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Date:  Tuesday, September 12, 2023  
Time:             9:00 a.m.  
Place: MULTI PURPOSE ROOM, Administration Building 1, Kings County Government Center 
 1400 W. Lacey Boulevard, Hanford, California  93230 

 

 (559) 852-2362    ❖ bosquestions@co.kings.ca.us     ❖     website: https://www.countyofkings.com 
 

The meeting can be attended on the Internet by clicking this link: 
 
 

https://countyofkings.webex.com/countyofkings/j.php?MTID=ma265dd24baf319c8fabb6652e2b929a2  
 
 

 

or by sending an email to bosquestions@co.kings.ca.us on the morning of the meeting for an automated email 
response with the WebEx meeting link information. Members of the public attending via WebEx will have the 
opportunity to provide public comment during the meeting. Remote WebEx participation for members of the 
public is provided for convenience only. In the event that the WebEx connection malfunctions or becomes 
unavailable for any reason, the Board of Supervisors reserves the right to conduct the meeting without remote 
access.*WebEx will be available for access at 8:50 a.m.* 

Members of the public who wish to view/observe the meeting virtually can do so on the internet at: 
www.countyofkings.com and click on the “Join Meeting” button or by clicking this link: 

https://youtube.com/live/n7zGWCUZwz4?feature=share 
 

**Members of the public viewing the meeting through YouTube will not have the ability to provide public 
comment. 

Members of the public may submit written comments on any matter within the Board’s subject matter 

jurisdiction, regardless of whether it is on the agenda for the Board’s consideration or action, and those 

comments may become part of the administrative record of the meeting.  Comments will not be read into the 

record, only the names of who have submitted comments will be read.  Written comments should be directed 

to bosquestions@co.kings.ca.us email by 8:00 a.m. on the morning of the noticed meeting to be included in the 

record, those comments received after 8:00 a.m. may become part of the record of the next meeting. E-mail is 

not monitored during the meeting. To submit written by U.S. Mail to:  Kings County Board of Supervisors, Attn: 

Clerk of the Board of Supervisors, County of Kings, 1400 W. Lacey Blvd., Hanford, CA 93230. 
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I.  9:00 AM CALL TO ORDER 

ROLL CALL – Clerk of the Board 
INVOCATION – Pastor Chad Fagundes - Koinonia Church 
PLEDGE OF ALLEGIANCE 

   
II.  UNSCHEDULED APPEARANCES 

Any person may directly address the Board at this time on any item on the agenda, or on any other 
items of interest to the public, that is within the subject matter jurisdiction of the Board.  Two (2) 
minutes are allowed for each item. 

   
III.  APPROVAL OF MINUTES 
  A. Report out of Closed Session from the regular meeting for August 29, 2023. 
  B. Report out of Closed Session from the special meeting for September 7, 2023. 
  C. Approval of the minutes from the regular meeting for August 29, 2023. 
  D. Approval of the minutes from the special meeting for September 7, 2023. 
    
IV.  CONSENT CALENDAR 
  A. Agricultural Department: 
   1. Consider approving the Cooperative Agreement with the California Department of Food and 

Agriculture for the County’s Noxious Weed Program retroactively effective from July 1, 2023 
to June 30, 2025. 

   2. Consider approving the Cooperative Agreement with the California Department of Food and 
Agriculture for the County’s Organic Inspection program retroactively effective from July 1, 
2023 to June 30, 2024. 

   3. Consider approving the Cooperative Agreement with the California Department of Food and 
Agriculture for the County’s Certified Farmers Market Inspection Program retroactively 
effective from July 1, 2023 to June 30, 2024. 

  B. Behavioral Health Department: 
   1. Consider approving the Agreement with Public Health Management Corporation for the Risk 

and Needs Triage software program for Collaborative Justice Treatment Court retroactively 
effective from June 1, 2023 to May 31, 2024. 

  C. Child Support Services: 
   1. Consider approving a Memorandum of Understanding between Kings County Child Support 

Services and Kings County Department of Public Works for vehicle maintenance and motor 
pool services retroactively effective from July 1, 2023 to June 30, 2024. 

   2. Consider approving the Intra-County Plan of Cooperation between Kings County Child Support 
Services and Kings County Information Technology Department for maintenance, monitoring, 
and data processing services retroactively effective from July 1, 2023 to June 30, 2024. 

  D. County Counsel: 
   1. Consider approving the advanced step hire of Zachary Adams, Deputy County Counsel I, Range 

232.5, Step 5, $42.79 per hour effective on date of hire. 
  E. Department of Finance: 
   1. Consider adopting a Resolution establishing property tax rates within Kings County for Fiscal 

Year 2023-24. 
  F. Human Resources Department: 
   1. Consider receiving a report on the suspension of competition for the Assistant Sheriff-STC 

position approved by the Human Resources Director, and the appointment of Chrystal Thomas 
to the Assistant Sheriff-STC position effective September 4, 2023 (Pay Period 19-2023). 

   2. Consider approving the revised job specification for Paralegal. 
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  CONSENT CALENDAR Continued 
  G. Human Services Agency: 
   1. a. Consider authorizing the Director of the Human Services Agency to accept additional 

Medi-Cal Health Enrollment Navigators Project grant funds that includes a revised and 
approved Work Plan and Budget Plan from the Department of Health Care Services; 

    b. Authorize the Director of the Human Services Agency to sign the Medi-Cal Health 
Enrollment Navigators Project amended allocation agreement for the revised Work Plan 
and Budget Plan that becomes effective once signed by the County and the Department 
of Health Care Services.  

  H. Public Health Department: 
   1. Consider authorizing the Public Health Department to waive the administrative fee for 

influenza vaccines offered to Kings County residents via community vaccination events and for 
clients who are uninsured, until all State provided free flu vaccines are distributed. 

   2. a. Consider approving the Agreement with California Association of Environmental Health 
Administrators to provide part-time Registered Environmental Health Specialist effective 
upon execution through December 31, 2024; 

    b. Adopt the budget change. (4/5 vote required) 
   3. Consider authorizing the Public Health Director to accept the California Department of Public 

Health’s Future of Public Health funding allocation annually for the purpose of enhancing the 
public health workforce and infrastructure. 

   4. Consider approving the Memorandum of Understanding with Cal Poly Corporation, San Luis 
Obispo for the Early Intervention to Promote Cardiovascular Health of Mothers and Children 
program effective upon execution until June 1, 2030. 

   5. Consider approving the Agreement with the Department of Health Care Services for 
participation as a provider in the Family Planning Access Care Treatment program effective 
upon execution. 

  I. Public Works Department: 
   1. Consider approving the construction contract with JT2, Incorporated, doing business as Todd 

Companies for the Burris Park and Hickey Park Playground Shade Project. 
   
V.  REGULAR AGENDA ITEMS 
  A. Human Resources Department – Carolyn Leist/Ashley Hernandez/Danyele Leap/ 

Adrian Lambing/Melissa Avalos  
   1. a. Consider approving the new job specification for County Health Officer and set the salary 

at Salary Band Designation 1 ($14,000-$19,000 monthly); 
    b. Allocate a 1.0 Full-Time Equivalent County Health Officer in Budget Unit 411100. 
   2. Consider authorizing the Human Resources Director to sign the Side Letters of Agreement 

with the General and Supervisor’s Membership of the California League of City Employees’ 
Association. 

   3. a. Consider approving the new job specification for the Animal Shelter Technician Trainee 
and set the salary at Range 154.0 ($2,782 - $3,394 monthly);  

    b. Approve the revised job specification for Animal Shelter Technician I and set the salary 
at Range 159.0 ($2924 - $3567 monthly); 

    c. Set the salary for Animal Shelter Technician II at Range 169.0 ($3,229 - $3,942 monthly); 
    d. Set the salary for Animal Control Officer I at Range 169.0 ($3,229 - $3,942 monthly);  
    e. Set the salary for Animal Control Officer II at Range 179.0 ($3,567 - $4,354 monthly); 
    f. Set the salary for Animal Control Officer III at Range 189.0 ($3,942 - $4,808 monthly). 
   4. Consider authorizing the Human Resources Director to sign the Side Letter of Agreement with 

the Probation Officers’ Association. 
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   5. Consider authorizing the Human Resources Director and designated staff to sign the 

successor Agreement with the Detention Deputy Association for a term beginning July 1, 2023 
and ending June 30, 2024. 

   6. Consider authorizing the Human Resources Director to sign the revised Side Letter of 
Agreement with the Prosecutor’s Association. 

   7. a. Consider approving the new job specification for Environmental Health Technician and 
set the salary at Range 184.0 ($3,749 - $4,576 monthly);  

    b. Allocate a 1.0 Full-Time Equivalent Environmental Health Technician in Budget Unit 
411500. 

   8. Consider authorizing the Human Resources Director to sign the Side Letter of Agreement with 
the Firefighters’ Association. 

   9. Consider authorizing the Human Resources Director to sign the Side Letter of Agreement with 
the Blue Collar Membership of Service Employees International Union, Local 521.  

   10. Consider authorizing the Human Resources Director to sign the Side Letter of Agreement with 
the Deputy Sheriff’s Association. 

   11. a. Consider approving a 1.5% cost-of-living increase for all unrepresented management, 
appointed department heads and elected department heads (Assessor/Clerk/Recorder, 
District Attorney, and Sheriff) effective September 4, 2023 (Pay Period 19-2023); 

    b. Approve the Salary Resolution which reflects recommended and previously authorized 
classification and salary changes, including benefit changes to unrepresented 
management, and the adjustment of salary bands one and two. 

     
  B. Information Technology Department- John Devlin 
   1. Consider approving the Agreement with Qualys for vulnerability and software patch 

management for computers and servers for the term of five (5) years, effective upon execution 
by all parties. 

   
  C. Public Works Department – Dominic Tyburski/Mitchel Cabrera 
   1. Consider adopting the Resolution accepting additional Right of Way on behalf of the general 

public for County Right of Way along Houston Avenue. 
   2. Consider approving the Plans and Specifications for the New Fabric Shade Structure at the 

Burris Park Amphitheater. 
   3. Consider canceling Bid # 2023-51 for the Avenal Cutoff Roadway Improvements Phase I 

project. 
   
  D. Probation Department - Leonard A. Bakker II/Leticia Ibarra 
   1. Consider approving the Agreement with Champions Recovery Alternative Programs, 

Incorporated to provide residential and outpatient substance abuse disorder treatment 
retroactively effective from July 1, 2023 to June 30, 2024. 
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  E. Sheriff’s Office – David Robinson 
   1. a. Consider approving the Agreements with Lakeside Union Elementary School District, 

Armona Union Elementary School District, and Reef-Sunset Union School District for 
School Resource Deputy Services retroactively effective from July 1, 2023 to June 30, 
2024; 

    b. Authorize the Sheriff to sign Agreements with Lakeside Union Elementary School District, 
Armona Union Elementary School District, and Reef-Sunset Unified School District for 
School Resource Deputy Services retroactively effective from July 1, 2023 to June 30, 
2024; 

    c. Add 2.0 Full-Time Equivalent Deputy Sheriff I/II to Budget Unit 222000; 
    d. Adopt the budget change. (4/5 vote required) 
   
VI.  BOARD MEMBER ANNOUNCEMENTS OR REPORTS 

On their own initiative, Board Members may make a brief announcement or a brief report on their own 
activities.  They may ask questions for clarification, make a referral to staff or take action to have staff 
place a matter of business on a future agenda (Gov. Code Section 54954.2a). 

   Board Correspondence 
   Upcoming Events 
   Information on Future Agenda Items 
    
VII.  CLOSED SESSION 
   Conference with Labor Negotiator/Meet and Confer  [Govt. Code Section 54957.6]  

Negotiators: Kyria Martinez, Carolyn Leist, Che Johnson of Liebert Cassidy Whitmore 
     General Unit - CLOCEA 
     Supervisor’s Unit - CLOCEA 
     Blue Collar - SEIU 
     Detention Deputy’s Association 
     Firefighter’s Association 
     Deputy Sheriff’s Association 
     Probation Officer’s Association 
     Prosecutor’s Association 
     Unrepresented Management 
   Significant exposure to litigation: (1 Case) 

In Re: Report on Conditions at Kings County Juvenile Center 
[Govt. Code Section 54956.9 (d)(2)(e)(2)] 
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VIII.  ADJOURNMENT 
  The next regularly scheduled meeting will be held on Tuesday, September 19, 2023 at 9:00 a.m.  
  in the Multi Purpose Room, entrance is located across the hall from Board Chambers. 
   

FUTURE MEETINGS AND EVENTS 

 September 19   9:00 AM  Regular Meeting 

 September 26   9:00 AM  Regular Meeting 

 October 3   9:00 AM  Regular Meeting 

 October 10   9:00 AM  Regular Meeting 

 October 17   9:00 AM  Regular Meeting 

   

Agenda backup information and any public records provided to the Board after the posting of the agenda will be available for 
the public to review at the Board of Supervisors office, 1400 W. Lacey Blvd, Hanford, for the meeting date listed on this agenda. 

 















































































































































































































































































































































https://csrc.nist.gov/publications/detail/sp/800-53/rev-5/final
https://csrc.nist.gov/publications/sp800
https://csrc.nist.gov/projects/cryptographic-module-validation-program/validated-modules/search
https://csrc.nist.gov/projects/cryptographic-module-validation-program/validated-modules/search
https://csrc.nist.gov/Projects/cryptographic-module-validation-program/fips-140-2
https://csrc.nist.gov/Projects/cryptographic-module-validation-program/fips-140-2


https://www.dhcs.ca.gov/formsandpubs/laws/priv/Documents/Privacy-Incident-Report-PIR.pdf
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 ...................................................................................................................................................................................................................................................   
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Carolyn Leist/Ashley Hernandez 
 

SUBJECT: NEW JOB SPECIFICATION FOR ENVIRONMENTAL HEALTH TECHNICIAN  
SUMMARY: 
 

Overview: 
The Environmental Health Technician will be a new classification in the Public Health 
Department and will assist the Environmental Health Officer series by performing routine 
monitoring, inspections, and investigations of assigned environmental health program areas. 
Administration and Human Resources support the recommendations.   
 
Recommendation:  

a. Approve the new job specification for Environmental Health Technician and set the salary 
at Range 184.0 ($3,749 - $4,576 monthly);  

b. Allocate a 1.0 Full-Time Equivalent Environmental Health Technician in Budget Unit 
411500. 

 
Fiscal Impact: 
The cost for the new position for the remainder of Fiscal Year 2023/24 is approximately $42,240. The 
cost will be absorbed within the department’s budget as the department is funded through State and 
Federal dollars so there is no impact to the General Fund. 
 

BACKGROUND: 
The Environmental Health Technician position is an entry-level classification. Under direct supervision, the 
position will perform work involved in the inspection and enforcement of assigned environmental health 
program areas that include, but are not limited to, consumer protection, hazardous materials, environmental 
quality, emergency response, drinking water sanitation, solid waste disposal, wastewater disposal, land use, and 
vector control. This position is distinguished from the Environmental Health Officer series by the performance 
of less complex tasks, less education required, and the absence of the California Department of Public Health’s 
trainee acceptance letter and/or the California Registered Environmental Health Specialist certification.  

(Cont’d) 
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Currently, the Public Health Department has eight allocated Environmental Health Officer I/II/III/IV positions, 
but they have four vacancies. Due to the difficulty in filling the Environmental Health Officer allocations, the  
Public Health Department is utilizing one current and one pending extra-help Environmental Health Officer IV 
to assist the department with efforts related to the recent flooding and staffing shortage. By adding a technician 
position, the department can train an individual who is working on their bachelor’s degree to obtain the required 
certification for the Environmental Health Officer classification. Additionally, to support recruitment efforts, 
this position will allow the Public Health Department to develop and train individuals internally.  
 
The 1.5% salary increase, effective September 4, 2023 (PP10-2023) was incorporated into the established salary 
range. The proposed job specification for the Environmental Health Technician classification is attached. 

 
 



 

 

JCN # N34 
Est.: September 2023 

 

 
ENVIRONMENTAL HEALTH TECHNICIAN  

 
DEFINITION 
 
Under direct supervision, performs work involved in the inspection and enforcement of an assigned 
environmental health program area; program areas include, but are not limited to, consumer protection, 
hazardous materials, environmental quality, emergency response, drinking water sanitation, solid waste 
disposal, wastewater disposal, land use, and vector control; interprets, implements, and enforces federal, 
state, and local codes as they pertain to environmental health programs; provides education, technical 
consultations and assistance; and performs related duties as assigned. 
 
SUPERVISION RECEIVED AND EXERCISED 
 
Receives immediate supervision from assigned supervisory or management personnel.  Exercises no direct 
supervision over staff. 
 
CLASS CHARACTERISTICS 
 
This is a single classification within the Environmental Health structure where incumbents are required to 
become fully trained in routine environmental inspection and enforcement duties. While working toward a 
State of California Registration as an Environmental Health Specialist, incumbents will assist 
Environmental Health Specialists I/II/III by performing many of the routine monitoring, inspections, and 
investigations under direct supervision.   
 
This class is distinguished from the Environmental Health Specialist I/II/III series by the performance of 
less complex tasks and the absence of the California Department of Public Health’s trainee acceptance letter 
and/or the California Registered Environmental Health Specialist certification.  
 
EXAMPLES OF TYPICAL JOB FUNCTIONS (Illustrative Only) 
Management reserves the right to add, modify, change, or rescind the work assignments of different 
positions and to make reasonable accommodations so that qualified employees can perform the essential 
functions of the job. 
 
 Performs regulation and enforcement of environmental health safety laws, rules, and regulations; 

interprets the more specialized environmental health regulations, rules, and policies related to an 
assigned program area. 

 Assists in minor field inspections of retail food establishments, public swimming pools and spas, water 
systems and medical waste facilities for compliance with applicable health codes; visually inspects for 
conformance with applicable codes and regulations; collects required food and water samples; follows 
up on complaints; writes and issues violation notices. 

 Assists in housing, detention facilities, and school inspections and issues corrective action and violation 
notices. 

 Provides educational information to property and business owners, employees, and the public on 
environmental health regulations and safety; instructs food service workers on the proper handling of 
food. 

 Complies data for comprehensive reports related to inspections, investigations, and studies completed 
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in the assigned program area. 
 Provides general information to the regulated community and public regarding department policies, 

procedures, and regulations; assists with inquiries, requests for assistance, concerns, and complaints 
from the public regarding division activities and programs. 

 Maintains files, databases, and records related to citations and violations; prepares a variety of written 
reports, memoranda, and correspondence. 

 Performs related duties as assigned. 
 
MINIMUM QUALIFICATIONS 
Any combination of training and experience that would provide the required knowledge, skills, and abilities 
is qualifying.  A typical way to obtain the required qualifications would be: 
 
EDUCATION AND EXPERIENCE  
 
Education: 
 Equivalent to an associate degree from an accredited college or university, including 12 units of science 

course work in environmental health, physical science, chemistry, biological science, toxicology, 
geology, or a related field.  
 

Experience: 
 None required.  
 Desirable: Six (6) months of experience performing technical support or public contact work in a 

regulatory, public health, environmental health, building, planning or other permitting setting preferred.   
 
LICENSES AND CERTIFICATIONS 
 
Licenses: 
 Possession of a valid California driver's license issued by the Department of Motor Vehicles at the time 

of appointment. 
 
SPECIAL REQUIREMENTS 
 
Ability to work irregular hours including on-call and overtime during evenings, holidays, and weekends as 
necessary, and travel within and outside the County. Ability to become medically certified to use personal 
protective equipment including respirators.  
 
KNOWLEDGE AND ABILITIES 
 
Knowledge of: 
 
 Applicable federal, state, and local laws, codes, and ordinances relevant to the area(s) of 

responsibility. 
 Principles and practices of environmental sanitation, including water supply, sewage and refuse 

disposal, housing, sanitation, and vector control.    
 Principles and practices of sanitary food production, processing, and handling.   
 Principles and techniques of sampling and analysis of varied specimens.   
 Research practices. 
 Techniques for providing a high level of customer service by effectively dealing with the public, 

vendors, contractors, and County staff. 
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 The structure and content of the English language, including the meaning and spelling of words, rules 
of composition, and grammar. 

Ability to: 
 
 Analyze situations accurately and take effective action.  
 Inspect a variety of facilities, including industries, solid waste facilities, food establishments, housing 

and public swimming pools. 
 Respond to environmental health emergencies, including spills or other releases of toxic or flammable 

chemicals or other hazardous materials. 
 Efficiently and safely operate sampling and monitoring equipment.  
 Understand, interpret, and apply all pertinent laws, codes, regulations, policies and procedures, and 

standards relevant to work performed. 
 Collect and interpret field and test data accurately. 
 Properly use field equipment and perform sampling and tests used in environmental health inspections.  
 Respond to inquiries, complaints, and requests for service in a fair, tactful, and timely manner. 
 Prepare clear, concise, and accurate reports, correspondence, and other written material.   
 Educate the public in matters of effective sanitary measures.   
 Act quickly and calmly in emergency situations.  
 Maintain accurate records and prepare clear and concise reports. 
 Use tact, initiative, prudence, and independent judgment within general policy and procedural 

guidelines. 
 Effectively use computer systems, software applications relevant to work performed, and modern 

business equipment to perform a variety of work tasks. 
 Communicate clearly and concisely, both orally and in writing, using appropriate English grammar and 

syntax. 
 Establish, maintain, and foster positive and effective working relationships with those contacted in the 

course of work. 
 
PHYSICAL DEMANDS 
 
When assigned to an office environment: 

 Must possess mobility to work in a standard office setting and use standard office equipment, including 
a computer, to inspect County development sites, and to operate a motor vehicle to visit various County 
and meeting sites; vision to read printed materials and a computer screen; and hearing and speech to 
communicate in person and over the telephone. Finger dexterity is needed to access, enter, and retrieve 
data using a computer keyboard or calculator and to operate standard office equipment.  Positions in 
this classification occasionally bend, stoop, kneel, and reach to perform assigned duties, as well as push 
and pull drawers open and closed to retrieve and file information.  Employees must possess the ability 
to lift, carry, push, and pull materials and objects up to 15 pounds.   

When assigned to a field environment: 

 Must possess mobility to sit, stand, and frequently walk on level, uneven, or slippery surfaces; to reach, 
twist, turn, kneel, bend, stoop, squat, crouch, and grasp; strength, stamina, and mobility to perform light 
to medium physical work; vision to inspect site conditions and work in progress; hearing and speech to 
communicate in person, before groups, and over the telephone or radio; and to operate a motor vehicle 
and visit various County sites. Finger dexterity is needed to access, enter, and retrieve data using a 
computer keyboard or calculator and to operate tools and equipment.  Employees must possess the 
ability to lift, carry, push, and pull materials and objects weighing up to 15 pounds, or heavier weights 
with the use of proper equipment and assistance from other staff.  
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ENVIRONMENTAL CONDITIONS 
 
Employees may work in the field and occasionally be exposed to loud noise levels, cold and hot 
temperatures, inclement weather conditions, road hazards, vibration, dust, fumes, or allergens, and 
mechanical and/or electrical hazards; while in the office, may work with moderate noise levels and 
controlled temperature conditions. Employees may interact with members of the public or with staff under 
emotionally stressful conditions while interpreting and enforcing departmental policies and procedures. 
Employees may travel in the field to investigations, trainings and to attend meetings and drive both off road 
and on surface streets; may be exposed to traffic hazards, adverse weather conditions, temperature and noise 
extremes, communicable disease, pathogen substances, odors, skin irritants, air contaminants, fumes, dust, 
solvents, grease or oil. 
 
DISASTER SERVICE WORKERS  
All Kings County employees are designated "Disaster Service Workers" through state and local laws (CA 
Government Code Sec. 3100-3109 and Emergency Services Chapter 6-8 via adoption of local Ordinance 
No. 361 § 1, 2-25-75).  As Disaster Service Workers, all County employees are expected to remain at work, 
or to report for work as soon as practicable, following a significant emergency or disaster. 

 
 

FLSA EXEMPTION:  Non-Exempt 
MEDICAL GROUP:  B 
PROBATIONARY PERIOD:  One (1) Year 

 
 
 
 



 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Carolyn Leist/Ashley Hernandez 
 

 
SUBJECT: SIDE LETTER OF AGREEMENT WITH THE FIREFIGHTERS’ 

ASSOCIATION 
 
SUMMARY: 
  

Overview: 
The County’s Memorandum of Understanding with the Firefighters’ Association expired June 30, 2023. 
A successor agreement has not been met; however, the parties have reached an agreement of provisions 
via a Side Letter Agreement. The Side Letter was ratified by the Association, and staff recommends 
approval by the Board.  

 
Recommendation: 
Authorize the Human Resources Director to sign the Side Letter of Agreement with the 
Firefighters’ Association. 
 
Fiscal Impact: 
The total cost of implementation for the remainder of the fiscal year for the 1.5% cost-of-living increase 
is approximately $107,945, and the recruitment and retention bonus is estimated to be $274,760, of 
which will be paid for using the County’s American Rescue Plan Act allocation. These costs have been 
included in the Fiscal Year 2023-24 Final Budget. Ongoing costs beyond the current fiscal year 2023-24 
will be absorbed by the department through the budget process. 
 

BACKGROUND: 
The previous agreement with the Firefighters’ Association expired on June 30, 2023. The County and the 
Firefighters’ Association began negotiations on June 22, 2023, but a successor agreement has not been met. On 
August 24, 2023, the County and the Firefighters’ Association met and conferred to discuss a salary increase in  
 

(Cont’d) 
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the amount of one and a half percent (1.5%) and a recruitment and retention bonus, which would become 
effective September 4, 2023 (PP19-2023).  The $10,000 bonus shall be paid to employees on a pay-period basis 
in an amount of $192.31 for each actively employed pay-period between September 4, 2023 (PP19-2023) 
through August 31, 2025 (PP18-2025). 
 
The Side Letter Agreement is attached.  







 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Carolyn Leist/Danyele Leap 
 

 
SUBJECT: SIDE LETTER OF AGREEMENT WITH THE BLUE COLLAR UNIT 
 
SUMMARY: 
  

Overview: 
The County’s Memorandum of Understanding with the Blue Collar Membership of Service Employees 
International Union (S.E.I.U.), Local 521 was approved for a term beginning November 1, 2021 and 
ending October 31, 2025. The parties have reached an agreement of provisions via a Side Letter 
Agreement. The Side Letter was ratified by the Association, and staff recommends approval by the 
Board.  

 
Recommendation: 
Authorize the Human Resources Director to sign the Side Letter of Agreement with the Blue 
Collar Membership of Service Employees International Union, Local 521.  

 
Fiscal Impact: 
The total cost of implementation of the 1.5% salary increase for the remainder of the fiscal year is 
approximately $45,017, of which will be paid for using the County’s American Rescue Plan Act 
allocation. These costs have been included in the Fiscal Year 2023-24 Final Budget. Ongoing costs 
beyond the current fiscal year 2023-24 will be absorbed by the department through the budget process.  

 
BACKGROUND: 
The current Memorandum of Understanding with the Blue Collar Membership of S.E.I.U., Local 521 was 
approved from November 1, 2021 through October 31, 2025. On August 16, 2023, the County and the Blue 
Collar unit met and conferred to discuss a salary increase in the amount of one and a half percent (1.5%), which 
would become effective September 4, 2023 (PP19-2023).  
 
The Side Letter Agreement is attached.  
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H: MOU/LOA/BLU-23-01 

SIDE LETTER OF AGREEMENT TO THE 2021-2025 MOU BETWEEN 

THE COUNTY OF KINGS (COUNTY) AND 

THE BLUE COLLAR MEMBERSHIP OF SERVICE EMPLOYEES 

INTERNATIONAL UNION (S.E.I.U.) LOCAL 521 

RE: SALARY 

August 16, 2023 

This is to confirm that the Kings County Blue Collar Unit (“S.E.I.U.”) and the County of Kings 

(“County”) have met and conferred on August 16, 2023, to discuss an additional salary increase in 

the amount of one and a half percent (1.5%). Upon ratification of the union and approval by the 

Board of Supervisors, the following changes will become effective as modified below.  

ARTICLE 40 SALARY         

All employees in classifications covered by this Agreement (see Appendix A), with the exception 

of the Park Aide classification, shall receive a 4.0 range (approximately 4%) salary increase on 

November 15, 2021 (Pay Period 24-2021) or upon ratification and approval of the Board of 

Supervisors, whichever is later. Additionally, all employees in classifications covered by this 

Agreement (see Appendix A), excluding extra-help, shall receive a lump sum of $500 upon 

ratification and approval of the Board of Supervisors.   

In the second year of the Agreement (FY22-23), all employees in classifications covered by this 

Agreement (see Appendix A), with the exception of the Park Aide classification, shall receive a 

3.0 range (approximately 3%) salary increase on August 22, 2022 (Pay Period 18-2022).  

Additionally, in the second year of the Agreement (FY 22-23), all employees in classifications 

covered by this Agreement shall receive a 3.0 range (approximately 3%) salary increase effective 

December 26, 2022 (PP01-2023). 

In the third year of the Agreement (FY23-24), all employees in classifications covered by this 

Agreement (see Appendix A), with the exception of the Park Aide classification, shall receive a 

2.0 range (approximately 2%) salary increase on August 21, 2023 (Pay Period 18-2023). 

Additionally, all employees in classifications covered by this Agreement (see Appendix A) shall 

receive a 1.5 range (approximately 1.5%) salary increase effective September 4, 2023 (PP19-2023) 

or upon ratification and approval of the Board of Supervisors, whichever is later. The Park Aide 

classification shall receive a 3.5 range (approximately 3.5%) salary increase effective September 

4, 2023 (PP19-2023).  

In the fourth year of the Agreement (FY24-25), all employees in classifications covered by this 

Agreement (See Appendix A), shall receive no increase; however, either party can reopen the 

Agreement to bargain over wages and compensation (e.g., all economic items).

If the above represents your understanding of the Agreement, please sign below. 
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H: MOU/LOA/BLU-23-01 

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized representatives to 

execute this Side Letter of Agreement the day, month and year first above written. 

S.E.I.U: COUNTY: 

__________________________________ ___________________________________ 

Date Date Jose Sigala 

Union Representative 

Carolyn Leist  

Human Resources Director 

9/5/23





 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Carolyn Leist/Danyele Leap 
 

 
SUBJECT: SIDE LETTER OF AGREEMENT WITH THE DEPUTY SHERIFF’S 

ASSOCIATION 
 
SUMMARY: 
  

Overview: 
The County’s Memorandum of Understanding with the Deputy Sheriff’s Association (DSA) expired 
June 30, 2023. Negotiations began in June of 2023, have been conducted in good faith, but a successor 
agreement has not yet been met. On August 24, 2023, the County met and conferred with the DSA and 
the parties reached an agreement of provisions via a Side Letter Agreement.  The Side Letter for the 
DSA has been ratified by the Association, and staff recommends approval by the Board.  

 
Recommendation: 
Authorize the Human Resources Director to sign the Side Letter of Agreement with the Deputy 
Sheriff’s Association. 

 
Fiscal Impact: 
The total cost of implementation for the remainder of the fiscal year for the 1.5% cost-of-living increase 
is approximately $141,868 and recruitment bonus is estimated to be $422,708, of which will be paid for 
using the County’s American Rescue Plan Act allocation. These costs have been included in the Fiscal 
Year 2023-24 Final Budget. Ongoing costs beyond the current fiscal year 2023-24 will be absorbed by 
the department through the budget process. 

 
BACKGROUND: 
The previous agreement with the DSA expired on June 30, 2023. The County and the DSA began negotiations 
on June 23, 2023, but a successor agreement has not yet been met. On August 24, 2023, the County met and  
 

(Cont’d) 
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conferred with the DSA to discuss a one and a half percent (1.5%) salary and increase and a $10,000 
recruitment and retention bonus effective September 4, 2023 (PP19-2023).  The $10,000 bonus will be for all 
classifications covered under the Agreement and shall be effective for current employees beginning September 
4, 2023 (Pay Period 19-2023). The retention bonus shall be paid to employees on a pay-period basis in the 
amount of $192.31, for each actively employed pay-period between September 4, 2023, through August 31, 
2025 (PP18-2025). 
 
The parties reached an agreement of provisions via a Side Letter Agreement. The Side Letter Agreement is 
attached.  
 
 
 
 
 
 
 







 ...................................................................................................................................................................................................................................................  
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Carolyn Leist/Melissa Avalos 
 

 
SUBJECT: SALARY RESOLUTION UPDATE AND SALARY INCREASE FOR 

UNREPRESENTED MANAGEMENT 
 

SUMMARY: 
 

Overview: 
Periodically the Salary Resolution is updated to reflect negotiated Memorandum of Understanding (MOU) 
agreements with various bargaining units, classification and compensation changes, and the addition and 
deletion of positions. This update includes miscellaneous additions/deletions and classification activity 
approved by the Board since the last Salary Resolution. This update also reflects a recommended cost-of-
living (COLA) increase for all unrepresented management, appointed department heads and elected 
department heads, and other benefit changes for unrepresented management.  

 
Recommendation: 

a. Approve a 1.5% cost-of-living increase for all unrepresented management, appointed 
department heads and elected department heads (Assessor/Clerk/Recorder, District 
Attorney, and Sheriff) effective September 4, 2023 (Pay Period 19-2023); 

b. Approve the Salary Resolution which reflects recommended and previously authorized 
classification and salary changes, including benefit changes to unrepresented management, 
and the adjustment of salary bands one and two. 
 

Fiscal Impact: 
The total cost for the remainder of the fiscal year to implement the 1.5% salary increase is approximately 
$403,646, longevity pay is roughly $29,845, and recruitment and retention bonuses are approximately 
$156,402. The salary resolution also includes recruitment and retention bonus up to an amount of $10,000 
over two years for unrepresented public safety management including the Department heads within those 
departments (Sheriff, Fire, Probation ,County Counsel and District Attorney). The total cost of  

(Cont’d) 
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implementation for the Fire Management benefit changes is estimated to vary between $26,000 to $78,000 
depending on the length of coverage a stipend is being paid for. These stipend costs will be absorbed by 
the Fire Department budget. A portion of the total costs for all unrepresented management changes will 
be paid for out of the American Rescue Plan Act funding. These costs have been included in the Fiscal 
Year 2023-24 Final Budget. Ongoing costs beyond the current fiscal year 2023-24 will be absorbed by 
the department through the budget process. 
 

BACKGROUND: 
The proposed salary increase of one and a half ranges (approximately 1.5%) is recommended for all unrepresented 
management, appointed department heads and three elected officials (Assessor/Clerk/Recorder, District Attorney 
and Sheriff), effective September 4, 2023 (Pay Period 19-2023).  The proposed salary increase for unrepresented 
management would be consistent with the increase and effective date of all bargaining units negotiated via a side 
letter agreement.   
 
This update includes a recommendation to provide 3% Longevity Pay for the management classifications who 
oversee the employees of the Detention Deputy Association and the Firefighter’s Association. It also includes the 
addition of certification pay for Fire management, and changes to the rates for the Fire Stipend, which would now 
be expanded to the Assistant Fire Chief.   

 
Additionally, the Salary Resolution includes miscellaneous additions/deletions, classification activity, an 
adjustment to salary bands two and three, along with all other activity previously approved by the Board since 
the last Salary Resolution approved on July 11, 2023.  The proposed changes on the salary bands would account 
for the classifications at the top of that band due to the proposed increase.   
 
Finally, the Salary Resolution includes a Recruitment and Retention Bonus for the following management 
classifications: 
 

Assistant Chief District Attorney Investigator Deputy County Counsel III 
Assistant County Counsel Deputy County Counsel IV 
Assistant District Attorney Detentions Lieutenant 
Assistant Fire Chief District Attorney 
Assistant Sheriff Fire Chief 
Assistant Sheriff-STC Juvenile Corrections Manager 
Battalion Chief Probation Division Manager 
Chief District Attorney Investigator Sheriff  
Chief Probation Officer Sheriff’s Commander 
County Counsel  Supervising Attorney – Child Advocacy 
Deputy Chief Probation Officer Supervising Attorney – Child Support 
Deputy County Counsel I Undersheriff 
Deputy County Counsel II  

 
Deputy County Counsel I/II/III/IV classifications currently at a lower step than Step 5 of their current range are 
recommended to be placed at Step 5 of their current range, effective September 4, 2023 (PP19-2023). This 
recommendation is a one-time adjustment for current Deputy County Counsel I/II/III/IVs. 
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The Salary Resolution is attached with all additions highlighted in red and underlined, and any deletions marked 
with a strikethrough.  
 



KINGS COUNTY

RESOLUTION NUMBER 23-060

A RESOLUTION FIXING THE COMPENSATION OF
OFFICERS AND EMPLOYEES OF KINGS COUNTY

APPROVED BY THE BOARD OF SUPERVISORS ON 9/12/2023
FOR PAY PERIOD 19-2023 (9/4/2023)

WHEREAS, Section 18-4 of the Code of Ordinances of Kings County
authorizes that, except as otherwise provided by state law, the compensation of officers
and employees shall be established by resolution of the Board of Supervisors;

NOW, THEREFORE, BE IT RESOLVED that this resolution shall be known as
"THE SALARY RESOLUTION" and hereby establishes a basic salary plan for payment
of all Kings County officers and employees, elective and appointive; that said salary plan
provides for a bi-weekly pay period; that the basic pay plan and compensation
provisions are applied herein to the several classes or positions as shown in the
following sections:

MOU/SR



SECTION I
The following basic monthly salary schedule of five step salary ranges shall apply to all full 
or part-time employment in the County Service for those positions assigned to salary range:

Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
147.5 15.04 15.81 16.61 17.47 18.36 147.5 2607-3182
148.0 15.12 15.89 16.70 17.55 18.45 148.0 2621-3198
148.5 15.20 15.97 16.78 17.64 18.54 148.5 2635-3214
149.0 15.27 16.05 16.87 17.73 18.63 149.0 2647-3229
149.5 15.35 16.13 16.95 17.82 18.72 149.5 2661-3245
150.0 15.42 16.21 17.04 17.91 18.82 150.0 2673-3262
150.5 15.50 16.29 17.13 18.00 18.91 150.5 2687-3278
151.0 15.57 16.37 17.21 18.09 19.01 151.0 2699-3295
151.5 15.65 16.45 17.30 18.18 19.11 151.5 2713-3312
152.0 15.73 16.53 17.38 18.27 19.20 152.0 2727-3328
152.5 15.81 16.61 17.47 18.36 19.30 152.5 2740-3345
153.0 15.89 16.70 17.55 18.45 19.39 153.0 2754-3361
153.5 15.97 16.78 17.64 18.54 19.49 153.5 2768-3378
154.0 16.05 16.87 17.73 18.63 19.58 154.0 2782-3394
154.5 16.13 16.95 17.82 18.72 19.68 154.5 2796-3411
155.0 16.21 17.04 17.91 18.82 19.78 155.0 2810-3429
155.5 16.29 17.13 18.00 18.91 19.88 155.5 2824-3446
156.0 16.37 17.21 18.09 19.01 19.98 156.0 2837-3463
156.5 16.45 17.30 18.18 19.11 20.08 156.5 2851-3481
157.0 16.53 17.38 18.27 19.20 20.18 157.0 2865-3498
157.5 16.61 17.47 18.36 19.30 20.28 157.5 2879-3515
158.0 16.70 17.55 18.45 19.39 20.38 158.0 2895-3533
158.5 16.78 17.64 18.54 19.49 20.48 158.5 2909-3550
159.0 16.87 17.73 18.63 19.58 20.58 159.0 2924-3567
159.5 16.95 17.82 18.72 19.68 20.68 159.5 2938-3585
160.0 17.04 17.91 18.82 19.78 20.79 160.0 2954-3604
160.5 17.13 18.00 18.91 19.88 20.89 160.5 2969-3621
161.0 17.21 18.09 19.01 19.98 21.00 161.0 2983-3640
161.5 17.30 18.18 19.11 20.08 21.11 161.5 2999-3659
162.0 17.38 18.27 19.20 20.18 21.21 162.0 3013-3676
162.5 17.47 18.36 19.30 20.28 21.32 162.5 3028-3695
163.0 17.55 18.45 19.39 20.38 21.42 163.0 3042-3713
163.5 17.64 18.54 19.49 20.48 21.53 163.5 3058-3732
164.0 17.73 18.63 19.58 20.58 21.63 164.0 3073-3749
164.5 17.82 18.72 19.68 20.68 21.74 164.5 3089-3768
165.0 17.91 18.82 19.78 20.79 21.85 165.0 3104-3787
165.5 18.00 18.91 19.88 20.89 21.96 165.5 3120-3806

BASIC SALARY SCHEDULE



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
166.0 18.09 19.01 19.98 21.00 22.07 166.0 3136-3825
166.5 18.18 19.11 20.08 21.11 22.18 166.5 3151-3845
167.0 18.27 19.20 20.18 21.21 22.29 167.0 3167-3864
167.5 18.36 19.30 20.28 21.32 22.40 167.5 3182-3883
168.0 18.45 19.39 20.38 21.42 22.51 168.0 3198-3902
168.5 18.54 19.49 20.48 21.53 22.62 168.5 3214-3921
169.0 18.63 19.58 20.58 21.63 22.74 169.0 3229-3942
169.5 18.72 19.68 20.68 21.74 22.85 169.5 3245-3961
170.0 18.82 19.78 20.79 21.85 22.97 170.0 3262-3981
170.5 18.91 19.88 20.89 21.96 23.08 170.5 3278-4001
171.0 19.01 19.98 21.00 22.07 23.20 171.0 3295-4021
171.5 19.11 20.08 21.11 22.18 23.32 171.5 3312-4042
172.0 19.20 20.18 21.21 22.29 23.43 172.0 3328-4061
172.5 19.30 20.28 21.32 22.40 23.55 172.5 3345-4082
173.0 19.39 20.38 21.42 22.51 23.66 173.0 3361-4101
173.5 19.49 20.48 21.53 22.62 23.78 173.5 3378-4122
174.0 19.58 20.58 21.63 22.74 23.90 174.0 3394-4143
174.5 19.68 20.68 21.74 22.85 24.02 174.5 3411-4163
175.0 19.78 20.79 21.85 22.97 24.14 175.0 3429-4184
175.5 19.88 20.89 21.96 23.08 24.26 175.5 3446-4205
176.0 19.98 21.00 22.07 23.20 24.38 176.0 3463-4226
176.5 20.08 21.11 22.18 23.32 24.50 176.5 3481-4247
177.0 20.18 21.21 22.29 23.43 24.62 177.0 3498-4267
177.5 20.28 21.32 22.40 23.55 24.74 177.5 3515-4288
178.0 20.38 21.42 22.51 23.66 24.87 178.0 3533-4311
178.5 20.48 21.53 22.62 23.78 24.99 178.5 3550-4332
179.0 20.58 21.63 22.74 23.90 25.12 179.0 3567-4354
179.5 20.68 21.74 22.85 24.02 25.25 179.5 3585-4377
180.0 20.79 21.85 22.97 24.14 25.37 180.0 3604-4397
180.5 20.89 21.96 23.08 24.26 25.50 180.5 3621-4420
181.0 21.00 22.07 23.20 24.38 25.62 181.0 3640-4441
181.5 21.11 22.18 23.32 24.50 25.75 181.5 3659-4463
182.0 21.21 22.29 23.43 24.62 25.88 182.0 3676-4486
182.5 21.32 22.40 23.55 24.74 26.01 182.5 3695-4508
183.0 21.42 22.51 23.66 24.87 26.14 183.0 3713-4531
183.5 21.53 22.62 23.78 24.99 26.27 183.5 3732-4553
184.0 21.63 22.74 23.90 25.12 26.40 184.0 3749-4576
184.5 21.74 22.85 24.02 25.25 26.53 184.5 3768-4599
185.0 21.85 22.97 24.14 25.37 26.66 185.0 3787-4621
185.5 21.96 23.08 24.26 25.50 26.79 185.5 3806-4644
186.0 22.07 23.20 24.38 25.62 26.93 186.0 3825-4668
186.5 22.18 23.32 24.50 25.75 27.06 186.5 3845-4690



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
187.0 22.29 23.43 24.62 25.88 27.20 187.0 3864-4715
187.5 22.40 23.55 24.74 26.01 27.34 187.5 3883-4739
188.0 22.51 23.66 24.87 26.14 27.47 188.0 3902-4761
188.5 22.62 23.78 24.99 26.27 27.61 188.5 3921-4786
189.0 22.74 23.90 25.12 26.40 27.74 189.0 3942-4808
189.5 22.85 24.02 25.25 26.53 27.88 189.5 3961-4833
190.0 22.97 24.14 25.37 26.66 28.02 190.0 3981-4857
190.5 23.08 24.26 25.50 26.79 28.16 190.5 4001-4881
191.0 23.20 24.38 25.62 26.93 28.30 191.0 4021-4905
191.5 23.32 24.50 25.75 27.06 28.44 191.5 4042-4930
192.0 23.43 24.62 25.88 27.20 28.58 192.0 4061-4954
192.5 23.55 24.74 26.01 27.34 28.72 192.5 4082-4978
193.0 23.66 24.87 26.14 27.47 28.87 193.0 4101-5004
193.5 23.78 24.99 26.27 27.61 29.01 193.5 4122-5028
194.0 23.90 25.12 26.40 27.74 29.16 194.0 4143-5054
194.5 24.02 25.25 26.53 27.88 29.31 194.5 4163-5080
195.0 24.14 25.37 26.66 28.02 29.45 195.0 4184-5105
195.5 24.26 25.50 26.79 28.16 29.60 195.5 4205-5131
196.0 24.38 25.62 26.93 28.30 29.74 196.0 4226-5155
196.5 24.50 25.75 27.06 28.44 29.89 196.5 4247-5181
197.0 24.62 25.88 27.20 28.58 30.04 197.0 4267-5207
197.5 24.74 26.01 27.34 28.72 30.19 197.5 4288-5233
198.0 24.87 26.14 27.47 28.87 30.34 198.0 4311-5259
198.5 24.99 26.27 27.61 29.01 30.49 198.5 4332-5285
199.0 25.12 26.40 27.74 29.16 30.64 199.0 4354-5311
199.5 25.25 26.53 27.88 29.31 30.79 199.5 4377-5337
200.0 25.37 26.66 28.02 29.45 30.95 200.0 4397-5365
200.5 25.50 26.79 28.16 29.60 31.10 200.5 4420-5391
201.0 25.62 26.93 28.30 29.74 31.26 201.0 4441-5418
201.5 25.75 27.06 28.44 29.89 31.42 201.5 4463-5446
202.0 25.88 27.20 28.58 30.04 31.57 202.0 4486-5472
202.5 26.01 27.34 28.72 30.19 31.73 202.5 4508-5500
203.0 26.14 27.47 28.87 30.34 31.89 203.0 4531-5528
203.5 26.27 27.61 29.01 30.49 32.05 203.5 4553-5555
204.0 26.40 27.74 29.16 30.64 32.21 204.0 4576-5583
204.5 26.53 27.88 29.31 30.79 32.37 204.5 4599-5611
205.0 26.66 28.02 29.45 30.95 32.53 205.0 4621-5639
205.5 26.79 28.16 29.60 31.10 32.69 205.5 4644-5666
206.0 26.93 28.30 29.74 31.26 32.86 206.0 4668-5696
206.5 27.06 28.44 29.89 31.42 33.02 206.5 4690-5723
207.0 27.20 28.58 30.04 31.57 33.19 207.0 4715-5753
207.5 27.34 28.72 30.19 31.73 33.36 207.5 4739-5782



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
208.0 27.47 28.87 30.34 31.89 33.52 208.0 4761-5810
208.5 27.61 29.01 30.49 32.05 33.69 208.5 4786-5840
209.0 27.74 29.16 30.64 32.21 33.86 209.0 4808-5869
209.5 27.88 29.31 30.79 32.37 34.03 209.5 4833-5899
210.0 28.02 29.45 30.95 32.53 34.20 210.0 4857-5928
210.5 28.16 29.60 31.10 32.69 34.37 210.5 4881-5957
211.0 28.30 29.74 31.26 32.86 34.54 211.0 4905-5987
211.5 28.44 29.89 31.42 33.02 34.71 211.5 4930-6016
212.0 28.58 30.04 31.57 33.19 34.89 212.0 4954-6048
212.5 28.72 30.19 31.73 33.36 35.06 212.5 4978-6077
213.0 28.87 30.34 31.89 33.52 35.24 213.0 5004-6108
213.5 29.01 30.49 32.05 33.69 35.42 213.5 5028-6139
214.0 29.16 30.64 32.21 33.86 35.59 214.0 5054-6169
214.5 29.31 30.79 32.37 34.03 35.77 214.5 5080-6200
215.0 29.45 30.95 32.53 34.20 35.95 215.0 5105-6231
215.5 29.60 31.10 32.69 34.37 36.13 215.5 5131-6263
216.0 29.74 31.26 32.86 34.54 36.31 216.0 5155-6294
216.5 29.89 31.42 33.02 34.71 36.49 216.5 5181-6325
217.0 30.04 31.57 33.19 34.89 36.67 217.0 5207-6356
217.5 30.19 31.73 33.36 35.06 36.85 217.5 5233-6387
218.0 30.34 31.89 33.52 35.24 37.04 218.0 5259-6420
218.5 30.49 32.05 33.69 35.42 37.23 218.5 5285-6453
219.0 30.64 32.21 33.86 35.59 37.41 219.0 5311-6484
219.5 30.79 32.37 34.03 35.77 37.60 219.5 5337-6517
220.0 30.95 32.53 34.20 35.95 37.78 220.0 5365-6549
220.5 31.10 32.69 34.37 36.13 37.97 220.5 5391-6581
221.0 31.26 32.86 34.54 36.31 38.16 221.0 5418-6614
221.5 31.42 33.02 34.71 36.49 38.35 221.5 5446-6647
222.0 31.57 33.19 34.89 36.67 38.54 222.0 5472-6680
222.5 31.73 33.36 35.06 36.85 38.73 222.5 5500-6713
223.0 31.89 33.52 35.24 37.04 38.93 223.0 5528-6748
223.5 32.05 33.69 35.42 37.23 39.12 223.5 5555-6781
224.0 32.21 33.86 35.59 37.41 39.32 224.0 5583-6815
224.5 32.37 34.03 35.77 37.60 39.52 224.5 5611-6850
225.0 32.53 34.20 35.95 37.78 39.71 225.0 5639-6883
225.5 32.69 34.37 36.13 37.97 39.91 225.5 5666-6918
226.0 32.86 34.54 36.31 38.16 40.11 226.0 5696-6952
226.5 33.02 34.71 36.49 38.35 40.31 226.5 5723-6987
227.0 33.19 34.89 36.67 38.54 40.51 227.0 5753-7022
227.5 33.36 35.06 36.85 38.73 40.71 227.5 5782-7056
228.0 33.52 35.24 37.04 38.93 40.92 228.0 5810-7093
228.5 33.69 35.42 37.23 39.12 41.12 228.5 5840-7127



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
229.0 33.86 35.59 37.41 39.32 41.33 229.0 5869-7164
229.5 34.03 35.77 37.60 39.52 41.54 229.5 5899-7200
230.0 34.20 35.95 37.78 39.71 41.74 230.0 5928-7235
230.5 34.37 36.13 37.97 39.91 41.95 230.5 5957-7271
231.0 34.54 36.31 38.16 40.11 42.16 231.0 5987-7308
231.5 34.71 36.49 38.35 40.31 42.37 231.5 6016-7344
232.0 34.89 36.67 38.54 40.51 42.58 232.0 6048-7381
232.5 35.06 36.85 38.73 40.71 42.79 232.5 6077-7417
233.0 35.24 37.04 38.93 40.92 43.01 233.0 6108-7455
233.5 35.42 37.23 39.12 41.12 43.23 233.5 6139-7493
234.0 35.59 37.41 39.32 41.33 43.44 234.0 6169-7530
234.5 35.77 37.60 39.52 41.54 43.66 234.5 6200-7568
235.0 35.95 37.78 39.71 41.74 43.87 235.0 6231-7604
235.5 36.13 37.97 39.91 41.95 44.09 235.5 6263-7642
236.0 36.31 38.16 40.11 42.16 44.31 236.0 6294-7680
236.5 36.49 38.35 40.31 42.37 44.53 236.5 6325-7719
237.0 36.67 38.54 40.51 42.58 44.75 237.0 6356-7757
237.5 36.85 38.73 40.71 42.79 44.97 237.5 6387-7795
238.0 37.04 38.93 40.92 43.01 45.20 238.0 6420-7835
238.5 37.23 39.12 41.12 43.23 45.43 238.5 6453-7875
239.0 37.41 39.32 41.33 43.44 45.65 239.0 6484-7913
239.5 37.60 39.52 41.54 43.66 45.88 239.5 6517-7953
240.0 37.78 39.71 41.74 43.87 46.11 240.0 6549-7992
240.5 37.97 39.91 41.95 44.09 46.34 240.5 6581-8032
241.0 38.16 40.11 42.16 44.31 46.57 241.0 6614-8072
241.5 38.35 40.31 42.37 44.53 46.80 241.5 6647-8112
242.0 38.54 40.51 42.58 44.75 47.04 242.0 6680-8154
242.5 38.73 40.71 42.79 44.97 47.28 242.5 6713-8195
243.0 38.93 40.92 43.01 45.20 47.51 243.0 6748-8235
243.5 39.12 41.12 43.23 45.43 47.75 243.5 6781-8277
244.0 39.32 41.33 43.44 45.65 47.99 244.0 6815-8318
244.5 39.52 41.54 43.66 45.88 48.23 244.5 6850-8360
245.0 39.71 41.74 43.87 46.11 48.47 245.0 6883-8401
245.5 39.91 41.95 44.09 46.34 48.71 245.5 6918-8443
246.0 40.11 42.16 44.31 46.57 48.95 246.0 6952-8485
246.5 40.31 42.37 44.53 46.80 49.19 246.5 6987-8526
247.0 40.51 42.58 44.75 47.04 49.44 247.0 7022-8570
247.5 40.71 42.79 44.97 47.28 49.69 247.5 7056-8613
248.0 40.92 43.01 45.20 47.51 49.93 248.0 7093-8655
248.5 41.12 43.23 45.43 47.75 50.18 248.5 7127-8698
249.0 41.33 43.44 45.65 47.99 50.43 249.0 7164-8741
249.5 41.54 43.66 45.88 48.23 50.68 249.5 7200-8785



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
250.0 41.74 43.87 46.11 48.47 50.93 250.0 7235-8828
250.5 41.95 44.09 46.34 48.71 51.18 250.5 7271-8871
251.0 42.16 44.31 46.57 48.95 51.44 251.0 7308-8916
251.5 42.37 44.53 46.80 49.19 51.70 251.5 7344-8961
252.0 42.58 44.75 47.04 49.44 51.95 252.0 7381-9005
252.5 42.79 44.97 47.28 49.69 52.21 252.5 7417-9050
253.0 43.01 45.20 47.51 49.93 52.47 253.0 7455-9095
253.5 43.23 45.43 47.75 50.18 52.73 253.5 7493-9140
254.0 43.44 45.65 47.99 50.43 52.99 254.0 7530-9185
254.5 43.66 45.88 48.23 50.68 53.25 254.5 7568-9230
255.0 43.87 46.11 48.47 50.93 53.52 255.0 7604-9277
255.5 44.09 46.34 48.71 51.18 53.79 255.5 7642-9324
256.0 44.31 46.57 48.95 51.44 54.06 256.0 7680-9370
256.5 44.53 46.80 49.19 51.70 54.33 256.5 7719-9417
257.0 44.75 47.04 49.44 51.95 54.60 257.0 7757-9464
257.5 44.97 47.28 49.69 52.21 54.87 257.5 7795-9511
258.0 45.20 47.51 49.93 52.47 55.15 258.0 7835-9559
258.5 45.43 47.75 50.18 52.73 55.43 258.5 7875-9608
259.0 45.65 47.99 50.43 52.99 55.70 259.0 7913-9655
259.5 45.88 48.23 50.68 53.25 55.98 259.5 7953-9703
260.0 46.11 48.47 50.93 53.52 56.26 260.0 7992-9752
260.5 46.34 48.71 51.18 53.79 56.54 260.5 8032-9800
261.0 46.57 48.95 51.44 54.06 56.82 261.0 8072-9849
261.5 46.80 49.19 51.70 54.33 57.10 261.5 8112-9897
262.0 47.04 49.44 51.95 54.60 57.39 262.0 8154-9948
262.5 47.28 49.69 52.21 54.87 57.68 262.5 8195-9998
263.0 47.51 49.93 52.47 55.15 57.96 263.0 8235-10046
263.5 47.75 50.18 52.73 55.43 58.25 263.5 8277-10097
264.0 47.99 50.43 52.99 55.70 58.54 264.0 8318-10147
264.5 48.23 50.68 53.25 55.98 58.83 264.5 8360-10197
265.0 48.47 50.93 53.52 56.26 59.13 265.0 8401-10249
265.5 48.71 51.18 53.79 56.54 59.43 265.5 8443-10301
266.0 48.95 51.44 54.06 56.82 59.72 266.0 8485-10351
266.5 49.19 51.70 54.33 57.10 60.02 266.5 8526-10403
267.0 49.44 51.95 54.60 57.39 60.32 267.0 8570-10455
267.5 49.69 52.21 54.87 57.68 60.62 267.5 8613-10507
268.0 49.93 52.47 55.15 57.96 60.92 268.0 8655-10559
268.5 50.18 52.73 55.43 58.25 61.22 268.5 8698-10611
269.0 50.43 52.99 55.70 58.54 61.53 269.0 8741-10665
269.5 50.68 53.25 55.98 58.83 61.84 269.5 8785-10719
270.0 50.93 53.52 56.26 59.13 62.15 270.0 8828-10773
270.5 51.18 53.79 56.54 59.43 62.46 270.5 8871-10826



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
271.0 51.44 54.06 56.82 59.72 62.77 271.0 8916-10880
271.5 51.70 54.33 57.10 60.02 63.08 271.5 8961-10934
272.0 51.95 54.60 57.39 60.32 63.40 272.0 9005-10989
272.5 52.21 54.87 57.68 60.62 63.72 272.5 9050-11045
273.0 52.47 55.15 57.96 60.92 64.03 273.0 9095-11099
273.5 52.73 55.43 58.25 61.22 64.35 273.5 9140-11154
274.0 52.99 55.70 58.54 61.53 64.67 274.0 9185-11209
274.5 53.25 55.98 58.83 61.84 64.99 274.5 9230-11265
275.0 53.52 56.26 59.13 62.15 65.32 275.0 9277-11322
275.5 53.79 56.54 59.43 62.46 65.65 275.5 9324-11379
276.0 54.06 56.82 59.72 62.77 65.97 276.0 9370-11435
276.5 54.33 57.10 60.02 63.08 66.30 276.5 9417-11492
277.0 54.60 57.39 60.32 63.40 66.63 277.0 9464-11549
277.5 54.87 57.68 60.62 63.72 66.96 277.5 9511-11606
278.0 55.15 57.96 60.92 64.03 67.30 278.0 9559-11665
278.5 55.43 58.25 61.22 64.35 67.64 278.5 9608-11724
279.0 55.70 58.54 61.53 64.67 67.97 279.0 9655-11781
279.5 55.98 58.83 61.84 64.99 68.31 279.5 9703-11840
280.0 56.26 59.13 62.15 65.32 68.65 280.0 9752-11899
280.5 56.54 59.43 62.46 65.65 68.99 280.5 9800-11958
281.0 56.82 59.72 62.77 65.97 69.34 281.0 9849-12019
281.5 57.10 60.02 63.08 66.30 69.69 281.5 9897-12080
282.0 57.39 60.32 63.40 66.63 70.03 282.0 9948-12139
282.5 57.68 60.62 63.72 66.96 70.38 282.5 9998-12199
283.0 57.96 60.92 64.03 67.30 70.73 283.0 10046-12260
283.5 58.25 61.22 64.35 67.64 71.08 283.5 10097-12321
284.0 58.54 61.53 64.67 67.97 71.44 284.0 10147-12383
284.5 58.83 61.84 64.99 68.31 71.80 284.5 10197-12445
285.0 59.13 62.15 65.32 68.65 72.15 285.0 10249-12506
285.5 59.43 62.46 65.65 68.99 72.51 285.5 10301-12568
286.0 59.72 62.77 65.97 69.34 72.87 286.0 10351-12631
286.5 60.02 63.08 66.30 69.69 73.23 286.5 10403-12693
287.0 60.32 63.40 66.63 70.03 73.60 287.0 10455-12757
287.5 60.62 63.72 66.96 70.38 73.97 287.5 10507-12821
288.0 60.92 64.03 67.30 70.73 74.34 288.0 10559-12886
288.5 61.22 64.35 67.64 71.08 74.71 288.5 10611-12950
289.0 61.53 64.67 67.97 71.44 75.08 289.0 10665-13014
289.5 61.84 64.99 68.31 71.80 75.46 289.5 10719-13080
290.0 62.15 65.32 68.65 72.15 75.83 290.0 10773-13144
290.5 62.46 65.65 68.99 72.51 76.21 290.5 10826-13210
291.0 62.77 65.97 69.34 72.87 76.59 291.0 10880-13276
291.5 63.08 66.30 69.69 73.23 76.97 291.5 10934-13341



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
292.0 63.40 66.63 70.03 73.60 77.36 292.0 10989-13409
292.5 63.72 66.96 70.38 73.97 77.75 292.5 11045-13477
293.0 64.03 67.30 70.73 74.34 78.13 293.0 11099-13543
293.5 64.35 67.64 71.08 74.71 78.52 293.5 11154-13610
294.0 64.67 67.97 71.44 75.08 78.91 294.0 11209-13678
294.5 64.99 68.31 71.80 75.46 79.30 294.5 11265-13745
295.0 65.32 68.65 72.15 75.83 79.70 295.0 11322-13815
295.5 65.65 68.99 72.51 76.21 80.10 295.5 11379-13884
296.0 65.97 69.34 72.87 76.59 80.50 296.0 11435-13953
296.5 66.30 69.69 73.23 76.97 80.90 296.5 11492-14023
297.0 66.63 70.03 73.60 77.36 81.31 297.0 11549-14094
297.5 66.96 70.38 73.97 77.75 81.72 297.5 11606-14165
298.0 67.30 70.73 74.34 78.13 82.12 298.0 11665-14234
298.5 67.64 71.08 74.71 78.52 82.53 298.5 11724-14305
299.0 67.97 71.44 75.08 78.91 82.94 299.0 11781-14376
299.5 68.31 71.80 75.46 79.30 83.35 299.5 11840-14447
300.0 68.65 72.15 75.83 79.70 83.77 300.0 11899-14520
300.5 68.99 72.51 76.21 80.10 84.19 300.5 11958-14593
301.0 69.34 72.87 76.59 80.50 84.61 301.0 12019-14666
301.5 69.69 73.23 76.97 80.90 85.03 301.5 12080-14739
302.0 70.03 73.60 77.36 81.31 85.46 302.0 12139-14813
302.5 70.38 73.97 77.75 81.72 85.89 302.5 12199-14888
303.0 70.73 74.34 78.13 82.12 86.31 303.0 12260-14960
303.5 71.08 74.71 78.52 82.53 86.74 303.5 12321-15035
304.0 71.44 75.08 78.91 82.94 87.17 304.0 12383-15109
304.5 71.80 75.46 79.30 83.35 87.61 304.5 12445-15186
305.0 72.15 75.83 79.70 83.77 88.04 305.0 12506-15260
305.5 72.51 76.21 80.10 84.19 88.48 305.5 12568-15337
306.0 72.87 76.59 80.50 84.61 88.92 306.0 12631-15413
306.5 73.23 76.97 80.90 85.03 89.36 306.5 12693-15489
307.0 73.60 77.36 81.31 85.46 89.81 307.0 12757-15567
307.5 73.97 77.75 81.72 85.89 90.26 307.5 12821-15645
308.0 74.34 78.13 82.12 86.31 90.71 308.0 12886-15723
308.5 74.71 78.52 82.53 86.74 91.16 308.5 12950-15801
309.0 75.08 78.91 82.94 87.17 91.62 309.0 13014-15881
309.5 75.46 79.30 83.35 87.61 92.08 309.5 13080-15961
310.0 75.83 79.70 83.77 88.04 92.54 310.0 13144-16040
310.5 76.21 80.10 84.19 88.48 93.00 310.5 13210-16120
311.0 76.59 80.50 84.61 88.92 93.47 311.0 13276-16201



SECTION II - General Employees                                            CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles shown below.

*Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
C06 Account Clerk I 154.0 2782-3394
C05 Account Clerk II 164.0 3073-3749
C04 Account Clerk III 174.0 3394-4143
B13 Accountant I 215.5 5131-6263
B02 Accountant II 225.5 5666-6918
C85 Accounting Assistant 175.5 3446-4205
E57 Accounting Specialist – Treasury Ops 215.5 5131-6263
E03 Accounting Technician 185.5 3806-4644
N02 Ag & Standards Aide 171.5 3312-4042
N04 Ag & Standards Inspector I  193.5 4122-5028
N03 Ag & Standards Inspector II 208.5 4786-5840
N05 Ag & Standards Inspector III 223.5 5555-6781
N33 Ag Computer Systems Coordinator 211.5 4930-6016
N16 Ag Research Assistant 184.5 3768-4599
N14 Animal Control Officer I** 164.5 3089-3768
N13 Animal Control Officer II** 174.5 3411-4163
N20 Animal Control Officer III** 184.5 3768-4599
N31 Animal Services Outreach Coordinator 184.0 3749-4576
N37 Animal Shelter Technician I** 154.5 2796-3411
N36 Animal Shelter Technician II** 164.5 3089-3768
N35 Animal Shelter Technician Trainee** 154.0 2782-3394
B19 Appraiser I 192.5 4082-4978
B18 Appraiser II 207.5 4739-5782
B31 Appraiser III 221.5 5446-6647
E71 Assessment Specialist I 161.5 2999-3659
E72 Assessment Specialist II 171.5 3312-4042
E73 Assessment Specialist III 181.5 3659-4463
B17 Auditor-Appraiser I  198.5 4332-5285
B16 Auditor-Appraiser II 213.5 5028-6139
B34 Auditor-Appraiser III 228.5 5840-7127

P78 Behavioral Health Services Assistant I 160.0 2954-3604
P77 Behavioral Health Services Assistant II 170.0 3262-3981
E05 Building & Planning Aide I 165.0 3104-3787
E06 Building & Planning Aide II 184.0 3749-4576
N07 Building Inspector I 201.0 4441-5418
N17 Building Inspector II 211.0 4905-5987
N08 Building Inspector III 221.0 5418-6614
N09 Building Inspector IV 231.0 5987-7308
B90 Business Applications Specialist 227.5 5782-7056

E22 Cadastral G.I.S. Technician I 187.5 3883-4739
E28 Cadastral G.I.S. Technician II 197.5 4288-5233
E29 Cadastral G.I.S. Technician III 212.5 4978-6077
P94 Case Review Officer 234.5 6200-7568
C30 Central Services Operator I 156.0 2837-3463
C31 Central Services Operator II 166.0 3136-3825



SECTION II - General Employees                                            CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles shown below.

*Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
H47 CHI Case Manager 176.0 3463-4226
I07 Child Health Counselor 170.5 3278-4001
P47 Child Support Assistant 164.0 3073-3749
P45 Child Support Specialist I 169.0 3229-3942
P27 Child Support Specialist II 179.0 3567-4354
P26 Child Support Specialist III 189.0 3942-4808
C48 Children’s Medical Services Worker 170.5 3278-4001
C72 Clerk-Recorder Specialist I 159.0 2924-3567
C71 Clerk-Recorder Specialist II 169.0 3229-3942
C70 Clerk-Recorder Specialist III 179.0 3567-4354
H25 Clinical Laboratory Technologist 210.0 4857-5928
E45 Code Compliance Specialist I 201.0 4441-5418
E44 Code Compliance Specialist II 211.0 4905-5987
E41 Code Compliance Specialist III 221.0 5418-6614
C65 Collections Assistant 175.5 3446-4205
C61 Collector-Tax 185.5 3806-4644
I01 Community Health Aide I 154.0 2782-3394
I02 Community Health Aide II 164.0 3073-3749
I04 Community Health Aide III 174.0 3394-4143
E67 Community Outreach Specialist 199.0 4354-5311
B80 Computer Forensics Specialist I 207.5 4739-5782
B79 Computer Forensics Specialist II 222.5 5500-6713
B60 Computer Support Technician I 198.5 4332-5285
B59 Computer Support Technician II 208.5 4786-5840
H06 County Health Nurse I 220.5 5391-6581
H05 County Health Nurse II 230.5 5957-7271
E13 County Surveyor 246.5 6987-8526
B94 Crime Data Analyst 227.5 5782-7056

B88 Database Administrator 261.0 8072-9849
B93 Database Analyst I 222.0 5472-6680
B92 Database Analyst II 237.0 6356-7757
B91 Database Analyst III 247.0 7022-8570
P40 Deputy Public Guardian 200.5 4420-5391
M26 Deputy Sheriff Cadet 192.5 4082-4978
H28 Dietitian 215.5 5131-6263

C26 Elections Specialist I 162.5 3028-3695
C25 Elections Specialist II 172.5 3345-4082
C24 Elections Specialist III 182.5 3695-4508
P16 Eligibility Worker I 168.5 3214-3921
P17 Eligibility Worker II 178.5 3550-4332
P32 Eligibility Worker III 188.5 3921-4786
E38 Emergency Dispatcher I 183.5 3732-4553
E37 Emergency Dispatcher II 193.5 4122-5028
C99 Emergency Services Specialist 168.5 3214-3921



SECTION II - General Employees                                            CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles shown below.
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Salary Approx. 
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Code Class Title Number Salary
P65 Employment & Training Technician I 179.5 3585-4377
P22 Employment & Training Technician II 189.5 3961-4833
P07 Employment & Training Worker I 179.5 3585-4377
P08 Employment & Training Worker II 189.5 3961-4833
P09 Employment & Training Worker III 199.5 4377-5337
E08 Engineer I (Civil) 222.0 5472-6680
E09 Engineer II (Civil) 237.0 6356-7757
E10 Engineer III (Civil) 247.0 7022-8570
E17 Engineering Technician I 194.0 4143-5054
E18 Engineering Technician II 209.5 4833-5899
N12 Environmental Health Officer I 200.5 4420-5391
N11 Environmental Health Officer II 210.5 4881-5957
N19 Environmental Health Officer III 220.5 5391-6581
N10 Environmental Health Officer IV 230.5 5957-7271
N34 Environmental Health Technician** 184.0 3749-4576
M24 Evidence Technician 188.5 3921-4786

P56 Family Resource Assistant 166.5 3151-3845
P57 Family Resource Coordinator 186.5 3845-4690
E62 Finance Specialist 198.5 4332-5285
M48 Fingerprint Technician I 178.5 3550-4332
M47 Fingerprint Technician II 188.5 3921-4786
K25 Fire Equipment Supply Specialist 194.5 4163-5080
K26 Fire Equipment Supply Trainee 174.5 3411-4163
E47 First 5 Resource Specialist 176.5 3481-4247
E31 Fiscal Specialist I 195.5 4205-5131
E27 Fiscal Specialist II 205.5 4644-5666
E26 Fiscal Specialist III 215.5 5131-6263
S05 Fleet Service Attendant 157.0 2865-3498

E64 G.I.S. Specialist I 196.5 4247-5181
E63 G.I.S. Specialist II       212.5 4978-6077

H15 Health Educator 202.5 4508-5500

C53 Investigative Assistant 188.5 3921-4786

K21 Jail Cook 170.0 3262-3981
C86 Juvenile Center Support Clerk 163.5 3058-3732
P35 Juvenile Corrections Officer I 188.5 3921-4786
P36 Juvenile Corrections Officer II 198.5 4332-5285
P39 Juvenile Corrections Officer III 208.5 4786-5840

N00 Kennelworker 154.5 2796-3411

I03 Laboratory Assistant I 154.0 2782-3394
I10 Laboratory Assistant II 163.5 3058-3732
I11 Laboratory Assistant III 173.5 3378-4122
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B48 Law Librarian/Small Claims Advisor 176.5 3481-4247
C57 Legal Clerk I 156.5 2851-3481
C58 Legal Clerk II 166.5 3151-3845
C59 Legal Clerk III 171.5 3312-4042
C50 Legal Secretary 176.5 3481-4247
B21 Librarian I 201.5 4463-5446
B20 Librarian II 211.5 4930-6016
B24 Librarian III 221.5 5446-6647
B36 Library Assistant I 154.0 2782-3394
B37 Library Assistant II 164.0 3073-3749
B38 Library Assistant III 174.0 3394-4143
B65 Library Technology Specialist I 198.5 4332-5285
B61 Library Technology Specialist II 208.5 4786-5840
P79 Licensed Clinical Social Worker 239.5 6517-7953
P93 Licensed Mental Health Clinician 239.5 6517-7953
H49 Licensed Vocational Nurse I 190.5 4001-4881
H48 Licensed Vocational Nurse II 200.5 4420-5391

H36 Medical Assistant I 154.0 2782-3394
H31 Medical Assistant II 164.0 3073-3749
C98 Medical Billing Clerk I 166.0 3136-3825
C97 Medical Billing Clerk II 176.0 3463-4226
H22 Microbiologist 238.5 6453-7875
H19 Microbiologist Trainee 220.5 5391-6581

B53 Network Analyst I 222.0 5472-6680
B54 Network Analyst II 237.0 6356-7757
B52 Network Analyst III 247.0 7022-8570
H42 Nutrition Educator 195.5 4205-5131

H38 Occupational Therapist 246.5 6987-8526
C10 Office Assistant I 154.0 2782-3394
C09 Office Assistant II 164.0 3073-3749
C08 Office Assistant III 174.0 3394-4143
B27 Office Systems Analyst I 222.0 5472-6680
B28 Office Systems Analyst II 237.0 6356-7757
B23 Office Systems Analyst III 247.0 7022-8570

C64 Paralegal 189.5 3961-4833
P73 Peer Support Specialist 154.0 2782-3394
E39 Permit Technician I 181.0 3640-4441
E40 Permit Technician II 191.0 4021-4905
E46 Permit Technician III 201.0 4441-5418
H40 Physical Therapist 246.5 6987-8526
E04 Planner I 203.0 4531-5528
E16 Planner II 218.0 5259-6420
E21 Planner III 228.0 5810-7093



SECTION II - General Employees                                            CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles shown below.

*Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
B55 Prevention Coordinator, Beh. or Public Health 214.5 5080-6200
P31 Probation Technician 182.5 3695-4508
P30 Process Server 162.5 3028-3695
B06 Programmer Analyst I 222.0 5472-6680
B05 Programmer Analyst II 237.0 6356-7757
B11 Programmer Analyst III 247.0 7022-8570
P59 Psychiatric Technician I 180.0 3604-4397
P58 Psychiatric Technician II 190.0 3981-4857
E32 Public Guardian Accounting Technician 185.5 3806-4644
C87 Public Guardian/Vet Svcs Case Wkr 168.0 3198-3902
P90 Public Health Emergency Planner 222.5 5500-6713
H02 Public Health Nurse I 235.5 6263-7642
H01 Public Health Nurse II 245.5 6918-8443
E55 Purchasing Assistant 175.5 3446-4205

E68 Quality Assurance Specialist 196.5 4247-5181

B95 Radio Communications Programmer 248.0 7093-8655
P88 Recovery Support Coordinator I, Behavioral or 189.5 3961-4833
P87 Recovery Support Coordinator II, Behavioral or 199.5 4377-5337
P86 Recovery Support Coordinator III, Behavioral or 209.5 4833-5899
H27 Registered Dietitian 230.5 5957-7271
N32 Registered Veterinary Technician 184.0 3749-4576
E52 Right of Way Agent 227.5 5782-7056

M30 Security Officer 158.0 2895-3533
P63 Senior Employment & Training Technician 199.5 4377-5337
H16 Senior Health Educator 215.5 5131-6263
B51 Senior Network Analyst 257.0 7757-9464
B14 Senior Office Systems Analyst 257.0 7757-9464
E34 Senior Planner 242.5 6713-8195
B04 Senior Programmer Analyst 258.0 7835-9559
P52 Senior Social Service Worker 214.5 5080-6200
P23 Senior Veterans Service Rep 190.0 3981-4857
C13 Sheriff Records Clerk I 169.5 3245-3961
C14 Sheriff Records Clerk II 179.5 3585-4377
C16 Sheriff Records Clerk III 189.5 3961-4833
M45 Sheriff’s Investigative Assistant 188.5 3921-4786
P81 Social Service Practitioner - CPS 229.5 5899-7200
P14 Social Service Worker I 189.5 3961-4833
P13 Social Service Worker II 199.5 4377-5337
P12 Social Service Worker III 209.5 4833-5899
P84 Social Service Worker I - CPS 199.5 4377-5337
P83 Social Service Worker II - CPS 209.5 4833-5899
P82 Social Service Worker III - CPS 219.5 5337-6517
P76 Social Services Assistant I 160.0 2954-3604
P75 Social Services Assistant II 170.0 3262-3981



SECTION II - General Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles shown below.

*Effective 9/4/2023
Salary Approx.
Range Monthly

Code Class Title Number Salary
H55 Staff Nurse 220.5 5391-6581
C100 Staff Support Specialist I 187.5 3883-4739
C101 Staff Support Specialist II 197.5 4288-5233
C07 Support Services Specialist 190.5 4001-4881
B68 System Support Specialist 190.5 4001-4881

P92 Unlicensed Mental Health Clinician 229.5 5899-7200

P24 Veterans' Service Representative I 170.0 3262-3981
P25 Veterans' Service Representative II 180.0 3604-4397
P21 Victim/Witness Advocate I 167.5 3182-3883
P19 Victim/Witness Advocate II 177.5 3515-4288
P51 Victim/Witness Advocate III 187.5 3883-4739
P38 Welfare Fraud Investigator I 203.5 4553-5555
P37 Welfare Fraud Investigator II 213.5 5028-6139
P33 Welfare Fraud Investigator III 218.5 5285-6453
H52 WIC Breastfeeding Coordinator 195.5 4205-5131
I122 WIC Nutrition Assistant I 154.0 2782-3394
I121 WIC Nutrition Assistant II 164.0 3073-3749
I120 WIC Nutrition Assistant III 174.0 3394-4143

*See General Unit MOU Side Letter of Agreement dated August 16, 2023

** Effective 9/4/2023 - approved by the Board of Supervisors (BOS) on 9/12/2023
Animal Shelter Technician Trainee: New classification with salary set at Range 154.0 ($2,782-$3,394)

Environmental Health Technician: New classification with salary set at Range 184.0 ($3,749-$4,576)

Animal Control Officer I: Increase salary from Range 164.5 to Range 169.0 ($3,229-$3,942)
Animal Control Officer II: Increase salary from Range 174.5 to Range 179.0 ($3,567-$4,354)
Animal Control Officer III: Increase salary from Range 184.5 to Range 189.0 ($3,942-$4,808)

Animal Shelter Technician I: Increase salary from Range 154.5 to Range 159.0  ($2,924-$3,567)
Animal Shelter Technician II: Increase salary from Range 164.5 to Range 169.0  ($3,229-$3,942)



SECTION II - Blue Collar Employees                                      CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx.
Range Monthly

Code Class Title Number Salary
S00 Apprentice Mechanic 170.0 3262-3981

J05 Building Maintenance Worker 180.5 3621-4420
J10 Building Operations Specialist 212.5 4978-6077
J11 Building Operations Trainee 197.5 4288-5233

K14 Equipment & Groundsworker 176.5 3481-4247
S10 Equipment Serviceworker 174.0 3394-4143

K06 Groundsworker I 161.5 2999-3659
K05 Groundsworker II 171.5 3312-4042

J02 Janitor 157.0 2865-3498

S02 Master Mechanic 204.0 4576-5583
S01 Mechanic 189.0 3942-4808
S03 Mechanic Leadworker 214.0 5054-6169

U01 Park Aide 154.0 2782-3394
K13 Park Caretaker 181.5 3659-4463

R04 Road Maintenance Worker I 162.5 3028-3695
R05 Road Maintenance Worker II 176.5 3481-4247
R06 Road Maintenance Worker III 186.5 3845-4690
R07 Road Maintenance Worker IV 196.5 4247-5181

J04 Senior Bldg Maintenance Wkr 190.5 4001-4881
J17 Senior Janitor 164.0 3073-3749
K32 Service Writer 178.0 3533-4311

Employees who are designated “classic members” of PERS pay the full employee contribution for the
2% at 55 Miscellaneous plan.  Employees who are designated “new members” of PERS pay the full
employee contribution for the 2% at 62 Miscellaneous plan.

*See Blue Collar Unit MOU Side Letter of Agreement dated August 16, 2023



SECTION II - Supervisors Employees                                       CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
P49 Behavioral Health Unit Supervisor 229.5 5899-7200
J21 Building Maintenance Supervisor 204.5 4599-5611

P95 Case Review Supervisor 244.5 6850-8360
C63 Central Services Supervisor 176.5 3481-4247
C51 Child Support Office Supervisor 184.0 3749-4576
P10 Child Support Supervisor 204.0 4576-5583

B49 Elections Supervisor 202.5 4508-5500
P28 Eligibility Supervisor 203.0 4531-5528
E60 Emergency Dispatch Supervisor 218.5 5285-6453
P15 Employment & Training Supervisor 209.5 4833-5899

C43 Human Services Office Supervisor 180.5 3621-4420

J01 Janitor Supervisor 170.5 3278-4001
P42 Juvenile Corrections Officer IV 218.5 5285-6453

C92 Legal Office Supervisor 198.0 4311-5259

K12 Parks and Grounds Supervisor 196.5 4247-5181
B76 Principal Information Technology Analyst 262.0 8154-9948
C60 Public Health Office Supervisor 171.0 3295-4021

R08 Roads Supervisor 207.5 4739-5782

E66 Senior Accounting Assistant 185.5 3806-4644
B32 Senior Appraiser 231.5 6016-7344
H12 Senior Dietitian 235.5 6263-7642
E23 Senior Emergency Dispatcher 203.5 4553-5555
P62 Senior Family Resource Coordinator 196.5 4247-5181
K23 Senior Jail Cook 180.0 3604-4397
P06 Social Service Supervisor 229.5 5899-7200
P80 Social Service Supervisor - CPS 239.5 6517-7953
J03 Supervising Building Operations Specialist 222.5 5500-6713

E59 Tax Collection Supervisor 215.5 5131-6263

P50 Work Crew Supervisor 169.5 3245-3961

Employees who are designated “classic members” of PERS pay the full employee contribution for the 
2% at 55 Miscellaneous plan or the 3% at 55 Safety plan. 
Employees who are designated “new members” of PERS pay the full employee contribution for the 
2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

*See Supervisors Unit MOU Side Letter of Agreement dated August 16, 2023



SECTION II - Fire Employees                                                                       CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated
opposite the class titles as shown below. 

*Effective 9/4/2023
Salary Approx.

Class Range Monthly
Code Class Title Number Salary
M14 Fire Apparatus Engineer 213.5 5028-6139
M16 Fire Captain 228.5 5840-7127
M18 Firefighter 202.5 4508-5500
M17 Heavy Fire Equipment Operator I 213.5 5028-6139
M19 Heavy Fire Equipment Operator II 223.5 5555-6781

EFFECTIVE - September 4, 2023 - (hourly rates)

Class
Code Class Title Range Step 1 Step 2 Step 3 Step 4 Step 5
M14 Fire Apparatus Engineer 213.5 20.72 21.78 22.89 24.06 25.30
M16 Fire Captain 228.5 24.06 25.30 26.59 27.94 29.37
M18 Firefighter 202.5 18.58 19.53 20.51 21.56 22.66
M17 Heavy Fire Equipment Operator I 213.5 20.72 21.78 22.89 24.06 25.30
M19 Heavy Fire Equipment Operator II 223.5 22.89 24.06 25.30 26.59 27.94

Effective April 15, 2013, employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% @ 55 Safety Plan.  Employees hired on or after January 1, 2013 and who are designated “new members” of
PERS pay the full employee contribution for the 2.7% at 57 Safety plan.

*See Firefighters Association MOU Side Letter of Agreement dated August 29, 2023

FIRE SALARY SCHEDULE - HOURLY RATES
based on average 56 hour workweek



SECTION II - Detentions Employees                                        CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
M52 Detentions Technician I** 169.0 3229-3942
M51 Detentions Technician II** 179.0 3567-4354
M04 Detentions Deputy I* 191.0 4021-4905
M08 Detentions Deputy I-STC* 196.0 4226-5155
M03 Detentions Deputy II* 206.0 4668-5696
M09 Detentions Sergeant* 229.5 5899-7200

C76 Senior Detentions Clerk** 174.0 3394-4143
M07 Senior Detentions Deputy* 216.0 5155-6294
M50 Senior Detentions Technician** 189.0 3942-4808

* Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan.  Employees who are designated “new members” to PERS pay the
full contribution for the 2.7% at 57 Safety plan.

** Effective April 29, 2013, employees who are designated “classic members” of PERS pay the full
employee contribution for the 2% at 55 Miscellaneous plan.  
Employees hired on or after January 1, 2013 and who are designated “new members” to PERS 
pay the full employee contribution for the 2% at 62 Miscellaneous plan.



SECTION II - Law Enforcement Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx.
Range Monthly

Code Class Title Number Salary
M06 Chief Civil Deputy Sheriff 242.0 6680-8154
M35 Chief Dep Coroner/Public Admin 242.0 6680-8154

M25 Deputy Sheriff I 212.5 4978-6077
M02 Deputy Sheriff II 222.5 5500-6713
M41 Deputy Sheriff Bailiff 212.5 4978-6077
L16 District Attorney Investigator I 224.5 5611-6850
L15 District Attorney Investigator II 233.5 6139-7493

M23 Senior Deputy Sheriff 231.0 5987-7308
L14 Senior DA Investigator 243.5 6781-8277
M05 Sheriff's Sergeant 242.0 6680-8154

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan.  Employees who are designated “new members” of PERS pay the
full employee contribution for the 2.7% at 57 Safety plan.

*See Deputy Sheriff's Association MOU Side Letter of Agreement dated August 29, 2023



SECTION II - Probation Employees                                          CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
P03 Deputy Probation Officer I 195.5 4205-5131
P02 Deputy Probation Officer II 210.5 4881-5957
P01 Deputy Probation Officer III 220.5 5391-6581
P05 Deputy Probation Officer IV 230.5 5957-7271

Employees who are designated “classic members” of PERS pay the full employee contribution 
for the 3% at 55 Safety plan.
Employees who are designated “new members” of PERS pay the full employee contribution
for the 2.7% at 57 Safety plan.

*See Probation Officers Association MOU Side Letter of Agreement dated August 16, 2023



SECTION II - Prosecutors Employees                                      CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx. 
Range Monthly

Code Class Title Number Salary
T19 Attorney I - Child Advocacy 234.0 6169-7530
T15 Attorney I - Child Support 234.0 6169-7530
T18 Attorney II - Child Advocacy 249.0 7164-8741
T14 Attorney II - Child Support 249.0 7164-8741
T17 Attorney III - Child Advocacy 269.0 8741-10665
T13 Attorney III - Child Support 269.0 8741-10665
T16 Attorney IV - Child Advocacy 279.0 9655-11781
T12 Attorney IV - Child Support 279.0 9655-11781

T09 Deputy District Attorney I 234.0 6169-7530
T08 Deputy District Attorney II 249.0 7164-8741
T07 Deputy District Attorney III 269.0 8741-10665
T06 Deputy District Attorney IV 279.0 9655-11781

Employees who are designated “classic members” of PERS pay the full employee contribution for the 
2% at 55 Miscellaneous plan.  Employees who are designated “new members” of PERS pay the full 
employee contribution for the 2% at 62 Miscellaneous plan.

*See Prosecutors Association MOU Side Letter of Agreement dated August 21, 2023



SECTION II - Middle Management & Confidential Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx.
Range Monthly

Code Class Title Number Salary
D72 Accountant-Auditor 236.5 6325-7719
D46 Administrative Analyst I 216.5 5181-6325
D38 Administrative Analyst II 231.5 6016-7344
D24 Administrative Analyst III 246.5 6987-8526
D104 Animal Services Manager 226.5 5723-6987
D55 Assistant Assessor/Clerk/Recorder* 266.5 8526-10403
D127 Assistant Chief District Attorney Investigator 260.5 8032-9800
D10 Assistant County Counsel (1) 301.5 12080-14739
D52 Assistant Director of Child Support Svcs (1) 266.5 8526-10403
D20 Assistant Director of Finance–Accting Div. (1) 270.0 8828-10773
D09 Assistant Director of Finance–Treasury Div. (1) 270.0 8828-10773
D136 Assistant Director, Human Services (1) 283.0 10046-12260
D143 Assistant Director of Public Health 266.5 8526-10403
D131 Assistant District Attorney (1) 289.0 10665-13014
D105 Assistant Fire Chief (1) 273.5 9140-11154
D14 Assistant Sheriff (1) 293.0 11099-13543
D19 Assistant Sheriff - STC 270.5 8871-10826
D138 Auditor-Accountant 236.5 6325-7719

D45 Battalion Chief (Operations) (2) 254.0 7530-9185
D45 Battalion Chief (Training/Prevention) 254.0 7530-9185
D25 Building Maintenance Superintendent 259.0 7913-9655

D50 Chief Appraiser 240.5 6581-8032
D93 Chief District Attorney Investigator 270.5 8871-10826
D06 Chief Engineer 277.0 9464-11549
D89 Child Support Program Manager 236.5 6325-7719
D84 Clerk of the Board of Supervisors (1) 236.5 6325-7719
D68 Clerk/Recorder Manager 229.0 5869-7164
D117 Clinical Program Manager 249.5 7200-8785
D82 Compliance and Standards Officer 211.0 4905-5987

D40 Deputy Ag Commissioner 232.5 6077-7417
D39 Deputy Ag Commissioner-Sealer 248.5 7127-8698
D35 Deputy Chief Probation Officer 267.0 8570-10455
Q20 Deputy Clerk to the Board of Supervisor I 197.5 4288-5233
Q19 Deputy Clerk to the Board of Supervisor II 207.5 4739-5782
D48 Deputy County Administrative Officer 266.5 8526-10403
D87 Deputy County Counsel I 234.0 6169-7530
D85 Deputy County Counsel II 249.0 7164-8741
D18 Deputy County Counsel III 269.0 8741-10665
D28 Deputy County Counsel IV 279.0 9655-11781
D125 Deputy Director Behavioral Health (1) 252.5 7417-9050
D115 Deputy Director – Building Official (1) 276.5 9417-11492
D118 Deputy Director, Economic & Workforce Development 271.5 8961-10934
D16 Deputy Director, Human Services (1) 276.0 9370-11435
D112 Deputy Director – Planning 276.5 9417-11492
D41 Deputy Sealer of Weights & Measures 232.5 6077-7417
D27 Deputy Veteran’s Svc Officer/Public Guardian (1) 232.0 6048-7381
D11 Detentions Lieutenant 245.0 6883-8401



SECTION II - Middle Management & Confidential Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx.
Range Monthly

Code Class Title Number Salary
D76 Economic Development Manager 242.5 6713-8195
D98 Elections Manager 236.5 6325-7719
D53 Emergency Services Coordinator 225.5 5666-6918
D57 Emergency Services Manager 242.5 6713-8195
D102 Environmental Health Division Manager (1) 249.0 7164-8741
D147 Executive Assistant District Attorney 294.0 11209-13678
Q22 Executive Secretary 197.5 4288-5233

D114 Facilities Manager 227.0 5753-7022
D130 Family Practice Nurse Practitioner/Physician’s Assistant-Certified 271.5 8961-10934
D56 First 5 Program Officer 236.5 6325-7719
D62 First 5 School Readiness Coordinator 231.5 6016-7344
D17 Fiscal Analyst I 215.5 5131-6263
D02 Fiscal Analyst II 225.5 5666-6918
D124 Fiscal Analyst III 236.5 6325-7719
D121 Fleet Services Superintendent 235.0 6231-7604
D110 Food Services Manager 210.0 4857-5928

D106 IT Security and Compliance Administrator 263.5 8277-10097
D59 Information Technology Manager 268.0 8655-10559
D123 Juvenile Corrections Manager 229.0 5869-7164
D61 JTO Program Manager 236.5 6325-7719

D79 Library Manager 236.5 6325-7719

D101 Nursing Division Manager (1) 276.5 9417-11492
D37 Nutrition Services Manager 241.5 6647-8112

D77 Parks & Grounds Superintendent 245.0 6883-8401
D133 Payroll Manager 236.5 6325-7719
Q23 Payroll Specialist I 198.5 4332-5285
Q24 Payroll Specialist II 208.5 4786-5840
D03 Personnel Analyst I 216.5 5181-6325
D04 Personnel Analyst II 231.5 6016-7344
D05 Personnel Analyst III 246.5 6987-8526
Q11 Personnel Assistant I 177.5 3515-4288
Q12 Personnel Assistant II 187.5 3883-4739
Q13 Personnel Assistant III 197.5 4288-5233
Q05 Personnel Technician I 200.5 4420-5391
Q04 Personnel Technician II 210.5 4881-5957
D139 Principal Personnel Analyst 266.5 8526-10403
D42 Probation Division Manager 244.5 6850-8360
D65 Program Manager, Human Services 246.5 6987-8526
D111 Program Manager, Behavioral or Public Health 236.5 6325-7719
D96 Program Specialist 225.5 5666-6918
D71 Property Tax Manager 225.5 5666-6918
D58 Public Health Laboratory Director 261.5 8112-9897
D92 Purchasing Manager 244.0 6815-8318

D141 Quality Assurance Manager 236.5 6325-7719



SECTION II - Middle Management & Confidential Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are
designated opposite the class titles as shown below.

*Effective 9/4/2023
Salary Approx.
Range Monthly

Code Class Title Number Salary
D135 Risk Manager 262.0 8154-9948
Q17 Risk Technician I 194.5 4163-5080
Q16 Risk Technician II 204.5 4599-5611
Q18 Risk Technician III 214.5 5080-6200
D60 Road Superintendent 259.0 7913-9655

Q07 Secretary 187.5 3883-4739
Q01 Secretary to the C.A.O. 215.5 5131-6263
Q02 Secretary to the County Counsel 215.5 5131-6263
Q03 Secretary to the District Attorney 215.5 5131-6263
Q32 Secretary to the Sheriff 215.5 5131-6263
D08 Senior Accountant-Auditor 251.5 7344-8961
Q06 Senior Personnel Technician 220.5 5391-6581
D29 Sheriff’s Commander 269.5 8785-10719
D134 Sheriff’s Records Manager 224.5 5611-6850
D54 Social Services Program Manager 249.5 7200-8785
D140 Staff Support Manager 247.5 7056-8613
D75 Supervising Attorney - Child Advocacy 284.0 10147-12383
D34 Supervising Attorney - Child Support 284.0 10147-12383
D108 Supervising Environmental Health Officer 235.5 6263-7642
Q31 Supervising Legal Secretary 189.0 3942-4808
D13 Supervising Public Health Nurse 256.5 7719-9417
D122 Supervising Welfare Fraud Investigator 225.5 5666-6918

D91 Treasury Manager 250.5 7271-8871

D15 Undersheriff 293.0 11099-13543

D109 Victim Witness Coordinator 216.0 5155-6294

D142 Water, Solar, and Natural Resources Manager 256.5 7719-9417

Employees who are designated "classic members" of PERS pay the full employee contribution for the 2% at 55 Mi
or the 3% at 55 Safety plan.  Employees who are designated  "new members" to PERS pay the full employee contr
2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

(1) These classifications are at-will and exempt from the merit system.
(2) BATTALION CHIEF (Operations) - HOURLY RATES - when assigned to

Effective: 9/4/2023  Range 254.0
Step 1          Step 2          Step 3          Step 4          Step 5
$31.03         $32.61         $34.28         $36.02          $37.85

Effective 8/29/2023 - approved by the Board of Supervisors (BOS) on 8/29/2023 
Assistant Sheriff - STC: New classification with salary set at range 269.0 ($8,741-$10,665)



SECTION III SALARIES FOR COUNTY OFFICIALS 

The following Officers and Department Heads (appointed and elected) shall receive compensation 
within the following band structure: 

Approximate 
Salary Band 40% Class 
Designation Salary Band Classifications Code 

1 $14,000-$19,000 County Administrative Officer A02 
County Counsel A41 
County Health Officer * A50   A50 

2 $12,000-$18,000 Assessor/Clerk/Recorder A25 
District Attorney A11 
Sheriff  A21 

3 $11,000-$16,000 Ag. Commissioner/Sealer of Wts. & Measures A23 
Assistant County Administrative Officer A07 
Chief Information Officer A09 
Chief Probation Officer (a) A22 
County Fire Chief A42 
Director of Community Development A27 
Director of Finance A37 
Director of Human Services A33 
Director of Public Health Services A29 
Director of Public Works A31 

4 $10,000-$ 14,000 Behavioral Health Director A47 
Director of Child Support Services A45 
Economic and Workforce Development Director A43 
Human Resources Director A40 
Library Director A38 
Public Guardian/Veteran’s Service Officer A35 
Registrar of Voters A26 

Effective: July 1, 2023 
Flat Monthly 
$7,165.63 Board of Supervisors A01 
$7,942.63 Chairperson, Board of Supervisors A00 

By Ordinance #690 approved May 14, 2019 

Employees who are designated “classic members” of PERS pay the full employee contribution for the 2% at 55 
Miscellaneous plan or the 3% at 55 Safety plan. Employees who are designated “new members” to PERS pay 
the full employee contribution for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan. 

(a) The Chief Probation Officer is covered by a modified merit system (see Personnel Rule 2034).

* Effective 9/4/2023 – approved by the Board of Supervisors (BOS) on 9/12/2023: New classification
County Health Officer with salary set at Salary Band 1



SECTION III SALARIES FOR COUNTY OFFICIALS 

Salary Bands 
Selected management positions receive the equivalent of a flat rate monthly salary.  The Board of 
Supervisors has adopted salary bands specifying a minimum and maximum flat dollar amount 
(salary) payable for each position.  Adjustment to this flat dollar amount is based on action by the 
Board of Supervisors as certified by the County Administrative Officer on a County Personnel 
Action Form.  

The County Administrative Officer’s flat dollar salary amount shall be certified by the Chair of the 
Board of Supervisors on a County Personnel Action Form.  Adjustments to compensation within 
Salary Bands is at the sole discretion of the Board of Supervisors, after advice from the County 
Administrative Officer and:   

1. Is not intended to be adjusted periodically based on length of service, (which distinguishes
Salary Bands from Salary Ranges which require consideration of 5% incremental pay
adjustments at predetermined intervals);

2. Adjustments may be made in any increment either a dollar amount or percentage; provided
however, such adjustment shall be rounded to the nearest whole dollar;

3. Salary Bands, may be adjusted by the Board of Supervisors, from time to time, but not
necessarily annually, and are intended to remain fixed for one or more years, during which time
salary increases or decreases to individual positions may be made based on such factors and
conditions as Board of Supervisors deems appropriate including but not limited to: employee
performance, changes in the cost of living and the County’s ability to pay;

4. The inclusion of multiple positions in salary bands should not be construed to imply that all
positions in each band are deemed exactly comparable for purposes of compensation; but only
requires at the time of adoption or amendment of the Salary Bands, a salary amount within that
band shall be designated for each position;

5. Five Step salary ranges for most classifications are typically adjusted annually based on
negotiated agreements with employee organizations.  Individual position salaries are
automatically adjusted by the change in the range.  Flat monthly salaries, designated by the
Board of Supervisors do not automatically change at such time as the Board may elect to modify
Salary Bands, except that no position in a band may be paid more or less than the minimum or
maximum dollar amount that defines the Salary Band;

6. There is no expectation that any particular position in a Salary Band would be set at the highest
dollar amount permitted by the band in the same manner that positions in salary ranges, after
designated service intervals, reach the fifth or top step of a range.  Salary Bands are purposely
designed to provide maximum flexibility to the Board of Supervisors to increase, decrease or
leave salaries unchanged; and

7. When a salary-banded position is vacated, the Board of Supervisors after consultation with the
County Administrative Officer shall designate a salary rate or a salary range within the Salary
Band that shall be used for purposes of recruitment.  Notwithstanding this provision governing
the recruitment process, the Board of Supervisors may appoint the candidate selected for the
position at any flat dollar amount within the Salary Band.

SR3/MOU 



SECTION IV SPECIAL COMPENSATION SCHEDULE 

DEPARTMENT OF FINANCE 
Student Accounting Major – Unless below minimum wage, the salary for positions in this class shall be at a rate 
no higher than:  
30 ranges below Accountant I with completion of 30-59 units. 
20 ranges below Accountant I with completion of 60-89 units. 
10 ranges below Accountant I with completion of 90 units to graduation. 

EXTRA HELP 
Shall normally be compensated at the hourly rate of the first step of the salary range for the class of employment. 
Extra help not working in a class otherwise covered by this resolution shall be compensated at minimum wage. 
Extra help is not in the competitive service and is authorized solely to provide necessary help on a limited or 
short-term basis not to exceed 999 hours in any fiscal year.   
NOTE: CalPERS retirees are limited to 960 hours in any fiscal year.   

GOVERNMENT AIDE & GOVERNMENT INTERN (Z55) 
Unless below minimum wage, the salary for positions in these classes shall be at a rate no higher than 10 ranges 
below the entry level for which training is being received.  If a degree is required, the following shall apply: 
30 ranges below with completion of 30-59 units. 
20 ranges below with completion of 60-89 units. 
10 ranges below with completion of 90 units to graduation. 

MILEAGE 
Employees required to use personal vehicles for travel in performance of their duties shall be reimbursed at the 
rate allowable under I.R.S. regulations as determined and administered by the Department of Finance. 

PARKS & GROUNDS 
Museum Curator (extra help) - Unless below minimum wage, compensation not to exceed Step 1 of Library 
Assistant II and no more than 999 hours per fiscal year. 

PUBLIC GUARDIAN/VETERANS' SERVICE 
Z21  Transportation Aide – Unless below minimum wage, incumbent shall be compensated at a rate no higher 
than 2 ranges below step one for Veterans' Service Representative I. 

PUBLIC WORKS 
Student Engineer - Unless below minimum wage, the salary for positions in this class shall be at a rate no higher 
than: 
30 ranges below Engineer I (Civil) with completion of 30-59 units. 
20 ranges below Engineer I (Civil) with completion of 60-89 units. 
10 ranges below Engineer I (Civil) with completion of 90 units to graduation. 

Student Road Employee - Unless below minimum wage, the salary for positions in this class shall be at a rate no 
higher than: 
Minimum wage during first year of employment. 
15 ranges below Road Maintenance Worker I during second year of employment and thereafter. 

SHERIFF'S OFFICE 

Reserve Deputy Sheriff (M00) and Technical Reserve (M01) - 1/26 of the annual uniform allowance of a Deputy 
Sheriff I shall be provided as reimbursement for uniform expenses in each pay period worked.  Reserves are 
compensated for hours worked at a rate no higher than nine ranges below step one for Deputy Sheriff I.  Retirees 
are not eligible for uniform allowance. 

Reserve Detentions Deputy (M11) - 1/26 of the annual uniform allowance of a Detentions Deputy I shall be 
provided as reimbursement for uniform expenses per pay period worked. Reserves are compensated for hours 
worked at a rate no higher than seven ranges below step one for Detentions Deputy I.  Retirees are not eligible 
for uniform allowance. 

Reserve Emergency Dispatcher (Z05) - Compensation for hours worked is set at a rate no higher than the hourly 
rate for Step 1 of Emergency Dispatcher I. 

Federal law requires employers to make a deduction from the pay of part-time employees for either social security or an 
acceptable alternative such as a deferred compensation program.  Extra Help Reserves not already enrolled in PERS will 
contribute to the County’s Deferred Compensation Plan in the amount of 7.5% of compensation.  They also must pay into 
Medicare at the rate of 1.45% of compensation. 
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 Management Group I   = Appointed and elected officials in salary bands. 
 
 Management Group II  = Middle management (all other management not in Group I or III). 
 
 Confidential 
 Management Group III = All Executive Secretary positions Secretary to the C.A.O. 
 (non-exempt)   Deputy Clerk to B.O.S. I/II  Secretary to County Counsel 
   Payroll Specialist I/II   Secretary to the District Attorney 
   Personnel Assistant I/II/III Secretary to the Sheriff 
   Personnel Technician I/II Senior Personnel Technician  
     Risk Technician I/II/III   Supervising Legal Secretary 
     Secretary         
 
VACATION AND MANAGEMENT LEAVE 
 
1. An eligible management employee may accrue vacation at the appropriate rate applicable to the 

employees length of service (2080 hours of actual service as defined in the County Personnel rules 
equals one year) as follows: 

 
  Service   Hours (days)   Rate 

Hours   Earned (based on hrs)  (based on hours) 
 0 - 10,400    96 (12 days)   .046154 
10,401 - 20,800  120 (15 days)   .057693 
20,801 - 31,200  140 (17.5 days)   .067308 
31,201 +  160 (20 days)   .076924 

 
2. An eligible management employee may accrue vacation at the appropriate rate applicable to the 

employee's length of service (as set forth above) until the employee reaches one of the following accrued 
hours of vacation limits: 

 
 Hours (days)  Maximum Vacation 
 Earned (based on hrs)  Accumulation Limits 
  96 (12 days)  192 hours 
 120 (15 days)  240 hours 
 140 (17.5 days)  280 hours 
 160 (20 days)  320 hours 
 
 Once the appropriate accumulation limit has been reached, the employee shall cease to earn additional 

vacation until the employee's accumulated vacation balance falls below the limits listed above. 
 
3. Effective July 1, 2014, management employees in Group I & II will be granted 64 hours of additional 

vacation time as management leave in the first full pay period of each fiscal year (or pro-rated upon hire 
date).  These hours are a separate leave benefit and not counted against the maximum vacation accrual 
established based on length of service.  Employees may, at their option, sell back up to 48 of the 64 
hours of management leave each fiscal year at their hourly rate of pay.  This leave will be tracked 
separately from the regular vacation accrual and is not intended to carry over from year to year.  If this 
time is not used by the end of the fiscal year (see note), up to 48 hours of the remaining balance will be 
automatically cashed out to the employee.  Any sale of management vacation hours will be deducted only 
from the management vacation leave balance. The remaining 16 hours of leave can not be cashed out 
and must be taken as time off only.  If any hours remain at the end of the fiscal year after 48 hours are 
cashed out, the remaining hours will carry over to the new fiscal year (see note) However, and the hours 
granted for the new fiscal year shall be reduced by the number of hours equal to those carried over. 
 
a) All management attorneys in the District Attorney’s Office, Child Support, Minors Advocate, and 

County Counsel will be granted 80 hours additional management leave in the first full pay period of 
each fiscal year (or pro-rated upon hire date). Which will not carry over and may be cashed out in full.   
   

b) Management employees in Group III will be granted 40 hours of vacation time in the first full pay 
period of each fiscal year (or pro-rated upon hire date). All other terms described above apply. 
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4. All Management employees may, at their option, sell back an additional 8 hours of accrued regular 
vacation each fiscal year, (see note) at their hourly rate of pay, to be contributed directly to the 
employee’s deferred compensation account. 
  

5. Upon the recommendation of the Human Resources Director, the County Administrative Officer may 
authorize a vacation accrual rate for management positions hired from outside the county at an amount 
equivalent to what their accrual would be if their service time with other public agencies was earned in 
Kings County.  Additionally, when this advanced accrual rate is authorized at the time of hire, the prior 
public service time will be used for calculating future adjustments to the accrual rate as if the time was 
earned with Kings County. 

 
Note: 1) For purposes of payroll processing of vacation hour sell backs described above, the end of the fiscal year 
is defined as the last day of pay period 13 in any year.  2) Management leave is not available for use during pay 
period 14.  3) Provisions regarding vacation do not apply to elected officials. 
 
 
HEALTH/DENTAL/OPTICAL PLAN PREMIUM CONTRIBUTION 
 
Employees who elect to use a Health Plan offered by the County must continue to participate in the Dental 
and Optical plans and must remain in that plan until the open enrollment period of the plan.  Employees 
electing to pretax their insurance will not be allowed to drop insurance coverage except at open enrollment 
unless the employee has a qualifying status change. 
 

Effective May 15, 2023 (pay period 2023-11), the County contribution (per month based on 24 pay 
periods) to the health/dental/optical insurance premium will be as follows: 
 

                           PPO Plan 
Health/Dental/Vision 
Plan Level 
 

 
County Share 

Single  $658.64 
Two-Party  $1,199.19 
Family  $1,804.39 

 
The County shall pay 100% of the health insurance premium (including the medical, dental and vision 
plans) for the health plan offered by the County for each management employee and their eligible family 
members, based on their enrollment in such health plan.  Employees promoting into or demoting out of 
management classifications after open enrollment will be treated as a “status” change and may enter or 
leave the plan, or modify the number of dependents covered. 

 
DEFERRED COMPENSATION  
 
 Effective January 1, 2014, for every three dollars contributed to the County contracted deferred 

compensation programs by management employees, the County shall contribute one dollar to the 
employee’s account, up to a maximum of twenty five hundred dollars ($2,500) per calendar year.  

 
RETIREMENT/PERS SERVICE CREDIT 
 

The County contracts with the Public Employee Retirement System (PERS) for this benefit and pays the 
employee contribution for members of the Board of Supervisors only.  All management employees pay 
the total Miscellaneous or Safety PERS employee contribution depending on their classification and 
status within PERS (Classic or “new member” – see below).  

  
Miscellaneous Non-Safety Management 
 

1. New Members –Employees hired on or after January 1, 2013 and designated as “new members” 
to CalPERS are eligible for the PERS 2% at 62 Miscellaneous Plan pursuant to AB 340/SB197 
(Pension Reform Act 2013).  These employees pay the entire employee contribution rate 
reviewed and set annually by CalPERS.  Such payment shall vest to the employee.  
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2. Classic Members – Employees hired prior to January 1, 2013, or those hired on or after that date 
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are 
eligible for the 2% at 55 Miscellaneous Plan.  These employees pay the entire employee 
contribution of 7.0% of salary.  Such payment shall vest to the employee.  

 
a) The 2% at 55 Plan has been modified to also include the following optional benefits:  

One-Year Final Compensation and Military Service Credit. 
 

b) The Miscellaneous Plan has also been modified for employees to have, at their option, 
the ability to apply to PERS for retirement service credit for their unused sick leave 
balance. However, the County limits the use of this provision to employees who have not 
cashed out their sick leave or opted for the Retiree Health benefit. 

 
Safety Management 

 
1. New Members – Employees hired on or after January 1, 2013 and designated as “new members” 

to CalPERS are eligible for the PERS 2.7% at 57 Safety Plan pursuant to AB 340/SB197 
(Pension Reform Act of 2013).  These employees pay the entire employee contribution rate 
reviewed and set annually by CalPERS.  Such payment shall vest to the employee.  
 

2. Classic Members – Employees hired prior to January 1, 2013, or those hired on or after that date 
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are 
eligible for the 3% at 55 Safety Plan, which became effective 4/1/02.  These employees pay the 
entire 9% of salary PERS employee contribution.  Such payment shall vest to the employee.  

 
a) The 3% at 55 Plan has been modified to also include the following optional benefits:  

One-Year Final Compensation and Military Service Credit.  
Elected Officials  
 
Pursuant to State Law local elected officials have the option of declining participation in the Public 
Employees Retirement System.  An amount equal to the Employee’s share of retirement may, if an 
elected officer declines participation in PERS, be applied toward the County Sponsored deferred 
compensation plan in lieu of the PERS contribution.  The County match amount for this benefit shall not 
exceed the match provided to management employees described above.  

  
TERM LIFE/ACCIDENT INSURANCE 
 

Term life/accident insurance (with an option for portability when leaving County service in good  
standing) is provided for management employees as follows: 

 
  Management Group I  $ 50,000 
  Management Group II/III $ 40,000 
 
LONG TERM DISABILITY INSURANCE 
 
 Long Term Disability (LTD) Insurance is provided to all management employees. 
 
SICK LEAVE ACCRUAL 
 
 a. All regular full-time and regular part-time management employees hired prior to January 

1, 1999, shall be entitled to point zero-four-six-one-five-four (.046154) hours of sick leave 
with pay for each hour of the actual hours of regular employment. 

   
 b. All regular full-time and regular part-time management employees hired January 1, 1999 

or thereafter will accrue sick leave as follows: 
  Service    Hours   Sick leave earned at the rate of 

Hours    Earned   (based on hours worked) 
 0 - 10,400   80 (10 days)  .038462 
10,401 - 20,800   88 (11 days)  .042308 
20,801 +   96 (12 days)  .046154 

Note:  Provisions regarding sick leave do not apply to elected officials. 
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UNUSED SICK LEAVE PAYOFF/POST RETIREMENT HEALTH BENEFIT 
 
This Article does not apply for employees who elect the PERS service credit.   
 
 a) Management employees hired January 1, 1999 or later, who have 5 years of Kings County 

continuous service immediately prior to retirement, are age 50 or older, and retire in good 
standing at the time of their separation from Kings County employment will receive a percentage 
of the dollar value of accrued sick leave (at time of retirement) put into an “account” to be used 
toward Kings County health insurance premiums, at a rate not to exceed the family option per 
month until the employee, and/or spouse if covered, is eligible for Medicare or the money runs 
out, whichever occurs first. When an employee and/or spouse, if covered, reach Medicare 
eligibility the remaining money may be used for Medicare supplemental premiums until the 
money runs out.  The retiree health benefit percentage shall be as follows: 

       
    Percent of compensation   
    (based on hours) 
Service Hours   Retiree Health Benefit 
10,401 - 41,600   40% 
41,601 and over   50% 

 
To qualify for the retiree health benefit the employee and any eligible dependents to be covered 
must be enrolled in the County’s existing health benefit plan at the time of the employee’s 
retirement from County service.  Retiree health benefit payments may be used toward coverage 
for the employee’s dependents only as long as the dependent(s) is eligible for coverage under 
the plan, has not reached Medicare eligibility and, in the case of children, only to the age 
permitted under the plan contract as dependent children. If the employee dies after retirement (or 
while still employed in good standing) prior to Medicare eligibility and there is money remaining in 
the account, the employee’s covered dependent(s) may continue to use the account toward 
Kings County health insurance premiums or Medicare supplemental insurance premiums, if 
eligible as stated above.  Any unused balance in account remains the property of the County.  
 

b) Management employees hired prior to January 1, 1999, who separate in good standing shall be 
allowed a one time irrevocable election to decide whether to receive the retiree health benefit 
option or cash as follows: 

  
   Percent of  Percent of 
   Compensation  compensation 
Service  (based on hrs)  (based on hrs) 
Hours   Cash  OR Retiree Health Benefit 
10,401 - 41,600 25%   40% 
41,601 and over 30%   50% 
 

 Taxes will be paid by the employee on the full cash distribution, or the portion of the deposit into 
the account that could have been taken in cash.  Additionally, the cash benefit is taxable in the 
year the cash is received.  Any unused balance in the account remains the property of the 
County.  
 
 
1) Retiree health benefit option: 

 
To qualify for the retiree health benefit (non-cash) benefit the employees must have 5 years of 
Kings County continuous service immediately prior to retirement, are age 50 or older, and retire 
in good standing at the time of separation from Kings County employment.  A percentage of the 
dollar value of accrued sick leave (at time of retirement) will be put into an “account” to be used 
toward Kings County health insurance premiums.  The employee and any eligible dependents to 
be covered must be enrolled in the County’s existing health benefit plan at the time of the 
employee’s retirement in good standing from County service.  Employees electing to utilize the 
retiree health benefit option must submit their election in writing to the Department of Finance not 
later than 14 days after the effective date of retirement.  If the employee elects the retiree health 
benefit option, the County will pay up to the family option per month toward the employee’s health 
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insurance premium until the employee, and/or spouse if covered, is eligible for Medicare or the 
money runs out, whichever occurs first.  Retiree health benefit payments may be used toward 
coverage for the employee’s dependents only as long as the dependent(s) is eligible for coverage 
under the plan; has not reached Medicare eligibility and, in the case of children, only to the age 
permitted under the plan contract as dependent children.  When an employee and/or spouse, if 
covered, reach Medicare eligibility the remaining money may be used for Medicare supplemental 
premiums until the money runs out.   If the retiree dies prior to Medicare eligibility and there is 
money remaining in the account, the employee's dependent(s) may continue to use the account, 
if eligible as stated above.  In the event of death of an eligible employee (while still employed in 
good standing), the qualifying eligible dependent(s) shall make a determination of either cash or 
the retiree health benefit option within 30 days of the death of the employee. 
 
2) Cash benefit option: 

 
Employees who fail to elect the retiree health benefit will be cashed out, if eligible. If the 
employee elects the cash option, the employee will receive the benefit if the employee separates 
in good standing as a result of resignation, layoff, retirement or death. 

 
ELECTED OFFICIALS - POST RETIREMENT HEALTH INSURANCE 
 
 Kings County elected Officials may be eligible for a Post Retirement Health Benefit upon retiring from the 

County.  All the criteria shall apply as for management post retirement health insurance generally except 
that: An elected official is eligible for the post retirement health insurance benefit  described below if that 
elected official: 1) serves at least five (5) consecutive years in office without break in service between the 
five years served and the date of departure from elected office; and 2) either simultaneously retires from 
PERS at the end of such service (or is at that time already retired from PERS). The benefit is calculated 
by multiplying the hourly rate at the time of eligibility, by the number of consecutive years in office, and 
then multiplying the result by one half of the annual sick leave benefit provided to management 
employees at the time of eligibility. The official may defer use of this benefit if otherwise covered on the 
County health plan at the time of eligibility so long as there is no break in coverage during the deferral 
period.  Pursuant to existing practice the balance does not accrue interest. (Note: the change in the 
formula will go in to effect at the start of each sitting elected’s next consecutive term in office and at the 
time of filing candidacy papers for any new candidate who is subsequently elected.) Any previously 
earned benefit will be calculated and recorded by the Finance Department. 

If a balance remains at the time the elected, and/or his/her spouse or eligible dependent no longer 
participates in the County health insurance, this amount can be applied toward a Medicare Part B plan or 
Medicare supplement, or PERS Long Term Care plan. Participation in the County health insurance 
program is not required for the elected, and/or spouse or eligible dependent to direct all or part of the 
funds in this account to a Medicare Part B or PERS Long Term Care plan premium. In all other instances, 
any balance on account remains property of County. 

P.O.S.T. EDUCATION INCENTIVE PAY 
  

1. Employees in the classifications of Assistant Chief DA Investigator, Undersheriff, Assistant Sheriff, 
Assistant Sheriff – STC, Sheriff's Commander, and Chief District Attorney Investigator who possess a 
valid P.O.S.T. Management Certificate shall be entitled to receive compensation in the amount of $200.00 
per month ($92.31 per pay period).  Employees must submit certification to the appropriate department 
head prior to payment authorization.  Employees receiving compensation for P.O.S.T. Management 
Certification shall not be entitled to compensation for other P.O.S.T. certification. 

 
2. Employees in the above indicated classifications possessing valid, current P.O.S.T. Supervisory 

Certification shall be entitled to receive compensation in the amount of $150.00 per month ($69.23 per 
pay period).  Eligible employees must submit appropriate certification to the department prior to payment 
authorization.  Employees receiving compensation for P.O.S.T. Supervisory Certification shall not be 
entitled to compensation for other P.O.S.T. certification. 
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3. Employees in the above indicated classifications possessing valid, current P.O.S.T. Advanced 
Certification shall be entitled to receive compensation in the amount of $125.00 per month ($57.69 per 
pay period).  Eligible employees must submit appropriate certification to the department head prior to 
payment authorization.  Employees receiving compensation for P.O.S.T. Advanced Certification shall not 
be entitled to compensation for other P.O.S.T. certification. 
 

4. Employees in the above indicated classifications possessing valid, current P.O.S.T. Intermediate 
Certification shall be entitled to receive compensation in the amount of $100.00 per month ($46.15 per 
pay period).  Eligible employees must submit appropriate certification to the department head prior to 
payment authorization.  Employees receiving compensation for P.O.S.T. Intermediate Certification shall 
not be entitled to compensation for other P.O.S.T. certification. 

 
 
FIRE CERTIFICATION PAY 
 

1. Employees in the classification of Assistant Fire Chief and Battalion Chief who obtain and maintain   
EMT-D qualification shall be entitled to additional compensation in the amount of $15.00 per pay period.  

2. Employees in the above indicated classifications who obtain and maintain a Fire Officer or Company 
Officer certification shall be entitled to additional compensation in the amount of $42.00 per month 
($19.38 per pay period). All Battalion Chiefs who obtain and maintain a Chief Officer or Chief Fire Officer 
certification shall be entitled to additional compensation in the amount of $85.00 monthly ($39.23 per pay 
period). Appropriate certification documentation must be received by the department prior to payment 
authorization. Employees receiving compensation for Chief Officer or Chief Fire Officer shall not be 
entitled to receive additional compensation for Fire Officer or Company Officer certification.  

 

FIRE STIPEND 
 

The intent for the Fire Stipend is to provide a method of compensation when the Assistant Fire Chief or 
Battalion Chiefs are assigned to work extra shifts outside their regular assigned working hours.  Based on an 
estimate of anticipated vacation, training time and possible sick leave use for the three field Battalion Chiefs, 
it is necessary to provide additional field coverage for up to 52 shifts or partial shifts annually.  The Fire 
Stipend applies to the Assistant Fire Chief and all assigned Battalion Chiefs in the Operations, Fire 
Prevention and Training Divisions.   

 
 The stipend rates are as followed: 
 
  Stipend     Hours 
  
  $500      8 to less than 16 hours 
  $1,000     16 to less than 24 hours 
  $1,500     24 hours or more 
 

* Coverage of less than 8 hours will not be compensated.  This time is compensated through 
Management Leave.  

* Employees shall not receive stipend pay for any hours they receive strike team pay. 
 

While the Administrative Battalion Chief assigned to Fire Prevention/Training activity would also be eligible 
for the stipend if they cover for an Operation Battalion, this stipend will not apply for coverage of the Fire 
Prevention/ Training Battalion Chief’s absences.  
 

FIRE MANAGEMENT STRIKE TEAM PAY 
 

Fire management positions (Battalion Chief and Assistant Fire Chief) will be compensated while on, or as 
relief to, strike team at the current rate required by the California Fire Assistance Agreement with Cal OES. 
*Employees shall not receive stipend pay for any hours they receive strike team pay. 
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BATTALION CHIEF HOLIDAY-IN-LIEU 
 

All Shift (56-Hour work week) Fire Battalion Chiefs shall receive Holiday-in-Lieu.  Holiday-in-Lieu time will be 
recorded and paid as 24 hours of “Holiday-in-Lieu” for each whole holiday and 12 hours for each half-day 
holiday.  If a Shift Battalion Chief is required to work on a holiday, no other day off will be traded or 
exchanged for the schedule day.   
 
All Administrative (40-hour work week - Fire Prevention/ Training) Battalion Chiefs shall receive 8 hours 
Holiday Pay and will receive an additional 16 hours of Holiday-in-Lieu for each whole holiday.  On ½ day 
holidays, Administrative Battalion Chiefs will receive 4 hours of Holiday Pay with no additional compensation 
of Holiday-in-lieu.  

 
LONGEVITY PAY 
 

Effective July 25, 2022 (Pay Period 16-2022), employees in the following safety management classifications, 
who have completed ten (10) years of continuous full-time service (20,800 service hours) with the County in 
an allocated position shall, in addition to their regular salary, receive longevity pay in the amount of three 
percent (3%).  Longevity pay for those employees who are eligible, shall become effective no later than the 
full pay period following the completion of the required period of continuous service.  Longevity pay will be 
determined by CalPERS to be pensionable consistent with the existing laws and regulations.    
 

DSA Management POA Management 
Assistant Chief District Attorney Investigator Chief Probation Officer 
Assistant Sheriff Deputy Chief Probation Officer 
Chief District Attorney Investigator Probation Division Manager 
Sheriff’s Commander  
Sheriff   
Undersheriff  

 
 

Effective September 4, 2023 (Pay Period 19-2023), employees in the following safety management 
classifications, who have completed ten (10) years of continuous full-time service (20,800 service hours) with 
the County in an allocated position shall, in addition to their regular salary, receive longevity pay in the 
amount of three percent (3%).  Longevity pay for those employees who are eligible, shall become effective 
no later than the full pay period following the completion of the required period of continuous service.  
Longevity pay will be determined by CalPERS to be pensionable consistent with the existing laws and 
regulations.    
 

Detentions Management Fire Management 
Assistant Sheriff-STC Assistant Fire Chief 
Detentions Lieutenant Battalion Chief  
 Fire Chief 

 
 
UNIFORM ALLOWANCE 
 

The management employee classifications listed below shall be entitled to receive a uniform allowance 
which will automatically be adjusted to the same amount as the bargaining unit employees they 
supervise, currently: 
 
Assistant Chief DA Investigator        $650 
Assistant Fire Chief         $1,200 

             Assistant Sheriff         $950 
Assistant Sheriff-STC         $900 
Battalion Chief          $1,200 
Chief District Attorney Investigator       $650 

 Chief Probation Officer         $650 
Deputy Chief Probation Officer        $650 
Detentions Lieutenant         $900 
Fire Chief          $1,200 
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Food Services Manager         $275 
Juvenile Corrections Manager        $450 
Probation Division Manager        $650 
Sheriff           $950 
Sheriff’s Commander         $950 
Sheriff’s Records Manager        $275 
Undersheriff                                                                                                               $950 

 
1. All employees required to wear a uniform by the County shall receive a uniform allowance paid 

directly to the employee.  Only the initial uniform allowance paid to employees shall be paid in a lump 
sum.  New employees shall receive their initial allowance in the first full pay period following the date 
of employment.  Employees who voluntarily terminate within the first 90 days after receiving their 
initial allowance shall be required to reimburse the County for one-half of their initial allowance.  
Those who voluntarily terminate during the second 90 days after receiving their initial allowance will 
be required to reimburse the County for one-quarter of the allowance.  
 

2. Eligible employees who are on the regular County payroll in paid status shall receive the annual 
uniform allowance as follows:  Employees will be paid 1/26 of the annual allowance each pay period 
in paid status.  The uniform allowance shall not be paid for any pay period the employee is in unpaid 
status the entire pay period. 

 
3. For employees hired on or after January 1, 2013 and designated as “new members” to CalPERS, any 

uniform allowance will not be subject to PERS pursuant to AB 340/SB197 (Pension Reform Act of 
2013). 

 
BILINGUAL PAY 
 

Upon the written request of a department head explaining the business necessity, the County 
Administrative Officer may approve bilingual pay for a management employee in the amount of $25 per 
pay period when use of their bilingual skills is determined to be an essential service need.  Bilingual pay 
shall be terminated, and a new request for bilingual compensation may be submitted, if the employee is 
demoted, promoted, transferred or reassigned. The decision of the County Administrative Officer 
regarding the granting and termination of bilingual payment shall be final and shall not be subject to 
appeal or grievance procedures.  Employees receiving bilingual pay may be required to use their bilingual 
ability to assist other departments within the County.  When a part-time employee is assigned bilingual 
duties, the bilingual pay shall be prorated.  Employees who translate for more than one language are not 
eligible to receive additional bilingual compensation for the additional language(s).    

  
LEGAL SPECIALIST CERTIFICATION PAY 
 

Employees who are hired at or promoted to the Management attorney classifications at or above the III 
level are eligible for additional compensation as outlined below once they have acquired and maintain a 
State Bar of California-approved Legal Specialist Certification as a Family Law Specialist or Child Welfare 
Law Specialist.  Certification in any other legal specialties will not be considered qualifying for Legal 
Specialist Certification pay. 

 
$150 per month $200 per month 

Deputy County Counsel III Deputy County Counsel IV 
 Supervising Attorney – Child Adv. 
 Supervising Attorney – Child Sup. 

 
Eligible employees must present proof of certification in order to qualify for Legal Specialist Certification 
Pay.  Proof of re-certification must be presented at the end of each subsequent certification period in 
order to continue to qualify for certification pay. 
 

 
 
 
PUBLIC HEALTH DEPARTMENT PROFESSIONAL LICENSES 
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The County will reimburse, or pay, required professional license fees for unrepresented management employees 
in the classifications listed below (which will be monitored by the Public Health Department): 
 

Environmental Health Division Manager   
Nursing Division Manager     
Nutrition Services Manager      
Supervising Environmental Health Officer   
Supervising Public Health Nurse    

   Physician’s Assistant     
    Family Practice Nurse Practitioner  
 
RECRUITMENT AND RETENTION BONUS 
 
The following classifications only, shall receive up to an amount of $10,000 as a retention bonus. The retention 
bonus shall be effective for current employees in these classifications beginning September 4, 2023 (PP19-2023) 
or upon approval of the Board of Supervisors, whichever is later. The retention bonus shall be paid to employees 
on a pay-period basis in an amount of $192.31, for each actively employed pay-period (active status) between 
September 4, 2023 (PP19-2023) through August 31, 2025 (PP18-2025).  
 

Assistant Chief District Attorney Investigator Deputy County Counsel III 
Assistant County Counsel Deputy County Counsel IV 
Assistant District Attorney Detentions Lieutenant 
Assistant Fire Chief District Attorney 
Assistant Sheriff Fire Chief 
Assistant Sheriff-STC Juvenile Corrections Manager 
Battalion Chief Probation Division Manager 
Chief District Attorney Investigator Sheriff  
Chief Probation Officer Sheriff’s Commander 
County Counsel  Supervising Attorney – Child Advocacy 
Deputy Chief Probation Officer Supervising Attorney – Child Support 
Deputy County Counsel I Undersheriff 
Deputy County Counsel II  

  
 
Deputy County Counsel I/II/III/IV classifications only, currently at a lower step than Step 5 of their current range 
shall be automatically placed at Step 5 of their current range on September 4, 2023 (PP19-2023). This provision 
shall be a one-time adjustment for current Deputy County Counsel I/II/III/IVs and this provision shall sunset 
following implementation of the step adjustment. 

 
H: SR5 



SECTION VI 
BASE AND TIME OF PAY 

 
 

Compensation shall be paid on a bi-weekly basis within the hourly or monthly rate established 
for the class of position to which an individual has been appointed except where otherwise 
indicated in this resolution.  For accounting purposes within the Auditor's Office and in the 
Human Resources Department, the employment records of all employees, whether paid at a 
monthly or hourly rate, will be maintained on an hourly basis.  The first pay period shall be from 
Monday (starting at 0001 Monday morning) to midnight (2400) of the second Sunday thereafter.  
Compensation shall be payable on or before the fifth working day after the conclusion of each 
pay period for service rendered during the preceding pay period. 
 
Any officer required to file an affidavit as a condition of receiving his/her salary for any one 
month shall not receive the final installment of his/her salary for any month until he/she has 
submitted to the Auditor/Controller such affidavit or affidavits as are required by law. 
 

EFFECTIVE DATE 
 

This Resolution shall take effect _____________, except as to those items previously approved 
by action of the Kings County Board of Supervisors, and as to those items, the effective day 
shall be the date of the Board action. 
 
The foregoing resolution was adopted upon motion by Supervisor                  , seconded by 
Supervisor                   ___, at a regular meeting held _______________ by the following vote: 
 
 
      AYES: Supervisors 
      NOES: Supervisors 
   ABSENT: Supervisors 
 
             
    Richard Valle, Chairman of the Board of Supervisors 
    County of Kings, State of California 
 
 
 WITNESS my hand and seal of said Board of Supervisors this   day of  
  , 2023. 
 
              
       Clerk of said Board of Supervisors 
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KINGS COUNTY

RESOLUTION NUMBER 23-049.1 23-060

A RESOLUTION FIXING THE COMPENSATION OF
OFFICERS AND EMPLOYEES OF KINGS COUNTY

APPROVED BY THE BOARD OF SUPERVISORS ON 7/11/2023 9/12/2023
FOR PAY PERIOD 15-2023 (7/10/2023)19-2023 (9/4/2023)

WHEREAS, Section 18-4 of the Code of Ordinances of Kings County
authorizes that, except as otherwise provided by state law, the compensation of officers
and employees shall be established by resolution of the Board of Supervisors;

NOW, THEREFORE, BE IT RESOLVED that this resolution shall be known as
"THE SALARY RESOLUTION" and hereby establishes a basic salary plan for payment
of all Kings County officers and employees, elective and appointive; that said salary plan
provides for a bi-weekly pay period; that the basic pay plan and compensation
provisions are applied herein to the several classes or positions as shown in the
following sections:

MOU/SR



SECTION I
The following basic monthly salary schedule of five step salary ranges shall apply to all full 
or part-time employment in the County Service for those positions assigned to salary range:

Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
147.5 15.04 15.81 16.61 17.47 18.36 147.5 2607-3182
148.0 15.12 15.89 16.70 17.55 18.45 148.0 2621-3198
148.5 15.20 15.97 16.78 17.64 18.54 148.5 2635-3214
149.0 15.27 16.05 16.87 17.73 18.63 149.0 2647-3229
149.5 15.35 16.13 16.95 17.82 18.72 149.5 2661-3245
150.0 15.42 16.21 17.04 17.91 18.82 150.0 2673-3262
150.5 15.50 16.29 17.13 18.00 18.91 150.5 2687-3278
151.0 15.57 16.37 17.21 18.09 19.01 151.0 2699-3295
151.5 15.65 16.45 17.30 18.18 19.11 151.5 2713-3312
152.0 15.73 16.53 17.38 18.27 19.20 152.0 2727-3328
152.5 15.81 16.61 17.47 18.36 19.30 152.5 2740-3345
153.0 15.89 16.70 17.55 18.45 19.39 153.0 2754-3361
153.5 15.97 16.78 17.64 18.54 19.49 153.5 2768-3378
154.0 16.05 16.87 17.73 18.63 19.58 154.0 2782-3394
154.5 16.13 16.95 17.82 18.72 19.68 154.5 2796-3411
155.0 16.21 17.04 17.91 18.82 19.78 155.0 2810-3429
155.5 16.29 17.13 18.00 18.91 19.88 155.5 2824-3446
156.0 16.37 17.21 18.09 19.01 19.98 156.0 2837-3463
156.5 16.45 17.30 18.18 19.11 20.08 156.5 2851-3481
157.0 16.53 17.38 18.27 19.20 20.18 157.0 2865-3498
157.5 16.61 17.47 18.36 19.30 20.28 157.5 2879-3515
158.0 16.70 17.55 18.45 19.39 20.38 158.0 2895-3533
158.5 16.78 17.64 18.54 19.49 20.48 158.5 2909-3550
159.0 16.87 17.73 18.63 19.58 20.58 159.0 2924-3567
159.5 16.95 17.82 18.72 19.68 20.68 159.5 2938-3585
160.0 17.04 17.91 18.82 19.78 20.79 160.0 2954-3604
160.5 17.13 18.00 18.91 19.88 20.89 160.5 2969-3621
161.0 17.21 18.09 19.01 19.98 21.00 161.0 2983-3640
161.5 17.30 18.18 19.11 20.08 21.11 161.5 2999-3659
162.0 17.38 18.27 19.20 20.18 21.21 162.0 3013-3676
162.5 17.47 18.36 19.30 20.28 21.32 162.5 3028-3695
163.0 17.55 18.45 19.39 20.38 21.42 163.0 3042-3713
163.5 17.64 18.54 19.49 20.48 21.53 163.5 3058-3732
164.0 17.73 18.63 19.58 20.58 21.63 164.0 3073-3749
164.5 17.82 18.72 19.68 20.68 21.74 164.5 3089-3768
165.0 17.91 18.82 19.78 20.79 21.85 165.0 3104-3787
165.5 18.00 18.91 19.88 20.89 21.96 165.5 3120-3806

BASIC SALARY SCHEDULE



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
166.0 18.09 19.01 19.98 21.00 22.07 166.0 3136-3825
166.5 18.18 19.11 20.08 21.11 22.18 166.5 3151-3845
167.0 18.27 19.20 20.18 21.21 22.29 167.0 3167-3864
167.5 18.36 19.30 20.28 21.32 22.40 167.5 3182-3883
168.0 18.45 19.39 20.38 21.42 22.51 168.0 3198-3902
168.5 18.54 19.49 20.48 21.53 22.62 168.5 3214-3921
169.0 18.63 19.58 20.58 21.63 22.74 169.0 3229-3942
169.5 18.72 19.68 20.68 21.74 22.85 169.5 3245-3961
170.0 18.82 19.78 20.79 21.85 22.97 170.0 3262-3981
170.5 18.91 19.88 20.89 21.96 23.08 170.5 3278-4001
171.0 19.01 19.98 21.00 22.07 23.20 171.0 3295-4021
171.5 19.11 20.08 21.11 22.18 23.32 171.5 3312-4042
172.0 19.20 20.18 21.21 22.29 23.43 172.0 3328-4061
172.5 19.30 20.28 21.32 22.40 23.55 172.5 3345-4082
173.0 19.39 20.38 21.42 22.51 23.66 173.0 3361-4101
173.5 19.49 20.48 21.53 22.62 23.78 173.5 3378-4122
174.0 19.58 20.58 21.63 22.74 23.90 174.0 3394-4143
174.5 19.68 20.68 21.74 22.85 24.02 174.5 3411-4163
175.0 19.78 20.79 21.85 22.97 24.14 175.0 3429-4184
175.5 19.88 20.89 21.96 23.08 24.26 175.5 3446-4205
176.0 19.98 21.00 22.07 23.20 24.38 176.0 3463-4226
176.5 20.08 21.11 22.18 23.32 24.50 176.5 3481-4247
177.0 20.18 21.21 22.29 23.43 24.62 177.0 3498-4267
177.5 20.28 21.32 22.40 23.55 24.74 177.5 3515-4288
178.0 20.38 21.42 22.51 23.66 24.87 178.0 3533-4311
178.5 20.48 21.53 22.62 23.78 24.99 178.5 3550-4332
179.0 20.58 21.63 22.74 23.90 25.12 179.0 3567-4354
179.5 20.68 21.74 22.85 24.02 25.25 179.5 3585-4377
180.0 20.79 21.85 22.97 24.14 25.37 180.0 3604-4397
180.5 20.89 21.96 23.08 24.26 25.50 180.5 3621-4420
181.0 21.00 22.07 23.20 24.38 25.62 181.0 3640-4441
181.5 21.11 22.18 23.32 24.50 25.75 181.5 3659-4463
182.0 21.21 22.29 23.43 24.62 25.88 182.0 3676-4486
182.5 21.32 22.40 23.55 24.74 26.01 182.5 3695-4508
183.0 21.42 22.51 23.66 24.87 26.14 183.0 3713-4531
183.5 21.53 22.62 23.78 24.99 26.27 183.5 3732-4553
184.0 21.63 22.74 23.90 25.12 26.40 184.0 3749-4576
184.5 21.74 22.85 24.02 25.25 26.53 184.5 3768-4599
185.0 21.85 22.97 24.14 25.37 26.66 185.0 3787-4621
185.5 21.96 23.08 24.26 25.50 26.79 185.5 3806-4644
186.0 22.07 23.20 24.38 25.62 26.93 186.0 3825-4668
186.5 22.18 23.32 24.50 25.75 27.06 186.5 3845-4690



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
187.0 22.29 23.43 24.62 25.88 27.20 187.0 3864-4715
187.5 22.40 23.55 24.74 26.01 27.34 187.5 3883-4739
188.0 22.51 23.66 24.87 26.14 27.47 188.0 3902-4761
188.5 22.62 23.78 24.99 26.27 27.61 188.5 3921-4786
189.0 22.74 23.90 25.12 26.40 27.74 189.0 3942-4808
189.5 22.85 24.02 25.25 26.53 27.88 189.5 3961-4833
190.0 22.97 24.14 25.37 26.66 28.02 190.0 3981-4857
190.5 23.08 24.26 25.50 26.79 28.16 190.5 4001-4881
191.0 23.20 24.38 25.62 26.93 28.30 191.0 4021-4905
191.5 23.32 24.50 25.75 27.06 28.44 191.5 4042-4930
192.0 23.43 24.62 25.88 27.20 28.58 192.0 4061-4954
192.5 23.55 24.74 26.01 27.34 28.72 192.5 4082-4978
193.0 23.66 24.87 26.14 27.47 28.87 193.0 4101-5004
193.5 23.78 24.99 26.27 27.61 29.01 193.5 4122-5028
194.0 23.90 25.12 26.40 27.74 29.16 194.0 4143-5054
194.5 24.02 25.25 26.53 27.88 29.31 194.5 4163-5080
195.0 24.14 25.37 26.66 28.02 29.45 195.0 4184-5105
195.5 24.26 25.50 26.79 28.16 29.60 195.5 4205-5131
196.0 24.38 25.62 26.93 28.30 29.74 196.0 4226-5155
196.5 24.50 25.75 27.06 28.44 29.89 196.5 4247-5181
197.0 24.62 25.88 27.20 28.58 30.04 197.0 4267-5207
197.5 24.74 26.01 27.34 28.72 30.19 197.5 4288-5233
198.0 24.87 26.14 27.47 28.87 30.34 198.0 4311-5259
198.5 24.99 26.27 27.61 29.01 30.49 198.5 4332-5285
199.0 25.12 26.40 27.74 29.16 30.64 199.0 4354-5311
199.5 25.25 26.53 27.88 29.31 30.79 199.5 4377-5337
200.0 25.37 26.66 28.02 29.45 30.95 200.0 4397-5365
200.5 25.50 26.79 28.16 29.60 31.10 200.5 4420-5391
201.0 25.62 26.93 28.30 29.74 31.26 201.0 4441-5418
201.5 25.75 27.06 28.44 29.89 31.42 201.5 4463-5446
202.0 25.88 27.20 28.58 30.04 31.57 202.0 4486-5472
202.5 26.01 27.34 28.72 30.19 31.73 202.5 4508-5500
203.0 26.14 27.47 28.87 30.34 31.89 203.0 4531-5528
203.5 26.27 27.61 29.01 30.49 32.05 203.5 4553-5555
204.0 26.40 27.74 29.16 30.64 32.21 204.0 4576-5583
204.5 26.53 27.88 29.31 30.79 32.37 204.5 4599-5611
205.0 26.66 28.02 29.45 30.95 32.53 205.0 4621-5639
205.5 26.79 28.16 29.60 31.10 32.69 205.5 4644-5666
206.0 26.93 28.30 29.74 31.26 32.86 206.0 4668-5696
206.5 27.06 28.44 29.89 31.42 33.02 206.5 4690-5723
207.0 27.20 28.58 30.04 31.57 33.19 207.0 4715-5753
207.5 27.34 28.72 30.19 31.73 33.36 207.5 4739-5782



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
208.0 27.47 28.87 30.34 31.89 33.52 208.0 4761-5810
208.5 27.61 29.01 30.49 32.05 33.69 208.5 4786-5840
209.0 27.74 29.16 30.64 32.21 33.86 209.0 4808-5869
209.5 27.88 29.31 30.79 32.37 34.03 209.5 4833-5899
210.0 28.02 29.45 30.95 32.53 34.20 210.0 4857-5928
210.5 28.16 29.60 31.10 32.69 34.37 210.5 4881-5957
211.0 28.30 29.74 31.26 32.86 34.54 211.0 4905-5987
211.5 28.44 29.89 31.42 33.02 34.71 211.5 4930-6016
212.0 28.58 30.04 31.57 33.19 34.89 212.0 4954-6048
212.5 28.72 30.19 31.73 33.36 35.06 212.5 4978-6077
213.0 28.87 30.34 31.89 33.52 35.24 213.0 5004-6108
213.5 29.01 30.49 32.05 33.69 35.42 213.5 5028-6139
214.0 29.16 30.64 32.21 33.86 35.59 214.0 5054-6169
214.5 29.31 30.79 32.37 34.03 35.77 214.5 5080-6200
215.0 29.45 30.95 32.53 34.20 35.95 215.0 5105-6231
215.5 29.60 31.10 32.69 34.37 36.13 215.5 5131-6263
216.0 29.74 31.26 32.86 34.54 36.31 216.0 5155-6294
216.5 29.89 31.42 33.02 34.71 36.49 216.5 5181-6325
217.0 30.04 31.57 33.19 34.89 36.67 217.0 5207-6356
217.5 30.19 31.73 33.36 35.06 36.85 217.5 5233-6387
218.0 30.34 31.89 33.52 35.24 37.04 218.0 5259-6420
218.5 30.49 32.05 33.69 35.42 37.23 218.5 5285-6453
219.0 30.64 32.21 33.86 35.59 37.41 219.0 5311-6484
219.5 30.79 32.37 34.03 35.77 37.60 219.5 5337-6517
220.0 30.95 32.53 34.20 35.95 37.78 220.0 5365-6549
220.5 31.10 32.69 34.37 36.13 37.97 220.5 5391-6581
221.0 31.26 32.86 34.54 36.31 38.16 221.0 5418-6614
221.5 31.42 33.02 34.71 36.49 38.35 221.5 5446-6647
222.0 31.57 33.19 34.89 36.67 38.54 222.0 5472-6680
222.5 31.73 33.36 35.06 36.85 38.73 222.5 5500-6713
223.0 31.89 33.52 35.24 37.04 38.93 223.0 5528-6748
223.5 32.05 33.69 35.42 37.23 39.12 223.5 5555-6781
224.0 32.21 33.86 35.59 37.41 39.32 224.0 5583-6815
224.5 32.37 34.03 35.77 37.60 39.52 224.5 5611-6850
225.0 32.53 34.20 35.95 37.78 39.71 225.0 5639-6883
225.5 32.69 34.37 36.13 37.97 39.91 225.5 5666-6918
226.0 32.86 34.54 36.31 38.16 40.11 226.0 5696-6952
226.5 33.02 34.71 36.49 38.35 40.31 226.5 5723-6987
227.0 33.19 34.89 36.67 38.54 40.51 227.0 5753-7022
227.5 33.36 35.06 36.85 38.73 40.71 227.5 5782-7056
228.0 33.52 35.24 37.04 38.93 40.92 228.0 5810-7093
228.5 33.69 35.42 37.23 39.12 41.12 228.5 5840-7127



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
229.0 33.86 35.59 37.41 39.32 41.33 229.0 5869-7164
229.5 34.03 35.77 37.60 39.52 41.54 229.5 5899-7200
230.0 34.20 35.95 37.78 39.71 41.74 230.0 5928-7235
230.5 34.37 36.13 37.97 39.91 41.95 230.5 5957-7271
231.0 34.54 36.31 38.16 40.11 42.16 231.0 5987-7308
231.5 34.71 36.49 38.35 40.31 42.37 231.5 6016-7344
232.0 34.89 36.67 38.54 40.51 42.58 232.0 6048-7381
232.5 35.06 36.85 38.73 40.71 42.79 232.5 6077-7417
233.0 35.24 37.04 38.93 40.92 43.01 233.0 6108-7455
233.5 35.42 37.23 39.12 41.12 43.23 233.5 6139-7493
234.0 35.59 37.41 39.32 41.33 43.44 234.0 6169-7530
234.5 35.77 37.60 39.52 41.54 43.66 234.5 6200-7568
235.0 35.95 37.78 39.71 41.74 43.87 235.0 6231-7604
235.5 36.13 37.97 39.91 41.95 44.09 235.5 6263-7642
236.0 36.31 38.16 40.11 42.16 44.31 236.0 6294-7680
236.5 36.49 38.35 40.31 42.37 44.53 236.5 6325-7719
237.0 36.67 38.54 40.51 42.58 44.75 237.0 6356-7757
237.5 36.85 38.73 40.71 42.79 44.97 237.5 6387-7795
238.0 37.04 38.93 40.92 43.01 45.20 238.0 6420-7835
238.5 37.23 39.12 41.12 43.23 45.43 238.5 6453-7875
239.0 37.41 39.32 41.33 43.44 45.65 239.0 6484-7913
239.5 37.60 39.52 41.54 43.66 45.88 239.5 6517-7953
240.0 37.78 39.71 41.74 43.87 46.11 240.0 6549-7992
240.5 37.97 39.91 41.95 44.09 46.34 240.5 6581-8032
241.0 38.16 40.11 42.16 44.31 46.57 241.0 6614-8072
241.5 38.35 40.31 42.37 44.53 46.80 241.5 6647-8112
242.0 38.54 40.51 42.58 44.75 47.04 242.0 6680-8154
242.5 38.73 40.71 42.79 44.97 47.28 242.5 6713-8195
243.0 38.93 40.92 43.01 45.20 47.51 243.0 6748-8235
243.5 39.12 41.12 43.23 45.43 47.75 243.5 6781-8277
244.0 39.32 41.33 43.44 45.65 47.99 244.0 6815-8318
244.5 39.52 41.54 43.66 45.88 48.23 244.5 6850-8360
245.0 39.71 41.74 43.87 46.11 48.47 245.0 6883-8401
245.5 39.91 41.95 44.09 46.34 48.71 245.5 6918-8443
246.0 40.11 42.16 44.31 46.57 48.95 246.0 6952-8485
246.5 40.31 42.37 44.53 46.80 49.19 246.5 6987-8526
247.0 40.51 42.58 44.75 47.04 49.44 247.0 7022-8570
247.5 40.71 42.79 44.97 47.28 49.69 247.5 7056-8613
248.0 40.92 43.01 45.20 47.51 49.93 248.0 7093-8655
248.5 41.12 43.23 45.43 47.75 50.18 248.5 7127-8698
249.0 41.33 43.44 45.65 47.99 50.43 249.0 7164-8741
249.5 41.54 43.66 45.88 48.23 50.68 249.5 7200-8785



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
250.0 41.74 43.87 46.11 48.47 50.93 250.0 7235-8828
250.5 41.95 44.09 46.34 48.71 51.18 250.5 7271-8871
251.0 42.16 44.31 46.57 48.95 51.44 251.0 7308-8916
251.5 42.37 44.53 46.80 49.19 51.70 251.5 7344-8961
252.0 42.58 44.75 47.04 49.44 51.95 252.0 7381-9005
252.5 42.79 44.97 47.28 49.69 52.21 252.5 7417-9050
253.0 43.01 45.20 47.51 49.93 52.47 253.0 7455-9095
253.5 43.23 45.43 47.75 50.18 52.73 253.5 7493-9140
254.0 43.44 45.65 47.99 50.43 52.99 254.0 7530-9185
254.5 43.66 45.88 48.23 50.68 53.25 254.5 7568-9230
255.0 43.87 46.11 48.47 50.93 53.52 255.0 7604-9277
255.5 44.09 46.34 48.71 51.18 53.79 255.5 7642-9324
256.0 44.31 46.57 48.95 51.44 54.06 256.0 7680-9370
256.5 44.53 46.80 49.19 51.70 54.33 256.5 7719-9417
257.0 44.75 47.04 49.44 51.95 54.60 257.0 7757-9464
257.5 44.97 47.28 49.69 52.21 54.87 257.5 7795-9511
258.0 45.20 47.51 49.93 52.47 55.15 258.0 7835-9559
258.5 45.43 47.75 50.18 52.73 55.43 258.5 7875-9608
259.0 45.65 47.99 50.43 52.99 55.70 259.0 7913-9655
259.5 45.88 48.23 50.68 53.25 55.98 259.5 7953-9703
260.0 46.11 48.47 50.93 53.52 56.26 260.0 7992-9752
260.5 46.34 48.71 51.18 53.79 56.54 260.5 8032-9800
261.0 46.57 48.95 51.44 54.06 56.82 261.0 8072-9849
261.5 46.80 49.19 51.70 54.33 57.10 261.5 8112-9897
262.0 47.04 49.44 51.95 54.60 57.39 262.0 8154-9948
262.5 47.28 49.69 52.21 54.87 57.68 262.5 8195-9998
263.0 47.51 49.93 52.47 55.15 57.96 263.0 8235-10046
263.5 47.75 50.18 52.73 55.43 58.25 263.5 8277-10097
264.0 47.99 50.43 52.99 55.70 58.54 264.0 8318-10147
264.5 48.23 50.68 53.25 55.98 58.83 264.5 8360-10197
265.0 48.47 50.93 53.52 56.26 59.13 265.0 8401-10249
265.5 48.71 51.18 53.79 56.54 59.43 265.5 8443-10301
266.0 48.95 51.44 54.06 56.82 59.72 266.0 8485-10351
266.5 49.19 51.70 54.33 57.10 60.02 266.5 8526-10403
267.0 49.44 51.95 54.60 57.39 60.32 267.0 8570-10455
267.5 49.69 52.21 54.87 57.68 60.62 267.5 8613-10507
268.0 49.93 52.47 55.15 57.96 60.92 268.0 8655-10559
268.5 50.18 52.73 55.43 58.25 61.22 268.5 8698-10611
269.0 50.43 52.99 55.70 58.54 61.53 269.0 8741-10665
269.5 50.68 53.25 55.98 58.83 61.84 269.5 8785-10719
270.0 50.93 53.52 56.26 59.13 62.15 270.0 8828-10773
270.5 51.18 53.79 56.54 59.43 62.46 270.5 8871-10826



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
271.0 51.44 54.06 56.82 59.72 62.77 271.0 8916-10880
271.5 51.70 54.33 57.10 60.02 63.08 271.5 8961-10934
272.0 51.95 54.60 57.39 60.32 63.40 272.0 9005-10989
272.5 52.21 54.87 57.68 60.62 63.72 272.5 9050-11045
273.0 52.47 55.15 57.96 60.92 64.03 273.0 9095-11099
273.5 52.73 55.43 58.25 61.22 64.35 273.5 9140-11154
274.0 52.99 55.70 58.54 61.53 64.67 274.0 9185-11209
274.5 53.25 55.98 58.83 61.84 64.99 274.5 9230-11265
275.0 53.52 56.26 59.13 62.15 65.32 275.0 9277-11322
275.5 53.79 56.54 59.43 62.46 65.65 275.5 9324-11379
276.0 54.06 56.82 59.72 62.77 65.97 276.0 9370-11435
276.5 54.33 57.10 60.02 63.08 66.30 276.5 9417-11492
277.0 54.60 57.39 60.32 63.40 66.63 277.0 9464-11549
277.5 54.87 57.68 60.62 63.72 66.96 277.5 9511-11606
278.0 55.15 57.96 60.92 64.03 67.30 278.0 9559-11665
278.5 55.43 58.25 61.22 64.35 67.64 278.5 9608-11724
279.0 55.70 58.54 61.53 64.67 67.97 279.0 9655-11781
279.5 55.98 58.83 61.84 64.99 68.31 279.5 9703-11840
280.0 56.26 59.13 62.15 65.32 68.65 280.0 9752-11899
280.5 56.54 59.43 62.46 65.65 68.99 280.5 9800-11958
281.0 56.82 59.72 62.77 65.97 69.34 281.0 9849-12019
281.5 57.10 60.02 63.08 66.30 69.69 281.5 9897-12080
282.0 57.39 60.32 63.40 66.63 70.03 282.0 9948-12139
282.5 57.68 60.62 63.72 66.96 70.38 282.5 9998-12199
283.0 57.96 60.92 64.03 67.30 70.73 283.0 10046-12260
283.5 58.25 61.22 64.35 67.64 71.08 283.5 10097-12321
284.0 58.54 61.53 64.67 67.97 71.44 284.0 10147-12383
284.5 58.83 61.84 64.99 68.31 71.80 284.5 10197-12445
285.0 59.13 62.15 65.32 68.65 72.15 285.0 10249-12506
285.5 59.43 62.46 65.65 68.99 72.51 285.5 10301-12568
286.0 59.72 62.77 65.97 69.34 72.87 286.0 10351-12631
286.5 60.02 63.08 66.30 69.69 73.23 286.5 10403-12693
287.0 60.32 63.40 66.63 70.03 73.60 287.0 10455-12757
287.5 60.62 63.72 66.96 70.38 73.97 287.5 10507-12821
288.0 60.92 64.03 67.30 70.73 74.34 288.0 10559-12886
288.5 61.22 64.35 67.64 71.08 74.71 288.5 10611-12950
289.0 61.53 64.67 67.97 71.44 75.08 289.0 10665-13014
289.5 61.84 64.99 68.31 71.80 75.46 289.5 10719-13080
290.0 62.15 65.32 68.65 72.15 75.83 290.0 10773-13144
290.5 62.46 65.65 68.99 72.51 76.21 290.5 10826-13210
291.0 62.77 65.97 69.34 72.87 76.59 291.0 10880-13276
291.5 63.08 66.30 69.69 73.23 76.97 291.5 10934-13341



Salary Salary Approximate
Range Step Step Step Step Step Range Monthly

Number 1 2 3 4 5 Number Equivalent
292.0 63.40 66.63 70.03 73.60 77.36 292.0 10989-13409
292.5 63.72 66.96 70.38 73.97 77.75 292.5 11045-13477
293.0 64.03 67.30 70.73 74.34 78.13 293.0 11099-13543
293.5 64.35 67.64 71.08 74.71 78.52 293.5 11154-13610
294.0 64.67 67.97 71.44 75.08 78.91 294.0 11209-13678
294.5 64.99 68.31 71.80 75.46 79.30 294.5 11265-13745
295.0 65.32 68.65 72.15 75.83 79.70 295.0 11322-13815
295.5 65.65 68.99 72.51 76.21 80.10 295.5 11379-13884
296.0 65.97 69.34 72.87 76.59 80.50 296.0 11435-13953
296.5 66.30 69.69 73.23 76.97 80.90 296.5 11492-14023
297.0 66.63 70.03 73.60 77.36 81.31 297.0 11549-14094
297.5 66.96 70.38 73.97 77.75 81.72 297.5 11606-14165
298.0 67.30 70.73 74.34 78.13 82.12 298.0 11665-14234
298.5 67.64 71.08 74.71 78.52 82.53 298.5 11724-14305
299.0 67.97 71.44 75.08 78.91 82.94 299.0 11781-14376
299.5 68.31 71.80 75.46 79.30 83.35 299.5 11840-14447
300.0 68.65 72.15 75.83 79.70 83.77 300.0 11899-14520
300.5 68.99 72.51 76.21 80.10 84.19 300.5 11958-14593
301.0 69.34 72.87 76.59 80.50 84.61 301.0 12019-14666
301.5 69.69 73.23 76.97 80.90 85.03 301.5 12080-14739
302.0 70.03 73.60 77.36 81.31 85.46 302.0 12139-14813
302.5 70.38 73.97 77.75 81.72 85.89 302.5 12199-14888
303.0 70.73 74.34 78.13 82.12 86.31 303.0 12260-14960
303.5 71.08 74.71 78.52 82.53 86.74 303.5 12321-15035
304.0 71.44 75.08 78.91 82.94 87.17 304.0 12383-15109
304.5 71.80 75.46 79.30 83.35 87.61 304.5 12445-15186
305.0 72.15 75.83 79.70 83.77 88.04 305.0 12506-15260
305.5 72.51 76.21 80.10 84.19 88.48 305.5 12568-15337
306.0 72.87 76.59 80.50 84.61 88.92 306.0 12631-15413
306.5 73.23 76.97 80.90 85.03 89.36 306.5 12693-15489
307.0 73.60 77.36 81.31 85.46 89.81 307.0 12757-15567
307.5 73.97 77.75 81.72 85.89 90.26 307.5 12821-15645
308.0 74.34 78.13 82.12 86.31 90.71 308.0 12886-15723
308.5 74.71 78.52 82.53 86.74 91.16 308.5 12950-15801
309.0 75.08 78.91 82.94 87.17 91.62 309.0 13014-15881
309.5 75.46 79.30 83.35 87.61 92.08 309.5 13080-15961
310.0 75.83 79.70 83.77 88.04 92.54 310.0 13144-16040
310.5 76.21 80.10 84.19 88.48 93.00 310.5 13210-16120
311.0 76.59 80.50 84.61 88.92 93.47 311.0 13276-16201



SECTION II - General Employees                                                                                                CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles
as shown below.

*Effective 12/26/2022 **Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
C06 Account Clerk I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
C05 Account Clerk II 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
C04 Account Clerk III 170.5 3278-4001 172.5 3345-4082 174.0 3394-4143
B13 Accountant I 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
B02 Accountant II 222.0 5472-6680 224.0 5583-6815 225.5 5666-6918
C85 Accounting Assistant 172.0 3328-4061 174.0 3394-4143 175.5 3446-4205
E57 Accounting Specialist – Treasury Ops 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
E03 Accounting Technician 182.0 3676-4486 184.0 3749-4576 185.5 3806-4644
N02 Ag & Standards Aide 168.0 3198-3902 170.0 3262-3981 171.5 3312-4042
N04 Ag & Standards Inspector I  190.0 3981-4857 192.0 4061-4954 193.5 4122-5028
N03 Ag & Standards Inspector II 205.0 4621-5639 207.0 4715-5753 208.5 4786-5840
N05 Ag & Standards Inspector III 220.0 5365-6549 222.0 5472-6680 223.5 5555-6781
N33 Ag Computer Systems Coordinator 208.0 4761-5810 210.0 4857-5928 211.5 4930-6016
N16 Ag Research Assistant 181.0 3640-4441 183.0 3713-4531 184.5 3768-4599
N14 Animal Control Officer I ** 161.0 2983-3640 163.0 3042-3713 169.0 3229-3942
N13 Animal Control Officer II ** 171.0 3295-4021 173.0 3361-4101 179.0 3567-4354
N20 Animal Control Officer III ** 181.0 3640-4441 183.0 3713-4531 189.0 3942-4808
N31 Animal Services Outreach Coordinator 180.5 3621-4420 182.5 3695-4508 184.0 3749-4576
N37 Animal Shelter Technician I ** 151.0 2699-3295 153.0 2754-3361 159.0 2924-3567
N36 Animal Shelter Technician II ** 161.0 2983-3640 163.0 3042-3713 169.0 3229-3942
N35 Animal Shelter Technician Trainee ** 154.0 2782-3394
B19 Appraiser I 189.0 3942-4808 191.0 4021-4905 192.5 4082-4978
B18 Appraiser II 204.0 4576-5583 206.0 4668-5696 207.5 4739-5782
B31 Appraiser III 218.0 5259-6420 220.0 5365-6549 221.5 5446-6647
E71 Assessment Specialist I 158.0 2895-3533 160.0 2954-3604 161.5 2999-3659
E72 Assessment Specialist II 168.0 3198-3902 170.0 3262-3981 171.5 3312-4042
E73 Assessment Specialist III 178.0 3533-4311 180.0 3604-4397 181.5 3659-4463
B17 Auditor-Appraiser I  195.0 4184-5105 197.0 4267-5207 198.5 4332-5285
B16 Auditor-Appraiser II 210.0 4857-5928 212.0 4954-6048 213.5 5028-6139
B34 Auditor-Appraiser III 225.0 5639-6883 227.0 5753-7022 228.5 5840-7127

P78 Behavioral Health Services Assistant I 156.5 2851-3481 158.5 2909-3550 160.0 2954-3604
P77 Behavioral Health Services Assistant II 166.5 3151-3845 168.5 3214-3921 170.0 3262-3981
E05 Building & Planning Aide I 161.5 2999-3659 163.5 3058-3732 165.0 3104-3787
E06 Building & Planning Aide II 180.5 3621-4420 182.5 3695-4508 184.0 3749-4576
N07 Building Inspector I 197.5 4288-5233 199.5 4377-5337 201.0 4441-5418
N17 Building Inspector II 207.5 4739-5782 209.5 4833-5899 211.0 4905-5987
N08 Building Inspector III 217.5 5233-6387 219.5 5337-6517 221.0 5418-6614
N09 Building Inspector IV 227.5 5782-7056 229.5 5899-7200 231.0 5987-7308
B90 Business Applications Specialist 224.0 5583-6815 226.0 5696-6952 227.5 5782-7056

E22 Cadastral G.I.S. Technician I 184.0 3749-4576 186.0 3825-4668 187.5 3883-4739
E28 Cadastral G.I.S. Technician II 194.0 4143-5054 196.0 4226-5155 197.5 4288-5233
E29 Cadastral G.I.S. Technician III 209.0 4808-5869 211.0 4905-5987 212.5 4978-6077
P94 Case Review Officer 231.0 5987-7308 233.0 6108-7455 234.5 6200-7568
C30 Central Services Operator I 152.5 2740-3345 154.5 2796-3411 156.0 2837-3463
C31 Central Services Operator II 162.5 3028-3695 164.5 3089-3768 166.0 3136-3825
H47 CHI Case Manager 172.5 3345-4082 174.5 3411-4163 176.0 3463-4226
I07 Child Health Counselor 167.0 3167-3864 169.0 3229-3942 170.5 3278-4001
P47 Child Support Assistant 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
P45 Child Support Specialist I 165.5 3120-3806 167.5 3182-3883 169.0 3229-3942
P27 Child Support Specialist II 175.5 3446-4205 177.5 3515-4288 179.0 3567-4354
P26 Child Support Specialist III 185.5 3806-4644 187.5 3883-4739 189.0 3942-4808
C48 Children’s Medical Services Worker 167.0 3167-3864 169.0 3229-3942 170.5 3278-4001
C72 Clerk-Recorder Specialist I 155.5 2824-3446 157.5 2879-3515 159.0 2924-3567
C71 Clerk-Recorder Specialist II 165.5 3120-3806 167.5 3182-3883 169.0 3229-3942
C70 Clerk-Recorder Specialist III 175.5 3446-4205 177.5 3515-4288 179.0 3567-4354
H25 Clinical Laboratory Technologist 206.5 4690-5723 208.5 4786-5840 210.0 4857-5928
E45 Code Compliance Specialist I 197.5 4288-5233 199.5 4377-5337 201.0 4441-5418
E44 Code Compliance Specialist II 207.5 4739-5782 209.5 4833-5899 211.0 4905-5987
E41 Code Compliance Specialist III 217.5 5233-6387 219.5 5337-6517 221.0 5418-6614
C65 Collections Assistant 172.0 3328-4061 174.0 3394-4143 175.5 3446-4205
C61 Collector-Tax 182.0 3676-4486 184.0 3749-4576 185.5 3806-4644



SECTION II - General Employees                                                                                                CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles
as shown below.

*Effective 12/26/2022 **Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
I01 Community Health Aide I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
I02 Community Health Aide II 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
I04 Community Health Aide III 170.5 3278-4001 172.5 3345-4082 174.0 3394-4143
E67 Community Outreach Specialist 195.5 4205-5131 197.5 4288-5233 199.0 4354-5311
B80 Computer Forensics Specialist I 204.0 4576-5583 206.0 4668-5696 207.5 4739-5782
B79 Computer Forensics Specialist II 219.0 5311-6484 221.0 5418-6614 222.5 5500-6713
B60 Computer Support Technician I 195.0 4184-5105 197.0 4267-5207 198.5 4332-5285
B59 Computer Support Technician II 205.0 4621-5639 207.0 4715-5753 208.5 4786-5840
H06 County Health Nurse I 217.0 5207-6356 219.0 5311-6484 220.5 5391-6581
H05 County Health Nurse II 227.0 5753-7022 229.0 5869-7164 230.5 5957-7271
E13 County Surveyor 243.0 6748-8235 245.0 6883-8401 246.5 6987-8526
B94 Crime Data Analyst 224.0 5583-6815 226.0 5696-6952 227.5 5782-7056

B88 Database Administrator 257.5 7795-9511 259.5 7953-9703 261.0 8072-9849
B93 Database Analyst I 218.5 5285-6453 220.5 5391-6581 222.0 5472-6680
B92 Database Analyst II 233.5 6139-7493 235.5 6263-7642 237.0 6356-7757
B91 Database Analyst III 243.5 6781-8277 245.5 6918-8443 247.0 7022-8570
P40 Deputy Public Guardian 197.0 4267-5207 199.0 4354-5311 200.5 4420-5391
M26 Deputy Sheriff Cadet 189.0 3942-4808 191.0 4021-4905 192.5 4082-4978
H28 Dietitian 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263

C26 Elections Specialist I 159.0 2924-3567 161.0 2983-3640 162.5 3028-3695
C25 Elections Specialist II 169.0 3229-3942 171.0 3295-4021 172.5 3345-4082
C24 Elections Specialist III 179.0 3567-4354 181.0 3640-4441 182.5 3695-4508
P16 Eligibility Worker I 165.0 3104-3787 167.0 3167-3864 168.5 3214-3921
P17 Eligibility Worker II 175.0 3429-4184 177.0 3498-4267 178.5 3550-4332
P32 Eligibility Worker III 185.0 3787-4621 187.0 3864-4715 188.5 3921-4786
E38 Emergency Dispatcher I 180.0 3604-4397 182.0 3676-4486 183.5 3732-4553
E37 Emergency Dispatcher II 190.0 3981-4857 192.0 4061-4954 193.5 4122-5028
C99 Emergency Services Specialist 165.0 3104-3787 167.0 3167-3864 168.5 3214-3921
P65 Employment & Training Technician I 176.0 3463-4226 178.0 3533-4311 179.5 3585-4377
P22 Employment & Training Technician II 186.0 3825-4668 188.0 3902-4761 189.5 3961-4833
P07 Employment & Training Worker I 176.0 3463-4226 178.0 3533-4311 179.5 3585-4377
P08 Employment & Training Worker II 186.0 3825-4668 188.0 3902-4761 189.5 3961-4833
P09 Employment & Training Worker III 196.0 4226-5155 198.0 4311-5259 199.5 4377-5337
E08 Engineer I (Civil) 218.5 5285-6453 220.5 5391-6581 222.0 5472-6680
E09 Engineer II (Civil) 233.5 6139-7493 235.5 6263-7642 237.0 6356-7757
E10 Engineer III (Civil) 243.5 6781-8277 245.5 6918-8443 247.0 7022-8570
E17 Engineering Technician I 190.5 4001-4881 192.5 4082-4978 194.0 4143-5054
E18 Engineering Technician II 206.0 4668-5696 208.0 4761-5810 209.5 4833-5899
N12 Environmental Health Officer I 197.0 4267-5207 199.0 4354-5311 200.5 4420-5391
N11 Environmental Health Officer II 207.0 4715-5753 209.0 4808-5869 210.5 4881-5957
N19 Environmental Health Officer III 217.0 5207-6356 219.0 5311-6484 220.5 5391-6581
N10 Environmental Health Officer IV 227.0 5753-7022 229.0 5869-7164 230.5 5957-7271
N34 Environmental Health Technician ** 184.0 3749-4576
M24 Evidence Technician 185.0 3787-4621 187.0 3864-4715 188.5 3921-4786

P56 Family Resource Assistant 163.0 3042-3713 165.0 3104-3787 166.5 3151-3845
P57 Family Resource Coordinator 183.0 3713-4531 185.0 3787-4621 186.5 3845-4690
E62 Finance Specialist 195.0 4184-5105 197.0 4267-5207 198.5 4332-5285
M48 Fingerprint Technician I 175.0 3429-4184 177.0 3498-4267 178.5 3550-4332
M47 Fingerprint Technician II 185.0 3787-4621 187.0 3864-4715 188.5 3921-4786
K25 Fire Equipment Supply Specialist 191.0 4021-4905 193.0 4101-5004 194.5 4163-5080
K26 Fire Equipment Supply Trainee 171.0 3295-4021 173.0 3361-4101 174.5 3411-4163
E47 First 5 Resource Specialist 173.0 3361-4101 175.0 3429-4184 176.5 3481-4247
E31 Fiscal Specialist I 192.0 4061-4954 194.0 4143-5054 195.5 4205-5131
E27 Fiscal Specialist II 202.0 4486-5472 204.0 4576-5583 205.5 4644-5666
E26 Fiscal Specialist III 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
S05 Fleet Service Attendant 153.5 2768-3378 155.5 2824-3446 157.0 2865-3498

E64 G.I.S. Specialist I 193.0 4101-5004 195.0 4184-5105 196.5 4247-5181
E63 G.I.S. Specialist II       209.0 4808-5869 211.0 4905-5987 212.5 4978-6077
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as shown below.
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Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly
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H15 Health Educator 199.0 4354-5311 201.0 4441-5418 202.5 4508-5500

C53 Investigative Assistant 185.0 3787-4621 187.0 3864-4715 188.5 3921-4786

K21 Jail Cook 166.5 3151-3845 168.5 3214-3921 170.0 3262-3981
C86 Juvenile Center Support Clerk 160.0 2954-3604 162.0 3013-3676 163.5 3058-3732
P35 Juvenile Corrections Officer I 185.0 3787-4621 187.0 3864-4715 188.5 3921-4786
P36 Juvenile Corrections Officer II 195.0 4184-5105 197.0 4267-5207 198.5 4332-5285
P39 Juvenile Corrections Officer III 205.0 4621-5639 207.0 4715-5753 208.5 4786-5840

N00 Kennelworker 151.0 2699-3295 153.0 2754-3361 154.5 2796-3411

I03 Laboratory Assistant I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
I10 Laboratory Assistant II 160.0 2954-3604 162.0 3013-3676 163.5 3058-3732
I11 Laboratory Assistant III 170.0 3262-3981 172.0 3328-4061 173.5 3378-4122
B48 Law Librarian/Small Claims Advisor 173.0 3361-4101 175.0 3429-4184 176.5 3481-4247
C57 Legal Clerk I 153.0 2754-3361 155.0 2810-3429 156.5 2851-3481
C58 Legal Clerk II 163.0 3042-3713 165.0 3104-3787 166.5 3151-3845
C59 Legal Clerk III 168.0 3198-3902 170.0 3262-3981 171.5 3312-4042
C50 Legal Secretary 173.0 3361-4101 175.0 3429-4184 176.5 3481-4247
B21 Librarian I 198.0 4311-5259 200.0 4397-5365 201.5 4463-5446
B20 Librarian II 208.0 4761-5810 210.0 4857-5928 211.5 4930-6016
B24 Librarian III 218.0 5259-6420 220.0 5365-6549 221.5 5446-6647
B36 Library Assistant I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
B37 Library Assistant II 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
B38 Library Assistant III 170.5 3278-4001 172.5 3345-4082 174.0 3394-4143
B65 Library Technology Specialist I 195.0 4184-5105 197.0 4267-5207 198.5 4332-5285
B61 Library Technology Specialist II 205.0 4621-5639 207.0 4715-5753 208.5 4786-5840
P79 Licensed Clinical Social Worker 236.0 6294-7680 238.0 6420-7835 239.5 6517-7953
P93 Licensed Mental Health Clinician 236.0 6294-7680 238.0 6420-7835 239.5 6517-7953
H49 Licensed Vocational Nurse I 187.0 3864-4715 189.0 3942-4808 190.5 4001-4881
H48 Licensed Vocational Nurse II 197.0 4267-5207 199.0 4354-5311 200.5 4420-5391

H36 Medical Assistant I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
H31 Medical Assistant II 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
C98 Medical Billing Clerk I 162.5 3028-3695 164.5 3089-3768 166.0 3136-3825
C97 Medical Billing Clerk II 172.5 3345-4082 174.5 3411-4163 176.0 3463-4226
H22 Microbiologist 235.0 6231-7604 237.0 6356-7757 238.5 6453-7875
H19 Microbiologist Trainee 217.0 5207-6356 219.0 5311-6484 220.5 5391-6581

B53 Network Analyst I 218.5 5285-6453 220.5 5391-6581 222.0 5472-6680
B54 Network Analyst II 233.5 6139-7493 235.5 6263-7642 237.0 6356-7757
B52 Network Analyst III 243.5 6781-8277 245.5 6918-8443 247.0 7022-8570
H42 Nutrition Educator 192.0 4061-4954 194.0 4143-5054 195.5 4205-5131

H38 Occupational Therapist 243.0 6748-8235 245.0 6883-8401 246.5 6987-8526
C10 Office Assistant I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
C09 Office Assistant II 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
C08 Office Assistant III 170.5 3278-4001 172.5 3345-4082 174.0 3394-4143
B27 Office Systems Analyst I 218.5 5285-6453 220.5 5391-6581 222.0 5472-6680
B28 Office Systems Analyst II 233.5 6139-7493 235.5 6263-7642 237.0 6356-7757
B23 Office Systems Analyst III 243.5 6781-8277 245.5 6918-8443 247.0 7022-8570

C64 Paralegal 186.0 3825-4668 188.0 3902-4761 189.5 3961-4833
P73 Peer Support Specialist 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
E39 Permit Technician I 177.5 3515-4288 179.5 3585-4377 181.0 3640-4441
E40 Permit Technician II 187.5 3883-4739 189.5 3961-4833 191.0 4021-4905
E46 Permit Technician III 197.5 4288-5233 199.5 4377-5337 201.0 4441-5418
H40 Physical Therapist 243.0 6748-8235 245.0 6883-8401 246.5 6987-8526
E04 Planner I 199.5 4377-5337 201.5 4463-5446 203.0 4531-5528
E16 Planner II 214.5 5080-6200 216.5 5181-6325 218.0 5259-6420
E21 Planner III 224.5 5611-6850 226.5 5723-6987 228.0 5810-7093



SECTION II - General Employees                                                                                                CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles
as shown below.

*Effective 12/26/2022 **Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
B55 Prevention Coordinator, Beh. or Public Health 211.0 4905-5987 213.0 5004-6108 214.5 5080-6200
P31 Probation Technician 179.0 3567-4354 181.0 3640-4441 182.5 3695-4508
P30 Process Server 159.0 2924-3567 161.0 2983-3640 162.5 3028-3695
B06 Programmer Analyst I 218.5 5285-6453 220.5 5391-6581 222.0 5472-6680
B05 Programmer Analyst II 233.5 6139-7493 235.5 6263-7642 237.0 6356-7757
B11 Programmer Analyst III 243.5 6781-8277 245.5 6918-8443 247.0 7022-8570
P59 Psychiatric Technician I 176.5 3481-4247 178.5 3550-4332 180.0 3604-4397
P58 Psychiatric Technician II 186.5 3845-4690 188.5 3921-4786 190.0 3981-4857
E32 Public Guardian Accounting Technician 182.0 3676-4486 184.0 3749-4576 185.5 3806-4644
C87 Public Guardian/Vet Svcs Case Wkr 164.5 3089-3768 166.5 3151-3845 168.0 3198-3902
P90 Public Health Emergency Planner 219.0 5311-6484 221.0 5418-6614 222.5 5500-6713
H02 Public Health Nurse I 232.0 6048-7381 234.0 6169-7530 235.5 6263-7642
H01 Public Health Nurse II 242.0 6680-8154 244.0 6815-8318 245.5 6918-8443
E55 Purchasing Assistant 172.0 3328-4061 174.0 3394-4143 175.5 3446-4205

E68 Quality Assurance Specialist 193.0 4101-5004 195.0 4184-5105 196.5 4247-5181

B95 Radio Communications Programmer 244.5 6850-8360 246.5 6987-8526 248.0 7093-8655
P88 Recovery Support Coordinator I, Behavioral or 186.0 3825-4668 188.0 3902-4761 189.5 3961-4833
P87 Recovery Support Coordinator II, Behavioral or 196.0 4226-5155 198.0 4311-5259 199.5 4377-5337
P86 Recovery Support Coordinator III, Behavioral or 206.0 4668-5696 208.0 4761-5810 209.5 4833-5899
H27 Registered Dietitian 227.0 5753-7022 229.0 5869-7164 230.5 5957-7271
N32 Registered Veterinary Technician 180.5 3621-4420 182.5 3695-4508 184.0 3749-4576
E52 Right of Way Agent 224.0 5583-6815 226.0 5696-6952 227.5 5782-7056

M30 Security Officer 154.5 2796-3411 156.5 2851-3481 158.0 2895-3533
P63 Senior Employment & Training Technician 196.0 4226-5155 198.0 4311-5259 199.5 4377-5337
H16 Senior Health Educator 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
B51 Senior Network Analyst 253.5 7493-9140 255.5 7642-9324 257.0 7757-9464
B14 Senior Office Systems Analyst 253.5 7493-9140 255.5 7642-9324 257.0 7757-9464
E34 Senior Planner 239.0 6484-7913 241.0 6614-8072 242.5 6713-8195
B04 Senior Programmer Analyst 254.5 7568-9230 256.5 7719-9417 258.0 7835-9559
P52 Senior Social Service Worker 211.0 4905-5987 213.0 5004-6108 214.5 5080-6200
P23 Senior Veterans Service Rep 186.5 3845-4690 188.5 3921-4786 190.0 3981-4857
C13 Sheriff Records Clerk I 166.0 3136-3825 168.0 3198-3902 169.5 3245-3961
C14 Sheriff Records Clerk II 176.0 3463-4226 178.0 3533-4311 179.5 3585-4377
C16 Sheriff Records Clerk III 186.0 3825-4668 188.0 3902-4761 189.5 3961-4833
M45 Sheriff’s Investigative Assistant 185.0 3787-4621 187.0 3864-4715 188.5 3921-4786
P81 Social Service Practitioner - CPS 226.0 5696-6952 228.0 5810-7093 229.5 5899-7200
P14 Social Service Worker I 186.0 3825-4668 188.0 3902-4761 189.5 3961-4833
P13 Social Service Worker II 196.0 4226-5155 198.0 4311-5259 199.5 4377-5337
P12 Social Service Worker III 206.0 4668-5696 208.0 4761-5810 209.5 4833-5899
P84 Social Service Worker I - CPS 196.0 4226-5155 198.0 4311-5259 199.5 4377-5337
P83 Social Service Worker II - CPS 206.0 4668-5696 208.0 4761-5810 209.5 4833-5899
P82 Social Service Worker III - CPS 216.0 5155-6294 218.0 5259-6420 219.5 5337-6517
P76 Social Services Assistant I 156.5 2851-3481 158.5 2909-3550 160.0 2954-3604
P75 Social Services Assistant II 166.5 3151-3845 168.5 3214-3921 170.0 3262-3981
H55 Staff Nurse 217.0 5207-6356 219.0 5311-6484 220.5 5391-6581
C100 Staff Support Specialist I 184.0 3749-4576 186.0 3825-4668 187.5 3883-4739
C101 Staff Support Specialist II 194.0 4143-5054 196.0 4226-5155 197.5 4288-5233
C07 Support Services Specialist 187.0 3864-4715 189.0 3942-4808 190.5 4001-4881
B68 System Support Specialist 187.0 3864-4715 189.0 3942-4808 190.5 4001-4881

P92 Unlicensed Mental Health Clinician 226.0 5696-6952 228.0 5810-7093 229.5 5899-7200

P24 Veterans' Service Representative I 166.5 3151-3845 168.5 3214-3921 170.0 3262-3981
P25 Veterans' Service Representative II 176.5 3481-4247 178.5 3550-4332 180.0 3604-4397
P21 Victim/Witness Advocate I 164.0 3073-3749 166.0 3136-3825 167.5 3182-3883
P19 Victim/Witness Advocate II 174.0 3394-4143 176.0 3463-4226 177.5 3515-4288
P51 Victim/Witness Advocate III 184.0 3749-4576 186.0 3676-4486 187.5 3883-4739



SECTION II - General Employees                                                                                                CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles
as shown below.

*Effective 12/26/2022 **Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
P38 Welfare Fraud Investigator I 200.0 4397-5365 202.0 4486-5472 203.5 4553-5555
P37 Welfare Fraud Investigator II 210.0 4857-5928 212.0 4954-6048 213.5 5028-6139
P33 Welfare Fraud Investigator III 215.0 5105-6231 217.0 5207-6356 218.5 5285-6453
H52 WIC Breastfeeding Coordinator 192.0 4061-4954 194.0 4143-5054 195.5 4205-5131
I122 WIC Nutrition Assistant I 150.5 2687-3278 152.5 2740-3345 154.0 2782-3394
I121 WIC Nutrition Assistant II 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
I120 WIC Nutrition Assistant III 170.5 3278-4001 172.5 3345-4082 174.0 3394-4143

*See General Unit MOU Side Letter of Agreement dated July 22, 2022
*See General Unit MOU Side Letter of Agreement dated June 27, 2023
*See General Unit MOU Side Letter of Agreement dated August 16, 2023

** Effective 9/4/2023 - approved by the Board of Supervisors (BOS) on 9/12/2023
Animal Shelter Technician Trainee: New classification with salary set at Range 154.0 ($2,782-$3,394)

Environmental Health Technician: New classification with salary set at Range 184.0 ($3,749-$4,576)

Animal Control Officer I: Increase salary from Range 164.5 to Range 169.0 ($3,229-$3,942)
Animal Control Officer II: Increase salary from Range 174.5 to Range 179.0 ($3,567-$4,354)
Animal Control Officer III: Increase salary from Range 184.5 to Range 189.0 ($3,942-$4,808)

Animal Shelter Technician I: Increase salary from Range 154.5 to Range 159.0  ($2,924-$3,567)
Animal Shelter Technician II: Increase salary from Range 164.5 to Range 169.0  ($3,229-$3,942)



SECTION II - Blue Collar Employees                                                                                                       CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as
shown below.

Effective 8/22/2022 **Effective 12/26/2022 Effective 8/21/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. Salary Approx.
Range Monthly Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary Number Salary
S00 Apprentice Mechanic 163.5 3058-3732 166.5 3151-3845 168.5 3214-3921 170.0 3262-3981

J05 Building Maintenance Worker 174.0 3394-4143 177.0 3498-4267 179.0 3567-4354 180.5 3621-4420
J10 Building Operations Specialist 206.0 4668-5696 209.0 4808-5869 211.0 4905-5987 212.5 4978-6077
J11 Building Operations Trainee 191.0 4021-4905 194.0 4143-5054 196.0 4226-5155 197.5 4288-5233

K14 Equipment & Groundsworker 170.0 3262-3981 173.0 3361-4101 175.0 3429-4184 176.5 3481-4247
S10 Equipment Serviceworker 167.5 3182-3883 170.5 3278-4001 172.5 3345-4082 174.0 3394-4143

K06 Groundsworker I 155.0 2810-3429 158.0 2895-3533 160.0 2954-3604 161.5 2999-3659
K05 Groundsworker II 165.0 3104-3787 168.0 3198-3902 170.0 3262-3981 171.5 3312-4042

J02 Janitor 150.5 2687-3278 153.5 2768-3378 155.5 2824-3446 157.0 2865-3498

S02 Master Mechanic 197.5 4288-5233 200.5 4420-5391 202.5 4508-5500 204.0 4576-5583
S01 Mechanic 182.5 3695-4508 185.5 3806-4644 187.5 3883-4739 189.0 3942-4808
S03 Mechanic Leadworker 207.5 4739-5782 210.5 4881-5957 212.5 4978-6077 214.0 5054-6169

U01 Park Aide* 147.5 2607-3182 150.5 2687-3278 150.5 2687-3278 154.0 2782-3394
K13 Park Caretaker 175.0 3429-4184 178.0 3533-4311 180.0 3604-4397 181.5 3659-4463

R04 Road Maintenance Worker I 156.0 2837-3463 159.0 2924-3567 161.0 2983-3640 162.5 3028-3695
R05 Road Maintenance Worker II 170.0 3262-3981 173.0 3361-4101 175.0 3429-4184 176.5 3481-4247
R06 Road Maintenance Worker III 180.0 3604-4397 183.0 3713-4531 185.0 3787-4621 186.5 3845-4690
R07 Road Maintenance Worker IV 190.0 3981-4857 193.0 4101-5004 195.0 4184-5105 196.5 4247-5181

J04 Senior Bldg Maintenance Wkr 184.0 3749-4576 187.0 3864-4715 189.0 3942-4808 190.5 4001-4881
J17 Senior Janitor 157.5 2879-3515 160.5 2969-3621 162.5 3028-3695 164.0 3073-3749
K32 Service Writer 171.5 3312-4042 174.5 3411-4163 176.5 3481-4247 178.0 3533-4311

Employees who are designated “classic members” of PERS pay the full employee contribution for the 2% at 55 Miscellaneous  
plan.  Employees who are designated “new members” of PERS pay the full employee contribution for the 2% at 62
Miscellaneous plan.

*Effective November 15, 2021, August 22, 2022 and August 21, 2023  - approved by the Board of Supervisors (BOS) November 23, 2021
Park Aide will not receive a range increase

**See Blue Collar Unit MOU Side Letter of Agreement dated July 18, 2022
*See Blue Collar Unit MOU Side Letter of Agreement dated August 16, 2023



SECTION II - Supervisors Employees                                                                                CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class
titles as shown below.

*Effective 12/26/2022 **Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
P49 Behavioral Health Unit Supervisor 226.0 5696-6952 228.0 5810-7093 229.5 5899-7200
J21 Building Maintenance Supervisor 201.0 4441-5418 203.0 4531-5528 204.5 4599-5611

P95 Case Review Supervisor 241.0 6614-8072 243.0 6748-8235 244.5 6850-8360
C63 Central Services Supervisor 173.0 3361-4101 175.0 3429-4184 176.5 3481-4247
C51 Child Support Office Supervisor 180.5 3621-4420 182.5 3695-4508 184.0 3749-4576
P10 Child Support Supervisor 200.5 4420-5391 202.5 4508-5500 204.0 4576-5583

B49 Elections Supervisor 199.0 4354-5311 201.0 4441-5418 202.5 4508-5500
P28 Eligibility Supervisor 199.5 4377-5337 201.5 4463-5446 203.0 4531-5528
E60 Emergency Dispatch Supervisor 215.0 5105-6231 217.0 5207-6356 218.5 5285-6453
P15 Employment & Training Supervisor 206.0 4668-5696 208.0 4761-5810 209.5 4833-5899

C43 Human Services Office Supervisor 177.0 3498-4267 179.0 3567-4354 180.5 3621-4420

J01 Janitor Supervisor 167.0 3167-3864 169.0 3229-3942 170.5 3278-4001
P42 Juvenile Corrections Officer IV 215.0 5105-6231 217.0 5207-6356 218.5 5285-6453

C92 Legal Office Supervisor 194.5 4163-5080 196.5 4247-5181 198.0 4311-5259

K12 Parks and Grounds Supervisor 193.0 4101-5004 195.0 4184-5105 196.5 4247-5181
B76 Principal Information Technology Analyst 258.5 7875-9608 260.5 8032-9800 262.0 8154-9948
C60 Public Health Office Supervisor 167.5 3182-3883 169.5 3245-3961 171.0 3295-4021

R08 Roads Supervisor 204.0 4576-5583 206.0 4668-5696 207.5 4739-5782

E66 Senior Accounting Assistant 182.0 3676-4486 184.0 3749-4576 185.5 3806-4644
B32 Senior Appraiser 228.0 5810-7093 230.0 5928-7235 231.5 6016-7344
H12 Senior Dietitian 232.0 6048-7381 234.0 6169-7530 235.5 6263-7642
E23 Senior Emergency Dispatcher 200.0 4397-5365 202.0 4486-5472 203.5 4553-5555
P62 Senior Family Resource Coordinator 193.0 4101-5004 195.0 4184-5105 196.5 4247-5181
K23 Senior Jail Cook 176.5 3481-4247 178.5 3550-4332 180.0 3604-4397
P06 Social Service Supervisor 226.0 5696-6952 228.0 5810-7093 229.5 5899-7200
P80 Social Service Supervisor - CPS 236.0 6294-7680 238.0 6420-7835 239.5 6517-7953
J03 Supervising Building Operations Specialist 219.0 5311-6484 221.0 5418-6614 222.5 5500-6713

E59 Tax Collection Supervisor 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263

P50 Work Crew Supervisor 166.0 3136-3825 168.0 3198-3902 169.5 3245-3961

Employees who are designated “classic members” of PERS pay the full employee contribution for the 
2% at 55 Miscellaneous plan or the 3% at 55 Safety plan. 
Employees who are designated “new members” of PERS pay the full employee contribution for the 
2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.
*See Supervisors Unit MOU Side Letter of Agreement dated July 18, 2022
*See Supervisors Unit MOU Side Letter of Agreement dated June 27, 2023
*See Supervisors Unit MOU Side Letter of Agreement dated August 16, 2023



SECTION II - Fire Employees                                                                                              CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class
titles as shown below. 

*Effective 12/26/2022 *Effective 9/4/2023
Salary Approx. Salary Approx.

Class Range Monthly Range Monthly
Code Class Title Number Salary Number Salary
M14 Fire Apparatus Engineer 212.0 4954-6048 213.5 5028-6139
M16 Fire Captain 227.0 5753-7022 228.5 5840-7127
M18 Firefighter 201.0 4441-5418 202.5 4508-5500
M17 Heavy Fire Equipment Operator I 212.0 4954-6048 213.5 5028-6139
M19 Heavy Fire Equipment Operator II 222.0 5472-6680 223.5 5555-6781

EFFECTIVE - December 26, 2022 - (hourly rates)

Class
Code Class Title Range Step 1 Step 2 Step 3 Step 4 Step 5
M14 Fire Apparatus Engineer 212.0 20.41 21.46 22.55 23.71 24.92
M16 Fire Captain 227.0 23.71 24.92 26.19 27.53 28.94
M18 Firefighter 201.0 18.30 19.24 20.21 21.24 22.33
M17 Heavy Fire Equipment Operator I 212.0 20.41 21.46 22.55 23.71 24.92
M19 Heavy Fire Equipment Operator II 222.0 22.55 23.71 24.92 26.19 27.53

EFFECTIVE - September 4, 2023 - (hourly rates)

Class
Code Class Title Range Step 1 Step 2 Step 3 Step 4 Step 5
M14 Fire Apparatus Engineer 213.5 20.72 21.78 22.89 24.06 25.30
M16 Fire Captain 228.5 24.06 25.30 26.59 27.94 29.37
M18 Firefighter 202.5 18.58 19.53 20.51 21.56 22.66
M17 Heavy Fire Equipment Operator I 213.5 20.72 21.78 22.89 24.06 25.30
M19 Heavy Fire Equipment Operator II 223.5 22.89 24.06 25.30 26.59 27.94

Effective April 15, 2013, employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% @ 55 Safety Plan.  Employees hired on or after January 1, 2013 and who are designated “new members” of
PERS pay the full employee contribution for the 2.7% at 57 Safety plan.

*See Firefighters Association MOU Side Letter of Agreement dated July 22, 2022 August 29, 2023

FIRE SALARY SCHEDULE - HOURLY RATES
based on average 56 hour workweek



SECTION II - Detentions Employees                                                           CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated
opposite the class titles as shown below.

***Effective 12/26/2022 Effective 9/4/2023
Salary Approx. Salary Approx. 
Range Monthly Range Monthly

Code Class Title Number Salary Number Salary
M52 Detentions Technician I** 167.0 3167-3864 169.0 3229-3942
M51 Detentions Technician II** 177.0 3498-4267 179.0 3567-4354
M04 Detentions Deputy I* 189.0 3942-4808 191.0 4021-4905
M08 Detentions Deputy I-STC* 194.0 4143-5054 196.0 4226-5155
M03 Detentions Deputy II* 204.0 4576-5583 206.0 4668-5696
M09 Detentions Sergeant* 227.5 5782-7056 229.5 5899-7200

C76 Senior Detentions Clerk** 172.0 3328-4061 174.0 3394-4143
M07 Senior Detentions Deputy* 214.0 5054-6169 216.0 5155-6294
M50 Senior Detentions Technician** 187.0 3864-4715 189.0 3942-4808

* Employees who are designated “classic members” of PERS pay the full employee contribution 
for the 3% at 55 Safety plan.  Employees who are designated “new members” to PERS pay the
full contribution for the 2.7% at 57 Safety plan.

** Effective April 29, 2013, employees who are designated “classic members” of PERS pay the
full employee contribution for the 2% at 55 Miscellaneous plan.  
Employees hired on or after January 1, 2013 and who are designated “new members” to PERS 
pay the full employee contribution for the 2% at 62 Miscellaneous plan.

*** See Detentions Deputy Association MOU Side Letter of Agreement dated July 25, 2022



SECTION II - Law Enforcement Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated
opposite the class titles as shown below.

*Effective 12/26/2022 *Effective 9/4/2023
Salary Approx. Salary Approx. 
Range Monthly Range Monthly

Code Class Title Number Salary Number Salary
M06 Chief Civil Deputy Sheriff 240.5 6581-8032 242.0 6680-8154
M35 Chief Dep Coroner/Public Admin 240.5 6581-8032 242.0 6680-8154

M25 Deputy Sheriff I 211.0 4905-5987 212.5 4978-6077
M02 Deputy Sheriff II 221.0 5418-6614 222.5 5500-6713
M41 Deputy Sheriff Bailiff 211.0 4905-5987 212.5 4978-6077
L16 District Attorney Investigator I 223.0 5528-6748 224.5 5611-6850
L15 District Attorney Investigator II 232.0 6048-7381 233.5 6139-7493

M23 Senior Deputy Sheriff 229.5 5899-7200 231.0 5987-7308
L14 Senior DA Investigator 242.0 6680-8154 243.5 6781-8277
M05 Sheriff's Sergeant 240.5 6581-8032 242.0 6680-8154

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan.  Employees who are designated “new members” of PERS pay the
full employee contribution for the 2.7% at 57 Safety plan.

*See Deputy Sheriff's Association MOU Side Letter of Agreement dated July 22, 2022
*See Deputy Sheriff's Association MOU Side Letter of Agreement dated August 29, 2023



SECTION II - Probation Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite
the class titles as shown below.

*Effective 12/26/2022 Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
P03 Deputy Probation Officer I 192.0 4061-4954 194.0 4143-5054 195.5 4205-5131
P02 Deputy Probation Officer II 207.0 4715-5753 209.0 4808-5869 210.5 4881-5957
P01 Deputy Probation Officer III 217.0 5207-6356 219.0 5311-6484 220.5 5391-6581
P05 Deputy Probation Officer IV 227.0 5753-7022 229.0 5869-7164 230.5 5957-7271

Employees who are designated “classic members” of PERS pay the full employee contribution 
for the 3% at 55 Safety plan.
Employees who are designated “new members” of PERS pay the full employee contribution
for the 2.7% at 57 Safety plan.

*See Probation Officers Association MOU Side Letter of Agreement dated July 18, 2022
*See Probation Officers Association MOU Side Letter of Agreement dated August 16, 2023



SECTION II - Prosecutors Employees                                                                              CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class
titles as shown below.

*Effective 12/26/2022 **Effective 7/10/2023 *Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
T19 Attorney I - Child Advocacy 230.5 5957-7271 232.5 6077-7417 234.0 6169-7530
T15 Attorney I - Child Support 230.5 5957-7271 232.5 6077-7417 234.0 6169-7530
T18 Attorney II - Child Advocacy 245.5 6918-8443 247.5 7056-8613 249.0 7164-8741
T14 Attorney II - Child Support 245.5 6918-8443 247.5 7056-8613 249.0 7164-8741
T17 Attorney III - Child Advocacy 265.5 8443-10301 267.5 8613-10507 269.0 8741-10665
T13 Attorney III - Child Support 265.5 8443-10301 267.5 8613-10507 269.0 8741-10665
T16 Attorney IV - Child Advocacy 275.5 9324-11379 277.5 9511-11606 279.0 9655-11781
T12 Attorney IV - Child Support 275.5 9324-11379 277.5 9511-11606 279.0 9655-11781

T09 Deputy District Attorney I 230.5 5957-7271 232.5 6077-7417 234.0 6169-7530
T08 Deputy District Attorney II 245.5 6918-8443 247.5 7056-8613 249.0 7164-8741
T07 Deputy District Attorney III 265.5 8443-10301 267.5 8613-10507 269.0 8741-10665
T06 Deputy District Attorney IV 275.5 9324-11379 277.5 9511-11606 279.0 9655-11781

Employees who are designated “classic members” of PERS pay the full employee contribution for the
2% at 55 Miscellaneous plan.  Employees who are designated “new members” of PERS pay the full 
employee contribution for the 2% at 62 Miscellaneous plan.

*See Prosecutors Association MOU Side Letter of Agreement dated July 18, 2022
**See Prosecutors Association MOU Side Letter of Agreement dated June 27, 2023
*See Prosecutors Association MOU Side Letter of Agreement dated August 21, 2023



SECTION II - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as shown below.

Effective 12/26/2022 Effective 7/10/2023 Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
D72 Accountant-Auditor 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D46 Administrative Analyst I 213.0 5004-6108 215.0 5105-6231 216.5 5181-6325
D38 Administrative Analyst II 228.0 5810-7093 230.0 5928-7235 231.5 6016-7344
D24 Administrative Analyst III 243.0 6748-8235 245.0 6883-8401 246.5 6987-8526
D104 Animal Services Manager 223.0 5528-6748 225.0 5639-6883 226.5 5723-6987
D55 Assistant Assessor/Clerk/Recorder* 263.0 8235-10046 265.0 8401-10249 266.5 8526-10403
D127 Assistant Chief District Attorney Investigator 257.0 7757-9464 259.0 7913-9655 260.5 8032-9800
D10 Assistant County Counsel (1) 298.0 11665-14234 300.0 11899-14520 301.5 12080-14739
D52 Assistant Director of Child Support Svcs (1) 263.0 8235-10046 265.0 8401-10249 266.5 8526-10403
D20 Assistant Director of Finance–Accting Div. (1) 266.5 8526-10403 268.5 8698-10611 270.0 8828-10773
D09 Assistant Director of Finance–Treasury Div. (1) 266.5 8526-10403 268.5 8698-10611 270.0 8828-10773
D136 Assistant Director, Human Services (1) 279.5 9703-11840 281.5 9897-12080 283.0 10046-12260
D143 Assistant Director of Public Health 263.0 8235-10046 265.0 8401-10249 266.5 8526-10403
D131 Assistant District Attorney (1) 285.5 10301-12568 287.5 10507-12821 289.0 10665-13014
D105 Assistant Fire Chief (1) 270.0 8828-10773 272.0 9005-10989 273.5 9140-11154
D14 Assistant Sheriff (1) 289.5 10719-13080 291.5 10934-13341 293.0 11099-13543
D19 Assistant Sheriff - STC 270.5 8871-10826
D138 Auditor-Accountant 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719

D45 Battalion Chief (Operations) (2) 250.5 7271-8871 252.5 7417-9050 254.0 7530-9185
D45 Battalion Chief (Training/Prevention) 250.5 7271-8871 252.5 7417-9050 254.0 7530-9185
D25 Building Maintenance Superintendent 255.5 7642-9324 257.5 7795-9511 259.0 7913-9655

D50 Chief Appraiser 237.0 6356-7757 239.0 6484-7913 240.5 6581-8032
D93 Chief District Attorney Investigator 267.0 8570-10455 269.0 8741-10665 270.5 8871-10826
D06 Chief Engineer 273.5 9140-11154 275.5 9324-11379 277.0 9464-11549
D89 Child Support Program Manager 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D84 Clerk of the Board of Supervisors (1) 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D68 Clerk/Recorder Manager 225.5 5666-6918 227.5 5782-7056 229.0 5869-7164
D117 Clinical Program Manager 246.0 6952-8485 248.0 7093-8655 249.5 7200-8785
D82 Compliance and Standards Officer 207.5 4739-5782 209.5 4833-5899 211.0 4905-5987

D40 Deputy Ag Commissioner 229.0 5869-7164 231.0 5987-7308 232.5 6077-7417
D39 Deputy Ag Commissioner-Sealer 245.0 6883-8401 247.0 7022-8570 248.5 7127-8698
D35 Deputy Chief Probation Officer 263.5 8277-10097 265.5 8443-10301 267.0 8570-10455
Q20 Deputy Clerk to the Board of Supervisor I 194.0 4143-5054 196.0 4226-5155 197.5 4288-5233
Q19 Deputy Clerk to the Board of Supervisor II 204.0 4576-5583 206.0 4668-5696 207.5 4739-5782
D48 Deputy County Administrative Officer 263.0 8235-10046 265.0 8401-10249 266.5 8526-10403
D87 Deputy County Counsel I 230.5 5957-7271 232.5 6077-7417 234.0 6169-7530
D85 Deputy County Counsel II 245.5 6918-8443 247.5 7056-8613 249.0 7164-8741
D18 Deputy County Counsel III 265.5 8443-10301 267.5 8613-10507 269.0 8741-10665
D28 Deputy County Counsel IV 275.5 9324-11379 277.5 9511-11606 279.0 9655-11781
D125 Deputy Director Behavioral Health (1) 249.0 7164-8741 251.0 7308-8916 252.5 7417-9050
D115 Deputy Director – Building Official (1) 273.0 9095-11099 275.0 9277-11322 276.5 9417-11492
D118 Deputy Director, Economic & Workforce Development 268.0 8655-10559 270.0 8828-10773 271.5 8961-10934
D16 Deputy Director, Human Services (1) 272.5 9050-11045 274.5 9230-11265 276.0 9370-11435
D112 Deputy Director – Planning 273.0 9095-11099 275.0 9277-11322 276.5 9417-11492
D41 Deputy Sealer of Weights & Measures 229.0 5869-7164 231.0 5987-7308 232.5 6077-7417
D27 Deputy Veteran’s Svc Officer/Public Guardian (1) 228.5 5840-7127 230.5 5957-7271 232.0 6048-7381
D12 Detentions Captain 258.0 7835-9559 260.0 7992-9752 261.5 8112-9897
D11 Detentions Lieutenant 241.5 6647-8112 243.5 6781-8277 245.0 6883-8401

D76 Economic Development Manager 239.0 6484-7913 241.0 6614-8072 242.5 6713-8195
D98 Elections Manager 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D53 Emergency Services Coordinator 222.0 5472-6680 224.0 5583-6815 225.5 5666-6918
D57 Emergency Services Manager 239.0 6484-7913 241.0 6614-8072 242.5 6713-8195
D102 Environmental Health Division Manager (1) 245.5 6918-8443 247.5 7056-8613 249.0 7164-8741
D147 Executive Assistant District Attorney 290.5 10826-13210 292.5 11045-13477 294.0 11209-13678
Q22 Executive Secretary 194.0 4143-5054 196.0 4226-5155 197.5 4288-5233

D114 Facilities Manager 223.5 5555-6781 225.5 5666-6918 227.0 5753-7022
D130 Family Practice Nurse Practitioner/Physician’s Assistant-

Certified
268.0 8655-10559 270.0 8828-10773

271.5 8961-10934
D56 First 5 Program Officer 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D62 First 5 School Readiness Coordinator 228.0 5810-7093 230.0 5928-7235 231.5 6016-7344
D17 Fiscal Analyst I 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
D02 Fiscal Analyst II 222.0 5472-6680 224.0 5583-6815 225.5 5666-6918
D124 Fiscal Analyst III 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D121 Fleet Services Superintendent 231.5 6016-7344 233.5 6139-7493 235.0 6231-7604
D110 Food Services Manager 206.5 4690-5723 208.5 4786-5840 210.0 4857-5928



SECTION II - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as shown below.

Effective 12/26/2022 Effective 7/10/2023 Effective 9/4/2023
Salary Approx. Salary Approx. Salary Approx. 
Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary
D106 IT Security and Compliance Administrator 260.0 7992-9752 262.0 8154-9948 263.5 8277-10097
D59 Information Technology Manager 264.5 8360-10197 266.5 8526-10403 268.0 8655-10559
D123 Juvenile Corrections Manager 225.5 5666-6918 227.5 5782-7056 229.0 5869-7164
D61 JTO Program Manager 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719

D79 Library Manager 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719

D101 Nursing Division Manager (1) 273.0 9095-11099 275.0 9277-11322 276.5 9417-11492
D37 Nutrition Services Manager 238.0 6420-7835 240.0 6549-7992 241.5 6647-8112

D77 Parks & Grounds Superintendent 241.5 6647-8112 243.5 6781-8277 245.0 6883-8401
D133 Payroll Manager 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
Q23 Payroll Specialist I 195.0 4184-5105 197.0 4267-5207 198.5 4332-5285
Q24 Payroll Specialist II 205.0 4621-5639 207.0 4715-5753 208.5 4786-5840
D03 Personnel Analyst I 213.0 5004-6108 215.0 5105-6231 216.5 5181-6325
D04 Personnel Analyst II 228.0 5810-7093 230.0 5928-7235 231.5 6016-7344
D05 Personnel Analyst III 243.0 6748-8235 245.0 6883-8401 246.5 6987-8526
Q11 Personnel Assistant I 174.0 3394-4143 176.0 3463-4226 177.5 3515-4288
Q12 Personnel Assistant II 184.0 3749-4576 186.0 3825-4668 187.5 3883-4739
Q13 Personnel Assistant III 194.0 4143-5054 196.0 4226-5155 197.5 4288-5233
Q05 Personnel Technician I 197.0 4267-5207 199.0 4354-5311 200.5 4420-5391
Q04 Personnel Technician II 207.0 4715-5753 209.0 4808-5869 210.5 4881-5957
D139 Principal Personnel Analyst 263.0 8235-10046 265.0 8401-10249 266.5 8526-10403
D42 Probation Division Manager 241.0 6614-8072 243.0 6748-8235 244.5 6850-8360
D65 Program Manager, Human Services 243.0 6748-8235 245.0 6883-8401 246.5 6987-8526
D111 Program Manager, Behavioral or Public Health 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719
D96 Program Specialist 222.0 5472-6680 224.0 5583-6815 225.5 5666-6918
D71 Property Tax Manager 222.0 5472-6680 224.0 5583-6815 225.5 5666-6918
D58 Public Health Laboratory Director 258.0 7835-9559 260.0 7992-9752 261.5 8112-9897
D92 Purchasing Manager 240.5 6581-8032 242.5 6713-8195 244.0 6815-8318
D141 Quality Assurance Manager 233.0 6108-7455 235.0 6231-7604 236.5 6325-7719

D135 Risk Manager 258.5 7875-9608 260.5 8032-9800 262.0 8154-9948
Q17 Risk Technician I 191.0 4021-4905 193.0 4101-5004 194.5 4163-5080
Q16 Risk Technician II 201.0 4441-5418 203.0 4531-5528 204.5 4599-5611
Q18 Risk Technician III 211.0 4905-5987 213.0 5004-6108 214.5 5080-6200
D60 Road Superintendent 255.5 7642-9324 257.5 7795-9511 259.0 7913-9655

Q07 Secretary 184.0 3749-4576 186.0 3825-4668 187.5 3883-4739
Q01 Secretary to the C.A.O. 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
Q02 Secretary to the County Counsel 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
Q03 Secretary to the District Attorney 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
Q32 Secretary to the Sheriff 212.0 4954-6048 214.0 5054-6169 215.5 5131-6263
D08 Senior Accountant-Auditor 248.0 7093-8655 250.0 7235-8828 251.5 7344-8961
Q06 Senior Personnel Technician 217.0 5207-6356 219.0 5311-6484 220.5 5391-6581
D29 Sheriff’s Commander 266.0 8485-10351 268.0 8655-10559 269.5 8785-10719
D134 Sheriff’s Records Manager 221.0 5418-6614 223.0 5528-6748 224.5 5611-6850
D54 Social Services Program Manager 246.0 6952-8485 248.0 7093-8655 249.5 7200-8785
D140 Staff Support Manager 244.0 6815-8318 246.0 6952-8485 247.5 7056-8613
D75 Supervising Attorney - Child Advocacy 280.5 9800-11958 282.5 9998-12199 284.0 10147-12383
D34 Supervising Attorney - Child Support 280.5 9800-11958 282.5 9998-12199 284.0 10147-12383
D108 Supervising Environmental Health Officer 232.0 6048-7381 234.0 6169-7530 235.5 6263-7642
Q31 Supervising Legal Secretary 185.5 3806-4644 187.5 3883-4739 189.0 3942-4808
D13 Supervising Public Health Nurse 253.0 7455-9095 255.0 7604-9277 256.5 7719-9417
D122 Supervising Welfare Fraud Investigator 222.0 5472-6680 224.0 5583-6815 225.5 5666-6918

D91 Treasury Manager 247.0 7022-8570 249.0 7164-8741 250.5 7271-8871

D15 Undersheriff 289.5 10719-13080 291.5 10934-13341 293.0 11099-13543

D109 Victim Witness Coordinator 212.5 4978-6077 214.5 5080-6200 216.0 5155-6294

D142 Water, Solar, and Natural Resources Manager 253.0 7455-9095 255.0 7604-9277 256.5 7719-9417



Employees who are designated "classic members" of PERS pay the full employee contribution for the 2% at 55 Miscellaneous plan 
or the 3% at 55 Safety plan.  Employees who are designated  "new members" to PERS pay the full employee contribution for the 
2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

(1) These classifications are at-will and exempt from the 
merit system.
(2) BATTALION CHIEF (Operations) - HOURLY RATES - 
when assigned to a 224 hour, 28-day work cycle.

Effective: 12/26/2022  Range 250.5
Step 1          Step 2          Step 3          Step 4          Step 5
$29.96        $31.49         $33.10        $34.79          $36.56

Effective: 7/10/2023  Range 252.5
Step 1          Step 2          Step 3          Step 4          Step 5
$30.56         $32.12         $33.77          $35.49         $37.29

Effective: 9/4/2023  Range 254.0
Step 1          Step 2          Step 3          Step 4          Step 5
$31.03         $32.61         $34.28          $36.02         $37.85

Effective 7/11/2022 - approved by the Board of Supervisors (BOS) on 7/12/2022
Assistant Assessor/Clerk/Recorder: Reactivated classification with salary set at Range 257.0 ($7,757-$9,464)

Effective 4/3/2023 - approved by the Board of Supervisors (BOS) on 3/28/2023
Undersheriff: New classification with salary set at Range 289.5 ($10,719-$13,080)

Effective 3/14/2023 - approved by the Board of Supervisors (BOS) on 4/11/2023
Water, Solar, and Natural Resources Manager: New classification with salary set at Range 253.0($7,455-$9,095)

Effective 8/29/2023 - approved by the Board of Supervisors (BOS) on 8/29/2023 
Assistant Sheriff - STC: New classification with salary set at Range 269.0 ($8,741-$10,665)



SECTION III SALARIES FOR COUNTY OFFICIALS 

The following Officers and Department Heads (appointed and elected) shall receive compensation 
within the following band structure: 

Approximate 
Salary Band 40% Class 
Designation Salary Band Classifications Code 

1 $14,000-$19,000 County Administrative Officer A02 
County Counsel A41 
County Health Officer * A50 

2 $12,000-$17,500 Assessor/Clerk/Recorder A25 
 18,000 District Attorney A11 

Sheriff A21 

3 $11,000-$15,500 Ag. Commissioner/Sealer of Wts. & Measures A23 
  16,000 Assistant County Administrative Officer A07 

Chief Information Officer A09 
Chief Probation Officer (a) A22 
County Fire Chief A42 
Director of Community Development A27 
Director of Finance A37 
Director of Human Services A33 
Director of Public Health Services A29 
Director of Public Works A31 

4 $10,000-$ 14,000 Behavioral Health Director A47 
Director of Child Support Services A45 
Economic and Workforce Development Director A43 
Human Resources Director A40 
Library Director A38 
Public Guardian/Veteran’s Service Officer A35 
Registrar of Voters A26 

Effective: July 1, 2022 July 1, 2023 
Flat Monthly  

$7,127.86 7,165.63 Board of Supervisors A01 
$7,907.86 7,942.63 Chairperson, Board of Supervisors A00 

By Ordinance #690 approved May 14, 2019 

Employees who are designated “classic members” of PERS pay the full employee contribution for the 2% at 55 
Miscellaneous plan or the 3% at 55 Safety plan. Employees who are designated “new members” to PERS pay 
the full employee contribution for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan. 

(a) The Chief Probation Officer is covered by a modified merit system (see Personnel Rule 2034).

* Effective 9/4/2023 – approved by the Board of Supervisors (BOS) on 9/12/2023: New classification
County Health Officer with salary set at Salary Band 1



SECTION III SALARIES FOR COUNTY OFFICIALS 

Salary Bands 
Selected management positions receive the equivalent of a flat rate monthly salary.  The Board of 
Supervisors has adopted salary bands specifying a minimum and maximum flat dollar amount 
(salary) payable for each position.  Adjustment to this flat dollar amount is based on action by the 
Board of Supervisors as certified by the County Administrative Officer on a County Personnel 
Action Form.  

The County Administrative Officer’s flat dollar salary amount shall be certified by the Chair of the 
Board of Supervisors on a County Personnel Action Form.  Adjustments to compensation within 
Salary Bands is at the sole discretion of the Board of Supervisors, after advice from the County 
Administrative Officer and:   

1. Is not intended to be adjusted periodically based on length of service, (which distinguishes
Salary Bands from Salary Ranges which require consideration of 5% incremental pay
adjustments at predetermined intervals);

2. Adjustments may be made in any increment either a dollar amount or percentage; provided
however, such adjustment shall be rounded to the nearest whole dollar;

3. Salary Bands, may be adjusted by the Board of Supervisors, from time to time, but not
necessarily annually, and are intended to remain fixed for one or more years, during which time
salary increases or decreases to individual positions may be made based on such factors and
conditions as Board of Supervisors deems appropriate including but not limited to: employee
performance, changes in the cost of living and the County’s ability to pay;

4. The inclusion of multiple positions in salary bands should not be construed to imply that all
positions in each band are deemed exactly comparable for purposes of compensation; but only
requires at the time of adoption or amendment of the Salary Bands, a salary amount within that
band shall be designated for each position;

5. Five Step salary ranges for most classifications are typically adjusted annually based on
negotiated agreements with employee organizations.  Individual position salaries are
automatically adjusted by the change in the range.  Flat monthly salaries, designated by the
Board of Supervisors do not automatically change at such time as the Board may elect to modify
Salary Bands, except that no position in a band may be paid more or less than the minimum or
maximum dollar amount that defines the Salary Band;

6. There is no expectation that any particular position in a Salary Band would be set at the highest
dollar amount permitted by the band in the same manner that positions in salary ranges, after
designated service intervals, reach the fifth or top step of a range.  Salary Bands are purposely
designed to provide maximum flexibility to the Board of Supervisors to increase, decrease or
leave salaries unchanged; and

7. When a salary-banded position is vacated, the Board of Supervisors after consultation with the
County Administrative Officer shall designate a salary rate or a salary range within the Salary
Band that shall be used for purposes of recruitment.  Notwithstanding this provision governing
the recruitment process, the Board of Supervisors may appoint the candidate selected for the
position at any flat dollar amount within the Salary Band.

SR3/MOU 



SECTION IV  SPECIAL COMPENSATION SCHEDULE 
 

DEPARTMENT OF FINANCE 
Student Accounting Major – Unless below minimum wage, the salary for positions in this class shall be at a rate 
no higher than:  

 30 ranges below Accountant I with completion of 30-59 units. 
 20 ranges below Accountant I with completion of 60-89 units. 
 10 ranges below Accountant I with completion of 90 units to graduation. 
 
EXTRA HELP 

Shall normally be compensated at the hourly rate of the first step of the salary range for the class of employment. 
Extra help not working in a class otherwise covered by this resolution shall be compensated at minimum wage.  
Extra help is not in the competitive service and is authorized solely to provide necessary help on a limited or 
short-term basis not to exceed 999 hours in any fiscal year.   
NOTE: CalPERS retirees are limited to 960 hours in any fiscal year.   

 

GOVERNMENT AIDE & GOVERNMENT INTERN (Z55) 
 Unless below minimum wage, the salary for positions in these classes shall be at a rate no higher than 10 ranges 

below the entry level for which training is being received.  If a degree is required, the following shall apply: 
 30 ranges below with completion of 30-59 units. 
 20 ranges below with completion of 60-89 units. 
 10 ranges below with completion of 90 units to graduation. 
 

MILEAGE 
Employees required to use personal vehicles for travel in performance of their duties shall be reimbursed at the 
rate allowable under I.R.S. regulations as determined and administered by the Department of Finance. 

 

PARKS & GROUNDS 
Museum Curator (extra help) - Unless below minimum wage, compensation not to exceed Step 1 of Library 
Assistant II and no more than 999 hours per fiscal year. 

 

PUBLIC GUARDIAN/VETERANS' SERVICE 
Z21  Transportation Aide – Unless below minimum wage, incumbent shall be compensated at a rate no higher 
than 2 ranges below step one for Veterans' Service Representative I. 

 

PUBLIC WORKS 
 Student Engineer - Unless below minimum wage, the salary for positions in this class shall be at a rate no higher 

than: 
 30 ranges below Engineer I (Civil) with completion of 30-59 units. 
 20 ranges below Engineer I (Civil) with completion of 60-89 units. 
 10 ranges below Engineer I (Civil) with completion of 90 units to graduation. 
 

Student Road Employee - Unless below minimum wage, the salary for positions in this class shall be at a rate no 
higher than: 

 Minimum wage during first year of employment. 
 15 ranges below Road Maintenance Worker I during second year of employment and thereafter. 
 

SHERIFF'S OFFICE 
 

Reserve Deputy Sheriff (M00) and Technical Reserve (M01) - 1/26 of the annual uniform allowance of a Deputy 
Sheriff I shall be provided as reimbursement for uniform expenses in each pay period worked.  Reserves are 
compensated for hours worked at a rate no higher than nine ranges below step one for Deputy Sheriff I.  Retirees 
are not eligible for uniform allowance. 

 
Reserve Detentions Deputy (M11) - 1/26 of the annual uniform allowance of a Detentions Deputy I shall be 
provided as reimbursement for uniform expenses per pay period worked. Reserves are compensated for hours 
worked at a rate no higher than seven ranges below step one for Detentions Deputy I.  Retirees are not eligible 
for uniform allowance. 

 
Reserve Emergency Dispatcher (Z05) - Compensation for hours worked is set at a rate no higher than the hourly 
rate for Step 1 of Emergency Dispatcher I. 

 
Federal law requires employers to make a deduction from the pay of part-time employees for either social security or an 
acceptable alternative such as a deferred compensation program.  Extra Help Reserves not already enrolled in PERS will 
contribute to the County’s Deferred Compensation Plan in the amount of 7.5% of compensation.  They also must pay into 
Medicare at the rate of 1.45% of compensation. 



SECTION V UNREPRESENTED MANAGEMENT BENEFITS 
 

 

 Management Group I   = Appointed and elected officials in salary bands. 
 
 Management Group II  = Middle management (all other management not in Group I or III). 
 
 Confidential 
 Management Group III = All Executive Secretary positions Secretary to the C.A.O. 
 (non-exempt)   Deputy Clerk to B.O.S. I/II  Secretary to County Counsel 
   Payroll Specialist I/II   Secretary to the District Attorney 
   Personnel Assistant I/II/III Secretary to the Sheriff 
   Personnel Technician I/II Senior Personnel Technician  
     Risk Technician I/II/III   Supervising Legal Secretary 
     Secretary         
 
VACATION AND MANAGEMENT LEAVE 
 
1. An eligible management employee may accrue vacation at the appropriate rate applicable to the 

employees length of service (2080 hours of actual service as defined in the County Personnel rules 
equals one year) as follows: 

 
  Service   Hours (days)   Rate 

Hours   Earned (based on hrs)  (based on hours) 
 0 - 10,400    96 (12 days)   .046154 
10,401 - 20,800  120 (15 days)   .057693 
20,801 - 31,200  140 (17.5 days)   .067308 
31,201 +  160 (20 days)   .076924 

 
2. An eligible management employee may accrue vacation at the appropriate rate applicable to the 

employee's length of service (as set forth above) until the employee reaches one of the following accrued 
hours of vacation limits: 

 
 Hours (days)  Maximum Vacation 
 Earned (based on hrs)  Accumulation Limits 
  96 (12 days)  192 hours 
 120 (15 days)  240 hours 
 140 (17.5 days)  280 hours 
 160 (20 days)  320 hours 
 
 Once the appropriate accumulation limit has been reached, the employee shall cease to earn additional 

vacation until the employee's accumulated vacation balance falls below the limits listed above. 
 
3. Effective July 1, 2014, management employees in Group I & II will be granted 64 hours of additional 

vacation time as management leave in the first full pay period of each fiscal year (or pro-rated upon hire 
date).  These hours are a separate leave benefit and not counted against the maximum vacation accrual 
established based on length of service.  Employees may, at their option, sell back up to 48 of the 64 
hours of management leave each fiscal year at their hourly rate of pay.  This leave will be tracked 
separately from the regular vacation accrual and is not intended to carry over from year to year.  If this 
time is not used by the end of the fiscal year (see note), up to 48 hours of the remaining balance will be 
automatically cashed out to the employee.  Any sale of management vacation hours will be deducted only 
from the management vacation leave balance. The remaining 16 hours of leave can not be cashed out 
and must be taken as time off only.  If any hours remain at the end of the fiscal year after 48 hours are 
cashed out, the remaining hours will carry over to the new fiscal year (see note) However, and the hours 
granted for the new fiscal year shall be reduced by the number of hours equal to those carried over. 
 
a) All management attorneys in the District Attorney’s Office, Child Support, Minors Advocate, and 

County Counsel will be granted 80 hours additional management leave in the first full pay period of 
each fiscal year (or pro-rated upon hire date). Which will not carry over and may be cashed out in full.   
   

b) Management employees in Group III will be granted 40 hours of vacation time in the first full pay 
period of each fiscal year (or pro-rated upon hire date). All other terms described above apply. 

 



SECTION V UNREPRESENTED MANAGEMENT BENEFITS 
 

 

4. All Management employees may, at their option, sell back an additional 8 hours of accrued regular 
vacation each fiscal year, (see note) at their hourly rate of pay, to be contributed directly to the 
employee’s deferred compensation account. 
  

5. Upon the recommendation of the Human Resources Director, the County Administrative Officer may 
authorize a vacation accrual rate for management positions hired from outside the county at an amount 
equivalent to what their accrual would be if their service time with other public agencies was earned in 
Kings County.  Additionally, when this advanced accrual rate is authorized at the time of hire, the prior 
public service time will be used for calculating future adjustments to the accrual rate as if the time was 
earned with Kings County. 

 
Note: 1) For purposes of payroll processing of vacation hour sell backs described above, the end of the fiscal year 
is defined as the last day of pay period 13 in any year.  2) Management leave is not available for use during pay 
period 14.  3) Provisions regarding vacation do not apply to elected officials. 
 
 
HEALTH/DENTAL/OPTICAL PLAN PREMIUM CONTRIBUTION 
 
Employees who elect to use a Health Plan offered by the County must continue to participate in the Dental 
and Optical plans and must remain in that plan until the open enrollment period of the plan.  Employees 
electing to pretax their insurance will not be allowed to drop insurance coverage except at open enrollment 
unless the employee has a qualifying status change. 
 

Effective May 15, 2023 (pay period 2023-11), the County contribution (per month based on 24 pay 
periods) to the health/dental/optical insurance premium will be as follows: 
 

                           PPO Plan 
Health/Dental/Vision 
Plan Level 
 

 
County Share 

Single  $658.64 
Two-Party  $1,199.19 
Family  $1,804.39 

 
The County shall pay 100% of the health insurance premium (including the medical, dental and vision 
plans) for the health plan offered by the County for each management employee and their eligible family 
members, based on their enrollment in such health plan.  Employees promoting into or demoting out of 
management classifications after open enrollment will be treated as a “status” change and may enter or 
leave the plan, or modify the number of dependents covered. 

 
DEFERRED COMPENSATION  
 
 Effective January 1, 2014, for every three dollars contributed to the County contracted deferred 

compensation programs by management employees, the County shall contribute one dollar to the 
employee’s account, up to a maximum of twenty five hundred dollars ($2,500) per calendar year.  

 
RETIREMENT/PERS SERVICE CREDIT 
 

The County contracts with the Public Employee Retirement System (PERS) for this benefit and pays the 
employee contribution for members of the Board of Supervisors only.  All management employees pay 
the total Miscellaneous or Safety PERS employee contribution depending on their classification and 
status within PERS (Classic or “new member” – see below).  

  
Miscellaneous Non-Safety Management 
 

1. New Members –Employees hired on or after January 1, 2013 and designated as “new members” 
to CalPERS are eligible for the PERS 2% at 62 Miscellaneous Plan pursuant to AB 340/SB197 
(Pension Reform Act 2013).  These employees pay the entire employee contribution rate 
reviewed and set annually by CalPERS.  Such payment shall vest to the employee.  
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2. Classic Members – Employees hired prior to January 1, 2013, or those hired on or after that date 
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are 
eligible for the 2% at 55 Miscellaneous Plan.  These employees pay the entire employee 
contribution of 7.0% of salary.  Such payment shall vest to the employee.  

 
a) The 2% at 55 Plan has been modified to also include the following optional benefits:  

One-Year Final Compensation and Military Service Credit. 
 

b) The Miscellaneous Plan has also been modified for employees to have, at their option, 
the ability to apply to PERS for retirement service credit for their unused sick leave 
balance. However, the County limits the use of this provision to employees who have not 
cashed out their sick leave or opted for the Retiree Health benefit. 

 
Safety Management 

 
1. New Members – Employees hired on or after January 1, 2013 and designated as “new members” 

to CalPERS are eligible for the PERS 2.7% at 57 Safety Plan pursuant to AB 340/SB197 
(Pension Reform Act of 2013).  These employees pay the entire employee contribution rate 
reviewed and set annually by CalPERS.  Such payment shall vest to the employee.  
 

2. Classic Members – Employees hired prior to January 1, 2013, or those hired on or after that date 
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are 
eligible for the 3% at 55 Safety Plan, which became effective 4/1/02.  These employees pay the 
entire 9% of salary PERS employee contribution.  Such payment shall vest to the employee.  

 
a) The 3% at 55 Plan has been modified to also include the following optional benefits:  

One-Year Final Compensation and Military Service Credit.  
Elected Officials  
 
Pursuant to State Law local elected officials have the option of declining participation in the Public 
Employees Retirement System.  An amount equal to the Employee’s share of retirement may, if an 
elected officer declines participation in PERS, be applied toward the County Sponsored deferred 
compensation plan in lieu of the PERS contribution.  The County match amount for this benefit shall not 
exceed the match provided to management employees described above.  

  
TERM LIFE/ACCIDENT INSURANCE 
 

Term life/accident insurance (with an option for portability when leaving County service in good  
standing) is provided for management employees as follows: 

 
  Management Group I  $ 50,000 
  Management Group II/III $ 40,000 
 
LONG TERM DISABILITY INSURANCE 
 

 Long Term Disability (LTD) Insurance is provided to all management employees. 
 

SICK LEAVE ACCRUAL 
 

 a. All regular full-time and regular part-time management employees hired prior to January 
1, 1999, shall be entitled to point zero-four-six-one-five-four (.046154) hours of sick leave 
with pay for each hour of the actual hours of regular employment. 

   

 b. All regular full-time and regular part-time management employees hired January 1, 1999 
or thereafter will accrue sick leave as follows: 

  Service    Hours   Sick leave earned at the rate of 
Hours    Earned   (based on hours worked) 
 0 - 10,400   80 (10 days)  .038462 
10,401 - 20,800   88 (11 days)  .042308 
20,801 +   96 (12 days)  .046154 

Note:  Provisions regarding sick leave do not apply to elected officials. 
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UNUSED SICK LEAVE PAYOFF/POST RETIREMENT HEALTH BENEFIT 

This Article does not apply for employees who elect the PERS service credit.  

a) Management employees hired January 1, 1999 or later, who have 5 years of Kings County
continuous service immediately prior to retirement, are age 50 or older, and retire in good
standing at the time of their separation from Kings County employment will receive a percentage
of the dollar value of accrued sick leave (at time of retirement) put into an “account” to be used
toward Kings County health insurance premiums, at a rate not to exceed the family option per
month until the employee, and/or spouse if covered, is eligible for Medicare or the money runs
out, whichever occurs first. When an employee and/or spouse, if covered, reach Medicare
eligibility the remaining money may be used for Medicare supplemental premiums until the
money runs out.  The retiree health benefit percentage shall be as follows:

Percent of compensation  
(based on hours) 

Service Hours  Retiree Health Benefit 
10,401 - 41,600 40% 
41,601 and over 50% 

To qualify for the retiree health benefit the employee and any eligible dependents to be covered 
must be enrolled in the County’s existing health benefit plan at the time of the employee’s 
retirement from County service.  Retiree health benefit payments may be used toward coverage 
for the employee’s dependents only as long as the dependent(s) is eligible for coverage under 
the plan, has not reached Medicare eligibility and, in the case of children, only to the age 
permitted under the plan contract as dependent children. If the employee dies after retirement (or 
while still employed in good standing) prior to Medicare eligibility and there is money remaining in 
the account, the employee’s covered dependent(s) may continue to use the account toward 
Kings County health insurance premiums or Medicare supplemental insurance premiums, if 
eligible as stated above.  Any unused balance in account remains the property of the County.  

b) Management employees hired prior to January 1, 1999, who separate in good standing shall be
allowed a one time irrevocable election to decide whether to receive the retiree health benefit
option or cash as follows:

c)
Percent of Percent of 
Compensation compensation 

Service (based on hrs) (based on hrs) 
Hours Cash OR Retiree Health Benefit 
10,401 - 41,600 25% 40% 
41,601 and over 30% 50% 

Taxes will be paid by the employee on the full cash distribution, or the portion of the deposit into 
the account that could have been taken in cash.  Additionally, the cash benefit is taxable in the 
year the cash is received. Any unused balance in the account remains the property of the 
County.  

1) Retiree health benefit option:

To qualify for the retiree health benefit (non-cash) benefit the employees must have 5 years of 
Kings County continuous service immediately prior to retirement, are age 50 or older, and retire 
in good standing at the time of separation from Kings County employment.  A percentage of the 
dollar value of accrued sick leave (at time of retirement) will be put into an “account” to be used 
toward Kings County health insurance premiums.  The employee and any eligible dependents to 
be covered must be enrolled in the County’s existing health benefit plan at the time of the 
employee’s retirement in good standing from County service.  Employees electing to utilize the 
retiree health benefit option must submit their election in writing to the Department of Finance not 
later than 14 days after the effective date of retirement.  If the employee elects the retiree health 
benefit option, the County will pay up to the family option per month toward the employee’s health 
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insurance premium until the employee, and/or spouse if covered, is eligible for Medicare or the 
money runs out, whichever occurs first.  Retiree health benefit payments may be used toward 
coverage for the employee’s dependents only as long as the dependent(s) is eligible for coverage 
under the plan; has not reached Medicare eligibility and, in the case of children, only to the age 
permitted under the plan contract as dependent children.  When an employee and/or spouse, if 
covered, reach Medicare eligibility the remaining money may be used for Medicare supplemental 
premiums until the money runs out.   If the retiree dies prior to Medicare eligibility and there is 
money remaining in the account, the employee's dependent(s) may continue to use the account, 
if eligible as stated above.  In the event of death of an eligible employee (while still employed in 
good standing), the qualifying eligible dependent(s) shall make a determination of either cash or 
the retiree health benefit option within 30 days of the death of the employee. 
 
2) Cash benefit option: 

 
Employees who fail to elect the retiree health benefit will be cashed out, if eligible. If the 
employee elects the cash option, the employee will receive the benefit if the employee separates 
in good standing as a result of resignation, layoff, retirement or death. 

 
ELECTED OFFICIALS - POST RETIREMENT HEALTH INSURANCE 
 
 Kings County elected Officials may be eligible for a Post Retirement Health Benefit upon retiring from the 

County.  All the criteria shall apply as for management post retirement health insurance generally except 

that: An elected official is eligible for the post retirement health insurance benefit  described below if that 

elected official: 1) serves at least five (5) consecutive years in office without break in service between the 

five years served and the date of departure from elected office; and 2) either simultaneously retires from 

PERS at the end of such service (or is at that time already retired from PERS). The benefit is calculated 

by multiplying the hourly rate at the time of eligibility, by the number of consecutive years in office, and 

then multiplying the result by one half of the annual sick leave benefit provided to management 

employees at the time of eligibility. The official may defer use of this benefit if otherwise covered on the 

County health plan at the time of eligibility so long as there is no break in coverage during the deferral 

period.  Pursuant to existing practice the balance does not accrue interest. (Note: the change in the 

formula will go in to effect at the start of each sitting elected’s next consecutive term in office and at the 

time of filing candidacy papers for any new candidate who is subsequently elected.) Any previously 

earned benefit will be calculated and recorded by the Finance Department. 

If a balance remains at the time the elected, and/or his/her spouse or eligible dependent no longer 

participates in the County health insurance, this amount can be applied toward a Medicare Part B plan or 

Medicare supplement, or PERS Long Term Care plan. Participation in the County health insurance 

program is not required for the elected, and/or spouse or eligible dependent to direct all or part of the 

funds in this account to a Medicare Part B or PERS Long Term Care plan premium. In all other instances, 

any balance on account remains property of County. 

P.O.S.T. EDUCATION INCENTIVE PAY 
  

1. Employees in the classifications of Assistant Chief DA Investigator, Undersheriff, Assistant Sheriff, 
Assistant Sheriff – STC, Sheriff's Commander, Detentions Captain and Chief District Attorney Investigator 
who possess a valid P.O.S.T. Management Certificate shall be entitled to receive compensation in the 
amount of $200.00 per month ($92.31 per pay period).  Employees must submit certification to the 
appropriate department head prior to payment authorization.  Employees receiving compensation for 
P.O.S.T. Management Certification shall not be entitled to compensation for other P.O.S.T. certification. 

 
2. Employees in the above indicated classifications possessing valid, current P.O.S.T. Supervisory 

Certification shall be entitled to receive compensation in the amount of $150.00 per month ($69.23 per 
pay period).  Eligible employees must submit appropriate certification to the department prior to payment 
authorization.  Employees receiving compensation for P.O.S.T. Supervisory Certification shall not be 
entitled to compensation for other P.O.S.T. certification. 
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3. Employees in the above indicated classifications possessing valid, current P.O.S.T. Advanced
Certification shall be entitled to receive compensation in the amount of $125.00 per month ($57.69 per
pay period).  Eligible employees must submit appropriate certification to the department head prior to
payment authorization.  Employees receiving compensation for P.O.S.T. Advanced Certification shall not
be entitled to compensation for other P.O.S.T. certification.

4. Employees in the above indicated classifications possessing valid, current P.O.S.T. Intermediate
Certification shall be entitled to receive compensation in the amount of $100.00 per month ($46.15 per
pay period).  Eligible employees must submit appropriate certification to the department head prior to
payment authorization.  Employees receiving compensation for P.O.S.T. Intermediate Certification shall
not be entitled to compensation for other P.O.S.T. certification.

BATTALION CHIEF FIRE CERTIFICATION PAY 

1. Employees in the classification of Assistant Fire Chief and Battalion Chief who obtain and maintain
EMT-D qualification shall be entitled to additional compensation in the amount of $15.00 per pay period. 

2. Employees in the above indicated classifications who obtain and maintain a Fire Officer or Company
Officer certification shall be entitled to additional compensation in the amount of $42.00 per month 
($19.38 per pay period). All Battalion Chiefs who obtain and maintain a Chief Officer or Chief Fire Officer 
certification shall be entitled to additional compensation in the amount of $85.00 monthly ($39.23 per pay 
period). Appropriate certification documentation must be received by the department prior to payment 
authorization. Employees receiving compensation for Chief Officer or Chief Fire Officer shall not be 
entitled to receive additional compensation for Fire Officer or Company Officer certification.  

BATTALION CHIEF FIRE STIPEND 

The intent for the Battalion Chief Fire Stipend is to provide a method of compensation when the Assistant 
Fire Chief or Battalion Chiefs are assigned to work extra shifts outside their regular assigned working hours.  
Based on an estimate of anticipated vacation, training time and possible sick leave use for the three field 
Battalion Chiefs, it is necessary to provide additional field coverage for up to 52 shifts or partial shifts 
annually.  The Battalion Chief Fire Stipend applies to the Assistant Fire Chief and all assigned Battalion 
Chiefs in the Operations, Fire Prevention and Training Divisions.   

The stipend rates are as followed: 

Stipend Hours 

$900 500 Full Shift - 24 hours8 to less than 16 hours 
$4501,000 Partial Shift – 12 to 24 hours16 to less than 24 hours 
$1,500 24 hours or more 

* Coverage of less than 12 8 hours will not be compensated.  This time is compensated through
Management Leave.

* Employees shall not receive stipend pay for any hours they receive strike team pay.

While the Administrative Battalion Chief assigned to Fire Prevention/Training activity would also be eligible 
for the stipend if he/she they covers for an Operation Battalion, this stipend will not apply for coverage of the 
Fire Prevention/ Training Battalion Chief’s absences.  

FIRE MANAGEMENT STRIKE TEAM PAY 

Fire management positions (Battalion Chief and Assistant Fire Chief) will be compensated while on, or as 
relief to, strike team at the current rate required by the California Fire Assistance Agreement with Cal OES. 
*Employees shall not receive stipend pay for any hours they receive strike team pay.
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BATTALION CHIEF HOLIDAY-IN-LIEU 

All Shift (56 Hour work week) Fire Battalion Chiefs shall receive Holiday-in-Lieu.  Holiday-in-Lieu time will be 
recorded and paid as 24 hours of “Holiday-in-Lieu” for each whole holiday and 12 hours for each half-day 
holiday.  If a Shift Battalion Chief is required to work on a holiday, no other day off will be traded or 
exchanged for the schedule day.   

All Administrative (40 hour work week - Fire Prevention/ Training) Battalion Chiefs shall receive 8 hours 
Holiday Pay and will receive an additional 16 hours of Holiday-in-Lieu for each whole holiday.  On ½ day 
holidays, Administrative Battalion Chiefs will receive 4 hours of Holiday Pay with no additional compensation 
of Holiday-in-lieu.  

LONGEVITY PAY 

Effective July 25, 2022 (Pay Period 16-2022), employees in the following safety management classifications, 
who have completed ten (10) years of continuous full-time service (20,800 service hours) with the County in 
an allocated position shall, in addition to their regular salary, receive longevity pay in the amount of three 
percent (3%).  Longevity pay for those employees who are eligible, shall become effective no later than the 
full pay period following the completion of the required period of continuous service.  Longevity pay will be 
determined by CalPERS to be pensionable consistent with the existing laws and regulations.    

DSA Management POA Management 
Assistant Chief District Attorney Investigator Chief Probation Officer 

Assistant Sheriff Deputy Chief Probation Officer 

Chief District Attorney Investigator Probation Division Manager 

Sheriff’s Commander 

Sheriff 

Undersheriff 

Effective September 4, 2023 (Pay Period 19-2023), employees in the following safety management 
classifications, who have completed ten (10) years of continuous full-time service (20,800 service hours) with 
the County in an allocated position shall, in addition to their regular salary, receive longevity pay in the 
amount of three percent (3%).  Longevity pay for those employees who are eligible, shall become effective 
no later than the full pay period following the completion of the required period of continuous service.  
Longevity pay will be determined by CalPERS to be pensionable consistent with the existing laws and 
regulations.    

Detentions Management Fire Management 
Assistant Sheriff-STC Assistant Fire Chief 

Detentions Lieutenant Battalion Chief 

Fire Chief 

UNIFORM ALLOWANCE 

The management employee classifications listed below shall be entitled to receive a uniform allowance 
which will automatically be adjusted to the same amount as the bargaining unit employees they 
supervise, currently: 

Assistant Chief DA Investigator  $650 
Assistant Fire Chief  $1,200 

    Assistant Sheriff  $950 
Assistant Sheriff-STC  $900 
Battalion Chief   $1,200 
Chief District Attorney Investigator  $650 
Chief Probation Officer   $650 
Deputy Chief Probation Officer   $650 
Detentions Captain  $900 
Detentions Lieutenant  $900 
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Fire Chief          $1,200 
Food Services Manager         $275 
Juvenile Corrections Manager        $450 
Probation Division Manager        $650 
Sheriff           $950 
Sheriff’s Commander         $950 
Sheriff’s Records Manager        $275 
Undersheriff                                                                                                               $950 

 

1. All employees required to wear a uniform by the County shall receive a uniform allowance paid 
directly to the employee.  Only the initial uniform allowance paid to employees shall be paid in a lump 
sum.  New employees shall receive their initial allowance in the first full pay period following the date 
of employment.  Employees who voluntarily terminate within the first 90 days after receiving their 
initial allowance shall be required to reimburse the County for one-half of their initial allowance.  
Those who voluntarily terminate during the second 90 days after receiving their initial allowance will 
be required to reimburse the County for one-quarter of the allowance.  
 

2. Eligible employees who are on the regular County payroll in paid status shall receive the annual 
uniform allowance as follows:  Employees will be paid 1/26 of the annual allowance each pay period 
in paid status.  The uniform allowance shall not be paid for any pay period the employee is in unpaid 
status the entire pay period. 

 

3. For employees hired on or after January 1, 2013 and designated as “new members” to CalPERS, any 
uniform allowance will not be subject to PERS pursuant to AB 340/SB197 (Pension Reform Act of 
2013). 

 
BILINGUAL PAY 
 

Upon the written request of a department head explaining the business necessity, the County 
Administrative Officer may approve bilingual pay for a management employee in the amount of $25 per 
pay period when use of their bilingual skills is determined to be an essential service need.  Bilingual pay 
shall be terminated, and a new request for bilingual compensation may be submitted, if the employee is 
demoted, promoted, transferred or reassigned. The decision of the County Administrative Officer 
regarding the granting and termination of bilingual payment shall be final and shall not be subject to 
appeal or grievance procedures.  Employees receiving bilingual pay may be required to use their bilingual 
ability to assist other departments within the County.  When a part-time employee is assigned bilingual 
duties, the bilingual pay shall be prorated.  Employees who translate for more than one language are not 
eligible to receive additional bilingual compensation for the additional language(s).    

  
LEGAL SPECIALIST CERTIFICATION PAY 
 

Employees who are hired at or promoted to the Management attorney classifications at or above the III 
level are eligible for additional compensation as outlined below once they have acquired and maintain a 
State Bar of California-approved Legal Specialist Certification as a Family Law Specialist or Child Welfare 
Law Specialist.  Certification in any other legal specialties will not be considered qualifying for Legal 
Specialist Certification pay. 

 

$150 per month $200 per month 
Deputy County Counsel III Deputy County Counsel IV 

 Supervising Attorney – Child Adv. 
 Supervising Attorney – Child Sup. 

 
Eligible employees must present proof of certification in order to qualify for Legal Specialist Certification 
Pay.  Proof of re-certification must be presented at the end of each subsequent certification period in 
order to continue to qualify for certification pay. 
 

 
 
 
PUBLIC HEALTH DEPARTMENT PROFESSIONAL LICENSES 
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The County will reimburse, or pay, required professional license fees for unrepresented management employees 
in the classifications listed below (which will be monitored by the Public Health Department): 
 

Environmental Health Division Manager   
Nursing Division Manager     
Nutrition Services Manager      
Supervising Environmental Health Officer   
Supervising Public Health Nurse    

   Physician’s Assistant     
    Family Practice Nurse Practitioner  
 
RECRUITMENT AND RETENTION BONUS 
 
The following classifications only, shall receive up to an amount of $10,000 as a retention bonus. The retention 
bonus shall be effective for current employees in these classifications beginning September 4, 2023 (PP19-2023) 
or upon approval of the Board of Supervisors, whichever is later. The retention bonus shall be paid to employees 
on a pay-period basis in an amount of $192.31, for each actively employed pay-period (active status) between 
September 4, 2023 (PP19-2023) through August 31, 2025 (PP18-2025).  
 

Assistant Chief District Attorney Investigator Deputy County Counsel III 

Assistant County Counsel Deputy County Counsel IV 

Assistant District Attorney Detentions Lieutenant 

Assistant Fire Chief District Attorney 

Assistant Sheriff Fire Chief 

Assistant Sheriff-STC Juvenile Corrections Manager 

Battalion Chief Probation Division Manager 

Chief District Attorney Investigator Sheriff  

Chief Probation Officer Sheriff’s Commander 

County Counsel  Supervising Attorney – Child Advocacy 

Deputy Chief Probation Officer Supervising Attorney – Child Support 

Deputy County Counsel I Undersheriff 

Deputy County Counsel II  

  
 
Deputy County Counsel I/II/III/IV classifications only, currently at a lower step than Step 5 of their current range 
shall be automatically placed at Step 5 of their current range on September 4, 2023 (PP19-2023). This provision 
shall be a one-time adjustment for current Deputy County Counsel I/II/III/IVs and this provision shall sunset 
following implementation of the step adjustment. 

 
H: SR5 
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BASE AND TIME OF PAY 

 
 

Compensation shall be paid on a bi-weekly basis within the hourly or monthly rate established 
for the class of position to which an individual has been appointed except where otherwise 
indicated in this resolution.  For accounting purposes within the Auditor's Office and in the 
Human Resources Department, the employment records of all employees, whether paid at a 
monthly or hourly rate, will be maintained on an hourly basis.  The first pay period shall be from 
Monday (starting at 0001 Monday morning) to midnight (2400) of the second Sunday thereafter.  
Compensation shall be payable on or before the fifth working day after the conclusion of each 
pay period for service rendered during the preceding pay period. 
 
Any officer required to file an affidavit as a condition of receiving his/her salary for any one 
month shall not receive the final installment of his/her salary for any month until he/she has 
submitted to the Auditor/Controller such affidavit or affidavits as are required by law. 
 

EFFECTIVE DATE 
 

This Resolution shall take effect _____________, except as to those items previously approved 
by action of the Kings County Board of Supervisors, and as to those items, the effective day 
shall be the date of the Board action. 
 
The foregoing resolution was adopted upon motion by Supervisor                  , seconded by 
Supervisor                   ___, at a regular meeting held _______________ by the following vote: 
 
 
      AYES: Supervisors 
      NOES: Supervisors 
   ABSENT: Supervisors 
 
             
    Richard Valle, Chairman of the Board of Supervisors 
    County of Kings, State of California 
 
 
 WITNESS my hand and seal of said Board of Supervisors this   day of  
  , 2023. 
 
              
       Clerk of said Board of Supervisors 
 
 
SR6 
 
 
 
 
 
 
 
 
 
 
  



 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Information Technology – John Devlin 
 
SUBJECT: SERVICE AGREEMENT WITH QUALYS 
 
SUMMARY: 
 

Overview: 
Kings County currently uses GFI LanGuard for its vulnerability and patch management services. 
Following significant research and testing, it was found that Qualys offers a far superior alternative for 
both vulnerability and patch management services.  This item requires Board approval as the agreement 
exceeds the Purchasing Manager’s $50,000 authorization limit. 

 
Recommendation: 
Approve the agreement with Qualys for vulnerability and software patch management for 
computers and servers for the term of five (5) years, effective upon execution by all parties. 

 
Fiscal Impact: 
Funding for Qualys vulnerability and patch management, not to exceed $50,000 annually has been 
negotiated to a five-year agreement paid annually with no annual increase in cost and is included in the 
Fiscal Year (FY) 2023-24 Adopted Budget in budget unit 195500. Total expense over five years is not to 
exceed $250,000 with $50,000 in each FY of 2023-24, 2024-25, 2025-26, 2026-27, and 2027-28. 
 

BACKGROUND: 
Over the course of the past year, Information Technology (IT) department have attempted to improve the 
remediation efficiency of GFI LanGuard, however IT ran into multiple roadblocks along the way. Slow 
performance, lack of support, and failure to maintain GFI LanGuard is a critical concern to the overall security 
of Kings County computers and servers. Qualys offers some of the best vulnerability and patch management 
applications on the market. They are an industry leader and enable organizations to automatically discover  
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every asset in their environment, including unmanaged assets appearing on the network, inventory all software, 
and classify and tag critical assets. Qualys Cloud Agent enables instant, global visibility of IT assets, even 
occasionally connected and virtual devices, with up- to- date asset configuration data for security and 
compliance. 
 
County Counsel approves the terms and conditions in all respects except insurance. Qualys has insurance that is 
of adequate limits and types, however, will not add the County until the purchase is complete.  
 
Risk Management cannot endorse the insurance policy until the County has been added to the policy.  
 
The County is at more risk by not having working vulnerability and patch management than accepting what the 
County Information Technology department perceives as a minimal risk to the County. Vendor has agreed to 
name the County as insured to their policy within five (5) business days after proof of approval. 
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MASTER CLOUD SERVICES AGREEMENT 
This MASTER CLOUD SERVICES AGREEMENT is effective as of the date last executed below and is entered into by and 
between Qualys (as defined below), on behalf of Qualys Inc. or its Affiliates, and Customer as identified below. 

 
Customer Full Legal Name: 
 

County of Kings 

Customer Address: 
 

1400 W Lacey Blvd, Bldg 8 
Hanford, CA 93220 
 

 

1. DEFINITIONS 

“Affiliate” means any entity that directly or indirectly controls, is controlled by, or is under common control with 
the subject entity.  “Control,” for purposes of this definition, means direct or indirect ownership or control of 
more than 50% of the voting interests of the subject entity.     

“Agreement” means this Master Cloud Services Agreement and any exhibits hereto.  

“Assets” means the IP addresses, domain names, web applications and other assets to which Customer 
directs the Cloud Services. 

“Authorized Representative” means a Receiving Party’s or a Receiving Party’s Affiliate’s employees, 
professional advisors (e.g., lawyers and accountants), consultants, agents, and/or contractors who have 
signed confidentiality agreements with the Receiving Party, or are similarly bound, containing protections not 
materially less protective of the Confidential Information than those protections afforded herein. 

“Beta Services” means Qualys services or functionality that may be made available to Customer to try at its 
option at no additional charge which is clearly designated as beta, pilot, limited release, developer preview, 
non-production, evaluation, or by a similar description.  

“Cloud Services” means the products and services, including any data, that are ordered by Customer under 
an Order Form and made available online by Qualys, including any offline components.   Cloud Services shall 
not include any Beta Services 

 “Customer” means the customer named above and its Affiliates that have signed Order Forms.  

 “Customer Data” means electronic data and information regarding Customer’s Assets that Qualys obtains 
solely as a result of its provision, and the Customer’s use, of the Cloud Services.  Reports shall be deemed to 
be Customer Data. 

“Documentation” means the usage guides and policies made available by Qualys to Customer, as updated 
from time to time.  

“Hardware” means the servers that are included with certain subscriptions to Cloud Services.  
 
 “Order Form” means an ordering document or online order, including but not limited to Qualys quote or a 
Customer purchase order, work order or similar document, specifying the Cloud Services to be provided by 
Qualys that is provided by Customer to Qualys based on a Qualys quote and that is accepted by Qualys .  

“Personal Data” are any information which are related to an identified or identifiable natural person.  

“Qualys” means the entity from which services are purchased by Customer pursuant to an Order Form.  

“Reports” means the reports made available to Customer that summarize the findings regarding the Assets.   

“Reseller” means an entity that has entered into an agreement with Qualys that permits such entity to resell 
the Cloud Services to Customers. 

“Software” means the software loaded onto Hardware provided herein and/or software that is loaded onto 
Customer’s servers to allow virtual scanning or connection to the Cloud Services 

“Subscription Term” means term of each subscription as specified in the applicable Order Form. 
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“User” means an individual who is authorized by Customer to use a Cloud Services and to whom Customer 
has supplied a user identification and password.  Users may include, for example, employees, Affiliates, 
consultants, contractors and agents of Customer, and third parties with which Customer transacts business. 

 
 

2. QUALYS RESPONSIBILITIES 

2.1 Provision of Cloud Services.  Qualys will (a) make the Cloud Services available to Customer for the 
applicable Subscription Term, in accordance with this Agreement and the applicable Order Forms, (b) provide 
Customer with Qualys standard support for the Cloud Services as attached as Exhibit A, (c) make the Cloud 
Services available pursuant to the Qualys Service Agreement attached as Exhibit B, and (d) provide the Cloud 
Services in accordance with laws and government regulations applicable to Qualys’ provision of the Cloud 
Services.  

2.2 Protection of Customer Data.  Qualys will maintain appropriate administrative, physical, and technical 
safeguards for protection of the security, confidentiality and integrity of Customer Data pursuant to the Security 
Datasheet set forth in Exhibit C.    

3. ORDERING, USE OF CLOUD SERVICES, HARDWARE, AND SOFTWARE  

3.1 Ordering.  The Qualys ordering process shall be as follows: 

3.1.1. Customer may place Orders for the Cloud Services by confirming an Order Form to Qualys or to a 
Reseller.  The subscriptions ordered by Customer may be used by Customer’s Affiliates solely for the 
Customer Affiliates’ internal use provided that Customer shall ensure that such Customer Affiliates 
comply with all applicable terms in this Agreement including, without limitation, Section 3.3.  

3.1.2. Customer’s Affiliates may also confirm Order Forms either directly to Qualys or to a Reseller.  Upon 
confirmation of an Order Form by a Customer Affiliate, such Customer’s Affiliate’s rights and 
obligations relating to the Cloud Services shall be governed by the terms of this Agreement as if such 
Affiliate were “Customer”. 

3.1.3. Customer hereby agrees that Customer shall be liable for any breach of this Agreement by a 
Customer Affiliate as if the breach were committed by Customer itself. Only Customer and not 
Customer Affiliates shall have a claim against Qualys for any breach of this Agreement. 

3.2 Rights. Subject to Customer’s compliance with the terms and conditions of this Agreement, Qualys grants 
Customer a limited, non-exclusive, non-transferable right during the applicable Subscription Term to: (i) access 
the user interface of the Cloud Services with an industry standard web browser (like MS IE, Firefox, Chrome, 
Safari, etc.) and to use the Cloud Services, solely for Customer’s own internal business purposes; (ii) access, 
use, and internally distribute the Documentation; and (iii) grants Users the right to access the Cloud Services 
solely for Customer’s (or the Affiliate’s, if applicable) own internal business purposes.. 

3.3 Restrictions.  Customer shall not (i) modify, adapt, alter, translate or create derivative works of the Cloud 
Services or Documentation; (ii) reverse engineer, reverse assemble, disassemble, decompile or otherwise 
attempt to decipher any code used in connection with the Cloud Services and/or any aspect of Qualys’ 
technology; (iii) access and/or engage in any use of the Cloud Services in a manner that abuses or materially 
disrupts the Assets, networks, security systems, of any third party; (iv) interfere with, overburden, or disrupt the 
integrity or performance of the Cloud Services (v) rent, lease or loan the Cloud Services to, or allow the use of  
the Cloud Services by, a third party via timesharing or as a service bureau; (vi) market, offer to sell, sell, and/or 
otherwise resell the Cloud Services to any third party; (vi) use the Cloud Services other than in accordance 
with the Documentation and this Agreement;  (vii) use the Cloud Services to scan an Asset for which Customer 
does not have the right or consent to scan; (viii) remove, alter or obscure any proprietary notices on the Cloud 
Services or the Documentation (ix) introduce software or agents or other related materials to the Qualys 
platform, which may create multiple accounts, generate automated searches, requests, and queries, or to strip, 
scrape, deep link, or mine content or material from the Qualys platform or (x) use the Cloud Services in 
violation of applicable law (xi) allow any unauthorized use or disclosure of User credentials.  

3.4 Information Provided to Qualys.  Customer hereby acknowledges and agrees that as it relates to any 
Personal Data shared by or for Customer with Qualys either directly or through the use of the Cloud Services, 
Customer is the controller of Personal Data and Qualys is the processor of Personal Data under this 
Agreement.  Customer bears the sole responsibility and liability for obtaining the required consents from the 
data subjects of such Personal Data to be used as anticipated by this Agreement. Customer agrees that 
Customer shall not provide any Personal Data outside of what is strictly needed for the provisioning or use of 
the Cloud Services, including but not limited to protected health information or sensitive Personal Data. 
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3.5 Usage Limits.  Use of the Cloud Services are subject to limits on the number of Assets as specified in an 
Order Form.  If Customer exceeds a usage limit, then Qualys will work with Customer to seek to reduce 
Customer’s usage to conform to the applicable limit.  If, notwithstanding Qualys’ efforts, Customer is unable or 
unwilling to abide by a usage limit, then Customer shall be liable for the fees for such excess usage in 
accordance with the “Invoicing and Payment” section below.  

3.6 Hardware.  If the Cloud Services on an Order Form include Hardware, then Qualys will provide the Hardware 
to Customer on a subscription basis and only for the limited use as permitted herein and in accordance with 
the Documentation and the applicable Order.  Customer acknowledges that not all Cloud Services 
subscriptions include Hardware.  Qualys will select the carrier and bear the cost of shipment, insurance and 
duties for delivery of such Hardware to the location Customer designates.  In order to provide the Cloud 
Services and to support the Hardware, Qualys may access the Hardware remotely at any time, or, with 
Customer’s agreement on Customer’s premises during the Subscription Term and solely as necessary to 
provide the Cloud Services and related support.  Qualys shall not be liable for any failure to maintain or update 
Hardware that is caused by Customer’s delay or refusal to allow Qualys access to the Hardware.  At the end of 
any Subscription Term that is not renewed, Customer will select the carrier and bear the cost of shipment, 
insurance and duties for return of such Hardware to the location Qualys designates.  Hardware must be 
returned to Qualys within thirty (30) days after the end of the Subscription Term.  In the event that Customer 
does not return the Hardware within thirty (30) days after the end of the Subscription Term, then Qualys shall 
invoice Customer, and Customer shall pay such invoice in accordance with Section 4, for a non-return fee of 
Two thousand five hundred dollars ($2,500) per piece of Hardware.  

3.7 Rights and Possession of Hardware. If the Cloud Services listed on an Order Form include Hardware, 
Qualys retains title, ownership and all rights and interests to such Hardware.  Customer shall be liable for any 
misuse, abuse, neglect, or failure to use or protect such Hardware in accordance with the Documentation 
provided to  Customer.  Customer has no right to relocate Hardware without Qualys’s consent and only in 
accordance with Qualys’ instructions.  

3.8 Software. Any Software provided hereunder is provided as part of the Cloud Services on a subscription basis 
and only for the limited use as permitted herein and in accordance with the related Cloud Services.  At the end 
of any Subscription Term that is not renewed, Software must be uninstalled within thirty (30) days of the end of 
the Subscription Term 

3.9 Open Source. Qualys provides some of its services with the help of open source software code. Qualys will 
provide a list of the then-current list of Open Source used by Qualys to provide the Cloud Services within thirty 
(30) days after Customer’s written request.  

3.10 Future Functionality. Customer agrees that its purchases are not contingent on any oral or written public 
comments made by Qualys regarding future functionality or features not present in the Cloud Services as of 
the Effective Date.  

4. FEES AND PAYMENT  [This Section 4 is applicable to Customers that purchase direct from Qualys. For 
Customers that purchase through  an authorized Reseller or third party, the fees, invoicing and payment rights 
and obligations shall be as set forth  between Reseller or third party and Customer] 

4.1 Fees.  Customer will pay all fees as specified in Order Forms.  Except as otherwise specified herein or in an 
Order Form, (i) fees are based on Cloud Services subscriptions purchased and not actual usage, (ii) payment 
obligations are non-cancelable and fees paid are non-refundable, and (iii) quantities purchased cannot be 
decreased during the relevant Subscription Term.  If Customer is purchasing the Cloud Services through a 
Reseller, then the fees shall be as set forth between Customer and Reseller; and, the applicable fees shall be 
paid directly to the Reseller. 

4.2 Invoicing and Payment.  Fees will be invoiced in advance in accordance with the relevant Order Form and 
this Agreement.  Unless otherwise stated in the Order Form, fees are due net thirty (30) days from the invoice 
date.  Customer is responsible for providing complete and accurate billing and contact information to Qualys 
and notifying Qualys of any changes to such information.   If Customer is purchasing the Cloud Services 
through a Reseller, then the payment terms shall be as set forth between Customer and Reseller; and, the 
applicable fees shall be paid directly to the Reseller. Payment from Reseller to Qualys is not dependent upon 
collection of payments from any of Reseller’s customers and is due and payable regardless of Reseller’s 
receipt of payment from the same. Notwithstanding the foregoing, until such time as Qualys can establish an 
appropriate credit history with Reseller, Qualys may require that all fees payable under this Agreement be paid 
in advance (“Pre-Payment”). No orders will be accepted until such Pre-Payment has been received by Qualys.  

4.3 Overdue Charges.  If any invoiced amount is not received by Qualys by the due date, then without limiting 
Qualys’ rights or remedies, those charges may accrue late interest at the rate of 1.5% of the outstanding 



Qualys MCSA v0722- Qualys Confidential Information  
 

balance per month, or the maximum rate permitted by law, whichever is lower, provided that Qualys has given 
Customer at least ten (10) days’ prior notice that its account is overdue.  Such notice may be in the form of an 
email.  

4.4 Suspension of Service.  If any charge owing by Customer is thirty (30) days or more overdue, Qualys may, 
without limiting its other rights and remedies, suspend Cloud Services until such amounts are paid in full 
provided that Qualys has given Customer at least ten (10) days’ prior notice that its account is overdue.  Such 
notice may be in the form of an email.  

4.5 Payment Disputes.  Qualys will not exercise its rights under the “Overdue Charges” or “Suspension of 
Service” section above if Customer is disputing the applicable charges reasonably and in good faith and is 
cooperating diligently to resolve the dispute. 

4.6 Taxes.  Qualys’ fees do not include any taxes, levies, duties or similar governmental assessments of any 
nature, including, for example, value-added, HST, GST, sales, use or withholding taxes, assessable by any 
jurisdiction whatsoever (collectively, “Taxes”).    

4.6.1 Customer is responsible for any and all Taxes payable to any local, state, provincial, federal, or foreign 
jurisdiction assessed in connection with this Agreement and its performance, except for Taxes payable on 
Qualys’s net income, assets, payroll, property, and employees. Customer will promptly reimburse Qualys for 
all Taxes that Qualys may be required to pay on Customer’s behalf in connection with this Agreement or its 
performance.  When applicable, Customer will provide Qualys with appropriate resale certificates and other 
documentation satisfactory to the applicable taxing authorities to substantiate any claim of exemption from any 
Taxes.   
 
4.6.2 Customer's payment is considered a payment for the use of Qualys's Cloud Services and Software and 
should generally be characterized as an automated service payment for tax purposes frequently referred to as 
‘business profits’ under the applicable income tax treaty.  Customer acknowledges that Customer's payment 
does not represent a license or royalty payment and should not be subject to local country withholding tax.  
Customer is granted a right to access Qualys' Cloud Services and Software and Qualys is not transferring any 
right, title or interest in or to the Cloud Services and/or Software.  To the extent that any amounts payable by 
Customer are subject to withholding Taxes as required by the applicable local country tax law, and that cannot 
otherwise be mitigated, the amount payable by Customer shall be automatically grossed up such that the 
amount paid net of withholding Taxes equals the amount invoiced by Qualys. Customer shall provide Qualys 
with any applicable withholding tax certificate(s) to substantiate the withholding Taxes paid.   
 
4.6.3. Either party is entitled to contest the amount or validity of the imposition of any Taxes at its own expense 
or as mutually agreed upon, and each party agrees to furnish reasonable cooperation to the contesting party in 
any proceeding contesting the amount or validity of imposition of such Taxes. Both parties shall mutually 
cooperate to minimize the Taxes by availing any exemptions or treaty benefits, as applicable under the 
relevant laws of each jurisdiction. 

 

5. PROPRIETARY RIGHTS  

5.1 Reservation of Rights.   Subject to the limited rights expressly granted hereunder, Qualys, its licensors 
reserve all of their right, title and interest in and to the Cloud Services including all of their related intellectual 
property rights.  No rights are granted to Customer hereunder other than as expressly set forth herein. 

5.2 Consent by Customer to Host Customer Data and Applications.  Customer grants Qualys a Customer’s 
consent to Qualys hosting, copying, transmitting and displaying Customer Data as necessary for Qualys to 
provide the Cloud Services, including without limitation, the provision of the standard support and the use of 
worldwide Qualys’ Affiliates to provide the Cloud Services.  Subject to consent herein, Qualys acquires no 
right, title or interest from Customer or its licensors under this Agreement in or to any Customer Data. 
Customer shall be solely responsible for the statements, comments text, data, materials, or other information 
including but not limited to Customer Data, provided on or through the Cloud Services by Customer or the 
Users. 

5.3 License by Customer to Use Feedback. Customer grants to Qualys and its Affiliates a worldwide, perpetual, 
irrevocable, royalty-free license to use and incorporate into its services any suggestion, enhancement request, 
recommendation, correction or other feedback provided by Customer or Users relating to the operation of 
Qualys’ or its Affiliates’ services (“Feedback”), provided such feedback is on an anonymized basis and does 
not include Customer’s Confidential Information.   

6. CONFIDENTIALITY 
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6.1 Definition of Confidential Information. “Confidential Information” means all information disclosed by a 
party (“Disclosing Party”) to the other party (“Receiving Party”), whether orally or in writing, that is 
designated as confidential or that reasonably should be understood to be confidential given the nature of the 
information and the circumstances of disclosure.  Confidential Information of Customer includes Customer 
Data; Confidential Information of Qualys includes the Cloud Services; and Confidential Information of each 
party includes the terms and conditions of this Agreement and all Order Forms (including pricing), as well as 
business and marketing plans, technology and technical information, product plans and designs, and business 
processes disclosed by such party.  However, Confidential Information does not include any information that (i) 
is or becomes generally known to the public without breach of any obligation owed to the Disclosing Party, (ii) 
was known to the Receiving Party prior to its disclosure by the Disclosing Party without breach of any 
obligation owed to the Disclosing Party, (iii) is received from a third party in a non-confidential manner without 
breach of any obligation owed to the Disclosing Party, or (iv) was independently developed by the Receiving 
Party without use of Disclosing Party’s Confidential Information. 

6.2 Protection of Confidential Information.  The Receiving Party will use the same degree of care that it uses to 
protect the confidentiality of its own confidential information of like kind (but not less than reasonable care) to 
(i) not use any Confidential Information of the Disclosing Party for any purpose outside the scope of this 
Agreement and (ii) except as otherwise authorized by the Disclosing Party in writing, limit access to 
Confidential Information of the Disclosing Party to those of its Authorized Representatives who are not 
competitors of the Disclosing Party and  who need that access in their professional duties for purposes 
consistent with this Agreement.  Neither party will disclose the terms of this Agreement or any Order Form to 
any third party other than its Authorized Representatives without the other party’s prior written consent, 
provided that a party that makes any such disclosure to its Authorized Representative will remain responsible 
for such Authorized Representative’s compliance with this “Confidentiality” section. If Receiving Party becomes 
aware of a loss or unauthorized disclosure of Confidential Information, whether intentional, by inadvertence, or 
by theft, Receiving Party shall notify Disclosing Party immediately and provide commercially reasonable efforts 
assistance to Disclosing Party in the retrieval of the lost or improperly disclosed Confidential Information. 

6.3 Compelled Disclosure.  The Receiving Party may disclose Confidential Information of the Disclosing Party to 
the extent compelled by law, statute, rule or regulation of any governmental authority or pursuant to any order 
of any court of competent jurisdiction to do so, provided the Receiving Party gives the Disclosing Party prior 
notice of the compelled disclosure (to the extent legally permitted), a reasonable opportunity to obtain a 
protective order or other form of protection,  and reasonable assistance, at the Disclosing Party's cost, if the 
Disclosing Party wishes to contest the disclosure.  

6.4 Injunctive Relief.  A breach of Section 6 of this Agreement may result in irreparable and continuing damage to 
the Disclosing Party for which there may be no adequate remedy at law. The Disclosing Party is therefore 
entitled to seek injunctive relief without posting bond for any breach or threatened breach of those sections, as 
well as such other and further relief as may be appropriate.  

6.5 Return or Destruction of Qualys Confidential Information. Subject to Section 10.4, at the end of the 
Subscription Term or upon the termination of the Agreement, each Receiving Party will promptly, and without 
undue delay, delete or return to the Disclosing Party all Confidential Information in its possession or control, 
and if requested by the Disclosing Party, deliver to the Disclosing Party a confirmation of compliance with the 
return or destruction obligation under this Section 6. For the avoidance of doubt, upon termination of 
subscription, Customer shall destroy all Qualys security findings and documents provided to Customer, 
including but not limited to, SOC Reports, assessments, questionnaires, audit findings, security reports, 
security findings and any non-public information provided by Qualys to Customer. Notwithstanding the 
foregoing and with the exception of any SOC Reports, security assessments, and any security analysis or 
documentation resulting from third party security assessments, the Receiving Party may retain an archival 
copy of the Confidential Information to the extent necessary to comply with applicable law or archival policies, 
provided that such retained Confidential Information shall remain subject to all confidentiality obligations under 
this Agreement and shall not be used for any commercial purposes.  

6.6 Ownership and Retention of Rights. Each party has reserved all rights to its respective Confidential 
Information not expressly granted herein. No intellectual property rights in the Confidential Information are 
granted to Receiving Party.  For the avoidance of doubt, except as required for provision or use of the Cloud 
Services, the Receiving Party acquires and retains no rights in or to any Confidential Information of Disclosing 
Party, including any license implied or otherwise suggested. Copying of any Confidential Information is 
permitted only to the extent that such copies are recorded and necessary for the purposes of provision or use 
of the Cloud Services to Disclosing Party. Receiving Party also agrees not to apply for any patents or other 
intellectual property rights based on any Confidential Information of Disclosing Party without the prior written 
consent of Disclosing Party. 
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7. REPRESENTATIONS, WARRANTIES, EXCLUSIVE REMEDIES AND DISCLAIMERS 

7.1 Representations.  Each party represents that it has validly entered into this Agreement and has the legal 
power to do so. 

7.2 Qualys Warranties.  Qualys warrants that during each applicable Subscription Term (a) the Cloud Services 
will perform materially in accordance with the applicable Documentation, (b)  Qualys will not materially 
decrease the  functionality of the Cloud Services, (c) this Agreement and the Documentation will accurately 
describe the applicable administrative, physical, and technical safeguards for protection of the security, 
confidentiality and integrity of Customer Data, (d) Qualys will not materially decrease the overall security of the 
Cloud Services as set forth in Exhibit C during the applicable Subscription Term; and (e) Qualys will not 
materially decrease the level of support as set forth in Exhibit A nor materially decrease the service level 
agreement as set forth in Exhibit B.    

7.3 Hardware and Software Warranty. Qualys warrants that the Hardware and Software provided hereunder, 
when operated by Customer in accordance with this Agreement and the Documentation, will operate in 
substantial conformity with the applicable Documentation.  Customer’s sole and exclusive remedy for breach 
of this warranty is to notify Qualys of the non-conformity in writing, whereupon Qualys, as its sole obligation 
and liability, will at its election, either: (i) correct the affected Hardware or Software to render it conforming to 
the applicable Documentation within a reasonable period of time or replace such Hardware, or Software or in 
the event that (i) is not commercially reasonable, (ii) allow Customer to terminate the applicable Order and 
refund Customer a pro-rata portion of the fees paid for such item. This section sets forth Customer’s sole and 
exclusive remedy and Qualys’ entire liability to Customer for any Software or Hardware non-conformity.   

7.4 Disclaimers.  EXCEPT AS EXPRESSLY PROVIDED HEREIN, NEITHER PARTY MAKES ANY WARRANTY 
OF ANY KIND, WHETHER EXPRESS, IMPLIED, STATUTORY OR OTHERWISE, AND EACH PARTY 
SPECIFICALLY DISCLAIMS ALL IMPLIED WARRANTIES, INCLUDING ANY IMPLIED WARRANTY OF 
MERCHANTABILITY, FITNESS FOR A PARTICULAR PURPOSE OR NON-INFRINGEMENT, TO THE 
MAXIMUM EXTENT PERMITTED BY APPLICABLE LAW.   

8. MUTUAL INDEMNIFICATION 

8.1 Indemnification by Qualys. Qualys will defend Customer against any claim, demand, suit or proceeding 
made or brought against Customer by a third party alleging that any Cloud Services or Software infringes or 
misappropriates such third party’s intellectual property rights (a “Claim Against Customer”), and will 
indemnify Customer from any damages, attorney fees and costs finally awarded against Customer as a result 
of, or for amounts paid by Customer under a settlement approved by Qualys in writing of, a Claim Against 
Customer, provided Customer (a) promptly gives Qualys written notice of the Claim Against Customer, (b) 
gives Qualys sole control of the defense and settlement of the Claim Against Customer (except that Qualys 
may not settle any Claim Against Customer unless it unconditionally releases Customer of all liability), and (c) 
gives Qualys all reasonable assistance, at Qualys’ expense.  If Qualys receives information about an 
infringement or misappropriation claim related to the Cloud Services or Software and in addition to the defense 
and indemnification obligations set forth herein, Qualys may in its discretion and at no cost to Customer (i) 
modify the Cloud Services or Software so that it is no longer claimed to infringe or misappropriate, without 
breaching Qualys’ warranties under “Qualys Warranties” above, (ii) obtain a license for Customer’s continued 
use of the Cloud Services or Software in accordance with this Agreement, or (iii) terminate Customer’s 
subscriptions for that Cloud Services or Software immediately upon written notice and refund Customer any 
prepaid fees covering the remainder of the term of the terminated subscriptions. The above defense and 
indemnification obligations do not apply to the extent a Claim Against Customer arises from Customer’s 
breach of this Agreement, the Documentation or applicable Order Forms. This Section 8.1 section states 
Customer’s sole and exclusive remedy for intellectual property claims relating to the Cloud Services or 
Software. 

8.2 Indemnification by Customer.  Customer will defend Qualys against any claim, demand, suit or proceeding 
made or brought against Qualys by a third party  alleging or  arising from Customer’s use of the Cloud 
Services in breach of Section 3.3(vii) and/or 3.3(xi), or not in accordance with applicable law, (a “Claim 
Against Qualys”), and will indemnify Qualys from any damages, attorney fees and costs finally awarded 
against Qualys as a result of, or for any amounts paid by Qualys under a settlement approved by Customer in 
writing of, a Claim Against Qualys, provided Qualys (a) promptly gives Customer written notice of the Claim 
Against Qualys, (b) gives Customer sole control of the defense and settlement of the Claim Against Qualys 
(except that Customer may not settle any Claim Against Qualys unless it unconditionally releases Qualys of all 
liability), and (c) gives Customer all reasonable assistance, at Customer’s expense. 
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9. LIMITATION OF LIABILITY 

9.1 Limitation of Liability.  IN NO EVENT SHALL THE AGGREGATE LIABILITY OF EACH PARTY ARISING 
OUT OF OR RELATED TO THIS AGREEMENT EXCEED THE TOTAL AMOUNT PAID OR PAYABLE BY 
CUSTOMER HEREUNDER FOR THE CLOUD SERVICES IN THE TWELVE MONTHS PRECEDING THE 
APPLICABLE INCIDENT OUT OF WHICH THE LIABILITY AROSE.  THE FOREGOING LIMITATION WILL 
APPLY WHETHER AN ACTION IS IN CONTRACT OR TORT AND REGARDLESS OF THE THEORY OF 
LIABILITY, BUT WILL NOT LIMIT CUSTOMER'S PAYMENT OBLIGATIONS UNDER THE “FEES AND 
PAYMENT” SECTION ABOVE. 

9.2 Exclusion of Consequential and Related Damages.  IN NO EVENT WILL EITHER PARTY OR ITS 
AFFILIATES HAVE ANY LIABILITY ARISING OUT OF OR RELATED TO THIS AGREEMENT FOR ANY 
LOST PROFITS, REVENUES, GOODWILL, INDIRECT, SPECIAL, INCIDENTAL, CONSEQUENTIAL, 
COVER, BUSINESS INTERRUPTION OR PUNITIVE DAMAGES, WHETHER AN ACTION IS IN CONTRACT 
OR TORT AND REGARDLESS OF THE THEORY OF LIABILITY, EVEN IF A PARTY OR ITS AFFILIATES 
HAVE BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES OR IF A PARTY’S OR ITS AFFILIATES’ 
REMEDY OTHERWISE FAILS OF ITS ESSENTIAL PURPOSE. THE FOREGOING DISCLAIMER WILL NOT 
APPLY TO THE EXTENT PROHIBITED BY LAW. 

9.3 Exclusions.  The limitation set forth above shall not apply to (i) either Party’s indemnification obligation, (ii) 
damages for a breach of a party’s confidentiality obligations hereunder that result in an actual unauthorized 
use or unauthorized disclosure of Confidential Information, (iii) damages related to either party’s unauthorized 
use, disclosure, or distribution of the other party’s intellectual property, or (iv) gross negligence, willful 
misconduct or fraud. 

10. TERM AND TERMINATION 

10.1 Term of Agreement.  This Agreement shall be binding once signed by both parties and effective on the date 
of the last signature below (“Effective Date”).  This Agreement commences on the Effective Date and 
continues until sixty (60) days after all subscriptions hereunder have expired or have been terminated.  

10.2 Term of Subscriptions.  Each Order will automatically renew for an additional one (1) year terms unless 
Customer or Qualys provides written notice that it does not intend to renew the Order not later than sixty (60) 
days prior to the end of the then-current Subscription Term. For each auto-renew Subscription Term, the per-
unit pricing during such Subscription Term will not increase more than the greater of five percent (5%) or 
Consumer Price Index (CPI) above the applicable pricing other than Special Pricing (as defined below) in the 
immediately preceding Subscription Term.  "Special Pricing" shall mean any of promotional or one-time 
pricing.  Any change in the renewal to the type of Services or reduction in volume will result in re-pricing at 
renewal.  For purposes of clarity, a Subscription Term shall auto-renew at the expiration of the applicable 
period specified as the Subscription Term. 

10.3 Termination.  A party may terminate this Agreement for cause (i) upon 30 days written notice to the other 
party of a material breach if such breach remains uncured at the expiration of such period, or (ii) if the other 
party becomes the subject of a petition in bankruptcy or any other proceeding relating to insolvency, 
receivership, liquidation or assignment for the benefit of creditors.  

10.4 Customer Data Portability and Deletion.  Upon request by Customer made within sixty (60) days after the 
effective date of termination or expiration of this Agreement, Qualys will make Customer Data available to 
Customer for export or download as provided in the Documentation.  After such sixty (60)-day period, Qualys 
will have no obligation to maintain or provide any Customer Data, and as provided in the Documentation will 
thereafter delete or destroy all copies of Customer Data in its systems or otherwise in its possession or control, 
unless legally prohibited.   

10.5 Effect of Termination or Expiration.  Upon termination or expiration of this Agreement, Customer will: (i) 
cease all use of the Cloud Services; (ii) promptly and fully destroy, delete, or uninstall any Software provided 
herein or certify such destruction; and (iii) promptly return all Hardware provided herein in accordance with 
Section 3.6. For purposes of clarity and notwithstanding the foregoing, Customer may retain and use Reports 
after termination, subject to the terms and conditions of this Agreement.  

10.6 Surviving Provisions.  The sections titled “Fees and Payment,” “Proprietary Rights,” “Confidentiality,” 
“Disclaimers,” “Mutual Indemnification,” “Limitation of Liability,” “Customer Data Portability and Deletion,” 
“Effect of Termination or Expiration”, “Surviving Provisions” and “General Provisions” will survive any 
termination or expiration of this Agreement.  

11. GENERAL PROVISIONS 
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11.1 Export Compliance.  The Cloud Services and other Qualys technology, and derivatives thereof may be 
subject to export laws and regulations of the United States and other jurisdictions.  Qualys and Customer each 
represents that it is not named on any U.S. government denied-party list.  In the event that Customer or any of 
Customer’s Users is added to any such list during the term of this Agreement, then Customer shall provide 
Qualys with legal written notice in accordance with Section 11.6 below within ten (10) days of being named on 
such list.  Customer will not permit any foreign national who is, or allow any User to access or use the Cloud 
Services, from a U.S.-embargoed country or region (currently Cuba, Iran, North Korea, Syria or Crimea), by 
persons or entities prohibited from receiving U.S. exports, or in violation of any U.S. export law or regulation. 

11.2 Anti-Corruption. Neither party has received or been offered any illegal or improper bribe, kickback, payment, 
gift, or thing of value from an employee or agent of the other party in connection with this Agreement. 
Reasonable gifts and entertainment provided in the ordinary course of business do not violate the above 
restriction.   

11.3 Entire Agreement. This Agreement and any applicable Order Form(s) are the entire agreement between 
Qualys and Customer regarding Customer’s use of Cloud Services and supersedes all prior and 
contemporaneous agreements, proposals or representations, written or oral, concerning its subject matter. The 
parties hereby agree that any term other than the Cloud Services ordered and applicable pricing that differ 
from or are additional to those set forth in this Agreement are hereby rejected.  The terms in any Customer 
purchase order or business form are solely for Customer’s internal administrative purposes and shall not 
amend the legal terms and conditions agreed to herein.  

11.4 Relationship of the Parties.  The parties are independent contractors.  This Agreement does not create a 
partnership, franchise, joint venture, agency, fiduciary or employment relationship between the parties. 

11.5 Third-Party Beneficiaries.  There are no third-party beneficiaries under this Agreement.  

11.6 Notices.  Except as otherwise specified in this Agreement and in this Section, all notices related to this 
Agreement (“Legal Notices”) will be in writing and will be effective upon (a) personal delivery, or (b) the second 
business day after mailing via two-day mail.  Legal Notices to Customer will be addressed to Customer and be 
clearly identifiable as Legal Notices.  Billing-related notices to Customer will be addressed to the relevant 
billing contact designated by Customer and may be sent via email.  System-related notices may be sent via 
email or made available in release notes.   

11.7 Waiver.  No failure or delay by either party in exercising any right under this Agreement will constitute a waiver 
of that right.   

11.8 Severability.  If any provision of this Agreement is held by a court of competent jurisdiction to be contrary to 
law, the provision will be deemed null and void, and the remaining provisions of this Agreement will remain in 
effect. 

11.9 Assignment.  Neither party may assign any of its rights or obligations hereunder, whether by operation of law 
or otherwise, without the other party’s prior written consent (not to be unreasonably withheld); provided, 
however, either party may assign this Agreement in its entirety (including all Order Forms), without the other 
party’s consent, but with notice to the other Party, to its Affiliate or in connection with a merger, acquisition, 
corporate reorganization, or sale of all or substantially all of its assets.  Notwithstanding the foregoing, if a 
party is acquired by, sells substantially all of its assets to, or undergoes a change of control in favor of, a direct 
competitor of the other party or to a party that cannot meet the terms, conditions and obligations herein, 
including the Order Forms, then such other party may terminate this Agreement upon written notice.  Subject 
to the foregoing, this Agreement will bind and inure to the benefit of the parties, their respective successors 
and permitted assigns. 

11.10 Governing Law.  This Agreement, and any disputes arising out of or related hereto, will be governed 
exclusively by the internal laws of the State of California, without regard to its conflicts of laws rules or the 
United Nations Convention on the International Sale of Goods. 

11.11 Venue.  The provincial and federal courts located in Kings County, California will have exclusive jurisdiction 
over any dispute relating to this Agreement, and each party consents to the exclusive jurisdiction of those 
courts. 

11.12 Counterparts.  This Agreement may be executed electronically and in counterparts, each of which shall be 
deemed to be an original and all such counterparts shall together constitute one and the same instrument. 
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11.13 Force Majeure.  For purposes of this Agreement, “Force Majeure Event” shall mean an event beyond the 
reasonable control of the affected party and which the effects of which could not have been avoided by a 
party’s compliance with its obligations under this Agreement.  No Party shall be liable for any failure to perform 
its obligations where such failure is because of a Force Majeure Event, provided that Customer’s payment 
obligations shall remain.   

11.14 Insurance. Qualys shall obtain, pay for and keep in force during the Subscription Term, the following 
insurance with a company or companies having A.M. Best ratings of not less than A–IX:  
 
i.     Statutory Workers Compensation covering all state and local requirements;  
ii.   Employer’s Liability with a limit of $1,000,000 for one or more claims arising from each accident;  
iii.  Commercial General Liability, written on an occurrence basis, including coverage for completed operations, 
products liability, with a minimum per occurrence combined single limit of $1,000,000 and a minimum 
aggregate combined single limit of $2,000,000;  
iv.   Professional Liability/ Errors and Omissions Liability including Cyber Liability coverage for liability arising 
from or out of the Services provided under this Agreement with limits not less than $3,000,000 per occurrence 
and $3,000,000 in the aggregate. Coverage shall include, but not be limited to, the following: security liability 
(providing protection against liability for system attacks; denial or loss of service; introduction, implantation, or 
spread of malicious software code; and unauthorized access and use), privacy liability (providing protection 
against liability for the failure to protect, or wrongful disclosure of, private or confidential information), content 
or medial liability, including infringement of intellectual property rights (excluding patent infringement and trade 
secret), defamation, errors or omissions in software and/or systems development, implementation and 
maintenance, and providing coverage for a period of at least two years following completion of the Services;  
v.   Crime and Fidelity Insurance with a limit of $1,000,000 which protects Customer against the loss of 
Customer’s money, securities or property, sustained by Client resulting from theft or forgery by Qualys’ 
employees.  
vi.   Excess or Umbrella Liability Insurance with a minimum limit of $3,000,000 in excess of the insurance 
coverage described in subsection ii, and iii above.  
vii.  Property Insurance, including Business Income and Extra Expense coverage, for physical loss of or 
damage to buildings, business personal property or other property that is in the possession, care, custody or 
control of Qualys pursuant to this Agreement. Such insurance shall have a minimum limit adequate to cover 
property on a replacement cost basis.  
viii.  Electronic Data Processing Insurance providing coverage for loss or damage to equipment, data, media 
and valuable papers that are in the possession, care, custody or control of Qualys pursuant to this Agreement. 
Such insurance shall have a minimum limit adequate to cover such risks on a replacement costs basis. 
 
For policies referenced in iii and vii above, Qualys shall cause its insurers to: (1) to the fullest extent allowed by 
its insurers , waive all rights of subrogation against Customer, and its officers, directors and employees; (2) 
Customer has requested and Qualys has agreed to name Customer as additional insured upon Customer 
request;; and (3) furnish certificates of insurance on standard ACORD forms evidencing that the above 
insurance is in effect and otherwise complies with the requirements of this Article. 
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Customer:  

 

SIGNATURE: __________________________ 

 

NAME:  

 

TITLE: 

 

DATE: 
 

QUALYS, INC. 

 

SIGNATURE: __________________________ 

 

NAME:  

 

TITLE: 

 

DATE: 

Counsel: 

 

SIGNATURE: __________________________ 

 

NAME:  Diane Freeman 

 

TITLE:  County Counsel 

 

DATE: September 5, 2023 
 

Risk: 

 

SIGNATURE: __________________________ 

 

NAME:  Sarah Poots 

 

TITLE: Risk Manager 

 

DATE: 

Chairman:  

 

SIGNATURE: __________________________ 

 

NAME:  

 

TITLE: 

 

DATE: 
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EXHIBIT A 
 

Cloud Services Standard Support 
 

Qualys Standard Support shall include the following:   
• Cloud Services Updates 

Updates may be made to Cloud Services for many reasons including, but not limited to the following: security fixes, 
critical patches, general maintenance, functionality, and documentation.  Qualys is under no obligation to develop any 
future functionality or enhancements. If an update for the Cloud Services is made available to Customer pursuant to 
these Cloud Services Support Policies, it shall automatically replace the previous version of the applicable Cloud 
Services. Where practical, Qualys will schedule such Cloud Services Updates during non-business hours and will 
provide Customer with notice. 

• Support  
Any Customer User may log a support request via web-based ticketing system or telephone on a 24x7 basis.  Qualys 
shall process support requests using a ticketing procedure so that each query shall receive a ticket number and may 
be tracked until it is satisfactorily resolved.  
 
Qualys will use commercially reasonable efforts to ship a replacement Hardware unit to Customer within 48 hours of 
Qualys’ remote validation of a Hardware error. Hardware errors that impair Customer’s access to the Cloud Services 
will not be considered a lack of availability under Critical. 
 
Classifying a Support Incident: 
Qualys Support shall identify the severity of the support request, based on the evidence provided by Customer and 
the definitions set forth in the below table. All new support cases are created, by default, as Severity 3. If Customer 
believes that the support request should be classified as something other than Severity 3, it is recommended that 
Customer phone the request in to Support and request the higher Severity level to reduce delays in initial response. 

Upgrade/Downgrade of Severity Level 
If, during the support request process, the issue either warrants assignment of a higher severity level than currently 
assigned or no longer warrants the severity level currently assigned based on its current impact on the production 
operation of the Cloud Services offering, then the severity level will be upgraded or downgraded by Qualys 
accordingly to the severity level that most appropriately reflects its current impact. 
 
 Cloud Services Support Target Response Times: 
The times set forth below are response times to a ticket logged via web or by phone.  These times should not be 
deemed to be resolution times.  Qualys does not guarantee resolution times.  A resolution may consist of a fix, 
workaround, service availability or other solution Qualys deems reasonable. Qualys will use reasonable efforts to 
meet the target response times stated in the table below.  
 
 
Severity Definitions and Targeted Response Times 

Severity Definition   Targeted Response Times 

Severity 1 
Critical 

Production issue that severely impacts Customer 
use of the Cloud Services. The situation halts 
Customer business operations and no procedural 
workaround exists.  
 
Service is down or unavailable. 
Data corrupted or lost and must restore from 
backup. 
A critical documented feature / function is not 
available.  
 
Severity 1 issues may require Customer to have 

2 hours or less.  Qualys will provide 
continuous efforts to resolve a 
Severity 1 error until a workaround or 
resolution can be provided or until 
the incident can be downgraded to a 
lower severity level. 
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Changes to Support 
Subject to the warranty in Section 7.2, Qualys reserves the right to modify this Cloud Services Support Policy at any 
time upon thirty (30) days notice to Customer provided that Qualys shall not materially reduce the service levels 
stated in this Cloud Services Support Policy. Such notice may be provided by email or by posting the revised terms 
on Qualys’ website. Any change will be binding and effective thirty (30) days after publication of the change on 
Qualys’ website(s), or upon notification to Customer by email. If the change materially alters the service levels 
provided herein, Customer may notify Qualys in writing and request to terminate the Agreement and receive a refund 
of fees paid, prorated from the date of termination to the end of the then-current Subscription Term. By continuing to 
the Cloud Services after thirty (30) days after the notice is provided or the changes are posted, then Customer agrees 
to abide by and be bound the modifications. 
  

dedicated resources available to work on the 
issue on an ongoing basis with Qualys.  If 
Customer does not provide such dedicated 
resource, then Qualys shall not be liable for 
related delays. 

Severity 2 
High 

Major functionality is impacted or significant performance 
degradation is experienced. The situation is causing a high 
impact to portions of Customer business operations and no 
reasonable workaround exists.  
 
Cloud Services are operational but highly degraded 
performance to the point of major impact on usage.  
 
Important features of the Cloud Services are unavailable 
with no acceptable workaround; however, operations can 
continue in a restricted fashion.   

 
12 hours or less.  If a workaround is not 
available, reasonable efforts will be made 
to release an emergency patch to resolve 
or mitigate the issue or to allow the 
severity level to be reduced. 

Severity 3 
Medium 

There is a partial, non-critical loss of use of the Cloud 
Services with a medium-to-low impact on Customer 
business, but Customer business continues to 
function. Short-term workaround is available, but not 
scalable. 

 2 business days. 

Severity 4 
Low 

Inquiry regarding a routine technical issue; information 
requested on application capabilities, navigation, best 
practice, installation or configuration, bug affecting a 
small number of users. Acceptable workaround 
available. 
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EXHIBIT B 
Qualys Cloud Platform Service Level Agreement – Shared Platform 

1. Availability.  The Cloud Services will be available to Customer twenty-four (24) hours a day, seven (7) days a 
week, with a 99.5% uptime, calculated on a monthly basis (“Cloud Services Uptime”). 

2.  Measurement Method.  The Cloud Services Uptime shall be measured by Qualys’ SOC connection to the 
Internet.  On a monthly basis, the Cloud Services Uptime will be calculated as the actual number of hours that 
the Cloud Services were available to the Customer divided by the total hours of the month less any planned 
downtime, force majeure events, and loss of connection as a result of Customer’s actions or equipment. 

3. Exclusions.  The Cloud Services Uptime shall not apply to downtime caused by the following: 

• Force Majeure events  

• Actions or inactions of Customer  

• Customer’s equipment or third-party computer hardware, software or network infrastructure not within the 
sole control of Qualys 

• Scheduled maintenance 

4. Reporting.  Qualys will provide a Cloud Services Uptime report in accordance with this Service Level Agreement 
to Customer upon request.  If Customer does not agree with the Cloud Services Uptime report, written notice of 
the dispute must be provided to Qualys within fifteen days of receipt of the Cloud Services Uptime report. 

5. Remedies. 

5.1 Cloud Services Credits. Promptly after a notice from Customer regarding Qualys failure to meet the Cloud 
Services Uptime, Qualys, as its sole obligation and liability, will (a) perform a root-cause analysis to identify 
the cause of such failure; (b) attempt to correct such failure; and (c) if the root-cause analysis demonstrates 
that such failure was due to the fault of Qualys, provide Customer with a service credit (“Cloud Services 
Credit”) consisting of a one-week extension of any Cloud Services subscription impacted by the Cloud 
Services Uptime failure.   

5.2 Termination.  In the event that Qualys does not meet the Cloud Services Uptime met for three (3) 
consecutive months, Customer may terminate the applicable Cloud Services and receive a pro-rata refund 
of any prepaid fees for such terminated Service.  Such refund shall be prorated from the date of termination 
to the end of the Cloud Services term.  Should Customer elect this termination and refund remedy, 
Customer will not be eligible for any Service Credits for the relevant Cloud Service.   

6. Subject to the warranty in Section 7.2, Qualys reserves the right to modify this Service Level Agreement at any 
time upon thirty (30) days notice.  Such notice shall be provided by release notes and by posting the revised 
terms on Qualys’ website.  Any change will be binding and effective thirty (30) days after the release note 
(“Changes Effective Date”).  If the change materially alters Customer’s rights herein Customer may, within fifteen 
days after the Changes Effective Date, terminate the Agreement and request a refund of fees paid, prorated from 
the date of termination to the end of the Cloud Services term.  By continuing to the Cloud Services for more than 
fifteen (15) days after the Changes Effective Date, Customer agrees to abide by and be bound the modifications. 
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EXHIBIT C 
Security Datasheet 

 
Qualys shall comply with the moderate level of NIST 800-53 in the provision of the Cloud Services including the 
below security obligations.  Qualys retains the right to make specific changes to the below security obligations 
provided that such changes shall not materially degrade the security provided to Customer.  Any capitalized terms 
that are not defined herein shall have the meaning given to such term in the Master Cloud Services Agreement 
(“Agreement”). 
 
 
A.  Qualys shall: 

System Security 

1. Actively monitor industry resources for timely notification of applicable security alerts that pertain to Qualys 
technical resources.  

2. At least monthly, scan Qualys technical resources with industry-standard security vulnerability scanning software 
designed to detect security vulnerabilities, and remediate all critical, high, and medium risk security vulnerabilities 
identified in accordance with Qualys’ vulnerability management policy and procedures. 

3. Maintain and adhere to a documented process designed to remediate security vulnerabilities that may impact 
Qualys technical resources.  

4. Assign security administration responsibilities for configuring the security parameters to authorized users only. 

5. Harden Qualys technical resources by utilizing a minimum security baseline configuration based upon industry-
standard practices to reduce available ways of attack.  

6. Limit authorized system administrators access to operating systems intended for use by multiple users to 
individuals requiring such high-level access in the performance of their jobs.  

7. Enforce the rule of least privilege by requiring application, database, network and system administrators to 
restrict access by users. 

Physical Security 

8. Restrict access to physical facilities that contain Qualys technical resources to authorized individuals only.  

9. Monitor and record, for audit purposes, access to the physical facilities containing Qualys technical resources.  

Network Security 

10. Use industry-standard encryption for the transfer of Customer Data outside of Qualys-controlled networks. 

11. Have Denial of Service protections in place. Protect Customer Data by implementation of segmented network. 

12. Require multi-factor authentication for remote-access use of Qualys technical resources. 

Information Security 

13. Use appropriate logical access controls designed to protect Customer Data and applications from unauthorized 
access. 

 14. Maintain and adhere to procedures for the appropriate backup, and recovery of Customer Data.  

 15. Maintain and adhere to documented processes and controls designed to detect and terminate unauthorized 
attempts to access of Customer Data; and monitor, and remediate unauthorized access to system and 
application configuration files. 

Identification and Authentication 

16. Assign unique User IDs to Qualys authorized individual users. 

17. Maintain and adhere to a documented User ID lifecycle management process that includes manual and/or 
automated processes for approved account creation, account removal within one (1) business day, and account 
modification for all Qualys technical resources and across all environments. Such process shall include review of 
access privileges and account validity to be performed at least each calendar year. 

18. Limit failed login attempts by no more than three (3) consecutive failed login attempts by locking the user 
account.  
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19. a. Whenever customer authentication credentials are stored, Qualys shall use industry-standard encryption to 
protect the credentials. 

b. Qualys passwords must be complex and meet the following password construction requirements: 

• Be a minimum of eight (8) characters in length. 

•  Meet standard complexity requirements. 

c. Require password and PIN expiration at regular intervals not to exceed ninety (90) calendar days. 

20. When providing users with a new or reset password, or other authentication credentials, use a secure method to 
provide this information, and require reset at first login whenever a temporary credential is used. 

Software and Data Integrity 

21. Have industry-standard antivirus software installed and running to scan for and promptly remove or quarantine 
viruses and other malware. 

22. Separate non-production Qualys technical resources from production Qualys technical resources and Customer 
Data 

23. Maintain and adhere to a documented change control process including back-out procedures for all production 
environments. 

24. For applications which utilize a database that allows modifications to Customer Data, logs for forensic analysis 
purposes shall be created and retained. 

Monitoring and Auditing Controls 

25. Restrict access to security logs to authorized individuals, and protect security logs from unauthorized 
modification. 

26. Review, on no less than a weekly basis, anomalies from security and security-related audit logs and document 
and resolve logged security problems in a timely manner. 

Security Breach 

27 Maintain and adhere to a documented procedure to be followed in the event of a reasonably suspected 
unauthorized access to or disclosure of Customer’s Customer Data (“Security Breach”) (collectively “Security 
Breach Protocol”).  In such Security Breach Protocol, Qualys shall: 

a. Promptly investigate and make a determination if such a Security Breach has occurred;  

b. In the event that a Security Breach has occurred involving Customer’s Customer Data, then Qualys shall 
notify Customer within 24 hours after becoming aware of the Security Breach by contacting the primary 
subscriber listed on the subscription account; and 

       c.  provide Customer with regular status updates about the actions taken to resolve such incident.  

B.  Audit Rights.  No more than once every twelve (12) months, Customer may submit a security assessment 
questionnaire to Qualys and may request summaries of third party’s assessment reports about Qualys.  Qualys shall 
respond to such security assessment questionnaire and shall provide Customer with the requested report summaries 
within thirty (30) days after receipt of the request.  After reviewing Qualys’ responses and reports, Customer may 
submit follow-up questions or request an online meeting with a Qualys representative.  Qualys and Customer shall 
meet and discuss any remaining issues or Customer concerns. 

 

 
 



Quotation

Qualys Inc
919 E Hillsdale Blvd
Foster City, California 94404
United States
+1 650 801 6100
+1 650 801 6101
 

Quote #:    Q-391139-1
Valid Until:    9/29/2023
Sales Rep:    Tim Potts
Phone:    
Email:    tpotts@qualys.com

 

Address Information
 

 

Bill To
County of Kings
1400 W Lacey Blvd Bldg 6
Hanford, CA 93230
United States

Ship To
County of Kings
1400 W Lacey Blvd Bldg 6
Hanford, CA 93230
United States

 

Contract Terms
 

 

Currency :    USD
Estimated Taxes:    USD 0.00
Total Amount Due:    USD 249,500.00
VAT No.:    

Payment Terms:    Net 30
Anticipated Start Date:    5/15/2023
Anticipated End Date:    5/14/2028
PO No.:    

 

QTY PART # DESCRIPTION NET TOTAL

1 Q-
ESUITE

Qualys Express Suite
 
* Includes unlimited user accounts
* 24x7 email and telephone Customer Support
* Free certification and training
* Approved scanning vendor for PCI
* Unlimited Scheduled and On-Demand security scans
* Unlimited network discovery maps
* Remediation workflow management
* Interactive and Template based reporting (Patch, Exec, Scorecard, etc.)

USD 0.00

Page 1 of 3



QTY PART # DESCRIPTION NET TOTAL

2,600 Q-S-
VMDR

Qualys VMDR Bundle; Vulnerability Management, Detection, and Response, includes the
following Qualys Modules:
 
Cloud Agent VM, includes VM scanning Internal & External. Qualys PCI is bundled at no
additional cost with External IPs only.
Threat Protection
Continuous Monitoring
Patch Detection
Cloud Agent SCA - includes authenticated scanning
Standard API - Application Programming Interface
Virtual Scanner (Unlimited)
CertView Internal & External
Global IT Asset Inventory
Cloud Inventory
Container Inventory
Secure Enterprise Mobility (Inventory)
Qualys Gateway Service
Passive Network Sensor

USD
188,370.00

2,300 Q-S-PM Qualys Patch Management (PM) – Annual Subscription for Windows Agent USD
204,010.00

1 Discount One Time Non Renewable Discount (Special Pricing) USD -
142,880.00

Customer Total: USD
249,500.00

Net Total: USD
249,500.00

Annual Billing Schedule

Year 1:
Annualized Billing is USD 49900.00
Left over Net Amount is USD 199600.00
Year 2:
Annualized Billing is USD 49900.00
Left over Net Amount is USD 149700.00
Year 3:
Annualized Billing is USD 49900.00
Left over Net Amount is USD 99800.00
Year 4:
Annualized Billing is USD 49900.00
Left over Net Amount is USD 49900.00
Year 5:
Annualized Billing is USD 49900.00
Left over Net Amount is USD 0.00

Terms And Conditions

Taxes: The taxes listed on this quote are only an estimate. Actual tax may vary. Customer will also be responsible for any
applicable VAT as required by VAT regulations.

Credit Card Payments: Contact your Account Manager. Qualys does not accept credit card payments over $25,000

Start and End Dates: Actual subscription Start Date and End Date may vary from what is listed herein if actual fulfillment occurs on
a later date. Actual Start Date and actual End Date shall not be more than 14 days after the Anticipated Start Date or Anticipated
End Date set forth on this Quote.
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Authority to Sign: By signing this Quote, you represent that you have the authority to bind the Customer and hereby agree that the
Customer will be legally bound to the provisions set forth herein.

Governing Agreement:

* If the customer has a signed Master Cloud Services Agreement or End User Agreement or an equivalent agreement with Qualys,
then the terms of that agreement will govern the provision and use of the Cloud Services.

*If the customer previously agreed to a click-thru Master Cloud Services Agreement or End User Agreement with Qualys or
an equivalent agreement, then the terms of that agreement will govern the provision and use of the Cloud Services: https://
www.qualys.com/docs/qualys-master-cloud-services-agreement.pdf

*If the customer does not have previously existing agreement, then the following terms shall govern the provision and use of the
Cloud Services. If the bill-to purchaser on this Quote is an authorized reseller for Qualys, then the terms of the applicable signed
reseller agreement between purchaser and Qualys shall govern the provision of the Cloud Services set forth on this Quote: https://
www.qualys.com/docs/qualys-master-cloud-services-agreement.pdf

  Signature  Date

/SIG/ /SIGDT/

 Title  Name

/ST/ /SN/

 For additional information about Qualys products and
services see: https://www.qualys.com/sd
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BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Public Works Department - Dominic Tyburski/Mitchel Cabrera 
 
SUBJECT: HOUSTON AVENUE RIGHT OF WAY DEDICATION  
 
SUMMARY: 

 
Overview:   
This dedication of Right of Way is required by the California High Speed Rail Authority (CAHSRA) for 
utility companies to perform relocation through County franchise agreements. 

 
Recommendation: 
Adopt the resolution accepting additional Right of Way on behalf of the general public for County 
Right of Way along Houston Avenue. 

 
Fiscal Impact: 
There is no impact to the General Fund by this action.  Any future maintenance costs will be borne by 
the Road Fund. 
 

BACKGROUND: 
On August 13, 2019, Kings County entered into an agreement with the California High Speed Rail Authority 
(CAHSRA). By execution of this agreement, the County grants CAHSRA use of existing Right of Way of the 
County for the purpose of constructing the California High Speed Rail Project. Right of Way necessary for the 
roadway grade separation at Houston Avenue was originally mapped by the Authority as parcel FB-16-0155-1 
(Houston Fire Station site) as a fee acquisition from the County. After several meetings it was determined that 
the property that would be acquired by the CAHSRA would end up being transferred back to the County at the 
completion of the grade separations construction and by being accepted as County Right of Way the companies 
would work under an encroachment permit. Franchise utilities will relocate in the County Right of Way or road 
easements for HSR and request for dedication will happen prior to construction.   
 
The resolution has been reviewed and approved by County Counsel as to form.  
 

__________________________________________________________________________________________________________________________   

  

COUNTY OF KINGS 
BOARD OF SUPERVISORS 

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362 
Catherine Venturella, Clerk of the Board of Supervisors 

 
 

AGENDA ITEM 
September 12, 2023 

 



BEFORE THE BOARD OF SUPERVISORS 
OF THE COUNTY OF KINGS, STATE OF CALIFORNIA 

 
*******  

 
IN THE MATTER OF ACCEPTING   RESOLUTION NO.__________ 
ADDITIONAL RIGHT OF WAY ON  
BEHALF OF THE GENERAL PUBLIC  
ALONG HOUSTON AVE  
 
 

WHEREAS, the California High Speed Rail Authority is developing an approximately 
114-mile Fresno to Bakersfield section of the proposed 800 mile California High-Speed Rail 
Project, and 
 

WHEREAS, said project will require construction of a grade-separated crossing at 
Houston Avenue within the County of Kings, and 
 

WHEREAS, the location of the proposed grade-separated crossing is within the right-of-
way for existing utilities, and 

 
WHEREAS, additional right-of-way is required along Houston Avenue for the relocation 

of existing utilities; and   
 
WHEREAS, County of Kings owns the property identified as 7622 Houston Avenue, 

Hanford, Assessor’s Parcel Number 016-130-067-000 fronting on Houston Avenue, which by this 
resolution a portion of said parcel is being dedicated as public right of way with a public roadway 
and utilities easement; and  

WHEREAS, the County may grant utility franchises within the right of way hereby 
dedicated, which may include, without limitation, water, sewer, storm drainage, electric, 
telecommunications and gas facilities, and the County also reserves for itself and its successors 
and assigns the right to expand streets, curb, gutter, and sidewalk facilities into the right of way 
area in the future; and 

 
WHEREAS, the adoption of this Resolution is exempt from review under the California 

Environmental Quality Act (CEQA) pursuant to CEQA Guidelines Sections 15061(b)(3) 
(Common Sense Exemption), 15301 (Existing Facilities), 15302 (Replacement & Reconstruction), 
and 15303 (Small Structures), in that:  (1) the affected area is minor in nature, (2) the purpose of 
the resolution is to allow for relocation of existing utility facilities, (3) any future construction in 
the easement area is wholly speculative at this time and will be subject to environmental review at 
the time it is planned unless exempt, and (4) none of the circumstances stated in CEQA Guidelines 
Section 15300.2 applies.  

 



 
 
 NOW, THEREFORE, BE IT RESOLVED as follows: 

1. The Board of Supervisors finds that the foregoing recitals are true and correct and are 
incorporated herein by this reference.   

2. The additional right-of-way along Houston Avenue as shown and described on Exhibit 
A and Exhibit B is accepted by the County of Kings on behalf of the general public.  

3. The Clerk of the Board of Supervisors or designee is hereby directed to record a 
certified copy of this Resolution in the Office of the Kings County Recorder, and from 
the date of such recording, said area shall constitute a right of way and public service 
easement for purposes described in the recitals above. 

4. The Public Works Director or designee is hereby directed to file a Notice of Exemption 
with the County Clerk-Recorder to provide public notice of the CEQA findings 
contained herein.  

The foregoing resolution was adopted upon motion by Supervisor_____________, 
seconded by Supervisor__________ at a regular meeting held on the _____day of______, 
2023., by the following vote: 
 
 
 
 AYES:___________________________________________________ 

NOES:___________________________________________________ 
ABSENT:________________________________________________ 
 
 ___________________________________________ 
 Richard Valle, Chairman of the Board of Supervisors 
 County of Kings, State of California 
 
WITNESS my hand and seal of said Board of Supervisors this ____day of _______, 

2023. 
 
 
 ______________________________________________ 

Catherine Venturella, Clerk of said Board of Supervisors 
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EXHIBIT “A” 
LEGAL DESCRIPTION 

FB-16-0155-1 (Fee) 
That portion of land shown as the 18.46 acre parcel in the Record of Survey filed in Book 19 of 
Licensed Survey Plats, Page 33, Official Records of said County, also described in Document No. 
2001-0118545, recorded September 19, 2001, Official Records of Kings County, situated in 
Section 4, Township 19 South, Range 22 East, Mount Diablo Meridian, in said County of Kings, 
State of California, described as follows: 

COMMENCING at the South Quarter corner of said Section 4; 

thence North 00°13'57" East, along the east line of the southwest quarter of said Section 4 a 
distance of 50.00 feet to the north right-of-way of Houston Avenue; 

thence along said right-of-way North 89°42'12" West, a distance of 73.46 feet to a point in the east 
line of said 18.46 acre parcel, and the  true POINT OF BEGINNING; 

thence continuing westerly along said right-of-way, a distance of 507.99 feet; 

thence continuing westerly along said right-of-way, South 89°21’06” West, a distance of 605.11 
feet to a point in the west line  of said 18.46 acre parcel; 

thence along  said west line,  North 00°17'48" East, a distance of 7.04 feet; 

thence North 86°00'59" East, a distance of 3.55 feet; 

thence South 89°42'12" East, a distance of 52.48 feet; 

thence North 00°17'48" East, a distance of 15.21 feet; 

thence North 81°52'22" East, a distance of 116.55 feet; 

thence South 89°25'53" East, a distance of 102.37 feet; 

thence South 89°51’12” East, a distance of 839.33 feet to a point in the east line of said 18.46 acre 
parcel; 

thence along said east line, South 00°17’39 West, a distance of 31.32 feet to said north right-of-
way, and the POINT OF BEGINNING. 

The above described parcel contains 33,672 square feet, more or less. 

Excepting therefrom all oil, oil rights, minerals, mineral rights, natural gas, natural gas rights, and 
other hydrocarbons by whatsoever name known that may be within or under the parcel of land 
hereinabove described, together with the perpetual right of drilling, mining, exploring and 
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operating therefor and removing the same from said land or any other land, including the right to 
whipstock or directionally drill and mine from lands other than those hereinabove described, oil 
or gas wells, tunnels and shafts into, through or across the subsurface of the land hereinabove 
described, and to bottom such whipstock or directionally drilled wells, tunnels and shafts under 
and beneath or beyond the exterior limits thereof, and to redrill, retunnel, equip, maintain, repair, 
deepen and operate any such wells or mines, without, however, the right to drill, mine, explore and 
operate through the surface or the upper 100 feet of the subsurface of the land hereinabove 
described or otherwise in such manner as to endanger the safety of any rail that may be constructed 
on said lands. 

Bearings and distances in the above description are based on the California Coordinate System 
1983, Zone 4, Epoch 2007.00, as shown on Record of Survey recorded in Volume 24 of Licensed 
Surveyors' Plats at Page 8, Kings County Records. Divide grid distances herein above by 
0.999955952 to obtain ground level distances. 

END OF DESCRIPTION 

This real property description has been prepared by me, or under my Direction, in conformance with the Professional Land 
Surveyors’ Act. 

Signature:  
 
 
Date: 2/14/2018 
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BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2023. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
SUBMITTED BY: 

 
Public Works Department – Dominic Tyburski/Mitchel Cabrera 

 
SUBJECT: BURRIS PARK AMPHITHEATER FABRIC SHADE STRUCTURE 
SUMMARY: 
 

Overview: 
The Burris Park Foundation (“Foundation”) has commissioned the preparation of plans and 
specifications for the construction of a shade structure at the amphitheater at Burris Park.  It is necessary 
for the Board to approve these plans and specifications to secure design immunity.  
 
Recommendation: 
Approve the Plans and Specifications for the New Fabric Shade Structure at the Burris Park 
Amphitheater. 

 
Fiscal Impact: 
There is no fiscal impact as the installation, structure, and maintenance costs for the shade structure are 
the responsibility of the Foundation.  

 
BACKGROUND: 
The County has a long-standing relationship and agreement with the Burris Park Foundation for the use and 
improvement of Burris Park.  Consistent with the goals of the Foundation to develop and operate Burris Park as 
an outdoor school and with the use of curriculum, instruction, hands-on projects, and educational programs to 
gain a respect, understanding, and appreciation of nature, the Foundation desires to construct a new fabric shade 
structure at the previously built amphitheater. The plans and specifications for this work were prepared by 
Teter, Limited Liability Partnership.   
 
Under terms of the agreement between the County and the Foundation, these improvements will remain the 
property of the Foundation, and the Foundation will assume all maintenance responsibilities.  County staff will 
be meeting with Foundation representatives to determine if an additional amendment to this agreement is 
necessary.   
 
Representatives from the Foundation will make a presentation to the Board on the details of this project. 

__________________________________________________________________________________________________________________________   

  

COUNTY OF KINGS 
BOARD OF SUPERVISORS 

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230 (559) 852-2362 
Catherine Venturella, Clerk of the Board of Supervisors 

 

AGENDA ITEM 
September 12, 2023 





































































































 
d. Each party shall immediately notify the other party of any claims or legal actions arising 

out of the performance of this Agreement. 
 

15. Applicable Laws.  The Office shall provide services specified in this Agreement in accordance 
with any applicable federal and state statutes, regulations, and directives. 
 

16. Amendments.  No modification, amendment, or addendum to this Agreement shall be valid 
unless it is set forth in writing and signed by the parties’ authorized representatives. 

 
17. Entire Agreement.  This Agreement constitutes the entire agreement between Kettleman and 

the Office regarding the subject matter of this agreement and supersedes all previous SRD 
agreements. 

 
18. Severability.  If any term or provision of this Agreement is determined to be unlawful or in 

conflict with any law of the State of California or applicable federal law, the validity of the 
remaining portions or provisions shall be affected.  Each term or provision of the Agreement 
shall be valid and enforced as written to the fullest extent permitted by law. 

 
19. Notices.  All notices concerning this Agreement shall be deemed to have been served when 

deposited in the United States Mail, first class postage prepaid, and addressed as follows: 
 

To Office:     To Kettleman: 
Kings County Sheriff’s Office   Reef-Sunset Unified School District 
1550 Kings County Drive   205 N. Park Avenue 
Hanford, CA 93230    Avenal, CA 93204 
 

 
The parties have executed this Agreement on the date written below. 
 
Reef-Sunset Unified School District 
 
By: ______________________________  Date: ____________________ 
 Pat Sanchez 
 Superintendent 
 
County of Kings, on behalf of the Kings County Sheriff’s Office 
 
By: _______________________________  Date: ____________________ 
 David Robinson 
 Sheriff-Coroner-Public Administrator 
 
 
Approved as to form: 
Diane Freeman, County Counsel 
 
By: ______________________________ 
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	29a IT-agmt- Service Agreement with Qualys.pdf
	MASTER CLOUD SERVICES AGREEMENT
	1. DEFINITIONS
	“Affiliate” means any entity that directly or indirectly controls, is controlled by, or is under common control with the subject entity.  “Control,” for purposes of this definition, means direct or indirect ownership or control of more than 50% of the...
	“Customer Data” means electronic data and information regarding Customer’s Assets that Qualys obtains solely as a result of its provision, and the Customer’s use, of the Cloud Services.  Reports shall be deemed to be Customer Data.
	“Documentation” means the usage guides and policies made available by Qualys to Customer, as updated from time to time.
	“Order Form” means an ordering document or online order, including but not limited to Qualys quote or a Customer purchase order, work order or similar document, specifying the Cloud Services to be provided by Qualys that is provided by Customer to Qu...
	“Personal Data” are any information which are related to an identified or identifiable natural person.
	“User” means an individual who is authorized by Customer to use a Cloud Services and to whom Customer has supplied a user identification and password.  Users may include, for example, employees, Affiliates, consultants, contractors and agents of Custo...
	2. QUALYS RESPONSIBILITIES
	2.1 Provision of Cloud Services.  Qualys will (a) make the Cloud Services available to Customer for the applicable Subscription Term, in accordance with this Agreement and the applicable Order Forms, (b) provide Customer with Qualys standard support f...
	2.2 Protection of Customer Data.  Qualys will maintain appropriate administrative, physical, and technical safeguards for protection of the security, confidentiality and integrity of Customer Data pursuant to the Security Datasheet set forth in Exhibi...

	3. ORDERING, USE OF CLOUD SERVICES, HARDWARE, AND SOFTWARE
	3.1 Ordering.  The Qualys ordering process shall be as follows:
	3.1.1. Customer may place Orders for the Cloud Services by confirming an Order Form to Qualys or to a Reseller.  The subscriptions ordered by Customer may be used by Customer’s Affiliates solely for the Customer Affiliates’ internal use provided that ...
	3.1.2. Customer’s Affiliates may also confirm Order Forms either directly to Qualys or to a Reseller.  Upon confirmation of an Order Form by a Customer Affiliate, such Customer’s Affiliate’s rights and obligations relating to the Cloud Services shall ...
	3.1.3. Customer hereby agrees that Customer shall be liable for any breach of this Agreement by a Customer Affiliate as if the breach were committed by Customer itself. Only Customer and not Customer Affiliates shall have a claim against Qualys for an...
	3.2 Rights. Subject to Customer’s compliance with the terms and conditions of this Agreement, Qualys grants Customer a limited, non-exclusive, non-transferable right during the applicable Subscription Term to: (i) access the user interface of the Clou...
	3.3 Restrictions.  Customer shall not (i) modify, adapt, alter, translate or create derivative works of the Cloud Services or Documentation; (ii) reverse engineer, reverse assemble, disassemble, decompile or otherwise attempt to decipher any code used...
	3.4 Information Provided to Qualys.  Customer hereby acknowledges and agrees that as it relates to any Personal Data shared by or for Customer with Qualys either directly or through the use of the Cloud Services, Customer is the controller of Personal...
	3.5 Usage Limits.  Use of the Cloud Services are subject to limits on the number of Assets as specified in an Order Form.  If Customer exceeds a usage limit, then Qualys will work with Customer to seek to reduce Customer’s usage to conform to the appl...
	3.6 Hardware.  If the Cloud Services on an Order Form include Hardware, then Qualys will provide the Hardware to Customer on a subscription basis and only for the limited use as permitted herein and in accordance with the Documentation and the applica...
	3.7 Rights and Possession of Hardware. If the Cloud Services listed on an Order Form include Hardware, Qualys retains title, ownership and all rights and interests to such Hardware.  Customer shall be liable for any misuse, abuse, neglect, or failure ...
	3.8 Software. Any Software provided hereunder is provided as part of the Cloud Services on a subscription basis and only for the limited use as permitted herein and in accordance with the related Cloud Services.  At the end of any Subscription Term th...
	3.9 Open Source. Qualys provides some of its services with the help of open source software code. Qualys will provide a list of the then-current list of Open Source used by Qualys to provide the Cloud Services within thirty (30) days after Customer’s ...
	3.10 Future Functionality. Customer agrees that its purchases are not contingent on any oral or written public comments made by Qualys regarding future functionality or features not present in the Cloud Services as of the Effective Date.

	4. FEES AND PAYMENT  [This Section 4 is applicable to Customers that purchase direct from Qualys. For Customers that purchase through  an authorized Reseller or third party, the fees, invoicing and payment rights and obligations shall be as set forth ...
	4.1 Fees.  Customer will pay all fees as specified in Order Forms.  Except as otherwise specified herein or in an Order Form, (i) fees are based on Cloud Services subscriptions purchased and not actual usage, (ii) payment obligations are non-cancelabl...
	4.2 Invoicing and Payment.  Fees will be invoiced in advance in accordance with the relevant Order Form and this Agreement.  Unless otherwise stated in the Order Form, fees are due net thirty (30) days from the invoice date.  Customer is responsible f...
	4.3 Overdue Charges.  If any invoiced amount is not received by Qualys by the due date, then without limiting Qualys’ rights or remedies, those charges may accrue late interest at the rate of 1.5% of the outstanding balance per month, or the maximum r...
	4.4 Suspension of Service.  If any charge owing by Customer is thirty (30) days or more overdue, Qualys may, without limiting its other rights and remedies, suspend Cloud Services until such amounts are paid in full provided that Qualys has given Cust...
	4.5 Payment Disputes.  Qualys will not exercise its rights under the “Overdue Charges” or “Suspension of Service” section above if Customer is disputing the applicable charges reasonably and in good faith and is cooperating diligently to resolve the d...
	4.6 Taxes.  Qualys’ fees do not include any taxes, levies, duties or similar governmental assessments of any nature, including, for example, value-added, HST, GST, sales, use or withholding taxes, assessable by any jurisdiction whatsoever (collectivel...

	5. PROPRIETARY RIGHTS
	5.1 Reservation of Rights.   Subject to the limited rights expressly granted hereunder, Qualys, its licensors reserve all of their right, title and interest in and to the Cloud Services including all of their related intellectual property rights.  No ...
	5.2 Consent by Customer to Host Customer Data and Applications.  Customer grants Qualys a Customer’s consent to Qualys hosting, copying, transmitting and displaying Customer Data as necessary for Qualys to provide the Cloud Services, including without...
	5.3 License by Customer to Use Feedback. Customer grants to Qualys and its Affiliates a worldwide, perpetual, irrevocable, royalty-free license to use and incorporate into its services any suggestion, enhancement request, recommendation, correction or...

	6. CONFIDENTIALITY
	6.1 Definition of Confidential Information. “Confidential Information” means all information disclosed by a party (“Disclosing Party”) to the other party (“Receiving Party”), whether orally or in writing, that is designated as confidential or that rea...
	6.2 Protection of Confidential Information.  The Receiving Party will use the same degree of care that it uses to protect the confidentiality of its own confidential information of like kind (but not less than reasonable care) to (i) not use any Confi...
	6.3 Compelled Disclosure.  The Receiving Party may disclose Confidential Information of the Disclosing Party to the extent compelled by law, statute, rule or regulation of any governmental authority or pursuant to any order of any court of competent j...
	6.4 Injunctive Relief.  A breach of Section 6 of this Agreement may result in irreparable and continuing damage to the Disclosing Party for which there may be no adequate remedy at law. The Disclosing Party is therefore entitled to seek injunctive rel...
	6.5 Return or Destruction of Qualys Confidential Information. Subject to Section 10.4, at the end of the Subscription Term or upon the termination of the Agreement, each Receiving Party will promptly, and without undue delay, delete or return to the D...
	6.6 Ownership and Retention of Rights. Each party has reserved all rights to its respective Confidential Information not expressly granted herein. No intellectual property rights in the Confidential Information are granted to Receiving Party.  For the...

	7. REPRESENTATIONS, WARRANTIES, EXCLUSIVE REMEDIES AND DISCLAIMERS
	7.1 Representations.  Each party represents that it has validly entered into this Agreement and has the legal power to do so.
	7.2 Qualys Warranties.  Qualys warrants that during each applicable Subscription Term (a) the Cloud Services will perform materially in accordance with the applicable Documentation, (b)  Qualys will not materially decrease the  functionality of the Cl...
	7.3 Hardware and Software Warranty. Qualys warrants that the Hardware and Software provided hereunder, when operated by Customer in accordance with this Agreement and the Documentation, will operate in substantial conformity with the applicable Docume...
	7.4 Disclaimers.  EXCEPT AS EXPRESSLY PROVIDED HEREIN, NEITHER PARTY MAKES ANY WARRANTY OF ANY KIND, WHETHER EXPRESS, IMPLIED, STATUTORY OR OTHERWISE, AND EACH PARTY SPECIFICALLY DISCLAIMS ALL IMPLIED WARRANTIES, INCLUDING ANY IMPLIED WARRANTY OF MERC...

	8. MUTUAL INDEMNIFICATION
	8.1 Indemnification by Qualys. Qualys will defend Customer against any claim, demand, suit or proceeding made or brought against Customer by a third party alleging that any Cloud Services or Software infringes or misappropriates such third party’s int...
	8.2 Indemnification by Customer.  Customer will defend Qualys against any claim, demand, suit or proceeding made or brought against Qualys by a third party  alleging or  arising from Customer’s use of the Cloud Services in breach of Section 3.3(vii) a...

	9. LIMITATION OF LIABILITY
	9.1 Limitation of Liability.  IN NO EVENT SHALL THE AGGREGATE LIABILITY OF EACH PARTY ARISING OUT OF OR RELATED TO THIS AGREEMENT EXCEED THE TOTAL AMOUNT PAID OR PAYABLE BY CUSTOMER HEREUNDER FOR THE CLOUD SERVICES IN THE TWELVE MONTHS PRECEDING THE A...
	9.2 Exclusion of Consequential and Related Damages.  IN NO EVENT WILL EITHER PARTY OR ITS AFFILIATES HAVE ANY LIABILITY ARISING OUT OF OR RELATED TO THIS AGREEMENT FOR ANY LOST PROFITS, REVENUES, GOODWILL, INDIRECT, SPECIAL, INCIDENTAL, CONSEQUENTIAL,...
	9.3 Exclusions.  The limitation set forth above shall not apply to (i) either Party’s indemnification obligation, (ii) damages for a breach of a party’s confidentiality obligations hereunder that result in an actual unauthorized use or unauthorized di...

	10. TERM AND TERMINATION
	10.1 Term of Agreement.  This Agreement shall be binding once signed by both parties and effective on the date of the last signature below (“Effective Date”).  This Agreement commences on the Effective Date and continues until sixty (60) days after al...
	10.2 Term of Subscriptions.  Each Order will automatically renew for an additional one (1) year terms unless Customer or Qualys provides written notice that it does not intend to renew the Order not later than sixty (60) days prior to the end of the t...
	10.3 Termination.  A party may terminate this Agreement for cause (i) upon 30 days written notice to the other party of a material breach if such breach remains uncured at the expiration of such period, or (ii) if the other party becomes the subject o...
	10.4 Customer Data Portability and Deletion.  Upon request by Customer made within sixty (60) days after the effective date of termination or expiration of this Agreement, Qualys will make Customer Data available to Customer for export or download as ...
	10.5 Effect of Termination or Expiration.  Upon termination or expiration of this Agreement, Customer will: (i) cease all use of the Cloud Services; (ii) promptly and fully destroy, delete, or uninstall any Software provided herein or certify such des...
	10.6 Surviving Provisions.  The sections titled “Fees and Payment,” “Proprietary Rights,” “Confidentiality,” “Disclaimers,” “Mutual Indemnification,” “Limitation of Liability,” “Customer Data Portability and Deletion,” “Effect of Termination or Expira...

	11. GENERAL PROVISIONS
	11.1 Export Compliance.  The Cloud Services and other Qualys technology, and derivatives thereof may be subject to export laws and regulations of the United States and other jurisdictions.  Qualys and Customer each represents that it is not named on a...
	11.2 Anti-Corruption. Neither party has received or been offered any illegal or improper bribe, kickback, payment, gift, or thing of value from an employee or agent of the other party in connection with this Agreement. Reasonable gifts and entertainme...
	11.3 Entire Agreement. This Agreement and any applicable Order Form(s) are the entire agreement between Qualys and Customer regarding Customer’s use of Cloud Services and supersedes all prior and contemporaneous agreements, proposals or representation...
	11.4 Relationship of the Parties.  The parties are independent contractors.  This Agreement does not create a partnership, franchise, joint venture, agency, fiduciary or employment relationship between the parties.
	11.5 Third-Party Beneficiaries.  There are no third-party beneficiaries under this Agreement.
	11.6 Notices.  Except as otherwise specified in this Agreement and in this Section, all notices related to this Agreement (“Legal Notices”) will be in writing and will be effective upon (a) personal delivery, or (b) the second business day after maili...
	11.7 Waiver.  No failure or delay by either party in exercising any right under this Agreement will constitute a waiver of that right.
	11.8 Severability.  If any provision of this Agreement is held by a court of competent jurisdiction to be contrary to law, the provision will be deemed null and void, and the remaining provisions of this Agreement will remain in effect.
	11.9 Assignment.  Neither party may assign any of its rights or obligations hereunder, whether by operation of law or otherwise, without the other party’s prior written consent (not to be unreasonably withheld); provided, however, either party may ass...
	11.10 Governing Law.  This Agreement, and any disputes arising out of or related hereto, will be governed exclusively by the internal laws of the State of California, without regard to its conflicts of laws rules or the United Nations Convention on th...
	11.11 Venue.  The provincial and federal courts located in Kings County, California will have exclusive jurisdiction over any dispute relating to this Agreement, and each party consents to the exclusive jurisdiction of those courts.
	11.12 Counterparts.  This Agreement may be executed electronically and in counterparts, each of which shall be deemed to be an original and all such counterparts shall together constitute one and the same instrument.
	11.13 Force Majeure.  For purposes of this Agreement, “Force Majeure Event” shall mean an event beyond the reasonable control of the affected party and which the effects of which could not have been avoided by a party’s compliance with its obligations...
	11.14 Insurance. Qualys shall obtain, pay for and keep in force during the Subscription Term, the following insurance with a company or companies having A.M. Best ratings of not less than A–IX:

	i.     Statutory Workers Compensation covering all state and local requirements;
	ii.   Employer’s Liability with a limit of $1,000,000 for one or more claims arising from each accident;
	iii.  Commercial General Liability, written on an occurrence basis, including coverage for completed operations, products liability, with a minimum per occurrence combined single limit of $1,000,000 and a minimum aggregate combined single limit of $2,...
	iv.   Professional Liability/ Errors and Omissions Liability including Cyber Liability coverage for liability arising from or out of the Services provided under this Agreement with limits not less than $3,000,000 per occurrence and $3,000,000 in the a...
	v.   Crime and Fidelity Insurance with a limit of $1,000,000 which protects Customer against the loss of Customer’s money, securities or property, sustained by Client resulting from theft or forgery by Qualys’ employees.
	vi.   Excess or Umbrella Liability Insurance with a minimum limit of $3,000,000 in excess of the insurance coverage described in subsection ii, and iii above.
	vii.  Property Insurance, including Business Income and Extra Expense coverage, for physical loss of or damage to buildings, business personal property or other property that is in the possession, care, custody or control of Qualys pursuant to this Ag...
	viii.  Electronic Data Processing Insurance providing coverage for loss or damage to equipment, data, media and valuable papers that are in the possession, care, custody or control of Qualys pursuant to this Agreement. Such insurance shall have a mini...
	For policies referenced in iii and vii above, Qualys shall cause its insurers to: (1) to the fullest extent allowed by its insurers , waive all rights of subrogation against Customer, and its officers, directors and employees; (2) Customer has request...
	 Support
	Upgrade/Downgrade of Severity Level

	1. Availability.  The Cloud Services will be available to Customer twenty-four (24) hours a day, seven (7) days a week, with a 99.5% uptime, calculated on a monthly basis (“Cloud Services Uptime”).
	2.  Measurement Method.  The Cloud Services Uptime shall be measured by Qualys’ SOC connection to the Internet.  On a monthly basis, the Cloud Services Uptime will be calculated as the actual number of hours that the Cloud Services were available to t...
	3. Exclusions.  The Cloud Services Uptime shall not apply to downtime caused by the following:
	4. Reporting.  Qualys will provide a Cloud Services Uptime report in accordance with this Service Level Agreement to Customer upon request.  If Customer does not agree with the Cloud Services Uptime report, written notice of the dispute must be provid...
	5. Remedies.
	5.1 Cloud Services Credits. Promptly after a notice from Customer regarding Qualys failure to meet the Cloud Services Uptime, Qualys, as its sole obligation and liability, will (a) perform a root-cause analysis to identify the cause of such failure; (...
	5.2 Termination.  In the event that Qualys does not meet the Cloud Services Uptime met for three (3) consecutive months, Customer may terminate the applicable Cloud Services and receive a pro-rata refund of any prepaid fees for such terminated Service...

	6. Subject to the warranty in Section 7.2, Qualys reserves the right to modify this Service Level Agreement at any time upon thirty (30) days notice.  Such notice shall be provided by release notes and by posting the revised terms on Qualys’ website. ...
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