Staff

Kyria Martinez, County Administrative Officer
Diane Freeman, County Counsel

Catherine Venturella, Clerk of the Board

Board Members

Joe Neves, District 1
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Doug Verboon, District 3 - Chairman

Rusty Robinson, District 4 — Vice-Chairman
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Board of Supervisors
Regular Meeting Agenda

Date: Tuesday, September 10, 2024
Time: 9:00 a.m.
Place: BOARD of SUPERVISORS CHAMBERS, Kings County Government Center

1400 W. Lacey Boulevard, Hanford, California 93230

(559) 852-2362 bosquestions@co.kings.ca.us website: https://www.countyofkingsca.gov

The meeting can be attended on the Internet by clicking this link:
https://countyofkings.webex.com/countyofkings/j.php?MTID=mba4d1cd5391586f5f55bf00857a05baa

or by sending an email to bosquestions@co.kings.ca.us on the morning of the meeting for an automated email
response with the WebEx meeting link information. Members of the public attending via WebEx will have the
opportunity to provide public comment during the meeting. Remote WebEx participation for members of the
public is provided for convenience only. In the event that the WebEx connection malfunctions or becomes
unavailable for any reason, the Board of Supervisors reserves the right to conduct the meeting without remote
access. *WebEx will be available for access at 8:50 a.m.*
Members of the public who wish to view/observe the meeting virtually can do so on the internet at:
www.countyofkings.com and click on the “Join Meeting” button or by clicking this link:
https://youtube.com/live/NRkxP9egKwI?feature=share

**Members of the public viewing the meeting through YouTube will not have the ability to provide public
comment.

Members of the public may submit written comments on any matter within the Board’s subject matter
jurisdiction, regardless of whether it is on the agenda for the Board’s consideration or action, and those
comments may become part of the administrative record of the meeting. Comments will not be read into the
record, only the names of those who have submitted comments will be read. Written comments should be
directed to bosquestions@co.kings.ca.us email by 8:00 a.m. on the morning of the noticed meeting to be
included in the record, those comments received after 8:00 a.m. may become part of the record of the next
meeting. E-mail is not monitored during the meeting. To submit written by U.S. Mail to: Kings County Board
of Supervisors, Attn: Clerk of the Board of Supervisors, County of Kings, 1400 W. Lacey Blvd., Hanford, CA
93230.

l. 9:00 AM CALL TO ORDER
ROLL CALL - Clerk of the Board
INVOCATION - Pastor Tim Brown — First Presbyterian Church
PLEDGE OF ALLEGIANCE
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EMPLOYEE RECOGNITION — Kyria Martinez/Erik Urena
Presentation to the Employee of the 2"¢ Quarter of 2024

UNSCHEDULED APPEARANCES

Any person may directly address the Board at this time on any item on the agenda, or on any other
item of interest to the public, that is within the subject matter jurisdiction of the Board. Two (2)
minutes are allowed for each item.

APPROVAL OF MINUTES

A. Report out of Closed Session from the regular meeting for August 27, 2024.
B. Approval of the minutes from the special meeting for August 26, 2024.

C. Approval of the minutes from the regular meeting for August 27, 2024.

CONSENT CALENDAR
A. Behavioral Health Department:
1. Consider approving the Agreement with California Psychiatric Transitions for the
provision of mental health treatment through a licensed Mental Health Rehabilitation
Center effective September 10, 2024 through June 30, 2026.
B. Community Development Agency:

1. a. Consider finding that the Notice of Partial Non-Renewal of Farmland Security Zone
Contract Number 00084 in Farmland Security Zone Number 0041 is exempt from
environmental review pursuant to the California Environmental Quality Act Guidelines
Sections 15061(b)(3) and 15317, and that none of the circumstances in Section 15300.2
apply;

b. Approve the Notice of Partial Non-Renewal of Farmland Security Zone Contract Number
00084 in Farmland Security Zone Number 0041.
C. Human Resources:

1. a. Consider approving the retitled and revised job specifications for Equipment Mechanic,
Senior Mechanic, Senior Road Maintenance Worker, and Service Coordinator.

b. Approve the job specifications for the Building Operations Specialist I/1l, and Road
Maintenance Worker I/II.

c. Allocate 4.0 Full-Time Equivalent Building Operations Specialist I/l positions, offset by
the deletion of 4.0 Full-Time Equivalent Building Operations Specialist positions in
Budget Unit 311000;

d. Laterally reclassify Building Operations Specialist incumbents (M. Banuelos, J. Lemos, J.
Perez, and O. Tinajero) to Building Operations Specialist Il (Range 212.5 /$4,978-56,077
monthly);

e. Allocate 14.0 Full-Time Equivalent Road Maintenance Worker I/l positions, offset by the
deletion of 14.0 Full-Time Equivalent Road Maintenance Worker I/11/1ll positions in
Budget Unit 311000;

f.  Downwardly reclassify Road Maintenance Worker Ill incumbents (R. Angel, E. Bautista-
Oquita, A. Munoz, and R. Tabarez) to Road Maintenance Worker Il (Range 176.5/$3,481-
$4,247 monthly);

g. Allocate 3.0 Full-Time Equivalent Senior Road Maintenance Worker positions, offset by
the deletion of 3.0 Full-Time Equivalent Road Maintenance Worker 1/11/11l positions in
Budget Unit 311000;

h. Upwardly reclassify Road Maintenance Worker Il incumbents (T. Gregory, R. Horner,
and A. Martinez) to Senior Road Maintenance Worker (Range 196.5/54,247-55,181
monthly).
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CONSENT CALENDAR Continued

Human Resources:

2. Consider authorizing the Human Resources Director to sign the Side Letter of Agreement
with the Prosecutors Association.

D. Public Health Department:

1. Consider approving the Agreement with the California Department of Public Health to
continue to receive, use, and disclose California Reportable Disease Information Exchange
data effective September 10, 2024 through September 9, 2027.

E. Public Works Department:

1. Consider authorizing the Purchasing Manager to sign a purchase order with Cain Trucking,
Inc. for asphaltic emulsion for the County’s road repair projects.

2. Consider approving the Construction Agreement with Talley Qil, Inc., for the Congestion
Mitigation and Air Quality Program — Fiscal Year 2023-24 County Roadway Seal Project.

3.  Consider approving the Notice of Completion for the Highway Safety Improvement Program
Cycle 10 Systemic Flashing Beacons Project to provide notice to interested parties that the
work has been completed.

4. a. Consider approving the Construction Contract Change Order No. 2 with Garcia Paving,

Inc., in the amount of $3,000 for the Kettleman City State Route 41 Pedestrian Crossing
and Pathway Improvements project;
b. Authorize the Public Works Director to sign Change Order No. 2.
F.  Sheriff’s Office:

1. Consider approving an Agreement with Leaders in Community Alternatives for the reentry

program in the Kings County Jail effective September 16, 2024 through September 15, 2027.
G. Administration:

1. Consider adopting a Resolution approving the new construction schedule and an annual
inflationary increase of 5% in the County’s impact fees.

2. a. Consider approving the Agreement with the Department of State Hospitals for the Jail

Based Competency Treatment Program retroactively effective from July 1, 2024 through
June 30, 2025;
b. Approve the Agreement with California Health and Recovery Solutions, P.C. for the Jail
Based Competency Treatment Program retroactively effective from July 1, 2024 through
June 30, 2025.
VI. REGULAR CALENDAR

A. Behavioral Health Department — Lisa Lewis/Christi Lupkes
1.  Consider approving the amendment to the Agreement with Advocates for Human Potential,
Incorporated for the Mental Health Mobile Crisis Planning Grant retroactively effective from
June 30, 2023 through June 30, 2025.

B. Community Development Agency — Chuck Kinney
1. Consider accepting the monthly report of Planning Commission’s actions from their
September 9, 2024 meeting.

C. District Attorney’s Office — Sarah Hacker
1. Consider approving the Agreement with Lisa Horton for legal consulting services effective
September 10, 2024 through June 30, 2025.
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VII.

D. Department of Finance — Erik Urena/Kristina McKay
1. Consider adopting a Resolution establishing property tax rates within Kings County for Fiscal
Year 2024-25.
2. Consider adopting a Resolution establishing the Benchmark Rate as the railroad property tax
rate within Kings County for Fiscal Year 2024-25.

E. Fire Department — Salvador Flores/Abraham Valencia
1. Consider adopting a Resolution proclaiming the month of September 2024 as National
Preparedness Month in Kings County.

F.  Human Resources — Carolyn Leist/Ashley Hernandez/Melissa Avalos
1.  Consider authorizing the Human Resources Director and designated staff to sign the
successor Agreement with the Probation Officers’ Association for a term beginning July 1,
2024 and ending June 30, 2026.
3.  Consider authorizing the Human Resources Director to sign the Side Letter of Agreement with-
Blue-Collar Membership.

G. Administration — Kyria Martinez/Veronica Mello/Giselle Coyt
1. a. Consider approving the Assessor/Clerk/Recorder’s response as the Board’s response to
the Grand Jury report titled “Kings County Assessor/Clerk/Recorders Office: Issues with
the Recording of Documents February 2024”;
b. Approve the Assessor/Clerk/Recorder’s response as the Board’s response to the Grand
Jury report titled “Need for a Kings County Assessor Appeals Board February 2024.”
2.  Approve the Agreement with Civic Plus to provide a comprehensive Agenda and Meeting
Management Software system effective September 10, 2024, through September 1, 2025.

BOARD MEMBER ANNOUNCEMENTS OR REPORTS
On their own initiative, Board Members may make a brief announcement or a brief report on their own
activities. They may ask gquestions for clarification, make a referral to staff or take action to have staff
place a matter of business on a future agenda (Govt. Code Section 54954.2a).

Board Correspondence

Upcoming Events

Information on Future Agenda Items
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VIII. CLOSED SESSION
Workers Compensation Settlement: (3 Cases) [Govt. Code Section 54956.95]
Conference with Real Property Negotiator: (1 Case) [Govt. Code Section 54956.8]
Property: 501 E. Kings Street

Avenal, CA 93204

Agency Negotiator: Kyria Martinez
Negotiation Parties:  City of Avenal
Under Negotiation: Price and Terms of Payment

IX. ADJOURNMENT

The next regularly scheduled meeting will be held on September 17, 2024 at 9:00 a.m.

X. 11:00 AM  CALIFORNIA PUBLIC FINANCE AUTHORITY REGULAR MEETING

XI. 11:00 AM  CALIFORNIA COMMUNITY HOUSING AGENCY REGULAR MEETING

FUTURE MEETINGS AND EVENTS

September 10 2:00 PM Board of Equalization Regular Meeting
September 17 9:00 AM Regular Meeting
September 24 9:00 AM Regular Meeting

October 1 9:00 AM Regular Meeting
October 8 9:00 AM Regular Meeting
October 8 2:00 PM Board of Equalization Regular Meeting
October 15 9:00 AM Regular Meeting

In compliance with the Americans with Disabilities Act, if you need special assistance to participate in this meeting, please
contact the Board of Supervisors office at (559) 852-2362 by 9:00 a.m. on the Monday prior to this meeting.

Agenda backup information and any public records provided to the Board after the posting of the agenda for this meeting will
be available for public review within 24 hours of receipt of said documents, at the Kings County Board of Supervisors office,
located at 1400 W. Lacey Blvd., Hanford, CA 93230 or at

https://www.countyofkingsca.gov/departments/board-of-supervisors/calendar-agenda-and-action-summary
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ARTICLE 34

UNIFORM ALLOWANCE

For the term of this Agreement and subject to the conditions described in Article 26, the
following classes shall receive a yearly uniform allowance in the amount indicated:

Building Maintenance Worker $221246
Building Operations Specialist/Trainee | $221246
Equipment and Groundsworker $221246
Groundsworker I/I1 $221246
Janitor and Janitor Trainee $221246
Park Caretaker $221246
Road Maintenance Worker I/1I/I1I/1V $400125
Senior Building Maintenance Worker $221246
Senior Groundsworker $221246
Senior Janitor $221246

All employees required to wear and maintain a uniform by the County shall
receive a uniform allowance paid directly to the employee. Excluding Road
Maintenance Workers, the initial uniform allowance paid to employees shall
be paid in a lump sum. Employees who voluntarily terminate within the first
90 days after receiving their initial allowance shall be required to reimburse
the County for one-half of the allowance. Those who voluntarily terminate
during the second 90 days after receiving their initial allowance will be
required to reimburse the County for one-quarter of the allowance.

Eligible employees who are on the regular County payroll in paid status shall
receive the annual uniform allowance as follows: Employees will be paid
1/26 of the annual allowance each pay period in paid status. The uniform
allowance shall not be paid for any pay period the employee is in unpaid
status the entire pay period.

For employees hired on or after January 1, 2013 and designated as “new
members” to CalPERS, any uniform allowance will not be subject to PERS
pursuant to AB 340/SB197 (Pension Reform Act of 2013).

The County agrees to reimburse one-half the cost of uniform items that are
damaged during duty hours or while stored at a County facility, providing
that the employee made a reasonable effort to safeguard the uniform and
the manager determines the item cannot be worn. Reimbursement will be
based upon the replacement value of the item, based upon its current cost.
Such reimbursement shall be made within thirty (30) days from the date of
submission of the claim by the employee and related required reports to the
Department. Items that should have otherwise been replaced (normal wear
and tear) are not eligible for reimbursement.



5. The Roads and Fleet divisions have different uniform programs. Uniform
programs for all divisions shall remain in effect during the term of this
agreement unless changed as described below.

a. Employee in Roads and the Fleet divisions will be allowed to
select a work boot of their choice to satisfy the footwear
requirement established by the department and/or division.
Effective July 1, 2024, upon ratification and Board approval,
the County will reimburse the employee for the cost of the
work boot, up to a maximum of one hundred fifty dollars
($150) per fiscal year regardless of wear and tear and/or
damage to the work boot.

5.6. Should the County choose to change the uniform program for one or any
division or classification, the County shall provide advanced notice and an
opportunity to negotiate with the Union over the change in the uniform

program that affects the terms and conditions of employment.

ARTICLE 40 SALARY

All employees in classifications covered by this Agreement (see Appendix A), with the
exception of the Park Aide classification, shall receive a 4.0 range (approximately 4%)
salary increase on November 15, 2021 (Pay Period 24-2021) or upon ratification and
approval of the Board of Supervisors, whichever is later. Additionally, all employees in
classifications covered by this Agreement (see Appendix A), excluding extra-help, shall
receive a lump sum of $500 upon ratification and approval of the Board of Supervisors.

In the second year of the Agreement (FY22-23), all employees in classifications covered
by this Agreement (see Appendix A), with the exception of the Park Aide classification,
shall receive a 3.0 range (approximately 3%) salary increase on August 22, 2022 (Pay
Period 18-2022).

In the third year of the Agreement (FY23-24), all employees in classifications covered by
this Agreement (see Appendix A), with the exception of the Park Aide classification, shall
receive a 2.0 range (approximately 2%) salary increase on August 21, 2023 (Pay Period
18-2023).




In the fourth year (FY24-25), employees in classifications covered by this Agreement (see
Article 2 — Recognition) shall receive the following salary adjustments to address equity
and compaction concerns raised through the County’s salary survey. The salary range
increases will become effective as indicated below upon ratification and approval of the
Board of Supervisors, whichever is later:

Effective upon ratification and Board approval:

JCN Job Title Range New Range Approx.
Increase Percentage

uo1 Park Aid 20 156.0 2.0%

K06 Groundsworker | 2.0 163.5 2.0%

K05 Groundsworker | 2.0 41135 2.0%

K14 Equipment Mechanic 20 178.5 2.0%

K13 Parks Caretaker 2.0 183.5 2.0%

J02 Janitor 6.0 163.0 6.0%

J17 Senior Janitor 9.0 17848 9.0%

R0O4 Road Maintenance Worker | 445-16.5 | 44-0-179.0 14.5-16.5%

R0O5 Road Maintenance Worker I 410-6-12.5 4870-189.0 10-5-12.5%

RO7 Senior Road Maintenance Worker | 2.5 199.0 2.5%

J05 Building Maintenance Worker Q 182.5 2.0%

J04 Senior Building Maintenance Wkr | 2.0 192.5 2.0%

J11 Building Operations Specialist | 2.0 199.5 2.0%

J10 Building Operations Specialist || 2.0 214.5 2.0%

S10 Equipment Serviceworker s | 176.0 2.0%

K32 Service Coordinator 8.0 186.0 8.0%

S01 Mechanic 125 201.5 12.5%

S02 Master Mechanic 75 2115 7.5%

S03 Senior Mechanic .0 2215 7.5%

Also, in the fourth year of the agreement, effective upon ratification and approval of the
Board of Supervisors, Road Maintenance Worker |ll positions that are being reclassified
to Road Maintenance Worker Il and are currently below step 5 will receive an additional
step advancement (approximately 5%).




Additionally, in the fourth year of the agreement, effective Pay Period 26-2024 (December
9, 2024), employees in classifications covered by this Agreement (see Article 2-
Recognition) shall receive a 2.0 range (approximately 2%) salary increase.

In the fifth year of the Agreement, effective Pay Period 15-2025 (July 7, 2025), employees
in_classifications covered by this Agreement (see Article 2-Recognition) shall receive a
1.0 range (approximately 1%) salary increase.

ARTICLE 47 TERM

Except where otherwise specifically stated herein, this agreement shall be effective for
the period of November 1, 2021 through Octeber-34.2025June 30, 2026.

NEW ARTICLE LONGEVITY

Effective _upon ratification and Board of Supervisors approval, employees who have
completed ten (10) years of continuous, full-time service (20,800) with the County in an
allocated position shall, in addition to their regular salary, receive longevity pay in the
amount of three percent (3%). Longevity pay for those employees who are eligible shall
become effective no later than the full pay period following the completion of the required
period of continuous service. It is the party’s intent that longevity pay will be determined
by CalPERS to be pensionable consistent with existing laws and regulations.

NEW ARTICLE DEFERRED COMP

For every four dollars contributed to the County contracted deferred compensation
programs by employees, the County shall contribute one dollar to the employees’
account, up to a maximum of five hundred dollars ($500) per calendar vear.




IN WITNESS WHEREOF, the parties hereto have caused their duly authorized
representatives to execute this Letter of Agreement the day, month, and year specified

below.

BLUE COLLAR UNIT, SEIU

AUTHORIZED REPRESENTATIVES

COUNTY OF KINGS
AUTHORIZED REPRESENTATIVES

Jose Sigala, Date Carolyn Leist, Date

SEIU Local 521 Human Resources Director

Ariel Munoz Date Melissa Avalos, Date
Principal Personnel Analyst

Consuelo Martin Date

John Wentworth

Date






COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 10, 2024

SUBMITTED BY: Administration — Kyria Martinez/Veronica Mello
SUBJECT: RESPONSES TO GRAND JURY REPORTS

SUMMARY:

Overview:

Pursuant to Section 933 of the California Penal Code, the Board and the Assessor/Clerk/Recorder are
required to respond to the findings and recommendations of the Grand Jury report titled Kings County
Assessor/Clerk/Recorders Olffice: Issues with the Recording of Documents February 2024. For the
report titled The Need for a Kings County Assessor Appeals Board February 2024, the Board is a
required respondent, and the Assessor/Clerk/Recorder is an invited respondent to the findings and
recommendations of the Grand Jury report. The responses from the Assessor/Clerk/Recorder are
prepared for the Board to consider using as its response.

Recommendation:

a. Approve the Assessor/Clerk/Recorder’s response as the Board’s response to the Grand
Jury report titled “Kings County Assessor/Clerk/Recorders Office: Issues with the
Recording of Documents February 2024”;

b. Approve the Assessor/Clerk/Recorder’s response as the Board’s response to the Grand
Jury report titled “Need for a Kings County Assessor Appeals Board February 2024.”

Fiscal Impact:
There is no fiscal impact.

BACKGROUND:

On June 26, 2024, the Board received a copy of two Grand Jury reports; 1) Kings County
Assessor/Clerk/Recorders Office: Issues with the Recording of Documents February 2024, and 2) The Need for
a Kings County Assessor Appeals Board February 2024, which require a response from the Board. The Board

(Cont’d)

BOARD ACTION: APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on ,2024.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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must respond to these reports within 90-days of receipt, or by September 24, 2024.

The Assessor/Clerk/Recorder’s Office is a required respondent to the Grand Jury report titled
Assessor/Clerk/Recorders Olffice Issues with the Recording of Documents February 2024 and is an invited
respondent to the Grand Jury report titled The Need for a Kings County Assessor Appeals Board February 2024.
Both responses from the Assessor/Clerk/Recorder’s Office are being brought forward for consideration for the
Board to adopt as their required response to both reports.
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August 27, 2024

Presiding Judge Giuliani

Superior Court of the State of California
1640 Kings County Drive

Hanford, CA 93230

RE: Response to Kings County Civil Grand Jury 2023-2024 Report on "Issues With The
Recording of Documents" February 2024

Dear Judge Giuliani:

The Board of Supervisors has received and reviewed the report. Pursuant to California Penal
Code Section 933(c), the Board is a required respondent to the findings and recommendations
contained in the Grand Jury Final Report on "Issues With Recorded Documents."

There are four findings and recommendations in the Grand Jury report:

Finding 1: The Kings County Assessor/Clerk/Recorder's Office online presence lacks examples
of documents used by County and City departments, and the requirements to record those legal
documents are not available.

Recommendation 1: Include on the Kings County Assessor/Clerk/Recorder's Office website,
templates and examples of documents frequently used by City and County departments and the
requirements that need to be met to record those legal documents.

Response 1: General recording requirements are included on the County’s website and
staff has routinely provided specific requirements when an issue arises with documents
that may be filed. Pursuant to Section 6125 of the Business and Professions Code, the
staff are prohibited from providing legal advice or assisting in document preparation.

Recorders' offices do not provide forms or templates. Forms and templates are often
provided by local law libraries. The duty of the Recorder is to record items presented if
they meet recording requirements. There are general recording instructions on the
County’s website.

Finding 2: County departments in Kings County and cities in Kings County do not have a
physical inhouse manual of examples and requirements showing how to record legal documents
specific to their department.

Recommendation 2: Each department should produce its own manual of commonly used
documents, templates, examples of those documents, what information is required, and how it


http://www.countyofking.com/planning

should be presented to be acceptable for recording in the Kings County
Assessor/Clerk/Recorder's Office.

Response 2: The Board supports this recommendation.

Finding 3: Communication between the Kings County Assessor/Clerk/Recorder's Office,
County departments, and the departments of the four incorporated cities in Kings County could
be improved as to the recording of documents because the requirements seemingly change
frequently.

Recommendation 3: An emphasis should be placed on the importance of frequent
communication by both County of Kings departments, City departments, and the
Assessor/Clerk/Recorder's Office.

Response 3: This is a good recommendation regarding communication. There are laws
and rules that are updated annually, but many requirements remain consistent.

Finding 4: Documents presented for recording are treated inconsistently.

Recommendation 4: The Kings County Assessor/Clerk/Recorder's Office should conduct more
frequent training of personnel to provide consistent, uniform information and service to County
and City departments in Kings County.

Response 4: Staff in the Clerk/Recorder's Office receive ongoing training. Each
employee receives several months of one-on-one training when hired and there are
continuing weekly training sessions to discuss any unusual occurrences. They also
receive weekly updates and discussions from the County Recorders' Association of
California. In addition, up to two members of the office are sent to "New Law" training in
Sacramento each year. The education they receive is brought back and reviewed with the
rest of the Clerk/Recorder staff.

When a document is rejected by staff, a yellow form is given that states the recording
requirement that caused the rejection. The most common reason for a recording rejection
is lack of a required signature on a document or map. The inconvenience is unfortunate,
but staff cannot record without an original signature.

The Board supports the hard work and dedication of the Clerk/Recorder staff and thank them for
their commitment to excellence in serving the citizens of Kings County. Thank you for your
consideration of this response to the Grand Jury report titled "Issues With The Recording of
Documents" February 2024

Sincerely,

Doug Verboon, Chairman
Kings County Board of Supervisors
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Presiding Judge Giuliani
Superior Court of the State of California 1640 Kings County Drive
Hanford, CA 93230

RE: Invited Response to Kings County Civil Grand Jury 2023-2024 Report on "The Need
for a Kings County Assessor Appeals Board" February 2024

Dear Judge Giuliani:

The Board of Supervisors has received and reviewed the report. There are five findings and a
related recommendation that states: The Kings County Board of Supervisors should consider
their available operational choices for the County of Kings when it comes to handling assessment
appeals. These include:

A. Create a professional assessment appeals board.

B. Create a hearing officer program.

C. Mandate the same training for the Kings County Board of Supervisors sitting as
the Board of Equalization that is required by law of an assessment appeals board
member.

This concern is of importance due to nature of each appeal hearing and the complexities of the
issues that are brought before the Board of Supervisors sitting as the county board of
equalization. In general, the county board of equalization uses thoughtful analysis to come to
conclusions during appeals hearings. As the report stated, the board members are often put into
an unfortunate situation where they either support and uphold the assessed values that benefit the
county services or support the position of their constituents. Both positions may have merit, but a
determination must be made.

Areas such as appraisal techniques, methods of valuation and depreciation, case law, factors
applied, certain terminology and classification are examples of topics common to the Assessor's
Office and to tax agents, but normally not familiar to the board hearing and deciding appeals.
Training or education would undoubtedly provide a foundational basis to aid with complex
decision making. Thus, the reasoning for eligibility requirements and mandated training for
assessment appeals boards. Training is not required but it is encouraged for members of boards
of equalization to keep up to date of important changes in property tax laws.

The Grand Jury included a potential option of creating a hearing officer program. However, it is
rare that appeals in Kings County involve residential property or assessments valued at less than
$500,000. Therefore, this option may not be a viable alternative.


http://www.countyofking.com/planning

In closing, since the population of this county is under 200,000, this choice is dependent on what
is in the best interest of the County. Thank you for your consideration of this response to the
Grand Jury report titled “The Need for a Kings County Assessor Appeals Board” February 2024.

Sincerely,

Doug Verboon, Chairman
Kings County Board of Supervisor



KINGS COUNTY GOVERNMENT CENTER
1400 WEST LACEY BLVD
HANFORD, CALIFORNIA 93230-5905

KRISTINE LEE H

ASSESSOR'S OFFICE (559) 852-2486

FAX — ASSESSOR (559) 582-2794
COUNTY OF KINGS CLERK/RECORDER’S OFFICE (559% 852-2470
ASSESSOR/CLERK /RECORDER FAX — CLERK/RECORDER (659) 582-6639

August 13, 2024

Presiding Judge Giuliani

Superior Court of the State of California
1640 Kings County Drive

Hanford, CA 93230

Subject: Response to Kings County Civil Grand Jury 2023-2024 Report on “Issues With
The Recording of Documents” February 2024

Dear Judge Giuliani:

Pursuant to California Penal Code Section 933(c), I am pleased to have an opportunity to respond to the
findings and recommendations contained in the Grand Jury Final Report on “Issues With Recorded
Documents.”

I have reviewed the final report and fully appreciate the time and effort that was put into developing the
findings. Unfortunately, it seems that there is not a delineation in the report between the
Clerk/Recorder’s Office and the Assessor’s Office. While under the same departmental umbrella, the
distinction between the two is critical, given they perform separate governmental functions. The title of
the Grand Jury report is “Issues With Recording of Documents,” which is a function of the Recorder
division, yet much information and documentation included in the findings is specifically related to the
Assessor’s division and has nothing to do with Recording of Documents.

The Grand Jury further noted that the forms (Assessor forms) are “all general public documents.” This is
correct since county departments and city agencies are excluded from assessment and, therefore, would
not have a need for Assessor forms. It is important to realize that the Assessor duties and Recorder duties
are not the same or combined.

The report further states that “California Law establishes what documents may be filed with a County’s
Assessor/Clerk/Recorder.” This statement may be misleading as Government Code §27320, which was
listed in this particular reference, never mentions Assessor, nor County Clerk.

I believe it would have been beneficial to the Grand Jury and the public, in accordance with Penal Code
Section 933.05(d), if the Grand Jury would have requested that I come before them for the purpose of
reading and discussing the findings included in the report to clarify the accuracy of the findings prior to
their release.





















Agenda Item

AGREEMENT WITH CIVIC PLUS FOR AMERICAN RESCUE PLAN ACT FUNDING
September 10, 2024

Page 2 of 2

and electronic formats. The process involves manually placing agenda items, which are formatted in Microsoft
Word, onto an agenda template. These are then compiled into a comprehensive agenda packet in Portable
Document Format (PDF). The packet, which includes the agenda, staff reports, and associated attachments, is
published on the County of Kings website and printed for the Board of Supervisors.

The goal is to enhance the efficiency and effectiveness of the County’s legislative agenda preparation process by
implementing a modern Agenda and Meeting Management Software (AMMS) system. This new system is aimed
at accelerating workflows and approval processes, automating the preparation and distribution of agendas, and
improving meeting management and minute publication. It will also facilitate easier access to documents for both
County departments and the public.

In 2023, Kings County conducted a Request for Proposal (RFP) process to identify and select a suitable vendor
for an Agenda and Meeting Management Software system. The RFP sought to procure a commercial off-the-shelf
system that includes data migration, implementation, maintenance, and ongoing support services. Submissions
were reviewed by a committee with expertise in the subject matter and involvement in the agenda process. After
a thorough evaluation, the committee recommended Civic Plus as the preferred service platform.

The agreement with Civic Plus will commence upon execution on September 10, 2024, with an initial term of 12
months. There is an option for extension by mutual consent for up to two additional one-year terms.

The ARPA funds were received in response to the COVID-19 pandemic, intended to support counties in building
long-term capacity within information technology to enhance public services and operations. The implementation
of the AMMS aligns with eligible ARPA use, providing a strategic investment in technological infrastructure to
support the efficient functioning of County operations and public service delivery.

This agreement has been reviewed and approved by County Counsel as to form.

THE AGREEMENT IS ON FILE WITH THE CLERK OF THE BOARD AND CAN BE LOCATED ON OUR WEBSITE AT:
https://www.countyofkingsca.com/departments/board-of-supervisors/calendar-agenda-and-action-summary
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