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Edward Hill, County Administrative Officer 
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 Board of Supervisors 
Regular Meeting Agenda 

 

Date:  Tuesday, November 16, 2021  
Time:             9:00 a.m.  
Place: Board of Supervisors Chambers, Kings County Government Center 
 1400 W. Lacey Boulevard, Hanford, California  93230 

 
 (559) 852-2362    FAX (559) 585-8047         website: https://www.countyofkings.com 

 

COUNTY OF KINGS PUBLIC MEETING PROTOCOL IN RESPONSE TO CORONAVIRUS COVID-19 
California Governor Gavin Newsom signed into Law AB 361 on September 16, 2021, relating to the convening of public agency meetings 
via teleconference in light of the COVID-19 pandemic.  Under this authority, the Board of Supervisors will convene its public meetings 
via video and teleconference.  Pursuant to AB 361, and as advised by local Health Officials, the Kings County Board of Supervisors, County 
staff and interested members of the public may attend the meeting in person.  The meeting can also be attended telephonically or by 
the Internet by sending an email to bosquestions@co.kings.ca.us on the morning of the meeting for an automated email response with 
the WebEx meeting information. Members of the public attending via WebEx will have the opportunity to provide public comment 
during the meeting. 

Members of the public who wish to only observe the meeting virtually can do so via the worldwide web 
at:  https://youtu.be/NL73hpx8_cY or go to www.countyofkings.com and click on the “Join Meeting” link. 

Members of the public who wish to comment may submit written comments on any matter within the Board’s subject matter 

jurisdiction, regardless of whether it is on the agenda for the Board’s consideration or action, and those comments will become part of 

the administrative record of the meeting.  Comments will not be read into the record, only the names of who have submitted comments 

will be read into the record.  Written comments received by the Clerk of the Board of Supervisors no later than 8:30 a.m. on the morning 

of the noticed meeting will be included in the record, those comments received after 8:30 a.m. will become part of the record of the 

next meeting.  To submit written comments by email, please forward them to  bosquestions@co.kings.ca.us or by U.S. Mail, please 

forward them to:  Clerk of the Board of Supervisors, County of Kings, 1400 W. Lacey Blvd., Hanford, CA 93230. 

    
I.  9:00 AM CALL TO ORDER 

ROLL CALL – Clerk of the Board 
INVOCATION –Pastor Chad Fagundes – Koinonia Church 
PLEDGE OF ALLEGIANCE 

   
II.  UNSCHEDULED APPEARANCES 

Any person may directly address the Board at this time on any item on the agenda, or on any other 
items of interest to the public, that is within the subject matter jurisdiction of the Board.  Two (2) 
minutes are allowed for each item. 

   
III.  APPROVAL OF MINUTES 
  A. Report out of Closed Session from the regular meeting for November 9, 2021. 
  B. Approval of the minutes from the November 9, 2021 regular meeting. 
    
    
    
    
    

mailto:Catherine.Venturella@co.kings.ca.us
https://youtu.be/NL73hpx8_cY
http://www.countyofkings.com/
mailto:Catherine.Venturella@co.kings.ca.us
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IV.  CONSENT CALENDAR 
  A. Probation Department: 
   1. Consider approving Probation Department’s Application for Discharge from Accountability 

for the collection of delinquent court-ordered criminal fines, fees, penalties, assessments, 
and electronic monitoring fees. 

  B. Sheriff Department: 
   1. Consider approving the Agreement with National Autopsy Assay Group Pathology Labs, PC 

for forensic pathology and autopsy services retroactively effective from November 1, 2021 
through December 31, 2021. 

      
V.  REGULAR AGENDA ITEMS 
  A. Administration – Edward Hill 

Kings County Office of Education – Genevieve Almanzar 
   1. Accept the 2021-2022 Final Williams Report, the “State of the Schools” annual report, for 

Kings County. 
     
  B. District Attorney’s Office – Keith Fagundes 
   1. Consider authorizing the advance step hire for applicant Madelyn Abourzk for a Deputy 

District Attorney I Step 5 position at Salary Range 220.5 ($37.97/hour). 
     
  C. Human Resources Department – Henie Ring/Liga Myers/Anthony Valdez 
   1. a. Consider approving appointments to the County Member, Employee Members, and 

Alternates to the Personnel Appeals Board for a two-year term ending November 20, 
2023; and 

    b. Contingent upon the approvals of the above memberships, approve appointments to 
the Consensus Membership for a two-year term ending November 20, 2023. 

   2. Consider approving the new job specification for Victim/Witness Advocate III and set the 
salary at Range 178.0 ($3,533 - $4,311/mo). 

     
  D. Administration – Edward Hill/Matthew Boyett 
   1. a. Consider approving the Agreement with James Erb for Director of Finance services; and 
    b. Adopt the budget change (4/5 vote required) 
   2. Consider appointing three members to the Kings County Homelessness Collaborative 

Advisory Committee.   
     
  E. Public Health Department – Darcy Pickens/Heather Silva 
   1. Receive an update on the local emergency in Kings County due to the imminent and proximate 

threat of exposure of COVID-19 on the residents of the County of Kings and take action as 
deemed necessary. 

     
VI.  BOARD MEMBER ANNOUNCEMENTS OR REPORTS 

On their own initiative, Board Members may make a brief announcement or a brief report on their 
own activities.  They may ask questions for clarification, make a referral to staff or take action to have 
staff place a matter of business on a future agenda (Gov. Code Section 54954.2a). 

   Board Correspondence 
   Upcoming Events 
   Information on Future Agenda Items 
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VII.  CLOSED SESSION 
   Deciding to Initiate Litigation: 2 Cases [Govt. Code Section 54956.9 (d)(4)]  
   Personnel Matter:  [Govt. Code Section 54957] 

Public Employee Appointment:  Public Health Director 
   Personnel Matter:  [Govt. Code Section 54957] 

Public Employee Appointment:  County Counsel 
    
VIII.  ADJOURNMENT 
  The Fifth Public Hearing – Redistricting will be held Tuesday, November 16, 2021 at 6:30 p.m.  

The next regularly scheduled meeting will be held on Tuesday, November 23, 2021 at 9:00 a.m. 
   
IX. 11:00 AM CALIFORNIA PUBLIC FINANCE AUTHORITY REGULAR MEETING 
   

FUTURE MEETINGS AND EVENTS 

 November 16   6:30 PM  Fifth Public Hearing - Redistricting 

 November 23   9:00 AM  Regular Meeting 

 November 30        --  Regular Meeting Canceled/Board members participating in CSAC Annual Meeting 

 December 7   9:00 AM  Regular Meeting 

 December 7  10:00 AM  Sixth Public Hearing – Redistricting 

 December 14   9:00 AM  Regular Meeting 

 December 21   9:00 AM  Regular Meeting 

Agenda backup information and any public records provided to the Board after the posting of the agenda will be available for 
the public to review at the Board of Supervisors office, 1400 W. Lacey Blvd, Hanford, for the meeting date listed on this agenda. 

 





















































































































































































































































 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION:  APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2021. 

CATHERINE VENTRUELLA, Clerk to the Board 

By                                                        Deputy. 
 

 
 
 

SUBMITTED BY: District Attorney-Keith L. Fagundes 
 
SUBJECT: ADVANCE STEP HIRE OF A DEPUTY DISTRICT ATTORNEY I AT 

SALARY RANGE 220.5, STEP 5. 
 

SUMMARY: 
 
 Overview: 

 The District Attorney is requesting to extend a conditional offer of employment to Madelyn Abourzk at 
Salary Range 230.0 – Step 5.  Board approval is required to hire at this level, as stated in Personnel Rule 
#13051. 

 
  Recommendation: 

Authorize the advance step hire for applicant Madelyn Abourzk for a Deputy District Attorney I 
Step 5 position at Salary Range 220.5 ($37.97/hour). 

 
  Fiscal Impact: 

 Sufficient funds were included in the FY 21/22 Adopted Budget in Budget Unit 216000 for this position. 
  
BACKGROUND: 
Madelyn Abourzk is a highly qualified Deputy District Attorney (DDA), and she currently works in a 
prosecution office in California (Tulare).  Although she has been a licensed attorney since January 2021, her 
experience, skillset, and work ethic demonstrate that of a second or third-year DDA.  She brings a wealth of 
skill to the office far beyond her work experience cited above.  For example, most first year DDA’s do not 
conduct preliminary hearings. She has conducted more than 50.  Most first year DDA’s do not review and issue 
more than 650 cases since January, and most first year DDA’s do not conduct felony trials.  Madelyn has done 
all the above in addition to having a well-rounded background and work-ethic.   
 
      (Cont’d) 
 

 _________________________________________________________________________________________________________________________   
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An advanced step hire at Deputy District Attorney I step 5 is appropriate for recruitment purposes and based 
upon the knowledge, skill, and experience she brings to Kings County.  She currently works as a criminal 
prosecutor in nearby DA’s office.  She has been promoted to a Level 2 DDA and working in a satellite office, 
which is indicative of her ability to perform.  Because our pay scale is significantly behind that of our local 
counterparts, this recruitment incentive is necessary to bring appropriate skill, knowledge, and experience to our 
county.   
 



 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2021. 

CATHERINE VENTURELLA, Clerk of the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Henie Ring/Liga Myers 
 
SUBJECT: PERSONNEL APPEALS BOARD - APPOINTMENTS 
 
SUMMARY: 
 

Overview: 
The current two year appointments to the Personnel Appeals Board (PAB) expired on October 30, 2021.  
Each bargaining unit was asked to nominate a new member or to renominate their current representative 
to a new two-year term.  Additionally, the primary Employee Members were asked to nominate a 
Consensus Member. Their responses are reflected in the recommended appointments below.   
 
Recommendation: 

a. Approve appointments to the County Member, Employee Members, and Alternates to the 
Personnel Appeals Board for a two-year term ending November 20, 2023; and 

b. Contingent upon the approvals of the above memberships, approve appointments to the 
Consensus Membership for a two-year term ending November 20, 2023. 

 
Fiscal Impact:  
There is no fiscal impact from the proposed appointments to the Personnel Appeals Board. 
 

BACKGROUND: 
The Personnel Appeals Board is composed of the following members:  

1. COUNTY MEMBER – Nominated by the Chairman of the Board of Supervisors. 
2. EMPLOYEE MEMBER – Each of the recognized bargaining unit nominate a member who serves only 

when the appellant is covered by that bargaining unit. 
3. CONSENSUS MEMBER – Nominated by the County member and the Employee Member of the 

affected unit.  The Consensus Member shall serve on all appeals hearing for units which were in 
consensus on their nomination. 

(Cont’d) 
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4. ALTERNATE MEMBER – Each member of the Appeals Board may have an appointed alternate 
nominated in the same manner described above.  
 

On October 29, 2019, the Board of Supervisors approved the Appointment of the Personnel Appeals Board 
members which expired on October 30, 2021.  Each bargaining unit representative was asked to nominate a new 
member or to renominate their current representatives. In some cases an alternate has been nominated to avoid 
delays due to a conflict of interest or unavailability.  
 
Additionally, the proposed County’s Member and the primary Employee Member for each bargaining unit were 
asked to complete a nomination form for the Consensus Member appointments. Contingent upon the approval 
of the County and Employee Members by the Board of Supervisors, each bargaining unit supported the 
nomination of Antoinette Gonzales as the primary Consensus Member and Cathy Etchebehere as the alternate 
Consensus Member.  Based on the responses, the following appointments are recommended. 
 
COUNTY MEMBER:   
Primary: Larry Spikes (renominated)   
Alternate: William Gundacker (renominated)   
   
EMPLOYEE MEMBER:   
   
BLUE COLLAR  DEPUTY SHERIFFS ASSOCIATION 
Primary: Ruth Belmonte (new nomination)  Primary: Perla Trejo (renominated) 
Alternate: N/A  Alternate: Kristopher Zuniga (new nomination) 
   
DETENTION DEPUTY ASSOCIATION  FIRE FIGHTERS ASSOCIATION 
Primary: Robert Whitford ( renominated)  Primary: Mike Rodarmel (renominated) 
Alternate: Shari Henderson (renominated)  Alternate: Roy Woodcock (renominated) 
   
GENERAL UNIT  PROSECUTORS UNIT 
Primary: Lee Johnson (new nomination)  Primary: Regina Bradshaw (new nomination) 
Alternate: N/A  Alternate:  N/A 
   
PROBATION OFFICERS ASSOCIATION  SUPERVISORS UNIT 
Primary: Barry Rambonga (renominated)  Primary: Lee Johnson (new nomination) 
Alternate: Jose Blanco (renominated)  Alternate: N/A 
   
CONSENSUS MEMBER:   
Primary: Antoinette Gonzales (new nomination)   
Alternate: Cathy Etchebehere (new nomination)   
 



 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2021. 

CATHERINE VENTURELLA, Clerk of the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Human Resources – Henie Ring/Anthony Valdez 
 

SUBJECT: NEW JOB SPECIFICATION IN THE DISTRICT ATTORNEY’S OFFICE FOR 
VICTIM/WITNESS ADVOCATE III 

SUMMARY: 
 

Overview: 
The Victim/Witness Advocate III would be a new classification in the District Attorney’s Office to assist 
victims of crime, their families and/or witnesses by providing mandated services of the Victim/Witness 
Assistance Program, to assist in the development of policies, protocols and contracts in support of victim 
witness and emergency response programs, and to train and provide lead supervisor to lower level 
personnel. The Administrative Office and Human Resources support the recommendation.  
 
Recommendation: 
Approve the new job specification for Victim/Witness Advocate III and set the salary at Range 
178.0 ($3,533 - $4,311/mo). 

 
Fiscal Impact: 
The cost for the new position for the remainder of the fiscal year (2021-2022) is approximately $27,000 
for salary only. The funding for this position was included in the District Attorney’s Fiscal Year 2021-
2022 budget. 
 

BACKGROUND: 
During the Fiscal Year 2020-2021 budget process, the District Attorney’s Office allocated 1.0 Full-Time 
Equivalent (FTE) Victim/Witness Advocate III in the Victim Witness Division, Budget Unit 216300. This 
request was in response to the additional Mass Victim Advocacy (MVA) funding from the Victims of Crime 
Act (VOCA) grant. The Victim/Witness Advocate III will carry the more complex caseloads as it relates to the 
services of the Victim/Witness Assistance Program, and will provide lead supervision and training for 
subordinate staff.  Additionally, the Victim/Witness Advocate III will assist in the development of policies, 
protocols, and contracts in support of victim witness and emergency response programs, and identify partners to 
form a crisis response team and develop and maintain professional relationships with these partnering agencies.  
 
 

 _________________________________________________________________________________________________________________________   
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VICTIM/WITNESS ADVOCATE III 
 

DEFINITION 

Under general supervision, to assist victims of crime, their families and/or witnesses by providing mandated 

services of the Victim/Witness Assistance Program; to train and provide lead supervision to lower level 

positions; and to perform related duties as required. 

 

DISTINGUISHING CHARACTERISTICS 

The Victim/Witness Advocate III is a single classification position utilized in the District Attorney’s Office. 

Victim/Witness Advocate III differs from Victim/Witness Advocate I/II in that incumbents require 

additional experience and by the level of difficulty and complexity of work performed. Incumbents are 

responsible for performing the full range of duties related to the service of the Victim/Witness Assistance 

Program (pursuant to California Penal Code 13835) and provides training and lead supervision to 

subordinate staff and volunteers. 

 

EXAMPLES OF DUTIES 

Duties include but are not limited to those described below. Reasonable accommodation will be made when 

requested and determined by the County to be appropriate under applicable law. 

 

Assists in the development of policies, protocols, and contracts in support of victim witness and emergency 

response programs; assists the Victim Witness Coordinator with grant related functions; participates in 

roundtables and meetings; develops and maintains professional relationships with partner agencies; ensures 

vehicles are regularly maintained and stocked with victim services equipment and victim assistance 

materials; ensures preparedness to deploy during mass casualty incidents; oversees and coordinates infield 

victim services and provides oversight of advocates and volunteers; interviews victims and witnesses of all 

types of crimes to determine eligibility for the Victim/Witness Assistance Program; advises and assists 

participants in obtaining services and in completing restitution claim applications; explains the process of 

the criminal justice system; accompany victims, family members and/or witnesses to court and related 

hearings; transports or arranges transportation for victims and witnesses; refers participants to public or 

private social service agencies as appropriate; conducts victim awareness classes and other educational 

presentations to law enforcement, criminal justice system agencies, community based agencies, juvenile 

offenders, and others; prepares victim of crime claims, correspondences, memoranda and reports; provides 

training and lead supervision to new advocates and volunteers; may visit victims in their homes; may act as 

the Victim Witness Program Director (Coordinator) in their absence or as needed; and performs other work 

as required. 

 

MINIMUM QUALIFICATIONS 

Any combination of education, training and experience likely to provide the required knowledge, skills and 

abilities may qualify. A typical way to obtain the required knowledge, skills and abilities would be: 

Education: Equivalent to completion of two years (60 units) of college-level course work in criminal justice 

or a related field. (Substitution: Qualifying experience in criminal justice, law enforcement, probation, 

social services, or crisis intervention may substitute for the required education on a year-for-year 

basis.) 

Experience: One year of experience performing the duties equivalent to a Victim/Witness Advocate II in 

Kings County, OR three years of relevant increasingly responsible experience in the criminal justice 

field or a related field (e.g., social services or behavioral health) performing case management, 

interviewing victims and/or witnesses of crimes and advising clients of programs and services. 

 

License: Possession of a valid, appropriate California driver's license at the time of appointment. 
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Certification: Possession of Crisis Response training certification. Substitution: One year of full-time, paid 

work experience in Crisis Response.  

 

Special Requirements: (1) Qualify for security clearance thorough a background investigation, including 

fingerprinting; (2) Must have completed the required minimum hours of entry level training pursuant 

to California Penal Code 13835.10; (3) Work irregular hours and variable shifts including evenings, 

nights, weekends, holidays and mandatory overtime as required; (4) Work on-call and/or rotating 

schedules or shifts; (5) Travel in-county and/or out-of-county to make home visits under 

circumstances which may be extremely upsetting and highly emotional; and (6) Certain positions may 

require the use of bilingual skills requiring demonstrated speaking, reading and/or writing fluency in a 

foreign language.  

 

Knowledge of: Criminal justice system, victim services, and advocacy on behalf of adults, children, elderly 

and/or minority communities; crime prevention techniques; techniques of effective public speaking; 

interviewing and counseling techniques; sociological aspects of crime and victims of crimes; and 

general principles and practices of effective supervision. 

Ability to: Interview and counsel effectively in a variety of crisis situations and settings; accurately gather, 

record and correctly evaluate data necessary for the determination of eligibility for benefits; maintain 

strict confidentiality of client records and information; use correct spelling, grammar and 

punctuation; reason logically and accurately; communicate effectively both orally and in writing; 

read, interpret, apply and explain County and Department policies and procedures; effectively utilize 

appropriate community resources and services; complete a high volume of work amid interruptions; 

establish and maintain cooperative working relationships with agency staff, the general public, law 

enforcement and the criminal justice system; organize time and materials and utilize them effectively 

with minimum supervision; assemble and maintain detailed records and prepare reports; analyze 

situations and provide effective assistance within legal framework and with sensitivity to the ethnic, 

cultural and economic background of clients; respond calmly and courteously to persons in distressed 

situations; learn and operate computer hardware and software applications utilized in program 

services; follow safe work practices as directed and trained; safely and lawfully operate a motor 

vehicle. 

 

Work Environment/Physical Requirements: Work primarily in an office environment with frequent travel 

to perform home visits that may be in a difficult, unpleasant, or unsanitary environment and will 

often be on a one-on-one basis; exposure to outdoor conditions with varying temperatures and 

climate; walking on hard or uneven surfaces. Requires mobility and dexterity to work in a standard 

office environment and use standard office equipment, including typing and sitting at a computer for 

extended periods; hearing and speech to communicate orally, in person and on the phone; vision to 

read things up close and far away, and to read handwritten, printed material and computer screen; 

hand/eye coordination for use of computer/office equipment and files; drive a vehicle to transport 

clients; travel to offsite visits for interviewing and courts as needed and assigned; ability to lift and 

carry light to heavy objects for distances required to accomplish the tasks at hand; manipulate 

papers, files and other equipment. 

 

 

Overtime Status: Non-Exempt 

Medical Group: C 

Probationary Period: One (1) year; six (6) months if promoted within the Kings County Victim/Witness 

Advocate series. 

 

 
 





 ...................................................................................................................................................................................................................................................   
 
BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2021. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Administration – Edward Hill/Matthew Boyett 
 
SUBJECT:   CONTRACT WITH JAMES ERB FOR DIRECTOR OF FINANCE SERVICES  
 
SUMMARY: 

 
Overview: 
Currently, the Director of Finance position is vacant. It is crucial that the County have this position filled 
to perform critical duties related to activities of the Department of Finance (Finance). James (Jim) Erb 
previously held the position of Director of Finance for the County, and is well qualified to perform the 
duties. Due to Jim’s expertise and familiarity with County Finance operation and staff, an agreement is 
being brought forward for consideration to allow Jim to perform the duties of the Director of Finance on 
a contractual basis.  
 
Recommendation: 

a. Approve the agreement with James Erb for Director of Finance services; and 
b. Adopt the budget change (4/5 vote required)  

 
Fiscal Impact:  
This agreement will be billed at $130 per hour, not to exceed a maximum total of $166,400. The cost of 
this agreement will be paid through the General Fund in Budget Unit 121000 (Finance). With this 
agreement being brought forward in-lieu of the vacant Director of Finance position within the 
department, these costs were included in the department’s Fiscal Year (FY) 21/22 Adopted Budget. 
However, estimated appropriations for November 16, 2021 through June 30, 2022 totaling $85,800 are 
being transferred from Regular Employees (Salaries and Benefits) into Professional and Specialty 
Services (Services and Supplies) as Jim would be paid through the contract as a vendor and not through 
regular County payroll. The balance of the contract, or services rendered from July 1, 2022 through 
December 31, 2022 will be budgeted accordingly in FY 22/23. 
 

(Cont’d) 
 

__________________________________________________________________________________________________________________________   
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BACKGROUND: 
Earlier this year, Jim retired from the County, serving as the Director of Finance for about two and a half years. 
Before his time in Kings County, Jim served 30 years for San Luis Obispo County, six of which were in the 
elected position of Auditor/Controller/Treasurer/Tax Collector. Jim also holds a Certified Public Account 
(CPA) licensure since 1993. Since Jim’s retirement, the County has not appointed a new permanent Director of 
Finance.  
 
While the County continues its search for a Director of Finance, there is an immediate need for the position to 
be filled in order for Finance to operate appropriately. With over 30 years of county service, two of which 
serving as Director of Finance for Kings County and seven years as an elected Auditor/Controller/Treasurer/Tax 
Collector for San Luis Obispo County, Jim is well qualified and ready to serve the County immediately.  
 
Under this agreement, Jim will fulfill the duties of the Direct of Finance on a part-time basis until the term of 
the contract ending December 31, 2022, or upon the hiring of a full-time Director of Finance, whichever comes 
first.  
 
This agreement has been reviewed and approved by County Counsel as to form.   













any other county. 

19. NOTICE

Any notice necessary to the performance of this Agreement shall be given in writing by
personal delivery, overnight carrier, e-mail or by prepaid first-class mail addressed as follows: 

COUNTY: 

Edward Hill 
County Administrative Officer 
1400 W Lacey Blvd 
Hanford, CA 93230 
Email: Edward.Hill@co.kings.ca.us 

CONTRACTOR: 

James P Erb 
 

If notice is given by: a) personal delivery, it is effective as of the date of personal delivery; 
b) overnight carrier, it is effective as of the date of delivery; c) e-mail, it is effective as of the
date it was sent; d) mail, it is effective as of five (5) days following the date of mailing or the
date of delivery reflected upon a return receipt, whichever occurs first.

20. CHOICE OF LAW

The parties have executed and delivered this Agreement in the County of Kings, State of
California. The parties agree that the laws of the State of California shall govern the validity, 
enforceability or interpretation of this Agreement and Kings County shall be the venue for any 
action or proceeding, in law or equity that may be brought in connection with this Agreement. 
Contractor hereby waives any rights it may possess under Section 394 of the Code of Civil 
Procedure to transfer to a neutral county or other venue any action arising out of this Agreement. 

21. SEVERABILITY

If any of the provisions of this Agreement is found to be unenforceable, the remainder
shall be enforced as fully as possible and the unenforceable provision shall be deemed modified 
to the limited extent required to permit enforcement of the Agreement as a whole. 

22. SURVIVAL

The following sections shall survive the termination of this Agreement: Section 5
Records and Inspections, Section 8 Insurance, Section 9 Indemnification, and Section 12 
Confidentiality. 

23. NO THIRD PARTY BENEFICIARIES.

County and Contractor are the only parties to this Agreement and are the only parties
entitled to enforce its terms. Nothing in this Agreement gives, is intended to give, or shall be 
construed to give or provide, any right or benefit, whether directly or indirectly or otherwise, to 
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        KINGS COUNTY Auditor Use Only 

        OFFICE OF THE AUDITOR-CONTROLLER Date 

        BUDGET APPROPRIATION AND TRANSFER FORM J/E No. 

 Page       of  

(A) New Appropriation       

Expenditures:      

FUND NAME DEPT.  NAME ACCOUNT NAME FUND DEPT. ACCOUNT APPROPRIATION 

   NO. NO. NO. AMOUNT 

       

       

       

     TOTAL  

Funding Sources:      

FUND NAME DEPT.  NAME ACCOUNT NAME FUND DEPT. ACCOUNT APPROPRIATION 
   NO. NO. NO. AMOUNT 

       

       

       

     TOTAL  

(B) Budget Transfer:      

 Transfer From:      

FUND NAME DEPT.  NAME ACCOUNT NAME FUND DEPT. ACCOUNT Amount to be 
   NO. NO. NO. Transferred Out 

General Finance Regular Employees 100000 121000 91000 85,800 

       

       

       

       

     TOTAL 85,800 

Transfer To:       

FUND NAME DEPT.  NAME ACCOUNT NAME FUND DEPT. ACCOUNT Amount 
   NO. NO. NO. Transferred In 

General Finance Prof & Spec Services 100000 121000 92037 85,800 

       

       

       

       

     TOTAL 85,800 

Explanation: (Use additional sheets or expand form for more data entry rows or additional narrative, if needed.)          
    
       

 
Dept. of Finance Approval    Department Head        
 
Administration Approval   Board Approval              
 

    BOS meeting date:       
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BOARD ACTION : APPROVED AS RECOMMENDED: _________ OTHER: ________ 
 
 
 
 
 

I hereby certify that the above order was passed and adopted 

on ________________________, 2021. 

CATHERINE VENTURELLA, Clerk to the Board 

By                                                    , Deputy. 
 

 
 

SUBMITTED BY: Administration – Edward Hill 
 
SUBJECT:   APPOINTMENTS TO THE KINGS COUNTY HOMELESSNESS 

COLLABORATIVE ADVISORY COMMITTEE  
 
SUMMARY: 

 
Overview: 
When a vacancy occurs on any board, commission, or committee over which a legislative body has    
appointing power, a vacancy notice shall be posted in the office of the clerk of the local agency and the 
local library before an appointment can be made.  The legislative body shall not make a final 
appointment for at least 10 working days after the posting of a vacancy notice. Pursuant to Board policy, 
the Administrative Office makes no recommendations on advisory board appointments.  Currently, there 
are three vacated seats for the Kings County Homelessness Collaborative Advisory committee (KCHC) 
and the KCHC has received four applications. 
 
Recommendation: 
Appoint three members to the Kings County Homelessness Collaborative Advisory Committee.   

 
Fiscal Impact:  
None. 
Advisory Board Statement:  
The Kings County Homelessness Collaborative (KCHC) voted on October 18, 2021 to recommend 
Miguel Perez, Valeria Alvarez, and Jeanette Tackett as members of the KCHC. 
 

BACKGROUND: 
The purpose of KCHC is to advise and assist the County efforts to address homelessness issues affecting the 
community, and report to the Kings County Board of Supervisors (BOS) on a periodic basis. The complete 
membership of KCHC consists of sixteen (16) members.  

  (Cont’d) 

__________________________________________________________________________________________________________________________   
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All appointed by the BOS as follows: One (1) member shall be a member of the BOS; one (1) member shall be 
the Behavioral Health Director; one (1) member shall be the Department of Public Health Director; one (1) 
member shall be the Human Services Agency Director; one (1) member shall be a representative of the Sheriff’s 
Office; one (1) member shall be a representative of the Kings Tulare Homeless Alliance; one (1) member shall 
be a representative of the Kings Area Rural Transit; one (1) member shall be a representative of the City of 
Hanford; one (1) member shall be a Joint City representative; one (1) member shall be K-14 School District or 
the Kings County Office of Education representative; one (1) member shall be a representative of Adventist 
Health; one (1) member shall be a representative of Kings Community Action Organization; one (1) member 
shall be a Lived Experience representative; one (1) member shall be local business association representative; 
one (1) member shall be a partner representative, including a senior citizen or agency providing services 
primarily to senior citizens, faith-based representatives, community-based organizations, or community health-
related coalition.   
 
Currently, there are three vacated seats and the KCHC received four applications.  For the seat of Kings Tulare 
Homeless Alliance Representative, KCHC received one application from Miguel Perez.  For the seat of 
Adventist Hospital Representative, KCHC received one application from Valeria Alvarez.  For the seat of a 
local business association representative, KCHC received two applications, Jeanette Tackett and Jeremy Marple.  
KCHC voted on October 18, 2021 to recommend Miguel Perez, Valeria Alvarez, and Jeanette Tackett as 
members of the KCHC. 
 
The appointments of Miguel Perez, Valeria Alvarez, and Jeanette Tackett would fill three vacancies with a term 
expiring November 3, 2023. 
  
Applications received: 
Miguel Perez – Executive Director, Kings Tulare Homeless Alliance 
Valeria Alvarez – Director, Adventist Health Community Well Being  
Jeanette Tackett – Local Business Association Representative  
Jeremy Marple – Local Business Association Representative 

 
 
 
 



KINGS COUNTY BOARD OF SUPERVISORS
COM1VtrTTEE APPLICATION FOR APPOINTMENT

I hereby express an interest in being nominated for membership on the following
Board: Homeless Collaborative

Address:   . Telephone: 

CitylStlZipt  Date of Birrh: 
Email:

Length of Residency in Kings County: 0 Years

SupervisorialDistrict: I/a

Occupation: Executive Director, Kings Tulare Homeless Alliance

Bachelor ofArts- Political Science/chicano Lation American Studies, csu Fresno

Membership on other Boards/Commissions. Tulare County Task Force on Homelesness

Affiliations: Kings Tulare Homeless Alliance

Reason(s) for seeking appointment:

Homeless Alliance

Serve as the Executive Director of the Kings Tulare

Sign6ture of applicant

Return completed form to: Kings County Board of Supervisors
Attn: Clerk of the Board
f 400 W. Lacey Blvd.
Hanford, CA 93230

tr'or inquiries on the application orocess: (559) g52-2362

Education: Masters of Public Admnistration, CSU Fresno



KINGS COUNTY BOARD OF SUPERVISORS 

COMMITTEE APPLICATION FOR APPOINTMENT 

I hereby ewress an interest in being nomi!_lated for membership on the following
Board: H:Qme\-ess Co\\Q\00-�:S v� 

Name: \h.le...n'f,l Ps,\vo...v-e7.-

Address:     Telephone:  
City/St/Zip:   Date of Birth: 

Email:     

Length of Residency in Kings County: _ ___.,.3,:;...o�-'f+�=�;.__,;S::;..._ ______ _ 

Supervisorial District:------------------­

Occupation: C..Om\')\@ltj We..\\ - � m 81reG--\-or

Education: -----------------------

Membership on other Boards/Commissions:Tultkre. U)l,O\no Lcl\a.lc&ti.+iVU 

Affiliations: PJ ve..,J-i �-\- ±:\e.q.l-ti,

Reason(s) for seeking appointment: QA2T:b.m;+-j ::fE @i-+-na- he.lei� 
--1k �(cl l n ti� UM/\1) 

Return completed form to: 

Signature of applicant 

Kings County Board of Supervisors 
Attn: Clerk of the Board 
1400 W. Lacey Blvd. 
Hanford, CA 93230 

For inquiries on the application process: (559) 852-2362 
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