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Butte County

e Deputy District Attorney I/1I/1II/IV
utte County

*CALIFORMIA =

SALARY $134,626.70 - $192,441.60 Annually LOCATION Oroville/Chico Area, CA
JOB TYPE Regular Help JOB NUMBER 2511111190
DEPARTMENT District Attorney's Office OPENING DATE  06/26/2025

CLOSING DATE Continuous

Summary

$30,000I;I'|R’"|NG BoONuUsS

s

https://www.youtube.com/embed/x0B2GauLGNM?&wmode=opaque&rel=0

We have some exciting_news! The Butte County District Attorney's Office is now offering_a $30,000 hiring_bonus!

CLICK HERE for more information.

There are also the following_salary increases effective July 5, 2025
Deputy DA I: $134,627

Deputy DA II: $141,366

Deputy DA Ill: $135,033 - $164,112
Deputy DA 1V: $158,326 - $192,441
This recruitment is for all levels.

***Applicants that have taken the Bar Exam recently and are awaiting their results are encouraged to apply.

FLSA: Exempt
DEFINITION

Under general supervision, direction, and general direction, performs professional legal duties in support of the District

Attorney’s Office and the prosecution of criminal activities; represents the District Attorney in the management of legal

issues and all aspects of felony and civil prosecution in Butte County; litigates assigned cases in courts of law; performs
legal research; plans and coordinates investigations for the prosecution of legal cases; and performs related duties as

assigned.
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SUPERVISION RECEIVED AND EXERCISED

Receives general supervision (Deputy District Attorney | and II), direction (Deputy District Attorney Ill) and general
direction (Deputy District Attorney IV) from the District Attorney. Exercises no direct supervision over staff.

CLASS CHARACTERISTICS

This is a multi-level professional classification series in which incumbents may be assigned to any of four (4) levels,
depending upon experience, proficiency gained, and the complexity and sensitivity of assigned cases. The work may be
related to prosecuting cases in a number of legal specialty areas of criminal and civil law. Positions in these classes are

flexibly staffed and are normally filled by advancement from the lower-level classification.

Deputy District Attorney I: This is the entry level class in the Deputy District Attorney flexible classification series.
Incumbents with professional-level experience learn and perform the less difficult and less complex misdemeanor case
management and prosecution within the District Attorney’s Office, such as misdemeanor, domestic violence, theft, elder
abuse, DUl and controlled substance cases. The work is usually supervised while in progress and fits an established
structure or pattern. Exceptions or changes in procedures are explained in detail as they arise. Incumbents normally
advance to the level of Deputy District Attorney Il after gaining experience, achieving proficiency, and demonstrating

ability to perform tasks that meet the requirements for Deputy District Attorney II.

Deputy District Attorney II: This is the second working level class in the Deputy District Attorney series performing

professional legal work for a broader range of increasingly complex misdemeanor cases and moderately complex felony
criminal cases within the District Attorney’s Office. Incumbents regularly work on cases that are varied, requiring
considerable discretion and independent judgment. Positions at this level receive only occasional instruction or
assistance as new or unusual situations arise and are fully aware of the operating procedures and policies of the work

unit. As experience is gained, assignments become more varied and are performed with greater independence.

Deputy District Attorney lll: This is the third working, and full journey-level, classification in the Deputy District Attorney
series responsible for performing the full range of professional legal work within the District Attorney’ Office. Positions
in this classification rely on experience and judgment to ensure the efficient and effective prosecution of assigned cases.
The work involves problem-solving of unique issues or increasingly complex problems without precedent and/or
structure. Assignments are given with general guidelines, and incumbents are responsible for establishing objectives,
timelines, and methods to deliver legal services. Work may be reviewed upon completion for soundness,
appropriateness, and conformity to policy and requirements. As experience is gained, assignments become more varied
and are performed with greater independence.

Deputy District Attorney [V: This is the principal prosecutor within the Deputy District Attorney series responsible for full

vertical management of assigned criminal and civil cases. It is the fourth working, and highest (non-lead or supervisor)
advanced-level, classification in the Deputy District Attorney series and is responsible for performing the most complex
and difficult professional legal work within the District Attorney’s Office. Positions in this classification have extensive
experience and judgment to ensure the efficient and effective solo prosecution of the most complex and highest-level
felony cases, including murder, gang or special victim cases. The work involves problem-solving of unique issues or
increasingly complex problems without precedent and/or structure. Assignments are given with general guidelines and

incumbents are responsible for establishing objectives, timelines, and methods to deliver legal services.

Positions in the Deputy District Attorney class series are flexibly staffed and are normally filled by advancing from the
lower-level classification at the discretion of the Department Head. Progression to each higher classification level is
subject to all of the following (i) management affirmation that the incumbent is performing the full range of duties
assigned (ii) management approval for progression to the next higher level in the series; (iii) satisfactory work and office
performance at the current classification level; and (iv) the incumbent meeting the minimum qualifications for the next

classification including any licenses and certifications.
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Essential Job Functions

EXAMPLES OF TYPICAL JOB FUNCTIONS

Typical functions may include any of the following tasks, knowledge, abilities, and other characteristics. The list that

follows is not intended as a comprehensive list; it is intended to provide a representative summary of the major duties

and responsibilities. Incumbent(s) may not be required to perform all duties listed, and may be required to perform

additional, position-specific tasks. Some duties, knowledge, skills, and abilities may be performed in a learning capacity

for entry-level (I Level) positions.

Represents the District Attorney in prosecuting persons charged with criminal offenses; assures cases are resolved
within office policy guidelines.

Drafts complaints, briefs, motions, and other legal documents; prepares memoranda of law, briefs and other filings
and legal documents as required.

Performs the full range of routine to complex legal activities, involving the investigation and prosecution of routine
to complex criminal or civil cases; prepares and presents cases in court.

Evaluates incoming law enforcement reports involving juvenile and adult offenders; review reports and files cases
and handles all aspects of prosecution from arraignment to sentencing and through appeal.

Reviews, analyzes, and researches allegations; makes determination on the appropriate charge following receipt of
the agency reports; files criminal charges; keeps victims and witnesses informed of the status of legal proceedings.
Interviews witnesses and victims; reviews and analyzes evidence, police reports, and other materials related to
pending cases.

Provides direction to law enforcement and investigative personnel related to investigation of criminal offenses;
provides advice as to applicable laws, court decisions, and legal authorities.

Reviews, analyzes and approves requests from law enforcement for search and arrest warrants.

Negotiates with defense counsel at pre-trial hearings regarding case disposition or modification.

Prepares and appears in court for trials, hearing, and pleadings.

Makes recommendations regarding sentencing and presents that position at sentencing and revocation hearings.
Researches law and precedents to obtain information needed to prosecute pending cases.

Performs appellate research and drafts appellate briefs, pleadings, bail recommendations, motions, and other legal
documents; appears in the designated court of appeal.

Manages court calendars to ensure that cases are resolved quickly; prepares for weekly settlement conferences;
conducts discussions with court staff and defense attorneys to facilitate case settlement.

Performs trial work, including jury selection, examination and cross-examination, and argument of the prosecution
case.

Maintains accurate records and files, and compiles reports of work performed.

Participates in various task forces with surrounding counties.

Monitors legal developments, including proposed legislation and court decisions; evaluates their impact on the
prosecution of civil and criminal cases and recommends appropriate action.

Communicates with victims and witness to advise on the status of the case; obtain information and schedule
meetings or court appearances.

Serves as a lead attorney on projects, task forces, including law enforcement training and liaison tasks, as
assigned.

Performs related duties as assigned.

Minimum Qualifications

Knowledge of:

Civil and criminal law and procedures particularly as related to areas of legal specialty.

Practices and effective techniques in presentation of court cases.

Judicial procedures and rules of evidence.

Responsibilities and obligations of public officials and administrative agencies.

Applicable state and federal laws, criminal law, constitutional law, and provisions affecting the prosecution of
alleged criminals.
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Organization and procedures of the District Attorney’s Office.

Pleadings and appellate court procedures.

Principles, methods, and techniques of legal research, legal writing, and investigation.

Principles and protocols for the evidentiary gathering of information, documents, financial records and other data
that may be used in court.

Principles and techniques for working with groups and fostering effective team interaction to ensure teamwork is
conducted smoothly.

Techniques for effectively dealing with the public, vendors, contractors, and County staff.

The structure and content of the English language, including the meaning and spelling of words, rules of
composition, and grammar.

Modern equipment and communication tools used for business functions and program, project, and task
coordination, including computers and software programs relevant to work performed.

Ability To:

Prosecute of criminal and civil cases.

Define issues, perform legal research, analyze complex problems, evaluate alternatives, and make appropriate
recommendations; conduct effective negotiations.

Assess and apply criminal laws to information, evidence and other data compiled.

Interview and prepare witnesses for testimony.

Interpret and explain legal principles and relate them to both trained legal professionals and the public.

Handle difficult situations and respond quickly to changing situations.

Prepare clear, concise, and legally sufficient resolutions, ordinances, contracts, leases, permits, reports,
correspondence, and other written material.

Present statements of fact, law, and argument clearly and logically, often times in front of large groups.
Understand, apply and interpret state and federal laws and constitutional provisions affecting public defense
activities.

Independently organize work, set priorities, meet critical deadlines, and follow-up on assignments.

Effectively use computer systems, software applications, and modern business equipment to perform a variety of
work tasks.

Communicate ideas and legal issues clearly and concisely, both orally and in writing, using appropriate English
grammar and syntax.

Use tact, initiative, prudence, and independent judgment within general policy, procedural, and legal guidelines.
Establish, maintain, and foster positive and effective working relationships with those contacted in the course of
work.

Education and Experience:

Any combination of training and experience that would provide the required knowledge, skills, and abilities is qualifying.

A typical way to obtain the required qualifications would be:

Level I: Equivalent to a bachelor’s degree and a Juris Doctorate.

Level ll: In addition to the above, one (1) year of legal experience as an attorney engaged in the practice of law in the

State of California, preferably in the area of criminal prosecution, and demonstrated increased ability to prosecute

complex misdemeanor cases is required for advancement to the level of Deputy District Attorney II.

Level lll: In addition to the requirements of Level | and I, two (2) years of legal experience as an attorney engaged in the

practice of law in the State of California, preferably in the area of criminal prosecution, and demonstrated increased

ability to prosecute complex misdemeanor cases is required for advancement to the level of Deputy District Attorney Il

Level IV: In addition to the requirements of Levels I-1ll, an additional one (1) year (a total of three (3) years) of legal

experience as an attorney engaged in the practice of law in the State of California, preferably in the area of criminal

prosecution, and demonstrated increased ability to prosecute the most complex and/or high penalty cases with minimal

supervision is required for advancement to the level of Deputy District Attorney IV.

Certifications and Licenses:

e Possession of an active membership in good standing with the State Bar of California.
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e Must possess a valid US driver’s license upon date of application. Must obtain California driver’s license following
hire date per California DMV regulations.

Environmental Factors and Conditions/Physical Requirements

PHYSICAL DEMANDS

¢ Mobility to work in a standard office setting and use standard office equipment, including a computer; primarily a
sedentary office classification although standing in work areas and walking between work areas may be required;
occasionally bend, stoop, kneel, reach, push, and pull drawers open and closed to retrieve and file information;
ability to lift, carry, push, and pull materials and objects up to 30 pounds.

¢ Vision to read printed materials and a computer screen.

e Hearing and speech to communicate in person and over the telephone.

¢ Finger dexterity is needed to access, enter, and retrieve data using a computer keyboard or calculator and to
operate standard office equipment.

WORKING CONDITIONS

e Office environment with moderate noise levels, controlled temperature conditions, and no direct exposure to
hazardous physical substances; field environment work may include direct exposure to hazardous substances.

* Employees may interact with upset staff and/or public and private representatives in interpreting and enforcing
departmental policies and procedures.

e Employees may visits crime scenes or accompany law enforcement personnel on assignment.

EQUIPMENT AND TOOLS UTILIZED

e Equipment utilized includes a motor vehicle, cell phone, personal computer, fax machine, hand truck/dolly and
standard office equipment.

Disaster Service Worker

All Butte County employees are designated Disaster Service Workers through state and local law (California
Government Code Section 3100-3109). Employment with the County requires the affirmation of a loyalty oath to this
effect. Employees are required to complete all Disaster Service Worker related training as assigned, and to return to

work as ordered in the event of an emergency.

Employer Address
Butte County 3 County Center Drive
Phone Oroville, California, 95965

530-552-3552

Website

http:/www.buttecounty.net/humanresour
ces

Deputy District Attorney I/1I/IIl/IV Supplemental Questionnaire

*QUESTION 1

Do you have your Juris Doctorate (JD) degree?

O Yes
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ONO

*QUESTION 2

Are you currently licensed by the Bar to practice law in the State of California?

O Yes
O No

O No, but | have taken the bar exam and I'm waiting for my results.

*QUESTION 3

If yes to the previous question, please provide your bar number. If no, write no.

*QUESTION 4

Any combination of training and experience that would provide the required knowledge, skills, and abilities is
qualifying. A typical way to obtain the required qualifications would be: Level I: Equivalent to a bachelor's degree and
a Juris Doctorate. Level ll: In addition to the above, one (1) year of legal experience as an attorney engaged in the
practice of law in the State of California, preferably in the area of criminal prosecution, and demonstrated increased
ability to prosecute complex misdemeanor cases is required for advancement to the level of Deputy District Attorney
Il. Level lll: In addition to the requirements of Level | and Il, two (2) years of legal experience as an attorney engaged in
the practice of law in the State of California, preferably in the area of criminal prosecution, and demonstrated
increased ability to prosecute complex misdemeanor cases is required for advancement to the level of Deputy District
Attorney lll. Level IV: In addition to the requirements of Levels I-lll, an additional one (1) year (a total of three (3)
years) of legal experience as an attorney engaged in the practice of law in the State of California, preferably in the
area of criminal prosecution, and demonstrated increased ability to prosecute the most complex and/or high penalty
cases with minimal supervision is required for advancement to the level of Deputy District Attorney IV. Which
position(s) level(s) do you qualify for?

Q Level |
O Levelll
O Levellll

O LevellvV

*QUESTION 5

How did you discover this job opportunity?
Butte County Website

Butte County Human Resources Social Media
CareersinGovernment.com

County Employee

Craigslist.com

Facebook

Friend or Relative (word of mouth)
GovernmentJobs.com

Handshake

Indeed.com

OO0OO0OOO0OO0OO0OOOOO

Job Fair
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Job Interest Card - Governmentiobs.com
Linkedin

Newspaper - Paper or Online
Departmental Email

Radio

Magazine

Billboard

OO0OO0OO0OO00O0O0

Other

QUESTION 6
MQ Qualification Level.

O Levell
(O Levelll
O Levellll

(O LevellvV

* Required Question
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The State Bar of California

ATTORNEY g
DESERTS

Attorney deserts are geographical areas
where residents must travel significant
distances to access legal services for
everyday matters because too few
attorneys live and practice locally. The
analysis below examines changes in
attorney availability across California over
the past decade, focusing on counties and
rural areas that have become—or are at risk
of becoming—attorney deserts. By
comparing the ratio of active attorneys to
residents over time, this study highlights
shifts in legal service accessibility and
identifies the areas experiencing the
greatest declines. Understanding these
trends is critical for assessing gaps in legal
representation and informing policy efforts
to address attorney shortages in
underserved communities.

®‘ BACKGROUND

==\
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The State Bar of California

AMErican sar ASSOCIaTion (ABA) alsO TOUNd TNat Several alitornia Counties were attorney aeserts, aerfined as Iess tnan one active attorney per 1,uuu
residents.[2]

This analysis contributes to the existing body of research in several key ways. First, it examines changes in the number of active attorneys living in
California compared to those licensed in California but residing out of state.[3] Second, it analyzes where active attorneys live

geographic patterns have shifted over the past 10 years. Third, it identifies attorney deserts across all 58 California counties, ii}ns
between urban and rural areas. Finally, it explores whether the State Bar's Pro Bono Practice Program (PBPP) could help address attorney deserts by
engaging the growing number of inactive attorneys.

Dig Deeper
Learn more about the methodology behind these analyses.

CALIFORNIA ATTORNEYS

The following analyses explore how the number of attorneys residing in California has changed over the last 10 years, disaggregated by active and
inactive status. Among attorneys admitted to the State Bar of California, only those with active status can practice law within the state. Attorneys can
voluntarily change their status to inactive at any point in their careers and as often as they wish by submitting an application to transfer to inactive
status.[4]
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The number of active attorneys residing in California has increased by just 3 percent in the last 10 years.

Table 9 displays the California population and the number of active and inactive attorneys by residency status for 2015 and ZE@ as
follows:

e While the number of active attorneys residing in California has increased by 3 percent over the last 10 years, it did not keep pace with California’s
population growth of 4 percent.

e The number of active attorneys residing outside California grew by 32 percent.

e The number of inactive attorneys who live in the state grew by 59 percent.

Table 9. California Population and Number of Active and Inactive Attorneys by Residency: 2015 and 2025

California population 37.7M 39.2M 4%
Total 185,939 196,613 6%
California residents 165,952 170,172 3%
Nonresidents 19,987 26,441 32%
Total 52,990 76,573 45%
California residents 28,562 45,512 59%
Nonresidents 24,428 31,061 27%

Note: Attorney data reflect a count of the attorney population on January 1 of each year. Population data is based on the US Census Bureau's American Community Survey five-year estimates. The population
labeled as 2025 reflects the most recent five-year estimate available. See methodology for more details and data sources.
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Figure 29. California Residency Status of Active and Inactive Attorneys: 2015
The share of active attorneys living outside and 2025
California has increased from 11 percent to 13

percent in the last 10 years. @ cCalifornia Resident 1) Non-Resident

Active Attorneys Inactive Attorneys
Figure 29 explores how the residency of California’s 4 2

licensed attorney population has changed over the last 100%
10 years. There has been a notable shift in the

geographic distribution of California’s licensed

attorneys. While the total number of active attorneys

has grown by 3 percent (as shown in table 9), a larger 75%
share now resides outside California—increasing from
11 percent to 13 percent. In contrast, the share of
inactive attorneys living outside California has
decreased from 46 percent to 41 percent. There are
several reasons attorneys may maintain an active
California license while living elsewhere: some work
remotely for California-based clients or firms; others 259
practice in multiple jurisdictions and want to keep their

options open; and some work in corporate or

regulatory roles tied to California but live out of state.

Additionally, attorneys may relocate temporarily or in 0%
retirement while keeping their licenses active. 2015 2025 2015 2025

50%
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WITNIN COUNTIES. EVEN IN @areas wnere the numper oT attorneys nas remainea stanle or grown, tne
demand for legal assistance may still exceed the supply if the population grows at faster rate than
the number of attorneys.

The following analyses examine geographic disparities in attorney availability across California
using the American Bar Association’s definition of an attorney desert (see below).[8] These
measures are calculated at multiple levels, including statewide, county levels, and within each
county’s urban and rural areas.

Statewide, California has 4.3 active attorneys per 1,000 residents.

(1 «RMBRW
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Statewide, there are currently 4.3 active attorneys for every 1,000 California residents. Although California has the second-highest number of attorneys
in the nation, an American Bar Association report ranked the state sixth in the number of active attorneys per 1,000 residents.[9] Ten years ago, the
statewide ratio was slightly higher, at 4.4. This decline is due to California’s population growth outpacing its active resident attorney population, as

shown in table 9.

https://publications.calbar.ca.gov/justice-gap-study/attorney-deserts
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The statewide ratio of 4.3 obscures significant within-state variation across counties. An analysis of the current ratio of active attorneys per 1,000
residents by county shows that 16 counties are attorney deserts, 21 are at risk of becoming attorney deserts, and 21 are not attorney deserts (see table
11).[10] In general, counties that are attorney deserts are poorer, less populous, and have, on average, fewer active attorneys compared with counties

that are at risk of becoming an attorney desert or are not attorney deserts. Ten years ago, fewer counties were attorney deseri]oming
one.

Table 11. California Counties by Attorney Desert Status: 2015 and 2025

Number of counties 2025 County characteristics
Attorney deserts 11 16 244,149 200 37%
At risk of b i
ris ot becoming 18 21 366,725 510 31%
an attorney desert
N
ot an attorney 29 21 1315961 7,441 23%

desert

Note: Poverty is defined by the population percentage at or below 200 percent of the federal poverty level. The median poverty rates are the same as the average poverty rates. The median population is as
follows: Attorney deserts, 125,9071; At risk of becoming an attorney desert, 68,139; and Not an attorney desert, 485,642. See methodology for more details.

Table 12 lists the 16 counties that currently qualify as attorney deserts. Most of these counties were already attorney deserts a decade ago. Over the
past 10 years, nearly all have experienced a decline in active attorneys alongside an increase in population growth—widening the gap between legal
resources and community needs. Attorney deserts disproportionately affect the Southern San Joaquin Valley and Superior California regions. Of the 5
counties in the Southern San Joaquin Valley, 3 are attorney deserts. If the 17 counties in Superior California, 7 are attorney deserts.

Table 12. California Counties That Are Currently Attorney Deserts

Ratio of active attorneys to Percent change
1,000 residents from 2015 to 2025

« >
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Lassen

Merced

Glenn

Kings

Madera

Imperial

Tehama

Modoc

Tulare

San Benito

Yuba

Calousa

Sutter

Kern

San Joaquin

Stanislaus

Attorney Deserts

Superior California

Northern San Joaquin Valley

Superior California

Southern San Joaquin Valley

Northern San Joaquin Valley

San Diego—Imperial

Superior California

Superior California

Southern San Joaquin Valley

Central Coast

Superior California

Superior California

Superior California

Southern San Joaquin Valley

Northern San Joaquin Valley

Northern San Joaquin Valley
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Note: Counties are presented from lowest to highest based on the 2025 ratio of active attorneys to 1,000 residents.
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Within-county analyses reveal disparities in access to attorneys between urban and rural residents.

[ ]

As discussed above, most California counties are a mix of urban, rural, and frontier areas. Half of all counties have urban and rural areas.[11] Of these,
16 counties’ rural areas are currently either attorney deserts or at risk of becoming attorney deserts, while their urban areas are not (see table 13).[12] In
all counties, the share of active attorneys living in rural areas is lower than that of the population. Even in counties where a small share of residents

lives in rural areas, such as San Diego, Alameda, and Los Angeles, the share of active attorneys residing in those areas is even smaller.
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Counties with rural attorney deserts

Region County Rural areas Urban areas Population at?;

Central Coast Monterey 0.4 2.8 41% ¢
Santa Cruz 0.4 2.7 44% 1

San Diego—Imperial San Diego 0.7 5.1 3% 0

Southern San Joaquin Valley Fresno 0.2 2.8 38% ‘
Butte 0.7 2.0 48% 2

Shasta Shasta 0.2 2.4 33% ¢
Yolo 0.6 2.7 9%

Counties with rural areas at risk of becoming attorney deserts

Region County Rural areas Urban areas Population

Central Coast Santa Barbara 1.2 3.6 25%
Ventura 1.0 3.4 12%

Los Angeles Los Angeles 1.2 5.6 2%

North Coast Napa 1.9 32 35%
Sonoma 1.6 3.2 T

San Francisco Bay Area Alameda 1.4 44 éh,v 9
Santa Clara 1.0 5.4 7%
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Ten counties do not have enough attorneys in both rural and urban areas.

Of the 29 counties with urban and rural areas, 10 have rural and urban areas that are either attorney deserts or at risk of becoming one (see table 14).
For the majority of these counties, poverty rates in both rural and urban areas are higher than the statewide poverty rate at 200% of the federal poverty
level of 28 percent. Kings County is the only county in the state where both rural and urban areas are attorney deserts.
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annuailly; as notea above, over 40,UUU Inactive attorneys resiae in calrornia.

Table 15 contains an analysis that estimates the impact of increasing inactive attorneys’ participation in the PBPP for 29 counties with urban and/or
rural attorney deserts. The simulation analysis estimates the ratio of active attorneys to 1,000 residents under scenarios where increasing shares of

inactive attorneys participated in the PBPP[13] The results show that encouraging inactive attorneys to participate in the PBPp-—-- ratio of
attorneys to 1,000 residents but will not eliminate attorney deserts in most areas within the counties analyzed.

Kings County’s urban and rural areas are designated attorney deserts. Although 100 percent of inactive attorneys in the county reside in urban areas,
increasing their participation in the PBPP would have minimal impact because only 15 inactive attorneys live in Kings County.

As noted above, only 7 percent of inactive attorneys statewide reside in rural areas, compared with 12 percent of all residents. This mismatch is present
throughout most of the counties analyzed. However, even in entirely rural counties, increasing inactive attorney participation in the PBPP would not
move counties out of the risk category. These counties tend to be smaller than those with both urban and rural areas and only a small number of
inactive attorneys reside there.
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Table 15. Current and Estimates of Ratios of Inactive Attorneys to 1,000 Residents at Varying Inactive Attorney Pro Bono Practice Program
Participation Rates for Rural and Urban Attorney Deserts

[ ]
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Current ratio of
. inactive attorneys to
Inactive 1,000 residents in S S

Population 25% | SeEm ) R0%
attorneys urban or rural area Find out more

Counties with urban and rural attorney deserts

Southern San Kings: Urban 73% 100% 0.8 0.8 09 09 1.0
Joaquin Valley  Kings: Rural 27% 0% 0.1 O | @7 | @1 | @i

CONCLUSION

California is experiencing significant shifts in its attorney workforce, raising concerns about access to legal services across the state. While the number
of active attorneys residing in California has seen only modest growth over the past decade, the number of inactive attorneys has surged. At the same
time, more active attorneys are choosing to live outside the state, and most counties have seen a decline in their active attorney populations.

These trends have contributed to widespread attorney shortages, with most counties classified as attorney deserts or at risk of becoming one. The
imbalance is particularly stark in rural areas, where only a small fraction of the state’s active attorneys reside. Even within counties, disparities persist
between urban and rural communities, exacerbating challenges in accessing legal services. In some counties, there are insufficient attorneys in urban
and rural areas.

Efforts to encourage inactive attorneys to engage in pro bono work through the PBPP are unlikely to fully resolve the issue, mainly because small
shares of inactive attorneys reside in rural areas. Addressing attorney deserts will require more comprehensive strategies to attract and retain attorneys
in underserved regions, ensuring equitable access to legal representation across the state. These strategies include conducting research to identify the
barriers to practicing in rural areas as a foundation for targeted recruitment and retention initiatives. Additionally, partnerships among lawyer referral
services, legal aid organizations, pro bono programs, and private attorneys should be expanded and strengthened to deliver legal services remotely
(e.g., via video consultations or email), extending support to communities with limited on-the-ground legal resources.

Up next: Pro Bono Service

Next page =
Sutter 100% 100% 0.9 1.0 11 12 13
Tehama 85% 68% 0.5 06 0.6
« >
Yolo 9% 3% 0.6 08 09
Yuba 100% 100% 0.8 08 09 09 1.0
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KINGS COUNTY
PROSECUTORS’
ASSOCIATION



Past

« Hired October 2023
« High Vacancy Rate

« New Hires
« September 2024
e 100% Turnover (Prior Admin)
At least 4 DDAs left for full-remote positions

« Impossible to remain competitive w/remote
positions given the nature of this work

« Recruitment Since

 Increases in Pay
 Increased Flexibility



Current

e Current Office:

e 17 Prosecutors

e 14 DDAS

» 9 Prosecutors are former TCDA Prosecutors
e 4 Law Clerks

e Current Vacancies:
« 5 Vacancies (4 DDAs & 1 SDDA)

« 2 0of the 4 DDA positions are frozen for law
clerks




DA’s Offices in California

e Pre-Covid—Competitive

« Now—Everywhere, DA’s Offices are hiring
« CDAA.org/employment
 Ex. Santa Clara County DA’s Office
« Maxed Out: $289,766.88
« Ex. Ventura County DA’s Office



Central Valley Law Schools

« None are ABA accredited

e 2 Law Schools
« San Joaquin College of the Law (Clovis)
« Kern County College of the Law (Bakerstfield)




Attorney Desert

« Attorney Desert: Geographic areas where residents
must travel significant distances because of too few
attorneys live/practice locally




Central Valley — Attorney Desert

Northern San Joaquin Valley

e Merced County

« Madera County

« San Joaquin County
 Stanislaus County

Southern San Joaquin Valley

« Kings County
e Tulare County
e Kern County



Counties Reactions

e Tulare County

e 11% Increase over 2yrs.
« 10% Career Incentive Pay
e Fresno County

¢ 10-16% Increase over 2yrs.
e Butte County

« Maxed Out: $192,441.60

e 15% over 3yrs.




Future Expected Vacancy

« Lose 2-5 prosecutors within the next year.
« Retirement/Moving

 Difficulty in hiring/retaining competent
prosecutors

« Nearby counties paying more
« Higher vacancy = more work w/less



Retaining Competent DAs

« Crucial for:

« Serving Justice
« Connected w/Cases from the beginning
« Familiar w/cases

« Institutional Knowledge
e Officers/Agencies
« Defense Attorneys
 Courts/Judges





