


















































































































































Exhibit B

extent that such restriction may affect the Business Associate’s use or disclosure of PHIL

D. Requests Conflicting with HIPAA Rules. Not request the Business Associate to
use or disclose PHI in any manner that would not be permissible under the HIPAA regulations if
done by County.

V. Audits, Inspection and Enforcement.

From time to time, County may inspect the facilities, systems, books and records of
Business Associate to monitor compliance with this Agreement and this Exhibit. Business
Associate shall promptly remedy any violation of any provision of this Exhibit and shall certify the
same to the County Privacy Officer or the County Chief Information Security Officer in writing.
The fact that County inspects, or fails to inspect, or has the right to inspect, Business Associate’s
facilities, systems and procedures does not relieve Business Associate of its responsibility to
comply with this Exhibit, nor does County’s:

A. Failure to detect or

B. Detection, but failure to notify Business Associate or require Business Associate’s
remediation of any unsatisfactory practices constitute acceptance of such practice or a waiver of
County’s enforcement rights under this Agreement and this Exhibit.

VI.  Termination.

A. Termination for Cause. Upon County’s knowledge of a material breach of this
Exhibit by Business Associate, County shall:

1) Provide an opportunity for Business Associate to cure the breach or end the
violation and terminate this Agreement if Business Associate does not cure the breach or end the
violation within the time specified by County;

2) Immediately terminate this Agreement if Business Associate has breached
a material term of this Exhibit and cure is not possible; or

3) If neither cure nor termination is feasible, report the violation to the
Secretary of the U.S. Department of Health and Human Services.

B. Judicial or Administrative Proceedings. Business Associate will notify County if
itis named as a defendant in a criminal proceeding for a violation of HIPAA. County may terminate
this Agreement if Business Associate is found guilty of a criminal violation of HIPAA. County
may terminate this Agreement if a finding or stipulation that the Business Associate has violated

any standard or requirement of HIPAA, or other security or privacy laws is made in any
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administrative or civil proceeding in which the Business Associate is a party or has been joined.

C. Effect of Termination. Upon termination or expiration of this Agreement for any
reason, Business Associate shall promptly return or destroy all PHI received from County (or
created or received by Business Associate on behalf of County) that Business

Associate still maintains in any form, and shall retain no copies of such PHI or, if return or
destruction is not feasible, shall continue to extend the protections of this Exhibit to such
information, and shall limit further use of such PHI to those purposes that make the return or
destruction of such PHI infeasible. This provision shall apply to PHI that is in the possession of
subcontractors or agents of Business Associate.

VII. Miscellaneous Provisions.

A. Disclaimer. County makes no warranty or representation that compliance by
Business Associate with this Exhibit, HIPAA or the HIPAA regulations will be adequate or
satisfactory for Business Associate’s own purposes or that any information in Business Associate’s
possession or control, or transmitted or received by Business Associate, is or will be secure from
unauthorized use or disclosure. Business Associate is solely responsible for all decisions made by
Business Associate regarding the safeguarding of PHIL

B. Amendment. The parties acknowledge that federal and state laws relating to
electronic data security and privacy are rapidly evolving and that amendment of this Exhibit may
be required to provide for procedures to ensure compliance with such developments. The parties
specifically agree to take such action as is necessary to implement the standards and requirements
of HIPAA, the HIPAA regulations and other applicable laws relating to the security or privacy of
PHI. Upon County’s request, Business Associate agrees to promptly enter into negotiations with
County concerning an amendment to this Exhibit embodying written assurances consistent with
the standards and requirements of HIPAA, the HIPAA regulations or other applicable laws. County
may terminate this Agreement upon thirty (30) days written notice in the event:

1) Business Associate does not promptly enter into negotiations to amend this
Exhibit when requested by County pursuant to this Section or

2) Business Associate does not enter into an amendment providing assurances
regarding the safeguarding and security of PHI that County, in its sole discretion, deems sufficient
to satisfy the standards and requirements of HIPAA and the HIPA A regulations.

C. Assistance in Litigation or Administrative Proceedings. Business
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Associate shall make itself and any subcontractors, employees, or agents assisting Business
Associate in the performance of its obligations under this Agreement, available to County at no
cost to County to testify as witnesses, or otherwise, in the event of litigation or administrative
proceedings being commenced against County, its directors, officers or employees based upon
claimed violation of HIPAA, the HIPA A regulations or other laws relating to security and privacy,
which involves inactions or actions by the Business Associate, except where Business Associate
or its subcontractor, employee, or agent is a named adverse party.

D. No Third-Party Beneficiaries. Nothing express or implied in the terms and
conditions of this Exhibit is intended to confer, nor shall anything herein confer, upon any person
other than County or Business Associate and their respective successors or assignees, any rights,
remedies, obligations or liabilities whatsoever.

E. Interpretation. The terms and conditions in this Exhibit shall be interpreted as
broadly as necessary to implement and comply with HIPAA, the HIPA A regulations and applicable
state laws. The parties agree that any ambiguity in the terms and conditions of this Exhibit shall be
resolved in favor of a meaning that complies and is consistent with HIPAA and the HIPAA
regulations.

F. Regulatory References. A reference in the terms and conditions of this Exhibit to a
section in the HIPAA regulations means the section as in effect or as amended.

G. Survival. The respective rights and obligations of Business Associate under Section
VII.C of this Exhibit shall survive the termination or expiration of this Agreement.

H. No Waiver of Obligations. No change, waiver or discharge of any liability or
obligation hereunder on any one or more occasions shall be deemed a waiver of performance of
any continuing or other obligation, or shall prohibit enforcement of any obligation, on any other

occasion.






Agenda Item

KINGS COUNTY OFFICE OF EDUCATION ADDENDUM TO THE MEMORANDUM OF
UNDERSTANDING

August 18, 2026

Page 2 of 2

BACKGROUND:

KCOE provides educational services to justice-involved youth housed in the Kings County Juvenile Center
through the JC Montgomery Court School. KCOE in collaboration with the Probation Department strive to
ensure a safe, healthy, facility wide climate that prioritizes education, provides the conditions for learning, and
encourages the necessary behavioral and social support services that address the individual needs of all youth,
including those with disabilities and English learners. Formal processes and joint transition planning procedures
have also been established to ensure successful navigation across child-serving systems and smooth reentry into
communities by immediately enrolling justice-involved youth into public schools upon release from custody.
Assembly Bill (AB) 1354 requires as part of a student’s exit from court school a transfer of student records to
the relevant local educational agency within 72 hours of the student’s release from a juvenile detention facility,
access to information about post-secondary academic and vocational opportunities (including college financial
aid programs), and the facilitation of immediate enrollment and placement in an appropriate public school in the
student’s community, including acceptance of course credits for coursework completed at the court school.

On July 1, 2023, the State of California closed all Division of Juvenile Justice (DJJ) Facilities, a state system
that housed and treated youth who committed the most serious crimes. Those youth are now housed and treated
locally under Senate Bill (SB) 823 — DJJ Realignment. Evidence has demonstrated that justice-involved youth
are more successful when they remain connected to their families and communities and have lower recidivism
rates and are more prepared for their transition back into the community. This legislative change has resulted in
the Kings County Juvenile Center housing older youth and therefore more youth who have graduated from high
school. As such there is a need to expand post-secondary, career-technical and vocational education
opportunities for this population. Therefore, KCOE through JC Montgomery School created the Olive Tree
Academy Program which aims to provide and expand educational support for youth who have completed all
high school graduation requirements and are engaged in post-secondary education and career-technical
education. Currently, there are seven youth who are eligible to participate in these additional services. Youth
signed up for the Olive Tree Academy will also have access to instruction in Agricultural Mechanics and
Occupational Safety and Health Administration (OSHA) certification. Providing career-based education,
vocational, and job preparation skills to this population is crucial to a successful transition back into the
community.

The Addendum has been reviewed and approved by County Counsel and Risk as to form.
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11.

12,

include injury or death to any person or persons, damage to any property, regardless of where
from or connected with any services performed pursuant to this MOU on behalf of COUNTY by
any person or entity.

9.3. The Parties acknowledge that it is not the intent of the MOU to create a duty of care that would
not be owed in the absence of the MOU. ' '

9.4. Where fault is determined to have been contributory, principles of comparative fault will be
followed, and each Party shall bear the proportionate cost of any damage attributable to the
fault of that Party, its officers, directors, agents, employees, volunteers, subcontractors, or
Governing Board.

9.5. PARTIES acknowledge that by entering into this MOU no Party waives or intends to waive any
immunities to which they would be entitled in the absence of the MOU.

9.6. Each party shall immediately notify the other party of any claims or legal actions arising out of
the performance of this Agreement. If any party is sued, the Parties agree to meet and confer
about how best to proceed with the defense and indemnity of the lawsuit.

INSURANCE

COUNTY and KCOE represent they are self-insured and will, throughout the term of this Agreement,
maintain, at their sole expense, their insurance programs at levels no lower than insurance coverage
as it exists as of the Effective Date including, but not limited to, an insurance pooling arrangement
and/or Joint Powers Agreement to fund their respective potential liabilities throughout the term of
this MOU. Coverage shall be provided for comprehensive general liability, automaobile liability,
professional liability, and workers’ compensation exposure. Evidence of Insurance, Certificates of
Insurance, or other similar documentation shall not be required of either party under this MOU.

NO AUTHORITY TO BIND COUNTY

It is understood that KCOE, in its performance of any and all duties under this MOU, has no authority
to bind COUNTY to any other agreements or undertakings with respect to any and all persons or
entities with whom KCOE deals in the course of its business. Similarly, County, in its performance of
any and all duties under this MOU, has no authority to bind KCOE to any other agreements or
undertakings with respect to any and all persons or entities with whom County deals in the course of
its business.

NON-WAIVER

No covenant or condition of this MOU to be performed by KCOE can be walved except by the written
consent of COUNTY. Forbearance or indulgence by COUNTY in any regard whatsoever shall not
constitute a waiver of any covenant or condition to be performed by KCOE. COUNTY shall be entitled
to invoke any remedy available to COUNTY under this MOU or by law, or in equity, despite any such
forbearance or indulgence. Similarly, no covenant or condition of this MOU to be performed by
County can be waived except by the written consent of KCOE. Forbearance or indulgence by KCOE in
any regard whatsoever shall not constitute a waiver of any covenant or condition to be performed by
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County. KCOE shall be entitled to invoke any remedy available to KCOE under this MOU or by law, or
in equity, despite any such forbearance or indulgence.

13. DISPUTE RESOLUTION

If a dispute arises between KCOE and COUNTY under this MOU:

A. KCOE's site administrator and the FACILITY manager shall meet and confer within three
(3) business days after a written request by either Party. Within five (5) business days of
receipt of the written request, the Parties will meet in an effort to resolve the dispute
and document resolution of the dispute or reasons that a resolution could not be
reached.

B. If, within five (5) business days following the initial conference, the Parties cannot
resolve the dispute, the matter will be forwarded to the Chief Probation Officer and the
Kings County Office of Education Superintendent of Schools for resolution. If the dispute
is resolved, the Chief Probation Officer and the Kings County Office of Education
Superintendent of Schools shall document resolution of the dispute. If no resolution is
possible, this dispute resolution procedure shall be considered exhausted and each
party may proceed to resolve the dispute in any manner authorized by law.

D. The timelines above may be extended by mutual agreement of the parties. However,
the total elapsed time shall not exceed thirty (30) business days, unless an extension of
the timeline is mutually agreed upon between the parties.

E. Both parties may mutually agree to skip step A in the dispute resolution process if they
agree that the dispute must be resolved at a higher level of management sooner.

14. GOVERNING LAW/VENUE
The venue for any state court action arising out of or related to this MOU shall be in Kings County,
California. The rights and obligations of COUNTY and KCOE and all interpretation and performances

of this MOU shall be governed by the laws of the State of California.

15. INDEPENDENT CONTRACTOR

In the performance of the services under this MOU, KCOE and the COUNTY’s relationship shall be that
of independent contractors and nothing in this Agreement is intended to, or should be construed to,
create a partnership, agency, joint venture, or employment relationship.

16. ASSIGNMENT
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This MOU shall not be assigned by any Party, either in whole or in part, without prior written
consent of the other Party. Any assignment or purported assignment of this MOU without prior
written consent will be deemed void and of no force or effect.

17. LICENSES AND CERTIFICATIONS

All individuals performing work pursuant to this MOU will, if required, possess a current and valid
license/certification in compliance with any local, State, and Federal laws. The Parties agree that all
work will be performed by properly trained and licensed/certified staff.

18. CONFLICT OF INTEREST

The Parties to this MOU have read and are aware of the provisions of Section 1090 et seq. and Section
87100 of the Government Code relating to conflict of interest of public officers and employees. All
Parties hereto agree that they are unaware of any financial or economic interest of any public officer
or employee of the COUNTY or KCOE relating to this Agreement. County and KCOE shall comply with
the requirements of Government Code Section 1090 and section 87100 et seq. during the term of this
Agreement.

19, CAPTIONS AND INTERPRETATION

16.1 Paragraph headings in this MOU are used solely for convenience and shall be wholly
disregarded in the construction of this MOU.

16.2  No Provision of this MOU shall be interpreted for or against a Party because that Party or
its legal representative drafted such provision, and this MOU shall be construed as if jointly
prepared by the Parties

20. TIME OF ESSENCE

Time is hereby expressly declared to be of the essence of this MOU and of each and every provision
hereof, and each such provision is hereby made and declared to be a material, necessary, and
essential part of this MOU.

21. NON-DISCRIMINATION

No Party, or the officers, agents, employees, servants, or subcontractors of a Party will discriminate in the
treatment or employment of any individual or groups of individuals on the grounds or race, color, religion,
national origin, age, sex, or any other protected characteristic either directly, indirectly or through
contractual or other arrangements.
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22. NOTICES

Any Written communication or notices between the Parties shall be addressed to authorized
representative as listed below: -

To COUNTY:  Kings County Probation Department
Kelly M. Vernon, Chief Probation Officer
1424 Forum Drive
Hanford, CA 93230

To KCOE: Kings County Superintendent of Schools
Todd Barlow, County Superintendent of Schools
1144 E. Lacey Bivd.
Hanford, CA 93230

23. COMPLIANCE WITH LAW

The Parties will observe and comply with all applicable local, State, and Federal laws, ordinances,
rules, and regulations now in effect or hereafter enacted, each of which are hereby made a part hereof
and incorporated herein by reference.

24. CONFIDENTIALITY

No Party will, without the written consent of the other, communicate confidential information,
designated in writing or identified in this MOU as such, to any third party and will protect such
information from inadvertent disclosure to any third party in the same manner that they protect their
own confidential information, unless such disclosure is required as a component of the duties of the
Party under this MOU, or in response to a validly issued subpoena or other process of law. The Parties
agree that all personally identifiable information about students will be treated as confidential
information, in accordance with all applicable Federal, State, and local laws and regulations. If the
purpose of this MOU requires COUNTY to further disclose confidential student information outside of
COUNTY’s officers, agents and employees, the information will only be disclosed to a third party
pursuant to an existing confidentiality agreement or to a third party otherwise authorized to receive
the information and maintain the confidentiality of the information. Upon completion of this MOU,
the provisions of this paragraph will continue to survive.

25, SIGNATURE AUTHORITY

Each Party has full power and authority to enter into and perform this MOU, and the person signing
this MOU on behalf of each Party has been properly authorized and empowered to enter into this
MOou.
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26. COUNTERPARTS

The Parties may sign this MOU in counterparts such that their signatures may he on separate pages.
A copy, facsimile or an original of this MOU, with all signatures appended together, shall be deemed
a fully executed agreement. Signatures transmitted by facsimile or other electronic means shall be
deemed original signatures.

IN WITNESS WHEREOF the parties have executed this Agregment the day and year first written above.

APPROVED AS TO CONTENT COUNTY OF KINGS
KINGS|COUNTY PROBATION DEPARTMENT

..... y//‘.-

I/ «

syZl DL M LR v by_tAse. ‘) loved
Signatory Namgé:J(_eHy M. Vernon Joe/Meves, Chairman,
Title: Chief Prrib tion Officer Kings County Board of Supervisors
APPROVED AS TO FORM KINGS COUNTY SUPERINTENDENT OF SCHOOLS
Diane Freeman, Todd Barlow,
County Counsel Cc‘)u nly Superintendent of Schools

By QMW%M SW By I}u(\( N

Jenmferghiffert Todd Barlow
Deputy County Counsel County Superintendent of Schools
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COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
August 18, 2026

SUBMITTED BY: Sheriff’s Office — Dave Putnam

SUBJECT: PURCHASE OF A WALK-IN FREEZER FOR THE KINGS COUNTY ANIMAL
SHELTER
SUMMARY:
Overview:

The Kings County Animal Services Shelter currently utilizes a chest-style deep freezer, which requires
employees to lift heavy animal remains from below waist level, creating an increased risk of back
injuries and other ergonomic hazards. The Kings County Sheriff’s Office is seeking approval to
purchase one walk-in freezer for the Kings County Animal Services Shelter to improve operational
efficiency while maintaining appropriate storage conditions for animal remains.

Recommendation:
Approve the purchase of a walk-in freezer for the Kings County Sheriff’s Office Animal Services
Shelter.

Fiscal Impact:

There is no impact on the County General Fund. The funding for this purchase will be provided through
Animal Services donations currently available in the Sheriff’s Donations Fund 100800. The anticipated
cost of the walk-in freezer, including shipping, applicable sales tax and electrical upgrades, is $15,000.
Kings County Building Maintenance estimated that approximately $1,000 in electrical upgrades may be
necessary to install the unit and that amount has been included in the $15,000 cost. The purchase of the
walk-in freezer is not to exceed $15,000 and will be made from the Kings County Animal Services
Shelter Budget Unit 227710. After completion of the purchase and installation, the donation funds will
be transferred in to cover all related costs to the walk-in freezer. The purchase amount was not included
in the Fiscal Year (FY) 2026-27 Recommended Budget, and if approved by the Board, will be included
in the FY 2026-27 Final Budget.

(Cont’d)

BOARD ACTION: APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2026.

CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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PURCHASE OF A WALK-IN FREEZER FOR THE KINGS COUNTY ANIMAL SHELTER
August 18, 2026

Page 2 of 2

BACKGROUND:

The Kings County Animal Services Shelter is responsible for the temporary storage of deceased animals prior to
disposal. The existing chest-style deep freezer has limited accessibility and requires employees to lift heavy
remains upward from inside the unit, increasing the potential for ergonomic injuries. Approval of this purchase
will provide the Kings County Animal Services Shelter with a walk-in freezer for temporary animal body
storage. A walk-in freezer will improve employee safety by allowing staff to use proper lifting techniques, work
together when handling larger animals, and reduce the physical strain associated with body storage.




COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
August 18, 2026

SUBMITTED BY: Administration — Kyria Martinez/Gisselle Coyt
SUBJECT: ASSEMBLY BILL 2656 OPPOSITION LETTER

SUMMARY':

Overview:

Assembly Bill (AB) 2656, as amended July 1, 2026, would require local agencies to provide recognized
employee organizations with at least 45 days’ written notice before taking action to develop, purchase, or
require the use of generative artificial intelligence to perform services within the scope of work of a
represented job classification. The County of Kings is concerned that the bill imposes unnecessary
administrative burdens, creates ambiguity regarding compliance, duplicates existing labor law
requirements, and could delay the responsible evaluation and implementation of workplace technologies
by local agencies.

Recommendation:
Authorize the Chairman to sign a letter of opposition against Assembly Bill 2656 as amended July
1, 2026, as it relates to notice requirements for the use of artificial intelligence in the workplace.

Fiscal Impact:

There are sufficient budgeted funds to distribute this document. However, if enacted, Assembly Bill 2656
would create additional administrative responsibilities and associated costs for local agencies by imposing
new notification requirements before evaluating or implementing certain artificial intelligence
technologies. Compliance with the bill would require additional staff time, legal review, policy
development, and labor relations coordination. Implementation costs would impact the County General
Fund likely without reimbursement from the state.

(Cont’d)

BOARD ACTION: APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2026.

CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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ASSEMBLY BILL 2656 OPPOSITION LETTER
August 18, 2026

Page 2 of 2

BACKGROUND:

AB 2656 would require local agencies to provide recognized employee organizations with at least 45 days’ written
notice before taking action to develop, purchase, or require the use of generative artificial intelligence to perform
services within the scope of work of represented employees. However, the bill does not clearly define key terms
such as “taking an action” or when development of an artificial intelligence tool begins, creating uncertainty
regarding compliance and increasing the likelihood of inconsistent implementation.

Kings County remains concerned that the bill created an additional notification requirement that is unnecessary
because existing law under the Meyers-Milias-Brown Act already requires local agencies to meet and confer with
recognized employee organizations when changes affect employee wages, hours, or other terms and conditions
of employment. As drafted, AB 2656 would require notification regardless of whether any employment-related
impacts exist, resulting in duplicative procedural requirements.

The County is further concerned that AB 2656 would increase administrative workload and costs by requiring
additional legal review, labor relations coordination, and staff resources before agencies may evaluate or
implement certain technologies. These requirements come as local governments continue implementing other
recent state mandates affecting labor notification requirements.

This letter represents a proactive step to meet the needs of the County, who will have its local flexibility to
evaluate workplace technologies in a timely and efficient manner impacted if this bill were to pass. The County’s
state legislative advocates, Shaw Yoder Antwih Schmelzer and Lange, will support the County in sharing this
letter and reviewing any specific outcomes in Kings County.
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August 18, 2026

The Honorable Sabrina Cervantes, Chair
Senate Appropriations Committee

1021 O Street, Suite 7330

Sacramento, CA 95814

Re:  AB 2656 (Petrie-Norris): Public employees: notice: artificial intelligence performing
service within scope of work — Oppose

Dear Senator Cervantes:

On behalf of the Kings County Board of Supervisors, | write to respectfully convey our County’s
strong opposition to AB 2656, which would require local agencies to provide recognized
employee organizations with at least 45 days’ written notice before taking action to develop,
purchase, or require the use of generative artificial intelligence to perform services within the
scope of work of a represented job classification.

Like many local governments, Kings County is carefully evaluating emerging artificial
intelligence technologies that have the potential to improve operational efficiency while
enhancing the services we provide to the public. Many of these tools are integrated into software
programs already used throughout local government, such as Microsoft Copilot, Zoom Al
Companion, and other productivity applications. These technologies assist employees with
routine administrative tasks, allowing staff to devote more time to the work that requires
professional judgement, collaboration and direct public service.

AB 2656 would impose a broad and burdensome notification requirement that applies well
before any meaningful employment impacts have been identified. The bill’s language is unclear
regarding when an agency is considered to have “taken an action” to develop or purchase an
artificial intelligence tool, creating uncertainty for local agencies attempting to comply with its
provisions. This ambiguity will likely result in inconsistent implementation, unnecessary legal
review, and delays in adopting technologies that could improve government efficiency.

Existing law already provides appropriate safeguards when the implementation of new
technology affects employees’ wages, hours, or other terms and conditions of employment. The
Meyers-Millas-Brown Act establishes a well-developed framework requiring local agencies to
meet and confer with recognized employee organizations when such impacts exist. AB 2656
created an additional notification mandate regardless of whether any employment-related effects
are present making the measure unnecessarily duplicative.

The bill would also increase administrative costs and staff workload at a time when counties are
expected to do more with limited resources, local agencies should be afforded the flexibility to


https://www.countyofkingsca.gov/

responsibly evaluate technologies that improve efficiency and allow employees to focus on
delivering critical public services. Counties continue to implement recent statutory notification
requirements enacted through AB 339 where compliance with those requirements has already
required significant investments of staff time, legal resources, and administrative training.
Laying another expansive notice requirement onto existing obligations will divert limited local
resources away from the delivery of essential public services without providing a corresponding
public benefit.

Finally, AB 2656 represents another state-imposed mandate on local governments without a
demonstrated need or clear evidence that existing law is insufficient. Rather than encouraging
responsible and thoughtful adoption of emerging technologies, the bill risks slowing innovation
and reducing opportunities for local agencies to improve efficiency and service delivery for the
communities they serve.

For these reasons, Kings County respectfully opposes AB 2656 and urges the Senate
Appropriations Committee to reject this measure.

Sincerely,

Rusty Robinson
Chairman
Kings County Board of Supervisors
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AB-2656 Public employees: notice: artificial intelligence performing service within
scope of work. (2025-2026)

SHARE THIS: _n X Date Published: 07/01/2026 09:00 PM
AMENDED IN SENATE JULY 01, 2026

AMENDED IN ASSEMBLY APRIL 14, 2026

AMENDED IN ASSEMBLY MARCH 19, 2026

CALIFORNIA LEGISLATURE— 2025-2026 REGULAR SESSION

ASSEMBLY BILL NO. 2656

Introduced by Assembly Member Petrie-Norris

February 20, 2026

An act to add Section 3558.10 to the Government Code, relating to public employment.

LEGISLATIVE COUNSEL'S DIGEST

AB 2656, as amended, Petrie-Norris. Public employees: notice: artificial intelligence performing service within
scope of work.

Executive Order No. N-12-23 requires specified state agencies, in collaboration with other state agencies and
their workforce, to draft a report to the Governor examining the most significant, potentially beneficial use cases
for deployment of generative artificial intelligence (GenAl) tools by the state. The executive order requires the
report to explain the potential risks to individuals, communities, and government and state government workers,
and requires the report to be regularly assessed and updated in consultation with, among others, the state
government workforce or organizations that represent state government employees, as specified. Chapter 928 of
the Statutes of 2024, the Generative Artificial Intelligence Accountability Act, requires specified state agencies to
update the report, as needed, to respond to significant developments and to consult with specified parties,
including organizations that represent state exclusive employee representatives. The act also requires state
agencies to consider procurement and enterprise use opportunities for GenAl to improve efficiency,
effectiveness, accessibility, and equity of government operations, as specified.

This bill would require certain state and local public employers to provide written notice to a recognized
employee organization at least 45 days before taking an action to develop, purchase,—mptement—or—ttitize or
require the use of GenAl to perform a service that is within the scope of work of the job classification
represented by the recognized employee organization.




Vote: majority Appropriation: no Fiscal Committee: yes Local Program: no

THE PEOPLE OF THE STATE OF CALIFORNIA DO ENACT AS FOLLOWS:
SECTION 1. Section 3558.10 is added to the Government Code, to read:

3558.10. (a) For purposes of this section, “generative artificial intelligence” and “artificial intelligence” have the
same meanings as those terms are defined in Section 11549.64.

(b) A public employer identified in subdivision (a) of Section 3555.5 shall provide a recognized employee
organization no less than 45 days’ written notice before taking an action to develop, purchase,—imptement,—or
utitize or require the use of any generative artificial intelligence to perform a service that is within the scope of
work of the job classification represented by the recognized employee organization.













BEFORE THE BOARD OF SUPERVISORS
OF THE COUNTY OF KINGS, STATE OF CALIFORNIA
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IN THE MATTER OF RESOLUTION NO.
ADOPTING RESOLUTION FOR

CONSOLIDATION WITH THE

NOVEMBER 3, 2026, GENERAL

ELECTION /

WHEREAS, whenever two or more elections of any district, city, county, or other
political subdivision are called to be held on the same day, in the same territory, or in
territory that is in part the same, they may be consolidated upon the order of the governing
body or officer calling the election. (Elections Code Section 10400);

WHEREAS, whenever one of the elections to be consolidated is a statewide
election, the district, city, or other political subdivision shall file with the Board of
Supervisors, and a copy to the County Elections Official, a resolution of its governing
board requesting such consolidation and setting forth the exact form of any question,
proposition, or office to be voted upon at such election as the same is to appear on the
ballot. Upon such request, the Board of Supervisors may order the consolidation.
(Elections Code Sections 10401, 10403);

WHEREAS, the following districts have requested that their elections of
governing board members or board of directors be consolidated with the November 3,
2026, General Election:

Board of Education and Community Colleges:
Kings County Board of Education

Fresno County Board of Education

Tulare County Board of Education

College of the Sequoias

State Center Community College

West Hills Community College

Unified School Districts

Corcoran Unified School District
Laton Unified School District
Reef-Sunset Unified School District
Riverdale Unified School District

High School Districts

Hanford Joint Union High School District
Kingsburg Joint Unified High School District
Lemoore Union High School District




Tulare Joint Union High School District

Elementary School Districts

Armona Elementary School District

Central Union Elementary School District
Hanford Elementary School District

Island Union Elementary School District

Kings River-Hardwick Union Elementary School District
Kit Carson Union Elementary School District
Lakeside Union Elementary School District
Lemoore Union Elementary School District
Pioneer Union Elementary School District
Traver Joint Elementary School District
Waukena Joint Union Elementary School District

Cities

City of Corcoran
City of Hanford
City of Lemoore

Special Districts

Armona Community Services District

Kettleman City Community Services School District
Home Garden Community Services School District
Kings River Conservation District

Corcoran Hospital District

Kingsburg Health Care District

Alta Irrigation District

Consolidated Irrigation District

Empire Westside Irrigation District

Laguna Irrigation District

Stratford Irrigation District

Stratford Public Utility District

Kings County Water District

WHEREAS, the following jurisdictions have requested the following measures to
be consolidated with the November 3, 2026, General Election:

City of Lemoore — Transient Occupancy Tax Measure

NOW, THEREFORE, IT IS HEREBY RESOLVED, that the County of Kings,
Board of Supervisors hereby orders that consolidation of the school, city, and special
district elections listed above with the General Election to be held November 3, 2026,
insofar as said election is to be held in the same territory or in territory that is in part the
same.



The foregoing resolution was adopted upon motion by Supervisor
seconded by Supervisor at a regular meeting held on the 27th day of
January, 2026, by the following vote:

AYES: Supervisors
NOES: Supervisors
ABSENT:  Supervisors
ABSTAIN: Supervisors

Rusty Robinson,
Chairman of the Board of Supervisors
County of Kings, State of California

WITNESS my hand and seal of said Board of Supervisors, this day of
, 2026.

By:

Catherine Venturella, Clerk of said Board

3500-03/4914-2707-6745 v.1.docx



COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
August 18, 2026

SUBMITTED BY: Department of Public Health — Rose Mary Rahn/David Long
SUBJECT: AUGUST 2026 VALLEY FEVER AWARENESS MONTH PROCLAMATION

SUMMARY':

Overview:

The Kings County Department of Public Health (KCDPH) is requesting the Board to proclaim the month
of August 2026 as Valley Fever Awareness Month in Kings County. Valley Fever is a fungal infection
common in the Central Valley that can cause serious illness, particularly among individuals who live or
work in areas where soil is frequently disturbed. The proclamation is intended to increase public awareness
of symptoms, risk factors, and steps residents can take to reduce exposure.

Recommendation:
Adopt a Resolution proclaiming August 2026 as Valley Fever Awareness Month in Kings County.

Fiscal Impact:
There is no impact to the County General Fund with the recommended action.

BACKGROUND:

The California Legislature designated August as Valley Fever Awareness Month in 1998. Valley Fever, formally
known as coccidioidomycaosis, is an infection caused by inhaling spores from the Coccidioides fungus. This fungus
thrives in dry soil and is especially common in the Central Valley and Central Coast regions. When soil is disturbed
by wind, construction, farming, wildfires, or outdoor activities, microscopic spores can become airborne. Infection
can occur when a person breathes in these spores.

Greater risk of exposure can occur among individuals working in construction and excavation, agriculture and
farming, military field operations, correctional facilities, and firefighting. In 2024, California reported nearly
12,500 cases; the highest annual total to date. Research suggests that rising case numbers may be linked to several

(Cont’d)

BOARD ACTION: APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2026.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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factors, including cycles of drought followed by rainfall, shifting environmental conditions, increased construction
and soil disturbance, and improvements in testing, diagnosis, and reporting.

Symptoms of Valley Fever can include cough, fever, fatigue, headache, shortness of breath, night sweats, muscle
or joint pain, and rashes on the upper body or legs. Because these symptoms are similar to those of other illnesses,
laboratory testing is often needed to confirm the diagnosis. Many mild cases resolve on their own without
medication. Antifungal treatment may be recommended for individuals with severe or prolonged illness or for
those at higher risk of complications. There is currently no vaccine for VValley Fever, and complete avoidance of
exposure can be challenging in areas where the fungus is common.

Risks may be reduced by:

e Avoiding dusty areas when possible.

e Remaining indoors during major dust storms.

e Wetting soil before digging or excavating.
Using enclosed, air-conditioned vehicles and equipment.
Keeping doors and windows closed during dusty conditions.
Using appropriate respiratory protection during high-risk work.
Cleaning cuts and scrapes that have been exposed to soil.

Although Kings County saw a decrease in Valley Fever cases in 2025, with 323 cases compared to 423 cases in
2024, it remains a hot spot for infections, ranking among the top three California counties for Valley Fever disease
incidence. KCDPH is committed to ensuring the health and well-being of all Kings County residents through
health education, treatment, and case management of residents diagnosed with Valley Fever.

This resolution has been reviewed and approved by County Counsel as to form.



BEFORE THE BOARD OF SUPERVISORS
OF THE COUNTY OF KINGS, STATE OF CALIFORNIA

*kkkkkkkik

IN THE MATTER OF PROCLAIMING RESOLUTION NO.
THE MONTH OF AUGUST 2026 AS
VALLEY FEVER AWARENESS MONTH /

WHEREAS, Valley Fever (coccidioidomycosis) is a debilitating respiratory
infection caused by inhalation of soilborne fungal spores in the Central Valley and Central
Coast of California;

WHEREAS, preliminary surveillance data for 2026 indicate that statewide case
counts through June 30, 2026, exceed those observed during the same periods in 2024 and
2025;

WHEREAS, environmental conditions such as dry summers and wet winters
continue to amplify risk, extending peak threat periods into late summer and fall;

WHEREAS, individuals who live, work, or travel in dusty areas, especially those
engaged in outdoor or soil-disturbing activities, are at heightened risk;

WHEREAS, prompt recognition of symptoms—cough, fever, chest pain, fatigue—
and timely testing are essential for early diagnosis and treatment; and

WHEREAS, the Kings County Public Health Department remains dedicated to
working with healthcare providers and community organizations to raise awareness and
deliver prevention messaging.

NOW, THEREFORE, BE IT RESOLVED, that the Board of Supervisors of the
County of Kings hereby proclaims August 2026 as Valley Fever Awareness Month.

111
111
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111

111



The foregoing Resolution was adopted upon motion by Supervisor :
seconded by Supervisor , at a regular meeting held on the day of
, 2026, by the following vote:

AYES: Supervisors
NOES: Supervisors
ABSENT:  Supervisors
ABSTAIN: Supervisors

Rusty Robinson,
Chairman of the Board of Supervisors
County of Kings, State of California

IN WITNESS WHEREOF, | have set my hand this day of :
2026.

Catherine Venturella, Clerk
Board of Supervisors, County of Kings
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What is Valley Fever??!

» Valley Fever, also known as

People and animals

breathe in the fungus coccidioidomycosis or “cocci” is a
spores from dust in
i disease caused by a fungus that grows

in the soll

* Respiratory symptoms include cough,
fever, chest pain, and tiredness or
exhaustion

Fungus spores get in the air
when dirt and dust are stirred

up by the wind or from digging ) . - ® It IS NOT Contaglous

The Valley fever fungus grows

in dirt and soil but is t s B - . : e
l':n;;lrl t:,r;m o ;0 ,;. : s 1: CDPH Coccidioidomycaosis (retrieved 7/31/26)



https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/Coccidioidomycosis.aspx

Who is at Risk??

People at higher risk of being diagnosed with Valley Fever are those:

 \Who do outdoor activities that involve close contact to dirt

e Live or work near areas where dirt and soil are stirred up

 Work outdoors in jobs where dirt and soll are stirred up

2: CDPH Coccidioidomycosis At Risk (retrieved 7/31/26)



https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/ValleyFeverGroupsAtRisk.aspx

Diagnosis and Treatments

Symptoms often resemble pneumonia, influenza, or other respiratory infections.

Diagnosis confirmed through blood tests that detect antibodies; chest imaging may be
used to assess lung involvement

No vaccine is currently available to prevent Valley Fever
Mild infections may resolve without medication

Antifungal treatment (commonly fluconazole) is prescribed for severe iliness, prolonged
symptoms, or patients at increased risk for complications

Severe or disseminated disease may require hospitalization and long term or lifelong
therapy

3: CDPH Coccidioidomycosis Diagnosis and Outcomes (retrieved 7/31/26)



https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/ValleyFeverDiagnosisOutcomes.aspx

Outcomes?

Most people recover, though fatigue and other symptoms may continue for weeks,
months and occasionally years

Approximately 5-10% develop chronic lung disease or other complications

About 1% develop infection outside the lungs (disseminated disease)

Severe cases can lead to permanent complications or death

4: CDPH Coccidioidomycosis Diagnosis and Outcomes (retrieved 7/31/26)



https://www.cdph.ca.gov/Programs/CID/DCDC/Pages/ValleyFeverDiagnosisOutcomes.aspx

2022-2025 VALLEY FEVER
IN KINGS COUNTY?>

* Kings County had 323 cases of Valley
Fever in 2025, up from 167 in 2020

 There was an increase in cases after the
re-emergence of Tulare Lake and
surrounding flooding that occurred in 2023

 The incidence in 2025 per 100,000
population was 209.3

e For comparison, Fresno’s incidence of
Valley Fever in 2025 was 93 per 100,000

5: Data is preliminary and subject to change
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2022-2025 VALLEY FEVER IN
KINGS COUNTY BY ZIP CODES®

Valley Fever Incidence per 100k
1200

« Although Kings County saw a decrease Iin 1000
Valley Fever in 2025 compared to 2024, it
remains a hot spot for infections
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6: Data is preliminary and subject to change



What Is Public Health Doing?

* On July 28, the Board of Supervisors approved an agreement with the Managed
Care plans which included $50,000 in funding for a Valley Fever Outreach and
Testing Preparedness Initiative prepared by Dr. Geetha Sivasubramanian at UCSF

e This proposal includes:

©)

©)

©)

©)

Community Outreach & Education
Clinical Protocol & Training and Development

Project Coordination & Oversight

Administrative & Reporting Costs
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