
















































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































































County of Kings
Appendix IV: Proposed Range Placement Recommendations
April 2024

Current o Proposed Study
Class Title Department Maximum lcl’:::::; T‘l)\llpedian rI:::keer:lent :;T:os;:n e Maximum ;fzfl;cent Bench- |Rationale
Monthly Salary Y i 9 Monthly Salary ierence mark

Senior Dietitian Public Health $7,381 237 $7,757 5.09% Internal alignment: 10% above Registered
Dietitian

Senior District Attorney Invesigator District Attorney $7,913 247 $8,570 8.30% Internal alignment: 10% above District
Attorney Investigator Il

Senior Eligibility Worker Human Services Proposed 200.5 $5,391 Internal alignment: 10% above Eligibility
Worker llI

Senior Emergency Dispatcher Sheriff $5,365 208 $5,810 8.29% Internal alignment: 10% above Emergency
Dispatcher Il

Senior Employment and Training Worker Human Services $5,155 203.5 $5,555 7.76% Internal alignment: 10% above
Employment and Training Worker Il

Senior Human Resources Analyst Human Resources $8,235 237.5 $7,795 -5.34% Internal alignment: 10% above Human
Resources Analyst Il

Senior Human Resources Assistant Human Resources $5,054 201 $5,418 7.20% Internal alignment: 15% above Human
Resources Assistant Il

Senior Jail Cook Sheriff $4,247 179 $4,354 2.52% Internal alignment: 10% above Jail Cook |1

Senior Janitor Public Works $3,621 171 $4,021 11.05% Internal alignment: 10% above Janitor

Senior Juvenile Services Officer Probation $5,639 209.5 $5,899 4.61% Internal alignment: 10% above Juvenile
Services Officer Il

Senior Legal Secretary County Counsel $4,644 200 $5,365 15.53% Internal alignment: 10% above Legal
Secretary

Senior Library Assistant Library $4,001 176.5 $4,247 6.15% Internal alignment: 10% above Library
Assistant Il

Senior Mechanic Public Works $5,957 209.5 $5,899 -0.97% Internal alignment: 10% above Mechanic.

Senior Office Assistant Various $4,001 $4,001 173 $4,101 2.50% Internal alignment: 10% above Office
Assistant Il

Senior Planner Community Development $7,913 248 $8,655 9.38% Internal alignment: 15% above Planner IlI

Senior Road Maintenance Worker Public Works $5,004 $5,004 197 $5,207 4.06% Internal alignment: 10% above Road
Maintenance Worker Il

Senior Veterans Service Rep Public Guardian $4,690 190.5 $4,881 4.07% Internal alignment: 10% above Veterans
Service Rep Il

Senior Victim/Witness Advocate District Attorney $4,576 190.5 $4,881 6.67% Internal alignment: 10% above
Victim/Witness Advocate Il

Senior Welfare Fraud Investigator Human Services $6,231 240.5 $8,032 28.90% Internal alignment: 10% above Welfare
Fraud Investigator Il

Service Coordinator (Services Writer) Public Works $4,163 Insuff. Data 184.5 $4,599 10.47% X Internal alignment: 15% below Mechanic

Sheriff Sheriff $17,000 -2.40% $17,408 318.5 $17,401 2.36% X Market and range placement.
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County of Kings
Appendix IV: Proposed Range Placement Recommendations
April 2024

Current o Proposed Study
Class Title Department Maximum lcl’:::::; T‘l)\llpedian rI:::keer:lent :;T:os;:n " Maximum ;?fl;cent Bench- |Rationale
Monthly Salary Y i 9 Monthly Salary erence mark

Sheriff Records Assistant | Sheriff $3,825 172 $4,061 6.17% Internal alignment: 10% below Sheriff
Records Assistant Il

Sheriff Records Assistant Il (Sheriff Records Clerk I) Sheriff $4,226 -5.90% $4,475 182 $4,486 6.15% X Market and range placement.

Sheriff's Commander Sheriff $10,351 -7.70% $11,148 273 $11,099 7.23% X Market and range placement.

Sheriff's Investigative Technician (Assistant) Sheriff $4,621 198 $5,259 13.81% Internal alignment: Anchor to Fingerprint
Technician Il

Sheriff's Records Supervisor Sheriff $6,614 -11.80% $7,394 232 $7,381 11.60% X Market and range placement.

Sheriff's Sergeant Sheriff $8,032 -14.10% $9,165 253.5 $9,140 13.79% X Market and range placement.

Social Services Program Manager(Program Manager) Human Services $7,455 -28.80% $9,602 258.5 $9,608 28.88% X Market and range placement.

Social Worker | Human Services $4,668 187 $4,715 1.01% Internal alignment: 10% below Social
Worker Il

Social Worker Il Human Services $5,155 -1.20% $5,217 197 $5,207 1.01% X Market and range placement.

Social Worker IlI Human Services $5,696 207 $5,753 1.00% Internal alignment: 10% above Social
Worker Il

Social Worker IV (SS Worker Pract CPS) Human Services $6,952 1.20% $6,869 224.5 $6,850 -1.47% X Market and range placement.

Social Worker Supervisor | Human Services $6,952 -2.70% $7,140 228.5 $7,127 2.52% X Market and range placement.

Social Worker Supervisor Il (SS Supervisor - CPS) Human Services $7,680 -5.20% $8,079 241 $8,072 5.10% X Market and range placement.

Staff Support Manager Human Services $8,318 2475 $8,613 3.55% Internal alignment: anchor to Human
Services Program Manager (Program
M H)

Supervising Building Inspector Community Development Proposed 237 $7,757 Internal alignment: 15% above Building
Inspector Il

Supervising DA Investigator District Attorney $8,154 252 $9,005 10.44% Internal alignment: 15% above DA
Investigator Il

Supervising Deputy Probation Officer Probation $7,022 -16.80% $8,202 242.5 $8,195 16.70% X Market and range placement.

Supervising Environmental Health Specialist Public Health $7,381 -6.70% $7,876 238.5 $7,875 6.69% X Market and range placement.

Supervising Family Resource Technician Public Health $5,004 199 $5,311 6.14% Internal alignment: 15% above Family
Resources Technician

Supervising Health Education Specialist Public Health Proposed 2345 $7,568 Internal alignment: 20% above Health
Education Specialist

Supervising Juvenile Services Officer Probation $6,231 -21.30% $7,558 234 $7,530 20.85% X Market and range placement.
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County of Kings
Appendix IV: Proposed Range Placement Recommendations
April 2024

Current o Proposed Study
Class Title Department Maximum lcl’:::::; T‘l)VIpe dian rI:::keer:lent :;T:os;:n " Maximum ;?f;::rtlce Bench- |Rationale
Monthly Salary Y i 9 Monthly Salary mark

Supervising Office Assistant (Human Services Office Supervisor) |Human Services $4,267 -25.30% $5,347 199.5 $5,337 25.08% X Market and range placement.

Supervising Public Health Nurse Public Health $9,095 -10.00% $10,005 262.5 $9,998 9.93% X Market and range placement.

Supervising System Support Specialist Human Services $6,484 224 $6,815 5.10% Internal alignment: 25% above System
Support Specialist

Supervising Welfare Fraud Investigator Human Services $6,680 -26.30% $8,437 245 $8,401 25.76% X Market and range placement.

Survey Technician Public Works $5,696 -3.80% $5,912 209.5 $5,899 3.56% X Market and range placement.

System Support Specialist Human Services $4,715 -13.00% $5,328 199 $5,311 12.64% X Market and range placement.

Tax Collection Supervisor Finance $6,048 3.00% $5,867 208.5 $5,840 -3.44% X Market and range placement.

Treasury and Tax Manager Finance $8,570 -8.80% $9,324 2555 $9,324 8.80% X Market and range placement.

Treasury Specialist Finance $6,048 208.5 $5,840 -3.44% Internal alignment: anchor to Tax Collection|
Supervisor

Undersheriff Sheriff Proposed Proposed $14,380 299 $14,376 X Market and range placement.

Veterans' Service Rep | Public Guardian $3,845 170.5 $4,001 4.06% Internal alignment: 10% below Veterans'
Service Rep Il

Veterans' Service Rep Il Public Guardian $4,247 -4.20% $4,425 180.5 $4,420 4.07% X Market and range placement.

Victim Witness Program Supervisor District Attorney $6,077 -1.60% $6,174 214 $6,169 1.51% X Market and range placement.

Victim/Witness Advocate | District Attorney $3,749 170.5 $4,001 6.72% Internal alignment: 10% below
Victim/Witness Advocate Il

Victim/Witness Advocate Il District Attorney $4,143 -6.80% $4,425 180.5 $4,420 6.69% X Market and range placement.

Water, Solar, and Natural Resources Manager Administration Dept. $9,417 -15.80% $10,905 271 $10,880 15.54% X Market and range placement.

Welfare Fraud Investigator | Human Services $5,365 220.5 $6,581 22.67% Internal alignment: 10% below Welfare
Fraud Investigator Il

Welfare Fraud Investigator Il Human Services $5,928 -22.80% $7,280 230.5 $7,271 22.66% X Market and range placement.

WIC Breastfeeding Coordinator Public Health $4,954 204.5 $5,611 13.26% Internal alignment: 10% below Health
Education Specialist
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County of Kings

Appendix V: Market Compensation Study - Additional Benefits

April 2024

Bargaining Unit

Benefit

General Unit

Blue Collar

Supervisors Unit

The County provides a $10,000 term life insurance policy.

Detention Deputy Association Not offered
Deputy Sheriffs’ Association Not offered
Probation Officers Association Not offered
Prosecutors Association The County provides a $40,000 term life insurance policy.
IAFF Local #3747 Not offered

Unrepresented

Management Group I: The County provides a $50,000 group term life insurance policy.
Management Group II/Ill: The County provides a $40,000 group term life insurance policy.

Bargaining Unit

Benefit

SEIU (Blue Collar & White Collar)

The City provides a $30,000 life insurance policy.

General Supervisory & Management

City provides Basic Life Benefit, up to $ 2, 000 plus, 1 times Basic Annual Salary, rounded to the
nearest S 1, 000, up to a maximum of $100,000.

POA

Fire

Fire Supervisory

The City provides a $12,000 life insurance policy.

Contract

City provides Basic Life Benefit, up to $ 2, 000 plus, 1 times Basic Annual Salary, rounded to the
nearest $ 1, 000, up to a maximum of $100,000.

Bargaining Unit

Benefit

Executive Management Employees Association
EMEA

The City provides a $200,000 group life insurance policy.
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County of Kings
Appendix V: Market Compensation Study - Additional Benefits
April 2024

General Employees Management Association The City provides a $100,000 group life insurance policy.
GEMA

The City provides a $50,000 group life insurance policy.

Police Captains and Lieutenants receive a $100,000 group life insurance policy.
The City provides a $50,000 group life insurance policy.

Fire Captains and Battalion Chiefs receive a $100,000 group life insurance policy.
Service Employees International Union Local 521 |The City provides a $50,000 group life insurance policy.

SEIU

Hanford Police Officers Association HPOA

International Association of Firefighters HIAFF

The City provides a $200,000 group life insurance policy for the City Manager and Deputy City
Unrepresented Manager.

Human Resources Manager receives a $100,000 group life insurance policy.

Bargaining Unit Benefit
Group A MOU (Police Managers and Supervisors
Association)

Group B MOU (Police Officers Association)

Group E MOU (Miscellaneous Supervisors and
Managers)

The City provides a $30,000 life insurance policy .
Group G MOU (Visalia Firefighters Association)

Group M MOU (Miscellaneous Employees)

Confidential/Unrepresented Group
Compensation & Benefits

Department Head Group Compensation &
Benefits

The City provides for a $75,000 life insurance policy .

Page 2 of 121 Life Insurance



Appendix V: Market Compensation Study - Additional Benefits

County of Kings

April 2024

Bargaining Unit

Benefit

Unit 01 - Fresno Deputy Sheriffs Association

Unit 02 - Sheriff's and Probation Personnel

Unit 03 - Mental Health Professionals & Social
Workers

Unit 04 - Eligibility Workers

Unit 07 - California Nurses Association

Unit 10 - District Attorney Investigators
Association

Unit 11 - Deputy Probation Officers Association

Unit 12 - Clerical, Paramedical, Building & Service

Unit 13 - Crafts and Trades

Unit 14 - Fresno Sheriff's Sergeants Association

Unit 19 - Professional Association of Employees

Unit 22 - Professional, Para-Professional & Tech

Unit 25 - Association of Engineering Technicians

Unit 30 - Deputy District Attorney

Unit 31 - P.A.C.E.

Unit 35 - Sheriff's & Correctional Lieutenants

Unit 36 - Supervisory Employees
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$10,000 Life Insurance policy.

The County provides current employees enrolled in one of the County’s health insurance plans have a

$10,000 Life Insurance policy.
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County of Kings

Appendix V: Market Compensation Study - Additional Benefits

April 2024

Unit 37 - Fresno Sheriff's Correctional Sergeants
Association

Unit 38 - Sheriff's Captain Association

Unit 39 - Operating Engineers

Unit 42 - Association of County Engineers

Unit 43 - Computer Employees

Department Head

Elected Official

Employees receive an additional $250,000 Life insurance policy, regardless if they are enrolled in one
of the County’s health insurance plans.

Management

Management employees receive an additional $51,000 Life insurance policy, regardless if they are
enrolled in one of the County’s health insurance plans.

Senior Management

Senior Management employees receive an additional $250,000 Life insurance policy, regardless if they
are enrolled in one of the County’s health insurance plans.

Unrepresented

The County provides current employees enrolled in one of the County’s health insurance plans have a
$10,000 Life Insurance policy.

Bargaining Unit

Benefit

AFSCME

The County provides a $10,000 group life insurance policy.

County Attorneys Association (CAA)

The County provides a $20,000 group life insurance policy.

Humboldt Deputy’s Sheriffs’ Organization (HDSO)

The County provides a $5,000 group life insurance policy.

Law Enforcement Management (LEM)

The County provides a $10,000 group life insurance policy.

Management & Confidential (M&C)

Elected & Appointed DH (E&A) (Misc)

The County provides a $20,000 group life insurance policy.

Bargaining Unit Benefit

Clerical-Technical (AFSCME) Not offered
Communications Dispatcher (CDISP) Not offered
Correctional Officer (CROFC) Not offered
Deputy Probation Officer (DPOFC) Not offered

Mid-Management (MDMGT)

The County provides a $10,000 term life insurance policy.

Page 4 of 121

Life Insurance



County of Kings
Appendix V: Market Compensation Study - Additional Benefits
April 2024

Peace Officer (POFCR) Not offered
Peace Officer Management (POMGT), Not offered
Post Graduate Licensed Professional (PGLP) Not offered

Probation Administrator (PRBAD)

The County provides a $50,000 term life insurance policy.

Probation Management (PRMGT)

Professional Not offered
Service Not offered
Unrepresented The County provides a $10,000 term life insurance policy.

Appointed Department Head

The County provides a $50,000 term life insurance policy.

Elected Officials
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County of Kings
Appendix V: Market Compensation Study - Additional Benefits
April 2024

Bargaining Unit Benefit

Deputy Sheriffs' Association (DSA) The County provides a $10,000 life insurance policy for employee and $1000 for dependent coverage.

Sheriffs' Management Association (SMA)

- - - - The County provides a $30,000 life insurance policy for employee and $1000 for dependent coverage.
Mariposa County Managerial and Confidential

Organization (MCMCO)

Service Employees International Union Local 521

(SEIU) The County provides a $10,000 life insurance policy for employee and $1000 for dependent coverage.

Elected/ Appointed Officials (Unrepresented)

The County provides a $40,000 life insurance policy for employee only.
[Executive] yp > policy ploy ¥

Bargaining Unit Benefit

Correctional Officers (Unit 2)

UPE (Unit 3) The County provides a $10,000 life insurance policy.
AFSCME (UNITS 4,5,6,8)

Attorneys (Unit 7) The County provides a $50,000 life insurance policy.

DSA (Unit 10)

AFSCME (Probation Supervising Employees) (Unit
11) The County provides a $10,000 life insurance policy.

MCPSSU (Unit 14)

MCLES (Unit 30)

A- Executive Management (Appointed/Elected) [The County provides a $80,000 life insurance policy.

B- Assistant Executive Management (Appointed

Assistant Executive) The County provides a $80,000 life insurance policy.

C- Administrative Middle Management The County provides a $50,000 life insurance policy.
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Appendix V: Market Compensation Study - Additional Benefits
April 2024

D- Administrative Supervisory Management (first
line) The County provides a $30,000 life insurance policy.

E- Confidential

Bargaining Unit Benefit

AFSCME-SCEA - MOU (5, 8, 9, B)

- - —— The County provides a $10,000 basic life insurance policy.
California Nurses Association, CNA (4)

County Attorneys Association, CAA (3) The County provides a $50,000 basic life insurance policy.

SEIU Local 521 (A)

Stanislaus County District Attorney Investigators’
Association, SCDAIA (G)

Stanislaus Regional Emergency Dispatchers
Association (SREDA) MOU (6)

Stanislaus County Probation Corrections Officers
Association, SCPCOA (T)

Stanislaus County Deputy Probation Officers

o The County provides a $10,000 basic life insurance policy.
Association, SCDPOA (H)

Deputy Sheriffs' Association (Custodial), DSA (7)

Stanislaus Sworn Deputies Association, SSDA (S)

Stanislaus Sheriff's Supervisor Association, SCSSA

(N)

Confidential

Management

Department Head The County provides a $30,000 basic life insurance policy.

Elected/Board Members
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Appendix V: Market Compensation Study - Additional Benefits

April 2024

Bargaining Unit

Benefit

General, Supervisory & Professional (MISC)

The County provides a $75,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Peace Officers' Association [LAW]

The County provides a $75,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Deputy Sheriffs' Association [LAW]

The County provides a $75,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Fire-Safety

The County provides a $75,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Sutter County Probation Officers Association

The County provides a $75,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Unrep- Management

The County provides a $150,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Unrep-Confidential

The County provides a $75,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Unrep-Deputy County Counsels & Assistant
County Counsel

Elected or Appointed Dept Head (Misc)

The County provides a $150,000 term life insurance policy for employee and $5000 for dependent
coverage, except dependents under 6 months of age the coverage is $350.

Bargaining Unit

Benefit

SEIU (Units 1,2,3,4&6)
SEIU-Supervisor (7)

Government Lawyer's Association of Workers (G-

LAW) Unit 8

Tulare County Probation Association (TCPA) Unit

12

Tulare County Deputy Sheriff's Association
(TCDSA) Unit 13

The County provides a $10,000 basic life insurance policy.
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Appendix V: Market Compensation Study - Additional Benefits

April 2024

Professional Law Enforcement Manager's
Association (PLEMA) Unit 14

Tulare County Deputy Sheriff's Association-
Sergeants (TCDSA) Unit 15

Professional Association of Tulare County
Physicians (PATCOP) Unit 16

District Attorney Criminal Investigator's
Association of Tulare County (DACIATC) Unit 22

The County provides a $10,000 basic life insurance policy.

Tulare County Professional Firefighter's
Association (TCPFA) Unit 23

The County provides a $40,000 basic life insurance policy (plus a $10,000 line of duty benefit).

Elected Unit 40

The County provides 2 X Annual Earnings to a maximum of $250,000.

Unrepresented-Probation Management Unit 9

The County provides a $10,000 basic life insurance policy.

Unrepresented-Executive Management
Unit 10

The County provides 2 X Annual Earnings to a maximum of $250,000.

Unrepresented-Assistant Department Heads Unit
11

The County provides a $50,000 basic life insurance policy.

Unrepresented-Mid Management Unit 19

The County provides a $30,000 basic life insurance policy.

Unrepresented-Professionals Unit 20

The County provides a $30,000 basic life insurance policy.

Unrepresented-Clerical Confidential Unit 21

The County provides a $30,000 basic life insurance policy.

Bargaining Unit

Benefit

Tuolumne County Employees - OE3 Skilled Trades
& Maintenance- Road Operations-TCT-
Professional

Health Care Employees' Association

The County provides a $50,000 basic life insurance policy for employee only.

Management Employees' Association

The County provides a $100,000 basic life insurance policy for employee only.

Attorneys' Association

The County provides a $200,000 basic life insurance policy for employee only.

Deputy Sheriffs' Association
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April 2024

Executive Unit
The County provides a $200,000 basic life insurance policy for employee only.

Confidential

Elected
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Bargaining Unit Benefit
General Unit Not offered
Blue Collar Park Caretaker assigned to Burris Park receives $100 per pay period.
Supervisors Unit Not offered
Detention Deputy Association Employees who are assigned to Canine Deputy receive an additional 4 hours of straight time per week.

Employees who are assigned to the following receive:

Dive Team receive $10.00 per hour in addition to their regular rate when they are performing Dive Team
duties.

Field Training Officer receive 5% base wage increase (Deputy Sheriff Il or below)

Assigned to NTF (Narcotics Task Force) or JSO (Juvenile Services Officer) receive a temporary salary
upgrade as thought the employee were receiving a promotion to Senior Deputy.

Canine Deputy receive an additional 4 hours of straight time per week.

Assigned to Mounted Enforcement Unit (MEU)receive an additional 4 hours of straight time per week.

Deputy Sheriffs’ Association

Probation Officers Association Not offered
Prosecutors Association Not offered
IAFF Local #3747 Not offered
Fire Management positions-Battalion Chief and Assistant Fire Chief receive Fire Management Strike Team
Unrepresented Pay while on or as relief to the strike team at the current rate by the California Fire Assistance agreement
with Cal OES.
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Appendix V: Market Compensation Study - Additional Benefits

April 2024

Bargaining Unit

Benefit

SEIU (Blue Collar & White Collar)

When an employee is assigned as follows, they receive a 5% increase:

Blue or White Collar is assigned responsibility over work release or community service worker.

Blue or White Collar is assigned lead worker responsibility over a crew of 3 or more temporary, extra help,
or full-time employees whose job description doesn't include lead responsibilities.

Lead employee who works for the night sweeper crew.

Service Maintenance Workers in the sewer division are assigned lead responsibility on a two-person truck.
They will be considered working at a Sewer Maintenance Il level and paid out of classification assignment.

General Supervisory & Management

Not offered

Senior Police Officers assigned to administrative duties receive Detective salary level for the term of the
assighment.

POA ) . . . . . .
Motorcycle Officer assigned to motorcycle duties receive 2 hours per week of straight time overtime pay.
K9 Officers receive additional 5% added to base pay.
Employees assigned to work as a certificated Hazardous Materials Specialist or Hazardous Materials

Fire Technician receive $17 per shift for those shifts actually worked in that capacity.

Employees who are assigned to work shifts of paramedic duties receive an additional 12% on base wages
for hours worked.

Fire Supervisory

Fire Captains assigned to work as a certificated Hazardous Materials Specialist or Hazardous Materials
Technician receive $17 per shift for those shifts actually worked in that capacity.

Employees who are assigned to work shifts of paramedic duties receive an additional 12% on base wages
for hours worked.

Employees who are assigned to the Arson Division receive $200 biweekly while assigned.

Administrative Captains receive additional 5% of their salary for assuming additional responsibilities and
for assuming a non shift schedule.

Contract

Not offered
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Appendix V: Market Compensation Study - Additional Benefits

April 2024

Bargaining Unit

Benefit

Executive Management Employees Association
EMEA

General Employees Management Association
GEMA

Not offered

Hanford Police Officers Association HPOA

Employees assigned to act as a Field Training Officer receives an additional 2.5% above base wage during
the assignment.

Employees assigned to act as a Police Officer for the Traffic Enforcement and Safety Team Motorcycle Unit
receive an additional 5% above base wage during the assignment.

Employees assigned to act as Police Officers for the Homeless Assistance Resource Team, Community
Corrections Partnership, Gang Task Force or Narcotics Task Force, POP, or assigned as an Investigator, or
to serve in the capacity of a School Resource Officer or Park Resource Officer receive an additional 5%
above base wage during the assignment.

International Association of Firefighters HIAFF

Qualified employees may be temporarily assigned to a 40-hour work week. Those assigned to a 40- hour
work week receive an additional 7.5% increase to their annual base salary to compensate them for the
loss of possible FLSA pay.

Service Employees International Union Local 521 [Not offered
SEIU

Unrepresented Not offered
Bargaining Unit Benefit

Group A MOU (Police Managers and Supervisors
Association

Police Sergeants who are assigned or participate in the following units receive $2000 per year:
Investigations; Youth Services; SWAT; Field Training Program; Bomb Squad; Special Enforcement; K-9;
Explorer; Range Master; Public Information Officer; VIPS; HOPE Team; Professional Standards Bureau (two
positions total).

Group B MOU (Police Officers Association)

Employees who are assigned or participate in the following units receive $2000 per year: Investigations;
Youth Services; SWAT; Field Training Program; Bomb Squad; Special Enforcement; Range Master; HOPE
Team.

Employees who are assigned or participate in Field Training Program will increase to $2400 per year.
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Group E MOU (Miscellaneous Supervisors and

Not offered
Managers)

Employees who are assigned to Hazmat Team receive an additional $1600 per year; for those assigned to
Hazmat Team at station #55 receive $2000 per year.

Group G MOU (Visalia Firefighters Association) Employees who are assigned to Administrative Assignment (40-hour work week) receive an additional
3.9% salary above base pay for hours worked during the administrative assignment. (This excludes hours
worked covering a shift assignment.)

Communications Operators who are certified and assigned to Communications Training Officers receive
$1000 per year.

Group M MOU (Miscellaneous Employees)

Confidential/Unrepresented Group
Compensation & Benefits

Department Head Group Compensation &
Benefits

Employees who work on the Strike Team are paid time and one-half based on Cal EMA reimbursement.

Not offered

Bargaining Unit |Benefit
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Appendix V: Market Compensation Study - Additional Benefits
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Unit 01 - Fresno Deputy Sheriffs Association

Deputy Sheriff's assighed as tactical flight officers receive $400 per pay period in addition to base
compensation.

Deputy Sheriff's assigned as pilots receive $750 per pay period in addition to base compensation.

Deputy Sheriff's or Community Service Officer assigned to training officer receives an additional 5% of
base salary for the actual hours worked as the training officer.

Communication Dispatcher I/11/1lls assigned by the Sheriff-Coroner to train newly hired dispatchers receive
an additional 5% of base salary for actual hours worked.

Employees in the classification of Deputy Coroner Il who are assigned by management to perform lead
work involving assigning, reviewing and coordinating the work of employees receive S50 per pay period,
pro-rated for the actual number of hours worked, not to exceed 80 hours per pay period.

Deputy Sheriffs assigned to home kenneling for canines are compensated for grooming time conducted
outside their normal shift hours. Compensation for grooming time will be at one and a half times the
Deputy's base hourly rate, unless the total hours worked in a work period exceed 86 hours. If the total
hours worked, including grooming time and all other hours, exceed 86 hours, compensation will be at one
and a half times the employee's regular hourly rate, as per the FLSA provisions. Compensatory time off
(CTO) can be chosen, but it is subject to a maximum of 60 hours.
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Unit 02 - Sheriff's and Probation Personnel

Correctional Officer IIs who are assigned by Sheriff’s Management to perform Jail Training Officer duties
receive an additional 2.5% of base salary for actual hours worked as a Jail Training Officer.

Juvenile Correctional Officer I/1l and Security Officers who are assigned by management to perform
training officer duties receive $50.00 per pay period for these additional duties.

Security Officers who are assigned by management to perform lead work involving assigning, reviewing
and coordinating the work of employees receive an allowance of $23.08 per pay period, pro-rated for the
actual number of hours worked, not to exceed eighty (80) hours per pay period.

Correctional Officers assigned to home kenneling for canines are compensated for grooming time
conducted outside their normal shift hours. Compensation for grooming time will be at one and a half
times the Correctional Officer’s base hourly rate, unless the total hours worked in a work period exceed 86
hours. If the total hours worked, including grooming time and all other hours, exceed 86 hours,
compensation will be at one and a half times the employee's regular hourly rate, as per the FLSA
provisions. Compensatory time off (CTO) can be chosen, but it is subject to a maximum of 60 hours.
Employees in the Security Officer classification who are assigned by management to perform supervisory
duties involving selecting, evaluating and disciplining subordinate staff shall receive $75.00 per pay period.
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Unit 03 - Mental Health Professionals & Social
Workers

Employees who are assigned to the Children’s Crisis Assessment Intervention and Resolution (CCAIR) Unit
receive $4 per day differential when 4 or more hours are spent in the facility. Employees assighed for
fewer than 4 hours per day receive the above differential on a pro-rated basis at $.50 per hour.
Differential payments will not exceed $40 per pay period.

Employees who are assigned to a County detention facility receive $4 per day differential when 4 or more
hours are spent in the facility. Employees assigned for fewer than 4 hours per day receive the above
differential on a pro-rated basis at $.50 per hour. Differential payments will not exceed $40 per pay
period.

Employees in the Social Worker classification series (Social Worker I/11/11l and Social Work Practitioner)
who are regularly assigned Child Protective Services (CPS) cases (i.e. assigned to manage a full CPS
caseload) an additional 5% to their base salary.

Unit 04 - Eligibility Workers

Eligibility Worker 11I’s and Social Worker Aide II's assigned by management to perform Lead Worker duties
involving the leading of 1 or more employees will be paid a $50.00 per pay period.

Unit 07 - California Nurses Association

Nurses who are assigned to perform charge/lead worker duties, including assigning, reviewing, and
coordinating the work of other employees, receive $75.00 per pay period pro-rated for the actual number
of hours worked in that capacity. Other duties may include program leadership and input in
project/program scope of work and outcomes.

Unit 10 - District Attorney Investigators
Association

When an Investigator (one per week/assignment) is assigned to the Officer Involved Shooting Team, the
employee receives additional $250 per weekly assignment regardless of the number of calls/incidents
received during that time frame.

Unit 11 - Deputy Probation Officers Association

Deputy Probation Officers assigned to home kenneling for canines are compensated for grooming time
conducted outside their normal shift hours. All such grooming time will be compensated as overtime.
Compensation for grooming time will be at one and a half times the Deputy Probation Officer’s base
hourly rate. CTO may be elected subject to the 60 hour maximum. 30 minutes (.5) per day times 7 days
per week will be allowed for grooming.

Page 17 of 121

Assignment Pay



County of Kings

Appendix V: Market Compensation Study - Additional Benefits

April 2024

Unit 12 - Clerical, Paramedical, Building & Service

Employees of this Unit who are assigned to the Children’s Crisis Assessment Intervention and Resolution
(CCAIR) Unit receive $4 per day differential when 4 or more hours are spent in the facility. Employees
assigned for fewer than 4 hours per day are paid the above differential on a pro-rated basis at $.50 per
hour.

Employees of this Unit who are assigned to a County detention facility receive $4 per day differential
when 4 or more hours are spent in 1 of these facilities. Employees assigned for fewer than 4 hours per day
are paid the above differential on a pro-rated basis at $.50 per hour.

Employees in the following classifications, who are assigned by management to perform lead work
involving assigning, reviewing and coordinating the work of employees receive an allowance of $50.00 per
pay period, pro-rated for the actual number of hours worked, not to exceed 80 hours per pay period.
Account Clerk Il; Administrative Caseworker II; Admitting Interviewer; Dietary Aide; Driver; Janitor; Library
Aide; Maintenance Janitor; Occupational Therapist 11/11l; Office Assistant Il; Physical Therapist I1/ll;
Property Recording Clerk; Therapy Aide.

Unit 13 - Crafts and Trades

Employees in the Stock Clerk and Parks Groundskeeper I/Il classifications who are assigned to the County
Jail or the Juvenile Justice Campus receive $5.00 per day differential when 4 or more hours are spent in 1
of those facilities. Employees assigned for fewer than 4 hours per day are paid the above differential on a
pro-rated basis at $.50 per hour.

Employees in this Unit (except for Multimedia Technician Il, Parks Groundskeeper Il and Parks
Maintenance Worker employees) who are assigned by management to perform lead work involving
assigning, reviewing and coordinating the work of employees receive an allowance of $50 per pay period,
pro-rated for the actual number of hours worked, not to exceed 80 hours per pay period.

Unit 14 - Fresno Sheriff's Sergeants Association

Sheriff’s Sergeants placed on a Watch Commander assighment receive $25 per shift when 3 or more hours
per 10 hour shift are worked in this capacity.

Sergeants assighed as tactical flight officers $400 per pay period in addition to base compensation.
Sergeants assigned as pilots receive $750 per pay period in addition to base compensation.
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Unit 19 - Professional Association of Employees

Effective January 1, 2023-November 12, 2023 Employees in the Accountant I/1l and Senior Accountant
classifications, who are assigned by management to the Financial Reporting and Audits (FR&A) Division of
the Auditor Controller/Treasurer-Tax Collector's Office, receive in addition to their base compensation
$150.00 per pay period.

Unit 22 - Professional, Para-Professional & Tech

Employees who are assigned to a County detention facility receive $4 per day when 4 or more hours are
spent in one of these facilities. Employees assigned for less than 4 hours per day receive on a pro-rated
basis at $.50 per hour.

Employees in the Deputy Public Administrator Il and Deputy Public Guardian Il classifications who are
assigned by management to perform lead work involving assigning, reviewing and coordinating the work
of employees shall receive an allowance of $50.00 per pay period, pro-rated for the actual number of
hours worked, not to exceed eighty (80) hours per pay period.

Unit 25 - Association of Engineering Technicians

Employees in classifications within this Unit, excluding Senior Engineering Technicians, who are assigned
by management to perform lead work involving assigning, reviewing and coordinating the work of
employees receive $23.08 per pay period, pro-rated for the actual number of hours worked, not to exceed
80 hours per pay period.

Unit 30 - Deputy District Attorney

When a Deputy District Attorney IV/Senior (one per week/assignment) is assigned to the Officer Involved
Shooting Team, the employee receives additional compensation at the rate of $1,000 per assignment for
that week regardless of the number of calls/incidents received during that time frame.

Unit 31 - P.A.C.E.

Not offered

Unit 35 - Sheriff's & Correctional Lieutenants

Not offered
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Unit 36 - Supervisory Employees

Employees who are assigned to the Children’s Crisis Assessment Intervention and Resolution (CCAIR) Unit
receive $4 per day differential when 4 or more hours are spent in the facility. Employees assigned for less
than 4 hours per day will be paid the above differential on a prorated basis at $.50 per hour.

Employees, except Supervising Juvenile Correctional Officer, who are assigned to a County detention
facility receive $4 per day differential when 4 or more hours are spent in one of these facilities. Employees
assigned for less than 4 hours per day will be paid the above differential on a prorated basis at $.50 per
hour.

Social Work Supervisors who are regularly assigned to a Child Protective Services (CPS) unit an additional
5% to their base salary.

Unit 37 - Fresno Sheriff's Correctional Sergeants

Not offered

Unit 38 - Sheriff's Captain Association

Not offered

Unit 39 - Operating Engineers

Employees assigned to the following locations are paid $5.00 per day, to a maximum $50 per pay period,
when 4 or more hours are spent working in the County Jail, Juvenile Justice Campus, or the locked
component of the Psychiatric Health Facility (PHF), Psychiatric Assessment Center for Treatment (PACT), in
which patient access exists. Said employees assigned to these facilities for less than four 4 hours per day
shall be paid the above differential on a daily prorated basis.

Employees in this Unit (except for Apprentice Mechanic employees) who are assigned by management to
perform lead work involving assigning, reviewing, and coordinating the work of employees shall receive an
allowance of $50 per pay period, pro-rated for the actual number of hours worked, not to exceed 80 hours
per pay period.

Unit 42 - Association of County Engineers

Not offered

Unit 43 - Computer Employees

Not offered

Department Head

Not offered

Elected Official

Not offered

Management

Not offered
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When a Chief Deputy District Attorney or Assistant District Attorney (one per week/assignment) is
assigned to the Officer Involved Shooting/In-Custody Death investigation team, the employee shall
receives an additional $1,000 per assignment for that week regardless of the number of calls/incidents
received during that time frame.

Employees in the classifications Dentist; Division Manager-Public Health Svs; Public Health Physician who
are assigned to the County Jail or the Juvenile Justice Campus receive $4.00 per day differential when 4 or
more hours are spent in one of these facilities. Employees assigned for less than 4 hours per day shall be
paid the above differential on a pro-rated basis at $.50 per hour.

Effective March 6, 2023, Accounting & Financial Manager, and Accounting & Financial Division Chief who
are assigned by management to the Financial Reporting and Audits Division of the Auditor-
Controller/Treasurer-Tax Collector’s Office, receive in addition to their base compensation, $150.00 per
pay period.

Senior Management

Employees in the Parent Partner classifications who are assigned to the Children’s Crisis Assessment,
Intervention and Resolution Center (CCAIR) receive $4.00 per day differential when 4 or more hours are
spent in this facility. Employees assigned for less than 4 hours per day shall be paid the above differential
on a pro-rated basis at $.50 per hour.

Employees in the classifications Administrative Assistant I/II-Conf; Parent Partner; Volunteer Services
Unrepresented Coordinator who are assigned to the County Jail or the Juvenile Justice Campus receive $4.00 per day
differential when 4 or more hours are spent in one of these facilities. Employees assigned for less than 4
hours per day shall be paid the above differential on a pro-rated basis at $.50 per hour.

Page 21 of 121 Assignment Pay



County of Kings

Appendix V: Market Compensation Study - Additional Benefits

April 2024

Bargaining Unit

Benefit

AFSCME

Sworn personnel in the Sheriffs Department assigned to substation and resident deputy posts (excluding
Scotia) will receive $150.00 per month above their established salary range and step for special outstation
pay.

Employees serving as an FMCSA Trainer, the selected employee will provide training and supervision in
compliance with FMCSA standards to other employees working to obtain their Commercial Driver's
License (CDL); The incentive pay will only apply to hours worked while providing training in an FMCSA
Trainer capacity. Eligible hours will be paid $25 per hour in addition to the employee's base rate of pay.
Employees assigned as Acting Supervisor receive the salary the employee would receive if the assignment
was a promotion to that position; provided, however, that the employee only receive such additional
compensation when the assignment is for ten (10) consecutive work days or longer and that payment of
such additional compensation for more than twenty (20) consecutive work days shall require specific
approval of the Board of Supervisors. Correctional Deputies receive acting supervisor compensation only
when the assignment is for eighty (80) consecutive working hours or longer.

County Attorneys Association (CAA)

Not offered
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Humboldt Deputy’s Sheriffs’ Organization (HDSO)

An employee, including Sergeants, assigned to function as a Field Training Officer, receive ten (10) range
salary increase above base salary during the assignment.

A Sergeant assigned to be in charge/supervise the FTO program receives a 5% (ten salary range) base
wage increase during the period of such assignment.

Sheriff's Sergeants (Class #0414) and Deputy Sheriffs (Class #0416) assigned to the Criminal Investigations
Division receive a ten (10) salary range increase above base pay during the period of such assignment.
Sworn personnel in the Sheriff’s Department assigned to resident stations will receive four $400.00 per
month above their established salary range and step for special resident station pay.

Sworn personnel in the Sheriff’s Department assigned to the following resident station posts (Orick,
Orleans, Bridgeville, Shelter Cove, Petrolia, Garberville and Hoopa) will receive $400.00 monthly, provided
those resident deputies live in and maintain their primary residence within thirty (30) minutes of their
assigned resident post. The County will continue to apply P.E.R.S. to resident station and resident post
pay.

Law Enforcement Management (LEM)

Sworn personnel who are assigned to substation posts receive $400.00 per month above their salary
range and step for special outstation pay.

Management & Confidential (M&C)

Employees who are assigned to Hospital Administrator on duty receive a ten (10) salary range increase in
compensation for the duration of the assignment.

Employees in the classification of Health Officer or Deputy Health Officer, when assigned to Public Health
Administrator on duty receive a five (5%) percent salary increase in compensation for the duration of the
assignment.

Employees in the classification Health and Human Services — Public Health Branch Director when assigned
to Public Health Administrator on duty receive a ten (10) salary range increase in compensation for the
duration of the assignment.

Employees who are assigned to attend to the 24-hour locked juvenile facilities receive a ten (10) salary
range increase in compensation for the duration of the agreement.

Elected & Appointed DH (E&A) (Misc)

Not offered
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Bargaining Unit

Benefit

Clerical-Technical (AFSCME)

BHS and DSS Employees who are regularly assigned to Oakhurst facility receive incentive pay in the
amount of 5%.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3%.

Communications Dispatcher (CDISP)

Employees who are assigned to the following assignments receive an additional 2.5% from base rate of
pay: Dispatch Trainer; Tactical Dispatcher; Crisis Negotiations Team; and C.L.E.T.S. Trainer.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3%.

Correctional Officer (CROFC)

Correctional Officer, Correctional Corporal, or Correctional Sergeant assigned to the Transportation
Assignment receive an additional 2.5%.

Correctional Officer, Correctional Corporal or Correctional Sergeant assigned to the Classification Services
Unit receive an additional 2.5%.

Correctional Officer, Correctional Corporal or Correctional Sergeant assigned to the Corrections
Emergency Response Team (CERT) receive an additional 2.5%.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3%.

Deputy Probation Officer (DPOFC)

Any Deputy Probation Officer or Senior Deputy Probation Officer assigned to the Narcotics Enforcement
Team receives a 2.5% differential.

Any Employee assigned as Rangemaster receives a 2.5% differential.

Any Employee assigned to the Gang Task Force Team receives a 2.5% differential.

Any Employee assigned to either the Specialized Investigation Unit (SIU) or Madera County Sheriff’s Office
Problem Oriented Policing (POP) Teams receives a 2.5% differential.

Any Employee assigned to Field Training Officer (FTO)/Correctional Training Officer (CTO) assignment
receives a 2.5% differential.

Juvenile Detention Officer assigned as the Transportation Coordinator for the Youth Offender Block Grant
receives 2.5% differential.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3%.
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Mid-Management (MDMGT)

Employees in the classifications of Social Worker Supervisor I/Il and Program Manager, assigned to
perform emergency response as their primary assignment in the Emergency Response Unit, receives 10%
from base rate of pay for the duration of the assignment.

Employees in the classifications of Social Worker Supervisor I/Il and Program Manager, assigned to Child
Protective Services (CPS) and Adult Protective Services (APS) whose primary assignment is not in the
Emergency Response Unit, but may be called upon to perform CPS/APS response duties, receives a
differential of 5% from base rate of pay for the duration of the assignment.

BHS and DSS Employees who are regularly assigned to Oakhurst facility receive incentive pay in the
amount of 5%.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3%.

Peace Officer (POFCR)
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A Deputy Sheriff or Sheriff's Sergeant assigned to detectives by the Sheriff (or designee) receive an
additional 2.5% from base rate of pay.

The Deputy Sheriff and/or Sheriff’s Sergeant assigned to Madera Narcotics Enforcement Team and the
High Intensity Drug Trafficking Area receive 2.5% from base rate of pay, during their period of assignment.
Deputy Sheriff’s and/or Sheriff’s Sergeants approved to participate in the Canine Program receive 7% from
base rate of pay in recognition of the additional qualifications necessary to the task of dog handling.

A Deputy Sheriff, Sheriff’s Sergeant or District Attorney Criminal Investigator assigned as a Rangemaster
receive 2.5% from base rate of pay, during their period of assignment.

A Sheriff’s Sergeant assigned to perform Field Training duties receives 2.5% from base rate of pay, during
the period of assignment.

A Deputy Sheriff, Sheriff’s Corporal or Sheriff’s Sergeant assigned to the SWAT Team who meet the criteria
for certification as a marksperson receive 2.5%from base rate of pay, during the period of assignment.

A Deputy Sheriff, Sheriff’s Corporal or Sheriff's Sergeant assigned to the Dive Team and who possesses
basic open water diver certification receive 2.5%from base rate of pay, during the period of assignment.

Assignment Pay
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A Deputy Sheriff, Sheriff’s Corporal or Sheriff’s Sergeant who is assigned to the Search and Rescue Team
and who has completed the required educational courses and/or obtained the required certifications
receive 2.5%from base rate of pay, during the period of assignment.

Peace Officer Management (POMGT),

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3% from base rate of pay.

Post Graduate Licensed Professional (PGLP)

Employees who are assigned by the District Attorney, or their designee, to train/mentor new attorneys
hired into the Madera County District Attorney’s Office receive 2.5% from base rate of pay, during the
timeframe assigned to such training/mentoring.

Employees that are regularly assigned to the Special Victims Unit, or the Violent Crimes Unit, receive an
additional 2.5% from base rate of pay.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3% from base rate of pay.

Probation Administrator (PRBAD)

Employees assigned as Rangemaster receive 2.5% from the base rate of salary, during the period of
assignment.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3% from base rate of pay.

Probation Management (PRMGT)

Employees assigned as Rangemaster receive 2.5% from the base rate of salary, during the period of
assignment.

Employees assigned as Field Training Officer (FTO)/Correctional Training Officer (CTO) receive 2.5% from
the base rate of salary, during the period of assignment.

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3% from base rate of pay.
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Professional

Social Workers assigned to perform emergency response as their primary assignment in the Emergency
Response Unit, receive 10% from base rate of pay, for the duration of the assignment.

Social Workers assigned to Child Protective Services and/or Adult Protective Services whose primary
assignment is not in the Emergency Response unit but are called upon to perform CPS/APS response
duties, receive 5% receive 10% from base rate of pay, for the duration of the assignment.

BHS and DSS Employees who are assigned to Oakhurst facility receive incentive pay in the amount of 5%.
Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3% from base rate of pay.

Service

Employees who are assigned to perform duties related to Madera County Public Information Team receive
incentive pay in the amount of 3% from base rate of pay.

Unrepresented

Appointed Department Head

Department Leads for Unrepresented Classes who are assigned to the Madera County Public Information
Team (P.1.T.) receive an additional 3% from base rate of pay. Team Lead (Any Deputy County
Administrative Officer or other County classification as designated by the County Administrative Officer)
who are assigned to the Madera County Public Information Team (P.I.T.) receive an additional 7% from
base rate of pay. District Chiefs of Staff (Or any Deputy County Administrative Officer or other County
classification as designated by the County Administrative Officer) who are assigned to the Madera County
Public Information Team (P.1.T.) receive an additional 6% from base rate of pay.

Elected Officials

Not offered

Bargaining Unit

Benefit

Deputy Sheriffs' Association (DSA)

Sheriff's Deputies permanently assigned to Wawona, Fish Camp and Coulterville areas receive $100 per
month.

Sheriff's Deputies and Custodial Deputies assigned to perform training functions receive an additional 5%
of base pay while performing training functions.

Sheriffs' Management Association (SMA)

Sergeants permanently assigned to the Coulterville areas receive $100 per month.

Mariposa County Managerial and Confidential
Organization (MCMCO)

Not offered
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Employees who are assigned to the tree trimming crew receive 5% above the base pay.
Service Employees International Union Local 521 |Public Health Nurse Il who oversee the Tobacco Education Program receive 3% above base salary.
(SEIV)

Elected/ Appointed Officials (Unrepresented)

Not offered
[Executive] ot otrere
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Bargaining Unit Benefit

Correctional Officer assigned as Canine team members will receive 3.5 hours of overtime (time and %
overtime) per week for time spent in the care, feeding, grooming, cleaning, and other needs of the canine.
Correctional Officer I/Il when assigned on a shift basis to be in charge in the absence of a Sergeant receive
5% differential.

Correctional Officers (Unit 2)

Employees who are assigned to provide on-site duties in the In-Patient Unit and CSU receive a 10%

UPE (Unit 3
(Unit 3) differential.
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Grounds Maintenance Worker I/11, Parks Caretaker |, Road Maintenance Worker I/Il/Ill, Parks Equipment
Construction Specialist, or Park Maintenance Specialist receive a salary differential of 10% while regularly
assigned by the department to the tree crew and actually performing tree climbing and tree trimming
duties involving the use of a lift.

Employees who are assigned to provide on-site duties in the In-Patient Unit and CSU or Crisis receive a
10% differential.

Mental Health Worker /11, Psychiatric Staff Nurse I/1l, Mental Health Clinician /11, Licensed Mental Health
Worker, Alcohol and Drug Intern/Counselor, Vocational Rehabilitation Counselor, Dual Diagnosis
Specialist, or Psychiatric Nurse Practitioner when assigned on a shift basis to be in charge of a Behavioral
Health Unit or Specialty Service receive a 10% differential.

Mental Health Worker I/Il, Alcohol and Drug Counselor, Licensed Mental Health Worker, Mental Health
Clinician I/11, Psychiatric Staff Nurse I/11, Psychiatric Nurse Practitioner or Staff Psychiatrist when assigned
to the Merced Jail/Juvenile Hall or the Correctional Facilities receive a 5% differential.

Family Services Representative Il that work in Human Services Agency receive a salary differential of 5%
while assigned fair hearings duties in the Program Evaluation Unit.

Social Worker Il that works in Human Services Agency receive a differential of 7.5% when assigned to
perform Child Welfare Services.

AFSCME (UNITS 4,5,6,8) Social Worker I/11 that works in Human Services Agency receive a differential of 5% when assigned to
underfill a Social Worker Ill vacancy.

Social Worker Il1/1V-A/IV-B that works in Human Services Agency receive a differential of 5% while
assigned the duties of a Social Worker Mentor.

Employees in a regular supervisor classification receive a salary differential of 10% when assigned by
Human Services Agency to manage a satellite facility.
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Child Support Specialist I/Il, or Ill and the Supervising Child Support Specialist receive a salary differential
of 7.5% during the time the Director of Child Support Services has assigned them to the Customer Care
Unit (CCU) for a minimum of one full pay period.

Deputy Probation Officer 11/11l assigned as Canine team members will receive 3.5 hours of overtime (time
and % overtime) per week for time spent in the care, feeding, grooming, cleaning, and other needs of the
canine.

Attorneys (Unit 7)

Not offered

DSA (Unit 10)

Deputy Sheriff/Coroner Il assigned as Canine team members will receive 3.5 hours of overtime (time and
% overtime) per week for time spent in the care, feeding, grooming, cleaning, and other needs of the
canine.

Deputy Sheriff/Coroner Il while assigned as a Field Training Officer (F.T.0.) and actually engaged in training
receives a 5% salary differential.

AFSCME (Probation Supervising Employees) (Unit
11)

Not offered

MCPSSU (Unit 14)

Employees in the classifications of Sheriff Dispatcher I/1l and Deputy Coroner I/1l who are assigned to be
responsible for training employees or when designated as the lead worker on an assigned shift receive a
5% differential.

MCLES (Unit 30)

Sheriff Sergeant assigned as Canine team members will receive 3.5 hours of overtime (time and %
overtime) per week for time spent in the care, feeding, grooming, cleaning, and other needs of the canine.
Sheriff Sergeant while assigned as a Field Training Officer (F.T.O.) and actually engaged in training receives
a 5% salary differential.

A- Executive Management (Appointed/Elected)

B- Assistant Executive Management (Appointed
Assistant Executive)

C- Administrative Middle Management

D- Administrative Supervisory Management (first
line)

Not offered

E- Confidential
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Bargaining Unit

Benefit

AFSCME-SCEA - MOU (5, 8,9, B)
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The following classifications receive an additional five percent (5%) inpatient compensation on an hour for
hour basis when assigned to the Stanislaus Recovery Center (SRC), Community Emergency Response Team
(CERT), and the Business Office in a locked facility: Family Service Specialist, Staff Services Technician, and
Administrative Clerk I/1I/1Il.

Employees in the classification of Supervising Maintenance Engineer/Building Services Supervisor and
Maintenance Engineer I/Il/Ill assigned to the Adult or Juvenile Detention Facilities receive an additional
10% custodial facilities assignment pay. This pay is prorated on an hourly basis for each full hour of work
performed in one of these locked facilities.

Employees in the classification of Family Services Specialist I/Il/11l, Administrative Clerk I/1l/1ll, Legal Clerk
I/11/11/IV, Supervising Legal Clerk, Account Clerk 11/1Il, Administrative Secretary, Supervising Account Admin
Clerk 1/11, Stock/Delivery Clerk I/, Storekeeper I/Il, Assistant Cook I/11, Custodial Cook or Supervising
Custodial Cook who are assigned to perform work in the Adult or Juvenile Detention Facilities receive in
addition to regular salary, a custodial facility assignment pay of 10%. The custodial facility assignment pay
shall be prorated on a minimum eight (8) hour shift basis.

Employees in the classification of Senior Medical Records Clerk when formally and regularly assigned
lead/supervisory duties are compensated a rate of 5% higher than the salary range assigned this
classification for these additional responsibilities.

Employees in the classification of Software Developer/Analyst Ill receive 5% additional compensation
when assigned to act as project coordinator, including coordinating the work of other Software
Developer/Analyst lll’s.

The Sheriff will assign specific roles within the Records and Identification Division, and those assigned may
receive an extra five percent (5%) in Project/Assignment Pay.
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Employees in the classification of Medical Investigator who are certified in Phlebotomy receive 2%
additional pay when required by management to perform phlebotomy duties.

Employees in the classification of Medical Investigator when assigned to Adult or Juvenile Detention
Facilities receive an additional 5% criminal custodial facilities assignment pay. This pay shall be prorated
on an hourly basis for each full hour of work performed in one of these locked criminal facilities.
Librarian IllI’s acting as branch leads who are assigned supervisory responsibilities, including evaluations,
receive 5% assignment pay when performing in such capacity.

The Director of Parks will designate a number of specialized assignments to receive Project Pay of up to
5%. These assignments will include: Certification from the State Water Resource Control Board of
California as: Wastewater Treatment Plant Operator Grade 1 or higher; Water Treatment Plant Operator
Grade 1 or higher; Water Distribution Operation Guide Grade 1 or higher; Certification in: Back-flow
Prevention Device Tester; Playground Equipment Safety Inspector, Pool Operator, and Arborist.

California Nurses Association, CNA (4)

Any Psychiatric Nurse 1/11 assigned to the Detention Program related to Adult Detention facilities receives
5% additional compensation for the assignment.

The Psychiatric Nurses assigned to the CERT (Community Emergency Response Team) program receive an
additional 5% compensation.

Staff Nurse Il or Staff Nurse Il who are assigned to perform duties of a Charge Nurse duties receive 5%
above regular classification when perform the Charge Nurse duties.

County Attorneys Association, CAA (3)

Attorney's in a lead assignment who counsel, train, and coach other Attorneys receive a 2.5% of base
wages.
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Librarian I/1l who are assigned to supervisory responsibilities, including evaluations receive 5% differential
when performing in such capacity.

Library Assistant I/l who are assigned to act as branch leads receive 5% differential when performing in
such capacity.

Community Service Officers who are assigned Field Training Officer (FTO) duties receive 2.5% base rate of
pay while performing FTO duties.

Community Service Officers who are assigned to Major Accident Investigation Team (MAIT) receive 2.5%
base rate of pay while performing MAIT duties.

Employees in the classification of Community Services Officer, Behavioral Health Specialist, Clinical
Services Technician, and Mental Health Clinician assigned to perform work at the Adult Detention Locked
Housing Facilities receive an additional 10% of their regular salary.

Employees assigned to work in the Community Emergency Response Team or in the Stanislaus Recovery
SEIU Local 521 (A) Center of the Department of Behavioral Health and Recovery Services, receive a 5% differential for work
performed in either of the two (2) facilities. The classifications of Behavioral Health Specialist, Clinical
Services Technician, and Mental Health Clinician are also eligible for this compensation when assigned to
the Sheriff’s custodial facilities and the Stanislaus County Juvenile Hall.

Any Social Worker to perform emergency response field investigations as their primary assignment in the
Adult Protective Services Unit (daytime positions) or the Emergency Response Unit in Child Protective
Services receive 5% above their base pay.

Social Workers to perform secondary emergency response field investigations during staffing shortages in
the Emergency Response Unit in Child Protective Services receive 5% above their base pay.

Stanislaus County District Attorney Investigators’

Not offered
Association, SCDAIA (G) oronere

Employees who are assigned as a Trainer receive an additional 5% of base salary on an hour-for-hour basis

Stanislaus Regional Emergency Dispatchers when performing training functions in a training capacity such as academy instruction, one-on-one
Association (SREDA) MOU (6) training, completing daily observation reports, training-related meetings, and other such training
activities.

Stanislaus County Probation Corrections Officers |Employees who are assigned Special or Collateral Assignments such as a Facility Training Officer receives
Association, SCPCOA (T) 2.5% base rate of pay.
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Stanislaus County Deputy Probation Officers
Association, SCDPOA (H)

Deputy Probation Officers assigned as Canine Handlers receive 2.5% of base pay.
Employees who are assigned the following Special or Collateral Assignments receive 2.5% base rate of pay:
Facility Training Officer; Range Master; Field Training Officer; Evidence Officer; Firearms Instructor.

Deputy Sheriffs' Association (Custodial), DSA (7)

Deputy Sheriff's-Custodial who are assigned to Sergeant-Custodial duties receives 7.5% of base pay for
each hour of service in the assignment.

Employees who are assigned to Collateral Assignment (the duration of assignment is indefinite for the
following assignments) receive 2.5% base rate of pay: Dive Team Indefinite; Facility Training Officer;
Hostage Negotiator; Vacation Relief Classification.

Employee who are assigned to Specialty Assignment (duration of assighment is indicated below) receive
2.5% base rate of pay: Canine Unit (Indefinite) ; Classification Unit assighment (2-7 years) ; Designated
Range Master (Indefinite) ; Facility Operations (2- 3 years) ; Corrections Investigation (2- 5 years) ; Internal
Affairs (2-5 years) ; P.R.E.A. (2- 5 years) ; Scheduling (2-3 years) ; Statewide Transportation (3- 5 years)
with a Class B License.; Title 15 Compliance (2- 3 years) ; Transportation (2- 3 years) with a Class B License;
Administration (2-3 years) ; Background Investigator (2 - 5 years) ; Classification (2- 3 years) ; Court
Holding (2-3 years) ; Facilities Operations (2- 3 years) ; Internal Affairs (2- 5 years) ; Jail Alternatives (2-3
years) ; Program (2- 3 years) ; STC Training Coordinator (2- 3 years) ; Transportation (2-3 years).
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Stanislaus Sworn Deputies Association, SSDA (S)

Employee assigned as an acting Sergeant for a minimum of two (2) hours receives an additional 7.5%
above base rate of pay for each hour worked.

Employee who are assigned to Specialty Assignment receive the following amounts (duration of
assignment is indicated below):

10% base rate of pay: Air Support — Licensed Aircraft Inspector (Indefinite); Air Support — Pilot in
Command (Indefinite).

5% base rate of pay: Air Support — Pilot (Indefinite); Air Support Licensed Mechanic (Indefinite).

2.5% base rate of pay: Background Investigator (3 years) ; SWAT Team (Indefinite) ; Air Support Flight
Officer — Non Pilot ; Community Deputy (3 years) ; Detective — Crimes Against Children ; Detective —
Crimes Against Persons (Robbery / Homicide) (7 years) ; Bomb Team (Indefinite) ; Detective — Gangs (5
years) ; Canine Trainer ; Detective — General Crimes (includes contract city detectives) (5 years) ; Canine
Unit (Indefinite) ; High Tech Crimes Unit (Indefinite) ; Designated Range Master / Armorer (Indefinite) ;
Internal Affairs (3 years); Dive Team (Indefinite) ; SIU ; Training Officer (Field) (Indefinite) ; MAIT Deputy
receives 2.5 % base rate of pay; Hostage Negotiator (Indefinite) ; Traffic Motorcycle Deputy (5 years) ;
Mounted Unit (Indefinite) ; Training Officer (Training Deputy) ; Transportation Deputy (with Class B
License) (3 years).

Stanislaus Sheriff's Supervisor Association, SCSSA

(N)

Sergeants assigned as Watch Commander for a minimum of one hour receives an additional 7.5% above
their base rate of pay for each hour worked in the capacity of Watch Commander.

Employee who are assigned to Specialty Assignment receive 10% base rate of pay (duration of assigned is
2- 5 years): Sergeants assigned as Air Support Pilot in Command.

Employee who are assigned to Specialty Assignment receive 2.5% base rate of pay (duration of assigned is
2- 5 years): Air Support Unit; SWAT,; Dive Squad; Bomb Team; Detective/STING Units; Background
Investigator; Mounted Unit; Canine Unit; Hostage Negotiator; Field Training Officer; Coroner; Major
Accident Investigation Team; Range Master Supervisor; and Public Information Officer.
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Employee who is assigned a temporary project that falls within confidential designation or when a position
does not fit within one of the current salary bands receives 1.5% pay.

Employee who is assigned lead duties and has to supervise another employee in the same salary band
receives 2% pay.

Confidential

Management
Department Head
Elected/Board Members

Employees can receive assignment pay up to 5% in 1% increments if they are performing a specific
assignment on a case by case basis as necessary.

Bargaining Unit Benefit

Employees in the classification of Social Worker Employment Services |, 11, lll and 1V, and Social Supervisor
Employment Services | and I, who are temporarily assigned to work in Adult Protective Services (APS),
receive an additional 5.00% of hourly base rate on those hours actually worked in APS.

Employees in the classification of Social Worker Employment Services |, 11, lll and 1V, and Social Supervisor
Employment Services | and Il, who are assigned to work in Child Protective Services (CPS), receive an
additional 10.00% of hourly base rate on those hours actually worked in CPS.

Employees in the classification of Social Worker Adult Services |, II, Il and 1V, and Social Supervisor Adult
General, Supervisory & Professional (MISC) Services | and I, who are assigned to work in Child Protective Services (CPS), receive an additional amount
equal to five percent 5.00% of hourly base rate on those hours actually worked in CPS.

Employees in the Auditor-Controller's Office assigned full time to payroll receive 3% premium pay.
Employees in the Information Technology division of General Services who are assigned to support the
County’s Payroll information system receive 3% premium pay.

Nurses who are assigned to work at Sutter County Jail receive 5% premium pay.

Employees who possess a Water Distribution Certificate and are assigned to perform receive additional
$25 per month for performing water distribution duties.
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Peace Officers' Association [LAW]

The County pays a 5% salary premium for each employee assigned Field Training Officer (FTO), Jail Training
Officer (JTO) and Dispatcher Training Officer (DTO) responsibilities, during the period the employee is
assigned training duties.

Deputy Sheriff and Sheriff's Sergeant who are assigned Detective to the investigations section receive 5%
salary premium.

Deputy Sheriff assigned as a resident deputy receives $100 per month.

Deputy Sheriffs' Association [LAW]

The County pays a 5% salary premium for each employee assigned Jail Training Officer (JTO)
responsibilities, during the period the employee is assigned training duties.

The County pays a 5% incentive for all hours worked by employees assigned to dispatch, should the
staffing of dispatchers work alone or fall below 60% of funded allocated positions for two pay periods.
Public Safety Dispatcher who are assigned to supervise a shift in the absence of a Supervising Public Safety
Dispatcher and Correctional Officers who are assigned to supervise a shift in the absence of a Correctional
Sergeant receive an additional 7.5% of regular salary for the hours worked in the higher classification.

Fire-Safety

Fire Engineers who are assigned to supervise in the absence of the Fire Captain receive an additional 5% of
their straight time hourly rate for each full hour worked.

Fire Engineer who is temporarily assigned as a Fire Captain while assigned to a State of California Office of
Emergency Services Strike Team working outside Sutter County and the County receives an additional 5%
of base salary for the duration of the assignment.

Sutter County Probation Officers Association

Employees assigned to NET-5 receive a 5% salary premium.
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Victim Witness Program Manager who is the handler for the Facility Service Dog who provides support
regularly from the Victim Services office receives 3.7 hours of unassigned time per pay period for the
normal care, feeding, grooming and training of the canine while the canine is living with the handler.
Employees in the Fire Service and the Emergency Operations Manager who are assigned to serve with the
Unrep- Management State of California Office of Emergency Services (OES) on mutual aid emergency duty or serve as part of an
Incident Management Team, receive special compensation, Strike Team Pay, in the rate of time and one-
half for hours worked outside of regular duty hours.

Unrep-Confidential Not offered
Unrep-Deputy County Counsels & Assistant
County Counsel

Elected or Appointed Dept Head (Misc) Not offered

Not offered

Bargaining Unit Benefit

Emergency Dispatcher II's who are assigned as trainers receive a 3% of their base hourly salary during the
actual time they are assigned and working as trainers.

Any Unit 4, 6, and 7 employees who are assigned to provide direct patient service to an incarcerated
patient receives an additional fifteen percent (15%) of his or her base hourly salary during the actual time
they are assigned to provide direct patient service to an incarcerated patient in a criminal justice facility
on an actual hour worked basis.

Qualified employees in the Nurse Practitioner classification who are assigned to duties as a "midwife"
receive 15% of their base hourly salary.

Agricultural & Standards Inspector III’s (ASl) that are assigned “District Supervisor” duties by the
department receive an additional 3%, based on an employes assigned hours.

Child Support Specialist lII’s that are selected to perform specialized lead duties receive 3% additional pay.

SEIU (Units 1,2,3,4&6)
SEIU-Supervisor (7)

Government Lawyer's Association of Workers (G- |Not offered
LAW) Unit 8
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Tulare County Probation Association (TCPA) Unit
12

Employees assigned to an armed position in an armed unit and have been issued a firearm receive a 3% of
the base salary.

Tulare County Deputy Sheriff's Association
(TCDSA) Unit 13

Employees who are placed in the assignments listed below receive an additional pay equal to 3% of the
employee’s base rate plus Career Development pay divided by standard or scheduled hours (if applicable)
for each standard or scheduled hour: Detective; K-9; SWAT; Field Training Officer (during periods when
supervising a trainee); Bomb Tech; Special Response Unit (SRU); Officer In Charge (OIC); Aviation Unit.
Employees assigned to K-9 shall also receive additional compensation of fourteen (14) hours each pay
period at the State of California minimum wage to compensate officers for the time spent caring,
grooming, feeding, training, and otherwise attending to the needs of their assigned dog(s). If the fourteen
(14) hour K-9 duty work hours result in overtime-eligible hours, such hours shall be paid at one and one-
half (1%%) of the State of California minimum wage.

Sheriff’s Deputies that are selected for An Officer in Charge who provide supervision when a Sergeant is
unavailable due to unscheduled sick, unscheduled training or emergency as directed by the Sheriff receive
a premium pay of 3% of the employee’s base rate plus Career Development pay divided by standard or
scheduled hours (if applicable) for each standard or scheduled hour.

Professional Law Enforcement Manager's
Association (PLEMA) Unit 14

Not offered

Tulare County Deputy Sheriff's Association-
Sergeants (TCDSA) Unit 15

Employees who are placed in the assignments listed below receive an additional pay equal to 3% of the
employee’s base rate plus Career Development pay divided by standard or scheduled hours (if applicable)
for each standard or scheduled hour: Detective; K-9; SWAT; Field Training Officer (during periods when
supervising a trainee); Bomb Tech; Special Response Unit (SRU); Aviation Unit. Employees assigned to K-9
shall also receive additional compensation of fourteen (14) hours each pay period at the State of California
minimum wage to compensate officers for the time spent caring, grooming, feeding, training, and
otherwise attending to the needs of their assigned dog(s). If the fourteen (14) hour K-9 duty work hours
result in overtime-eligible hours, such hours shall be paid at one and one-half (1%) of the State of
California minimum wage.

Page 40 of 121

Assignment Pay



County of Kings

Appendix V: Market Compensation Study - Additional Benefits

April 2024

Professional Association of Tulare County
Physicians (PATCOP) Unit 16

Not offered

District Attorney Criminal Investigator's
Association of Tulare County (DACIATC) Unit 22

Employees who are assigned to Training Officer duties will receive 5% of their base hourly rate of pay to
one (1) position assigned Training Officer duties.

Tulare County Professional Firefighter's
Association (TCPFA) Unit 23

Any field Captain that commences (on or after 4/1/2022) an Administrative Captain duty assignment will
have their field Captain hourly pay rate converted to an equivalent 40-hour pay rate, will switch from a 24-
day work period to a 7-day work period, and will receive a 5% additional pay.

Administrative Captains that commenced their Administrative Captain duty assignment on or prior to
March 31, 2022 will retain their current hourly pay rate. Commencing July 1, 2023, an Administrative
Captain temporarily working field shift work in/out of County will have their hourly rate of pay converted
to the field Captain hourly pay rate for the duration of the temporary field shift work assignment. Any
temporary long-term assignments to field shift work duty will result in the work period being changed
from a 7-day work period to a 24-day work period.

Elected Unit 40

Unrepresented-Probation Management Unit 9

Unrepresented-Executive Management
Unit 10

Unrepresented-Assistant Department Heads
Unit 11

Unrepresented-Mid Management Unit 19

Unrepresented-Professionals Unit 20

Unrepresented-Clerical Confidential Unit 21

Not offered
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Bargaining Unit

Benefit

Tuolumne County Employees - OE3 Skilled Trades
& Maintenance- Road Operations-TCT-
Professional

Senior Planners assigned as Supervising Planner, or Senior Building Inspector's assigned as Supervising
Inspector receive a 10% percent pay differential over and above their base salary range.

Victim Witness Advocate assigned a canine providing general home care, feeding, exercising, and
transporting to and from work, but not including irregularly recurring time such as traveling to and from
attending training programs and veterinary appointments is twenty (20) minutes per day and 10.14 hours
per month receive 1.5 times the legally required minimum wage for 10.14 hours of these duties.

Health Care Employees' Association

Not offered

Management Employees' Association

Social Service Supervisor 1/11, Program Managers and Deputy Directors assigned to protective services
receive a 5% pay differential.

Attorneys' Association
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Deputy Sheriffs' Association

Deputy Sheriff Detectives, Deputy Probation Officers 11 and Jail Booking Clerks while actively assigned to
train other employees in their classification receive a ten (10) range pay differential over and above their
base salary range.

The Deputy Sheriff assigned to the Investigations training assignment shall receive a 10 range increase
over and above his/her regular salary.

Sergeants assigned to Investigations or TNT will receive 20 ranges over and above his/her salary during the
period of assignment.

Corporals (Deputy or Jail Deputy) who are formally asked to work as a Sergeant by the Sheriff or his
designee or Juvenile Correctional Officer Il who are formally asked to work as a Senior Correctional Officer
by the Juvenile Detention Facility Superintendent or designee for more than 2 consecutive weeks receive
a salary rate increase of ten ranges (10) over and above the employee's normal salary for those hours
assigned.

Employees who are assigned a canine providing general home care, feeding, exercising, and transporting
to and from work, but not including irregularly recurring time such as traveling to and from attending
training programs and veterinary appointments is twenty (20) minutes per day and 10.14 hours per month
receive 1.5 times the legally required minimum wage for 10.14 hours of these duties.

Executive Unit

Confidential

Elected

Not offered
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Bargaining Unit

Benefit

Welfare Fraud Investigator I/11/Ill who possess a valid, current POST Intermediate certification receive $100 per

General Unit

month.
Blue Collar Not offered
Supervisors Unit Not offered
Detention Deputy Association Not offered

Deputy Sheriffs’ Association

Sheriff and District Attorney who possess a valid

P.0.S.T. Supervisory Certification receive $150.00 per month.

P.0.S.T. Advanced Certification receive $125.00 per month.

P.0.S.T. Intermediate Certification receive $150.00 per month.

Employees who receive payment for their P.0.S.T. Certification will not get additional payment for any other P.0.S.T.
certifications.

Probation Officers Association

Not offered

Prosecutors Association

The following employees receive Legal Specialist Certification Pay (State Bar of California-approved Legal Specialist
Certification as either a Family Law Specialist or Criminal Law Specialist.)
Deputy District Attorney lll; Attorney-Child Advocacy Il $150 per month.
Deputy District Attorney IV; Attorney-Child Advocacy IV $200 per month.

IAFF Local #3747

All employees, except employees in the Heavy Fire Equipment Operator classification series, who obtain and
maintain a Fire Officer or Company Officer certification receive additional $42.00 per month. All employees, except
employees in the Heavy Fire Equipment Operator classification series, who obtain and maintain a Chief Officer or
Chief Fire Officer certification received additional $85.00 per month. Employees receiving compensation for Chief
Officer or Chief Fire Officer cannot receive additional compensation for Fire Officer or Company Officer certification.

Employees who obtain a EMT-D qualification receive additional $15.00 per pay period.
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The following employees receive Legal Specialist Certification Pay (State Bar of California-approved Legal Specialist
Certification as a Family Law Specialist or Child Welfare Law Specialist.)
Deputy County Counsel Il $150 per month.

Deputy County Counsel IV; Supervising Attorney- Child Adv.; Supervising Attorney-Child Sup. $200 per month.

Unrepresented
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Bargaining Unit Benefit

When the City requires an employee as a condition of employment or requests the employee to voluntary obtain
and/or maintain a State or National certification the City pays as follows: Automotive Service Excellence (ASE)
certificates (Equipment Maintenance) $150 per certification per year. (Fleet Service Worker | has a 4 certification
maximum; Fleet Service Worker Il has a 6 certification maximum; Fleer Mechanic (all) has a 10 certification
maximum; Automotive Parts Specialist has a 2 certification maximum.

$500 per year for the following certificates: Forklift Operator Trainer; Qualified Applicator License (Parks); Certified
Arborist (Parks); Certified Pool/ Spa Operator (Recreation); Notary Public License; Crane Operator Certificate.

$1,000 per year for the following certificates: DOT Tester Certification; Pest Control Advisor License (Parks);
Combination of D. O. T. Hydrotester and State Fire Marshal Fire Extinguisher (Fire); Geologist; Arborist.

$1,500 per year for the following certificates: Bar 97 Advanced Smog Certification; Certified Latent Print Examiner;
SEIU (Blue Collar & White Collar) California State Water Resources Control Board Grade Ill (Waste Water); Certified Backflow Prevention Assembly
Tester ( Parks)

Waste Water Mechanic - Plant Maintenance Mechanical Technologist $100 Grade |, $200 Grade |l per year, non -
accumulative.

Building Inspectors, Code Enforcement and Building Staff, Fire Inspectors, Hazardous Materials Specialist - $100 each
per year for City approved certification, up to a maximum of 5 certificates.

Traffic Signal Technician - International Municipal Signal Association Certification $100 Grade |, $ 200 Grade Il, 300
Grade lll, non -accumulative, per year.

Signing and Striping Certificates - $ 100 Grade I, $ 200 Grade II, $300 Grade I, non -accumulative per year.
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General Supervisory & Management

Police Management and Police Supervisory employees possessing either an Intermediate or Advanced Certificate, or
both, issued by the Police Officers Standards and Training Commission ( P. O.S. T.). Receive 5% of base salary.

Police Sergeants who possess a POST Supervisory Certificate receive an additional 5% of base and holiday pay ( total
of 10%).

Fire Management: who hold either a Fire Science Certificate requiring thirty (30) units and eight (8) years of
employment, or a Fire Management Certificate requiring twenty-one (21) units and eight (8) years of employment,
are eligible for a payment equal to 2.5% of their base salary and holiday pay.

Employees who possess the following:
P.0.S.T. Intermediate Certification receive 5% of base pay and holiday pay.

POA
P.0.S.T. Advanced Certification receive 5% of base pay and holiday pay. (total of 10%).
Employees who are certified as and assuming paramedic duties receive $3000 per year.
Employees with five years of service in classification of Firefighter, Fire Engineer, or Fire Captain who have fulfilled all
the requirements for Certified Chief Officer, excluding the necessary rank for certification, are eligible for a payment
Fire equivalent to 5% of their base salary and holiday pay.

Fire Supervisory

Fire safety personnel employed by the Bakersfield Fire Department who hold either a Fire Science Certificate
requiring thirty (30) units and eight (8) years of employment, or a Fire Management Certificate requiring twenty-one
(21) units and eight (8) years of employment, are eligible for a payment equal to 2.5% of their base salary and holiday
pay.

Employees meeting specific physical fitness requirements (12 “METS” (Metabolic Equivalents) through the annual
physical assessment program) annually and obtaining certification will receive $1,300.

EMEA

Contract Not offered
Bargaining Unit Benefit
E tive M t Empl A iati

xecutive Management Employees Association Not offered
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General Employees Management Association Employees receive 5% certification pay for state issued licenses or certificates related to the position provided it
GEMA benefits the job and the City.

Employees who possess the following:

P.0.S.T. Intermediate Certification receive 5% of base pay.
P.0.S.T. Advanced Certification receive 2.5% of base pay.
Hanford Police Officers Association HPOA
Police Lieutenants and Police Captains who possess the following:
P.0.S.T. Advanced Certification receive 5% of base pay.

P.0.S.T. Supervisory Certification receive 2.5% of base pay.
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Employees hired prior to July 1, 2022 receive the following certification pay (Firefighters must have reached step “D”
in their salary range to be eligible):

Upon successful completion of the didactic portion of the CA Office of the State Fire Marshall (OSFM), State Fire
Training (SFT) for Firefighter 2, employees receive 2.5% of base salary per month.

Upon successful completion of the didactic portion of the CA Office of the State Fire Marshall (OSFM), State Fire
Training (SFT) for Fire/Company Officer, employees receive 5% of base salary per month.

Upon successful completion of the didactic portion of the CA Office of the State Fire Marshall (OSFM), State Fire
Training (SFT) for Chief Officer, employees receive 5% of base salary per month.

Employees assigned to Battalion Chief are only eligible for additional compensation for Chief Fire Officer certificate
International Association of Firefighters HIAFF as their base salary already includes 2.5% for Firefighter 2 and 5% for Fire/Company Officer certificates.

Employees hired after to July 1, 2022 receive the following certification for Fire/Company Officer at the rank of
Firefighter or above, or Chief Officer at the rank of Captain or above. (Firefighters must have reached step “D” in
their salary range to be eligible):

Upon successful completion of the didactic portion of the CA Office of the State Fire Marshall (OSFM), State Fire
Training (SFT) for Firefighter 2, employees receive 2.5% of base salary per month.

Upon successful completion of the didactic portion of the CA Office of the State Fire Marshall (OSFM), State Fire
Training (SFT) for Fire/Company Officer, employees receive 5% of base salary per month.

Upon successful completion of the didactic portion of the CA Office of the State Fire Marshall (OSFM), State Fire
Training (SFT) for Chief Officer, employees receive 7.5% of base salary per month.
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Service Employees International Union Local 521
SEIU

The City determines how many and which Utilities Maintenance Worker(s) will be required to obtain and maintain
Backflow Tester, Backflow Specialist and Water Sampler A certifications. A two percent (2%) stipend will be paid for
each certificate held by those employees required to maintain the certificate by the Department Head.

The City determines how many and which employees will be required to obtain and maintain a Certified Access
Specialist Certificate. A two percent (2%) stipend will be paid to those employees required to maintain the certificate
by the Department Head.

Unrepresented

Not offered

Bargaining Unit

Benefit

Group A MOU (Police Managers and Supervisors
Association

Employees who possess the following:
P.0.S.T. Intermediate Certification receive 3% of base rate of pay.
P.0.S.T. Advanced Certification receive 2%(to a total of 5%) of base rate of pay.

Employees who possess the following:

P.O.S.T. Supervisory Certification receive 1% of base rate of pay.

P.0.S.T. Management Certification receive 1% (for a maximum of 2% additional certificate pay). of base rate of pay.
Total POST Certificate Pay will not exceed 7% of base pay.

Group B MOU (Police Officers Association)

Employees who possess the following:
P.0.S.T. Intermediate Certification receive 3% of base rate of pay
P.0.S.T. Advanced Certification receive an additional 2%(to a total of 5%) of base rate of pay.

Group E MOU (Miscellaneous Supervisors and
Managers)

Not offered

Group G MOU (Visalia Firefighters Association)

Employees holding and maintaining a Fire Officer Certificate or completed course work for the Company Officer
Certificate receive 3% of their base rate of pay.

Employees who hold and maintain a Chief Officer Certificate or completed the course work for Chief Fire Officer
Certificate receive an additional 2% (to a total of 5%) of their base rate of pay.

Group M MOU (Miscellaneous Employees)

Not offered
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Confidential/Unrepresented Group Compensation
& Benefits

Police Captain who possess the following:

P.0.S.T. Intermediate Certification receive 3% of base rate of pay.
P.0.S.T. Advanced Certification receive 2% of base rate of pay.
P.0.S.T. Supervisory Certification receive 1% of base rate of pay.
P.0.S.T. Management Certification receive 1% of base rate of pay.

Department Head Group Compensation &
Benefits

The Chief of Police receives an additional 3% of base salary for Intermediate POST Certificate and an additional 2% of
base salary (to a total of 5%)for maintaining an Advanced POST Certificate.

The Fire Chief receives an additional 5% of base salary, for possessing and maintaining an Executive Fire Officer
Certificate issued by the National Fire Academy.

Bargaining Unit

Benefit

Unit 01 - Fresno Deputy Sheriffs Association

Employees who possess the following:
P.0.S.T. Intermediate Certification receive 4.5% of base rate of pay.
P.0.S.T. Advanced Certification receive 7% of base rate of pay. (Effective 7/10/2023 will increase to 8%)

Unit 02 - Sheriff's and Probation Personnel

Correctional Officers who have completed the Intermediate Certificate Equivalency receive 1.25% above base salary.

Correctional Officers who have completed the Advanced Certificate Equivalency receive 2.5% above their base salary
(no stacking).

Unit 03 - Mental Health Professionals & Social

Unit 04 - Eligibility Workers

Unit 07 - California Nurses Association

Not offered

Unit 10 - District Attorney Investigators
Association

Employees who possess the following:
P.0.S.T. Advanced Certification receive 7% of base rate of pay. (Effective 7/10/2023 will increase to 8%)

Unit 11 - Deputy Probation Officers Association Not offered
Unit 12 - Clerical, Paramedical, Building & Service |Not offered
Unit 13 - Crafts and Trades Not offered
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Unit 14 - Fresno Sheriff's Sergeants Association

Employees who possess the following:
P.0.S.T. Intermediate Certification receive 4.5% of base rate of pay.
P.0.S.T. Advanced Certification receive 7% of base rate of pay. (Effective 7/10/2023 will increase to 8%)

Unit 19 - Professional Association of Employees  |Not offered
Unit 22 - Professional, Para-Professional & Tech  [Not offered
Unit 25 - Association of Engineering Technicians |Not offered

Unit 30 - Deputy District Attorney

Deputy District Attorney/Child Support Attorney who completes certification through the California Bar as a Criminal
Law Specialist or Domestic Law Specialist receive 3.5% salary increase.

Unit 31 - P.A.C.E.

Defense Attorney who completes certification through the California Bar as a Criminal Law Specialist receives $274
per pay period in addition to his/her normal pay.

Unit 35 - Sheriff's & Correctional Lieutenants

Employees who possess the following:
P.0.S.T. Management Certification receive 7% above of base rate of pay. (Effective 7/10/2023 will be increased to
8%).

Lieutenant who possess P.0.S.T. Supervisory Certification receive 5% above of base rate of pay.

Unit 36 - Supervisory Employees

Employees in the Senior Appraiser classification who carry the designation of Member Appraisal Institute (MALI)
receive 2.5% in addition to their normal pay.

Employees in the Senior Auditor-Appraiser classification who are California Certified Public Accountants (CPA) or
California Public Accountants (PA) receive 2.5% in addition to their normal pay.

Employees in the Senior Appraiser classification who carry the designation of Senior Real Property Appraiser (SRPA)
receive $50 per pay period in addition to their normal pay.

Unit 37 - Fresno Sheriff's Correctional Sergeants

Not offered

Unit 38 - Sheriff's Captain Association

Employees who possess the following:
P.0.S.T. Management Certification receive 7% above of base rate of pay. (Effective 7/10/2023 will be increased to
8%).

Unit 39 - Operating Engineers

Not offered
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Unit 42 - Association of County Engineers

Employees who possess a license as a Professional Engineer (excluding Professional Engineer - Specialist) or Architect
under provisions of the California Business and Professions Code shall receive $180 per pay period in addition to
their normal pay when employed in the job classifications of: Engineer II/Ill and Building Plans Checker lI/1Il. Any
Engineer | or Building Plans Checker | receiving the Professional License Incentive prior to July 8, 2013, shall continue
to receive it. No individual shall receive a bonus for more than one (1) license i.e., Architect or Engineer.

Unit 43 - Computer Employees Not offered
Department Head Not offered
Elected Official Not offered

Management

Employees in the Senior Engineer classification may be advanced 4% starting in the pay period following receipt of
the employee's license as a Professional Engineer or Land Surveyor under provisions of the California Business and
Professions Code at the discretion of the department head as needed.
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Senior Management

Effective July 11, 2011, employees in the Accounting and Financial Division Chief, Assistant Retirement Administrator,
Deputy Treasurer-Tax Collector classifications receiving the California Certified Public Accountants (CPA) professional
license incentive as of July 10, 2011, will receive 2%:% CPA differential. No other incumbents currently in these
classifications or prospectively hired into these classifications will be eligible for this differential.

Employees in the Chief Child Support Attorney, Chief Deputy District Attorney, Chief Defense Attorney, Assistant
District Attorney and Assistant Public Defender classifications are advanced 3.5% starting in the pay period following
receipt of the employee's certification by the California State Bar Association as a Criminal Law Specialist.

Employees in the Chief Child Support Attorney, Chief Deputy District Attorney and Assistant District Attorney
classifications are advanced to 3.5% starting in the pay period following receipt of the employee's certification by the
California State Bar Association as a Family Law Specialist.

Employees in the classifications of Chief of Investigations, Deputy Chief of Investigations, and Undersheriff who
possess a P.0.S.T. Management Certificate receive 7% above their base salary. If the P.0.S.T. Management
certification becomes a required condition of employment the incentive pay will stop.

Unrepresented

Effective July 11, 2011, employees in the Supervising Accountant classifications receiving the California Certified
Public Accountants (CPA) professional license incentive as of July 10, 2011, will receive a 2%% CPA differential. No
other incumbents currently in these classifications or prospectively hired into these classifications will be eligible for
this differential.

Employees in the classification of Supervising District Attorney Investigator who possess a valid P.O.S.T. Supervisory
or Advanced Certificate receive 7% above their base salary.
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Bargaining Unit Benefit

Employees who possess an ADA Coordinator Certification receive $200 per month. (Employee can be employed in
any department).

Employees who possess a CASp Certification receive $200 per month (Employees must be employed in the following
departments: County Administrators Office, Health and Human Services, Planning and Building, or Public Works).

AFSCME Employees in the class of Assistant Engineer I/Il who obtain California registration as a Professional Civil Engineer
receive a ten (10) salary range increase above base salary for said registration.

Employees in the classification of Road Maintenance Worker I/1l and Boat Operator /1l | receive a $25.00 per pay
period for possessing a valid California Class A driver's license.

Employees assigned as Lactation Consultants receive $600 per obtaining or maintaining certification.

County Attorneys Association (CAA) Not offered

Employees who possess a valid P.O.S.T. Intermediate Certificate receive an additional twelve (12) salary ranges above
base salary.

Employees who possess a valid P.O.S.T. Advanced Certificate an additional twelve (12) salary ranges above base
Humboldt Deputy’s Sheriffs’ Organization (HDSO) salapryy P (12) yrang
Employee who has obtained both the Intermediate and Advanced Certificates above and beyond their current
classification will be paid twenty-four (24) salary ranges above base salary.

Page 55 of 121 Certification Pay



County of Kings
Appendix V: Market Compensation Study - Additional Benefits
April 2024

Law Enforcement Management (LEM)

Employees who possess a valid P.0.S.T. Intermediate Certificate receive an additional twelve (12) salary ranges above
base salary.

Employees who possess a valid P.0.S.T. Advanced Certificate an additional fourteen (14) salary ranges above base
salary.

Employees who possess a valid P.0.S.T. Management Certificate an additional eighteen (18) salary ranges above base
salary.

Employee who has obtained both the Intermediate and Advanced Certificates above and beyond their current
classification will be paid twenty-six (26) salary ranges above base salary and employees who has obtained
Intermediate, Advanced, and Management Certificates will be paid forty-four (44) salary ranges above base salary .

Senior Investigators (D.A.) who have obtained the P.O.S.T. Supervisory Certificate will receive ten (10) salary ranges
above base salary and are not eligible to be compensated for the Management Certificate.

One employee in this un.it who is a Certified Polygraph Examiner or Certified Voice Stress Analyzer will be paid ten
(10) salary ranges above base salary, so long as they remain certified.

Employees who possess an ADA Coordinator Certification receive $200 per month (for employees who will be
required to use their additional certified ADA Coordinator skills to perform their job).

Management & Confidential (M&C)

Employees who possess an ADA Coordinator Certification receive $200 per month.
Employees who possess a CASp Certification receive $200 per month.

Correctional Officer (CROFC)

Elected & Appointed DH (E&A) (Misc) Not offered
Bargaining Unit Benefit
Clerical-Technical (AFSCME)

Communications Dispatcher (CDISP) Not offered

Deputy Probation Officer (DPOFC)
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Mid-Management (MDMGT)

Employees who are either managers of employees in Special Districts or are mandated to have a valid Wastewater
Treatment Plant Operator Certificate and Water Treatment and Distribution Certifications from the State Water
Resources Control Board receive a monthly incentive for certifications obtained beyond the minimum requirement
for their position. If an employee possesses multiple certifications exceeding the minimum requirement, the highest-
rated certification incentive is given, along with an extra $100 for each additional certification. The monthly
certification incentive is paid as follows: Wastewater Certification: Grade | = $200; Grade Il = $250; Grade Il = $300;
Grade IV = $350; Grade V = $400. Water Distribution Certification: DI = $150; DIl = $200; DIIl = $250; DIV = $300; DV =
$350. Water Treatment Certification: Tl = $150; TIl = $200; Tlll = $250; TIV = $300; TV = $350.

Employees in the following classifications who obtain and maintain valid licensure with the California Department of
Consumer Affairs/Board for Professional Engineers, Land Surveyors and Geologists as a Professional Civil Engineer
receive 7.5% monthly incentive: Deputy Public Works Director (excluding the Deputy Public Works Director
Administrative Services); Development Services Engineer; Supervising Civil Engineer.

DSS Employees in the classifications of Social Worker Supervisor or Program Manager receive additional 5% incentive
pay for having the Licensed Clinical Social Worker (LCSW ) designation.

The County provides a differential of 5% to employees in the classes of Assistant Agricultural Commissioner or
Deputy Agricultural Commissioner when they have obtained a valid “Deputy County Sealer of Weights and
Measures” certificate from the California Department of Food and Agriculture.

Employees who hold a Hazardous Waste Endorsement and/or an Applicator License receive a one-time bonus of
$300.
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Peace Officer (POFCR)

Employees who are certified as Emergency Medical Technicians receive 2.5% monthly incentive. Certifications that
apply are: Valid Central California Emergency Medical Services Authority EMT Card, Valid California Emergency
Medical Services Authority EMT Card, Valid National Association of Emergency Medical Technicians Certification
Card, Valid National Registry of Emergency Medical Technicians Certification.

Employees who possess a valid Advanced, Supervisory and/or Management P.O.S.T Certificate, receive be 5%, 2.5%,
and/or 2.5%, respectively (not to exceed a cumulative total of 10%).

Peace Officer Management (POMGT),

Employees who possess a valid Advanced, Supervisory and/or Management P.O.S.T Certificate, said incentive pay
shall be 5%, 2.5%, and/or 2.5%, respectively (not to exceed a cumulative total of 10%)

Employee who possess any of the following receive 2.5% incentive pay: Valid Central California Emergency Medical
Services Authority EMT Card; Valid California Emergency Medical Services Authority EMT Card; Valid National
Association of Emergency Medical Technicians Certification Card; or Valid National Registry of Emergency Medical
Technicians Certification.

Post Graduate Licensed Professional (PGLP)

Employees who complete certification as a Criminal Law Specialist through the State Bar of California receive an
additional 3.5% from base rate of pay.

Probation Administrator (PRBAD)

Not offered

Probation Management (PRMGT)

Not offered

Professional

Engineer |; Engineer II; Engineer Il who obtain and maintain valid licensure with the California Department of
Consumer Affairs/Board for Professional Engineers, Land Surveyors and Geologists as a Professional Civil Engineer
receive a 5% monthly incentive.

Deputy Coroner and Senior Deputy Coroner classifications who possess a valid Intermediate, Advanced, Supervisory
P.0.S.T Certificate, said incentive pay be 5%, 2.5%, and/or 2.5%, respectively (not to exceed a cumulative total of
10%)

DSS Employees in the classifications of Social Worker receive additional 5% incentive pay for having the Licensed
Clinical Social Worker (LCSW ) designation.
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Service

Employees in the classifications of Utility Worker/Licensed Utility Worker 1/1l who possess a valid Wastewater
Treatment Plant Operator Certificate and Water Treatment and Distribution Certifications issued by the State Water
Resources Control Board, receive monthly certification incentive. If an employee holds multiple certifications over
and above the minimum certification required for their position, the certification incentive with the highest rate be
paid as identified below plus an additional $100 for each subsequent certification. The monthly certification incentive
be paid as follows: Wastewater Certification: Grade | = $200; Grade Il = $250; Grade Ill = $300; Grade IV = $350;
Grade V = $400. Water Distribution Certification: DI = $150; DIl = $200; DIl = $250; DIV = $300; DV = $350. Water
Treatment Certification: Tl = $150; Tll = $200; TIIl = $250; TIV = $300; TV = $350.

Employees who have a Hazardous Waste Endorsement and/or an Applicator License receive a one-time bonus of
$300.

Unrepresented

Assistant District Attorney who complete certification as a Criminal Law Specialist through the State Bar of California
receive 3.5% per month.

Undersheriff, Assistant Sheriff, and Chief of District Attorney Investigations who possess a valid Advanced,
Supervisory and/or Management P.O.S.T Certificate, said incentive pay be 5%, 2.5%, and/or 2.5%, respectively (not
to exceed a cumulative total of 10%).

Employee who possess any of the following receive 2.5% incentive pay: Valid Central California Emergency Medical
Services Authority EMT Card; Valid California Emergency Medical Services Authority EMT Card; Valid National
Association of Emergency Medical Technicians

Certification Card; or Valid National Registry of Emergency Medical Technicians Certification.

Appointed Department Head

Director of Public Works receives additional 7.5% monthly compensation for possessing California Licensure as a
Professional Civil Engineer.

Elected Officials

Sheriff who possess a valid Advanced, Supervisory and/or Management P.0O.S.T Certificate, said incentive pay be 5%,
2.5%, and/or 2.5%, respectively (not to exceed a cumulative total of 10%)
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Bargaining Unit Benefit

District Attorney Investigator, Sheriff's Deputy, and Sheriffs Detective who possess the following:
Deputy Sheriffs' Association (DSA) P.0.S.T. Intermediate Certificate 2.5% of base pay.
P.O.S.T. Advanced Certificate 2.5% of base pay for a total amount of 5% of base pay.

Employees who possess the following:

P.0.S.T. Intermediate Certificate 2.5% of base pay.
P.0.S.T. Advanced Certificate 2.5% of base pay.
P.O.S.T. Supervisory Certificate 2.5% of base pay.
P.0.S.T. Management Certificate 2.5% of base pay.

Sheriffs' Management Association (SMA) For Custodial Sergeants, Jail Lieutenant, and the Assistant Chief Probation Officer the following applies:
Supervisory STC Certificate 2.5% of base pay.

Management STC Certificate 2.5% of base pay.

Employees who possess both P.0.S.T. Supervisory Certificate and Supervisory STC Certificate will receive
pay for only one certification.

Employees who possess both P.O.S.T. Management Certificate and Management STC Certificate will
receive pay for only one certification.

Employees receive the following: $700 monthly stipend for employees with a Masters in Social Work
Mariposa County Managerial and Confidential|(MSW) or a Master of Art (MA). $800 monthly stipend for employees who are Licensed Clinical Social
Organization (MCMCO) Workers (LCSW), Licensed Marriage and Family Therapist (MFT), or employees with a Ph.D. (Doctorate) in
clinical psychology.
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Employees receive the following: Maintenance Foreman receives 10% above base pay for the following
certifications: Grade | Wastewater Treatment Plant Operator; Grade | Water Treatment Plant Operator;
Qualified Applicator's Certification for herbicides and pesticides; American Water Works Association
Backflow Prevention Tester Certificate.

Senior Maintenance Worker-Facilities receives 10% above base pay for the following certifications: Gradel
Wastewater Treatment Plant Operator Certificate; Grade | Water Treatment Plant Operator Certificate;
Qualified Applicator's Certification for herbicides and pesticides.

Service Employees International Union Local

521 (SEIU) Maintenance Worker ll-Facilities receives 10% above base pay for the following certifications: Grade |

Wastewater Treatment Plant Operator Certificate; Grade | Water Treatment Plant Operator Certificate;
Qualified Applicator's Certification for herbicides and pesticides.

Employees receive the following: $700 monthly stipend for employees with a Masters in Social Work
(MSW) or a Master of Art (MA) as required by the job classification. $800 monthly stipend for employees
who are Licensed Clinical Social Workers (LCSW), Licensed Marriage and Family Therapist (MFT), or
employees with a Ph.D. (Doctorate) in clinical psychology as required by the job classification.

Associate Engineers with a State of California engineer's license receive 15% above base salary.

Elected/ Appointed Officials (Unrepresented)
[Executive]

Not offered
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Bargaining Unit

Benefit

Correctional Officers (Unit 2)

Correctional Officer I/Il in lieu of P.O.S.T. certifications, who completes the required education, training, and
experience for the Correctional certification receive $100 per month.

UPE (Unit 3)

Not offered

AFSCME (UNITS 4,5,6,8)

Engineering Associate II/Ill receive a salary differential of 5% when they possess a valid California Professional Civil
Engineering or Surveyor's License.

Employee in the Roads, Parks and Castle Division regular classification of Grounds Maintenance Worker I/11, Parks
Caretaker I, Road Maintenance Worker I/Il/Ill, Parks Equipment Construction Specialist, or Assistant Road Supervisor
receive a 10% differential during the time actually assigned to spraying, if the employee possesses a valid spraying
certificate.

Social Worker IV-B who possess a valid license of LCSW or MFT performing in-depth assessment and counseling for
child welfare clients, and to provide licensure supervision hours for staff in the Licensed Clinical Social Worker and
MFT programs receive a 10% differential.

Building Inspector II/Ill who possess a valid Combination Inspector Certification receive 10% differential, must have
two years of building inspection experience equivalent to a Building Inspector II/Ill.

Attorneys (Unit 7)

Employees who have a Criminal Specialist Certification receive $370 per Attorney.

DSA (Unit 10)

Deputy Sheriff/Coroner /Il receive the following:
P.0.S.T. Intermediate Certificate 2.5% of base pay.
P.0.S.T. Advanced Certificate 5% of base pay.

AFSCME (Probation Supervising Employees) (Unit |Not offered
11)
MCPSSU (Unit 14) Not offered
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Employees who possess the following:
P.0.S.T. Supervisory Certificate 5% differential.
P.0.S.T. District Attorney Investigator Transition Course Certificate receive $500 per year.

MCLES (Unit 30) Sheriff Sergeant, District Attorney Investigator /1l receive the following:

P.0.S.T. Intermediate Certificate 2.5% of base pay.

P.0.S.T. Advanced Certificate 5% of base pay.

Sheriff Sergeant in lieu of P.0O.S.T. certifications, who completes the required education, training, and experience for
the Correctional certification receive $100 per month.

Sheriff receives the following:

A- Executive Management (Appointed/Elected) P.0.S.T. Intermediate Certificate 2.5% of base pay.

P.0.S.T. Advanced Certificate 5% of base pay.

Undersheriff receives the following:
P.0.S.T. Intermediate Certificate 2.5% of base pay.

. . . P.0.S.T. Advanced Certificate 5% of base pay.
B- Assistant Executive Management (Appointed

Assistant Executive
) Deputy Director Human Svcs Agency, Deputy Director — Child Welfare, who possess a valid license of LCSW or MFT

performing in-depth assessment and counseling for child welfare clients, and to provide licensure supervision hours
for staff in the Licensed Clinical Social Worker and MFT programs receive a 10% differential.
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Captain, Lieutenant, Chief DA Investigator, Supervising District Attorney Investigator receive the following:
P.0.S.T. Intermediate Certificate 2.5% of base pay.
P.0.S.T. Advanced Certificate 5% of base pay.

Captain, Lieutenant in lieu of P.O.S.T. certifications, who completes the required education, training, and experience
for the Correctional certification receive $100 per month.

C- Administrative Middle Management
Social Svcs Program Administrator, who possess a valid license of LCSW or MFT performing in-depth assessment and
counseling for child welfare clients, and to provide licensure supervision hours for staff in the Licensed Clinical Social
Worker and MFT programs receive a 10% differential.

Risk Manager who possesses a valid certification of Associate in Risk Management, Certified Insurance Counselor,
Chartered Life Underwriter, or Chartered Property and Casualty Underwriter receives a 5% differential.

Supervising Social Worker who possess a valid license of LCSW or MFT performing in-depth assessment and
counseling for child welfare clients, and to provide licensure supervision hours for staff in the Licensed Clinical Social
Worker and MFT programs receive a 10% differential.

D- Administrative Supervisory Management (first
line)

E- Confidential Not offered
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Bargaining Unit

Benefit

AFSCME-SCEA - MOU (5, 8, 9, B)

Senior Engineering/Surveyor Technicians, Assistant Engineers/Surveyors and any employee in the classification of
Plan Check Engineer who successfully obtain registration in the State of California as professional engineers receive
5% additional compensation.

Employees in the classifications of Accountant I/11/lll, Internal Auditor 1/11, Auditor-Appraiser I/11/1ll, Senior Auditor
Appraiser and Supervising Auditor Appraiser are eligible to receive additional compensation of 5% for possession of a
CPA certificate.

Employees in the classifications of Heavy Equipment Maintenance Supervisor, Lead Equipment Mechanic,
Maintenance Mechanic, Heavy Equipment Mechanic, Equipment Mechanic and Equipment Service Technician,
Storekeeper I/1l assigned to Fleet Services or Public Works may receive an additional 5% when they possess at least
three (3) valid certificates of competency granted by the National Institute for Automotive Service Excellence (ASE);
These employees are also eligible for an additional 2.5% when they possess at least eight (8) valid certificates of
competency granted by the National Institute for Automotive Service Excellence (ASE).

Employees in the classifications of Building Inspector I, Il and Il receive 2% certificate pay for each certificate
received, with a maximum of three. The three (3) certificates are: Combination Inspector, Plan Check Examiner,
Accessibility/Usability Inspector.

Hazardous Materials Specialist I/11/1ll who have a valid Class A and/or Class B license and agree to be available to
drive a Class A or Class B vehicle will receive an additional pay of 1.5% of their base wage.

California Nurses Association, CNA (4)

Any Psychiatric Nurse | and Il receive an additional 3% for possession of national certification as a psychiatric or
mental health Nurse or for possession of a Master’s in Psychiatric Nursing.
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County Attorneys Association, CAA (3)

Attorney llI/IV/V’s are eligible for 5% certificate pay who demonstrate proof of completion of specified Minimum
Continuing Legal Education (minimum of 16 MCLE) in their field. Any of the following training from the listed
organizations qualify for the certificate pay: Any of the county departments governed by this agreement; California
Public Defender Association; California District Attorney Association; Child Support Directors Association of
California. All Attorney III/IV/V’s are eligible to receive the 5% prior to meeting the 16 MCLE credits.

SEIU Local 521 (A)

Employees in the classifications of Pharmacist and Chief Pharmacist receive an additional 5% when they receive and
maintain their Doctor of Pharmacy degree.

Employees in the classification of Clinical Laboratory Scientist I/1l/1ll who possess dual licenses of Public Health
Microbiologist and Clinical Lab Technologist receive an additional 5%.

Employees in the classification of Behavioral Health Specialist, Clinical Services Technician, Psychiatric Technician and
Behavioral Health Advocate receive an additional 3% when they receive and maintain Alcohol and Other Drug (AOD)
Certification through one of the qualifying organizations recognized by the California Health and Human Services,
Department of Health Care Services.

Stanislaus County District Attorney Investigators’
Association, SCDAIA (G)

Employees who possess the following:

P.0O.S.T. Intermediate Certificate 6.5% of actual base pay.

P.0.S.T. Advanced Certificate 10% of actual base pay.

Advanced POST Certificate pay is non-cumulative and cannot be combined with Intermediate POST Certificate pay.

Stanislaus Regional Emergency Dispatchers
Association (SREDA) MOU (6)

Not offered

Stanislaus County Probation Corrections Officers
Association, SCPCOA (T)

Employees who successfully complete the State mandated STC Core Training receive an additional 3% as
certification pay.

Stanislaus County Deputy Probation Officers
Association, SCDPOA (H)

Employees who successfully complete the State mandated STC Core Training receive an additional 3% as
certification pay, employees who complete 750 hours with receive an additional 3% totaling 6% of certification pay.

Deputy Sheriffs' Association (Custodial), DSA (7)

Employees who possess a Custodial Level | Certificate receives 6.5% of base pay.
Employees who possess a Custodial Level Il Certificate receives 10% of base pay.
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Stanislaus Sworn Deputies Association, SSDA (S)

Employees who possess the following:
P.0.S.T. Intermediate Certificate 6.5% above base pay.
P.0.S.T. Advanced Certificate 10% above base pay.

Stanislaus Sheriff's Supervisor Association, SCSSA

(N)

Employees who possess the following:

P.0.S.T. Intermediate Certificate 6.5% of actual base pay.

P.0.S.T. Advanced Certificate 10% of actual base pay.

Advanced POST Certificate pay is non-cumulative and cannot be combined with Intermediate POST Certificate pay.
P.O.S.T. Supervisor Certificate 1.5% of actual base pay.

Confidential Not offered
Management Not offered
Department Head Not offered
Elected/Board Members Not offered
Bargaining Unit Benefit

General, Supervisory & Professional (MISC)

Employees who possess a Water Distribution Certificate receive additional $25 per month.

Employees who possess a Wastewater Treatment Plant Operator’s Certificate, and who have been designated as a
Wastewater Operator receive $150 per month.

Employees who have passed the written examinations for either Wastewater Treatment Plant Operator certification
and/or Water Treatment Plant Operator certification at the grade levels required by the State regulatory agencies for
operation of County facilities, and who have been designated as operators-in-training for wastewater and/or
operators for water, receive $100 per month.

Ag Biologist who are required to possess a Class A or Class B commercial licenses receive $100 per month.
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Peace Officers' Association [LAW]

Employees who possess the following:

P.0.S.T. Intermediate Certificate 2.5% of base wage.
P.0.S.T. Advanced Certificate 2.5% of base wage.

Associate Degree 2.5% of base wage.

Bachelor's Degree 2.5% of base wage.

The maximum incentive per employee does not exceed 5%.

Deputy Sheriffs' Association [LAW]

Employees who possess the following:

P.0.S.T. Intermediate Certificate $40 per month.
P.0.S.T. Advanced Certificate $60 per month.
Associate Degree $80 per month.

Bachelor's Degree $100 per month.

Fire-Safety

Fire Engineers and Fire Captains who possess the following:
State Fire Officer Certificate $30 per month

Associate Degree $S80 per month

Bachelor’s Degree $100 per month

Sutter County Probation Officers Association

Employees who possess a Bachelor's Degree receive $100 per month.
Employee who are certified Rangemasters receive 5% salary premium for actual hours worked.

Unrep- Management

Employees who possess a valid Certified Public Accountant (CPA) license receive 10% salary premium.

Sworn Law Management employees who possess the following:

P.0.S.T. Intermediate Certificate 2.5% of base wage.
P.0.S.T. Advanced Certificate 2.5% of base wage.

Associate Degree 2.5% of base wage.

Bachelor's Degree 2.5% of base wage.

The maximum incentive per employee does not exceed 5%.

Fire Services Manager and Battalion Chief who possess the following:

Associate Degree (Fire Science) $80 per month
Bachelor’s Degree (Fire Science) $100 per month

Unrep-Confidential

Not offered
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Unrep-Deputy County Counsels & Assistant
County Counsel

Elected or Appointed Dept Head (Misc)

Not offered
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Bargaining Unit

Benefit

SEIU (Units 1, 2, 3,4 & 6)
SEIU-Supervisor (7)

Social Services Worker 11I-CWS, Social Services Worker 11I-CWS-Lead, or CWS Supervisor, that have a Masters of
Social Work (MSW) degree, with a minimum of one (1) year experience as a Social Services Worker or above, in Child
Welfare Services or Child Protective Services divisions within the previous four (4) years receive $230.77 per pay
period.

Government Lawyer's Association of Workers (G-
LAW) Unit 8

Not offered

Tulare County Probation Association (TCPA) Unit
12

Not offered

Tulare County Deputy Sheriff's Association
(TCDSA) Unit 13

Employees who possess and maintain a P.0.S.T. Intermediate Certificate receive 5% of base rate.

Professional Law Enforcement Manager's
Association (PLEMA) Unit 14

Not offered

Tulare County Deputy Sheriff's Association-
Sergeants (TCDSA) Unit 15

Employees who possess and maintain a P.O.S.T. Intermediate Certificate receive 5% of base rate.

Professional Association of Tulare County
Physicians (PATCOP) Unit 16

Not offered

District Attorney Criminal Investigator's
Association of Tulare County (DACIATC) Unit 22

Not offered

Tulare County Professional Firefighter's
Association (TCPFA) Unit 23

Employees who possess a Fire Officer Certification will receive an additional $1,040 per year.

Elected Unit 40

Unrepresented-Probation Management Unit 9

Unrepresented-Executive Management
Unit 10

Unrepresented-Assistant Department Heads Unit
11

Unrepresented-Mid Management Unit 19

Unrepresented-Professionals Unit 20

Not offered
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Unrepresented-Clerical Confidential Unit 21 [Not offered

Bargaining Unit Benefit

Employees who possess one certificate/degree/or registered license receive 2.5% pay differential; Employees who
possess two or more certificates/degree or registered license receive 5%; the certifications/degree/ or registered
Tuolumne County Employees - OE3 Skilled Trades |licenses are directly applicable to the employee's position and used regularly in their scope of work or allows the
& Maintenance- Road Operations-TCT- County to use an employee to perform a duty normally done by a contractor/consultant but are not required as a
Professional condition of employment or a minimum qualification of the position to a maximum of 5%.

Health Care Employees' Association
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Management Employees' Association

Sworn law enforcement personnel who hold the following degree or certification receive the following differential
(amount should not exceed 20%):

P.0.S.T. Intermediate Certificate 3% differential.

P.0.S.T. Advanced Certificate 7% differential.

P.O.S.T. Supervisory Certificate 2.5% differential.

P.0.S.T. Management Certificate 2.5% differential.

Bachelor's Degree 5% differential.

Master's Degree 5% differential.

Sworn STC and non-Sworn who hold the following certification receive the following differential (amount should not
exceed 5% nor receive both incentives):

Non-Sworn Bachelor's Degree 2.5% differential.

Non-Sworn Master's Degree 5% differential.

Dispatchers who hold the following certification receive the following differential (amount should not exceed 5% nor
receive both incentives):

Dispatch P.O.S.T. Intermediate Certificate 2.5% differential.

Dispatch P.O.S.T. Advanced Certificate 5% differential.

The Chief Fiscal Officer, Senior Accountants, Agency Fiscal Officers and Business Managers who possess a valid
certificate issued by the State of California Board of Accountancy as a Certified Public Accountant and Assessment
Office Managers who possess a valid certificate issued by the California State Board of Equalization as a certified
Appraiser for Property Tax receive a ten (10) range differential over and above the base salary range.

Attorneys' Association
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Deputy Sheriffs' Association

Sworn law enforcement personnel who hold the following degree or certification receive the following differential:
P.0.S.T. Intermediate Certificate 3% differential.

P.0.S.T. Advanced Certificate 7% differential.

P.O.S.T. Supervisory Certificate 2.5% differential.

P.0.S.T. Management Certificate 2.5% differential.

Bachelor's Degree 5% differential.

Master's Degree 5% differential.

Non-Sworn who hold the following certification receive the following differential (amount should not exceed 5% nor
receive both incentives):

Non-Sworn Bachelor's Degree 2.5% differential. *

Non-Sworn Master's Degree 5% differential.

*For Deputy Probation Officers a Bachelor's Degree is a minimum qualification and the differential was built into
their base salary.

Dispatchers who hold the following certification receive the following differential (amount should not exceed 5% nor
receive both incentives):

Dispatch P.O.S.T. Intermediate Certificate 2.5% differential.

Dispatch P.0.S.T. Advanced Certificate 5% differential.

Executive Unit
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Confidential *For classifications where a Bachelor's Degree is a minimum qualification, the differential is not be applicable.
Elected
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Bargaining Unit

Benefit

General Unit

Employee receives the following amounts: Juvenile Corrections Officer I/11/11l - $450 per year. Animal Control Officer I/11/11l; Security Officer
$400 per year. Emergency Dispatcher I/Il; Emergency Dispatch Training Officer; Jail Cook/Jail Cook Trainee; Sheriff Records Clerk 1/11/11I -
$275 per year.

Blue Collar

Employee receives the following amounts: Building Maintenance Worker; Building Operations Specialist/Trainee; Equipment and
Groundsworker; Groundsworker /1l - $221 per year; Janitor and Janitor Trainee; Park Caretaker; Senior Building Maintenance Worker;
Senior Groundsworker; Senior Janitor - $221 per year. Road Maintenance Worker I/11/111/1V - $100 per year.

Supervisors Unit

Employee receives the following amounts: Juvenile Corrections IV - $450 per year. Records Supervisor & Automation Coordinator; Senior
Emergency Dispatcher; Senior Jail Cook - $275 per year. Supervising Building Operations Specialist - $202 per year. Building Maintenance
Supervisor; Jail Supervisor - $150 per year.

Detention Deputy Association

Employee receives the following amounts: Detentions Deputy I-STC; Detentions Deputy I/Il; Senior Detentions Deputy; Detentions
Sergeant- $900 per year. Detentions Technician I/11; Senior Detentions Clerk; Senior Detentions Technician $225 per year.

Deputy Sheriffs’ Association

Employee receives the following amounts: Sheriff’s Deputies — Canine- $975 per year. Sheriff’s Deputies- $950 per year. DA Investigators-
$650 per year.

Probation Officers Association

Employee receives the following amounts: Deputy Probation Officer- $650 per year.

Prosecutors Association

Not offered

IAFF Local #3747

Employee receives $1200 per year.

Unrepresented

Employee receives the following amounts: Assistant Fire Chief; Assistant Sheriff; Battalion Chief; Detentions Commander; Detentions
Lieutenant; Fire Chief; Sheriff; Sheriff’'s Commander- $850 per year. Assistant Chief DA Investigator; Chief District Attorney Investigator;
Chief Probation Officer; Deputy Chief Probation Officer; Juvenile Corrections Manager; Probation Division Manager- $550 per year. Food
Services Manager; Sheriff’'s Records Manager- $275 per year.

Bargaining Unit

Benefit

SEIU (Blue Collar & White Collar)

Employees receive the following amounts: Police Service Technicians, Non -safety personnel employed in the Police Department, who are
required by the Chief of Police to wear a uniform, and Fire Dispatchers, receive $580 per year. Animal Control Officers ( ACO), Police
Service Technicians ( PST) and Fire Prevention Personnel required to wear a uniform receive $850 per year. Blue Collar employees are
provided uniforms at the expense of the City.
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General Supervisory & Management

Fire and Police Communications Center Supervisors, Animal Control Supervisors, and Miscellaneous management who are required to
wear a uniform receive $580 per year. General Supervisory employee who are required to wear a uniform are provided at the expense of
the City. Police Management and Fire Management, ( safety members) receive $1300 per year.

POA Employees receive $1300 per year. Motorcycle Officers receive $1400 per year.
F!re - Employees receive $1300 per year.

Fire Supervisory

Contract Not offered

Bargaining Unit

Benefit

Executive Management Employees Association
EMEA

The Fire Chief and Police Chief $1,200 per year.

General Employees Management Association
GEMA

Administrative Analyst I/1l assigned to the Police and Fire Department (unless not required to wear a uniform at the Department Head’s
discretion); Code Compliance Supervisor; Fire Marshal receive $800 per year.

The City provides uniforms to the following employees: Streets Supervisor; Parks Supervisor; Wastewater Treatment Supervisor; Utilities
Supervisor; Fleet Supervisor; Sanitary Sewer Collections Supervisor; Refuse Supervisor.

Hanford Police Officers Association HPOA

Employees receive $1200 per year.

International Association of Firefighters HIAFF

Employees receive $1200 per year.

Service Employees International Union Local 521
SEIU

Communications Dispatchers, Police Service Technicians, Senior Police Records Assistants, Police Records Assistants, Property and Evidence
Technicians, Fire Inspectors, Building Inspector I/1l, Code Compliance Officers, Animal Control Technicians, Parking Control Officers and the
Administrative Assistant and/or Office Assistants in the Police and Fire department (unless not required to wear a uniform at the
Department Head's discretion,) receive $800 per year.

The City provides uniforms to the following classifications: Facilities Maintenance Technician I/Il; Custodian; Construction Inspector I/11; Lab
Technician I/Il; Fleet Mechanic I/Il; Senior Fleet Mechanic; Senior Custodian; Refuse Collector; Refuse Service Worker; Maintenance Worker
I/11; Utilities Maintenance Workers I/1l; Senior Maintenance Worker; Sweeper Operator; Heavy Equipment Operator; Wastewater
Treatment Plant Operator; Senior Wastewater Treatment Plant Operator; Traffic Control Technician; Lab Attendant; Landscape Services
Technician; Shop and Parts Specialist; and Community Enhancement Officer.
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Unrepresented

|Not offered

Bargaining Unit

Benefit

Group A MOU (Police Managers and Supervisors
Association

Employees receive $1100 per year.

Group B MOU (Police Officers Association)

Group E MOU (Miscellaneous Supervisors and
Managers)

The following employees receive $800 per year: Identification Technician; Senior Identification Technician; Communications Supervisor;
Police Records Supervisor; Supervising Identification Technician.

Group G MOU (Visalia Firefighters Association)

The City provides uniforms to employees in this group.

Group M MOU (Miscellaneous Employees)

Employees who are required to wear a uniform and work in the following areas receive $800 per year: Dispatch; Records; CSO Personnel;
Property and Evidence; Crime Lab; Duty Officer Personnel; Parking; Digital Evidence Technician.

Confidential/Unrepresented Group
Compensation & Benefits

Police Captain receives $1100 per year. Fire Battalion Chief is provided uniform.

Department Head Group Compensation &
Benefits

Chief of Police receives $1100 per year. Fire Chief is provided uniform.

Bargaining Unit

Benefit

Unit 01 - Fresno Deputy Sheriffs Association

Employees in the Community Service Officer and Deputy Sheriff classification series within the Sheriff's office receive $38.46 per pay
period.

Non Class A/B Uniform Personnel (no dispatch), receive $13.46 per pay period.

Unit 02 - Sheriff's and Probation Personnel

Correctional Officer classification series receives $38.46 per pay period.

Security Officers are provided uniforms.

Unit 03 - Mental Health Professionals & Social

Unit 04 - Eligibility Workers

Unit 07 - California Nurses Association

Not offered

Unit 10 - District Attorney Investigators

Unit 11 - Deputy Probation Officers Association

Unit 12 - Clerical, Paramedical, Building & Service

Unit 13 - Crafts and Trades

For employees who are required to wear a uniform including a smock; the County provides the uniform.

Unit 14 - Fresno Sheriff's Sergeants Association

Sheriff Sergeants receive $38.46 per pay period.

Unit 19 - Professional Association of Employees

Not offered
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Unit 22 - Professional, Para-Professional & Tech

Uniforms are provided by the County for Public Health Employees who are required to wear specified uniforms.

Unit 25 - Association of Engineering Technicians |Not offered
Unit 30 - Deputy District Attorney Not offered
Unit 31 - P.A.C.E. Not offered

Unit 35 - Sheriff's & Correctional Lieutenants

Sheriff and Correctional Lieutenants receive $38.46 per pay period.

Unit 36 - Supervisory Employees

Uniforms are provided to Road Operations Lead Supervisor and Supervising Janitor who are required to wear a specified uniform.

Unit 37 - Fresno Sheriff's Correctional Sergeants

Employees receive $38.46 per pay period.

Unit 38 - Sheriff's Captain Association

Employees receive $38.46 per pay period.

Unit 39 - Operating Engineers

For employees who are required to wear a uniform including a smock; the County provides the uniform.

Unit 42 - Association of County Engineers

Not offered

Unit 43 - Computer Employees

For employees who are required to wear a uniform including a smock; the County provides the uniform.

Department Head

Not offered

Elected Official

Not offered

Management Not offered
Senior Management Undersheriff receives $38.46 per pay period.
Unrepresented Not offered

Bargaining Unit

Benefit

AFSCME

Agricultural/Weights and Measures Inspectors; Airport Groundskeepers, Facilities Maintenance Mechanic assigned to the Airport receive
$150 per year.

Employees in Correctional Deputy | and Il, Senior Correctional Deputy, Supervising Correctional Deputy, Community Service Officer, Sheriffs
Compliance Officer and Animal Control Officer classifications receive $635 per year.

Employees in the Airport Service Worker | and I, Supervising Airport Service Worker, Park Caretakers, Senior Park Caretakers, and Parks
Supervisors classes receive $285 per year.

County Attorneys Association (CAA)

Not offered

Humboldt Deputy’s Sheriffs’ Organization (HDSO)

Employees who are required to maintain a uniform receive $635 per year.

Law Enforcement Management (LEM)

Employees who are required to maintain a uniform receive $635 per year.

Management & Confidential (M&C)

Employees who are in the Program Coordinator classification assigned to the County Animal Shelter who are required to wear and
maintain a uniform receive $635 per year.

Elected & Appointed DH (E&A) (Misc)

Not offered
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Bargaining Unit Benefit

Animal Services Officer I/1l receives $75 per month.
Clerical-Technical (AFSCME) Sheriff’s Department Public Information Officer and Community Service Officer receives $60 per month.

Behavioral Health Services employees who are designated in a ‘field’ assignment receive $25 per month.

Communications Dispatcher (CDISP) Employees receive $50 per month.
Correctional Officer (CROFC) Employees receive $75 per month.
Deputy Probation Officer (DPOFC) Employees receive $60 per month.

Correctional Lieutenant and Assistant Director of Corrections receives $45 per month.
Supervising Communications Dispatcher receives $50 per month.
Mid-Management (MDMGT)

Supervising Animal Services Officer receives $75 per month.

Behavioral Health Services employees who are designated in a ‘field’ assignment receive $25 per month.

Employees receive $75 per month with the exception of those in the classification of District Attorney Criminal Investigator.
Peace Officer (POFCR) Employees assigned to Search and Rescue receive an additional $4.17 per month in the uniform allowance.

Employees assigned to SWAT receive $25 per month for uniforms.

Peace Officer Management (POMGT), Sheriff’'s Commander and Sheriff’s Lieutenant receive $75 per month.
Post Graduate Licensed Professional (PGLP) Not offered

Probation Administrator (PRBAD) Employees assigned to a position used for mandatory coverage of a 24- hour operation receive $60 per month.

Probation Management (PRMGT)

Building Inspector I/11/11l (Building Division); Code Enforcement Officer I/1I/1ll (Planning Division); Plan Checker I/1l (Building Division);
Environmental Health Specialist (EHS)/Registered EHS 1/I1/Sr. (Environmental Health Division); Fire Prevention Inspector (Fire Division)
Professional receive $25 per month.

Deputy Coroner and Senior Deputy Coroner receive $50 per month.
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Service Employees who are required to wear a uniform the county will provide the uniform with cleaning services for their uniforms.
Unrepresented Assistant Sheriff, Corrections Captain and Undersheriff receive $75 per month.

Appointed Department Head Not offered

Elected Officials Not offered

Bargaining Unit Benefit

Deputy Sheriffs' Association (DSA)

District Attorney Investigator, Deputy Probation Officers I/11/11l receive $515 per year.

All other employees with the exception of Probation Corrections Officer receive $1000 per year.

Sheriffs' Management Association (SMA)

Assistant Chief Probation Officer receives $650 per year.

All other employees receive $1050 per year.

Mariposa County Managerial and Confidential
Organization (MCMCO)

Not offered

Service Employees International Union Local 521
(SEIU)

Animal Control Officers receive $350 per year.

The County provides uniforms to all other employees who are required to wear uniforms.

Elected/ Appointed Officials (Unrepresented)
[Executive]

Not offered

Bargaining Unit Benefit

Correctional Officers (Unit 2) Correctional Officer I/1l classification receive $900 per year.

UPE (Unit 3) Not offered

AFSCME (UNITS 4,5,6,8) Animal Control Officer I/11/1ll and Animal Control Supervisor receive $520 per year.
Attorneys (Unit 7) Not offered

DSA (Unit 10)

Deputy Sheriff/Coroner I/1l receives $900 per year.

AFSCME (Probation Supervising Employees) (Unit
11)

Not offered

MCPSSU (Unit 14)

Deputy Coroner I/Il and Sheriff Dispatcher I/l receives $900 per year.

MCLES (Unit 30)

Sheriff Sergeant receives $900 per year.

A- Executive Management (Appointed/Elected)

Sheriff/Coroner receives $900 per year.

B- Assistant Executive Management (Appointed
Assistant Executive)

Undersheriff receives $900 per year.

C- Administrative Middle Management

Captain and Lieutenant receives $900 per year
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D- Administrative Supervisory Management (first
line)

Supervising Sheriff Dispatcher received $900 per year.

E- Confidential

Not offered

Bargaining Unit

Benefit

AFSCME-SCEA - MOU (5, 8, 9, B)

Assistant Cook I, Assistant Cook Il, Custodial Cooks and Supervising Custodial Cooks in the Sheriff's Department Custodial Facilities or
Probation Department Custodial Facilities receive $300 per year.

Crime Analyst Technician/Field Services receives $660 per year.
Animal Services Operations Supervisor receives a uniform voucher in the amount of $780 per year in lieu of the cash payment.

The Probation Department provides the required uniforms for the Deputy Zoning Enforcement Officer assigned to the Graffiti Abatement
program.

California Nurses Association, CNA (4)

County Attorneys Association, CAA (3)

Not offered

SEIU Local 521 (A)

Community Service Officer receives $780 per year.

Animal Services Officer I/1l and Animal Care Specialist I/l receives a uniform voucher in the amount of $780 per year in lieu of the cash
payment.

Stanislaus County District Attorney Investigators’
Association, SCDAIA (G)

Not offered

Stanislaus Regional Emergency Dispatchers
Association (SREDA) MOU (6)

Not offered

Stanislaus County Probation Corrections Officers
Association, SCPCOA (T)

Employees receive $300 per year.

Stanislaus County Deputy Probation Officers
Association, SCDPOA (H)

Employees receive $260 per year.
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Deputy Sheriffs' Association (Custodial), DSA (7)

Stanislaus Sworn Deputies Association, SSDA (S)

Employees receive $1370 per year.

Stanislaus Sheriff's Supervisor Association, SCSSA

(N)

Employees receive $1520 per year.

Confidential

Management

Department Head

Elected/Board Members

Not offered

Bargaining Unit

Benefit

General, Supervisory & Professional (MISC)

Employees in building services worker, groundskeeper, custodian and food services worker classifications receive $910 per year.

Peace Officers' Association [LAW]

Employees receive $950 per year with the exception of employees in the District Attorney's Office who do not receive the allowance.

Deputy Sheriffs' Association [LAW]

Employees receive $950 per year.

Fire-Safety

Employees receive $950 per year.

Sutter County Probation Officers Association

Employees receive $100 per year.

Unrep- Management

Undersheriff, Division Commanders, Patrol Lieutenants and Correctional Lieutenants receive $950 per year.

Effective 7/1/2019 Fire Management employees receive uniforms through a reimbursement plan in the amount of $950 per year.

Unrep-Confidential

Not offered

Unrep-Deputy County Counsels & Assistant
County Counsel

Not offered

Elected or Appointed Dept Head (Misc)

Not offered
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Bargaining Unit Benefit
Food and Laundry Service Managers, Cooks required to wear uniforms receive $100.00 per year.

Detention Service Officer (DSO) and Sheriff’s Security Officer (SSO) receive $250 per year.
Emergency Dispatchers in the Sheriff’s Office, receive a $250 per year.

Resources Management Agency (RMA) Heavy Equipment Mechanics, Welder Mechanics, Tire Repairer, RMA Stock Clerk and RMA
Custodian receive $150 per year and Construction Maintenance Workers and Traffic Control Workers receive $250 per year.
Emergency Dispatchers receive $500 per year.

Fire Inspectors receive $750 per year.

HHSA Health Care Center provides all the following classifications uniforms: Physician Assistant*; Nurse Practitioner*; Health Aide;
Licensed Vocational Nurse; Registered Nurse; Supervising Nurse |; Office Assistant; Clerk; Supervising Clerk; Community Health Technician;
Dental Assistant; Health Program Assistant; Lab Assistant; Milk Technician; Pharmacy Technician; Public Health Nurse*; Animal Care
Technician; Animal Control Officer I/11/11l; Animal Control Officer- Supervisor; Animal Care Specialist I/11; Animal Care Specialist- Supervisor;
Animal Care Trainee; Animal Services Coordinator; Veterinary Technician.

Uniforms are provided to the following classifications: New Animal Care Trainee, Animal Care Specialist I/Il, Animal Care Specialist-
Supervisor, Animal Care Technician, Animal Care Specialist I/1l, Animal Services Coordinator, and Veterinary Technician and New Animal
Control Officers and Animal Control Officer- Supervisor are provided uniforms. Resource Management Agency Roads employees are
provided the required County issued safety attire. Heavy Equipment Mechanics are provided coveralls for use during the servicing of
equipment. General Services Agency will provide uniforms to the custodial staff. Solid Waste and Roads (Traffic Control Workers and
Construction Maintenance Workers) are provided uniforms. The County provides uniforms for the following classifications in the Solid
Waste Department are required to wear County issued safety shirts: Assistant Refuse Site Supervisor, Engineering Technician I/I11/11l, Heavy
Equipment Mechanic I/11/Ill, Refuse Equipment Operator I/Il, Refuse Site Attendant I/11, and Refuse Site Supervisor.

SEIU (Units 1, 2,3,4&6)
SEIU-Supervisor (7)

Government Lawyer's Association of Workers (G-

Not offi
LAW) Unit 8 ot offered
Tulare County Probation Association (TCPA) Unit
1; unty ! fation ( ) Uni Employees receive $500 per year.

Tulare County Deputy Sheriff's Association
(TCDSA) Unit 13

Professional Law Enforcement Manager's
Association (PLEMA) Unit 14

Employees receive $800 per year.

Employees receive $1000 reimbursement allowance per year.
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Tulare County Deputy Sheriff's Association-
Sergeants (TCDSA) Unit 15

Employees receive $800 reimbursement allowance per year.

Professional Association of Tulare County
Physicians (PATCOP) Unit 16

Not offered

District Attorney Criminal Investigator's
Association of Tulare County (DACIATC) Unit 22

Employees working in the District Attorney's Office receive $250 allowance per year.

Tulare County Professional Firefighter's
Association (TCPFA) Unit 23

Employees receive $900 per year.

Elected Unit 40

Unrepresented-Probation Management Unit 9

Unrepresented-Executive Management
Unit 10

Unrepresented-Assistant Department Heads Unit
11

Unrepresented-Mid Management Unit 19

Unrepresented-Professionals Unit 20

Unrepresented-Clerical Confidential Unit 21

Not offered

Bargaining Unit

Benefit

Tuolumne County Employees - OE3 Skilled Trades
& Maintenance- Road Operations-TCT-
Professional

Employees in the following classifications receive $300 per year: Appraiser, Building Inspector, Environmental Health Specialist, Planner,
Solid Waste Technician, Solid Waste Specialist, Junior/Assistant/Associate Engineers, Engineering Technicians, Land Surveyors, Code
Compliance Investigators and Agriculture & Air Pollution Inspector.

Employees in Road Operations receive $600 per year.

Animal Control Officers receive $S600 per year.

Fire Prevention Inspectors receive $700 per year.

Building Maintenance and Housekeeping workers are provided uniforms.

Health Care Employees' Association
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Management Employees' Association

The Animal Control Manager and Supervising Animal Control Officer receive $1,000 per year.
Sworn Sheriff personnel receive $1,000.00 per year.

Should the Juvenile Detention Facility Superintendent be required to wear the same uniform as the Juvenile Detention Facility staff the
Juvenile Detention Facility Superintendent will receive $500.

Road Operations Personnel receive $400 per year.

Attorneys' Association

Not offered

Deputy Sheriffs' Association

Sworn Deputy Sheriffs, Corporals, Detectives, and Sergeants and uniformed Jail personnel receive $1,000 per year.

Probation High Risk Supervision Team Field Officers, Juvenile Correctional Officers and Community Services Officers receive$500 per year.

Executive Unit

Undersheriff receives $1000 per year.

Confidential

Not offered

Elected

Sheriff receives $1000 per year.
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Bargaining Unit

Benefit

General Unit

Blue Collar

Supervisors Unit

Employees hired prior to January 1, 1999: earn vacation according to service hours as follows:
0-10,400 SH =96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + = 160 hours (20 days)

Employees hired January 1, 1999 or later: earn vacation according to service hours as follows:
0-4,160 SH = 80 hours (10 days)

4161 - 10,400 SH = 96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + =160 hours (20 days)
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Employees hired prior to August 12, 2019: earn vacation according to service hours as follows:
0- 10,400 SH = 96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + =160 hours (20 days)

Employees hired on or after August 12, 2019: earn vacation according to service hours as follows:
Detention Deputy Association 0- 4,160 SH = 80 hours (10 days)

4160 - 10,400 SH =96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + =160 hours (20 days)

Employees earn vacation according to service hours as follows:
0- 10,400 SH =96 hours (12 days)

10,401 - 31,200 SH = 120 hours (15 days)

31,201 + over = 160 hours (20 days)

Deputy Sheriffs’ Association
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Employees hired prior to April 22, 2019: earn vacation according to service hours as follows:
0- 10,400 SH = 96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + =160 hours (20 days)

Employees hired on or after April 22, 2019: earn vacation according to service hours as follows:
0-4,160 SH = 80 hours (10 days)

4160 - 10,400 SH =96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + =160 hours (20 days)

Probation Officers Association

Employees earn vacation according to service hours as follows:
0-4,160 SH = 80 hours (10 days)

4161 - 10,400 SH = 96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + =160 hours (20 days)

Prosecutors Association
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IAFF Local #3747

Employees earn vacation according to service hours at regular 40 hours (2080 per year) as follows:
0-10,400 SH =96 (12 days)

10,401 - 31,200 SH =120 (15 days)

31,201 + =160 (20 days)

Employees earn vacation according to service hours at regular 56 (2919 per year) hours as follows:
0-14,560 SH = 13440 ( 168 days)

14,561 - 43,680 SH = 168 ( 21 days)

43,680 + = 224 ( 28 days)

Unrepresented

Employees earn vacation according to service hours as follows:
0- 10,400 SH =96 hours (12 days)

10,401 - 20,800 SH = 120 hours (15 days)

20,801 - 31,200 SH = 140 hours (175 days)

31,201 + over = 160 hours (20 days)

Bargaining Unit

Benefit

SEIU (Blue Collar & White Collar)

Employees earn vacation according to service years as follows:
0-4YO0S =10 days per year

5-13 YOS =15 days per year

14 + YOS = 20 days per year

General Supervisory & Management

Employees earn vacation according to service years as follows:
0-4YO0S =10 days per year

5-13 YOS =15 days per year

14 + YOS = 20 days per year

POA

Employees earn vacation according to service years as follows:
0-4YO0S =10 days per year

5-13 YOS =15 days per year

14 + YOS = 20 days per year
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Fire Safety Employees earn vacation according to service years as follows:
Fire 0-4YO0S =468 twenty-four hour duty shifts per year
5-15 YOS = 702 twenty-four hour duty shifts per year

16 + YOS = 936 twenty-four hour duty shifts per year

All other fire department employees earn vacation according to service years as follows:
Fire Supervisory 0-4YOS =10 days per year

5-13 YOS =15 days per year

14 + YOS = 20 days per year

Employees earn vacation according to service years as follows:
0-4 YOS =10 days per year

Contract
5-13 YOS =15 days per year
14 + YOS = 20 days per year
Bargaining Unit Benefit

Employees earn vacation according to service years as follows:
Executive Management Employees Association 0-5 YOS = 88 hours per year (11 days)

EMEA 6 - 10 YOS = 120 hours per year (15 days)

11 - 15 YOS = 136 hours per year (17 days)

General Employees Management Association
16 + YOS = 160 hours per year (20 days)

GEMA

Hanford Police Officers Association HPOA
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International Association of Firefighters HIAFF

Battalion Chief, Fire Captains, Fire Engineers, and Firefighters earn vacation according to service years
as follows:

0 -5 YOS = 144 hours per year (18 days)

6 - 10 YOS = 192 hours per year (24 days)

11-15YOS = 216 hours per year (27 days)

16 + YOS = 240 hours per year (30 days)

Battalion Chief, Fire Captains, Fire Engineers, and Firefighters who are assigned to an administrative
schedule earn vacation according to service years as follows:

0-5YO0S =88 hours per year (11 days)

6 - 10 YOS = 120 hours per year (15 days)

11-15 YOS = 136 hours per year (17 days)

16 + YOS = 160 hours per year (20 days)

Service Employees International Union Local 521
SEIU

Unrepresented

Employees earn vacation according to service years as follows:
0-5YO0S =88 hours per year (11 days)

6 - 10 YOS = 120 hours per year (15 days)

11 - 15 YOS = 136 hours per year (17 days)

16 + YOS = 160 hours per year (20 days)

Bargaining Unit

Benefit

Group A MOU (Police Managers and Supervisors
Association

Group B MOU (Police Officers Association)

Group E MOU (Miscellaneous Supervisors and
Managers)

Employees earn vacation according to service years as follows:
0-1YOS =80 hours per year (10 days)

2 -3 YOS =88 hours per year (11 days)

4 -8 YOS =112 hours per year (14 days)

9 - 15 YOS = 136 hours per year (17 days)

16 + YOS = 160 hours per year (20 days)
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Group G MOU (Visalia Firefighters Association)

Regular Full time employees earn vacation according to service years as follows:
0-1YOS =80 hours per year (10 days)

2 -3 YOS =88 hours per year (11 days)

4-8YO0S =112 hours per year (14 days)

9 - 15 YOS = 136 hours per year (17 days)

16 + YOS = 160 hours per year (20 days)

Employees required to work 24 hours shift earn vacation according to service years as follows:
0-1YOS = 5 shifts per year

2 - 3 YOS = 6 shifts per year

4 - 8 YOS = 7 shifts per year

9 - 15 YOS = 8 shifts per year

16 + YOS = 10 shifts per year

Group M MOU (Miscellaneous Employees)

Employees earn vacation according to service years as follows:
0-1YOS =80 hours per year (10 days)

2 -3 YOS =88 hours per year (11 days)

4-8YO0S =112 hours per year (14 days)

9 - 15 YOS = 136 hours per year (17 days)

16 + YOS = 160 hours per year (20 days)
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Regular Full time employees earn vacation according to service years as follows:
0-1YOS =80 hours per year (10 days)

2 -3 YOS =88 hours per year (11 days)

4 - 8 YOS = 112 hours per year (14 days)

9 - 15 YOS = 136 hours per year (17 days)

16 + YOS = 160 hours per year (20 days)

Confidential/Unrepresented Group
Compensation & Benefits Employees required to work 24 hours shift earn vacation according to service years as follows:
0-1YOS = 5 shifts per year

2 - 3 YOS = 6 shifts per year

4 - 8 YOS = 7 shifts per year

9 - 15 YOS = 8 shifts per year

16 + YOS = 10 shifts per year

Department Head Group Compensation &
Benefits

Bargaining Unit Benefit

Employees earn vacation according to service years as follows:
0 -3 YOS =370 hours per pay period (12 days)

3-10YO0S =462 hours per pay period (15 days)

Unit 01 - Fresno Deputy Sheriffs Association 10 - 15 YOS = 615 hours per pay period (20 days)

15 - 20 YOS = 677 hours per pay period (22 days)

20 + YOS = 692 hours per pay period (225 days)
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Unit 02 - Sheriff's and Probation Personnel

Unit 03 - Mental Health Professionals & Social
Workers

Unit 04 - Eligibility Workers

Unit 07 - California Nurses Association

Unit 10 - District Attorney Investigators
Association

Unit 11 - Deputy Probation Officers Association

Unit 12 - Clerical, Paramedical, Building & Service

Unit 13 - Crafts and Trades

Employees earn vacation according to service years as follows:

0 - 18 months = 615 hours per pay period (20 days)

18 months - 3 YOS = 708 hours per pay period (23 days)
3 -6 YOS =892 hours per pay period (29 days)

6 - 10 YOS = 1015 hours per pay period (33 days)

10- 14 YOS = 1138 hours per pay period (37 days)

14 - 19 YOS = 1169 hours per pay period (38 days)

19 - 20 YOS = 1185 hours per pay period (385 days)

Unit 14 - Fresno Sheriff's Sergeants Association

Employees earn vacation according to service years as follows:

0 -3 YOS =370 hours per pay period (12 days)
3-10 YOS =462 hours per pay period (15 days)
10- 15 YOS = 615 hours per pay period (20 days)
15 - 20 YOS = 677 hours per pay period (22 days)
20 + YOS = 692 hours per pay period (225 days)

Unit 19 - Professional Association of Employees

Unit 22 - Professional, Para-Professional & Tech
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Unit 25 - Association of Engineering Technicians

Unit 30 - Deputy District Attorney

Unit 31 - PACE

6 - 10 YOS = 1015 hours per pay period (33 days)
10- 14 YOS = 1138 hours per pay period (37 days)
14 - 19 YOS = 1169 hours per pay period (38 days)
19 - 20 YOS = 1185 hours per pay period (385 days)

Unit 35 - Sheriff's & Correctional Lieutenants

Employees earn vacation according to service years as follows:

0 -3 YOS =370 hours per pay period (12 days)
3-10YO0S =462 hours per pay period (15 days)
10- 15 YOS = 615 hours per pay period (20 days)
15 - 20 YOS = 677 hours per pay period (22 days)
20 + YOS =692 hours per pay period (225 days)

Unit 36 - Supervisory Employees

Unit 37 - Fresno Sheriff's Correctional Sergeants
Association

Employees earn vacation according to service years as follows:

0 - 18 months = 615 hours per pay period (20 days)

18 months - 3 YOS = 708 hours per pay period (23 days)
3 -6 YOS =892 hours per pay period (29 days)

6 - 10 YOS = 1015 hours per pay period (33 days)

10- 14 YOS = 1138 hours per pay period (37 days)

14 - 19 YOS = 1169 hours per pay period (38 days)

19 - 20 YOS = 1185 hours per pay period (385 days)

Unit 38 - Sheriff's Captain Association

Employees earn vacation according to service years as follows:

0 -3 YOS =370 hours per pay period (12 days)
3-10YO0S =462 hours per pay period (15 days)
10- 15 YOS = 615 hours per pay period (20 days)
15 - 20 YOS = 677 hours per pay period (22 days)
20 + YOS = 692 hours per pay period (225 days)
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Unit 39 - Operating Engineers

Unit 42 - Association of County Engineers

Unit 43 - Computer Employees

Department Head

Elected Official

Management

Senior Management

Unrepresented

Employees earn vacation according to service years as follows:

0 - 18 months = 615 hours per pay period (20 days)

18 months - 3 YOS = 708 hours per pay period (23 days)
3 -6 YOS =892 hours per pay period (29 days)

6 - 10 YOS = 1015 hours per pay period (33 days)

10 - 14 YOS = 1138 hours per pay period (37 days)

14 - 19 YOS = 1169 hours per pay period (38 days)

19 - 20 YOS = 1185 hours per pay period (385 days)

Bargaining Unit

Benefit

AFSCME

County Attorneys Association (CAA)

Humboldt Deputy’s Sheriffs” Organization (HDSO)

Law Enforcement Management (LEM)

Management & Confidential (M&C)

Elected & Appointed DH (E&A) (Misc)

Employees earn vacation according to service years as follows:

1-3YO0S =12 days per year

4 - 10 YOS = 15 days per year
11-15YOS = 20 days per year
16 - 20 YOS = 25 days per year
21+ YOS + 30 days per year

Page 96 of 121

Vacation Accrual schedule



County of Kings

Appendix V: Market Compensation Study - Additional Benefits

April 2024

Bargaining Unit

Benefit

Clerical-Technical (AFSCME)

Employees earn vacation according to service years as follows:

0-1YOS =667 hours per month (10 days per year)
1-25 YOS = 8 hours per month (12 days per year)
25 -55 YOS =10 hours per month (15 days per year)
55-10 YOS = 12 hours per month ( 18 days per year)
10+ YOS = 14 hours per month ( 21 days per year)

Communications Dispatcher (CDISP)

Correctional Officer (CROFC)

Employees earn vacation according to service years as follows:

0-1YOS =10 days per year
1-25YO0S =12 days per year
25 - 55 YOS = 15 days per year
55 -10 YOS = 18 days per year
10+ YOS = 21 days per year

Deputy Probation Officer (DPOFC)

Mid-Management (MDMGT)

Employees earn vacation according to service years as follows:

0-1YOS =667 hours per month (10 days per year)
1-25YO0S =8 hours per month (12 days per year)

25 - 55 YOS = 10 hours per month (15 days per year)
55-10 YOS = 12 hours per month ( 18 days per year)
10+ YOS = 14 hours per month ( 21 days per year)

Peace Officer (POFCR)

Peace Officer Management (POMGT),

Employees earn vacation according to service years as follows:

0-1YOS =10 days per year
1-25YO0S =12 days per year
25 - 55 YOS = 15 days per year
55-10 YOS = 18 days per year
10+ YOS = 21 days per year
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Post Graduate Licensed Professional (PGLP)

Employees earn vacation according to service years as follows:

0-1YOS =667 hours per month (10 days per year)
1-25YO0S =8 hours per month (12 days per year)
25 -55 YOS = 10 hours per month (15 days per year)
55 -10 YOS = 12 hours per month ( 18 days per year)
10+ YOS = 14 hours per month ( 21 days per year)

Probation Administrator (PRBAD)

Employees earn vacation according to service years as follows:

0-1YOS =10 days per year
1-25Y0S =12 days per year
25 - 55 YOS = 15 days per year
55 -10 YOS = 18 days per year
10+ YOS = 21 days per year

Probation Management (PRMGT)

Professional

Service

Unrepresented

Appointed Department Head

Employees earn vacation according to service years as follows:

0-1 YOS =667 hours per month (10 days per year)
1-25YO0S = 8 hours per month (12 days per year)
25 -55 YOS = 10 hours per month (15 days per year)
55-10 YOS = 12 hours per month ( 18 days per year)
10+ YOS = 14 hours per month ( 21 days per year)

Elected Officials

Not offered
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Bargaining Unit Benefit

Employees earn vacation according to service years as follows:

0 -3 YOS =86 hours per year

4 -9 YOS =128 hours per year

10 + YOS = 171 hours per year

Deputy Sheriffs' Association (DSA) The District Attorney Investigator, Deputy Probation Officers I/11/Il, and Probation
Corrections Officer earn vacation according to service years as follows:

0-3 YOS =2 weeks (10 days)

4 -9 YOS =3 weeks (15 days)

10 + YOS = 4 weeks (20 days)

Employees earn vacation according to service years as follows:
0 -3 YOS =86 hours per year

4 -9 YOS =128 hours per year

10 + YOS = 171 hours per year

Sheriffs' Management Association (SMA)

Mariposa County Managerial and Employees earn vacation according to service years as follows:

Confidential Organization (MCMCO) 0-3 YOS =2 weeks (10 days)
4 -9 YOS = 3 weeks (15 days)

Service Employees International Union Local [10 + YOS = 4 weeks (20 days)
521 (SEIU)

Elected/ Appointed Officials (Unrepresented)

. Not offered
[Executive]
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Bargaining Unit Benefit

Employees earn vacation according to service years as follows:
0-5YO0S =10 days per year

5-10 YOS = 15 days per year

10 + YOS = 20 days per year

Correctional Officers (Unit 2)
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UPE (Unit 3)

AFSCME (UNITS 4,5,6,8)

Attorneys (Unit 7)

DSA (Unit 10)-S

AFSCME (Probation Supervising Employees) (Unit
11)

MCPSSU (Unit 14)

MCLES (Unit 30)

A- Executive Management (Appointed/Elected)

B- Assistant Executive Management (Appointed
Assistant Executive)

C- Administrative Middle Management

D- Administrative Supervisory Management (first
line)

E- Confidential

Employees earn vacation according to service years as follows:

0-5YOS =10 days per year
5-10YOS = 15 days per year
10 + YOS = 20 days per year

Bargaining Unit

Benefit

AFSCME-SCEA - MOU (5, 8, 9, B)

California Nurses Association, CNA (4)

County Attorneys Association, CAA (3)

SEIU Local 521 (A)

Employees earn vacation according to service years as follows:

0 -2 YOS =80 hours per year (10 days)
3-10YO0S =120 hours per year (15 days)
11 - 20 YOS = 160 hours per year (20 days)
21+ YOS = 200 hours per year (25 days)
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Stanislaus County District Attorney Investigators’
Association, SCDAIA (G)

Stanislaus Regional Emergency Dispatchers
Association (SREDA) MOU (6)

Stanislaus County Probation Corrections Officers
Association, SCPCOA (T)

Stanislaus County Deputy Probation Officers
Association, SCDPOA (H)

Deputy Sheriffs' Association (Custodial), DSA (7)

Stanislaus Sworn Deputies Association, SSDA (S)

Stanislaus Sheriff's Supervisor Association, SCSSA
(N)

Confidential

Management

Employees earn vacation according to service years as follows:

0-2 YOS =80 hours per year (10 days)
3-10YO0S =120 hours per year (15 days)
11-20 YOS = 160 hours per year (20 days)
21 + YOS = 200 hours per year (25 days)

Department Head

Employees earn vacation according to service years as follows:

0-1YOS =120 hours per year (15 days)
2 -20 YOS =160 hours per year (20 days)
21+ YOS = 200 hours per year (25 days)

Elected/Board Members

Not offered
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Bargaining Unit

Benefit

General, Supervisory & Professional (MISC)

Peace Officers' Association [LAW]

Deputy Sheriffs' Association [LAW]

Employees earn vacation according to service years as follows:

Less than 5 YOS = 11 days per year
5-9YO0S =15 days per year

10- 14 YOS = 17 days per year

15 + YOS = 20 days per year

Fire-Safety

Employees earn vacation according to service years as follows:

Less than 10 YOS = 144 hours per year
10 YOS or more = 180 hours per year

Sutter County Probation Officers Association

Unrep- Management

Unrep-Confidential

Unrep-Deputy County Counsels & Assistant
County Counsel

Elected or Appointed Dept Head (Misc)

Employees earn vacation according to service years as follows:

Less than 5 YOS = 11 days per year
5-9YO0S = 15 days per year

10- 14 YOS = 17 days per year

15 + YOS = 20 days per year
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Bargaining Unit

Benefit

SEIU (Units 1,2,3,4&6)
SEIU-Supervisor (7)

Employees earn vacation according to service years as follows:

0 -3 YOS = 2 weeks of vacation per year (10 days)
3 -7 YOS = 3 weeks of vacation per year (15 days)
7 - 11 YOS = 4 weeks of vacation per year (20 days)
11 + YOS =5 weeks of vacation per year (25 days)

Government Lawyer's Association of Workers (G-
LAW) Unit 8

Employees earn vacation according to service years as follows:

0 -3 YOS = 3 weeks of vacation per year (15 days)

3-7Y0S = 4 weeks of vacation per year (20 days)
7 - 11 YOS = 5 weeks of vacation per year (25 days)
11 + YOS = 6 weeks of vacation per year (30 days)

Tulare County Probation Association (TCPA) Unit
12

Tulare County Deputy Sheriff's Association
(TCDSA) Unit 13

Employees earn vacation according to service years as follows:

0 - 3 YOS = 2 weeks of vacation per year (10 days)
3 -7 YOS = 3 weeks of vacation per year (15 days)
7 - 11 YOS = 4 weeks of vacation per year (20 days)
11 + YOS =5 weeks of vacation per year (25 days)

Professional Law Enforcement Manager's
Association (PLEMA) Unit 14

Employees earn vacation according to service years as follows:

0 -3 YOS = 3 weeks of vacation per year (15 days)

3-7Y0S = 4 weeks of vacation per year (20 days)
7 - 11 YOS = 5 weeks of vacation per year (25 days)
11 + YOS = 6 weeks of vacation per year (30 days)

Tulare County Deputy Sheriff's Association-
Sergeants (TCDSA) Unit 15

Employees earn vacation according to service years as follows:

0 -3 YOS = 2 weeks of vacation per year (10 days)
3 -7 YOS = 3 weeks of vacation per year (15 days)
7 - 11 YOS = 4 weeks of vacation per year (20 days)
11 + YOS =5 weeks of vacation per year (25 days)
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Employees earn vacation according to service years as follows:
0 -3 YOS = 3 weeks of vacation per year (15 days)

3-7YO0S = 4 weeks of vacation per year (20 days)

7 - 11 YOS = 5 weeks of vacation per year (25 days)

11 + YOS = 6 weeks of vacation per year (30 days)

Professional Association of Tulare County
Physicians (PATCOP) Unit 16

Employees earn vacation according to service years as follows:
0 -3 YOS = 2 weeks of vacation per year (10 days)
3 -7 YOS = 3 weeks of vacation per year (15 days)

District Attorney Criminal Investigator's
Association of Tulare County (DACIATC) Unit 22

Tulare County Professional Firefighter's 7 - 11 YOS = 4 weeks of vacation per year (20 days)
Association (TCPFA) Unit 23 11 + YOS =5 weeks of vacation per year (25 days)

Elected Unit 40
Employees earn vacation according to service years as follows:
0 -3 YOS = 3 weeks of vacation per year (15 days)

3 -7 YOS = 4 weeks of vacation per year (20 days)

Unrepresented-Probation Management Unit 9 7-11Y0S = 5 weeks of vacation per year (25 days)

Unrepresented-Executive Management 11 + YOS = 6 weeks of vacation per year (30 days)
Unit 10

Unrepresented-Assistant Department Heads Unit
11

Employees earn vacation according to service years as follows:
Unrepresented-Mid Management Unit 19 0- 3 YOS =2 weeks of vacation per year (10 days)

3 -7 YOS = 3 weeks of vacation per year (15 days)

7 - 11 YOS = 4 weeks of vacation per year (20 days)

Unrepresented-Professionals Unit 20 11 + YOS =5 weeks of vacation per year (25 days)

Unrepresented-Clerical Confidential Unit 21
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Bargaining Unit

Benefit

Tuolumne County Employees - OE3 Skilled Trades
& Maintenance- Road Operations-TCT-
Professional

Employees earn vacation according to service years as follows:
0-3 YOS =80 hours per year (10 days)

4 -9 YOS =120 hours per year (15 days)

10 + YOS = 160 hours per year (20 days)

Health Care Employees' Association

Employees earn vacation according to service years as follows:
0 -3 YOS =200 hours per year (25 days)
4 -9 YOS = 240 hours per year (30 days)
10 + YOS = 280 hours per year (35 days)

Management Employees' Association

Employees earn vacation according to service years as follows:
0 -3 YOS =200 hours per year (25 days)

4 -9 YOS = 240 hours per year (30 days)

10- 19 YOS = 280 hours per year (35 days)

20 + YOS = 300 hours per year (375 days)

Attorneys' Association

Employees earn vacation according to service years as follows:

0 -3 YOS =100 hours per year (125 days)

4 -9 YOS = 140 hours per year (175 days)

10 - 19 YOS = 220 hours per year (275 days)

20 + YOS = 240 hours per year (30 days)

Effective 10/19/2021: vacation accruals were reduced by 80 hours in exchange for a 4% salary
adjustment.

Deputy Sheriffs' Association

Page 106 of 121

Employees earn vacation according to service years as follows:
0-3 YOS =80 hours per year (10 days)

4 -9 YOS =120 hours per year (15 days)

10-14 YOS = 160 hours per year (20 days)

15 + YOS = 200 hours per year (25 days)

Vacation Accrual schedule



County of Kings
Appendix V: Market Compensation Study - Additional Benefits
April 2024

Employees earn vacation according to service years as follows:
0 -3 YOS =200 hours per year (25 days)

4 -9 YOS = 240 hours per year (30 days)

10- 19 YOS = 280 hours per year (35 days)

Executive Unit

- - 20 + YOS = 300 hours per year (375 days)
Confidential

Employees earn vacation according to service years as follows:
0 -3 YOS =200 hours per year (25 days)

Elected 4 - 9 YOS = 240 hours per year (30 days)

10- 19 YOS = 280 hours per year (35 days)

20 + YOS = 300 hours per year (375 days)
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Bargaining Unit Benefit

General Unit Not offered
Blue Collar Not offered
Supervisors Unit Not offered
Detention Deputy Association Not offered

Deputy Sheriffs’ Association

Effective June 13,2022 Employees receive longevity pay 3 % at 10 years of service.

Probation Officers Association

Effective July 25,2022 Employees receive longevity pay 3 % at 10 years of service.

Prosecutors Association

Not offered

IAFF Local #3747 Not offered
Unrepresented Not offered
Bargaining Unit Benefit

SEIU (Blue Collar & White Collar)

Employees receive the following longevity pay:
2% of base pay for 10 years of service
4% of base pay for 15 years of service
6% of base pay for 20 or more years of service
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General Supervisory & Management

General Supervisory Unit employees hired before January 1, 1985 receive the following longevity pay:
2% of base pay for 10 years of service

4% of base pay for 15 years of service

6% of base pay for 20 or more years of service

Employees hired after January 1, 1985 do not receive longevity pay.

Police Management with 25 years of sworn service will receive a one time longevity bonus of $15,000.

Effective July 1, 2022 Police Management Classifications hired on or before December 31, 2012 receive the following longevity bonus:

Tier 1: 5 years of continuous service — $3,000

Tier 2: 9 years of continuous service — $7,000

Tier 3: 14 years of continuous service — $9,000

Tier 4: 20 years of continuous service — $15,000

Tier 5: 25 years or more of continuous service — $20,000
Effective July 1, 2022 Police Management Classifications after January 1, 2013 receive the following Performance Retention Bonus:
Tier 1: 5 years of continuous service — $3,000

Tier 2: 9 years of continuous service — $7,000

Tier 3: 14 years of continuous service — $9,000

Tier 4: 20 years of continuous service — $15,000

Tier 5: 25 years or more of continuous service — $20,000

POA

Effective July 1, 2022 sworn employees hired on or before December 31, 2012 receive the following longevity bonus:
Tier 1: 5 years of continuous service — $3,000

Tier 2: 9 years of continuous service — $7,000

Tier 3: 14 years of continuous service — $9,000

Tier 4: 20 years of continuous service — $15,000

Tier 5: 25 years or more of continuous service — $20,000

Effective July 1, 2022 sworn employees hired after January 1, 2013 receive the following Performance Retention Bonus:
Tier 1: 5 years of continuous service — $3,000

Tier 2: 9 years of continuous service — $7,000

Tier 3: 14 years of continuous service — $9,000

Tier 4: 20 years of continuous service — $15,000

Tier 5: 25 years or more of continuous service — $20,000
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Fire

All employees hired before April 10,1989 who have 15 years seniority with the City receive 5% of base and holiday pay.

Employees hired after April 10,1989 are not eligible for longevity pay.

Fire Supervisory

Fire Captains hired before April 10,1989 who have 15 years seniority with the City receive 5% of base and holiday pay.
Employees hired after April 10,1989 are not eligible for longevity pay.

Contract

Not offered
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Bargaining Unit

Benefit

Executive Management Employees Association
EMEA

General Employees Management Association
GEMA

Employees receive the following longevity pay:
5% of base pay for 10 years of service

Hanford Police Officers Association HPOA

Employees receive the following longevity pay:

5% of base pay for 10 years of California Peace Officer Standard and Training (POST) qualified sworn peace officer full time employment. (Does not

include time spent as a volunteer or Reserve Police Officer.)

Eligible Police Officer, Police Corporal or Police Sergeant are placed on the next step in the range (6 or 7) in recognition of longevity pay.

International Association of Firefighters HIAFF

Employees receive the following longevity pay:
5% of base pay for 10 years of service

Service Employees International Union Local 521
SEIU

Employees receive the following longevity pay:
2% of base pay for 10 years of service
3% of base pay for 15 years of service
5% of base pay for 20 or more years of service

Unrepresented

Deputy City Manager receives the following longevity pay:
5% of base pay for 10 years of service
All other unrepresented employees not offered.

Bargaining Unit

Benefit

Group A MOU (Police Managers and Supervisors
Association

Group B MOU (Police Officers Association)

Group E MOU (Miscellaneous Supervisors and
Managers)

Group G MOU (Visalia Firefighters Association)

Group M MOU (Miscellaneous Employees)

Confidential/Unrepresented Group Compensation
& Benefits

Department Head Group Compensation &
Benefits

Not offered
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Bargaining Unit

Benefit

Unit 01 - Fresno Deputy Sheriffs Association

Effective July 11, 2022, employees within the Deputy Sheriff classification series are eligible to receive a 5% retention premium pay differential upon
completion of at least 26 pay periods at step 5 and the completion of 5 years of continuous satisfactory service in that position.

Effective October 16, 2023, employees within the Deputy Sheriff and Communications Dispatcher classifications are eligible to receive a 5% retention
premium pay differential upon successful completion of 260 pay periods (10 years) of continuous County service within the same classification series.
Employees shall be eligible for the retention premium pay differential the pay period following the completion of the 260 continuous pay periods.

Unit 02 - Sheriff's and Probation Personnel

Effective July 11, 2022, Correctional Officer Il or Senior Correctional Officer classification level, or the Juvenile Correctional Officer Il or Senior Juvenile
Correctional Officer classification level, are eligible to receive a 2.5% retention premium pay differential upon completion of at least 26 pay periods at
step 5, and the completion of 5 years of satisfactory service in active status at that classification level.

Effective October 16, 2023, Correctional Officer I/1l/Sr. or Juvenile Correctional Officer I/1l/Senior classification series are eligible to receive a 5% retention
premium pay differential upon completion of 10 years of satisfactory County service in active status within the classification series.

Unit 03 - Mental Health Professionals & Social
Workers

Unit 04 - Eligibility Workers

Unit 07 - California Nurses Association

Not offered

Unit 10 - District Attorney Investigators
Association

Effective October 16, 2023, employees within the DA Investigator classification series are eligible to receive a 5% retention premium pay upon successful
completion of 260 pay periods (10 years) of continuous service as a sworn law enforcement officer within the County of Fresno.

Unit 11 - Deputy Probation Officers Association

Effective July 11, 2022, employees at the Deputy Probation Officer Il or Deputy Probation Officer IV classification level are eligible to receive a 2.5%
retention premium pay differential upon completion of at least 26 pay periods at step five, and the completion of five years of continuous satisfactory
service at that classification level.

Effective October 16, 2023, employees within the Deputy Probation Officer I/11/11I/IV classification series are eligible to receive a 5% retention premium
pay differential upon completion of 10 years of continuous satisfactory County service within the classification series.

Unit 12 - Clerical, Paramedical, Building & Service

Not offered
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Unit 13 - Crafts and Trades

Not offered

Unit 14 - Fresno Sheriff's Sergeants Association

Effective July 11, 2022, employees within the Sheriff's Sergeant classification are eligible to receive a 5% retention premium pay differential upon
completion of at least 26 pay periods at step five and the completion of five years of continuous satisfactory service in that position.

Effective October 16, 2023, employees within the Sheriff's Sergeant and Supervising Communications Dispatcher classifications are eligible to receive a 5%
retention premium pay differential upon successful completion of 260 pay periods (10 years) of continuous County service in a Deputy Sheriff
I/11/111/1V/Sheriff's Sergeant or Communications Dispatcher I/11/11l/Specialist/Supervising classification. Employees shall be eligible for the retention
premium pay differential the pay period following the completion of the 260 continuous pay periods.

Unit 19 - Professional Association of Employees

Unit 22 - Professional, Para-Professional & Tech

Unit 25 - Association of Engineering Technicians

Not offered

Unit 30 - Deputy District Attorney

A 2.5% Retention Pay after five (5) years of continuous satisfactory County service. Effective July 11, 2022, for the following classifications (Note:
Promotion from level IV to Senior level would reset time in class/level to zero; 2.5% retention pay would resume after 5 years at the Senior level): Child
Support Attorney IV; Deputy District Attorney IV; Senior Child Support Attorney; Senior Deputy District Attorney.

A 5% Retention Pay after ten (10) years of continuous satisfactory County service and upon recommendations of the employee's Department Head,
effective July 10, 2023, for the following classifications: Child Support; Attorney IV; Deputy District Attorney IV; Senior Child Support Attorney; Senior
Deputy District Attorney

Unit 31-P.A.C.E.

Effective July 11, 2022, Defense Attorney IV and Senior Defense Attorney classification levels are eligible to receive a 2.5% retention premium pay
differential upon completion of at least 26 pay periods at step 5 and the completion of 5 years of continuous satisfactory service at that classification
level.

Effective July 10, 2023, Defense Attorney I/11/111/IV/Senior classification series are eligible to receive a 5% retention premium pay differential upon
completion of 10 years of continuous satisfactory County service within the classification series.
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Unit 35 - Sheriff's & Correctional Lieutenants

Effective July 11, 2022, employees within the Correctional Lieutenant classification are eligible to receive a 2.5% retention premium pay differential upon
completion of at least 26 pay periods at step 5 and 5 years of continuous satisfactory service in that classification.

Effective October 16, 2023, employees within the Correctional Lieutenant classification are eligible to receive a 5% retention premium pay differential
upon completion of 10 ten years of continuous satisfactory service in a Correctional Sergeant or Correctional Lieutenant classification.

Effective July 11, 2022, employees within the Sheriffs Lieutenant classification will move to a 6 step salary range. An employee will be eligible to advance
to step six (6), after the employee has completed 5 years of continuous service within the Deputy Sheriff 1/11/111/1V classification series and above.

Effective October 16, 2023, employees in the Sheriff's Lieutenant are eligible to receive a 5% retention premium pay differential upon successful
completion of260 pay periods (10 years) of continuous County service as a Deputy Sheriff, Sheriff's Sergeant, or above. Employees shall be eligible for the
retention premium pay differential the pay period following the completion of the 260 continuous pay periods.

Unit 36 - Supervisory Employees

Effective September 19, 2022, employees at the Supervising Juvenile Correctional Officer classification level, are eligible to receive a 2.5% retention
premium pay differential upon completion of at least 26 pay periods at step five, and the completion of five years of satisfactory service at that
classification level.

Effective October 16, 2023, employees at the Supervising Juvenile Correctional Officer classification level are eligible to receive a 5% retention premium
pay differential upon completion of 10 years of satisfactory service within the Juvenile Correctional Officer classification series.

Unit 37 - Fresno Sheriff's Correctional Sergeants
Association

Effective July 11, 2022, employees are eligible to receive a 2.5% retention premium pay differential upon completion of at least 26 pay periods at step five
and the completion of 5 years of continuous satisfactory service in that classification.

Effective October 16, 2023, employees are eligible to receive a 5% retention premium pay differential upon successful completion of 260 pay periods (10
years) of continuous County service within the same classification.
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Unit 38 - Sheriff's Captain Association

Effective July 25, 2022, employees in the Sheriff's Captain and Assistant Sheriff classifications will move to a six (6) step salary range. An employee will be
eligible to advance to step 6, after the employee has completed five years of continuous service within the Deputy Sheriff classification series or
Correctional Officer classification series. and above.

Effective October 16, 2023, employees in the Sheriffs Captain and Assistant Sheriff classifications are eligible to receive a 5% retention premium pay
differential upon successful completion of 260 pay periods (10 years) of continuous County service as a Deputy Sheriff. Correctional Officer or above
Employees shall be eligible for the retention premium pay differential the pay period following the completion of the 260 continuous pay periods.

Unit 39 - Operating Engineers

Unit 42 - Association of County Engineers

Unit 43 - Computer Employees

Department Head

Elected Official

Management

Not offered

Senior Management

Effective November 14, 2022, employees in the following classifications are eligible to receive a 2.5% retention premium pay differential upon completion
of 5 years of satisfactory service at that classification level. Assistant Deputy Chief Probation Officer; Chief Child Support Attorney ; Deputy Chief
Probation Officer; Assistant District Attorney; Chief Defense Attorney; Assistant Public Defender; Chief Deputy District Attorney.

Effective November 14, 2022, employees in the following classifications are eligible to receive a 5% retention premium pay differential upon completion
of 5 years of satisfactory service at that classification level. Chief of Investigations; Deputy Chief of Investigations; Undersheriff.

Effective November 14, 2022, employees in the classification of Supervising District Attorney Investigator will move to a six (6) step salary range. An
employee will be eligible to advance to step six (6), after the employee has completed five (5) years of continuous service as a sworn law enforcement
officer within the County of Fresno.

Page 115 of 121

Longevity pay




County of Kings
Appendix V: Market Compensation Study - Additional Benefits
April 2024

Unrepresented

INot offered

Bargaining Unit

Benefit

AFSCME

Employees receive the following longevity pay:
5% (ten salary ranges) of base pay for 10 years of service.
An additional 5% (ten salary ranges) of base pay for 20 years of service.

County Attorneys Association (CAA)

Humboldt Deputy’s Sheriffs’ Organization (HDSO)

Employees who have 5 or more years of service are eligible for five (5) salary ranges longevity incentive. Eligible employees are: Those who are required
to obtain a Basic Peace Officers Standards and Training (P.0.S.T.) Certificate or its equivalent, and applicable experience is any experience in a police
department, sheriff’s office or highway patrol agency which would now require the employee to obtain a Basic P.O.S.T. Certificate. Employees in the
Welfare Fraud Investigator classifications. Employees in Probation Officer classifications who have obtained the basic Probation Officer Standards and
Training Certificate and who have five (5) or more years in an active Probation Officer status in a Probation Department. Employees in Probation Officer
classifications hired prior to the implementation of the Standards and Training Certificate Program. Employees in Probation Officer classifications who
have obtained the basic Probation Officer Standards and Training Certificate and who have five (5) or more years in an active Peace Officer status in a
Probation Department or other qualified law enforcement agency. Employees in the classification of Deputy Coroner-Public Administrator who have
obtained the Coroner’s Basic Death Investigation Certificate and who have completed five (5) or more years in active full-time Deputy Coroner or other
Peace Officer status in a Coroner’s Department or other California P.0.S.T. qualified law enforcement agency.

Employees who have 10 or more years of service are eligible for five (5) salary ranges longevity incentive. Eligible employees are: Those who are required
to obtain a Basic Peace Officers Standards and Training (P.0.S.T.) Certificate or its equivalent, and applicable experience is any experience in a police
department, sheriff’s office or highway patrol agency which would now require the employee to obtain a Basic P.O.S.T. Certificate. Employees in the
Welfare Fraud Investigator classifications. Employees in Probation Officer classifications who have obtained the basic Probation Officer Standards and
Training Certificate and who have ten (10) or more years in an active Probation Officer status in a Probation Department. Employees in Probation Officer
classifications hired prior to the implementation of the Standards and Training Certificate Program. Employees in Probation Officer classifications who
have obtained the basic Probation Officer Standards and Training Certificate and who have ten (10) or more years in an active Peace Officer status in a
Probation Department or other qualified law enforcement agency. Employees in the classification of Deputy Coroner-Public Administrator who have
obtained the Coroner’s Basic Death Investigation Certificate and who have completed ten (10) or more years in active full-time Deputy Coroner or other
Peace Officer status in a Coroner’s Department or other California P.0.S.T. qualified law enforcement agency.

Employees who have 20 or more years of service are eligible for five (5) salary ranges longevity incentive.
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Law Enforcement Management (LEM)

Employees who have 10 or more years of service are eligible for ten (10) salary ranges longevity incentive. Eligible employees are those who are required
to obtain a Basic Peace Officers Standard and Training (POST) Certificate, or its equivalent, and applicable experience is any experience in a police
department, sheriff’s office or highway patrol agency which would now require the employee to obtain a Basic POST certificate.

Employees who have 20 or more years of service are eligible for ten (10) salary ranges longevity incentive. Eligible employees are those who are required
to obtain a Basic Peace Officers Standard and Training (POST) Certificate, or its equivalent, and applicable experience is any experience in a police
department, sheriff’s office or highway patrol agency which would now require the employee to obtain a Basic POST certificate.

Management & Confidential (M&C)

Elected & Appointed DH (E&A) (Misc

Employees receive the following longevity pay:
5% (ten salary ranges) of base pay for 10 years of service.
An additional 5% (ten salary ranges) of base pay for 20 years of service.

Bargaining Unit

Benefit

Clerical-Technical (AFSCME)

Communications Dispatcher (CDISP)

Correctional Officer (CROFC)

Deputy Probation Officer (DPOFC)

Mid-Management (MDMGT)

Peace Officer (POFCR)

Peace Officer Management (POMGT),

Post Graduate Licensed Professional (PGLP)

Probation Administrator (PRBAD)

Probation Management (PRMGT)

Professional

Service

Employees receive the following longevity pay:
5% of base pay for 10 - 14 years of service.

7.5 % of base pay for 15- 19 years of service.
10% of base pay for 20 or more years of service.

Unrepresented

Appointed Department Head

Elected Officials

Employees receive the following longevity pay:
5% of base pay for 10 - 14 years of service.

7.5 % of base pay for 15- 19 years of service.
10% of base pay for 20 or more years of service.
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Bargaining Unit

Benefit

Deputy Sheriffs' Association (DSA)

Sheriffs' Management Association (SMA)

Employees receive the following longevity pay:

3% of base pay for 10 years of service.

additional 3% of base pay for 15 years of service.
additional 3% of base pay for 20 or more years of service.

Mariposa County Managerial and Confidential
Organization (MCMCO)

Service Employees International Union Local 521
(SEIU)

Elected/ Appointed Officials (Unrepresented)
[Executive]

Effective 1/1/2020 Employees hired on or after 7/1/1996 receive the following longevity pay:

Additional $600 per year for 10 years of service.

additional $850 per year for 15 years of service.

additional $1100 per year for 20 years of service.

additional $1500 per year for 250r more years of service.

Employees hired prior to 7/1/1996 receive the following longevity pay:
3% of base pay for 10 years of service.

additional 3% of base pay for 15 years of service.

additional 3% of base pay for 20 or more years of service.

Bargaining Unit

Benefit

Correctional Officers (Unit 2)

UPE (Unit 3)

AFSCME (UNITS 4,5,6,8)

Attorneys (Unit 7)

DSA (Unit 10)

AFSCME (Probation Supervising Employees) (Unit
11)

MCPSSU (Unit 14)

MCLES (Unit 30)

A- Executive Management (Appointed/Elected)

B- Assistant Executive Management (Appointed
Assistant Executive)

C- Administrative Middle Management

D- Administrative Supervisory Management (first
line)

Not offered
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E- Confidential INot offered

Bargaining Unit Benefit

AFSCME-SCEA - MOU (5, 8, 9, B)

California Nurses Association, CNA (4)

County Attorneys Association, CAA (3)

SEIU Local 521 (A)

Stanislaus County District Attorney Investigators’

Association, SCDAIA (G)

Stanislaus Regional Emergency Dispatchers

Asso'uatlon (SREDA) MOL.J (6) : : Not offered

Stanislaus County Probation Corrections Officers

Association, SCPCOA (T)

Stanislaus County Deputy Probation Officers

Association, SCDPOA (H)

Deputy Sheriffs' Association (Custodial), DSA (7)

Stanislaus Sworn Deputies Association, SSDA (S)

Stanislaus Sheriff's Supervisor Association, SCSSA

(N)

Confidential Not offered

Management

Department Head

Elected/Board Members

Bargaining Unit Benefit
Employees receive the following longevity pay:

General, Supervisory & Professional (MISC) 2.5% above of base hourly wage for 10 years of service.
additional 2.5% above of base hourly wage (for a total of 5%) for 15 years of service.
Employees receive the following longevity pay:

) L 2.5% above of base hourly wage for 10 years of service.
Peace Officers' Association [LAW
[ ! additional 2.5% above of base hourly wage (for a total of 5%) for 15 years of service.

additional 2.5% above of base hourly wage (for a total of 7.5%) for 20 or more years of service.
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Deputy Sheriffs' Association [LAW]

Fire-Safety

Employees receive the following longevity pay:

2.5% above of base hourly wage for 5 years of service.

additional 2.5% above of base hourly wage for 10 years of service.

additional 2.5% above of base hourly wage (for a total of 7.5%) for 15 years of service.
additional 2.5% above of base hourly wage (for a total of 10%) for 20 or more years of service.

Sutter County Probation Officers Association

Employees receive the following longevity pay:
2.5% above of base hourly wage for 10 years of service.
additional 2.5% above of base hourly wage (for a total of 5%) for 15 years of service.

Unrep- Management

Employees receive the following longevity pay:

2.5% above of base hourly wage for 10 years of service.

additional 2.5% above of base hourly wage (for a total of 5%) for 15 years of service.

Sworn and Non-Sworn Law Management and Fire Management Employees receive the following longevity pay:
Employees receive the following longevity pay:

2.5% above of base hourly wage for 5 years of service.

additional 2.5% above of base hourly wage for 10 years of service.

additional 2.5% above of base hourly wage (for a total of 7.5%) for 15 years of service.

additional 2.5% above of base hourly wage (for a total of 10%) for 20 or more years of service.

Unrep-Confidential

Unrep-Deputy County Counsels & Assistant
County Counsel

Elected or Appointed Dept Head (Misc)

Employees receive the following longevity pay:
2.5% above of base hourly wage for 10 years of service.
additional 2.5% above of base hourly wage (for a total of 5%) for 15 years of service.

Bargaining Unit

Benefit

SEIU (Units 1,2, 3,4 &6)
SEIU-Supervisor (7)

Government Lawyer's Association of Workers (G-
LAW) Unit 8

Tulare County Probation Association (TCPA) Unit
12

Tulare County Deputy Sheriff's Association
(TCDSA) Unit 13

Professional Law Enforcement Manager's
Association (PLEMA) Unit 14

Not offered
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Tulare County Deputy Sheriff's Association-
Sergeants (TCDSA) Unit 15

Professional Association of Tulare County
Physicians (PATCOP) Unit 16

District Attorney Criminal Investigator's
Association of Tulare County (DACIATC) Unit 22

Tulare County Professional Firefighter's
Association (TCPFA) Unit 23

Elected Unit 40

Not offered

Unrepresented-Probation Management Unit 9

Unrepresented-Executive Management
Unit 10

Unrepresented-Assistant Department Heads Unit
11

Unrepresented-Mid Management Unit 19

Unrepresented-Professionals Unit 20

Unrepresented-Clerical Confidential Unit 21

Not offered

Bargaining Unit

Benefit

Tuolumne County Employees - OE3 Skilled Trades
& Maintenance- Road Operations-TCT-
Professional

Health Care Employees' Association

Management Employees' Association

Attorneys' Association

Deputy Sheriffs' Association

Executive Unit

Confidential

Elected

Employees receive the following longevity pay:
2.5% of base pay for 5 years of service

5% of base pay for 10 years of service

10% of base pay for 15 years of service

15% of base pay for 20 years of service

20% of base pay for 25 years of service
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ACKNOWLEDGMENT

A notary public or other officer completing this
certificate verifies only the identity of the individual
who signed the document to which this certificate is
attached, and not the truthfulness, accuracy, or
validity of that document.

State of Californja _
County of 6 WWL/’} & )

n DC'V]V‘I l,h %Z”’( before me, W\/ U EULW VW% W{A/Iq(

(insert namk and title of the officer) V’V‘JO/\/( C
personally appeared V\ﬂ/k/( k/&l/) wo 01L0 Vla(ﬁé’, <N Cjﬂ‘é/ ,

who proved to me on the basis of satisfactory evidence to be the persbn(s) whose name(s) is/are
subscribed to the within instrument and acknowledged to me that he/she/they executed the same in
his/her/their authorized capacity(ies), and that by his/her/their signature(s) on the instrument the
person(s), or the entity upon behalf of which the person(s) acted, executed the instrument.

| certify under PENALTY OF PERJURY under the laws of the State of California that the foregoing
paragraph is true and correct.

ERIKA LYN BURNETT |}
COMM. #2443173 =
Notary Public - California 3
Orange County =

My Comm. Expires Apr. 2, 2027j

WITNESS my hand and official seal.

Signature%%ﬁ (Seal)
R R W S




COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
May 14, 2024

SUBMITTED BY: Administration — Kyria Martinez/Megan Vega
SUBJECT: AMERICAN RESCUE PLAN ACT UPDATE

SUMMARY':

Overview:

The State and Local Coronavirus Fiscal Recovery Funds legislation, part of the American Rescue Plan
Act (ARPA), was signed into law by President Biden on March 11, 2021. Kings County received
$29,706,802 intended to provide support in responding to the impact of COVID-19. The Department of
the Treasury issued an Interim Final Rule in August 2023, expanding the use of these funds to include
emergency relief from natural disasters and mitigation measures for the threat of future natural disasters.

Recommendation:
a. Receive an overview and update on American Rescue Plan Act funds;
b. Approve the funds for the Stratford Levee Project for preventative flooding disasters;
c. Approve funds for technology equipment for remote teleworking for participating
employees;
d. Approve funds for unhoused population for one of the following projects;
1. Approve funds for the Kings Community Action Organization Food Bank and
Housing Navigation Center or;
2. Approve funds for the establishment and ongoing cost for a County Temporary
Shelter;
e. Adopt the budget change. (4/5 vote required)

Fiscal Impact:
All projects are funded by American Rescue Plan Act federal funds. The County received $29,706,802 in
ARPA funds which have accrued a total of $560,659 in interest. These funds must be obligated by

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2024,

CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.




Agenda Item

AMERICAN RESCUE PLAN ACT UPDATE
May 14, 2024
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December 31, 2024 and fully expended by December 31, 2026. An obligation is defined as a fully executed
contract or Purchase Order. There are currently, $1,764,802 unallocated funds. Staff is recommending the
following amounts to be approved, $1,052,376 for the Stratford Levee Project, $100,000 for the
technology equipment for remote teleworking, and $612,426 for the Kings Community Action
Organization food bank and housing navigation center.

BACKGROUND:

In May 2021, the U.S. Department of the Treasury published the 2021 Interim Final Rule describing eligible and
ineligible uses of American Rescue Plan Act funds. On January 6, 2022, the U.S. Department of the Treasury
adopted the 2022 Final Rule, effective April 1, 2022. On December 29, 2022, the Consolidated Appropriations
Act, 2023, was enacted, amending the program to provide additional flexibility for the use of funds to include
natural disaster relief and mitigation activities. The 2023 Interim Final Rule was published and became effective
on September 20, 2023.

On November 20, 2023, the U.S. Department of Treasury published the Obligation Interim Final Rule, clarifying
the requirements for obligating funds by the December 31, 2024, deadline.

The County received $29,706,802 in ARPA funds which have accrued a total of $560,659 in interest. These
funds must be obligated by December 31, 2024 and fully expended by December 31, 2026. An obligation is
defined as a fully executed contract or Purchase Order. Payroll expenses are not considered obligations until
paid. Any funds unobligated by December 31, 2024 must be returned.

As of April 30, 2024 the County has spent a total of $19,118,964. Another $63,759 has been obligated but not
spent. There is currently $9,319,935 allocated for active projects that have been neither spent nor obligated. This
leaves the remaining $1,764,802 to be used for future projects. This remaining dollar amount includes the
allocation of one cancelled project, the Cohen Veteran Clinic, in the amount of $700,000.

Total Allocation $ 29,706,802
Interest Accrued $ 560,659

$ 30,267,461
Expenditures $ 19,118,964
Obligations $ 63,759
Remaining Project Allocations  $ 9,319,935
Remaining $ 1,764,802

COMPLETED PROJECTS

Funded projects were identified through the County internal ARPA Committee. Thirty-five (35) projects have
been completed, and one (1) project has been cancelled. The completed projects account for $14,862,502 of the
total expenditures. The projects can be categorized as follows:

Business and Communities $ 3,660,321
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COVID Mitigations $ 1,234,618
Effective Service Delivery $ 962,811
Provision of Government Services $ 1,278,730
Public Sector Workforce $ 4,192,703
Technology $ 3,533,319
Grand Total $ 14,862,502

Business and Communities:

These projects were to address pandemic related hardships within the communities. Projects in this category
include utility back bills in Community Service Districts: Armona, Kettleman City, Home Garden, and Stratford;
nutrition programs for KCCOA and the Commission on Aging; business grants; digital marketing grants; and the
Stratford Water Storage project.

COVID Mitigations:

These projects were to address pandemic related mitigation efforts. Projects in this category include the purchase
of personal protective equipment countywide; COVID-19 vaccinations, testing, and contact tracing; and
prevention of congregate settings in the jail.

Effective Service Delivery:

These projects were to address efficiencies in providing services to the public in a long-term capacity. Projects in
this category include County Record preservation and search engine project; Coroner storage container and digital
conversion of records; Fire vehicle GPS system; Sheriff camera license plate, video, and audio detection; Sheriff
digital evidence; and Job Training Office rewiring to increase software capacity.

Provisions of Government Services:

These projects were to address needs that were not covered under an ARPA eligible category but were allowable
under the provisions of the Revenue Loss category. Projects in this category include Parks gate fee loss; Sheriff
Pathologist contract; Cemetery District operational relief; Kings County Housing Authority infrastructure
impacts; Operational and Drought Relief; Expansion of conservation practices; shade structure; Burris Park
Wagon Museum air conditioner unit; and Job Training Office installation of a new door access system.

Public Sector Workforce:

These projects were to address the public sector workforce recruitment and retention efforts. These projects
include Cost of Living Adjustments and recruitment and retention bonuses for some classifications. A 3% COLA
effective December 26, 2022 was accepted by all union and unrepresented management. A 2% COLA was
accepted by Probation, Prosecutors, General, and Supervisors unions and unrepresented management on July 10,
2023; by Blue Collar on August 21, 2023; and by Detentions on September 4, 2023. A 1.5% COLA was accepted
by Probation, Prosecutors, Deputy Sheriff’s Association, Blue Collar, General, and Supervisors unions and
unrepresented management on September 4, 2023; and by Detentions on October 2, 2023.

Technology
These projects were to address the requirement for increased capacity needed to address public service and
operations during the pandemic stay at-home orders and to build long term capacity within information
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technology to support public service and operations. These projects include upgrades to IT infrastructure; Office

365; enhanced security with multi-factor authentication; and a Peoplesoft upgrade.

ACTIVE PROJECTS

There are 11 active projects that will be either fully obligated or spent by June 30, 2024. These active projects
account for the remaining $4,256,462 of expenditures. Projects that are not obligated by June 30, 2024, will be
recommended for cancellation and the funds will be diverted to other eligible projects that can meet the funding

deadlines.
Project Allocated
Classification and Compensation Study 608,260
Board Chambers Upgrades 1,150,000
Kettleman City Foundation 351,500
Electronic File Conversion 150,000
Board of Supervisors Agenda Software 300,000
Public Works Online Portal 50,000
Fire CAD 135,397
Retention and Hiring Incentives 6,000,000
Generators for IT and Dispatch Area 395,000
Generators Update 500,000
Revenue Loss Allocation 4,000,000

TOTAL $13,640,157
REVENUE LOSS

The County is allowed to claim up to $10,000,000 in Revenue Loss which can be used for any purpose.
Expenditures, obligations, and allocations total $9,568,417 of Revenue Loss for projects that did not fall within
other eligible categories. The remaining $431,583 can be used to balance the fund if projects are not obligated or
spent accordingly to the deadlines and could be transferred to the general fund for general governmental services.

Total Allocation $ 10,000,000

Expenditures $ 4,642,942
Obligations $ 30,445
Remaining Project Allocations  $ 4,895,000

$

431,583

Remaining

REQUESTED NEW PROJECTS

Actuals Obligated Remaining
577,815 30,445 -
785,288 33,314 331,398
187,753 - 163,747
13,451 - 136,549

- - 300,000

- - 50,000

- - 135,397
2,692,155 - 3,307,845
- - 395,000

- - 500,000

- - 4,000,000

$ 4,256,462 $ 63,759 $ 9,319,935

With the remaining $1,764,802 unallocated funds, the following projects are requested:

Stratford Levee $ 1,052,376
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Technology to Support Telework Policy  $ 100,000
Grand Total Remaining $ 612,426

As of March 2024, most funds have been allocated to their respective projects. Administration staff is required to
submit quarterly reports to the US Treasury Department on these funds. As part of our internal process, we have
been monitoring the use of the funds quarterly. However, during the most recent months, a project that was
approved by the Board on June 13, 2023, indicated that the funds were no longer to be allocated for that project
due to timing issues with the vendor. Additionally, the funds that have been sitting in our accounts have accrued
interest, providing the county with additional funds for projects. With the obligation deadline of December 2024
approaching, where projects must be allocated, staff is requesting approval for three projects.

Request 1: Stratford Levee- The Stratford Levee project would consist of raising the Manteca Levee to an
elevation of 188.5 ft. The levee shall be 12 ft wide at the top and shall be from 18th Ave to 17th Ave. The work
would include reworking and compact the side slopes of the levee and reconstruct the intersection of 19th Ave
and Manteca Ave. Given the flood natural disaster that occurred in 2023, improving this levee would mitigate
the threat of future floods for the lands protected by the levee this project would not be in response to COVID-19
pandemic, but a natural disaster as approved in the 2023 Interim Final Rule now qualifies this project under the
ARPA guidelines. Originally it was believed that the FEMA Public Assistance Program was going to cover the
costs associated with the levee restoration, however, the levee was not eligible for those funds.

Request 2: Technology to Support Telework Policy-

Since October 31, 2023 the County has started a county wide telework policy that allows employees up to two
days a week for remote working. Administration surveyed all Department heads to seek technology requests and
the amount of $100,000 would cover the costs surrounding those costs necessary to continue remote working
within departments who choose to participate.

Request 3: Unhoused funding allocation-

Over the past several years, the County has been discussing the issue of homelessness and its impact as well as
possible solutions. Discussion have occurred with items regarding a temporary county shelter and the more
permanent housing solution, the KCAO food bank and housing navigation center. The County does not have a
dedicated funding source for such projects however there is currently an opportunity with the remaining ARPA
funds, should the Board would like to proceed with, to allocate funds to the KCAO Food Bank and Housing
Navigation Center or a County temporary shelter.

KCAO Food Bank and Housing Navigation Center *Recommended

In early, Kings Community Action Organization submitted a ARPA funding request through Human
Services agency for a total amount of $890,000 for a food Bank, Centralized Kitchen, Emergency Shelter
and Housing Navigation Center. On February 23, 2023 the Board authorized staff to submit two State
Budget earmark requests through the State budget, one was a $2,000,000 request for the food bank and
housing navigation center. Since then the State awarded KCAO $1,000,000 state earmark funding through
Assembly Bill 102. The food bank and housing navigation center is still architectural phase. There is still
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a shortage of $10-12 million. The funds would be dedicated to the construction of the permanent site with
no on going costs to the County beyond the distribution of such funds.

or

County Temporary Shelter

On March 5, 2024 staff brought forward a study session on a temporary county shelter. Staff since has
attempted to find sites where a temporary shelter could be located. There currently is a potential site
temporary site of 11360 10th Avenue where another project, Triangle Court (24 manufactured homes) are
currently being built. Cornerstone Community Alcohol and Other Drug Recovery System Inc. has
proposed a solution of 40 tent units for a monthly cost of $52, 650 with a start up cost of $150,250. The
ARPA funds could only be used until December 24, 2026 with an on going costs to the County in the
future years beyond December 2026.

County staff is meeting with staff who have obligated projects listed above and any remaining projects will be
brought back to the Board for future allocation by the fall should the funds not be spent.
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American Rescue Plan Act

» Signed into law March 11, 2021
 Support local response to COVID-19

 Published Guidance on Allowable Uses:
« 2021 Interim Final Rule — March 11, 2021
« 2022 Final Rule — April 1, 2022
2023 Interim Final Rule — September 20, 2023
* Obligation Interim Final Rule — November 20, 2023




Updates to Guidance

e 2021 Interim Final Rule

« 7 Expenditure Categories: Public Health, Negative Economic Impact, Services
to Disproportionately Impacted Communities, Premium Pay, Infrastructure,
Revenue Replacement, and Administration

e 2022 Final Rule Clarified:

* Infrastructure Category Changed to Water, Sewer, and Broadband
Infrastructure

e 2023 Interim Final Rule Added:

« Emergency Relief from Nature Disasters, Surface Transportation Projects, and
Title 1 Projects



| Timelines

 All funds must be obligated by December 31, 2024

* Obligated is defined as fully executed contract or Purchase Order

 Bargaining unit agreements or personnel costs are not considered
obligated

* All funds must be spent by December 31, 2026




« 35 Projects Completed
* 1 Project Cancelled

* 11 Active Projects Remaining
« All allocated funds should be obligated or spent by June 30, 2024

« 2"d Round of Proposals were invited to be submitted in February
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Active Projects

Project Budgeted Actual Spent Obligated Remaining

Class & Pay Study 608,260 577,815 30,445 -
Board Chambers Upgrades 1,150,000 785,288 33,314 331,398
Kettleman City Foundation 351,500 187,753 - 163,747
Electronic File Conversion 150,000 13,451 - 136,549
BOS Agenda Software 300,000 - - 300,000
Public Works Online Portal 50,000 - - 50,000
Fire CAD 135,397 - - 135,397
Retention and Hiring 6,000,000 2,692,155 - 3,307,845
Generators IT & Dispatch 395,000 - - 395,000
Generator update 500,000 - - 500,000
Revenue Loss 4,000,000 - - 4,000,000

$ 13,640,157 $ 4,256,462 $ 63,759 9,319,935
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