Staff

Edward Hill, County Administrative Officer
Diane Freeman, Interim County Counsel
Catherine Venturella, Clerk of the Board

Board Members

Joe Neves, District 1, Vice-Chairman
Richard Valle, District 2

Doug Verboon, District 3

Craig Pedersen, District 4, Chairman
Richard Fagundes, District 5

Regular Meeting Agenda

Date: Tuesday, November 23, 2021
Time: 9:00 a.m.
Place: Board of Supervisors Chambers, Kings County Government Center

1400 W. Lacey Boulevard, Hanford, California 93230

@ (559) 852-2362 <+ FAX (559) 585-8047 <+ website: https://www.countyofkings.com

COUNTY OF KINGS PUBLIC MEETING PROTOCOL IN RESPONSE TO CORONAVIRUS COVID-19

California Governor Gavin Newsom signed into Law AB 361 on September 16, 2021, relating to the convening of public agency meetings
via teleconference in light of the COVID-19 pandemic. Under this authority, the Board of Supervisors will convene its public meetings
via video and teleconference. Pursuant to AB 361, and as advised by local Health Officials, the Kings County Board of Supervisors, County
staff and interested members of the public may attend the meeting in person. The meeting can also be attended telephonically or by
the Internet by sending an email to bosquestions@co.kings.ca.us on the morning of the meeting for an automated email response with
the WebEx meeting information. Members of the public attending via WebEx will have the opportunity to provide public comment
during the meeting.

Members of the public who wish to only observe the meeting virtually can do so via the worldwide web
at: https:/lyoutu.be/FqTvxcYyr40 or go to www.countyofkings.com and click on the “Join Meeting” link.

Members of the public who wish to comment may submit written comments on any matter within the Board’s subject matter
jurisdiction, regardless of whether it is on the agenda for the Board’s consideration or action, and those comments will become part of
the administrative record of the meeting. Comments will not be read into the record, only the names of who have submitted comments
will be read into the record. Written comments received by the Clerk of the Board of Supervisors no later than 8:30 a.m. on the morning
of the noticed meeting will be included in the record, those comments received after 8:30 a.m. will become part of the record of the
next meeting. To submit written comments by email, please forward them to bosquestions@co.kings.ca.us or by U.S. Mail, please
forward them to: Clerk of the Board of Supervisors, County of Kings, 1400 W. Lacey Blvd., Hanford, CA 93230.

l. 9:00 AM CALLTO ORDER
ROLL CALL - Clerk of the Board
INVOCATION —To Be Determined
PLEDGE OF ALLEGIANCE

. UNSCHEDULED APPEARANCES
Any person may directly address the Board at this time on any item on the agenda, or on any other
items of interest to the public, that is within the subject matter jurisdiction of the Board. Two (2)
minutes are allowed for each item.

lil. APPROVAL OF MINUTES
A. Report out of Closed Session from the regular meeting for November 16, 2021.
B. Approval of the minutes from the November 16, 2021 regular meeting.
C. Approval of the minutes from the November 16, 2021 special meeting.
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Iv.

CONSENT CALENDAR

A.

Behavioral Health:

1. Consider approving the Agreement with Monte Nido Lake Vista, LLC dba Clementine Malibu
Lake for residential eating disorder treatment, retroactively effective from October 8, 2021-
June 30, 2024.

County Counsel:

1. Consider adopting a Resolution making the findings required by AB 361 to continue meeting
under its abbreviated teleconferencing provisions.

District Attorney’s Office:

1. a. Consider approving the District Attorney’s Office to accept the Child Advocacy Center
Program Grant funds for work with child abuse victims to reduce trauma to children and
their families; and

b.  Authorize the District Attorney to sign the Grant application forms; and

c. Authorize the District Attorney to sign grant subaward amendments in addition to grant
subaward documents; and

d. Authorize the Certification of Assurance of Compliance form.

Probation Department:

1. Consider approving an Amended Agreement with The Counseling and Psychotherapy Center,
Inc. to provide treatment services for sex offenders within Kings County, retroactively
effective July 1, 2020 through July 30, 2022.

Public Health Department:

1. a. Consider authorizing the Interim Public Health Director apply for and to accept up to
$95,000 in grant funding from Kaiser Permanente for the purpose of COVID-19 vaccine
education and outreach for the term of January 1, 2022 to June 30, 2022; and

b. Authorize the Interim Public Health Director to sign any associated invoices and revisions
to the initial work and spend plan; and
c. Adopt the budget change (4/5 vote required)

Public Works Department:

1. Consider approving the Joint Use Agreement with Southern California Edison and the
California High Speed Rail Authority.

Sheriff’s Department:

1. Consider authorizing the Sheriff to sign an Agreement with Veritone, Inc. for the Contact
Application.

Administration:

1. Consider approving the Agreement with the Armona Community Services District for
residential customer utility arrearages.

2. Consider approving the first amendment to the Memorandum of Understanding with the City
of Hanford to provide for the annexation of eight county islands surrounded by the City.

3. Consider approving the sole source Agreement with Capital Partnerships, Inc. for ONESolution
support in an amount not to exceed $40,000 for a contract term through June 30, 2023.
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V.
VI. 10:00 AM
VII.

REGULAR AGENDA ITEMS
A. Human Resources Department — Henie Ring
1. Consider authorizing the Human Resources Director and designated staff to sign the
successor Agreement with the Blue Collar Unit for a term beginning November 1, 2021 and
ending October 31, 2025.

B. Job Training Office — Lance Lippincott
1. a. Consider authorizing the County Administrative Officer to execute a designation letter
permitting the Kings County Job Training Office to receive funding under the Request for
Proposal-California Microbusiness COVID-19 Relief Grant Program; and
b. Authorize the Economic and Workforce Development Director to execute any and all
agreements necessary and reasonable for the execution and implementation of the
California Microbusiness COVID-19 Relief Grant Program issued by the California Office
of the Small Business Advocate.

C. Administration — Edward Hill/Kyria Martinez
1. Consider appointing three members to the Independent Kings County Solid Waste
Enforcement Hearing Panel.

D. Public Health Department — Darcy Pickens/Heather Silva
1. Consider adopting a Resolution proclaiming Wednesday, December 1, 2021 as World AIDS
Day in Kings County.
2. Receive an update on the local emergency in Kings County due to the imminent and proximate
threat of exposure of COVID-19 on the residents of the County of Kings and take action as
deemed necessary.

PUBLIC HEARING
1. Hold a Public Hearing to receive public testimony regarding the Implementation of Section

51244(b), which allows for the 10% reduction in the Williamson Act and Farmland Security

Zone Contract terms. If the Board adopts Implementation of Section 51244(b) the following

actions are also required:

a. Determine that the State funded less than one-half (1/2) of Kings County’s actual
forgone property tax revenues in the prior fiscal year (FY 2020/2021); and

b. State that landowners may choose to not participate in implementation of Section
51244(b) by serving a notice of non-renewal within 90 days of the date of notice of the
opportunity to prevent the modification and re-evaluation of contracts authorized by
Section 51244(b) or before February 1, 2022; and

c. Amend the County’s Land Conservation Act Program Procedures by extending the
deadline for landowners to file notices of non-renewal for calendar year 2021 to
February 1, 2022; and

d. Adopt a Resolution authorizing implementation of Section 51244(b).

BOARD MEMBER ANNOUNCEMENTS OR REPORTS

On their own initiative, Board Members may make a brief announcement or a brief report on their
own activities. They may ask questions for clarification, make a referral to staff or take action to have
staff place a matter of business on a future agenda (Gov. Code Section 54954.2a).

¢  Board Correspondence

¢ Upcoming Events

¢  Information on Future Agenda ltems
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VIII. CLOSED SESSION
¢ Conference with Labor Negotiator/Meet and Confer: [Govt. Code Section 54957.6]
Negotiators: Edward Hill, Kyria Martinez, Henie Ring, Che Johnson of Liebert Cassidy
Whitemore
i Prosecutor’s Association
¢ Personnel Matter: [Govt. Code Section 54957]
Public Employee Appointment: Director of Finance
¢ Litigation initiated formally. The title is: Leprino v. Kings County, Case No. 20C0159
[Govt. Code Section 54956.9(d)(1)]
IX. ADJOURNMENT

The November 30, 2021 meeting has been canceled due to Board members participating in CSAC
Annual Meetings.
The next regularly scheduled meeting will be held on Tuesday, December 7, 2021 at 9:00 a.m.

X. 11:00 AM  BOARD OF EQUALIZATION REGULAR MEETING

Xl 11:15AM  IN-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY REGULAR MEETING

FUTURE MEETINGS AND EVENTS

November 30 -- Regular Meeting Canceled/Board members participating in CSAC Annual Meeting
December 7 9:00 AM Regular Meeting
December 7 10:00 AM Sixth Public Hearing — Redistricting

December 14 9:00 AM Regular Meeting
December 21 9:00 AM Regular Meeting
Agenda backup information and any public records provided to the Board after the posting of the agenda will be available for
the public to review at the Board of Supervisors office, 1400 W. Lacey Blvd, Hanford, for the meeting date listed on this agenda.
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11. Indemnification.

11.1,

11.2,

11.3.

Licensee Indemnification of Veritone. Licensee will defend, indemnify and hold harmless Veritone and its subsidiaries, affiliates,
successors, assigns, licensors, and their respective members, officers, directors, employees, licensors, agents, from and against any liability
or expense, including, without limitation, any expenses, losses, damages, judgments, litigation costs and reasonable attorneys’ fees, that
Veritone may incur as a result of any claim, suit or proceeding brought against Veritone by any third party arising or resulting from
(a) Licensee’s breach of any representation, warranty, covenant or obligation contained in this Agreement; or (b) Licensee’s use of the
Platform or Services (including uploading, using, publishing, posting or otherwise sharing of the Licensee Content or any other data or
content derived from the Platform or Services) in any manner that violates this Agreement or any laws, rules or regulations, or that
misappropriates or infringes the rights (including Intellectual Property Rights) of any third party.

Veritone Indemnification of Licensee. Veritone will defend, indemnify and hold harmless Licensee and its subsidiaries, affiliates,
successors, assigns, licensors, and their respective members, officers, directors, employees, licensors, agents, from and against any liability
or expense, including without limitation, any expenses, losses, damages, judgments, litigation costs and reasonable attorneys’ fees that
Licensee may incur as a result of any claim, suit or proceeding brought against Licensee by any third party arising or resulting from
(a) Veritone’s breach of any representation, warranty, covenant or obligation contained in this Agreement; or (b) any allegation that the
Platform or Services, or any part thereof, misappropriates or infringes upon any third party’s Intellectual Property Rights, except to the
extent such alleged or actual infringement is caused by (1) Licensee’s use of the Platform or Services outside the scope of rights granted
to Licensee or otherwise in violation of this Agreement, (2) Licensee’s use of the Platform or Services in combination with the products of
third parties (other than those approved in writing by Veritone), or (3) modification of the Platform or Services not performed or provided
by Veritone, if the infringement would not have accurred but for such modification. If the Platform or Services, in whole in part, become
or, in Veritone’s opinion are likely to become, the subject of an infringement claim or action, Veritone may, at its option: (x) procure, at
no cost to Licensee, the right for Licensee to continue using the Platform or Services; (y) replace or modify the Platform or Services to
render them non-infringing, provided there is no material loss of functionality; or (z) if, in Veritone’s reasonable opinion, neither (x) nor
(y) above is commercially feasible, terminate this Agreement and refund any prepaid amounts for unused Services during the terminated
portion of the Term. The foregoing states Veritone’s sole obligation and Licensee's exclusive remedy in the event any such infringement
claim or action is commenced or is likely to be commenced.

Conditions. The indemnifying party’s indemnification obligations under this Section 11 are conditioned upon the indemnified party:
(a) giving prompt notice of any such claim to the indemnifying party (except that any delay or failure to do so shall not relieve the
indemnifying party of its obligations except to the extent the indemnifying party’s ability to defend against such claims is materially
prejudiced thereby); (b) granting sole control of the investigation, defense and settlement of each such claim or action to the indemnifying
party {(provided that the indemnifying party shall not settle any claim without the indemnified party’s written approval unless such
settlement includes an unconditional release of the indemnified party and does not impose any obligations on the indemnified party); and
(c) providing reasonable cooperation to the indemnifying party and, at the indemnifying party’s request and expense, assistance in the
defense or settlement of the claim. The indemnified party shall have the right to participate in the defense of any claim with its own
counsel at its own expense.

12. Warranties and Disclaimers.

12.1.

12.2.

12.3.

12.4.

Mutual Warranties. Each party represents and warrants to the other that: (i) it is duly organized and validly existing under the laws of the
jurisdiction of its incorporation or formation, and has full power, rights and authority to enter into this Agreement and carry out its
obligations hereunder; (ii) the person executing this Agreement is authorized to do so on its behalf; (iii) this Agreement is valid and legally
binding upon it; and (iv) the execution, delivery and performance thereof by such party does not conflict with any other agreement,
instrument or understanding to which it is a party or by which it may be bound, nor would violate any applicable law or regulation.

DISCLAIMERS. THE PLATFORM, SERVICES AND ANY OTHER VERITONE PRODUCTS AND SERVICES ARE PROVIDED ON AN “AS IS” AND “AS
AVAILABLE” BASIS. EXCEPT AS EXPRESSLY PROVIDED IN THIS AGREEMENT, VERITONE MAKES NO WARRANTY, EXPRESS OR IMPLIED, WITH
RESPECT TO THE PLATFORM AND SERVICES, INCLUDING, WITHOUT LIMITATION, ANY WARRANTY AS TO THE ACCURACY OF PROCESSING
RESULTS, ANY WARRANTY OF MERCHANTABILITY, QUALITY OR FITNESS FOR A PARTICULAR PURPOSE, WARRANTIES ARISING FROM
COURSE OF DEALING OR USAGE OF TRADE, AND WARRANTIES OF NON-INFRINGEMENT. VERITONE DOES NOT WARRANT THAT THE
PLATFORM AND SERVICES ARE ERROR-FREE, WILL RUN UNINTERRUPTED, OR THAT ALL ERRORS CAN OR WILL BE CORRECTED. NO ADVICE
OR INFORMATION, WHETHER ORAL OR WRITTEN, OBTAINED BY LICENSEE FROM VERITONE SHALL CREATE ANY SUCH WARRANTY.

WITHOUT LIMITING THE GENERALITY OF THE FOREGOING DISCLAIMERS, TO THE EXTENT THAT THE SERVICES LICENSED BY LICENSEE
INCLUDE THE IDENTIFY APPLICATION AND/OR THE REDACT APPLICATION, LICENSEE ACKNOWLEDGES THAT THE IDENTIFY APPLICATION
AND THE REDACT APPLICATION ARE INTENDED TO BE USED BY LICENSEE ONLY AS TOOLS TO SUPPORT REVIEW OF DIGITAL EVIDENCE IN
CONNECTION WITH ITS INVESTIGATIONS, AND/OR REVIEW AND REDACTION OF AUDIO FILES AND/OR VIDEO FOOTAGE, AND THAT THE
IDENTIFY APPLICATION AND THE REDACT APPLICATION AND THE RESULTS GENERATED THEREFROM SHOULD NOT BE CONSIDERED OR
RELIED UPON AS A SUBSTITUTE FOR LICENSEE’S CUSTOMARY INVESTIGATIVE, REVIEW AND/OR REDACTION PROCEDURES, PROTOCOLS
AND/OR REQUIREMENTS, LICENSEE ACKNOWLEDGES THAT THERE ARE INHERENT LIMITATIONS IN ARTIFICIAL INTELLIGENCE
TECHNOLOGIES, AND VERITONE MAKES NO REPRESENTATIONS OR WARRANTIES AS TO THE ACCURACY, QUALITY, SUFFICIENCY OR
USEFULNESS OF THE RESULTS GENERATED BY THE IDENTIFY APPLICATION OR THE REDACT APPLICATION. LICENSEE IS SOLELY
RESPONSIBLE FOR VERIFYING ALL RESULTS GENERATED BY THE IDENTIFY APPLICATION AND/OR THE REDACT APPLICATION AS PART OF
ITS CUSTOMARY INVESTIGATIVE, REVIEW AND/OR REDACTION PROCEDURES.

LICENSEE ACKNOWLEDGES AND AGREES THAT THE INTERNET IS A PUBLIC NETWORK OVER WHICH VERITONE EXERTS NO CONTROL.
VERITONE MAKES NO REPRESENTATIONS OR WARRANTIES WHATSOEVER, AND SHALL HAVE NO LIABILITY WHATSOEVER, WITH RESPECT
TO THE ACCURACY, DEPENDABILITY, PRIVACY, SECURITY, AUTHENTICITY OR COMPLETENESS OF DATA TRANSMITTED OVER OR OBTAINED
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USING THE INTERNET QUTSIDE OF THOSE SYSTEMS AND NETWORKS CONTROLLED BY VERITONE, OR ANY INTRUSION, VIRUS, DISRUPTION,
LOSS OF COMMUNICATION, LOSS OR CORRUPTION OF DATA, OR OTHER ERROR OR EVENT CAUSED OR PERMITTED BY OR INTRODUCED
THROUGH LICENSEF’S OWN USE OF THE INTERNET. LICENSEE IS SOLELY RESPONSIBLE FOR IMPLEMENTING ADEQUATE FIREWALL,
PASSWORD AND OTHER SECURITY MEASURES TO PROTECT ITS SYSTEMS, DATA AND APPLICATIONS FROM UNWANTED INTRUSION,
WHETHER OVER THE INTERNET OR BY OTHER MEANS.

13. LIMITATION OF LIABILITY. EXCEPT WITH RESPECT TO (A) BREACHES OF EACH PARTY’S OBLIGATIONS UNDER SECTION 10 (CONFIDENTIALITY),
(B) AMOUNTS FINALLY AWARDED OR SETTLED IN A THIRD PARTY CLAIM FOR WHICH A PARTY IS RESPONSIBLE UNDER SECTION 11
(INDEMNIFICATION), AND {(C) LICENSEE’S PAYMENT OBLIGATIONS: (1) NEITHER PARTY, INCLUDING ITS OFFICERS, DIRECTORS, EMPLOYEES,
REPRESENTATIVES AND AFFILIATES, SHALL BE LIABLE FOR ANY INDIRECT, INCIDENTAL, SPECIAL, CONSEQUENTIAL, OR PUNITIVE DAMAGES,
INCLUDING WITHOUT LIMITATION, LOST DATA OR LOST PROFITS, OR COSTS OF PROCURING SUBSTITUTE GOODS OR SERVICES, HOWEVER
ARISING, EVEN IF IT HAS BEEN ADVISED OF THE POSSIBILITY OF SUCH DAMAGES, AND (2) NEITHER PARTY’S LIABILITY FOR DAMAGES ARISING
OUT OF, RELATING TO OR IN ANY WAY CONNECTED WITH THIS AGREEMENT SHALL EXCEED THE TOTAL FEES PAID BY LICENSEE TO VERITONE
UNDER THIS AGREEMENT.

Miscellaneous.

14,

14.1.

14.2.

14.3.

14.4.

Force Majeure. Except for the obligation to make payments of any Fees or any other amounts due hereunder, neither party will be liable
for any failure or delay in its performance under the Agreement due to any cause beyond such party’s control including acts of war,
terrorism, acts of God, embargo, riot, sabotage, labor shortage or dispute, governmental act, or failure of the Internet, or any component
comprising or operating the network infrastructure thereof {each, a “Force Majeure Event”), provided that the delayed party: (i) gives the
other party prompt notice of such cause, and (il) uses its reasonable commercial efforts to promptly correct such failure or delay in
performance. If Veritone is unable to provide Service(s) for a period of sixty (60) consecutive days as a result of a continuing Force Majeure
Event, either party may elect to terminate this Agreement.

Publicity. Except as required or compelled by applicable law, the rules of any stock exchange, or a court order issued by a court of
competent jurisdiction, neither party will make any public statement regarding, or disclose, advertise or publish the terms and conditions
of this Agreement without the prior written consent of the other party; provided, however, that Veritone may reference Licensee on
Veritone’'s website, other marketing materials, investor relations materials, and as a customer in Veritone’s SEC filings.

Notices; Electronic Communications. All notices to either party shall be in writing and delivered by hand, certified mail or overnight
delivery service, or email to the addresses set forth in the License Agreement, or to such other address as either party shall provide by
notice to the other party. Notices shall be deemed effective when delivered to the applicable address, unless any such notice is sent by
email, in which event, notice shall be deemed effective upon confirmation of delivery by a “read receipt” or other such notice generated
by the applicable email system, but in any event, by reply of the recipient of such notice. In connection with its use of the Platform and
Services, Licensee consents to receiving communications from Veritone electronically. Veritone will communicate with Licensee by email
or by posting notices on the Platform or through any Services. Licensee agrees that all notices, disclosures and other communications that
Veritone provides to Licensee electronically satisfy any legal requirement that such communications be in writing.

General. This Agreement shall be governed by and construed in accordance with the laws of the State of California (other than the conflict
of law rules) and subject to the sole jurisdiction of the courts sitting in Kings County, California. Notwithstanding the foregoing,
nothing herein shall be deemed to limit the parties’ rights to seek injunctive relief in any other court of law of competent
jurisdiction. If any action arises under this Agreement, including, without limitation the interpretation or enforcement of any term of this
Agreement, the prevailing party in any such action shall be entitled to recover its reasonable attorney’s fees and related costs. This
Agreement does not create any relationship other than Veritone as an independent contractor performing services covered by this
Agreement and Licensee as the party contracting with Veritone for those services. No party is a partner or a legal representative of the
other for any purpose whatsoever, nor is any party authorized to make any contract, agreement or warranty on behalf of any other
party. Under no circumstance shall one party’s employees be construed to be employees of the other party. Neither party may assign
any of its rights or obligations under this Agreement without the prior written consent of the other party, except that either party may
assign this Agreement in its entirety without the consent of the other party to an affiliate or to a successor entity in connection with any
merger (by operation of law or otherwise), consolidation, reorganization, change in control, sale of all or substantially all of its
assets related to this Agreement or similar transaction. This Agreement inures to the benefit of and shall be binding on the parties’
permitted assignees, transferees and successors. If any provision of this Agreement is found by a court of competent jurisdiction to be
invalid, the parties nevertheless agree that the court should endeavor to give effect to the parties’ intentions as reflected in such
provision, and the other provisions of this Agreement remain in full force and effect. The failure of either party to exercise or enforce
any right or provision of this Agreement shall not constitute a waiver of such right or provision. This Agreement shall be fairly interpreted
and construed in accordance with its terms and without strict interpretation or construction in favor of or against either party. Each
party has had the opportunity to consult with counsel in the negotiation of this Agreement. Section headings are for reference
purposes only, and should not be used in the interpretation hereof. No addendum, waiver, consent, madification, amendment or
change of the terms of this Agreement shall bind either party unless in a writing that references this Agreement and is signed by duly
authorized representatives of Licensee and Veritone. This Agreement may be executed in one or more counterparts (including fax or
email) each of which shall be deemed an original but all of which taken together shall be deemed one and the same instrument.
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COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY:  Administration — Edward Hill/Kyria Martinez/ Matthew Boyett

SUBJECT: AGREEMENT WITH ARMONA COMMUNITY SERVICES DISTRICT FOR
UTILITY ARREARAGES

SUMMARY:

Overview:

The COVID-19 pandemic brought many economic challenges to the residents of Kings County. To
ensure the equitable recovery of the county and to provide economic relief to those negatively impacted
by the pandemic, the Board authorized $500,000 of American Rescue Plan Act (ARPA) funding to be
allocated towards residents’ utility arrearages in the community service districts (CSDs) of Armona,
Home Garden, Kettleman City, and Stratford.

Recommendation:
Approve the agreement with the Armona Community Services District for residential customer
utility arrearages.

Fiscal Impact:

There is no impact to County General Fund. The agreement amount for the Armona Community
Services District is $46,017 and is broken down in the following utilities: $27,858 for Water, $12,137
for Sewer, and $6,022 for Trash. The amounts paid will not include late fees, overage charges,
streetlights, and commercial accounts. This agreement will be paid from the County’s ARPA funding
allocation to the respective CSDs.

BACKGROUND:

On May 11, 2021, ARPA was signed into law to provide support to state, local, and tribal governments in
responding to the health and economic impacts of COVID-19. To ensure the equitable recovery of the county
and to provide economic relief to those negatively impacted by the pandemic, the Board authorized $500,000 of
ARPA funding to be allocated towards residents’ utility arrearages in the CSDs of Armona, Home Garden,
Kettleman City, and Stratford.

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on ,2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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The County met with all four CSDs, identified the utilities eligible for ARPA funding, and gathered residential
client utility arrearages amounts from CSD databases.

As part of the agreement the utilities paid are from arrears from charges occurring January 27, 2020 to August
31, 2021. The date of January 27, 2020, is the date attributed to the date the United States Department of
Treasury interim rules declares ARPA funds can be used and considered a public emergency.

For transparency, service districts will provide notice to each utility customer that his or her arrears debt has
been discharged in full from the time period of January 27, 2020 to August 31, 2021 and provide notice to the
County once the resident is notified.

After identifying all the necessary information, the County drafted and submitted utility arrearages agreements
to all four CSDs. Each agreement would need to first be approved by each respective CSD board before coming
to the County Board of Supervisors (BOS) for final approval. Stratford Public Utility District and Kettleman
City Community Services District agreements were approved by the Board on November 9, 2021. The County is
still awaiting the CSD-approved agreement from Home Garden. Once Home Garden’s approved agreement is
received by the County, Administration will bring it to the Board for final approval.

The agreement has been reviewed and approved by County Counsel as to form.



Agreement No.

AGREEMENT BETWEEN THE COUNTY OF KINGS AND THE ARMONA COMMUNITY SERVICES
DISTRICT TO PAY UTILITY ARREARS OUT OF FUNDING RECEIVED UNDER THE AMERICA
RESCUE PLAN ACT

THIS AGREEMENT is entered into by and between the County of Kings (“County™) and
the Armona Community Services District, a Community Services District (“Recipient™), referred
to individually herein as “Party” or collectively as “Parties,” on the following terms and conditions:

WHEREAS, the County received funding under the American Rescue Plan Act (“ARPA™)
to mitigate the impacts of COVID-19 throughout the county; and

WHEREAS, Recipient suffered a significant loss of revenue as a direct result of the
economic impacts of the COVID-19 pandemic in the form of unpaid utility bills (“utility arrears™)
for multiple customers within Recipient’s service area; and

WHEREAS, the County may use its ARPA funding to mitigate negative economic impacts
of the COVID-19 pandemic by paying Recipient’s utility arrears; and

WHEREAS, the Kings County Board of Supervisors (“the Board™) has determined this is
a good and proper use of the County’s allocated ARPA funds.

NOW, THEREFORE, for good and valuable consideration, the receipt and sufficiency of
which is hereby acknowledged, and intending to be legally bound hereby, the County and
Recipient hereby agree as follows:

1. PAYMENT OF UTILITY ARREARS. The County agrees to pay the outstanding
balances of Recipient’s utility customers for amounts in arrears attributable to charges
occurring from January 27, 2020 to August 31, 2021 excluding late fees, overage
charges, streetlights, and commercial accounts. Payment shall be subject to the
following terms, conditions, and limitations:

a. Recipient shall provide the County with an invoice for up to the following amounts
outstanding for:

a. Water: $27,858.00;
b. Sewer: $12,137.00;
c. Trash: $6,022.00;

b. Said invoice shall include the total amount outstanding as well as the individual
amounts owed by each utility customer, the customer’s name, account number,

and address;

¢. Recipient shall provide notice to each utility customer listed on the above invoice
that his or her debt has been discharged in full and shall provide a copy of said
notice to the County;

d. Recipient shall only use the funds provided under this Agreement to pay the




outstanding utility bills of its customers as provided herein; and

e. Recipient shall allow the County to audit Recipient’s records to determine if the
funds have been used in accordance with this agreement.

2. LIABILITY OF COUNTY. Notwithstanding any other provision of this Agreement,
in no event shall the County be liable, regardless of whether any claim is based on contract or tort,
for any unpaid utilities, special, consequential, indirect, or incidental damages arising out of or in
connection with this Agreement, including, but not limited to, lost profits, equipment purchased,
or activities performed in connection with this Agreement.

3. HOLD HARMLESS, INDEMNIFICATION, AND DEFENSE. Each Party shall
hold harmless, defend, and indemnify the other Party, its agents, officials, officers, and
employees from and against any liability, claims, actions, costs, damages or losses of any kind,
including injury to any person and/or damage to property arising out of or relating the Party’s
acts or omissions under this Agreement. This indemnification obligation shall continue beyond
the term of this Agreement as to any acts or omissions occurring under this Agreement or any
extension of this Agreement.

4. RECORDS. Recipient shall maintain complete and accurate records with respect to
the receipt and disbursement of funds under this Agreement. All such records shall be prepared in
accordance with generally accepted accounting procedures and any applicable procedures required
by the County or the Federal or State government. All applicable records shall be clearly identified,
maintained on site, and be kept readily accessible.

5. NOTICES. Any notice to be given must be in writing and be either personally
delivered, sent by electronic mail (email), or sent by first class mail, postage prepaid and addressed
as follows:

COUNTY: With a Copy To:
County Administrative Officer

1400 W. Lacey Blvd.

Hanford, CA 93230

Phone No.: (559) 852-2375
Fax No.: (559) 582- 8261

RECIPIENT: With a Copy To:

Armona Community Services District ~ Armona Community Services District
P.O. Box 486 10114 14" Ave.

Armona, CA 93202 Hanford, CA 93230

Notice personally delivered is effective when delivered. Notice sent by electronic mail is
deemed to be received upon successful transmission. Notice sent by first class mail shall be deemed
received on the fifth (5") day after the date of mailing. Either party may change the above address
by giving written notice pursuant to this paragraph.



6. CONFLICTS WITH LAWS OR REGULATIONS/ SEVERABILITY. This
Agreement is subject to all applicable laws and regulations. If any provision of this Agreement is
found by any court or other legal authority, or is agreed by the parties, to be in conflict with any
code or regulation governing its subject matter, the conflicting provision shall be considered null
and void. If the effect of nullifying any conflicting provision is such that a material benefit of the
Agreement to either party is lost, the Agreement may be terminated at the option of the affected
party, and some or all of the funds may need to be returned to the County. Such a termination will
be treated as a no-fault termination for cause. In all other cases, the remainder of the Agreement
shall remain in full force and effect.

7. MODIFICATION. No part of this Agreement may be modified without the written
consent of both Parties.

8. RECITALS. The Recitals to this Agreement are fully incorporated into and are integral
parts of this Agreement.

9. GOVERNING LAW. This Agreement shall be interpreted and governed under the
laws of the State of California without reference to California conflicts of law principles. The
Parties agree that this contract is made in and shall be performed in Kings County, California.

10. NO THIRD PARTY BENEFICIARIES. Unless specifically set forth, the Parties to
this Agreement do not intend to provide any other party with any benefit or enforceable legal or
equitable right or remedy.

11. CONTINUING WAIVER. The failure of either Party to insist on strict compliance
with any provision of this Agreement shall not be considered a waiver of any right to do so,
whether for that breach or any subsequent breach. The acceptance by either Party of either
performance or payment shall not be considered to be a waiver of any preceding breach of the
Agreement by the other Party.

12. HEADINGS. Section headings are provided for organizational purposes only and do
not in any manner affect the scope, meaning, or intent of the provisions under the headings.

13. ASSIGNMENT. No part of this Agreement may be assigned, transferred, or sold by
Recipient without the prior written consent of the County.

14. COMPLIANCE WITH LAWS. Recipient shall comply with all federal, state, and
local laws, ordinances, rules, and regulations as are applicable to this Agreement.

15. CONFLICT OF INTEREST. Recipient agrees to comply with the law of the State
of California regarding conflicts of interests and appearance of conflicts of interests, including,
but not limited to Government Code Section 1090 ef seq., the Political Reform Act, Government
Code Section 81000 ef seq., and regulations promulgated pursuant thereto by the California Fair
Political Practices Commission. Recipient further agrees that if any facts come to its attention
which raise any questions as to the applicability of conflicts of interest laws, it will immediately
inform the County and provide all information needed for resolution of this question.



16. COUNTERPARTS. The Parties may sign this Agreement in counterparts, each of
which is an original and all of which, taken together, form a single document.

17. AUTHORITY: Each signatory to this Agreement represents it is authorized to enter
into this Agreement and bind the party to which its signature represents.

IN WITNESS WHEREOF, the Parties have executed this Agreement as of the day and

year signed by the last Party below.

ATTEST:

By: MW@/

Approved as to form:

By:k/é,i,377éoé/

ATTEST:
Clerk of the Board of Supervisors

By:

Catherine Venturella

Approved as to form:
County Counsel

By:

RECIPIENT
=

B

y:
“[Te]Poard $residertt
Date: /O =20 =202 |

COUNTY OF Kings

By:

Chairman, Board of Supervisors

Date:










AMENDMENT TO MEMORANDUM OF UNDERSTANDING BETWEEN
THE COUNTY OF KINGS AND THE CITY OF HANFORD CONCERNING THE
ANNEXATION OF EIGHT COUNTY ISLANDS WITHIN THE CITY OF
HANFORD

This first amendment to that Memorandum of Understanding (“MOU”) that
commenced on September 24, 2019, (“Amendment I””) is made on the day of
November 2021, by and between the County of Kings, a political subdivision of the State
of California (“County”), and the City of Hanford, a municipal corporation (“City”),
(collectively the “Parties”) upon the following terms and conditions:

RECITALS

WHEREAS, the County and City entered into that MOU commencing September,
24, 2019, concerning the annexation of eight County Islands within the City of Hanford;

WHEREAS, as set forth in Section 9, the parties may modify the MOU by a written
agreement signed by both Parties; and

WHEREAS, the Parties intend to modify this MOU to extend the time police
services will be provided to the County Islands by the Kings County Sheriff’s Office.

NOW, THEREFORE, the parties agree as follows:
1. Section 5 shall be amended as follows with all prior language stricken in its entirety:
The County Sheriff’s Office will provide police services to the County Islands
through June 30, 2023, after which time, the City will be responsible for providing such
services in perpetuity.
2. The recitals are an integral part of this Amendment and are incorporated herein.

3. All other terms and conditions of the MOU shall remain in full force and effect.

IN WITNESS WHEREOF, the Parties have caused this Amendment | to MOU to be
executed on the day and year as provided above.

COUNTY OF KINGS CiTY OF HANFORD

Craig Pedersen, Chairman Francisco Ramirez, Mayor



Kings County Board of Supervisors
APPROVED AS TO FORM:

Hanford City Council
APPROVED AS TO FORM:

Diane Freeman, Interim County Counsel

ATTEST

Ty Mizote, Assistant City Attorney

ATTEST

Catherine Venturella
Clerk to the Board of Supervisor

Sarah Martinez
City Clerk



COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY: Administration — Edward Hill/Kyria Martinez

SUBJECT: CONTRACT WITH CAPITAL PARTNERSHIPS, INC. FOR ONESOLUTION
SOFTWARE IMPLEMENTATION SERVICES

SUMMARY:

Overview:

The Administration Department is seeking approval of a contract with Capital Partnerships, Inc. (CPI)
for technical and quality assurance services to assist County staff with assistance of the ONESolution
financial and budgeting software.

Recommendation:
Approve the sole source Agreement with Capital Partnerships, Inc. for ONESolution support in
an amount not to exceed $40,000 for a contract term through June 30, 2023.

Fiscal Impact:

The total cost of services under the proposed contract is for an amount not to exceed $40,000. The
amount was budgeted in the Final Fiscal Year 21-22 budget. The amounts are budgeted in budget unit
121600 account line 92037. Mr. Schwartz will only bill for hours worked up to a maximum allowable
contract amount.

BACKGROUND:

On June 12, 2018, the Board of Supervisors approved a contract with CentralSquare for the purchase and
implementation of the ONESolution financial and budgetary software system. The County selected
ONESolution to replace the current aging financial and budgetary software system, e-Finance. The first phase
of the project went live on July 1, 2019. After reviewing the timeline and status of the various deliverables to
implement the software, staff recommended obtaining additional support to maintain the scheduled timeline.

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on ,2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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CONTRACT FOR SERVICES WITH CAPITAL PARTNERSHIPS FOR ONESOLUTION SUPPORT
SERVICES
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Staff proposed to contract with CPI for additional expertise and assistance with ONESolution. Mr. Schwartz is
the sole proprietor and employee of CPI and has worked as a software consultant for over 23 years. The past
seven years, Mr. Schwartz assisted Merced County with its ONESolution financial and budgeting application
implementation and with ongoing support. In addition, Mr. Schwartz recently assisted Merced County with the
implementation of the human resources and payroll modules offered in ONESolution. Mr. Schwartz has a
broad technical and operational understanding of the ONESolution software, which will be valuable to the
County.

In the summer of 2019 the financial modules began implementation of the ONESolution budget, fixed asset, and
the budget book modules.

The budget module needed to be in place for the development of the Fiscal Year 2020-2021 Budget. In Fiscal
Year 2021-2022 staff worked closely with Schwartz to develop congos reporting for the development of
schedules that are required by law by the State Controllers Office for the annual adopted budget. The County
has finalized this process however, Schwartz expertise is needed in the final implementation of position
budgeting that creates the annual forecast for the County. The county recently implemented a new forecast
module in OneSolution at the beginning of 2021 and therefore, still needs to be completely finalized for
accuracy reporting.

County Counsel has reviewed the contract as to form, and staffing requirements were discussed with the
Information Technology Department. In addition, the Information Technology Department has provided a
fulltime staff person to the project after discussing the interface and report writing specifications that require a
programmer or developer to manage.



COUNTY OF KINGS
AGREEMENT FOR SERVICES

THIS AGREEMENT is made and entered into as of the 23 day of November, 2021, by and
between the County of Kings, a political subdivision of the State of California (hereinafter “County”)
and Capital Partnerships Inc., a California Subchapter S corporation (hereinafter “Contractor”).

RECITALS

WHEREAS, County requires services to complete a ONESolution Finance and Budget software
implementation; and

WHEREAS, Contractor is ready, willing, able, and qualified to perform such services.
NOW, THEREFORE, the parties mutually agree as follows:
1. SCOPE OF SERVICES

County hereby engages Contractor and Contractor shall do, perform, and carry out the services
as set forth in Exhibit A.

2. RESPONSIBILITIES OF CONTRACTOR

Contractor possesses the requisite skills necessary to perform the work under this Agreement and
County relies upon such skills. Contractor shall, at all times utilizing its ability, experience and talent,
faithfully, industriously and professionally perform the work set forth in Exhibit A to County’s
reasonable satisfaction. County’s acceptance of Contractor’s work does not constitute a release of
Contractor from its professional responsibility.

Contractor affirms that it possesses current valid appropriate licensure, including, but not limited
to, driver’s license, professional license, certificate of tax-exempt status, or permits, as required to
perform the work under this Agreement.

Contractor affirms that it has reviewed Exhibit A and agrees that in its professional judgment,
the work can and shall be completed within the maximum amount of costs and time as set forth in this
Agreement.

3. COMPENSATION

Consultant shall not be entitled to nor receive from County any additional consideration,
compensation, or other remuneration for services rendered under this Agreement except as set forth in
Exhibit B.

Should no funds or insufficient funds be appropriated for this Agreement, County reserves the
right to propose an amendment or unilaterally terminate this Agreement immediately.

Upon submission of an invoice by Contractor, and upon approval of County’s representative,
County shall approve payment to Contractor monthly in arrears, up to the maximum amount provided
for in Section 3. Each invoice must include a description of services rendered, to whom, date of service




and the charges according to the agreed upon method.
4. TERM

This Agreement shall be in full force and effect for fifteen months, and shall commence on
November 23, 2021 and shall terminate on June 30, 2023, at the end of business unless otherwise
terminated in accordance with its terms.

This Agreement may be extended by mutual consent of the parties for 3 months provided there
is remaining funding from the compensation identified in Exhibit A.

5. RECORDS AND INSPECTIONS.

Contractor shall maintain full, complete, and accurate records with respect to all matters covered
under this Agreement. All such records shall be prepared in accordance with generally accepted
accounting procedures, shall be clearly identified, and shall be kept readily accessible. County shall
have free access during normal work hours to such records and the right to examine, inspect, copy, or
audit them, at no cost to County. Records shall be maintained for seven (7) years after the termination
of this Agreement or any extension of this Agreement.

6. AMENDMENTS

This Agreement may be modified only by a written amendment signed by Contractor and County
Board of Supervisors or other representative authorized by County Board of Supervisors.

7. TERMINATION

The right to terminate this Agreement under this section may be exercised without prejudice to
any other right or remedy to which the terminating party may be entitled at law or under this Agreement.

A. Without Cause. Either party shall have the right to terminate this Agreement without
cause by giving the other party thirty (30) calendar days prior written notice of its intention to terminate
pursuant to this provision, specifying the date of termination. If the termination is for non-appropriation
of funds, County may terminate this Agreement effective immediately.

B. With Cause. This Agreement may be terminated by either party should the other party
materially breach this Agreement. Upon a material breach, the non-defaulting party shall provide written
notice to the defaulting party of its intention to terminate this Agreement and allow a period of ten (10)
days to cure the breach. If the breach is not remedied within that ten (10) day period, the non-defaulting
party may terminate the Agreement on further written notice specifying the date of termination.

Alternatively, County may elect to cure the default and any expense incurred shall be payable by
Contractor to County.

If the nature of the breach is such that it cannot be cured within a ten (10) day period, the
defaulting party may submit a written proposal within that period which sets forth a specific means to
resolve the default and a date certain for completion. If the non-defaulting party consents to that proposal
in writing, the defaulting party shall immediately embark on its plan to cure. If the default is not cured
within the time specified, the non-defaulting party may terminate upon written notice specifying the date



of termination.

C. Effects of Termination. Termination of this Agreement shall not terminate any
obligations of any liability to County for damages sustained by County because of any breach of contract
by Contractor, nor to indemnify, to maintain and make available any records pertaining to this
Agreement, to cooperate with any audit, to be subject to offset, or to make any reports of pre-termination
contract activities.

D. Forbearance Not to be Construed as Waiver of Breach or Default. In no event shall any
act of forbearance by either party constitute a waiver of any breach of this Agreement or any default
which may then exist, nor shall such act impair or prejudice any remedy available to the non-breaching
party with respect to the breach or default.

8. INSURANCE

A. Without limiting County’s right to obtain indemnification from Contractor or any third
parties, prior to commencement of work, Contractor shall purchase and maintain the following types of
insurance for minimum limits indicated during the term of this Agreement and provide an Endorsed
Additional Insured page from Contractor’s Insurance Carrier guaranteeing such coverage to County.
Such page shall be mailed as set forth under the Notice Section of this Agreement prior to the execution
of this Agreement. In the event Contractor fails to keep in effect at all times insurance coverage as herein
provided, County may, in addition to other remedies it may have, suspend, or terminate this Agreement
upon the occurrence of such event.

1. Commercial General Liability. Two Million Dollars ($2,000,000) per occurrence
and Four Million Dollars ($4,000,000) annual aggregate covering bodily injury, personal injury and
property damage. County and its officers, employees and agents shall be endorsed to above policies as
additional insured, using ISO form CG 20 26 or an alternate form that is at least as broad as form CG 20
26, as to any liability arising from the performance of this Agreement.

2. Automobile Liability. Comprehensive Automobile Liability Insurance with limits
for bodily injury of not less than Five Hundred Thousand Dollars ($500,000) per person, One Million
Dollars ($1,000,000) per accident and for property damages not less than One Hundred Thousand Dollars
($100,000), or such coverage with a combined single limit of One Million Dollars ($1,000,000).
Coverage should include owned and non-owned vehicles used in connection with this Agreement.

3. Workers Compensation. Statutory coverage, if and as required according to the
California Labor Code. The policy shall be endorsed to waive the insurer’s subrogation rights against
County.

4. Professional Liability. One Million Dollars ($1,000,000) limit per occurrence or
claim and Three Million Dollars ($3,000,000) annual aggregate limit covering Contractor’s wrongful
acts, errors and omissions.

B. Insurance is to be placed with admitted insurers rated by A.M. Best Co. as A:VII or
higher. Lower rated, or approved but not admitted insurers, may be accepted if prior approval is given
by County’s Risk Manager.

C. Each of the above required policies shall be endorsed to provide County with thirty (30)



days prior written notice of cancellation. County is not liable for the payment of premiums or
assessments on the policy. No cancellation provisions in the insurance policy shall be construed in
derogation of the continuing duty of Contractor to furnish insurance during the term of this Agreement.

9. INDEMNIFICATION

A. When the law establishes a professional standard of care for Contractor’s services, to the
fullest extent permitted by law, Contractor shall indemnify, defend, and hold harmless County and any
and all of its Board members, officials, employees and agents from and against any and all losses,
liabilities, damages, costs, and expenses, including legal counsel’s fees and costs but only to the extent
Contractor is responsible for such damages, liabilities, and costs on a comparative basis of fault between
Contractor and County in the performance of professional services under this Agreement. Contractor
shall not be obligated to defend or indemnify County for County’s own negligence or for the negligence
of third parties.

B. Other than in the performance of professional services and to the full extent permitted by
law, Contractor shall indemnify, defend, and hold harmless County, and any and all of its Board
members, officials, employees, and agents from and against any liability (including liability for claims,
suits, actions, arbitration proceedings, administrative proceedings, regulatory proceedings, losses,
expenses or costs of any kind, whether actual, alleged or threatened, including legal counsel’s fees and
costs, court costs, interest, defense costs, and expert witness fees), where the same arise out of, are a
consequence of, or are in any way attributable to, in whole or in part, any act, omission, fault or
negligence, whether active or passive, by Contractor or by any individual or entity for which Contractor
is legally liable, including, but not limited to, officers, agents, employees, or subcontractors of
Contractor.

C. This indemnification specifically includes any claims that may be against County by any
taxing authority or third party asserting that an employer-employee relationship exists by reason of this
Agreement.

D. These indemnification obligations shall survive the termination of this Agreement as to
any act, omission, fault or negligence occurring during this Agreement or any extension of this
Agreement. The County’s rights to indemnification are in addition to and shall not limit any other rights
or remedies that County may have under law or this Agreement.

10. INDEPENDENT CONTRACTOR

Contractor is an independent contractor and not an agent, officer or employee of County. The
parties mutually understand and agree that this Agreement is by and between two independent
contractors and is not intended to, and shall not be construed to create, the relationship of agent, servant,
employee, partnership, joint venture or association.

11.  COMPLIANCE WITH LAW
Contractor shall comply with all federal, state and local laws and regulations applicable to its

performance including, but limited to, Government Code section 8350 et seq. regarding a drug free
workplace and all health and safety standards set forth by the State of California and County.
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Period 18-2023), and no increase in the fourth year; however, there is a reopener for both parties on
wages and compensation. All employees represented by the Union shall receive a lump sum of $500
effective November 15, 2021 (Pay Period 24-2021). The uniform allowance was increased $19 for the
following classifications outlined in Article 34 of the contract, except the Road Maintenance Worker
I/I/MNV classifications. Also, beginning December 27, 2021 (Pay Period 01-2022), the Burris Park
Caretaker will receive a maintenance premium in the amount of $100 per pay period. During the term of
the agreement, any increases in the health insurance premium amounts will continue to be split 50/50
between the employee and employer while in contract, and all members represented by the Union will
continue to receive the holiday closure through December, 2024

BACKGROUND:

The previous agreement with the Blue Collar expired on August 31, 2020 and was extended through August 31,
2021 by way of a Side Letter Agreement. The County and Blue Collar began negotiations in September 2021,
and a successor agreement has been reached between the parties for a term ending October 31, 2025.

This proposed agreement includes for all classifications represented by Blue Collar, with the exception of the
Park Aide classification, to receive a four range (approximately 4%) salary increase in the first year effective
November 15, 2021 (Pay Period 24-2021), a three range (approximately 3%) salary increase in the second year
of the contract effective August 22, 2022 (Pay Period 18-2022), a two range (approximately 2%) salary increase
in the third year of the contract effective August 21, 2023 (Pay Period 18-2023), and no increase in the fourth
year; however, there is a reopener for both parties on wages and compensation. All employees represented by
the Union shall receive a lump sum of $500 effective November 15, 2021 (Pay Period 24-2021). The uniform
allowance was increased $19 for the following classifications outlined in Article 34 of the contract, except the
Road Maintenance Worker I/1I/11I/1V classifications. Also, beginning December 27, 2021 (Pay Period 01-2022),
the Burris Park Caretaker will receive a maintenance premium in the amount of $100 per pay period. During
the term of the agreement, any increases in the health insurance premium amounts will continue to be split
50/50 between the employee and employer while in contract, and all members represented by the Union will
continue to receive the holiday closure through December, 2024.

The Memorandum of Understanding (MOU) was updated to incorporate all modifications previously agreed to,
as well as minor wording updates and other negotiated non-economic changes, in addition to the elements
described above. The MOU is attached with all additions highlighted in red and underlined and any deletions
marked with a strikethrough.











































































































































































ARTICLE 27

Taxes will be paid by the employee on full cash distribution, or the portion of the
deposit into the account that could have been taken in cash. Additionally, the cash
benefit is taxable in the year the cash is received. Any unused balance in the
account remains the property of the County.

1)

2)

Retiree health benefit option:

To qualify for the retiree health benefit (non-cash) employees must have 5
years of Kings County continuous service immediately prior to retirement,
are age 50 or older, and retire in good standing at the time of separation
from Kings County employment. A percentage of the dollar value or
accrued sick leave (at time of retirement) will be put into an “account” to be
used toward Kings County health insurance premiums. The employee and
any dependents to be covered must be enrolled in the County’s existing
health benefit plan at the time of the employee’s retirement in good standing
from County service. Employees electing to utilize the retiree health benefit
option must submit their election in writing to the County Department of
Finance not later than 14 days after the effective date of retirement. If the
employee elects the retiree health benefit option, the County will pay up to
the family option per month toward the employee’s health insurance
premium until the employee, and/or spouse if covered, is eligible for
Medicare or the money runs out, whichever occurs first. Retiree health
benefit payments may be used toward coverage for the employee’s
dependents only as long as the dependent(s) is eligible for coverage under
the plan; has not reached Medicare eligibility and, in the case of children,
only to the age permitted under the plan contract as dependent children.
When an employee and/or spouse, if covered, reach Medicare eligibility the
remaining money may be used for Medicare supplemental premiums until
the money runs out. If the retiree dies prior to Medicare eligibility and there
is money remaining in the account, the employee’s dependent(s) may
continue to use the account, if eligible as stated above. In the event of death
of an eligible employee (while still employed in good standing), the
qualifying eligible dependent(s) shall make a determination of either cash or
the retiree health benefit option within 30 days of the death of the employee.

Cash benefit option:

Employees who fail to elect the retiree health benefit will be cashed out, if
eligible. If the employee elects the cash option, the employee will receive
the benefit if the employee separates in good standing as a result of
resignation, layoff, retirement or death.

DISABILITY INSURANCE (S.D.I.)

The County has contracted for State Disability Insurance for all employees of the Blue Collar
Employees' Bargaining Unit. Premiums for this insurance are employee paid and all employees
must participate.
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ARTICLE 28 TERM LIFE INSURANCE

The County will provide, at County expense, a $10,000 death benefit group term life insurance
policy covering each represented employee. The life insurance coverage will terminate upon the
employee's date of separation from County employment, whether through voluntary resignation,
layoff, termination or retirement.

ARTICLE 29  SICK LEAVE

1. Accrual

a.

All regular full-time and regular part-time employees hired prior to January
1, 1999, shall be entitled to point zero-four-six-one-five-four (.046154) hours
of sick leave with pay for each hour of the actual hours of regular
employment.

b.  All regular full-time and regular part-time employees hired after January 1,

1999 will accrue sick leave as follows:

Service Hours Sick leave earned at the rate of

Hours Earned (based on hours worked)
0-10,400 80 (10 days) .038462

10,401 - 20,800 88 (11 days) .042308

20,801 + 96 (12 days) .046154

2. Absence Due to Death in Family

Whenever any regular full-time or regular part-time employee is compelled to be
absent from duty by death in the employee's immediate family, accumulated sick
leave with pay, up to forty (40) regular working hours (may be granted upon
approval of the department head (prorated for part-time employees).

Immediate family, for the purposes of this section, is defined as follows:

Children (includes step-children, foster children, legal wards, children of a
domestic partner, adopted children, and children of a person standing in
loco parentis)

Parents (includes in-laws, foster parents, and legal guardians)
Grandchildren

Grandparents

Brothers (includes in-laws)

Sisters (includes in-laws)

Spouse or Registered Domestic Partner

ARTICLE 30 FAMILY ILLNESS LEAVE

In compliance with Labor Code 233, an employee shall be permitted to use in any calendar year
the employee’s accrued and available sick leave entitlement, in an amount not less than the sick
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leave that would be accrued during six months at the employee’s then current rate of
entitlement, to attend to:

1) A child, which for purposes of this article means a biological, adopted, foster child,
stepchild, legal ward, or a child to whom the employee stands in loco parentis.
This definition of a child is applicable regardless of age or dependency status;

2) A biological, adoptive, or foster parent, stepparent, or legal guardian of an
employee or the employee’s spouse or registered domestic partner, or a person
who stood in loco parentis when the employee was a minor child;

3) A spouse;

4) A registered domestic partner;
5) A grandparent;

6) A grandchild; or

7) A sibling.

The categories of qualifying family members defined above are defined by law as of the signing
of this agreement. The intent of this section is to reflect the requirements of current law and this
section is not intended to contradict, supplement, or diminish these legal requirements.
Accordingly, any changes to such applicable laws shall supersede this MOU section.

All conditions and restrictions placed by the County upon the use by an employee of sick leave
shall also apply to use by an employee of sick leave to attend to an illness of their family
member as defined above. This article does not extend the maximum period of leave to which
an employee is entitled under Section 12945.2 of the Government Code or under the Family
Medical Leave Act of 1993, regardless of whether the employee receives sick leave
compensation during that leave. Employees shall indicate requests for family iliness leave on an
appropriate County form prior to approval. All time utilized as family illness leave shall be
formally recorded.

ARTICLE 31 HEALTH/DENTAL/OPTICAL PLAN

Employees who are enrolled in a pretax insurance plan will not be allowed to drop insurance
coverage except at open enroliment unless the employee has a qualifying event.

A) Effective July 1, 2021 (Pay Period 15-2021) and based on 24 pay periods annually,
the County contribution to the Health and Dental/Optical Plan shall be as follows:

Health/Dental/Vision Plan level County Monthly Contribution

Single $477.68
Two-Party $858.32
Family $1,283.22
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MILITARY DENTAL/OPTICAL ONLY (1):

Dental/Vision Only County Monthly Contribution
Single $31.14
Two-Party $58.42
Family $91.88

(1) This benefit tier is for employees who can demonstrate they are covered for health
insurance through the military.

B) Insurance premium increases shall be split 50/50 between the employer and
employee through the term of this agreement. At the expiration of this contract,
absent a successor agreement, the employee is responsible for paying 100
percent of any premium increases.

C) The County and Union agree that meet and confer discussions regarding the
structure of medical/dental/optical insurance coverage’s shall take place each year
through the Joint County/Employee Medical Insurance Committee. The
Committee shall consist of one representative from each bargaining unit as well as
unrepresented management (except for the General Unit which has three) and the
County. If any changes are needed to the structure of the plan, a good faith effort
will be made to make such recommendations to the Board of Supervisors by April
15 of that year. The County’s contribution toward medical/dental/optical premiums
are set in this Article above.

ARTICLE 32 VACATION

1. An eligible employee may accrue vacation at the appropriate rate applicable to the
employees length of service (2080 hours of actual service as defined in the County
Personnel rules equals one year) as follows:

a) Employees hired prior to January 1, 1999:

Service Hours (days) Rate

Hours Earned (based on hrs) (based on hours)
0-10,400 96 (12 days) .046154

10,401 - 20,800 120 (15 days) .057693

20,801 - 31,200 140 (17.5 days) .067308

31,201 + 160 (20 days) .076924

b) Employees hired January 1, 1999 or later:

Service Hours (days) Rate

Hours Earned (based on hrs) (based on hours)
0-4,160 80 (10 days) .038462

4,161 - 10,400 96 (12 days) .046154

10,401 - 20,800 120 (15 days) .057693

20,801 - 31,200 140 (17.5 days) .067308

31,201 + 160 (20 days) .076924

2. An eligible employee may accrue vacation at the appropriate rate applicable to the

employee's length of service (as set forth in 1a and 1b above) until the employee
reaches one of the following accrued hours of vacation limits:
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Hours (days) Maximum Vacation

Earned (based on hrs) Accumulation Limits
80 (10 days) 160 hours
96 (12 days) 192 hours
120 (15 days) 240 hours
140 (17.5 days) 280 hours
160 (20 days) 320 hours

Once the appropriate accumulation limit has been reached, the employee shall
cease to earn additional vacation until the employee's accumulated vacation
balance falls below the limits listed above.

ARTICLE 33 HOLIDAYS

The following provisions of this Article are the entire policies and procedures affecting holidays
provided Blue Collar Unit employees:

1. The days established as holidays are:

January 1, New Year's Day

Third Monday in January, Martin Luther King Day
Third Monday in February, Presidents Day

Last Monday in May, Memorial Day

July 4, Independence Day

First Monday in September, Labor Day
November 11, Veterans Day

The day designated as Thanksgiving Day

The day following Thanksgiving Day

Half-day (4 hours) the working day before the day observed as Christmas
Day.

December 25, Christmas Day

Half-day (4 hours) the working day before the day observed as New Year's
Day.

Such other days as the Board of Supervisors may determine by resolution.

Paid Closure

In 2021, 2022, 2023, and 2024 the Public Works Department will be closed to the
public the week after Christmas providing three and one-half days of holiday time
to all employees in the bargaining unit. If any employee is scheduled to work
during this period when their office is closed, these employees shall be paid
straight-time holiday in-lieu pay, up to the actual amount of time worked, not to
exceed 28 hours for 2021, 2022, 2023, and 2024 during that week.
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Part time employees will participate in the closure based on their assigned hours
and earnings on a pro-rated basis. Employees on a paid leave of absence will
participate in the closure; however, employees on unpaid leaves of absence will be
excluded.

The specific dates for these additional hours of holiday time is as follows:

2021

Tuesday, December 28, 2021 — 8 hours
Wednesday, December 29, 2021 — 8 hours
Thursday, December 30, 2021 — 8 hours
Friday, December 31, 2021 — 4 hours

2022

Tuesday, December 27, 2022 — 8 hours
Wednesday, December 28, 2022 — 8 hours
Thursday, December 29, 2022 — 8 hours
Friday, December 30, 2022 — 4 hours

2023

Tuesday, December 26, 2023 — 8 hours
Wednesday, December 27, 2023 — 8 hours
Thursday, December 28, 2023 — 8 hours
Friday, December 29, 2023 — 4 hours

2024

Thursday, December 26, 2024 — 8 hours
Friday, December 27, 2024 — 8 hours
Monday, December 30, 2024 — 8 hours
Tuesday, December 31, 2024 — 4 hours

Nothing herein shall prevent the head of any department or institution which by
reason of the nature of the service must remain open on holidays, from requiring
employees thereof to work on any holiday.

Any employee who is required to work; on a holiday that falls during their regularly
assigned workweek shall be compensated at the employee's regular rate of pay for
this work and for the holiday with up to eight (8) hours of holiday-in-lieu pay. It is
the intent of this section to grant the same holidays or compensation therefore to
all employees equally.

When a holiday established by this article falls on a Saturday, the preceding Friday
shall be deemed to be the holiday in lieu of the day observed. If Saturday is a
regularly scheduled work day, the holiday is observed on that day.

When a holiday established by this article falls on a Sunday, the following Monday
shall be deemed to be the holiday in lieu of the day observed. If Sunday is a
regularly scheduled work day, the holiday is observed on that day.
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6. When a holiday established by this article falls on a regular day off for an
employee on an approved alternate work schedule, the holiday will be observed on
the next regularly scheduled work day.

7. Only 8 hours of holiday pay is permitted on any one full-day holiday. Only 4 hours
of holiday pay is permitted on any one-half day holiday. If the regular work day
exceeds 8 hours and the employee does not work it, vacation or comp time must
be used for the difference.

8. If approved in advance by their Supervisor, employees on alternative 4/10
schedules may have the option of reverting to five (5) eight (8) hour workdays
during any workweek in which a scheduled holiday occurs.

9. Part-time employees shall be credited with holiday pay in the same ratio that their
regular part-time service bears to regular full-time service.

10.  Notwithstanding anything in this Article to the contrary, extra help employees shall
not be entitled to paid holidays.

11.  An additional eight (8) hours shall be added, in a lump amount, to each covered
employee's vacation account Pay Period 15 of every year. This time shall not
become vested until added to the account. If the accrual of these 8 hours would
cause the employee to reach of exceed their accrual cap, the employee shall not
lose any of these hours; however, the employee will not accrue any additional
vacation until they are below the vacation limit.

ARTICLE 34 UNIFORM ALLOWANCE

For the term of this Agreement and subject to the conditions described in Article 26, the
following classes shall receive a yearly uniform allowance in the amount indicated:

Building Maintenance Worker $221
Building Operations Specialist/Trainee | $221
Equipment and Groundsworker $221
Groundsworker I/11 $221
Janitor and Janitor Trainee $221
Park Caretaker $221
Road Maintenance Worker I/1I/11I/IV $100
Senior Building Maintenance Worker $221
Senior Groundsworker $221
Senior Janitor $221
1. All employees required to wear and maintain a uniform by the County shall receive

a uniform allowance paid directly to the employee. Excluding Road Maintenance
Workers, the initial uniform allowance paid to employees shall be paid in a lump
sum. Employees who voluntarily terminate within the first 90 days after receiving
their initial allowance shall be required to reimburse the County for one-half of the
allowance. Those who voluntarily terminate during the second 90 days after
receiving their initial allowance will be required to reimburse the County for one-
quarter of the allowance.
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2. Eligible employees who are on the regular County payroll in paid status shall
receive the annual uniform allowance as follows: Employees will be paid 1/26 of
the annual allowance each pay period in paid status. The uniform allowance shall
not be paid for any pay period the employee is in unpaid status the entire pay
period.

3. For employees hired on or after January 1, 2013 and designated as “new
members” to CalPERS, any uniform allowance will not be subject to PERS
pursuant to AB 340/SB197 (Pension Reform Act of 2013).

4. The County agrees to reimburse one-half the cost of uniform items that are
damaged during duty hours or while stored at a County facility, providing that the
employee made a reasonable effort to safeguard the uniform and the manager
determines the item cannot be worn. Reimbursement will be based upon the
replacement value of the item, based upon its current cost. Such reimbursement
shall be made within thirty (30) days from the date of submission of the claim by
the employee and related required reports to the Department. Items that should
have otherwise been replaced (normal wear and tear) are not eligible for
reimbursement.

5. The Roads and Fleet divisions have different uniform programs. Uniform
programs for all divisions shall remain in effect during the term of this agreement
unless changed as described below.

6. Should the County choose to change the uniform program for one or any division
or classification, the County shall provide advanced notice and an opportunity to
negotiate with the Union over the change in the uniform program that affects the
terms and conditions of employment.

ARTICLE 35 BILINGUAL PAY

Bilingual employees assigned to public contact positions shall be entitled to Level |
Conversational bilingual compensation in the amount of $20.00 per pay period where the use of
bilingual skills constitutes at least fifty percent (50%) of their productive time. Bilingual
employees assigned to public contact positions may be entitled to Level Il Advanced bilingual
compensation in the amount of $40.00 per pay period where the use of bilingual skills
constitutes at least fifty percent (50%) of their productive time including the use of advanced
bilingual skills at least 25 percent (25%) of their productive time, and the employee has passed
the corresponding County selected bilingual proficiency examination.

Employees receiving Level Il Advanced bilingual compensation shall not be entitled to receive
Level | Conversational bilingual compensation. Employees that translate for more than one
language are not eligible to receive additional bilingual compensation for the additional
language(s). Bilingual pay requires approval by the Human Resources Director upon request of
the Department Head. Where necessary, job audits may be conducted to determine whether
the established percentage criteria are being met. For highly specialized or highly technical
situations, or where the job knowledge is critical to ensuring that competent and accurate
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translation is available on an on call or as needed basis and upon request of the Department,
the County Administrative Officer may waive the percentage requirements.

Bilingual pay shall be terminated if the Department determines that the percentage or level of
bilingual services provided by the employee falls below the established criteria for
compensation, or the employee fails to pass a proficiency examination, or the department
determines that the employee fails to demonstrate satisfactory performance in providing
bilingual services. Bilingual pay shall be terminated and a new request for bilingual
compensation may be submitted if employee is demoted, promoted, transferred or reassigned.
The decision of the Human Resources Director regarding the granting and termination of
bilingual payment shall be final and shall not be subject to appeal or grievance procedures.
Employees receiving bilingual pay may be required to use their bilingual ability to assist other
departments within the County. When a part-time employee is assigned bilingual duties the
bilingual pay shall be prorated.

ARTICLE 36 OVERTIME COMPENSATION

1. All employees shall receive FLSA overtime consistent with existing law.

2. FLSA overtime shall be computed at a rate equal to one and one-half (1 and 1/2)
times the employee's regular hourly rate for authorized hours worked in excess of
forty (40) hours per work week. The workweek is defined as seven (7) consecutive
calendar days, Monday through Sunday.

3. Only hours worked shall be counted as time worked for purposes of computing
time and one-half overtime, except that hours paid for pre-approved vacation,
comp-time, and holidays shall be counted as hours worked for purposes of
computing overtime. Sick leave, and vacation in-lieu and comp-time in-lieu of sick
leave shall not count as hours worked.

4. The County will pay an amount equal to time and one-half over and above the
current hourly rate of pay for an employee required to work in excess of eight (8)
hours per workday or an approved alternate longer regular work-shift. A workday
is defined as a 24-hour period.

5. Overtime does not apply to standby time earned pursuant to Article 39 of the MOU.

6. Hours worked while on callback time pursuant to Article 38 of the MOU, may be
eligible for overtime.

7. All overtime worked shall be either paid on the payday following the pay period in
which it was earned, or accumulated to be taken as compensatory time off.
Compensatory time shall be accumulated at the same rate as overtime and may
be taken off at a time designated by the employee with the approval of the
Department Head or his/her designee.
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ARTICLE 37 COMPENSATORY TIME OFF

Compensatory time is any time which may be taken off by an employee in lieu of cash payment
for hours worked beyond the normal work period. Compensatory time is accrued at the same
rate as overtime. All time to be taken as compensatory time is to be formally recorded.
Employees with thirty hours or less accrued compensatory time may elect to use vacation or
compensatory time. Employees with more than thirty accrued hours compensatory time shall
use compensatory time before using vacation time.

ARTICLE 38 CALL BACK PAY

1. The County will compensate employees for a minimum of two (2) hours at the
overtime rate when they are called back for active duty and have previously
departed the work site.

2. Minimum “call-back shall not apply to work which is by phone, computer, or is
otherwise accomplished without requiring the employee to physically travel to the
worksite. When an employee is called or otherwise contacted while off-duty to
handle work over the phone or by computer, the employee shall be compensated
for one-half (1/2) hour straight time pay (equals 20 minutes at 1.5 overtime rate) or
actual time spent on the call, computer or otherwise performing authorized
overtime work which does not require the employee to physically travel to the
worksite, whichever is greater.

3. If an employee receives a call within two (2) hours of the beginning of their shift the
employee is entitled to overtime, not call back pay.

ARTICLE 39 STANDBY PAY

1. Employees shall receive two dollars ($2.00) for each hour of formally assigned
standby time. Standby time shall be defined as that time other than the normal
duty shift during which an employee is required to remain available for call and
ready for duty. Employees shall be assigned standby for no less than twelve (12)
hours. Employees cannot simultaneously receive standby pay and call back pay,
i.e. when call back pay begins, standby pay ceases.

2. If an employee receives a call within two (2) hours of the beginning of their shift,
the employee is entitled to overtime, not call back pay.

ARTICLE 40 SALARY

All employees in classifications covered by this Agreement (see Appendix A), with the exception
of the Park Aide classification, shall receive a 4.0 range (approximately 4%) salary increase on
November 15, 2021 (Pay Period 24-2021) or upon ratification and approval of the Board of
Supervisors, whichever is later. Additionally, all employees in classifications covered by this
Agreement (see Appendix A), excluding extra-help, shall receive a lump sum of $500 upon
ratification and approval of the Board of Supervisors.
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In the second year of the Agreement (FY22-23), all employees in classifications covered by this
Agreement (see Appendix A), with the exception of the Park Aide classification, shall receive a
3.0 range (approximately 3%) salary increase on August 22, 2022 (Pay Period 18-2022).

In the third year of the Agreement (FY23-24), all employees in classifications covered by this
Agreement (see Appendix A), with the exception of the Park Aide classification, shall receive a
2.0 range (approximately 2%) salary increase on August 21, 2023 (Pay Period 18-2023).

In the fourth year of the Agreement (FY24-25), all employees in classifications covered by this
Agreement (See Appendix A), shall receive no increase; however, either party can reopen the
Agreement to bargain over wages and compensation (e.g., all economic items).

ARTICLE 41 DIRECT DEPOSIT OF PAYROLL CHECKS

All employees hired on or after January 1, 2005 shall be subject to mandatory participation in the
direct deposit of their County payroll checks. Prior to the commencement of employment, any
such employee shall complete a direct deposit sign-up/authorization form for the direct deposit
of the payroll check.

ARTICLE 42 INCORPORATION OF ALL PRIOR SIDE LETTERS

The Parties mutually agree that all prior side letters are obsolete except those listed on
Appendix D.

ARTICLE 43 SCHEDULES

The County and the Union agree that all prior side letters related to employee schedules are
incorporated in to the summary below and include a commemoration of current practice and our
agreement for each division’s employees.

A. ROADS DIVISION:
The flexible work week/weekend assignment for the Road Division consists of a
rotating schedule which normally includes four 10-hour days from Thursday
through Sunday. The staff assigned to this schedule for each week is normally
expected to be a crew of five employees which may include, but is not limited to,
the following: One Road Supervisor and/or Road Maintenance Worker [V; and,
Road Maintenance Workers (any combination of I, Il, or Ill).

1. Flexible work/weekend assignments for Road Maintenance Worker I/1l/111
will rotate every eight (8) weeks, covering eight weekends of assigned duty.
The only exceptions will be any Roads Division employee who, on a
voluntary basis, requests to work the flex week as a regular, on-going
assignment. Employees who volunteer for such regular assignment must
give at least one month’s advance notice to their supervisor if they are
requesting to return to a rotational flex workweek assignment.

2. Employees will not be allowed to trade flex week/weekend assignments with
coworkers without prior supervisory approval. Any requests for voluntary
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trades or rescheduling of future assignments must be submitted in writing to
the Road Supervisor responsible for supervising the flex week work
program. Said Road Supervisor will approve or deny each request within 48
hours of submittal.

a) Upon employee request and with management approval, employees
may request to “swap” schedules for a rotation. If approved, the
“swap” will not change their standing on the rotation, as long as
management determines that the resultant teams include staff with
sufficient skills and licensure to provide the service necessary (if an
employee was due to go to weekends after the eight weeks and
he/she swapped to weekends, he/she will still be due to go to
weekends when the swap is completed).

The Road Supervisor will prepare, maintain and display a calendar that
shows at least a two-month roster for the flex work week/weekend
assignments.

The Road Supervisor responsible for the flex week/weekend assignments
will review all leave requests which impact attendance of employees
assigned to the flex week/weekend and may approve or deny.

The transition from the regular work week to the flex work week/weekend
will be handled as in the past (see sample work week schedule below).
During Summer Hours schedule, the employee will work a normal work
week then switch to the flex week/weekend with a six-day break between
each. Upon return to the normal work week the employee will work both
shifts consecutively. This in no way will affect overtime, as the work weeks
are separate for purpose of FLSA compliance. When the shift to Winter
Hours schedule occurs, similar procedures as described for Summer Hours
will apply. The employee will work a normal work week (Monday through
Friday) then return to work the following Thursday. Again, upon return to the
normal workweek the employee will work both shifts consecutively without
any affect on overtime.

a) Where a schedule transition requires an employee to work nine (9) or
more consecutive days (for example, from a weekend to non-
weekend schedule), the County agrees that upon request of the
employee (with at least two working days advance notice), the
employee can take off the first day during the first week of the new
schedule, and instead work a day at the end of the first week of the
new schedule. Both days must be in the same work week (Monday —
Sunday).

Road Supervisor and Road Maintenance Worker |V assigned to a flexible
work week will rotate assignments after two pay periods. However, upon
approval of the Road Superintendent, the Road Supervisor can volunteer to
work all or any part of the flex week assignment throughout the year. The
Road Superintendent shall give a minimum of three calendar days notice to
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Road Supervisors or Road Maintenance Worker IV prior to assignment to
the flex week.

a) Requests for leave from work shall be submitted to the Road
Superintendent for approval.

Sample Summer Schedule

Pay Period Monday | Tuesday |Wednesday | Thursday Friday Saturday Sunday
Week 1 X X X X
Week 2 X X X X

Week 1 X X X X

Week 2 X X X X

B. BUILDING MAINTENANCE DIVISION:

Schedule for Building Maintenance Workers

Monday-Friday, 7:30 a.m.-4:00 p.m. (with a one-half hour lunch).

Schedule for Central Plant Workers

1.

Due to the increase in hot weather over the summer months, Central Plant
employees will alter their work schedule beginning the first Monday of May
each year. This revised schedule will remain in place until the Monday
following the Labor Day holiday. Upon the discretion of management and
with the agreement of affected staff, an extension of the summer schedule
may be made. The revised work schedule during this period will be 6:30
a.m. to 3:00 p.m. with a one-half hour lunch break.

The schedule will revert to a 7:30 a.m.to 4:00 p.m. shift, with a one-half hour
lunch break, the rest of the year.

On a rotating weekly schedule, one employee will continue to work the 7:30
a.m. — 4:00 p.m. shift during the summer months to provide extended
service coverage. This employee will continue to receive standby pay
during this week when not on active duty, except for the hour between 6:30-
7:30 a.m. when the other employees will be at work.

C. PARKS and GROUNDS DIVISION:

The Parks and Grounds division schedules are defined based on “park season”
and whether it is winter or summer as reflected below.

Winter Schedule:

The winter schedule for all employees is 7:00 a.m.-3:30 p.m. with a one-half hour
lunch break, Monday-Friday, except for employees assigned to a weekend shift
who oversee an “in lieu” crew. The “winter schedule” is defined as the period that
is not considered “park season” as described below. The department may opt to
schedule a weekend shift with two pay periods notice to employees and this shift
shall work 6:45 a.m.-3:15 p.m. with a one-half hour lunch break.
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Park Season:

1)

2)

3)

4)

5)

“‘Park Season” begins two weeks prior to Easter every year (unless modified
pursuant to the County ordinance governing this) until the last full weekend
in October. During this time period, all employees will rotate through a
schedule of either Thursday-Monday, or Friday-Tuesday.

When working Monday, Tuesday, or Thursday, all employees work a shift of
7:00 a.m. to 3:30 p.m. with a one-half hour lunch break. On Memorial Day
and Labor Day Mondays only, the shifts are as follows:

a) 6:00 a.m. to 2:30 p.m. (with a one-half hour lunch break)
b) 10:30 a.m. — 7:30 p.m.(with a one hour lunch break)

When working Friday, employees rotate through one of these two shifts:

a) 6:00 a.m. to 2:30 p.m. (with a one-half hour lunch break)
b) 10:30 a.m. — 7:30 p.m.(with a one hour lunch break)

When working Saturday or Sunday, employees rotate though one of these
two shifts:

a) 6:45 a.m. — 3:15 p.m. (with a one-half hour lunch)
b) 10:30 a.m. — 7:30 p.m. (with a one hour lunch break)

Summer Schedule: Due to the regular increase in hot weather during the
summer months, the first shift of 7:00 a.m.-3:30 a.m. on any week day will
change to 6:00 a.m. - 2:30 p.m. (with a one-half hour lunch). Notice of this
schedule change will be provided on the posted schedule (which is
completed 2 pay periods in advance). Upon discretion of management and
with the agreement of affected staff, an extension of the summer schedule
may be made.

Additional Parks Schedule Information

The Parks Superintendent will prepare, maintain and display a calendar that
shows a roster of each employee’s schedule for at least two pay periods.
“Trades” will be permitted if requested at least 72 hours in advance, and
approved in advance by the Parks Superintendent.

Consistent with County policy, the “break schedule” for all Parks and
Grounds employees is as follows:
a) 15 minute break at approximately 2 hours after beginning work.

b) 30 minute (or one hour depending on schedule) lunch break at
approximately 4 hours after beginning work.

c) 15 minute break approximately 2 hours after the end of the
employee’s lunch break.
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ARTICLE 44 UNION REPRESENTATIVE LEAVE OF ABSENCE

Employees are entitled a union paid leave of absence without loss of compensation and other
benefits as described in this article. For leave requests for three consecutive days or less, the
union shall provide 10 working days notice. For leave requests greater than three consecutive
days, the union shall provide 30 calendar days notice. Total leaves of absences shall not
exceed 80 hours in a calendar year. The leave shall include, full-time, part-time, or periodic
absence for purposes of fulfillment of the duties of an officer or a steward. If a requested leave of
absence will create an operational hardship the parties agree to meet and confer regarding the
requested leave as soon as possible to identify mutually acceptable alternative dates.

At the conclusion of the leave, the officer or steward shall have a right to reinstatement to the
same position they held prior to such leave without loss of seniority, consistent with Government
Code 3558.8.

Compensation during the leave shall include employer-sponsored health and retirement
benefits.

Following the County’s payment of the employee leave of absence, the County shall be
reimbursed by the Union for all compensation and benefits, including health, retirement, and
accruals paid or provided to the employee while on the leave. Reimbursement by the Union shall
be made within 30 days after its receipt of the employer's certification of payment of
compensation to the employee.

The leave of absence without loss of compensation or other benefits provided for by this section
is in addition to the release time without loss of compensation or other benefits granted to
representatives of the Union under the law or this MOU.

The County shall not be liable for any act, omission, or injury suffered by any employee of the
County if that act, omission or injury occurs during the course and scope of the employee’s lost
time work for the Union. To the extent that the County nonetheless becomes liable for any such
act, omission or injury, the Union shall indemnify and hold harmless the County.

ARTICLE 45 BURRIS PARK CARETAKER MAINTENANCE PREMIUM

Effective December 27, 2021 (Pay Period 01-2022), the Park Caretaker assigned to Burris Park
shall be entitled to additional compensation in the amount of $100 per pay period. This
additional pay is pensionable and subject to Fair Labor Standards Act (FLSA) overtime
calculation.

ARTICLE 46 USE OF COUNTY MAIL AND EMAIL SYSTEMS

The Union shall have rights to utilize the County inter-office mail and email systems for the
conduct of Union business as long as these communications contain no political endorsements
for elected offices. Should this occur, the County reserves the right to revoke this provision.

26



ARTICLE 47 TERM

Except where otherwise specifically stated herein, this agreement shall be effective for the period
of November 1, 2021 through October 31, 2025.

IN WITNESS WHEREOF, the parties hereto have caused their duly authorized representatives
to execute this Memorandum of Understanding the day, month, and year specified below.

BLUE COLLAR UNIT, SEIU COUNTY OF KINGS
AUTHORIZED REPRESENTATIVES AUTHORIZED REPRESENTATIVES
Jose Sigala, Date Henie Ring, Date
SEIU Local 521 Human Resources Director
Anthony Atilano Date Carolyn Leist, Date

Principal Personnel Analyst

Randy Horner Date

John Wentworth Date
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APPENDIX A
COVERED CLASSIFICATIONS
BLUE COLLAR UNIT

Apprentice Mechanic

Building Maintenance Worker
Building Operations Specialist
Building Operations Trainee

Equipment & Groundsworker
Equipment Serviceworker

Groundsworker |
Groundsworker Il

Janitor

Master Mechanic
Mechanic
Mechanic Leadworker

Park Aide
Park Caretaker

Road Maintenance Worker |
Road Maintenance Worker Il
Road Maintenance Worker IlI
Road Maintenance Worker IV

Senior Bldg Maintenance Wkr
Senior Janitor
Service Writer
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APPENDIX B
GOVERNMENT CODE

SECTION 995-995.2

995. EXxcept as otherwise provided in Sections 995.2 and 995.4, upon
request of an employee or former employee, a public entity shall
provide for the defense of any civil action or proceeding brought
against him, in his official or individual capacity or both, on
account of an act or omission In the scope of his employment as an
employee of the public entity.

For the purposes of this part, a cross-action, counterclaim or
cross-complaint against an employee or former employee shall be
deemed to be a civil action or proceeding brought against him.

995.2. (@) A public entity may refuse to provide for the defense of
a civil action or proceeding brought against an employee or former
employee if the public entity determines any of the following:

(1) The act or omission was not within the scope of his or her
employment.

(2) He or she acted or failed to act because of actual fraud,
corruption, or actual malice.

(3) The defense of the action or proceeding by the public entity
would create a specific conflict of interest between the public
entity and the employee or former employee. For the purposes of this
section, "specific conflict of interest” means a conflict of interest
or an adverse or pecuniary interest, as specified by statute or by a
rule or regulation of the public entity.

(b) IT an employee or former employee requests in writing that the
public entity, through its designated legal counsel, provide for a
defense, the public entity shall, within 20 days, inform the employee
or former employee whether it will or will not provide a defense,
and the reason for the refusal to provide a defense.

(c) IT an actual and specific conflict of interest becomes
apparent subsequent to the 20-day period following the employee®s
written request for defense, nothing herein shall prevent the public
entity from refusing to provide further defense to the employee. The
public entity shall inform the employee of the reason for the refusal
to provide further defense.
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APPENDIX C
SIDE LETTER BETWEEN THE COUNTY OF KINGS (COUNTY) AND
SEIU
April 2015

The County and the SEIU agree that a 1/10th of an hour rounding rule shall be applied to
timekeeping processes for all hourly employees. Therefore the County and the SEIU agree to
abide by the rounding chart provided as follows in creating and applying work rules relative to
rounding in the PeopleSoft Time and Labor module:

Chart to convert Minutes to Tenths of an Hour

Minutes to be | Tenth of Hour | Minutes to be | Tenth of Hour | Minutes to be | Tenth of Hour
Reported Reported Reported Reported Reported Reported
1 min. 0.0 21 min. 0.4 41 min. 0.7
2 min. 0.0 22 min. 0.4 42 min. 0.7
3 min. 0.1 23 min. 0.4 43 min. 0.7
4 min. 0.1 24 min. 0.4 44 min. 0.7
5 min. 0.1 25 min. 0.4 45 min. 0.8
6 min. 0.1 26 min. 0.4 46 min. 0.8
7 min. 0.1 27 min. 0.5 47 min. 0.8
8 min. 0.1 28 min. 0.5 48 min. 0.8
9 min. 0.2 29 min. 0.5 49 min. 0.8
10 min. 0.2 30 min. 0.5 50 min. 0.8
11 min. 0.2 31 min. 0.5 51 min. 0.9
12 min. 0.2 32 min. 0.5 52 min. 0.9
13 min. 0.2 33 min. 0.6 53 min. 0.9
14 min. 0.2 34 min. 0.6 54 min. 0.9
15 min. 0.3 35 min. 0.6 55 min. 0.9
16 min. 0.3 36 min. 0.6 56 min. 0.9
17 min. 0.3 37 min. 0.6 57 min. 1.0
18 min. 0.3 38 min. 0.6 58 min. 1.0
19 min. 0.3 39 min. 0.7 59 min. 1.0
20 min. 0.3 40 min. 0.7 60 min. 1.0
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APPENDIX D
LETTER OF AGREEMENT BETWEEN THE COUNTY OF KINGS
AND KINGS COUNTY BLUE COLLAR UNIT
December 14, 2004

County Proposal to CCAPE
December 14, 2004

PROPOSAL:

Amend the Kings County Personnel Rules Chapter 10, "Disciplinary Action, Grievance Procedures",
Section 10012, "Written Reprimand" as follows:

CHAPTER 10 - DISCIPLINARY ACTION, GRIEVANCE PROCEDURES

This section relates to disciplinary actions against employees having permanent status in the classified
service. These provisions are also applicable to employees in the exempt or unclassified service, except
that they do not have the right of appeal in the event of suspension, demotion or dismissal. A department
head may not adversely affect the status or pay of an employee by any other means or procedures than
those provided therein. Severity of the action taken should be appropriate to the cause.

Actions appealable under this Section cannot be grieved under the Grievance Procedure.

10010 Types of Disciplinary Action

10011

10012

Oral Reprimand

A formal discussion with an employee about performance or conduct problems. This
action may be summarized with a memorandum to the employee. An oral reprimand is
not appealable.

Written Reprimand

A written document presented to an employee regarding performance or conduct
problems. A copy must be provided to the employee with a copy filed in his/her
department file and/or his/her personnel file maintained in thePersonnel Department
Human Resources. Written reprimands may be either permanent or for a limited
period of time. A written reprimand is not appealable unless appeal rights are
otherwise required by law.

Understood and Agreed to:

Original signature kept on file

Bill Shawhan, CCAPE Date
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COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY: Job Training Office — Lance Lippincott

SUBJECT: REQUEST FOR AUTHORIZATION FOR THE COUNTY ADMINISTRATIVE
OFFICER TO SIGN GRANT DESIGNATION LETTER

SUMMARY:

Overview:

The Kings County Job Training Office in cooperation with the Corcoran Chamber of Commerce,
Hanford Chamber of Commerce, Greater Kings County Chamber of Commerce, and the Kings County
Economic Development Corporation has been engaged in business assistance activities at a heightened
level due to the negative implications of the novel coronavirus on the local economy. The California
Office of the Small Business Advocate has released a Request for Proposal for the California
Microbusiness COVID-19 Relief Grant Program that requires a designation letter from the County to
receive and distribute funds to eligible small businesses.

Recommendation:
a. Authorize the County Administrative Officer to execute a designation letter permitting
the Kings County Job Training Office to receive funding under the Request for Proposal-
California Microbusiness COVID-19 Relief Grant Program; and

b. Authorize the Economic and Workforce Development Director to execute any and all
agreements necessary and reasonable for the execution and implementation of the
California Microbusiness COVID-19 Relief Grant Program issued by the California Office
of the Small Business Advocate.

Fiscal Impact:
There is no impact to the County General Fund. The proposed grant funding would be new funding for
the purposes of supporting small businesses in Kings County.

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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REQUEST FOR AUTHORIZATION FOR THE COUNTY ADMINISTRATIVE OFFICER TO
SIGN GRANT DESIGNATION LETTER

November 23, 2021

Page 2 of 2

BACKGROUND:

The California Microbusiness COVID-19 Relief Grant Program (MBCRG) was created in 2021 to assist
qualified microbusinesses that have been significantly impacted by the COVID-19 pandemic in California.
Existing law (Government Code Section 12100.83) requires the California Office of the Small Business
Advocate (CalOSBA) to make grants to assist qualified small businesses negatively affected by the COVID-19
pandemic, in accordance with specified criteria, including geographic distribution based on COVID-19
restrictions and industry sectors most impacted by the pandemic, among other things.

The California Microbusiness COVID-19 Relief Grant Program was enacted by Senate Bill No. 151
(Government Code 12100.90). The new funds will be expressly for microbusinesses and administered by the
CalOSBA through county agencies and coalitions of nonprofit organizations that will disperse the funds to
microbusinesses and entrepreneurs in the state. CalOSBA within the Governor’s Office of Business and
Economic Development (GO-Biz) is charged with administering and providing oversight for the Program.

Under this program, the County of Kings has been allocated $192,288 to disperse to qualifying small businesses
in grants up to $2,500. Qualifying small businesses will be required to self-certify that the funds will be used
for one or more of the following eligible uses:

e The purchase of new certified equipment;

Investment in working capital;

Application for, or renewal of, a local permit including, but not limited to, a permit to operate as a
sidewalk vendor;

Payment of business debt accrued due to the COVID-19 pandemic; and,

Costs resulting from the COVID-19 pandemic and related health and safety restrictions, or business
interruptions or closures incurred as a result of the COVID-19 pandemic.

A partnership has formed between the Kings County Economic Development Corporation, Kings County Job
Training Office, Fresno Area Hispanic Foundation, Hanford Chamber of Commerce, and the Greater Kings
County Chamber of Commerce to administer grant funding across Kings County should the partnership be
designated by the County to receive the funding. A letter of designation from the Chief Administrative Officer
of the County, or the Board of Supervisors is required to receive this funding.



COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY: Administration — Edward Hill

SUBJECT: APPOINTMENTS TO THE INDEPENDENT KINGS COUNTY SOLID WASTE
ENFORCEMENT HEARING PANEL

SUMMARY:

Overview:

When a vacancy occurs on any board, commission, or committee over which a legislative body has
appointing power, a vacancy notice shall be posted in the office of the clerk of the local agency and the
local library before an appointment can be made. The legislative body shall not make a final
appointment for at least 10 working days after the posting of a vacancy notice. Pursuant to Board policy,
the Administrative Office makes no recommendations on advisory board appointments. Currently, there
are three vacated seats for the Independent Kings County Solid Waste Enforcement Hearing Panel
(IKCSWEH) and have received three applications.

Recommendation:
Appoint three members to the Independent Kings County Solid Waste Enforcement Hearing
Panel.

Fiscal Impact:
None.

Advisory Board Statement:
The IKCSWEH Panel Coordinator recommends the appointment of Lee Johnson and Salvador Iniguez
and a new Board of Supervisors member.

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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APPOINTMENTS TO THE INDEPENDENT KINGS COUNTY SOLID WASTE
ENFORCEMENT PANEL

November 23, 2021
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BACKGROUND:

The California Integrated Waste Management Act of 1989 provides for a hearing panel to hear appeals from
actions taken by the Local Enforcement Agency on issues arising out of solid waste permits. The Kings County
Board of Supervisors approved the formation of the Independent Kings County Solid Waste Enforcement
Hearing Panel (Hearing Panel) on June 16, 1992 by adopting Resolution No. 92-082 and on August 23, 2005 the
Board of Supervisors rescinded Resolution No. 92-082 due to minor changes in the statute and adopted
Resolution No. 05-071. The Hearing Panel consists of three members: One member shall be from the Kings
County Board of Supervisors. One member shall be a technical expert selected for legal, administrative or
technical abilities with knowledge of solid waste management methods and technology. One member shall be a
representative of the public at large. Members shall serve four-year terms, and may serve more than one term,
but not more than two consecutive terms.

Currently, there are three vacated seats:

1. One Board of Supervisors member. Supervisor, Richard Valle was appointed to the Hearing Panel on
October 29, 2013 and his current term expired on November 1, 2021, he has served two consecutive
terms and cannot be reappointed. Supervisor Joe Neves was appointed to the Hearing Panel on
November 1, 2005 and served until October 29, 2013, he served two consecutive terms and cannot be
reappointed. A new member of the current sitting Board of Supervisors will need to be appointed,
currently Supervisor Doug Verboon, Supervisor Craig Pedersen and Supervisor Richard Fagundes have
not served on the Hearing Panel and may fill the vacancy.

2. One Technical member: This member shall be a technical expert selected for legal, administrative or
technical abilities with knowledge of solid waste management methods and technology. There is
currently one application received for this vacancy — Lee Johnson, Retired Kings County Supervising
Environmental Health Officer.

3. One Public at large member: This member shall represent the public at large and currently there are two
applications received for this vacancy — Rudolf Stransky, Registered nurse and Salvador Iniguez,
Manufacturing Manager. The Panel Coordinator is recommending Salvador Iniguez for appointment.



11/5/21, 11:46 AM https://leginfo.legislature.ca.gov/faces/printCodeSectionWindow.xhtml?lawCode=PRC&sectionNum=44308.&op_statues=2004&...

Ll:*h

PUBLIC RESOURCES CODE - PRC

DIVISION 30. WASTE MANAGEMENT [40000 - 49620] ( Division 30 added by Stats. 1989,
Ch. 1096, Sec. 2. )

PART 4. SOLID WASTE FACILITIES [43000 - 44820] ( Part 4 added by Stats. 1989, Ch.
1095, Sec. 22. )

CHAPTER 4. Denial, Suspension, or Revocation of Permits [44300 - 44310] ( Chapter
4 repealed and added by Stats. 1995, Ch. 952, Sec. 32. )

ARTICLE 2. Suspension or Revocation [44305 - 44310] ( Article 2 added by Stats. 1995, Ch. 952, Sec.
32.)

(a) All hearings conducted pursuant to this chapter by the enforcement agency shall be conducted by a hearing officer

44308 appointed pursuant to subdivision (d) or a hearing panel appointed pursuant to either of the following procedures:
(1) The governing body may appoint three of its members as the hearing panel.
(2) The chairperson of the governing body may appoint an independent hearing panel consisting of three members.

(b) (1) If an independent hearing panel is appointed pursuant to paragraph (2) of subdivision (a), not more than one member of the

governing body shall serve on the hearing panel.

(2) Members of the independent hearing panel shall be selected for their legal, administrative, or technical abilities in areas relating

to solid waste management.

(3) At least one member of the independent hearing panel shall be a technical expert with knowledge of solid waste management

methods and technology.
(4) At least one member of the independent hearing panel shall be a representative of the public at large.

(5) A member of an independent hearing panel shall serve for a term of four years, and may not serve more than two consecutive

terms.

(6) If a member of an independent hearing panel does not complete the member’s term, the chairperson of the governing body shall

appoint a replacement to serve out the remainder of the unexpired term.
(c) Members of the hearing panel may receive per diem and necessary expenses while conducting the hearing.

(d) The governing body of an enforcement agency may appoint a hearing officer only if the governing body has adopted procedures

for making that appointment and has adopted qualifications that the hearing officer is required to meet.

(Amended by Stats. 2004, Ch. 448, Sec. 6. Effective January 1, 2005.)

https://leginfo.legislature.ca.gov/faces/printCodeSectionWindow.xhtml?lawCode=PRC&sectionNum=44308.&op_statues=2004&op_chapter=448&op_... 1/1
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Return completed form to: Kings County Board of Supervisors
Attn: Clerk of the Board

1400 W. Lacey Blvd.
Hanford, CA 93230

For inquiries on the application process: (559) 852-2362
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COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY: Department of Public Health — Darcy Pickens/Heather Silva
SUBJECT: WORLD AIDS DAY PROCLAMATION

SUMMARY:

Overview:

The Department of Public Health requests that the Board proclaim December 1, 2021 as “World AIDS
Day” in Kings County. By joining this world-wide event, the County will bring awareness and show
support for people living with HIV and remembering those who have died from AIDS-related illnesses.

Recommendation:

Adopt a resolution proclaiming Wednesday, December 1, 2021 as World AIDS Day in Kings
County.

Fiscal Impact:
There is no impact to the General Fund with this action.

BACKGROUND:

World AIDS Day started in 1988, and was the first international day for global health. This year’s theme and
focus is “Ending the HIV Epidemic: Equitable Access, Everyone’s Voice.” At the County level, Public Health
staff provide state funded programs through the California Department of Public Health, HIVV Care Branch to (1)
reduce the number of new HIV infections, (2) increase access to quality of care, and (3) reduce HIV/AIDS
related health disparities and work toward these goals by administering the following care and housing
programs: Ryan White (RW), HIV Care Program (HCP), Housing Opportunities for Persons With AIDS
(HOPWA), and the AIDS Drug Assistance Program (ADAP) for those living with HIV/AIDS in Kings County.

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.



BEFORE THE BOARD OF SUPERVISORS
OF THE COUNTY OF KINGS, STATE OF CALIFORNIA

*hkkkhkhkkkikik

IN THE MATTER OF PROCLAIMING Resolution No.
THE DAY OF DECEMBER 1, 2021
WORLD AIDS DAY

WHEREAS, the day of December 1, 2021, is World AIDS Day, and the theme this year
is “Ending the HIV Epidemic: Equitable Access, Everyone’s Voice”, and

WHEREAS, Public Health is to bring attention to the HIV epidemic, endeavor to
increase HIV awareness and knowledge, speak out against HIV stigma, and call for an increased
response to move toward ending the HIV Epidemic; and

WHEREAS, ending the HIV Epidemic in the U.S. (EHE) is a bold plan announced in
2019 that aims to end the HIV epidemic in the United States by 2030; and

WHEREAS, a primary responsibility of the County of Kings is to work to assure the
health and well-being of its residents of all ages; and

WHEREAS, HIV/AIDS is about increasing access to care, amplifying the voices of those
affected by HIV/AIDS; and

WHEREAS, Public Health is at the forefront of working to increase access to HIV
testing, case management services, and education to work toward ending the HIV epidemic; and

WHEREAS, the Kings County Department of Public Health provides state funded
programs through the HIV Care Branch to (1) reduce the number of new HIV infections, (2)
increase access to quality of care, and (3) reduce HIV/AIDS related health disparities and work
toward these goals by administering the following care and housing programs: Ryan White
(RW), HIV Care Program (HCP), Housing Opportunities for Persons With AIDS (HOPWA),
and the AIDS Drug Assistance Program (ADAP) for those living with HIV/AIDS in Kings
County; and

WHEREAS the Kings County Department of Public Health staff in theses programs are
specifically trained to provide case management services to those affected by HIV/AIDS, offer
harm reduction services, and provide outreach to educate the community on HIV/AIDS; and

WHEREAS, Public Health is continually changing to meet the needs of underserved
populations, which are continually changing, and many emerging services become available to
help prevent and slow the spread of HIV/AIDS, and



WHEREAS, throughout the State of California, Public Health professionals, in addition
to their individual work through Public Health education and protection, have dedicated their
ongoing efforts to improving the quality of life and health for people of all ages.

NOW, THEREFORE, BE IT RESOLVED, the Board of Supervisors of the County of
Kings, State of California, does hereby proclaim the day December 1, 2021, as World AIDS Day
in Kings County and urges all citizens to observe this day to remember those affected by
HIV/AIDS, reduce the stigma of HIVV/AIDS and continue working toward access, for our
families, friends, neighbors, co-workers and leaders to better understand the value of public
health for our whole community.

The foregoing resolution was adopted upon motion by Supervisor :
seconded by Supervisor at a regular meeting held on the day of
, 2021, by the following vote:

AYES: Supervisors
NOES: Supervisors
ABSENT: Supervisors
ABSTAIN:  Supervisors






COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY: Department of Public Health — Darcy Pickens/Heather Silva

SUBJECT: NOVEL CORONAVIRUS 2019 COUNTY UPDATE

SUMMARY:

Overview:

On March 4, 2020, the Governor of California proclaimed a State of Emergency throughout California
because of the increase in cases reported of the novel coronavirus, a disease now known as COVID-19.
The President of the United States likewise declared a national emergency because of the COVID-19
outbreak on March 13, 2020. On March 17, 2020, the Board proclaimed a local emergency in Kings
County due to the imminent and proximate threat of exposure of COVID-19 on the residents of the
County of Kings.

Recommendation:
Receive an update on the local emergency in Kings County due to the imminent and proximate
threat of exposure of COVID-19 on the residents of the County of Kings and take action as
deemed necessary.

Fiscal Impact:
The County is tracking costs and revenue losses related to the emergency.

BACKGROUND:

A Novel Coronavirus (COVID-19) was first detected in Wuhan City, Hubei Province, China, in December
2019. The Centers for Disease Control and Prevention (CDC) considers the virus to be a very serious public
health threat. The exact modes of transmission, the factors facilitating human-to-human transmission, the extent
of asymptomatic viral shedding, the groups most at risk of serious illness, the attack rate, and the case fatality
rate all remain active areas of investigation. The CDC believes at this time that symptoms appear two to
fourteen days after exposure. Currently, there are vaccines for antiviral treatment of COVID-19. County staff
has been working diligently to assess and provide resources and information to the community regarding
COVID-19. An update will be provided to the Board on County related activities and response.

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER: ___

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk of the Board

By , Deputy.







COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
November 23, 2021

SUBMITTED BY: Community Development Agency — Chuck Kinney/Noelle Tomlinson

SUBJECT: PUBLIC HEARING ON IMPLEMENTATION OF GOVERNMENT CODE
SECTION 51244(B) RESULTING IN THE MODIFICATION OF THE
CALIFORNIA LAND CONSERVATION “WILLIAMSON” ACT PROGRAM

SUMMARY:

Overview:

In July 2011, the California Legislature enacted Assembly Bill 1265 (AB 1265) which amended Section
51244 of the California Government Code authorizing Counties to reduce the terms of the Williamson
Act and Farmland Security Zone contracts to nine (9) and eighteen (18) years respectively, resulting in a
10 percent (10%) reduction in the landowners’ property tax relief. The legislation was to expire on
January 1, 2016, however, the State Legislature in September 2014 amended Section 51244 to eliminate
the expiration date and allow a jurisdiction to implement the contract reductions in any year that
subvention funds are not received.

Recommendation:

Hold a Public Hearing to receive public testimony regarding the Implementation of Section
51244(b), which allows for the 10% reduction in the Williamson Act and Farmland Security Zone
Contract terms. If the Board adopts Implementation of Section 51244(b) the following actions are
also required:

a. Determine that the State funded less than one-half (1/2) of Kings County’s actual forgone
property tax revenues in the prior fiscal year (FY 2020/2021); and
b. State that landowners may choose to not participate in implementation of Section 51244(b)
by serving a notice of non-renewal within 90 days of the date of notice of the opportunity to
prevent the modification and re-evaluation of contracts authorized by Section 51244(b) or
before February 1, 2022; and
(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk of the Board

By , Deputy.
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RESULTING IN THE MODIFICATION OF THE CALIFORNIA LAND CONSERVATION
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Page 2 of 3

c. Amend the County’s Land Conservation Act Program Procedures by extending the
deadline for landowners to file notices of non-renewal for calendar year 2021 to February
1, 2022; and

d. Adopt a resolution authorizing implementation of Section 51244(b).

Fiscal Impact:

If the Board chooses to implement Section 51244(b), it would allow the County to recapture a portion of
foregone property tax revenue by decreasing land conservation contract terms by 10%, but allowing
landowners to retain 90% of their reduced tax benefits. In addition to staff time, the cost of
implementing Section 51244(b) would include expending approximately $2,000 for the two notices sent
to the approximate 1,800 landowners subject to this process.

BACKGROUND:

In 1965, the California State Legislature adopted the California Land Conservation Act of 1965 (commonly
referred to as the “Williamson Act”). This Act provided property tax relief to agricultural landowners who
voluntarily agreed to devote their land to long-term commercial agricultural use (Williamson Act — Ten (10) Year
Contract or a Farmland Security Zone — Twenty (20) Year Contract). The County of Kings implemented this
program in late 1969, only after the State Legislature began developing legislation to reimburse Counties for the
tax revenue loss that resulted from implementing the Land Conservation Act “Williamson Act” Program.

Historically, the State budget had included over $37 million in Williamson Act subvention funding, but in the
2009-2010 State budget, the Governor provided for only $1,000 in subvention funding. This represented a $2.5
million revenue loss to Kings County. A similar cut was proposed for fiscal year 2010-2011, until the California
Farm Bureau Federation sponsored Assembly Bill No. 2530 (AB 2530), which was later replaced by Senate Bill
No. 863 (SB 863), which provided a temporary solution to this grim situation.

SB 863 was a budget trailer bill that offered $10 million in subventions to be allocated to Counties that
implemented a program to re-capture a portion of foregone tax revenue by decreasing Williamson Act and
Farmland Security Zone contract terms by 10% and allowing landowners to retain 90% of their reduced tax
benefits. It was designed as a temporary funding strategy to encourage Counties to maintain a program that
benefits family farmers and ranchers. It became effective October 19, 2010. In March of 2011, SB 863 was
repealed by Senate Bill No. 80 (SB 80), thus removing the $10 million allocated for Fiscal Year 2010-2011
subventions and repealing the reduced contract terms. AB 1265, enacted in July 2011, re-established the reduced
nine (9) and eighteen (18) year term contracts and was specifically declared retroactive, applying from January 1,
2011 to January 1, 2016. In September 2014, the Legislature amended Section 51244 to remove the expiration
date and allow jurisdiction’s to annually implement the reduced contract terms as necessary.

The Board has implemented the contract reductions from 2011 through 2020 which included a reduction of
property tax relief benefits and related reduction of the term of the contracts to nine (9) years (for Williamson Act
contracts) or eighteen (18) years (for Farmland Security Zone contracts) to be effective calendar years 2012
through 2021.
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Should the Board elect to continue the implementation of Section 51244(b), a number of steps are required:

1. County must make a determination that the State funded less than one-half (1/2) of Kings County’s actual
forgone property tax revenues in the prior fiscal year (FY 2019/2020).

e InFiscal Year 2020/2021 the County did not receive subvention funding.

2. County must record a Notice of Intent to implement the program and include the affected parcel number(s)
and current owner’s names.

3. County of Kings has approximately 1,800 landowners/contract notifications that would need to be
completed. County must provide timely written notice to landowners under contract regarding the initial
hearing date at which the Board will consider the implementation of Section 51244(b).

e Said notices of today’s public hearing were mailed to landowners on November 12, 2021.

4. County to notify all contracted landowners of the final decision of the Board to implement or not
implement Section 51244(b) combined with a statement that the landowner may prevent reduction of
his/her contract term by serving a Notice of Non-Renewal to the County by February 1, 2022.

If the implementation of Section 51244(b) is approved by the Board, the Assessor’s Office will be required to
make the appropriate modifications to the assessed values as of January 1, 2022, and the Assessor and the
Department of Finance will be required to modify the Fiscal Year 2022/2023 tax bills to reflect the assessment
changes. The Community Development Agency, the Assessor’s Office and the Clerk Recorder will process all
Notices of Non-Renewals received.

The Resolution has been reviewed and approved by County Counsel.



BEFORE BOARD OF SUPERVISORS
COUNTY OF KINGS, STATE OF CALIFORNIA

E R i S S i b

AUTHORIZING IMPLEMENTATION OF SECTION ) Resolution No. 21-076
51244(b) MODIFYING WILLIAMSON ACT AND FARM- )
LAND SECURITY ZONE CONTRACTS TO INCLUDE )
A REDUCTION OF PROPERTY TAX RELIEF AND A )
RELATED REDUCTION OF THE TERM OF THE )
CONTRACTS TO 9/18 YEARS, RESPECTIVELY, TO )

)

BE EFFECTIVE CALENDAR YEAR 2022

WHEREAS, in 2010-11 the Legislature did not fund the Williamson Act Subvention
Program; and

WHEREAS, subsequently the Legislature enacted and then repealed legislation to offset a
portion of the lost subvention funds; and

WHEREAS, in July 15, 2011 the Legislature enacted Assembly Bill (AB) 1265 which
amended Section 51244 of the Government Code authorizing counties to reduce the terms of
Williamson Act and Farmland Security Zone contracts to nine (9) and eighteen (18) years
respectively, resulting in a ten (10%) percent reduction in landowners’ property tax relief; and

WHEREAS, the contract term reductions were declared retroactive to January 1, 2011 and
in September 2014, Section 51244 was amended to allow jurisdictions the ability to implement the
contract reductions as necessary; and

WHEREAS, on November 23, 2021, the Board held a public hearing to receive any
testimony regarding implementation of Government Code Section 51244(b); and

WHEREAS, Notice of the November 23, 2021 hearing was mailed to all contracted
landowners on November 12, 2021.

NOW, THEREFORE, IT IS HEREBY RESOLVED as follows:

1. For FY 2021-22, the County has made the determination that no subvention funds have
been received from the State and thus implementation of Section 51244(b) can be authorized.

2. The Board authorizes the implementation of Section 51244(b) to modify the Williamson
Act and Farmland Security Zone contracts to include a reduction of property tax relief benefits and
related reduction of the term of the contracts to nine (9) years (for Williamson Act contracts) or
eighteen (18) years (for Farmland Security Zone contracts) to be effective calendar year 2021.

3. The Board authorizes the County’s Implementation Procedures for the California Land
Conservation “Williamson” Act of 1965 to be amended to allow landowners to file notices of non-
renewal for calendar year 2021 up to and including February 1, 2022. The following language is
proposed to be added to the implementation procedures on page 4 under subsection E.3 Non-
Renewal Application Filing Period: “If the Board implements Government Code Section 51244(b),
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then the deadline for filing a notice of non-renewal shall be extended. The extended deadline for
calendar year 2021 is February 1, 2022.”

4. The Board directs that notice of this decision be served upon all contracted landowners
along with notice of their right to opt out by filing a notice of non-renewal up to February 1, 2022.

5. The Board directs the Assessor, Auditor, Tax Collector, Clerk Recorder and Community
Development Agency Director to take all necessary steps to implement Government Code Section
51244(b) including but not limited to recording a notice(s) that states the affected parcel numbers
and current owner’s names, making the appropriate modifications to all affected properties
assessed values, and modifying the FY 2022-2023 tax bills to reflect the assessment changes and
supplemental fees associated with the reduced tax benefit, displayed separately on the taxpayer’s
annual bill.

The foregoing resolution was adopted upon motion by Supervisor :
seconded by Supervisor at a regular meeting held on the day of
by the following vote:

AYES: Supervisors
NOES: Supervisors
ABSENT: Supervisors
ABSTAIN:  Supervisors

Doug Verboon, Chairperson
Board of Supervisors
County of Kings, State of California

IN WITNESS WHEREOF, | have set my hand this day of

Catherine Venturella, Clerk of said Board
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