Staff

Edward Hill, County Administrative Officer
Diane Freeman, Interim County Counsel
Catherine Venturella, Clerk of the Board

Board Members

Joe Neves, District 1, Vice-Chairman
Richard Valle, District 2

Doug Verboon, District 3

Craig Pedersen, District 4, Chairman
Richard Fagundes, District 5

Regular Meeting Agenda

Date: Tuesday, September 28, 2021
Time: 9:00 a.m.
Place: Board of Supervisors Chambers, Kings County Government Center

1400 W. Lacey Boulevard, Hanford, California 93230

@ (559) 852-2362 <+ FAX (559) 585-8047 <+ website: https://www.countyofkings.com

COUNTY OF KINGS PUBLIC MEETING PROTOCOL IN RESPONSE TO CORONAVIRUS COVID-19
California Governor Gavin Newsom issued Executive Orders N-25-20 and N-29-20 on March 12, 2020 and March 17, 2020, respectively,
relating to the convening of public agency meetings in light of the COVID-19 pandemic. The Board of Supervisors will convene their
public meetings via video and teleconference. Pursuant to the Executive Orders, and as advised by local Health Officials, the Kings
County Board of Supervisors, County staff and interested members of the public may attend the meeting in person. The meeting can
also be attended telephonically or by the Internet by sending an email to bosquestions@co.kings.ca.us on the morning of the meeting
for an automated email response with the WebEx meeting information.

Members of the public who wish to only observe the meeting virtually can do so via the worldwide web at:
https://youtu.be/KZ465mDFFYQ or go to www.countyofkings.com and click on the “Join Meeting” link.

Members of the public who wish to comment may submit written comments on any matter within the Board’s subject matter
jurisdiction, regardless of whether it is on the agenda for the Board’s consideration or action, and those comments will become part of
the administrative record of the meeting. Comments will not be read into the record, only the names of who have submitted comments
will be read into the record. Written comments received by the Clerk of the Board of Supervisors no later than 8:30 a.m. on the morning
of the noticed meeting will be included in the record, those comments received after 8:30 a.m. will become part of the record of the
next meeting. To submit written comments by email, please forward them to bosquestions@co.kings.ca.us or by U.S. Mail, please
forward them to: Clerk of the Board of Supervisors, County of Kings, 1400 W. Lacey Blvd., Hanford, CA 93230.

I 9:00 AM CALLTO ORDER
ROLL CALL - Clerk of the Board
INVOCATION —Pastor Sylvia Gaston — Koinonia Church
PLEDGE OF ALLEGIANCE

. UNSCHEDULED APPEARANCES
Any person may directly address the Board at this time on any item on the agenda, or on any other
items of interest to the public, that is within the subject matter jurisdiction of the Board. Two (2)
minutes are allowed for each item.

I, APPROVAL OF MINUTES
A. Report out of Closed Session from the regular meeting and special meeting for September 21,
2021.

B. Approval of the minutes from the September 21, 2021 regular meeting.
C. Approval of the minutes from the September 21, 2021 special meeting.



mailto:Catherine.Venturella@co.kings.ca.us
https://youtu.be/KZ465mDFFYQ
http://www.countyofkings.com/
mailto:Catherine.Venturella@co.kings.ca.us

Board of Supervisors Regular Meeting Agenda

September 28, 2021
Page 2 of 4

Iv.

CONSENT CALENDAR

A.

Behavioral Health Department:

1. a. Consider approving an Agreement with the California Mental Health Services Authority
for the Statewide Prevention and Early Intervention program, retroactively effective
from July 1, 2021 to June 30, 2022; and

b. Adopt a Resolution authorizing the Director of Behavioral Health to sign the Agreement
and any amendments with the California Mental Health Services Authority for the
Statewide Prevention and Early Intervention program.

Human Services Agency:

1. a. Consider approving an Agreement with the Business, Consumer Services, and Housing
Agency for Homeless Housing, Assistance, and Prevention Program Round 2 funding;
and

b. Authorize the Human Services Agency Director, or their designee, to sign the
Agreement and necessary grant documents.

2. Consider adopting a Resolution authorizing the application for the Permanent Local Housing
Allocation Program (Program) with the California Department of Housing and Community
Development and authorizing the Human Services Agency Director to execute the
application, Standard Agreement and subsequent amendments, and any other document
related to the Program.

Information Technology Department:

1. Consider authorizing the Purchasing Manager to sign the purchase order(s) with CDW
Government, LLC in order to purchase replacement network hardware and licensing for end
of life network equipment.

Probation Department:

1. Consider approving an Agreement with The Counseling and Psychotherapy Center, Inc. to
provide treatment services for sex offenders within Kings County, retroactively effective from
July 1, 2020 through June 30, 2022.

Public Health Department:

1. a. Consider authorizing the Assistant Director of Public Health to submit an amendment to
Standard Agreement 19-10154 for Women, Infant and Children grant funds to the
California Department of Public Health;

b. Authorize the Assistant Director of Public Health to sign any subsequent documents
related to Standard Agreement 19-10154 for Women, Infant and Children grant funds
with the California Department of Public Health; and
Adopt the budget change. (4/5 vote required)

2. a. Consider approving the first amendment to Purchasing Services Agreement Number 004-
2022 with Valley Voices for COVID-19 case investigation and prevention services
extending the term to June 30, 2022; and

b.  Authorize the Assistant Director of Public Health to amend the Agreement as
necessary for program implementation without requiring further Board approval, so
long as necessary amendments are immaterial.

Public Works Department:

1. a. Consider authorizing the Fleet Superintendent to sell Human Services Agency’s vehicles
to County departments using Kelley Blue Book’s value for the vehicle cost; and

b. Adopt the Budget Change. (4/5 vote required)
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V. REGULAR AGENDA ITEMS
A. County Counsel — Diane Freeman
1. Consider issuing the decision that Kings View’s protest lacks merit, and Behavioral Health's
recommendation to award Request for Proposal 2021-72 to Mental Health Systems, Inc. was
reached in a fair and reasonable manner and, therefore, will not be overturned by the Board.
2. a. Consider receiving information regarding Assembly Bill 361; and
b. Provide direction, as desired, regarding continuing to hold meetings via teleconference.
B. Human Resources Department — Henie Ring
1. a. Consider adopting the Salary Resolution which reflects recommended and previously
authorized classification, salary, benefit changes and the adjustment of salary bands for
County Officials; and
b. Approve a 4% cost-of-living increase for unrepresented management effective
September 20, 2021 pay period 20-2021; and
c. Approve various cost-of-living increases for appointed department heads based on
salary band adjustments effective September 20, 2021 pay period 20-2021; and
d. Approve aone-time lump sum in the amount of $500 to all unrepresented management;
and
e. Discuss and direct staff regarding a cost-of-living increase and a one-time lump sum in
the amount of $500 for the elected officials of Assessor, District Attorney and Sheriff.
C. Administration — Edward Hill
1. a. Consider appointing a Primary Director to the California State Association of Counties
Board of Directors; and
b. Appoint an Alternate Director to the California State Association of Counties Board of
Directors.
D. Public Health Department — Darcy Pickens/Heather Silva
1. Receive an update on the local emergency in Kings County due to the imminent and proximate
threat of exposure of COVID-19 on the residents of the County of Kings and take action as
deemed necessary.
VI. BOARD MEMBER ANNOUNCEMENTS OR REPORTS
On their own initiative, Board Members may make a brief announcement or a brief report on their
own activities. They may ask questions for clarification, make a referral to staff or take action to have
staff place a matter of business on a future agenda (Gov. Code Section 54954.2a).
¢ Board Correspondence
¢ Upcoming Events
¢ Information on Future Agenda Items
VII. CLOSED SESSION

¢ Personnel Matter: [Govt. Code Section 54957]
Public Employee Appointment: County Counsel
¢ Personnel Matter: [Govt. Code Section 54957]
Public Employee Appointment: Director of Finance
¢ Personnel Matter: [Govt. Code Section 54957]
Public Employee Appointment: Director of Public Health
Significant Exposure to Litigation: 1 Case [Govt. Code Section 54956.9 (d)(1)]
¢ Significant Exposure to Litigation: 1 Case [Govt. Code Section 54956.9 (d)(2)(e)(3)]
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VIll. 11:00 AM  CALIFORNIA COMMUNITY HOUSING AGENCY REGULAR MEETING
IX. 11:15 AM  IN-HOME SUPPORTIVE SERVICES PUBLIC AUTHORITY REGULAR MEETING

X. ADJOURNMENT
The next regularly scheduled meeting will be held on Tuesday October 5, 2021 at 9:00 a.m.

FUTURE MEETINGS AND EVENTS

October 5 9:00 AM Regular Meeting
October 5 1:30 PM Special Meeting/County Counsel Interviews
October 12 9:00 AM Regular Meeting
October 19 9:00 AM Regular Meeting
October 26 9:00 AM Regular Meeting

Agenda backup information and any public records provided to the Board after the posting of the agenda will be available for
the public to review at the Board of Supervisors office, 1400 W. Lacey Blvd, Hanford, for the meeting date listed on this agenda.
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Agenda Item

COVID-19 CASE INVESTIGATION AND PREVENTION SERVICES
September 28, 2021

Page 2 of 2

Manager Evan Jones to waive the competitive bidding process for KCDPH to work with Valley Voices for
COVID-19 case investigation and prevention services.

Valley Voices partnered with Kings County to conduct the 2020 Census outreach, and their work included
canvasing and phone baking for hard-to-count communities within the county. With limited time and resources,
Valley Voices was able to not only meet but also exceeded outcomes. They demonstrated they are trusted
representatives for hard-to-reach communities in Kings County. Prior to the agreement, Valley Voices were also
providing bilingual outreach events in Kings County where they are offered COVID-19 vaccine registration and
information.

Due to the continued surge in COVID-19 cases in Kings County, KCDPH would like to extend the agreement
with Valley Voices for nine additional months through the end of the current FY. The primary focus of the
agreement is to provide case investigation services, which is crucial in preventing and mitigating the spread of
the virus. Case investigation involves contacting individuals and informing them of their positive test results and
their requirement to quarantine, providing education about the disease, and referring them to supportive services
when applicable.

Although the agreement’s primary focus is case investigation, it also includes other services intended to prevent
the spread of the virus. These services include COVID-19 testing as well as community outreach and education.
Partnering with Valley Voices to provide COVID-19 testing is essential when trying to stop the spread of the
virus by providing more testing opportunities for residents of Kings County. Valley Voices has been set up to
provide COVID-19 testing and is currently providing these services every Monday at the Hanford swap meet.

Outreach services are also part of the agreement and include canvasing, social media engagement, phone banking,
and information dissemination to provide Kings County residents COVID-19 vaccine education and resources.
These services also include establishing a Promotoras network in order to reach the vulnerable populations of
Kings County, which is anticipated to increase the number of residents that are fully vaccinated. All services
listed are requirements of the Epidemiological and Laboratory Capacity grant, which the Board previously
approved.

The amendment has been reviewed and approved by County Counsel as to form.
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C. Confidential Destruction. County PHI must be disposed of through
confidential means, using NIST Special Publication 800-88 standard methods for data
sanitization when the County PSCI is no longer needed.

D. Removal of Data. County PHI must not be removed from the premises of
the Business Associate except with express written permission of County.

E. Faxing. Faxes containing County PHI shall not be left unattended and fax
machines shall be in secure areas. Faxes shall contain a confidentiality statement notifying
persons receiving faxes in error to destroy them. Fax numbers shall be verified with the
intended recipient before sending.

E. Mailing. County PHI shall only be mailed using secure methods. Large
volume mailings of County Protected Health Information shall be by a secure, bonded
courier with signature required on receipt. Disks and other transportable media sent
through the mail must be encrypted with a County approved solution, such as a solution
using a vendor product specified on the CSSI.



FIRST AMENDMENT TO AGREEMENT BETWEEN
COUNTY OF KINGS AND VALLEY VOICES

This first amendment to that Agreement that commenced on August 6, 2021, (“1°
Amendment”) is made and entered into on , 2021, by and between the
County of Kings, a political subdivision of the State of California (“County”) and Valley
Voices, a California nonprofit public benefit corporation (“Contractor”) (singularly a
“Party,” collectively the “Parties”).

RECITALS

WHEREAS, the County and Contractor entered into that Agreement for COVID-19
Contact Tracing and Prevention Services; and

WHEREAS, the Parties may modify the Agreement by a written, executed
amendment; and

WHEREAS, the Parties intend to modify the Agreement to increase Contractor’s
compensation and extend the term.

NOW, THEREFORE, the Parties agree as follows:
1. Section 3 is replaced in its entirety with the following:

Consultant shall not be entitled to nor receive from County any additional
consideration, compensation, or other remuneration for services rendered under this
Agreement except as set forth in Exhibit B.

Should no funds or insufficient funds be appropriated for this Agreement,
County reserves the right to propose an amendment or unilaterally terminate this
Agreement immediately.

Upon submission of an invoice by Contractor, and upon approval of County’s
representative, County shall pay Contractor monthly in arrears, up to the maximum
amount provided for in Section 3. Each invoice must include a description of
services rendered, to whom, date of service and the charges according to the agreed
upon method.

To fully comply with the terms and conditions of this Agreement, Contractor
shall:

A.  Establish and maintain a system of accounts for budgeted funds that
complies with generally accepted accounting principles for government agencies
and that properly accumulates and segregates expenditures by line item. Contractor

1



shall document all costs by maintaining complete and accurate records of all
financial transactions associated with this Agreement, including, but not limited to,
invoices and other official documentation which sufficiently support all charges
under this Agreement.

B. Submit monthly cost reimbursement claims. Documented
verification of actual expenditures must support each claim. Reimbursement shall
only be for expenditures that directly benefit County, and no travel or per diem
reimbursement shall be made until incurred and paid by Contractor. Neither shall
Contractor pass any cost on to County of reimbursing a subcontractor for travel, per
diem, or third-party contract costs that have not yet been incurred and paid for by
the subcontractor.

C.  Contractor shall include the provisions of this Section in any and all
subcontracts for work under this Agreement.

2. Section 4 is replaced in its entirety with the following:

This Agreement commences on August 6, 2020, and terminates on June 30,
2022, unless extended by mutual consent of the Parties.

3. Exhibit A to the Agreement is replaced in its entirety with Revised Exhibit
A. Any reference throughout the Agreement or its Exhibits to “Exhibit A” is replaced with
“Revised Exhibit A”.

4, Exhibit B to the Agreement is replaced in its entirety with Revised Exhibit
B. Any reference throughout the Agreement or its Exhibits to “Exhibit B” is replaced with
“Revised Exhibit B”.

5. The recitals and exhibits are an integral to the Amendment and are
incorporated into this 1* Amendment.

6. All other terms and conditions of the Agreement remain in full force and
effect.

7. The Parties may execute this Agreement by electronic means. The electronic
signatures affixed by their respective signatories give rise to a valid, enforceable, and fully
effective agreement.

8. Each signatory to this 1% Amendment warrants it is authorized to enter into
this 1t Amend net and to bind the Party that its signature represents.



IN WITNESS WHEREOQF, the Parties executed this 1st Amendment the day and
year first written above.

COUNTY OF KINGS CONTRACTOR NAME
By: By: m
Craig Pedersen, Chair Ruth Lopez, Executive Director

Kings County Board of Supervisors

ATTEST

By:

Catherine Venturella, Clerk of the Board

APPROVED AS TO FORM
Lee Burdick, County Counsel

Y ; ;
= / (é', Cindy Crose Kiiever
< erclfpn e 2021.09.14 18:02:48 -07°00'

By:

Cindy Crose Kliever, Deputy County Counsel

Exhibits/Attachments:
Revised Exhibit A: Scope of Work
Revised Exhibit B: Fees/Compensation
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SCOPE OF WORK

Contractor shall providle COVID-19 case investigation, contact tracing and other
services to help prevent the spread of the disease. The provided services will assist the
County’s Department of Public Health in protecting the residents of Kings County.

The program shall have as its goal preventing the spread of COVID-19 by providing
case investigation, contact tracing, and other prevention services.

Maximum compensation shall not exceed $412,328.

I. TARGET POPULATION
Services will be restricted to referrals Contractor receives directly from Public Health.

II. SCHEDULE AND LOCATION OF SERVICES
Services shall be provided at the locations and during the schedule listed below, except

holidays that are observed by the Public Health. Public Health may approve other holidays
or closures as requested in advance by Contractor.
A. Office Location and Hours of Operation
1. Contractor shall maintain an office within the boundaries of Kings County.

2. Contractor shall maintain the following hours of operation, unless otherwise
approved by Public Health:

a) Monday through Friday, 8:00 a.m. to 5:00 p.m.
b) Saturday and Sunday, 10:00 a.m. to 3:00 p.m.

3. Contractors shall work Public Health to create a staffing schedule to meet
service needs

III. PUBLIC HEALTH RESPONSIBILITIES
Public Health shall:

1. Provide Contractor an overview training on COVID-19;

2. Provide Contractor an overview training on CalCONNECT;

3. Provide Contractor an overview training on Public Health response process;
4

. Facilitate a once-a-week optional meeting for case investigators and contact
tracers to gain additional support;

5. Provide Senior Investigator support; and

6. Meet with Contractor's staff as often as needed to exchange pertinent
information, resolve problems, and work together to effectively coordinate
services.
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IV. PROGRAM SERVICES

Contractor shall provide the Program Services listed below. Contractor’s primary
focus shall be case investigation or contact tracing unless directed differently by Public
Health. Contractor shall provide support to Public Health in the prevention of the spread
of COVID-19. Contractor will attend all required trainings and will communicate with
persons exposed to COVID-19 (contacts) by notifying them of the exposure and informing
them of quarantine recommendations. Contractor shall follow standard protocols and shall
maintain confidentiality of sensitive personal and protected health information, at all times.

A. Case Investigation

Contractor shall access cases via CalCONNECT and conduct communicable
disease interventions at the individual level, interacting with persons known or
suspected of having COVID-19. This shall include, without limitation, the
following functions:

1.

Act as the primary point of contact to notify individuals with a positive
diagnostic test for COVID-19;

Provide education and support about the disease, while gathering information
from the case;

3. Conduct interviews of a highly personal nature;

Establish rapport with patients to become a trusted individual within the
community

5. Coordinate and triage steps for care and isolation;

Ensure the protection of individual confidentiality; communicate to the case the
importance of confidentiality;

7. Refer cases and their families to various supportive services;

8. Collect and enter case information into an online surveillance system, including

but not limited to; demographics, medical conditions, other risk factors,
household contact information, and other pertinent information.

Collaborate with Public Health to facilitate the transfer of demographic and
locating information for individuals who require medical follow-up or support
services;

10. Track and report daily and weekly progress;

11. Utilize a personal computer with a Microsoft Windows operating system; use

Microsoft Office applications and other database systems or applications;

12. Provide extensive documentation of activities conducted and communications

with exposed persons; and
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13. Support Public Health by triaging inquiries regarding COVID exposures and

outbreaks including:

o Provide basic information regarding local resources;
Follow LHD communication protocols;
Provide basic information regarding local resources;

Route questions to subject matter experts, as needed;

o O O o

Use local and state data platforms to provide information regarding
impacted individuals;

o Enter and update information in local and state data platforms related to
exposure events or outbreaks;

o Send isolation orders, education, and resources to residents; and

o Email scripts and orders to Public Health.

B. Contact Tracing
Contractor shall access cases via CalCONNECT. This shall include, without
limitation the following functions:

1.

Initiate communication with individual exposed to COVID-19 using various
methodologies (e.g., phone, text, etc.);

Verify the individual’s identity during initial communications, and prior to
disclosing confidential information;

. Ensure and promote a confidential and comfortable environment for client

communications;

Notify the individual of exposure to COVID-19, by using a script to report
disease transmission, risk and other relevant health information. Inform
individuals of the importance of seeking care and refer them to the appropriate
community or medical resources;

. Enter case information for data collection including but not limited to

demographics, medical conditions and other risk factors, descriptions of
household, work and social environments based on script guidance;

Identify individual’s barriers to needed interventions and/or coordinate
solutions to those barriers;

The ability to use a personal computer with Microsoft Windows operating
system and use Microsoft Office applications, and other data base systems or
applications on a daily basis. Incumbents will document activities conducted
and communications with exposed persons, in a timely manner per protocols;
and

Support Public Health by triaging inquiries regarding COVID exposures and
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outbreaks including:

O

O
O
O

Follow LHD communication protocols;
Provide basic information regarding local resources;
Route questions to subject matter experts, as needed;

Utilize local and state data platforms to provide informed responses
regarding impacted individuals; and

Enter and update information in local and state data platforms related to
exposure events or outbreaks.

C. COVID-19 Testing
Contractor shall:
1. Work with Public Health to become eligible to provide COVID-19 testing;

2. Once eligible, provide COVID-19 testing at approved Public Health sites, as
well as pick-up and drop-off COVID-19 test to Public Health.

D. Outreach

Outreach is defined as engagement with the Kings County residents to provide
COVID-19 education and resources. Outreach will include but not be limited to
COVID-19 vaccine and testing promotion via:

1. Canvasing;
2. Social Media;

o All social media expenditures and activities associated with this

agreement require Public Health prior approval.

3. Phone banking;
4. Tabling; and
5. Establishing Promotoras.

V. REPORTING REQUIREMENTS

A. HPPAA Business Associate

1. This Agreement has been determined to constitute a business associate
relationship under the Health Insurance Portability and Accountability Act
(“HIPAA”) and its implementing privacy and security regulations at 45 CFR
Parts160 and 164 (“the HIPAA regulations™).

2. Contractor shall meet all requirement of Exhibit C “HIPPA Business Associate
Exhibit”.
3. Contractor shall meet all requirements of Attachment 2 “Business Associate
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B. Meeting with Public Health

1. Contractor will be responsible for virtually meeting with Public Health, if
requested, on a monthly basis, or more often as requested by Public Health for
contract and performance monitoring.

C. Monthly Reporting

1. Contractor will be required to submit a monthly report to Public Health that
will include, but not be limited to:

o Actual expenses with backup documentation organized in a method
approved by Public Health. Invoices shall include all corresponding
documentation submitted and be identified by line item. Supporting
documentation shall include but is not limited to receipts, invoices
received and documented administrative/overhead costs.

2. Other program information requested by Public Health

VI. PERFORMANCE MEASURES

For each contract period, Contractor shall meet the following performance
measurements and levels. Performance measures are subject to change to better service
needs, and can be modified in writing from Public Health:

A. Outcome 1: Case Investigations Completed Cases (100%)

1. Progress on this outcome will be measured by the total number of completed
case investigation cases.

2. Itis expected each staff working five hours a day can complete at minimum
four cases.

3. It is expected at least 24 case investigations will be completed each day by
Contractor.

B. Outcome 2: Case Completeness Rate (75%)

1. Progress on this outcome will be measured by the completion of all fields
required by Public Health and entered into CalCONNECT.

C. Outcome 3: Contact Tracing Completed Cases (100%)

1. Progress on this outcome will be measured by the total number of completed
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contact tracing cases Public Health assigns to Contractor.

2. Assigned contact tracing may result in a decrease in required case
investigations

D. Outcome 4: Outreach Services (100%)

1. Progress on this outcome will be measured by the total number of completed
community outreach events for COVID-19.

2. It is expected Contractor will complete at least one outreach event per week.
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BUDGET

ORGANIZATION: Valley Voices

SERVICES: COVID-19 Contact Tracing
CONTRACT TERM: 08/01/2021 - 09/30/2021
TERM AMOUNT: $ 49,452.00

BUDGET CATEGORY TOTAL

SALARIES $ 31,906 .00

Positions

Executive Director (.06 FTE)

Special Project Program Field Coordinator(s) (.30 FTE)
Social Media Manager (.08 FTE)

Community Relations (.08FTE)

Outreach Staff (3.96 FTE)

Any deviation in FTE requires KCDPH approval

BENEFITS AND PAYROLL TAXES | $ 6,700.00

Includes Health Insurance, Retirement, Life Insurance, FICA, SUI (21% of Salaries)

INSURANCE | $1,811.00

Includes Commercial General Liability, Automobile Liability, Workers Compensation

COMMUNICATIONS | $ 540.00

Includes approx. Data and Internet, partial phone bill reimbursement ($25 per eligible staff)

OFFICE EXPENSES | $500.00

Includes subscriptions to Adobe, Microsoft Suite, and Zoom, Excel training

OFFICE LEASE $0

EQUIPMENT PURCHASE $2,800.00

Includes seven laptops @ approx. $400 each

TRANSPORTATION | $ 449.00

Includes Travel and Mileage Reimbursement @$0.56 per mile

PROGRAM SUPPLIES | $250

Includes general office supplies and printing

OTHER $0

INDIRECT COSTS $ 4,496.00

Indirect cost rate 10%

CONTRACT PERIOD TOTAL $ 49,452.00




ORGANIZATION:
SERVICES:
CONTRACT TERM:

TERM AMOUNT:

BUDGET

Valley Voices
COVID-19 Contact Tracing

10/01/2021 - 06/30/2022
$
362,876.00

Revised Exhibit B
Page 2 of 3



Revised Exhibit B

Page 3 of 3

BUDGET CATEGORY TOTAL
SALARIES $ 228,515.00
Positions
Executive Director (.1 FTE)
Special Project Program Field Coordinator(s) (1.5 FTE)
Social Media Manager (.1 FTE)
Community Relations (.1FTE)
Special Projects Manager (.5 FTE)
Outreach Staff (4 FTE)
Any deviation in FTE requires KCDPH approval
BENEFITS AND PAYROLL TAXES (28% of Salaries) | $ 63,984.00
Includes Health Insurance, Retirement, Life Insurance, FICA, SUI
INSURANCE | $8,550.00
Includes Commercial General Liability, Automobile Liability, Workers Compensation
COMMUNICATIONS | $ 2160.00
Includes approx. Data and Internet, partial phone bill reimbursement ($25 per eligible staff)
OFFICE EXPENSES | $189.00
Includes subscriptions to Adobe, Microsoft Suite, and Zoom, Excel training
OFFICE LEASE $9,000.00
Rent and Utilities
EQUIPMENT PURCHASE $2,000.00
Includes 4 laptops and headsets
TRANSPORTATION | $ 2240.00
Includes Travel and Mileage Reimbursement @$0.56 per mile
PROGRAM SUPPLIES | $11,000.00

Includes Desks, Chairs, folding table, shredder, printer, general office supplies, ink, paper,
printing door hangers from printers

OTHER (Social Media Outreach) $2,250.00
Graphic design, social media, PSA creation, social media boosts
INDIRECT COSTS $ 32,988.00

Indirect cost rate 10%

CONTRACT PERIOD TOTAL $362,876.00




COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER  HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 28, 2021

SUBMITTED BY: Public Works Department — Dominic Tyburski/Mel Laningham
SUBJECT: DEPARTMENT PURCHASE - HUMAN SERVICES VEHICLES

SUMMARY':

Overview:
The Fleet Division is requesting the sale of Human Services Agency’s vehicles to county departments.

Recommendation:
a. Authorize the Fleet Superintendent to sell Human Services Agency’s vehicles to County
departments using Kelley Blue Book’s value for the vehicle cost; and
b. Adopt the Budget Change. (4/5 vote required)

Fiscal Impact:
Funding for these purchases is included in the Fiscal Year 2021-2022 Adopted Budget, in Budget Unit
925600, Motorpool account 92089 and Sheriff Main Jail 223000 Motorpool account 92089.

BACKGROUND:

Humans Services Agency (HSA) has acquired eight new Toyota Camry Hybrids replacing eight similar 2013
Camry’s. HSA is offering the older vehicles to county departments at Kelley Blue Book’s value. These late
model vehicles have relatively low mileage, making this a value purchase for the County. Upon your Board’s
approval, Fleet Division will purchase two of these vehicles for the county Motor pool, and sell two of the county’s
older motor pool vehicles. Fleet will be paying the Kelley Blue Book’s price of $8,947 and $6,974. The Sheriff
Main Jail will be purchasing two for the amount of $12,514. The Building Maintenance will be purchasing a van
for $5,897 and Animal Control will be purchasing a van for $6,225.

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.

CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.




Board Approvals for Certain Financial Transactions

Board action is required to approve certain transfer of funds requests as follows:

Appropriation of Revenues

Appropriation of Fund Balance

Transfer of Appropriations between Departments (same fund)

Transfers from outside the department budget, including funds from contingencies.
New appropriations not approved in the Final Budget Hearings, such as new fixed
assets, new programs/grants or building projects.

Following the Board meeting, the document is signed by the Clerk of the Board and
forwarded to the Auditor.

Transfers Between Budget Units Within Same Department:

Such transfers may require Board authorization as well. These requests must be
submitted to Administration who will determine the required approvals.

Transfers Approved by Administration:

Transfers from primary category to primary category, but still within the department
budget require approval by Administration. Example: Transfers from salaries to services
and supplies or to fixed assets as approved by Board in final hearings.

Transfers Approved by the Department of Finance:

Transfers between line-item detail accounts within primary categories may be approved
by the Department of Finance. Example: Transfers from social security to retirement;
from telephone to utilities; from one approved fixed asset to another to cover small
shortages.

Budget Appropriation and Transfer Form:

The attached form is to be used to effect all appropriations and transfers. On any action
requiring Board of Supervisors approval the form must accompany the agenda item and
must be signed by the Department head or designee prior to submission to the Board of
Supervisors. Agenda items requesting budget appropriations or fund transfers will not be
placed on the agenda if the form is not included.

Special Instructions:

Copies of this form are on the intranet and on the G;/drive and can be saved to your file
directory in the department for forms. The attached form is a word table and is not a
“protected document”, consequently you may add or delete rows as needed. It is
acceptable to have a multi-page document provided the signature approval portion of the
report is retained on the form.



KINGS COUNTY

OFFICE OF THE AUDITOR-CONTROLLER

Auditor Use Only

Date

BUDGET APPROPRIATION AND TRANSFER FORM J/E No.
Page of
(A) New Appropriation
Expenditures:
FUND NAME DEPT. NAME ACCOUNT NAME FUND DEPT. ACCOUNT APPROPRIATION
NO. NO. NO. AMOUNT
TOTAL
Funding Sources:
FUND NAME DEPT. NAME ACCOUNT NAME FUND DEPT. ACCOUNT APPROPRIATION
NO. NO. NO. AMOUNT
TOTAL
(B) Budget Transfer:
Transfer From:
FUND NAME DEPT. NAME ACCOUNT NAME FUND DEPT. ACCOUNT Amount to be
NO. NO. NO. Transferred Out
Fleet Fleet Motorpool 500100 | 925600 92089 15,921
Public Works BM Motorpool 500300 925700 92089 5,897
Sheriff Animal Control Motorpool 100000 227710 92089 6,225
Sheriff Main Jalil Motorpool 100000 | 223000 92089 12,514
TOTAL 40,557
Transfer To:
FUND NAME DEPT. NAME ACCOUNT NAME FUND DEPT. ACCOUNT Amount
NO. NO. NO. Transferred In
Fleet Fleet Fixed Asset 500100 | 925600 94001 15,921
Public Works BM Fixed Asset 500300 | 925700 94001 5,897
Sheriff Animal Control Fixed Asset 100000 | 227710 94001 6,225
Sheriff Main Jail Fixed Asset 100000 | 223000 94001 12,514
TOTAL 40,557

Explanation: (Use additional sheets or expand form for more data entry rows or additional narrative, if needed.)

Dept. of Finance Approval

Administration Approval

Department Head

Board Approval

BOS meeting date:




COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 28, 2021

SUBMITTED BY: County Counsel — Diane Freeman

SUBJECT: DECISION REGARDING KINGS VIEW’S PROTEST OF THE AWARD OF
REQUEST FOR PROPOSAL 2021-72 FOR SPECIALTY MENTAL HEALTH
SERVICES TO CHILDREN AND YOUTH

SUMMARY:

Overview:

The Board of Supervisors (“Board”) conducted a hearing on September 14, 2021 to consider Kings View
Behavioral Health Systems (“Kings View”) appeal of the decision by Kings County Behavioral Health
(“Behavioral Health) to recommend the award of the Specialty Mental Health Services to Children and
Youth agreement, which is the subject of Request for Proposal (“RFP”) 2021-72 to another bidder. The
matter is brought again before the Board to issue a decision.

Recommendation:

Issue the decision that Kings View’s protest lacks merit, and Behavioral Health’s recommendation
to award Request for Proposal 2021-72 to Mental Health Systems, Inc. was reached in a fair and
reasonable manner and, therefore, will not be overturned by the Board.

Fiscal Impact:

There is no impact to the County General Fund. Services to be provided under this agreement will be
funded by Medi-Cal reimbursements and Realignments 2011 and 1991. Revenue and the expense for
this agreement is included in the Fiscal Year 2021-2022 Adopted Budget, in Budget Unit 420000.

BACKGROUND:

On May 12, 2021, the Purchasing Department released an RFP on behalf of Behavioral Health to solicit
proposals for Specialty Mental Health Services to Children and Youth. The deadline for submitting proposals
was June 14, 2021, on or before 4:00 p.m. local time.

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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DECISION REGARDING KINGS VIEW’S PROTEST OF THE AWARD OF REQUEST FOR
PROPOSAL 2021-72 FOR SPECIALTY MENTAL HEALTH SERVICES TO CHILDREN AND
YOUTH

September 28, 2021

Page 2 of 3

The Purchasing Division received responses from three (3) prospective bidders. Two of the bidders were Kings
View and Mental Health Systems, Inc. Purchasing contacted Behavioral Health to pick up the copies of the
proposals (each proposal included five copies as required under the instructions). As per County policy,
Purchasing retained the original proposals. The copies were picked up on Monday, June 21, 2021, and taken
back to Behavioral Health for review and evaluation.

The submitted proposals were evaluated by a committee comprised of individuals from Behavioral Health,
Kings County Office of Education, and Kings County Human Services Agency (collectively, “the Evaluation
Committee”). Following review of the written proposals, the Evaluation Committee determined it needed
further information from the Proposers, and therefore requested oral presentations to obtain clarification of their
proposals as allowed under Sections 3.5 and 3.6 of the RFP.

Notices of the requested oral presentations were sent out to the Proposers on July 19, 2021, and the
presentations were scheduled for July 21, 2021 and July 22, 2021, via Zoom. For the oral presentations,
Proposers appeared individually before a group made up of Behavioral Health staff, and provided clarifications
on their submitted proposals as requested by the Evaluation Committee. The group from Behavioral Health did
not, however, score responses given by the Proposers.

The Evaluation Committee then considered the score given to each Proposer’s written proposal with the
clarifications provided during the oral presentations and ranked the Proposers accordingly. Mental Health
Systems, Inc. was ranked the highest. Based on this, Behavioral Health decided to recommend that Mental
Health Systems, Inc. be awarded the contract for RFP 2021-72 as the winning Proposer. Purchasing was
notified and sent out the Notice of Intent to Award letter to Mental Health Systems, Inc. and Announcement of
Notice of Intent to Award letters to Kings View and the remaining Proposer on July 26, 2021. In the latter
letters, the Proposers were informed that they could appeal this decision in accordance with the appeals
procedures outlined in the RFP. A tentative date of September 21, 2021, was provided as the date by which
Behavioral Health would bring the agreement before the Board of Supervisors for award.

On July 30, 2021, Purchasing received an email from Kings View stating that they were appealing the decision
of the Notice of Intent to Award to Mental Health Systems. Purchasing notified Behavioral Health of the letter
on August 2, 2021.

A reply to Kings View’s protest was developed, drafted, and emailed to Kings View on August 9, 2021. On
August 9, 2021, Kings View notified the County of Kings that they would pursue their protest to the Board of
Supervisors as permitted under Section 9B, “PROTEST PROCEDURES” of the County’s Purchasing Policy.
At that time, Kings View’s stated basis of its protest was that it was denied any evaluator feedback.

Kings View submitted this current protest of award to the Clerk of the Board via email on August 13, 2021, and
the request was forwarded to Administration, County Counsel, and Information Technology/Purchasing
Division for review, and to schedule a hearing before the Board.
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Thereafter, on September 14, 2021, the Board conducted a hearing to receive testimony and evidence relevant to
Kings View’s protest. On September 21, 2021, the Board met to consider the legal issues surrounding Kings
View’s claim. The matter comes now before the Board to issue a decision.



COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 28, 2021

SUBMITTED BY: County Counsel — Diane Freeman
Administration — Edward Hill

SUBJECT: IMPLEMENTATION OF ASSEMBLY BILL 361 FOR TELECONFERENCED
MEETINGS
SUMMARY:
Overview:

Under the authority of Executive Orders N-29-20 and N-08-21, the Board has held its regular meetings
via teleconference to help prevent the spread of COVID-19. These Orders will expire September 30,
2021. The Governor signed Assembly Bill (AB) 361 providing alternative authority for the Board to
hold teleconferenced meetings upon the satisfaction of certain conditions.

Recommendation:
a. Receive information regarding Assembly Bill 361; and
b. Provide direction, as desired, regarding continuing to hold meetings via teleconference.

Fiscal Impact:
None.

BACKGROUND:

On March 4, 2020, Governor Newsom proclaimed a State of Emergency in response to the COVID-19
pandemic.  Thereafter, he issued Executive Orders N-29-20 and N-08-21 collectively suspending the
teleconferencing rules set forth in the California Open Meeting law, Government Code Section 54950 et seq.
(the “Brown Act”) provided certain requirements were met. N-29-20 and N-08-21 are set to expire on
September 30, 2021.

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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On September 16, 2021, Governor Newsom signed into law AB 361. AB 361 provides that a legislative body
subject to the Brown Act may continue to meet after September 30, 2021 without fully complying with the
Brown Act’s teleconferencing rules provided there continues to be a proclaimed state of emergency and either:
(1) State or local officials have imposed or recommended measures to promote social distancing; or (2) the
legislative body determines that, as a result of the emergency, meeting in person would present imminent risks
to the health or safety of attendees. If teleconferencing is continued, the legislative body is required to make
specified findings by majority vote not later than 30 days after the first teleconferenced meeting pursuant to AB
361’s provisions, and to make those findings every thirty (30) days thereafter, in order to continue to meet under
teleconferencing procedures. These findings include:

(A) The legislative body has reconsidered the circumstances of the state of emergency; and
(B) Any of the following circumstances exist:
(i) The state of emergency continues to directly impact the ability of the members to meet safely
in person; or.
(if) State or local officials continue to impose or recommend measures to promote social
distancing.

On September 22, 2021, the County’s Public Health Officer, Dr. Milton Teske, issued a recommendation that all
county public meetings be allowed to continue to operate and carry on their business in the same manner as they
are currently doing in response to COVID-19, including the option to meet remotely. His recommendation is
made due to the continued threat of COVID-19 to the community, the unique characteristics of public
governmental meetings, and the continued increased safety protection that social distancing provides as one
means by which to reduce the risk of COVID-19 transmission. A copy of his recommendation is attached for
review as Exhibit A.

Coupled with the currently existing proclaimed state of emergency, Dr. Teske’s recommendation provides the
Board the authority necessary to continue holding teleconferenced meetings under AB 361’s provisions. Unless
directed otherwise, staff will proceed accordingly and bring back the required findings for the Board’s
consideration within thirty (30) days after the first meeting teleconferenced pursuant to AB 361.



Kings County

Departme
AHeslthy

nt of Public Health
Piaca Lo Live, Work, & Flay

Edward D, Hill Milton Teske, M.D.
Director Health Officer
To promote and protect the health and well-being of Kings County residents through education,
prevention, and intervention.

Recommendation Regarding Continued Remote Public Meetings of Governmental Entities
Issued: September 22, 2021

The purpose of this recommendation is to allow all county public meetings to continue to operate
and carry on their business in the same manner as they are currently doing in response to the
COVID-19 pandemic.

Considering the continued state of emergency related to COVID-19 as declared by the governor,
the County Public Health Officer recommends that public bodies retain the option to meet
remotely, to the extent possible, specifically including use of newly enacted AB 361 to maintain
remote meetings under the Ralph M. Brown Act and similar laws.

Among other reasons, this recommendation is made due to the continued threat of COVID-19 to
the community, the unique characteristics of public governmental meetings (such as the
increased mixing associated with bringing together people from across the community, the need
to enable those who are immunocompromised or unvaccinated to be able to safely continue to
fully participate in public governmental meetings, and the challenges with continued safety
recommendations at such meetings), and the continued increased safety protection that social
distancing provides as one means by which to reduce the risk of COVID-19 transmission.

The Health Officer will continue to evaluate this recommendation on an ongoing basis and will
communicate when there is no longer such a recommendation with respect to meetings for public

bodies.
>

Milton Teske, MD
Health Officer for Kings County

330 Campus Drive, Hanford, CA 93230 | Phone: 559-584-1401 | Fax: 559-582-7618
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COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER  HANFORD, CALIFORNIA 93230 (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 28, 2021

SUBMITTED BY: Human Resources — Henie Ring
SUBJECT: SALARY RESOLUTION UPDATE

SUMMARY:

Overview:

Periodically the Salary Resolution is updated to reflect negotiated Memorandum of Understanding (MOU)
agreements with various bargaining units, classification and compensation changes, and the addition and
deletion of positions. This update includes miscellaneous additions/deletions and classification activity
approved by the Board of Supervisors since the last Salary Resolution. This update reflects various
proposed salary adjustment recommendations related to a cost-of-living (COLA) increase as well as a one-
time lump sum payment of $500 for unrepresented management, appointed and elected officials,
depending on your direction regarding the elected department heads.

Recommendation:

1) Adopt the Salary Resolution which reflects recommended and previously authorized
classification, salary, benefit changes and the adjustment of salary bands for County
Officials; and

2) Approve a 4% cost-of-living increase for unrepresented management effective
September 20, 2021 pay period 20-2021; and

3) Approve various cost-of-living increases for appointed department heads based on salary
band adjustments effective September 20, 2021 pay period 20-2021; and

4) Approve a one-time lump sum in the amount of $500 to all unrepresented management;
and

5) Discuss and direct staff regarding a cost-of-living increase and a one-time lump sum in
the amount of $500 for the elected officials of Assessor, District Attorney and Sheriff.

Fiscal Impact:
The total associated costs with these salary adjustments, excluding the elected official positions of
(Cont’d)
BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk to the Board

By , Deputy.
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Assessor/Clerk Recorder, District Attorney and Sheriff, is $1,029,066 which was not included in the Fiscal
Year 2021/2022 Adopted Budget. To the extent necessary, the associated salary adjustments will be
applied to the respective department budgets. The impact to the General Fund, excluding the above
mentioned elected officials will be $526,488.

Additionally, all employees in the unrepresented management, appointed and elected officials assuming
your Board directs staff to implement it, shall receive a lump sum of $500 effective September 20, 2021
with a one-time cost of $101,500, of which $48,650 would be an impact to the General Fund.

BACKGROUND:

Unrepresented management have not received a wage increase since July 2018. The proposed salary increase of
4 ranges (approximately 4%) is recommended for all unrepresented management effective September 20, 2021
(Pay Period 20-2021), with the exception of appointed and elected officials identified in the chart below. The
appointed unrepresented management identified in the chart below are proposed to receive various salary
increases, based on adjustments within the various salary bands, effective September 20, 2021 (Pay Period 20-
2021). Additionally, the salaries for elected officials must be discussed in open session.

Pursuant to Ordinance #690 approved on May 14, 2019, the Board set the salary and compensation as a percentage
of the Superior Court Judges’ salaries. The State adopted a 4.3% increase to the salaries. The salary resolution
will reflect the Board of Supervisors new monthly flat rate of $6,876 and the Chairperson of the Board of
Supervisors receiving a new monthly flat rate of $7,653 effective September 20, 2021, consistent with
unrepresented management increases.

The Salary Resolution will include all updated negotiated Memorandum of Understanding (MOU) agreements
with various bargaining units, classification and compensation changes, including an adjustment to the salary
bands for County Officials changing from $9,000 to $18,000 monthly to $10,000 to $19,000 monthly. This update
will also include the miscellaneous additions/deletions and classification activity previously approved by the
Board of Supervisors since the last Salary Resolution.

Additionally, all employees in the unrepresented management, appointed and elected officials, depending on your
Board’s direction, shall receive a lump sum of $500 effective September 20, 2021 (Pay Period 20-2021). The
Salary Resolution is attached with all additions highlighted in red and underlined, and any deletions marked with
a strikethrough.

New
Current Salary New Salary Band | Monthly
BAND | Department Band Ranges Ranges | Salary
1 County Administrative Officer $13,000 - 18,000 | $14,000 - $19,000 No Change
1 County Counsel $13,000 - 18,000 | $14,000 - $19,000 Vacant
2 Assessor/Clerk Recorder $11,000 - 15,500 $12, 000 -$16,500 *$ 11,626
2 District Attorney $11,000 - 15,500 | $12, 000 -$16,500 *$ 14,836
2 Sheriff $11,000 - 15,500 $12, 000 -$16,500 *$ 13,636
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Assistant County Administrative
3 Officer $10,000 - 14,000 $11,000 -$15,000 $ 12,480
Ag Commissioner/Sealer of
3 Weights And Measures $10,000 - 14,000 $11,000 -$15,000 $ 11,256
Director of Community
3 Development $10,000 - 14,000 $11,000 -$15,000 $ 12,852
3 Director of Finance $10,000 - 14,000 | $11,000 -$15,000 Vacant
3 County Fire Chief $10,000 - 14,000 $11,000 -$15,000 $ 13,555
3 Director of Public Health Services | $10,000 - 14,000 | $11,000 -$15,000 Vacant
3 Director of Human Services $10,000 - 14,000 $11,000 -$15,000 $ 13,788
3 Chief Information Officer $10,000 - 14,000 $11,000 -$15,000 $ 12,449
3 Chief Probation Officer $10,000 - 14,000 $11,000 -$15,000 $ 12,253
3 Director of Public Works $10,000 - 14,000 $11,000 -$15,000 $ 13,586
4 Behavioral Health Director $9,000 - 12,500 $10,000 - $13,500 $ 12,124
4 Director of Child Support Services | $9,000 - 12,500 $10,000 - $13,500 $ 10,260
4 Registrar of VVoters $9,000 - 12,500 $10,000 - $13,500 $ 10,260
4 Human Resources Director $9,000 - 12,500 $10,000 - $13,500 $ 12,598
Economic & Workforce
4 Development Director $9,000 - 12,500 $10,000 - $13,500 $ 12,340
4 Library Director $9,000 - 12,500 $10,000 - $13,500 $ 10,834
Public Guardian/Veteran’s Service
4 Officer $9,000 - 12,500 $10,000 - $13,500 $ 10,337

*Reflects Current Salaries, Changes Subject to Board Direction

New Flat Monthly

Board of Supervisors

$6,876

Chairperson, BOS

$7,653




KINGS COUNTY

RESOLUTION NUMBER 26-048- 21-065

A RESOLUTION FIXING THE COMPENSATION OF
OFFICERS AND EMPLOYEES OF KINGS COUNTY

APPROVED BY THE BOARD OF SUPERVISORS ON 12/45/2620 9/28/2021
FOR PAY PERIOD-2020-27 {12/28/2020) 20-2021 (9/20/2021)

WHEREAS, Section 18-4 of the Code of Ordinances of Kings County
authorizes that, except as otherwise provided by state law, the compensation of officers
and employees shall be established by resolution of the Board of Supervisors;

NOW, THEREFORE, BE IT RESOLVED that this resolution shall be known as
"THE SALARY RESOLUTION" and hereby establishes a basic salary plan for payment
of all Kings County officers and employees, elective and appointive; that said salary plan
provides for a bi-weekly pay period; that the basic pay plan and compensation
provisions are applied herein to the several classes or positions as shown in the
following sections:

MOU/SR



BASIC SALARY SCHEDULE
SECTION |
The following basic monthly salary schedule of five step salary ranges shall apply to all full
or part-time employment in the County Service for those positions assigned to salary range:

Salary Salary Approximate
Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

125.0 12.02 1263 1328 13.96 14.67 125.0 2083-2543

126.0 1214 12.76 13.41 1410 1482 126.0 2104-2569

127.0 1226 1289 1354 1424 1497 127.0 2125-2595

128.0 1238 13.02 13.68 14.38 15.12 128.0 2146-2621

129.0 1250 13.15 13.82 1452 1527 129.0 2167-2647

130.0 12.63 13.28 1396 14.67 1542 130.0 2189-2673

131.0 12.76 1341 1410 1482 1557 131.0 2212-2699

132.0 12.89 1354 1424 1497 1573 132.0 2234-2727

133.0 13.02 13.68 14.38 15.12 15.89 133.0 2257-2754

1340 13.15 13.82 1452 1527 16.05 134.0 2279-2782

135.0 13.28 1396 14.67 1542 16.21 135.0 2302-2810

136.0 13.41 1410 1482 15,57 16.37 136.0 2324-2837

137.0 1354 1424 1497 15.73 16.53 137.0 2347-2865

138.0 13.68 14.38 15.12 1589 16.70 138.0 2371-2895

139.0 13.82 1452 15.27 16.05 16.87 139.0 2395-2924

140.0 13.96 14.67 1542 16.21 17.04 140.0 2420-2954

141.0 1410 1482 1557 16.37 17.21 141.0 2444-2983

142.0 1424 1497 15.73 16.53 17.38 142.0 2468-3013

143.0 14.38 15.12 1589 16.70 17.55 143.0 2493-3042

1440 1452 15.27 16.05 16.87 17.73 144.0 2517-3073



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

145.0 14.67 1542 16.21 17.04 1791 145.0 2543-3104

146.0 14.82 1557 16.37 17.21 18.09 146.0 2569-3136

147.0 1497 1573 16,53 17.38 18.27 147.0  2595-3167

148.0 15.12 1589 16.70 1755 1845 148.0 2621-3198

149.0 15.27 16.05 16.87 17.73 18.63 149.0 2647-3229

150.0 1542 16.21 17.04 1791 1882 150.0 2673-3262

151.0 1557 16.37 17.21 18.09 19.01 151.0 2699-3295

152.0 15.73 16,53 17.38 18.27 19.20 152.0 2727-3328

153.0 1589 16.70 17.55 1845 19.39 153.0 2754-3361

1540 16.05 16.87 17.73 18.63 19.58 154.0 2782-3394

155.0 16.21 17.04 1791 1882 19.78 155.0 2810-3429

156.0 16.37 17.21 18.09 19.01 19.98 156.0 2837-3463

157.0 16,53 17.38 18.27 19.20 20.18 157.0 2865-3498

158.0 16.70 17.55 18.45 19.39 20.38 158.0 2895-3533

159.0 16.87 17.73 18.63 19.58 20.58 159.0 2924-3567

160.0 17.04 1791 1882 19.78 20.79 160.0 2954-3604

161.0 17.21 18.09 19.01 1998 21.00 161.0 2983-3640

162.0 17.38 18.27 19.20 20.18 21.21 162.0 3013-3676

163.0 1755 1845 19.39 20.38 2142 163.0 3042-3713

1640 17.73 18.63 19.58 20.58 21.63 164.0 3073-3749

165.0 1791 1882 19.78 20.79 21.85 165.0 3104-3787



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

166.0 18.09 19.01 19.98 21.00 22.07 166.0 3136-3825

167.0 18.27 19.20 20.18 21.21 2229 167.0 3167-3864

168.0 18.45 19.39 20.38 2142 2251 168.0 3198-3902

169.0 18.63 19.58 20.58 21.63 22.74 169.0 3229-3942

170.0 18.82 19.v8 20.79 21.85 2297 170.0 3262-3981

171.0 19.01 1998 21.00 2207 23.20 171.0 3295-4021

172.0 19.20 20.18 21.21 2229 2343 172.0 3328-4061

173.0 19.39 20.38 2142 2251 2366 173.0 3361-4101

1740 1958 20.58 21.63 22.74 2390 174.0 3394-4143

175.0 19.78 20.79 21.85 2297 2414 175.0 3429-4184

176.0 19.98 21.00 22.07 23.20 2438 176.0 3463-4226

177.0 20.18 21.21 2229 2343 2462 177.0 3498-4267

178.0 20.38 2142 2251 23.66 2487 178.0 3533-4311

179.0 2058 21.63 22.74 2390 2512 179.0 3567-4354

180.0 20.79 21.85 2297 2414 2537 180.0 3604-4397

181.0 21.00 22.07 23.20 2438 2562 181.0 3640-4441

182.0 21.21 2229 2343 2462 2588 182.0 3676-4486

183.0 2142 2251 23.66 2487 26.14 183.0 3713-4531

1840 21.63 2274 2390 2512 2640 184.0 3749-4576

185.0 21.85 2297 2414 2537 26.66 185.0 3787-4621

186.0 22.07 23.20 2438 25.62 2693 186.0 3825-4668



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

187.0 2229 2343 2462 2588 27.20 187.0 3864-4715

188.0 2251 23.66 2487 26.14 2747 188.0 3902-4761

189.0 2274 2390 2512 26.40 27.74 189.0 3942-4808

190.0 2297 2414 2537 26.66 28.02 190.0 3981-4857

191.0 2320 2438 25.62 2693 2830 191.0 4021-4905

192.0 2343 2462 2588 2720 2858 192.0 4061-4954

193.0 23.66 2487 26.14 27.47 2887 193.0 4101-5004

1940 2390 2512 2640 27.74 29.16 194.0 4143-5054

195.0 2414 2537 26.66 28.02 2945 195.0 4184-5105

196.0 2438 2562 2693 2830 29.74 196.0 4226-5155

197.0 2462 2588 27.20 2858 30.04 197.0 4267-5207

198.0 2487 26.14 27.47 2887 30.34 198.0 4311-5259

199.0 25.12 2640 27.74 29.16 30.64 199.0 4354-5311

200.0 25.37 26.66 28.02 29.45 30.95 200.0 4397-5365

201.0 25.62 2693 2830 29.74 31.26 201.0 4441-5418

202.0 25,88 27.20 2858 30.04 31.57 202.0 4486-5472

203.0 26.14 2747 2887 30.34 31.89 203.0 4531-5528

2040 26.40 27.74 29.16 30.64 3221 204.0 4576-5583

205.0 26.66 28.02 29.45 30.95 3253 205.0 4621-5639

206.0 26.93 28.30 29.74 31.26 32.86 206.0 4668-5696

207.0 2720 2858 30.04 3157 3319 207.0 4715-5753



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

208.0 27.47 28.87 30.34 31.89 3352 208.0 4761-5810

209.0 27.74 29.16 30.64 3221 33.86 209.0 4808-5869

210.0 28.02 2945 3095 3253 3420 210.0 4857-5928

211.0 2830 29.74 31.26 3286 3454 211.0 4905-5987

2120 28,58 30.04 3157 33.19 34.89 2120 4954-6048

213.0 28.87 30.34 3189 3352 3524 213.0 5004-6108

2140 29.16 30.64 3221 3386 3559 2140 5054-6169

2150 2945 3095 3253 3420 3595 215.0 5105-6231

216.0 29.74 3126 32.86 3454 36.31 216.0 5155-6294

217.0 30.04 3157 3319 3489 36.67 217.0 5207-6356

2180 30.34 31.89 3352 3524 37.04 218.0 5259-6420

219.0 30.64 3221 33.86 3559 3741 219.0 5311-6484

2200 3095 3253 3420 3595 37.78 220.0 5365-6549

221.0 3126 32.86 3454 36.31 38.16 221.0 5418-6614

222.0 3157 3319 3489 36.67 3854 222.0 5472-6680

2230 31.89 3352 3524 37.04 3893 223.0 5528-6748

2240 3221 33.86 3559 3741 39.32 224.0 5583-6815

2250 3253 3420 3595 37.78 39.71 225.0 5639-6883

226.0 32.86 3454 36.31 38.16 40.11 226.0 5696-6952

2270 3319 3489 36.67 3854 4051 227.0 5753-7022

228.0 3352 3524 37.04 3893 4092 228.0 5810-7093



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

229.0 33.86 3559 3741 39.32 4133 229.0 5869-7164

2300 3420 3595 37.78 39.71 41.74 230.0 5928-7235

231.0 3454 36.31 38.16 40.11 4216 231.0 5987-7308

2320 34.89 36.67/ 3854 4051 4258 232.0 6048-7381

233.0 3524 37.04 38.93 40.92 43.01 233.0 6108-7455

2340 3559 3741 3932 4133 4344 2340 6169-7530

2350 3595 37.78 39.71 41.74 43.87 2350 6231-7604

236.0 36.31 38.16 40.11 4216 4431 236.0 6294-7680

237.0 36.67 3854 4051 4258 4475 237.0 6356-7757

238.0 37.04 38.93 40.92 43.01 4520 238.0 6420-7835

239.0 3741 39.32 41.33 43.44 4565 239.0 6484-7913

240.0 37.78 39.71 41.74 43.87 46.11 240.0 6549-7992

241.0 38.16 40.11 4216 4431 46,57 241.0 6614-8072

242.0 38,54 4051 4258 4475 47.04 242.0 6680-8154

243.0 38.93 40.92 43.01 4520 4751 243.0 6748-8235

2440 39.32 41.33 4344 4565 4799 2440 6815-8318

245.0 39.71 4174 43.87 46.11 48.47 245.0 6883-8401

246.0 40.11 4216 4431 46.57 48,95 246.0 6952-8485

247.0 40.51 4258 4475 47.04 49.44 247.0 7022-8570

248.0 40.92 43.01 4520 4751 4993 248.0 7093-8655

249.0 41.33 4344 4565 4799 50.43 249.0 7164-8741



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

250.0 41.74 43.87 46.11 48.47 50.93 250.0 7235-8828

251.0 4216 4431 46,57 4895 5144 251.0 7308-8916

252.0 4258 4475 47.04 4944 5195 2520 7381-9005

253.0 43.01 4520 4751 4993 5247 253.0 7455-9095

2540 4344 4565 4799 5043 5299 2540 7530-9185

255.0 43.87 46.11 48.47 5093 53.52 255.0 7604-9277

256.0 4431 46,57 4895 5144 5406 256.0 7680-9370

257.0 4475 47.04 4944 5195 5460 257.0 7757-9464

258.0 4520 4751 4993 5247 55.15 258.0 7835-9559

259.0 4565 4799 5043 5299 5570 259.0 7913-9655

260.0 46.11 48.47 50.93 5352 56.26 260.0 7992-9752

261.0 46.57 4895 5144 5406 56.82 261.0 8072-9849

262.0 47.04 4944 5195 5460 57.39 262.0 8154-9948

263.0 4751 4993 5247 5515 57.96 263.0 8235-10046

264.0 4799 5043 5299 55.70 5854 264.0 8318-10147

265.0 48.47 50.93 5352 56.26 59.13 265.0 8401-10249

266.0 4895 5144 5406 56.82 59.72 266.0 8485-10351

267.0 4944 5195 5460 57.39 60.32 267.0 8570-10455

268.0 49.93 5247 5515 57.96 60.92 268.0 8655-10559

269.0 5043 5299 5570 5854 6153 269.0 8741-10665

270.0 50.93 53,52 56.26 59.13 62.15 270.0 8828-10773



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

271.0 51.44 5406 56.82 59.72 62.77 271.0 8916-10880

2720 5195 5460 5739 60.32 6340 272.0 9005-10989

273.0 5247 5515 5796 60.92 64.03 273.0 9095-11099

2740 5299 5570 5854 6153 64.67 274.0 9185-11209

2750 53,52 56.26 59.13 62.15 65.32 275.0 9277-11322

276.0 54.06 56.82 59.72 62.77 6597 276.0 9370-11435

2770 5460 5739 6032 6340 66.63 277.0 9464-11549

278.0 5515 5796 6092 64.03 67.30 278.0 9559-11665

279.0 5570 58,54 6153 64.67 67.97 279.0 9655-11781

280.0 56.26 59.13 62.15 65.32 68.65 280.0 9752-11899

281.0 56.82 59.72 62.77 6597 69.34 281.0 9849-12019

282.0 57.39 60.32 6340 66.63 70.03 282.0 9948-12139

283.0 5796 6092 64.03 67.30 70.73 283.0 10046-12260

284.0 5854 6153 64.67 6797 7144 284.0 10147-12383

285.0 59.13 62.15 6532 68.65 7215 285.0 10249-12506

286.0 59.72 62.77 6597 69.34 7287 286.0 10351-12631

287.0 60.32 6340 66.63 70.03 73.60 287.0 10455-12757

288.0 6092 64.03 67.30 70.73 7434 288.0 10559-12886

289.0 6153 64.67 6797 7144 75.08 289.0 10665-13014

290.0 62.15 6532 68.65 7215 75.83 290.0 10773-13144

291.0 6277 6597 6934 7287 7659 291.0 10880-13276



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

2920 6340 66.63 70.03 73.60 77.36 292.0 10989-13409

293.0 6403 67.30 70.73 7434 78.13 293.0 11099-13543

2940 6467 6797 7144 75.08 7891 2940 11209-13678

2950 6532 68.65 7215 7583 79.70 295.0 11322-13815

296.0 6597 6934 7287 7659 8050 296.0 11435-13953

297.0 66.63 70.03 7360 77.36 81.31 297.0 11549-14094

2980 67.30 70.73 7434 78.13 8212 298.0 11665-14234

299.0 6797 7144 75.08 7891 8294 299.0 11781-14376

3000 68.65 7215 75.83 79.70 83.77 300.0 11899-14520

301.0 69.34 7287 7659 8050 84.61 301.0 12019-14666

3020 70.08 73.60 77.36 81.31 8546 302.0 12139-14813

303.0 70.73 7434 78.13 8212 86.31 303.0 12260-14960

3040 7144 75.08 7891 8294 87.17 304.0 12383-15109

305.0 7215 75.83 79.70 83.77/ 88.04 305.0 12506-15260

306.0 72.87 76.59 8050 84.61 88.92 306.0 12631-15413

307.0 7360 7736 81.31 8546 89.81 307.0 12757-15567

308.0 7434 78.13 8212 86.31 90.71 308.0 12886-15723

309.0 75.08 7891 8294 87.17 91.62 309.0 13014-15881

310.0 75.83 79.70 83.77 88.04 9254 310.0 13144-16040

311.0 76.59 8050 84.61 88.92 9347 311.0 13276-16201



SECTION II - General Employees
The following classes are hereby assigned to the salary ranges in the basic salary

schedule which are designated opposite the class titles as shown below.

Code Class Title

Co6
Co5
co4
B13
B02
C85
E57
EO3
NO2
NO4
NO3
NO5
N33
N16
N14
N13
N20
N31
N37
N36
B19
B18
B31
E71
E72
E73
B17
B16
B34

P78
P79
EO5
EO6
NO7
N17
NO8
NO9
B30

E22
E28
E29
P94
C30
C31
H47
107

Account Clerk [**

Account Clerk II**

Account Clerk I1I**

Accountant |

Accountant Il

Accounting Assistant

Accounting Specialist — Treasury Ops
Accounting Technician

Ag & Standards Aide

Ag & Standards Inspector |

Ag & Standards Inspector Il

Ag & Standards Inspector I

Ag Computer Systems Coordinator
Ag Research Assistant

Animal Control Officer |

Animal Control Officer Il

Animal Control Officer IlI

Animal Services Outreach Coordinator
Animal Shelter Technician |

Animal Shelter Technician Il
Appraiser |

Appraiser Il

Appraiser Il

Assessment Specialist |
Assessment Specialist Il
Assessment Specialist Il
Auditor-Appraiser |
Auditor-Appraiser Il
Auditor-Appraiser 1l

Behavioral Health Services Assistant 1%
Behavioral Health Services Assistant [1*
Building & Planning Aide |

Building & Planning Aide Il

Building Inspector |

Building Inspector Il

Building Inspector Il

Building Inspector IV

Business Applications Specialist

Cadastral G.1.S. Technician |
Cadastral G.1.S. Technician Il
Cadastral G.1.S. Technician IlI
Case Review Officer

Central Services Operator 1*
Central Services Operator I1*
CHI Case Manager

Child Health Counselor

CLASSES ASSIGNED TO SALARY RANGE NUMBERS

Effective 9/6/2021

Salary
Range
Number
147.5
157.5
167.5
206.0
216.0
166.0
206.0
176.0
162.0
184.0
199.0
214.0
202.0
175.0
155.0
165.0
175.0
174.5
145.0
155.0
183.0
198.0
212.0
152.0
162.0
172.0
189.0
204.0
219.0

150.5
160.5
155.5
174.5
191.5
201.5
2115
221.5
218.0

178.0
188.0
203.0
225.0
146.5
156.5
166.5
161.0

Approx.
Monthly
Salary
2607-3182
2879-3515
3182-3883
4668-5696
5155-6294
3136-3825
4668-5696
3463-4226
3013-3676
3749-4576
4354-5311
5054-6169
4486-5472
3429-4184
2810-3429
3104-3787
3429-4184
3411-4163
2543-3104
2810-3429
3713-4531
4311-5259
4954-6048
2727-3328
3013-3676
3328-4061
3942-4808
4576-5583
5311-6484

2687-3278
2969-3621
2824-3446
3411-4163
4042-4930
4463-5446
4930-6016
5446-6647
5259-6420

3533-4311
3902-4761
4531-5528
5639-6883
2581-3151
2851-3481
3151-3845
2983-3640

Effective 7/11/2022

Salary
Range
Number
147.5
157.5
167.5
209.0
219.0
169.0
209.0
179.0
165.0
187.0
202.0
217.0
205.0
178.0
158.0
168.0
178.0
177.5
148.0
158.0
186.0
201.0
215.0
155.0
165.0
175.0
192.0
207.0
222.0

153.5
163.5
158.5
177.5
194.5
204.5
214.5
224.5
221.0

181.0
191.0
206.0
228.0
149.5
159.5
169.5
164.0

Approx.
Monthly
Salary
2607-3182
2879-3515
3182-3883
4808-5869
5311-6484
3229-3942
4808-5869
3567-4354
3104-3787
3864-4715
4486-5472
5207-6356
4621-5639
3533-4311
2895-3533
3198-3902
3533-4311
3515-4288
2621-3198
2895-3533
3825-4668
4441-5418
5105-6231
2810-3429
3104-3787
3429-4184
4061-4954
4715-5753
5472-6680

2768-3378
3058-3732
2909-3550
3515-4288
4163-5080
4599-5611
5080-6200
5611-6850
5418-6614

3640-4441
4021-4905
4668-5696
5810-7093
2661-3245
2938-3585
3245-3961
3073-3749

Effective 7/10/2023

Salary
Range
Number
148.5
158.5
168.5
210.0
220.0
170.0
210.0
180.0
166.0
188.0
203.0
218.0
206.0
179.0
159.0
169.0
179.0
178.5
149.0
159.0
187.0
202.0
216.0
156.0
166.0
176.0
193.0
208.0
223.0

154.5
164.5
159.5
178.5
195.5
205.5
215.5
225.5
222.0

182.0
192.0
207.0
229.0
150.5
160.5
170.5
165.0

Approx.
Monthly
Salary
2635-3214
2909-3550
3214-3921
4857-5928
5365-6549
3262-3981
4857-5928
3604-4397
3136-3825
3902-4761
4531-5528
5259-6420
4668-5696
3567-4354
2924-3567
3229-3942
3567-4354
3550-4332
2647-3229
2924-3567
3864-4715
4486-5472
5155-6294
2837-3463
3136-3825
3463-4226
4101-5004
4761-5810
5528-6748

2796-3411
3089-3768
2938-3585
3550-4332
4205-5131
4644-5666
5131-6263
5666-6918
5472-6680

3676-4486
4061-4954
4715-5753
5869-7164
2687-3278
2969-3621
3278-4001
3104-3787

Effective 7/6/2024

Salary
Range
Number
149.5
159.5
169.5
211.0
221.0
171.0
211.0
181.0
167.0
189.0
204.0
219.0
207.0
180.0
160.0
170.0
180.0
179.5
150.0
160.0
188.0
203.0
217.0
157.0
167.0
177.0
194.0
209.0
224.0

155.5
165.5
160.5
179.5
196.5
206.5
216.5
226.5
223.0

183.0
193.0
208.0
230.0
151.5
161.5
171.5
166.0

Approx.
Monthly
Salary
2661-3245
2938-3585
3245-3961
4905-5987
5418-6614
3295-4021
4905-5987
3640-4441
3167-3864
3942-4808
4576-5583
5311-6484
4715-5753
3604-4397
2954-3604
3262-3981
3604-4397
3585-4377
2673-3262
2954-3604
3902-4761
4531-5528
5207-6356
2865-3498
3167-3864
3498-4267
4143-5054
4808-5869
5583-6815

2824-3446
3120-3806
2969-3621
3585-4377
4247-5181
4690-5723
5181-6325
5723-6987
5528-6748

3713-4531
4101-5004
4761-5810
5928-7235
2713-3312
2999-3659
3312-4042
3136-3825



SECTION II - General Employees

Code Class Title

P47
P45
P27
P26
C48
C72
c71
c70
H25
E45
E44
E41
C65
ce1
101

102

104

E67
B8O
B79
B60
B59
HO6
HO5
E13
B94

B88
B93
B92
B91
83
Cc82
81
P40
M26
H28

C26
C25
C24
P16
P17
P32
§=21
E38
E37
C99

Child Support Assistant *
Child Support Specialist |
Child Support Specialist 1l
Child Support Specialist 11l

Children’s Medical Services Worker

Clerk-Recorder Specialist |
Clerk-Recorder Specialist Il
Clerk-Recorder Specialist Il
Clinical Laboratory Technologist
Code Compliance Specialist |
Code Compliance Specialist Il
Code Compliance Specialist IlI
Collections Assistant
Collector-Tax

Community Health Aide I**
Community Health Aide I1**
Community Health Aide I11**
Community Outreach Specialist
Computer Forensics Specialist |
Computer Forensics Specialist Il
Computer Support Technician |
Computer Support Technician Il
County Health Nurse |

County Health Nurse Il

County Surveyor

Crime Data Analyst

Database Administrator
Database Analyst |
Database Analyst Il
Database Analyst Il
Department Specialist I**
Department Specialist 11**
Department Specialist 1l1**
Deputy Public Guardian
Deputy Sheriff Cadet
Dietitian

Elections Specialist |
Elections Specialist Il
Elections Specialist Il
Eligibility Worker |
Eligibility Worker Il
Eligibility Worker IlI

Emergency Dispatcher |
Emergency Dispatcher Il
Emergency Services Specialist

CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary
schedule which are designated opposite the class titles as shown below.

Effective 9/6/2021

Salary
Range
Number
154.5
159.5
169.5
179.5
161.0
149.5
159.5
169.5
200.5
191.5
201.5
211.5
166.0
176.0
147.5
157.5
167.5
189.5
198.0
213.0
189.0
199.0
211.0
221.0
237.0
218.0

251.5
212.5
227.5
237.5
147.5
157.5
167.5
191.0
183.0
206.0

153.0
163.0
173.0
159.0
169.0
179.0
204.0
174.0
184.0
159.0

Approx.
Monthly
Salary
2796-3411
2938-3585
3245-3961
3585-4377
2983-3640
2661-3245
2938-3585
3245-3961
4420-5391
4042-4930
4463-5446
4930-6016
3136-3825
3463-4226
2607-3182
2879-3515
3182-3883
3961-4833
4311-5259
5004-6108
3942-4808
4354-5311
4905-5987
5418-6614
6356-7757
5259-6420

7344-8961
4978-6077
5782-7056
6387-7795
2607-3182
2879-3515
3182-3883
4021-4905
3713-4531
4668-5696

2754-3361
3042-3713
3361-4101
2924-3567
3229-3942
3567-4354
4576-5583
3394-4143
3749-4576
2924-3567

Effective 7/11/2022

Salary
Range
Number
157.5
162.5
172.5
182.5
164.0
152.5
162.5
172.5
203.5
194.5
204.5
214.5
169.0
179.0
147.5
157.5
167.5
192.5
201.0
216.0
192.0
202.0
214.0
224.0
240.0
221.0

254.5
215.5
230.5
240.5
147.5
157.5
167.5
194.0
186.0
209.0

156.0
166.0
176.0
162.0
172.0
182.0
207.0
177.0
187.0
162.0

Approx.
Monthly
Salary
2879-3515
3028-3695
3345-4082
3695-4508
3073-3749
2740-3345
3028-3695
3345-4082
4553-5555
4163-5080
4599-5611
5080-6200
3229-3942
3567-4354
2607-3182
2879-3515
3182-3883
4082-4978
4441-5418
5155-6294
4061-4954
4486-5472
5054-6169
5583-6815
6549-7992
5418-6614

7568-9230
5131-6263
5957-7271
6581-8032
2607-3182
2879-3515
3182-3883
4143-5054
3825-4668
4808-5869

2837-3463
3136-3825
3463-4226
3013-3676
3328-4061
3676-4486
4715-5753
3498-4267
3864-4715
3013-3676

Effective 7/10/2023

Salary
Range
Number
158.5
163.5
173.5
183.5
165.0
153.5
163.5
173.5
204.5
195.5
205.5
215.5
170.0
180.0
148.5
158.5
168.5
193.5
202.0
217.0
193.0
203.0
215.0
225.0
241.0
222.0

255.5
216.5
231.5
241.5
148.5
158.5
168.5
195.0
187.0
210.0

157.0
167.0
177.0
163.0
173.0
183.0
208.0
178.0
188.0
163.0

Approx.
Monthly
Salary
2909-3550
3058-3732
3378-4122
3732-4553
3104-3787
2768-3378
3058-3732
3378-4122
4599-5611
4205-5131
4644-5666
5131-6263
3262-3981
3604-4397
2635-3214
2909-3550
3214-3921
4122-5028
4486-5472
5207-6356
4101-5004
4531-5528
5105-6231
5639-6883
6614-8072
5472-6680

7642-9324
5181-6325
6016-7344
6647-8112
2635-3214
2909-3550
3214-3921
4184-5105
3864-4715
4857-5928

2865-3498
3167-3864
3498-4267
3042-3713
3361-4101
3713-4531
4761-5810
3533-4311
3902-4761
3042-3713

Effective 7/6/2024

Salary
Range
Number
159.5
164.5
174.5
184.5
166.0
154.5
164.5
174.5
205.5
196.5
206.5
216.5
171.0
181.0
149.5
159.5
169.5
194.5
203.0
218.0
194.0
204.0
216.0
226.0
242.0
223.0

256.5
217.5
232.5
242.5
149.5
159.5
169.5
196.0
188.0
211.0

158.0
168.0
178.0
164.0
174.0
184.0
209.0
179.0
189.0
164.0

Approx.
Monthly
Salary
2938-3585
3089-3768
3411-4163
3768-4599
3136-3825
2796-3411
3089-3768
3411-4163
4644-5666
4247-5181
4690-5723
5181-6325
3295-4021
3640-4441
2661-3245
2938-3585
3245-3961
4163-5080
4531-5528
5259-6420
4143-5054
4576-5583
5155-6294
5696-6952
6680-8154
5528-6748

7719-9417
5233-6387
6077-7417
6713-8195
2661-3245
2938-3585
3245-3961
4226-5155
3902-4761
4905-5987

2895-3533
3198-3902
3533-4311
3073-3749
3394-4143
3749-4576
4808-5869
3567-4354
3942-4808
3073-3749



SECTION II - General Employees

Code Class Title

P65
P22
P07
P08
P09
EO8
E09
E10
E17
E18
N12
N11
N19
N10
M24

P56
P57
£62
Mag
Ma7
K25
K26
E47
E31
E27
E26
05

E64
E63

H15

C53

K21
C86
P35
P36
P39

NOO

103
110
111
B48

Employment & Training Technician |
Employment & Training Technician Il
Employment & Training Worker |
Employment & Training Worker Il
Employment & Training Worker IIl
Engineer | (Civil)

Engineer Il (Civil)

Engineer Il (Civil)

Engineering Technician |
Engineering Technician Il
Environmental Health Officer |
Environmental Health Officer Il
Environmental Health Officer IlI
Environmental Health Officer IV
Evidence Technician

Family Resource Assistant
Family Resource Coordinator
Finance Specialist

Fingerprint Technician |
Fingerprint Technician Il

Fire Equipment Supply Specialist
Fire Equipment Supply Trainee
First 5 Resource Specialist
Fiscal Specialist |

Fiscal Specialist Il

Fiscal Specialist Il

Fleet Service Attendant

G.1.S. Specialist |
G.I.S. Specialist Il

Health Educator
Investigative Assistant

Jail Cook

Juvenile Center Support Clerk
Juvenile Corrections Officer |
Juvenile Corrections Officer Il
Juvenile Corrections Officer Il

Kennelworker

Laboratory Assistant |

Laboratory Assistant Il

Laboratory Assistant Il

Law Librarian/Small Claims Advisor

CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary
schedule which are designated opposite the class titles as shown below.

Effective 9/6/2021

Salary
Range
Number
170.0
180.0
170.0
180.0
190.0
2125
227.5
237.5
184.5
200.0
191.0
201.0
211.0
221.0
179.0

157.0
177.0
189.0
169.0
179.0
185.0
165.0
167.0
186.0
196.0
206.0
147.5

187.0
203.0

193.0
179.0

160.5
148.0
173.0
183.0
193.0

145.0

144.0
154.0
164.0
167.0

Approx.
Monthly
Salary
3262-3981
3604-4397
3262-3981
3604-4397
3981-4857
4978-6077
5782-7056
6387-7795
3768-4599
4397-5365
4021-4905
4441-5418
4905-5987
5418-6614
3567-4354

2865-3498
3498-4267
3942-4808
3229-3942
3567-4354
3787-4621
3104-3787
3167-3864
3825-4668
4226-5155
4668-5696
2607-3182

3864-4715
4531-5528

4101-5004
3567-4354

2969-3621
2621-3198
3361-4101
3713-4531
4101-5004

2543-3104

2517-3073
2782-3394
3073-3749
3167-3864

Effective 7/11/2022

Salary
Range
Number
173.0
183.0
173.0
183.0
193.0
215.5
230.5
240.5
187.5
203.0
194.0
204.0
214.0
224.0
182.0

160.0
180.0
192.0
172.0
182.0
188.0
168.0
170.0
189.0
199.0
209.0
150.5

190.0
206.0

196.0
182.0

163.5
151.0
176.0
186.0
196.0

148.0

147.0
157.0
167.0
170.0

Approx.
Monthly
Salary
3361-4101
3713-4531
3361-4101
3713-4531
4101-5004
5131-6263
5957-7271
6581-8032
3883-4739
4531-5528
4143-5054
4576-5583
5054-6169
5583-6815
3676-4486

2954-3604
3604-4397
4061-4954
3328-4061
3676-4486
3902-4761
3198-3902
3262-3981
3942-4808
4354-5311
4808-5869
2687-3278

3981-4857
4668-5696

4226-5155
3676-4486

3058-3732
2699-3295
3463-4226
3825-4668
4226-5155

2621-3198

2595-3167
2865-3498
3167-3864
3262-3981

Effective 7/10/2023

Salary
Range
Number
174.0
184.0
174.0
184.0
194.0
216.5
2315
2415
188.5
204.0
195.0
205.0
215.0
225.0
183.0

161.0
181.0
193.0
173.0
183.0
189.0
169.0
171.0
190.0
200.0
210.0
151.5

191.0
207.0

197.0
183.0

164.5
152.0
177.0
187.0
197.0

149.0

148.0
158.0
168.0
171.0

Approx.
Monthly
Salary
3394-4143
3749-4576
3394-4143
3749-4576
4143-5054
5181-6325
6016-7344
6647-8112
3921-4786
4576-5583
4184-5105
4621-5639
5105-6231
5639-6883
3713-4531

2983-3640
3640-4441
4101-5004
3361-4101
3713-4531
3942-4808
3229-3942
3295-4021
3981-4857
4397-5365
4857-5928
2713-3312

4021-4905
4715-5753

4267-5207
3713-4531

3089-3768
2727-3328
3498-4267
3864-4715
4267-5207

2647-3229

2621-3198
2895-3533
3198-3902
3295-4021

Effective 7/6/2024

Salary
Range
Number
175.0
185.0
175.0
185.0
195.0
217.5
2325
242.5
189.5
205.0
196.0
206.0
216.0
226.0
184.0

162.0
182.0
194.0
174.0
184.0
190.0
170.0
172.0
191.0
201.0
211.0
152.5

192.0
208.0

198.0
184.0

165.5
153.0
178.0
188.0
198.0

150.0

149.0
159.0
169.0
172.0

Approx.
Monthly
Salary
3429-4184
3787-4621
3429-4184
3787-4621
4184-5105
5233-6387
6077-7417
6713-8195
3961-4833
4621-5639
4226-5155
4668-5696
5155-6294
5696-6952
3749-4576

3013-3676
3676-4486
4143-5054
3394-4143
3749-4576
3981-4857
3262-3981
3328-4061
4021-4905
4441-5418
4905-5987
2740-3345

4061-4954
4761-5810

4311-5259
3749-4576

3120-3806
2754-3361
3533-4311
3902-4761
4311-5259

2673-3262

2647-3229
2924-3567
3229-3942
3328-4061



SECTION II - General Employees
The following classes are hereby assigned to the salary ranges in the basic salary

schedule which are designated opposite the class titles as shown below.

Code Class Title

C57
Cc58
C59
Cc50
B21
B20
B24
B36
B37
B38
B65
B61
P79
P93
H49
H48

H36
H31
co8
c97
H22
H19

B53
B54
B52
H42

H38
c1o0
Cco9
cos
B27
B28
B23

Ce4
P73
E39
E40
E46
H40
EO4
El6
E21
B55
P31
P30

Legal Clerk |

Legal Clerk Il

Legal Clerk Il

Legal Secretary

Librarian |

Librarian Il

Librarian 1l

Library Assistant I**

Library Assistant I1**

Library Assistant I11**

Library Technology Specialist |
Library Technology Specialist Il
Licensed Clinical Social Worker
Licensed Mental Health Clinician
Licensed Vocational Nurse |
Licensed Vocational Nurse Il

Medical Assistant I**
Medical Assistant 11**
Medical Billing Clerk |
Medical Billing Clerk Il
Microbiologist
Microbiologist Trainee

Network Analyst |

Network Analyst II
Network Analyst Il
Nutrition Educator

Occupational Therapist
Office Assistant I**
Office Assistant II**
Office Assistant IlI**
Office Systems Analyst |
Office Systems Analyst Il
Office Systems Analyst Il

Paralegal

Peer Support Specialist**
Permit Technician |
Permit Technician Il
Permit Technician IIl
Physical Therapist
Planner |

Planner Il

Planner Il

Prevention Coordinator, Behavioral or Public Health*

Probation Technician*
Process Server

CLASSES ASSIGNED TO SALARY RANGE NUMBERS

Effective 9/6/2021

Salary
Range
Number
147.0
157.0
162.0
167.0
192.0
202.0
212.0
147.5
157.5
167.5
189.0
199.0
230.0
230.0
181.0
191.0

147.5
157.5
156.5
166.5
229.0
211.0

212.5
227.5
237.5
186.0

237.0
147.5
157.5
167.5
212.5
227.5
237.5

180.0
147.5
1715
181.5
1915
237.0
193.5
208.5
218.5
205.0
173.0
153.0

Approx.
Monthly
Salary
2595-3167
2865-3498
3013-3676
3167-3864
4061-4954
4486-5472
4954-6048
2607-3182
2879-3515
3182-3883
3942-4808
4354-5311
5928-7235
5928-7235
3640-4441
4021-4905

2607-3182
2879-3515
2851-3481
3151-3845
5869-7164
4905-5987

4978-6077
5782-7056
6387-7795
3825-4668

6356-7757
2607-3182
2879-3515
3182-3883
4978-6077
5782-7056
6387-7795

3604-4397
2607-3182
3312-4042
3659-4463
4042-4930
6356-7757
4122-5028
4786-5840
5285-6453
4621-5639
3361-4101
2754-3361

Effective 7/11/2022

Salary
Range
Number
150.0
160.0
165.0
170.0
195.0
205.0
215.0
147.5
157.5
167.5
192.0
202.0
233.0
233.0
184.0
194.0

147.5
157.5
159.5
169.5
232.0
214.0

215.5
230.5
240.5
189.0

240.0
147.5
157.5
167.5
215.5
230.5
240.5

183.0
147.5
174.5
184.5
194.5
240.0
196.5
2115
221.5
208.0
176.0
156.0

Approx.
Monthly
Salary
2673-3262
2954-3604
3104-3787
3262-3981
4184-5105
4621-5639
5105-6231
2607-3182
2879-3515
3182-3883
4061-4954
4486-5472
6108-7455
6108-7455
3749-4576
4143-5054

2607-3182
2879-3515
2938-3585
3245-3961
6048-7381
5054-6169

5131-6263
5957-7271
6581-8032
3942-4808

6549-7992
2607-3182
2879-3515
3182-3883
5131-6263
5957-7271
6581-8032

3713-4531
2607-3182
3411-4163
3768-4599
4163-5080
6549-7992
4247-5181
4930-6016
5446-6647
4761-5810
3463-4226
2837-3463

Effective 7/10/2023

Salary
Range
Number
151.0
161.0
166.0
171.0
196.0
206.0
216.0
148.5
158.5
168.5
193.0
203.0
234.0
234.0
185.0
195.0

148.5
158.5
160.5
170.5
233.0
215.0

216.5
231.5
241.5
190.0

241.0
148.5
158.5
168.5
216.5
231.5
241.5

184.0
148.5
175.5
185.5
195.5
241.0
197.5
2125
222.5
209.0
177.0
157.0

Approx.
Monthly
Salary
2699-3295
2983-3640
3136-3825
3295-4021
4226-5155
4668-5696
5155-6294
2635-3214
2909-3550
3214-3921
4101-5004
4531-5528
6169-7530
6169-7530
3787-4621
4184-5105

2635-3214
2909-3550
2969-3621
3278-4001
6108-7455
5105-6231

5181-6325
6016-7344
6647-8112
3981-4857

6614-8072
2635-3214
2909-3550
3214-3921
5181-6325
6016-7344
6647-8112

3749-4576
2635-3214
3446-4205
3806-4644
4205-5131
6614-8072
4288-5233
4978-6077
5500-6713
4808-5869
3498-4267
2865-3498

Effective 7/6/2024

Salary
Range
Number
152.0
162.0
167.0
172.0
197.0
207.0
217.0
149.5
159.5
169.5
194.0
204.0
235.0
235.0
186.0
196.0

149.5
159.5
161.5
171.5
234.0
216.0

217.5
232.5
242.5
191.0

242.0
149.5
159.5
169.5
217.5
232.5
242.5

185.0
149.5
176.5
186.5
196.5
242.0
198.5
213.5
223.5
210.0
178.0
158.0

Approx.
Monthly
Salary
2727-3328
3013-3676
3167-3864
3328-4061
4267-5207
4715-5753
5207-6356
2661-3245
2938-3585
3245-3961
4143-5054
4576-5583
6231-7604
6231-7604
3825-4668
4226-5155

2661-3245
2938-3585
2999-3659
3312-4042
6169-7530
5155-6294

5233-6387
6077-7417
6713-8195
4021-4905

6680-8154
2661-3245
2938-3585
3245-3961
5233-6387
6077-7417
6713-8195

3787-4621
2661-3245
3481-4247
3845-4690
4247-5181
6680-8154
4332-5285
5028-6139
5555-6781
4857-5928
3533-4311
2895-3533



SECTION II - General Employees
The following classes are hereby assigned to the salary ranges in the basic salary

schedule which are designated opposite the class titles as shown below.

Code

BO6
BO5
B11
P59
P58
E32
87
P90
HO02
HO1
E55

E68

B95
P88
P87
P86
H27
N32
E52

M30
P63
H16
B51
B14
E34
BO4
P52
P23
C13
Ci4
Cl6
M45
P81
P14
P13
P12
P84
P83
P82
P76
P75
H55
c100
Cc101
co7
B68

Class Title

Programmer Analyst |

Programmer Analyst Il
Programmer Analyst Il

Psychiatric Technician 1*
Psychiatric Technician I1*

Public Guardian Accounting Technician
Public Guardian/Vet Svcs Case Wkr
Public Health Emergency Planner
Public Health Nurse |

Public Health Nurse II

Purchasing Assistant

Quality Assurance Specialist

Radio Communications Programmer

Recovery Support Coordinator |, Behavioral or Public Health*
Recovery Support Coordinator I, Behavioral or Public Health*
Recovery Support Coordinator I, Behavioral or Public Health*

Registered Dietitian
Registered Veterinary Technician
Right of Way Agent

Security Officer

Senior Employment & Training Technician*

Senior Health Educator
Senior Network Analyst
Senior Office Systems Analyst
Senior Planner

Senior Programmer Analyst
Senior Social Service Worker
Senior Veterans Service Rep
Sheriff Records Clerk |

Sheriff Records Clerk Il
Sheriff Records Clerk IIl
Sheriff’s Investigative Assistant
Social Service Practitioner - CPS
Social Service Worker |

Social Service Worker Il

Social Service Worker IIl
Social Service Worker | - CPS
Social Service Worker Il - CPS
Social Service Worker IIl - CPS
Social Services Assistant |
Social Services Assistant Il
Staff Nurse

Staff Support Specialist 1%
Staff Support Specialist I1*
Support Services Specialist
System Support Specialist

CLASSES ASSIGNED TO SALARY RANGE NUMBERS

Effective 9/6/2021

Salary
Range
Number
212.5
227.5
237.5
170.5
180.5
176.0
158.5
213.0
226.0
236.0
166.0

187.0

238.5
180.0
190.0
200.0
221.0
174.5
218.0

148.5
190.0
206.0
247.5
247.5
233.0
248.5
205.0
180.5
160.0
170.0
180.0
179.0
220.0
180.0
190.0
200.0
190.0
200.0
210.0
150.5
160.5
211.0
178.0
188.0
181.0
181.0

Approx.
Monthly
Salary
4978-6077
5782-7056
6387-7795
3278-4001
3621-4420
3463-4226
2909-3550
5004-6108
5696-6952
6294-7680
3136-3825

3864-4715

6453-7875
3604-4397
3981-4857
4397-5365
5418-6614
3411-4163
5259-6420

2635-3214
3981-4857
4668-5696
7056-8613
7056-8613
6108-7455
7127-8698
4621-5639
3621-4420
2954-3604
3262-3981
3604-4397
3567-4354
5365-6549
3604-4397
3981-4857
4397-5365
3981-4857
4397-5365
4857-5928
2687-3278
2969-3621
4905-5987
3533-4311
3902-4761
3640-4441
3640-4441

Effective 7/11/2022

Salary
Range
Number
215.5
230.5
240.5
173.5
183.5
179.0
161.5
216.0
229.0
239.0
169.0

190.0

241.5
183.0
193.0
203.0
224.0
177.5
221.0

151.5
193.0
209.0
250.5
250.5
236.0
251.5
208.0
183.5
163.0
173.0
183.0
182.0
223.0
183.0
193.0
203.0
193.0
203.0
213.0
153.5
163.5
214.0
181.0
191.0
184.0
184.0

Approx.
Monthly
Salary
5131-6263
5957-7271
6581-8032
3378-4122
3732-4553
3567-4354
2999-3659
5155-6294
5869-7164
6484-7913
3229-3942

3981-4857

6647-8112
3713-4531
4101-5004
4531-5528
5583-6815
3515-4288
5418-6614

2713-3312
4101-5004
4808-5869
7271-8871
7271-8871
6294-7680
7344-8961
4761-5810
3732-4553
3042-3713
3361-4101
3713-4531
3676-4486
5528-6748
3713-4531
4101-5004
4531-5528
4101-5004
4531-5528
5004-6108
2768-3378
3058-3732
5054-6169
3640-4441
4021-4905
3749-4576
3749-4576

Effective 7/10/2023

Salary
Range
Number
216.5
2315
241.5
174.5
184.5
180.0
162.5
217.0
230.0
240.0
170.0

191.0

242.5
184.0
194.0
204.0
225.0
178.5
222.0

152.5
194.0
210.0
251.5
251.5
237.0
252.5
209.0
184.5
164.0
174.0
184.0
183.0
224.0
184.0
194.0
204.0
194.0
204.0
214.0
154.5
164.5
215.0
182.0
192.0
185.0
185.0

Approx.
Monthly
Salary
5181-6325
6016-7344
6647-8112
3411-4163
3768-4599
3604-4397
3028-3695
5207-6356
5928-7235
6549-7992
3262-3981

4021-4905

6713-8195
3749-4576
4143-5054
4576-5583
5639-6883
3550-4332
5472-6680

2740-3345
4143-5054
4857-5928
7344-8961
7344-8961
6356-7757
7417-9050
4808-5869
3768-4599
3073-3749
3394-4143
3749-4576
3713-4531
5583-6815
3749-4576
4143-5054
4576-5583
4143-5054
4576-5583
5054-6169
2796-3411
3089-3768
5105-6231
3676-4486
4061-4954
3787-4621
3787-4621

Effective 7/6/2024

Salary
Range
Number
217.5
232.5
2425
175.5
185.5
181.0
163.5
218.0
231.0
241.0
171.0

192.0

243.5
185.0
195.0
205.0
226.0
179.5
223.0

153.5
195.0
211.0
252.5
252.5
238.0
253.5
210.0
185.5
165.0
175.0
185.0
184.0
225.0
185.0
195.0
205.0
195.0
205.0
215.0
155.5
165.5
216.0
183.0
193.0
186.0
186.0

Approx.
Monthly
Salary
5233-6387
6077-7417
6713-8195
3446-4205
3806-4644
3640-4441
3058-3732
5259-6420
5987-7308
6614-8072
3295-4021

4061-4954

6781-8277
3787-4621
4184-5105
4621-5639
5696-6952
3585-4377
5528-6748

2768-3378
4184-5105
4905-5987
7417-9050
7417-9050
6420-7835
7493-9140
4857-5928
3806-4644
3104-3787
3429-4184
3787-4621
3749-4576
5639-6883
3787-4621
4184-5105
4621-5639
4184-5105
4621-5639
5105-6231
2824-3446
3120-3806
5155-6294
3713-4531
4101-5004
3825-4668
3825-4668



SECTION II - General Employees
The following classes are hereby assigned to the salary ranges in the basic salary

schedule which are designated opposite the class titles as shown below.

Code Class Title

P92

P24
P25
P21
P19

P38
P37
P33
H52
1122
1121
1120

Unlicensed Mental Health Clinician

Veterans' Service Representative |
Veterans' Service Representative Il
Victim/Witness Advocate |
Victim/Witness Advocate Il

Welfare Fraud Investigator |
Welfare Fraud Investigator Il
Welfare Fraud Investigator Il
WIC Breastfeeding Coordinator
WIC Nutrition Assistant I**
WIC Nutrition Assistant II**
WIC Nutrition Assistant Il1**
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CLASSES ASSIGNED TO SALARY RANGE NUMBERS

Effective 9/6/2021

Salary
Range
Number
220.0

160.5
170.5
158.0
168.0

194.0
204.0
209.0
186.0
147.5
157.5
167.5

Approx.
Monthly

Salary
5365-6549

2969-3621
3278-4001
2895-3533
3198-3902

4143-5054
4576-5583
4808-5869
3825-4668
2607-3182
2879-3515
3182-3883

Effective
Salary
Range
Number
223.0

163.5
173.5
161.0
171.0

197.0
207.0
212.0
189.0
147.5
157.5
167.5

7/11/2022
Approx.
Monthly

Salary
5528-6748

3058-3732
3378-4122
2983-3640
3295-4021

4267-5207
4715-5753
4954-6048
3942-4808
2607-3182
2879-3515
3182-3883

Effective 7/10/2023

Salary
Range
Number
224.0

164.5
174.5
162.0
172.0

198.0
208.0
213.0
190.0
148.5
158.5
168.5

Approx.
Monthly

Salary
5583-6815

3089-3768
3411-4163
3013-3676
3328-4061

4311-5259
4761-5810
5004-6108
3981-4857
2635-3214
2909-3550
3214-3921

Effective 7/6/2024

Salary
Range
Number
225.0

165.5
175.5
163.0
173.0

199.0
209.0
214.0
191.0
149.5
159.5
169.5

Approx.
Monthly

Salary
5639-6883

3120-3806
3446-4205
3042-3713
3361-4101

4354-5311
4808-5869
5054-6169
4021-4905
2661-3245
2938-3585
3245-3961



Y g g g 7 7
1 £ R 150.5toR 160-5$2,969—$3,621}
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*Effective February 9, 2021 - approved by BOS on February 9, 2021
Emergency Dispatch Training Officer: Deleted from Salary Resoulution. Classification not in use.

*Effective August 9, 2021 - approved by the Board of Supervisors (BOS) August 3, 2021
Child Support Assistant: Revised job specification and adjusted salary upward from Range 145.5
to Range 150.5 ($2,687 - $3,278)

**Effective July 11, 2022 - approved by the Board of Supervisors (BOS) September 14, 2021
Positions will not receive a range increase




SECTION II - Blue Collar Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/10/2018

Salary Approx.
Range Monthly

Code Class Title Number Salary

S00 Apprentice Mechanic 156.5 2851-3481
JO5 Building Maintenance Worker 167.0 3167-3864
J10 Building Operations Specialist * 199.0 4354-5311
J11 Building Operations Trainee * 184.0 3749-4576
K14 Equipment & Groundsworker 163.0 3042-3713
S10 Equipment Serviceworker 160.5 2969-3621
K06 Groundsworker | 148.0 2621-3198
K05 Groundsworker Il 158.0 2895-3533
J02 Janitor* 140.5 2432-2969
S02 Master Mechanic 190.5 4001-4881
S01 Mechanic 175.5 3446-4205
S03 Mechanic Leadworker 200.5 4420-5391
uo1 Park Aide* 140.5 2432-2969
K13 Park Caretaker 168.0 3198-3902
RO4 Road Maintenance Worker | 149.0 2647-3229
RO5 Road Maintenance Worker Il 163.0 3042-3713
RO6 Road Maintenance Worker IlI 173.0 3361-4101
RO7 Road Maintenance Worker IV 183.0 3713-4531
Jo4 Senior Bldg Maintenance Wkr 177.0 3498-4267
117 Senior Janitor* 150.5 2687-3278
K32 Service Writer 164.5 3089-3768

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 2% at 55 Miscellaneous plan. Employees who are designated “new members”
of PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan.

*Salary effective August 1, 2016
J10 Building Operations Specialist
J11 Building Operations Trainee

*Effective December 28, 2020 (PP01-2021)
Janitor: Increase salary from Range 137.5 to Range 140.5 (52,432 - $2,969)
Janitor Trainee: Delete from Salary Resolution. Classification not in use.

Park Aide: Increase salary from Range 133.0 to Range 140.5 (52,432 - $2,969)

Senior Janitor: Increase salary from Range 147.5 to Range 150.5 ($2,687 - $3,278)



SECTION I - Supervisors Employees

CLASSES ASSIGNED TO SALARY RANGE NUMBERS

The following classes are hereby assigned to the salary ranges in the basic salary schedule which are

designated opposite the class titles as shown below.

Code Class Title

P49
J21

P95
63
Cc51
P10

B49
P28
E60
P15

C43

Jo1
P42

C92

K12
B76
C60

RO8

E66
B32
H12
E23
P62
K23
P06
P80
Jo3

E59

P50

Behavioral Health Unit Supervisor
Building Maintenance Supervisor

Case Review Supervisor
Central Services Supervisor®*
Child Support Office Supervisor
Child Support Supervisor

Elections Supervisor*

Eligibility Supervisor

Emergency Dispatch Supervisor*
Employment & Training Supervisor

Human Services Office Supervisor

Janitor Supervisor
Juvenile Corrections Officer IV

Legal Office Supervisor

Parks and Grounds Supervisor®*
Principal Information Technology Analyst
Public Health Office Supervisor

Roads Supervisor

Senior Accounting Assistant

Senior Appraiser

Senior Dietitian

Senior Emergency Dispatcher

Senior Family Resource Coordinator*-
Senior Jail Cook

Social Service Supervisor

Social Service Supervisor - CPS

Supervising Building Operations Specialist*

Tax Collection Supervisor

Work Crew Supervisor

1530 40214505
2316 59877308
1630 30423743
1705 3278-400%
1905 = 40014881
189:0 39424808
1895 39614833
2050 46215639
19606 4226-5155
16706 31673864
15706 2865-3498
199:0 43545311
18455 37684599
1830 37434531
2485 7427-8698
15745 2879-3515
1940 4343-5054
17206 33284061
2180 5259-6420
2220 5472-6680
1906 39814857
1830 37434531
1665 31513845
2160 5155-6294
2260 5696-6952
2090 4808-5869
2020 4486-5472
1560 2837-3463

Effective
Salary
Range
Number
220.0
195.0

235.0
167.0
174.5
194.5

193.0
193.5
209.0
200.0

171.0

161.0
203.0

188.5

187.0
252.5
161.5

198.0

176.0
222.0
226.0
194.0
187.0
170.5
220.0
230.0
213.0

206.0

160.0

9/6/2021
Approx.
Monthly
Salary
5365-6549
4184-5105

6231-7604
3167-3864
3411-4163
4163-5080

4101-5004
4122-5028
4808-5869
4397-5365

3295-4021

2983-3640
4531-5528

3921-4786

3864-4715
7417-9050
2999-3659

4311-5259

3463-4226
5472-6680
5696-6952
4143-5054
3864-4715
3278-4001
5365-6549
5928-7235
5004-6108

4668-5696

2954-3604

Effective 7/11/2022

Salary
Range
Number
223.0
198.0

238.0
170.0
177.5
197.5

196.0
196.5
212.0
203.0

174.0

164.0
206.0

191.5

190.0
255.5
164.5

201.0

179.0
225.0
229.0
197.0
190.0
173.5
223.0
233.0
216.0

209.0

163.0

Approx.
Monthly
Salary
5528-6748
4311-5259

6420-7835
3262-3981
3515-4288
4288-5233

4226-5155
4247-5181
4954-6048
4531-5528

3394-4143

3073-3749
4668-5696

4042-4930

3981-4857
7642-9324
3089-3768

4441-5418

3567-4354
5639-6883
5869-7164
4267-5207
3981-4857
3378-4122
5528-6748
6108-7455
5155-6294

4808-5869

3042-3713

Effective 7/10/2023

Salary
Range
Number
224.0
199.0

239.0
171.0
178.5
198.5

197.0
197.5
213.0
204.0

175.0

165.0
207.0

192.5

191.0
256.5
165.5

202.0

180.0
226.0
230.0
198.0
191.0
174.5
224.0
234.0
217.0

210.0

164.0

Approx.
Monthly
Salary
5583-6815
4354-5311

6484-7913
3295-4021
3550-4332
4332-5285

4267-5207
4288-5233
5004-6108
4576-5583

3429-4184

3104-3787
4715-5753

4082-4978

4021-4905
7719-9417
3120-3806

4486-5472

3604-4397
5696-6952
5928-7235
4311-5259
4021-4905
3411-4163
5583-6815
6169-7530
5207-6356

4857-5928

3073-3749

Effective 7/6/2024

Salary
Range
Number
225.0
200.0

240.0
172.0
179.5
199.5

198.0
198.5
214.0
205.0

176.0

166.0
208.0

193.5

192.0
257.5
166.5

203.0

181.0
227.0
231.0
199.0
192.0
175.5
225.0
235.0
218.0

211.0

165.0

Approx.
Monthly
Salary
5639-6883
4397-5365

6549-7992
3328-4061
3585-4377
4377-5337

4311-5259
4332-5285
5054-6169
4621-5639

3463-4226

3136-3825
4761-5810

4122-5028

4061-4954
7795-9511
3151-3845

4531-5528

3640-4441
5753-7022
5987-7308
4354-5311
4061-4954
3446-4205
5639-6883
6231-7604
5259-6420

4905-5987

3104-3787



Employees who are designated “classic members” of PERS pay the full employee contribution
for the 2% at 55 Miscellaneous plan or the 3% at 55 Safety plan.

Employees who are designated “new members” of PERS pay the full employee contribution
for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

*Effective February 9, 2021 - approved by BOS February 9, 2021

Emergency Dispatch Supervisor: New classification with salary set at Range 205.0 ($4,621 - $5,639)a



SECTION Il - Fire Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which
are designated opposite the class titles as shown below.

Effective 1/28/2019
Salary Approx.

Class Range Monthly
Code Class Title Number Salary
M14 Fire Apparatus Engineer 202.0 4486-5472
M16 Fire Captain 217.0 5207-6356
M18 Firefighter * 191.0 4021-4905

M17 Heavy Fire Equipment Operator** 201.0 4441-5418

FIRE SALARY SCHEDULE - HOURLY RATES
based on average 56 hour workweek

EFFECTIVE - January 28, 2019 - (hourly rates)

Class

Code Class Title Range Step 1 Step2 Step3 Step 4 Step 5
M14 Fire Apparatus Engineer 202.0 18.49 19.43 20.41 21.46 22.55
M16 Fire Captain 217.0 21.46 22.55 23.71 24.92 26.19
M18 Firefighter * 191.0 16.57 17.41 18.30 19.24 20.21
M17 Heavy Fire Equipment Operator** 201.0 18.30 19.24 20.21 21.24 22.33

* Firefighter salary effective December 19, 2016
** Heavy Fire Equipment Operator salary effective 06/19/2018

Effective April 15, 2013, employees who are designated “classic members” of PERS pay the full employee
contribution for the 3% @ 55 Safety Plan. Employees hired on or after January 1, 2013 and

who are designated “new members” of PERS pay the full employee contribution for the

2.7% at 57 Safety plan.




SECTION Il - Detentions Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/25/2017
Salary Approx.
Range Monthly

Code Class Title Number Salary

M52 Detentions Technician I** 151.0 2699-3295
M51 Detentions Technician I1** 161.0 2983-3640
MO04 Detentions Deputy I* 173.0 3361-4101
M08 Detentions Deputy I-STC* 178.0 3533-4311
MO3 Detentions Deputy I1* 188.0 3902-4761
MO09 Detentions Sergeant* 211.5 4930-6016
C76 Senior Detentions Clerk** 156.0 2837-3463
MO7 Senior Detentions Deputy* 198.0 4311-5259
M50 Senior Detentions Technician** 171.0 3295-4021

* %k

Employees who are designated “classic members” of PERS pay the full
employee contribution for the 3% at 55 Safety plan. Employees

who are designated “new members” to PERS pay the full contribution
for the 2.7% at 57 Safety plan.

Effective April 29, 2013, employees who are designated “classic members” of PERS
pay the full employee contribution for the 2% at 55 Miscellaneous plan.

Employees hired on or after January 1, 2013 and who are designated “new members”
to PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan.



SECTION Il - Law Enforcement Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule

which are designated opposite the class titles as shown below.

Code Class Title Posalser Saleny

MO06  Chief Civil Deputy Sheriff 2305 5957-727%
M35  Chief Dep Coroner/Public Admin 2365 59577271
M25  Deputy Sheriff | 2010 4444-5418
MO02  Deputy Sheriff Il 2110 4505-5987
M41 Deputy Sheriff Bailiff 2616 4444-5448
L16 District Attorney Investigator | 2130 5004-6108
L15 District Attorney Investigator Il 2220 54726680
M23  Senior Deputy Sheriff 2195 5337-6517
L14 Senior DA Investigator 2320 60487381
MO5  Sheriff's Sergeant 2305 5957-727%

Effective  7/12/2021 Effective 7/11/2022
Salary Approx. Salary Approx.
Range Monthly Range Monthly
Number Salary Number Salary
234.5 6200-7568 237.5 6387-7795
234.5 6200-7568 237.5 6387-7795
205.0 4621-5639 208.0 4761-5810
215.0 5105-6231 218.0 5259-6420
205.0 4621-5639 208.0 4761-5810
217.0 5207-6356 220.0 5365-6549
226.0 5696-6952 229.0 5869-7164
2235 5555-6781 226.5 5723-6987
236.0 6294-7680 239.0 6484-7913
234.5 6200-7568 237.5 6387-7795

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan. Employees who are designated “new members” of PERS pay the

full employee contribution for the 2.7% at 57 Safety plan.



SECTION Il - Probation Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 10/23/2017
Salary Approx.
Range Monthly

Code Class Title Number Salary

P03 Deputy Probation Officer | 182.0 3676-4486
P02 Deputy Probation Officer Il 197.0 4267-5207
PO1 Deputy Probation Officer llI 207.0 4715-5753
PO5 Deputy Probation Officer IV 217.0 5207-6356

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan.

Employees who are designated “new members” of PERS pay the full employee contribution
for the 2.7% at 57 Safety plan.



SECTION Il - Prosecutors Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 7/16/2018

Salary Approx.

Range Monthly
Code Class Title Number Salary
T19  Attorney | - Child Advocacy 220.5 5391-6581
T15  Attorney | - Child Support 220.5 5391-6581
T18  Attorney Il - Child Advocacy 235.5 6263-7642
T14  Attorney Il - Child Support 235.5 6263-7642
T17  Attorney lll - Child Advocacy 255.5 7642-9324
T13  Attorney Il - Child Support 255.5 7642-9324
T16  Attorney IV - Child Advocacy 265.5 8443-10301
T12  Attorney IV - Child Support 265.5 8443-10301
T09 Deputy District Attorney | 220.5 5391-6581
TO8 Deputy District Attorney I 235.5 6263-7642
TO7 Deputy District Attorney Il 255.5 7642-9324
TO6 Deputy District Attorney IV 265.5 8443-10301

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 2% at 55 Miscellaneous plan. Employees who are designated “new members”
of PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan.



SECTION II - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule

which are designated opposite the class titles as shown below.

Code Class Title

D72  Accountant-Auditor

D46  Administrative Analyst |

D38  Administrative Analyst Il

D24  Administrative Analyst Il|

D104 Animal Services Manager

D127 Assistant Chief District Attorney Investigator *
D10  Assistant County Counsel (1)

D52  Assistant Director of Child Support Svcs (1)
D20  Assistant Director of Finance—Accting Div. (1)
D09  Assistant Director of Finance—Treasury Div. (1)
D136 Assistant Director, Human Services (1)

D143 Assistant Director of Public Health*

D131 Assistant District Attorney (1) £

D105 Assistant Fire Chief (1) *

D14  Assistant Sheriff (1) £

D138 Auditor-Accountant

D45  Battalion Chief (Operations) (2) *

D45  Battalion Chief (Training/Prevention) £

D25 Building Maintenance Superintendent

D50 Chief Appraiser

D93  Chief District Attorney Investigator *

D06  Chief Engineer

D89  Child Support Program Manager

D84  Clerk of the Board of Supervisors (1)

D68  Clerk/Recorder Manager

D117 Clinical Program Manager

D82  Compliance and Standards Officer

D40  Deputy Ag Commissioner

D39 Deputy Ag Commissioner-Sealer

D35 Deputy Chief Probation Officer

Q20 Deputy Clerk to the Board of Supervisor |
Q19 Deputy Clerk to the Board of Supervisor Il
D48  Deputy County Administrative Officer

D87  Deputy County Counsel |

D85  Deputy County Counsel Il

D18 Deputy County Counsel lll

D28  Deputy County Counsel IV

D125 Deputy Director Behavioral Health (1)

D115 Deputy Director — Building Official (1)

D118 Deputy Director, Economic & Workforce Development*-
D16 Deputy Director, Human Services (1)

D41  Deputy Sealer of Weights & Measures

D27 Deputy Veteran’s Svc Officer/Public Guardian (1)
B12 DetentionsCommander®

D12 Detentions Captain

D11 Detentions Lieutenant =

Cifective H204S
Salamy Appreie
Range Menthly
Purler  Salary
2250 EERO-E7AG
202-9 JES-LEDG
2400 52ES E420
22259 E4-08—HEE
2150 5004408
2479 e
2056 AOEES 10008
2£25-9 F4EE-5Q80E
2E6E5 TS50
2LEE FHL-5A4
2605 OoEA0710
2£25-9 F4EE-5Q80E
2755 0324143578
2589 Foo2 072
2705 Or2—44548
B SELS-EHAS
2485 EESA-0022
2405 LS80
2455 594853442
20 LFES1e2
2E0 FEOLEL
2655 G800
2250 SE2S 674
e e
2455 125262
2269 E204LESE
A0ZE 42885232
2150 So4-6454
2255 o
2535 929440
134-9 SHOALETG
4048 44435054
2L25-9 FIEE-5B80E
2205 £204-EE53%-
22EE EE2LEA2
2555 O
2655 84431082304
255 454042
2659 e
2E5-5 FSEESLEES
B S40L5-00088
2156 Sode454
2oL LAOE-C452
2486 FOO2-SEEE
248.0 7093-8655

660167344

Effective 9/20/2021

Salary Approx.
Range Monthly
Number Salary
227.0 5753-7022
207.0 4715-5753
222.0 5472-6680
237.0 6356-7757
217.0 5207-6356
251.0 7308-8916
292.0 10989-13409
257.0 7757-9464
260.5 8032-9800
260.5 8032-9800
273.5 9140-11154
257.0 7757-9464
279.5 9703-11840
264.0 8318-10147
283.5 10097-12321
227.0 5753-7022
244.5 6850-8360
244.5 6850-8360
249.5 7200-8785
231.0 5987-7308
261.0 8072-9849
267.5 8613-10507
227.0 5753-7022
227.0 5753-7022
219.5 5337-6517
240.0 6549-7992
201.5 4463-5446
223.0 5528-6748
239.0 6484-7913
257.5 7795-9511
188.0 3902-4761
198.0 4311-5259
257.0 7757-9464
224.5 5611-6850
239.5 6517-7953
259.5 7953-9703
269.5 8785-10719
243.0 6748-8235
267.0 8570-10455
262.0 8154-9948
266.5 8526-10403
223.0 5528-6748
222.5 5500-6713
252.0 7381-9005
252.0 7381-9005
235.5 6263-7642



SECTION II - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule

which are designated opposite the class titles as shown below.

Code

Class Title

D76
D98
D53
D102
Q22

D114
D130

D56
D62
D17
D02
D124

D121
D110

D106
D59

D123
D61

D79

D101
D37

D77
D133
Q23
D03
D04
D05
Q11
Q12
Q13
Qo5
Qo4
D139
D42
D65
D111
D96
D71
D58
D92

Economic Development Manager *
Elections Manager

Emergency Services Coordinator
Environmental Health Division Manager (1)
Executive Secretary

Facilities Manager
Family Practice Nurse Practitioner/

Physician’s Assistant-Certified

First 5 Program Officer

First 5 School Readiness Coordinator
Fiscal Analyst |

Fiscal Analyst Il

Fiscal Analyst Il

Fleet Services Superintendent
Food Services Manager

IT Security and Compliance Administrator
Information Technology Manager

Juvenile Corrections Manager
JTO Program Manager

Library Manager

Nursing Division Manager (1)
Nutrition Services Manager

Parks & Grounds Superintendent
Payroll Manager

Payroll Specialist

Personnel Analyst |

Personnel Analyst Il

Personnel Analyst Il

Personnel Assistant |

Personnel Assistant Il

Personnel Assistant Ill

Personnel Technician |

Personnel Technician Il

Principal Personnel Analyst
Probation Division Manager®
Program Manager, Human Services *
Program Manager, Behavioral or Public Health *
Program Specialist

Property Tax Manager

Public Health Laboratory Director
Purchasing Manager

Effective 9/20/2021

Salary Approx.
Range Monthly
Number Salary
223.0 5528-6748
227.0 5753-7022
216.0 5155-6294
239.5 6517-7953
188.0 3902-4761
217.5 5233-6387
262.0 8154-9948
227.0 5753-7022
222.0 5472-6680
206.0 4668-5696
216.0 5155-6294
227.0 5753-7022
225.5 5666-6918
200.5 4420-5391
254.0 7530-9185
258.5 7875-9608
219.5 5337-6517
227.0 5753-7022
227.0 5753-7022
267.0 8570-10455
232.0 6048-7381
235.5 6263-7642
227.0 5753-7022
189.0 3942-4808
207.0 4715-5753
222.0 5472-6680
237.0 6356-7757
168.0 3198-3902
178.0 3533-4311
188.0 3902-4761
191.0 4021-4905
201.0 4441-5418
257.0 7757-9464
235.0 6231-7604
237.0 6356-7757
227.0 5753-7022
216.0 5155-6294
216.0 5155-6294
252.0 7381-9005
234.5 6200-7568



SECTION II - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Code

Class Title

D141

D135
Q17
Q16
D60

Qo7
Qo1
Qo2
Qo3
Q32
D08
D29
D134
D54
D140
D75
D34
D108
Q31
D13
D122

D91
D109

D142

Employees who are designated "classic members" of PERS pay the full employee contribution for the

Quality Assurance Manager

Risk Manager

Risk Technician |

Risk Technician Il
Road Superintendent

Secretary

Secretary to the C.A.O.

Secretary to the County Counsel
Secretary to the District Attorney
Secretary to the Sheriff*

Senior Accountant-Auditor

Sheriff’s Commander %

Sheriff’s Records Manager

Social Services Program Manager

Staff Support Manager

Supervising Attorney - Child Advocacy
Supervising Attorney - Child Support
Supervising Environmental Health Officer
Supervising Legal Secretary
Supervising Public Health Nurse
Supervising Welfare Fraud Investigator

Treasury Manager
Victim Witness Coordinator

Water and Natural Resources Division Manager

Cifective H204S
Salary  Lppres
Range  Moeonthly
Purler  Salary
2250 EE20 574G
2105 278658
848 26404444
1046 402441905
24EL5 8488443
e 25944443
20206 AAS6EAT2
2020 486542
20206 AAS6EAT2
2020 486542
2256 &/207955
2L5-8 HESEe02e
240 J00EE0S7
2268 2047538
248 ELE0E28
0L S8HLeRE
2705 98740028
220 AT EESE
L5 34464205
2450 &HASS823E
220 40546048
e I e
202E JEQSEESQS
2E2-0 F4EE000E

Effective 9/20/2021

Salary Approx.
Range Monthly
Number Salary
227.0 5753-7022
252.5 7417-9050
185.0 3787-4621
195.0 4184-5105
249.5 7200-8785
178.0 3533-4311
206.0 4668-5696
206.0 4668-5696
206.0 4668-5696
206.0 4668-5696
242.0 6680-8154
260.0 7992-9752
215.0 5105-6231
240.0 6549-7992
238.0 6420-7835
274.5 9230-11265
274.5 9230-11265
226.0 5696-6952
179.5 3585-4377
247.0 7022-8570
216.0 5155-6294
241.0 6614-8072
206.5 4690-5723
257.0 7757-9464

2% at 55 Miscellaneous plan or the 3% at 55 Safety plan. Employees who are designated "new members"
to PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

*Sa|al‘*l ef¥ee%i”e ;2 ,; 9 ‘29; G:

Revisions/Additions:

(1) These classifications are at-will and exempt from the
merit system.

(2) BATTALION CHIEF (Operations) - HOURLY RATES - when
assigned to a 224 hour, 28-day work cycle.

Effective 32/149/16 9/20/2021 Range 246-5-244.5
Step 1 Step 2 Step 3 Step 4 Step 5

$28.23 $29.67 $31.19 $32.77 $34.45



*Effective October 6, 2020 - approved by Board of Supervisors (BOS)

Detentions Captain: Retitled from Detentions Commander with no change in salary
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The following Officers and Department Heads (appointed and elected) shall receive compensation
within the following band structure:

Approximate

Salary Band 40% Class
Designation Salary Band Classifications Code
1 $13.000-$18,000 County Administrative Officer AO02
$14,000-$19,000 County Counsel A4l

2 $11,000-$15.500 Assessor/Clerk/Recorder A25
$12,000-$16,500 District Attorney All

Sheriff A21

3 $10,000-$14,000  Ag. Commissioner/Sealer of Wts. & Measures A23
$11,000-$15,000 Assistant County Administrative Officer AO07

Chief Information Officer AQ09

Chief Probation Officer (a) A22

County Fire Chief A42

Director of Community Development A27

Director of Finance A37

Director of Human Services A33

Director of Public Health Services A29

Director of Public Works A3l

4 $9,000-$12.500 Behavioral Health Director A47
$10,000-$13,500 Director of Child Support Services A45
Economic and Workforce Development Director  A43

Human Resources Director A40

Library Director A38

Public Guardian/Veteran’s Service Officer A35

Registrar of Voters A26

Employees who are designated “classic members” of PERS pay the full employee contribution for the 2% at 55
Miscellaneous plan or the 3% at 55 Safety plan. Employees who are designated “new members” to PERS pay
the full employee contribution for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

Effective: August26:2019 September 20, 2021
Flat Monthly (b)

$6,593-18-$6,876.69 Board of Supervisors A01
$4376-18-$7,653.69 Chairperson, Board of Supervisors A00
By Ordinance #690 approved May 14, 2019

Effective: August 26, 2019
Flat Monthly (b)
$6,593.18 Board of Supervisors A01
$7,370.18 Chairperson, Board of Supervisors AO0O
By Ordinance #690 approved May 14, 2019 and Resolution 19-062 approved September 10, 2019 (b)

Effective:July 15, 2019
Flat Monthly (b)
$6,341 Board of Supervisors A0l
$7,118 Chairperson, Board of Supervisors AO00
By Ordinance #690 approved May 14, 2019 (b)




Effective: October 13, 2014
Flat Monthly (b)
$5,334.33 Board of Supervisors AO01

$5,770.33 Chairperson, Board of Supervisors AO0O
By Ordinance #667 approved August 5, 2014 - includes 7% offset to shift PERS payment to employee (b)

(@)  The Chief Probation Officer is covered by a modified merit system (see personnel rule 2034).

(b)  The salaries for the Board of Supervisors and the Chairman, Board of Supervisors are set by County Ordinance.
Proposed salary increases are effective in the pay period following 60 days after adoption of an amended
ordinance (last salary change previous to October 13, 2014 was: March 24, 2008—Ordinance #643).

(c) Registrar of Voters was approved and placed in Salary Band 4 by the Board of Supervisors on March 19, 2019.
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Salary Bands
Selected management positions receive the equivalent of a flat rate monthly salary. The Board of
Supervisors has adopted salary bands specifying a minimum and maximum flat dollar amount
(salary) payable for each position. Adjustment to this flat dollar amount is based on action by the
Board of Supervisors as certified by the County Administrative Officer on a County Personnel
Action Form.

The County Administrative Officer’s flat dollar salary amount shall be certified by the Chair of the
Board of Supervisors on a County Personnel Action Form. Adjustments to compensation within
Salary Bands is at the sole discretion of the Board of Supervisors, after advice from the County
Administrative Officer and:

1.

Is not intended to be adjusted periodically based on length of service, (which distinguishes
Salary Bands from Salary Ranges which require consideration of 5% incremental pay
adjustments at predetermined intervals);

Adjustments may be made in any increment either a dollar amount or percentage; provided
however, such adjustment shall be rounded to the nearest whole dollar;

Salary Bands, may be adjusted by the Board of Supervisors, from time to time, but not
necessarily annually, and are intended to remain fixed for one or more years, during which time
salary increases or decreases to individual positions may be made based on such factors and
conditions as Board of Supervisors deems appropriate including but not limited to: employee
performance, changes in the cost of living and the County’s ability to pay;

The inclusion of multiple positions in salary bands should not be construed to imply that all
positions in each band are deemed exactly comparable for purposes of compensation; but only
requires at the time of adoption or amendment of the Salary Bands, a salary amount within that
band shall be designated for each position;

Five Step salary ranges for most classifications are typically adjusted annually based on
negotiated agreements with employee organizations. Individual position salaries are
automatically adjusted by the change in the range. Flat monthly salaries, designated by the
Board of Supervisors do not automatically change at such time as the Board may elect to modify
Salary Bands, except that no position in a band may be paid more or less than the minimum or
maximum dollar amount that defines the Salary Band;

There is no expectation that any particular position in a Salary Band would be set at the highest
dollar amount permitted by the band in the same manner that positions in salary ranges, after
designated service intervals, reach the fifth or top step of a range. Salary Bands are purposely
designed to provide maximum flexibility to the Board of Supervisors to increase, decrease or
leave salaries unchanged; and

When a salary-banded position is vacated, the Board of Supervisors after consultation with the
County Administrative Officer shall designate a salary rate or a salary range within the Salary
Band that shall be used for purposes of recruitment. Notwithstanding this provision governing
the recruitment process, the Board of Supervisors may appoint the candidate selected for the
position at any flat dollar amount within the Salary Band.

SR3/MOU
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DEPARTMENT OF FINANCE
Student Accounting Major — Unless below minimum wage, the salary for positions in this class shall be at a rate no
higher than:
30 ranges below Accountant | with completion of 30-59 units.
20 ranges below Accountant | with completion of 60-89 units.
10 ranges below Accountant | with completion of 90 units to graduation.

EXTRA HELP
Shall normally be compensated at the hourly rate of the first step of the salary range for the class of employment.
Extra help not working in a class otherwise covered by this resolution shall be compensated at minimum wage.
Extra help is not in the competitive service and is authorized solely to provide necessary help on a limited or short-
term basis not to exceed 999 hours in any fiscal year.
NOTE: CalPERS retirees are limited to 960 hours in any fiscal year.

GOVERNMENT AIDE & GOVERNMENT INTERN (Z55)
Unless below minimum wage, the salary for positions in these classes shall be at a rate no higher than 10 ranges
below the entry level for which training is being received. If a degree is required, the following shall apply:
30 ranges below with completion of 30-59 units.
20 ranges below with completion of 60-89 units.
10 ranges below with completion of 90 units to graduation.

MILEAGE
Employees required to use personal vehicles for travel in performance of their duties shall be reimbursed at the
rate allowable under I.R.S. regulations as determined and administered by the Department of Finance.

PARKS & GROUNDS
Museum Curator (extra help) - Unless below minimum wage, compensation not to exceed Step 1 of Library
Assistant Il and no more than 999 hours per fiscal year.

PUBLIC GUARDIAN/VETERANS' SERVICE
Z21 Transportation Aide — Unless below minimum wage, incumbent shall be compensated at a rate no higher
than 2 ranges below step one for Veterans' Service Representative |.

PUBLIC WORKS
Student Engineer - Unless below minimum wage, the salary for positions in this class shall be at a rate no higher
than:
30 ranges below Engineer | (Civil) with completion of 30-59 units.
20 ranges below Engineer | (Civil) with completion of 60-89 units.
10 ranges below Engineer | (Civil) with completion of 90 units to graduation.

Student Road Employee - Unless below minimum wage, the salary for positions in this class shall be at a rate no
higher than:

Minimum wage during first year of employment.

15 ranges below Road Maintenance Worker | during second year of employment and thereafter.

SHERIFF'S OFFICE

Reserve Deputy Sheriff (M00) and Technical Reserve (M01) - $32.69 (1/26 the annual uniform allowance of a
Deputy Sheriff 1) shall be provided as reimbursement for uniform expenses in each pay period worked. Reserves
are compensated for hours worked at a rate no higher than nine ranges below step one for Deputy Sheriff I.
Retirees are not eligible for uniform allowance.

Reserve Detentions Deputy (M11) - $32.69 (1/26 the annual uniform allowance of a Detentions Deputy 1) shall be
provided as reimbursement for uniform expenses per pay period worked. Reserves are compensated for hours
worked at a rate no higher than seven ranges below step one for Detentions Deputy |I. Retirees are not eligible for
uniform allowance.

Reserve Emergency Dispatcher (Z05) - Compensation for hours worked is set at a rate no higher than the hourly
rate for Step 1 of Emergency Dispatcher I.

Federal law requires employers to make a deduction from the pay of part-time employees for either social security or an
acceptable alternative such as a deferred compensation program. Extra Help Reserves not already enrolled in PERS will
contribute to the County’s Deferred Compensation Plan in the amount of 7.5% of compensation. They also must pay into
Medicare at the rate of 1.45% of compensation.
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Management Group | Appointed and elected officials in salary bands.

Management Group |l Middle management (all other management not in Group | or 1l1).

Confidential

Management Group Il = All Executive Secretary positions Secretary

(non-exempt) Deputy Clerk to B.O.S. /1l Secretary to C.A.O.
Payroll Specialist Secretary to County Counsel
Personnel Assistant I/II/1lI Secretary to District Attorney
Personnel Technician I/l Secretary to the Sheriff
Risk Technician I/l Supervising Legal Secretary

VACATION AND MANAGEMENT LEAVE

1.

An eligible management employee may accrue vacation at the appropriate rate applicable to the
employees length of service (2080 hours of actual service as defined in the County Personnel rules
equals one year) as follows:

Service Hours (days) Rate

Hours Earned (based on hrs) (based on hours)
0-10,400 96 (12 days) .046154

10,401 - 20,800 120 (15 days) .057693

20,801 - 31,200 140 (17.5 days) .067308

31,201 + 160 (20 days) .076924

An eligible management employee may accrue vacation at the appropriate rate applicable to the
employee's length of service (as set forth above) until the employee reaches one of the following accrued
hours of vacation limits:

Hours (days) Maximum Vacation
Earned (based on hrs) Accumulation Limits
96 (12 days) 192 hours

120 (15 days) 240 hours

140 (17.5 days) 280 hours

160 (20 days) 320 hours

Once the appropriate accumulation limit has been reached, the employee shall cease to earn additional
vacation until the employee's accumulated vacation balance falls below the limits listed above.

Effective July 1, 2014, management employees in Group | & Il will be granted 64 hours of additional
vacation time as management leave in the first full pay period of each fiscal year (or pro-rated upon hire
date). These hours are a separate leave benefit and not counted against the maximum vacation accrual
established based on length of service. Employees may, at their option, sell back up to 48 of the 64
hours of management leave each fiscal year at their hourly rate of pay. This leave will be tracked
separately from the regular vacation accrual and is not intended to carry over from year to year. If this
time is not used by the end of the fiscal year (see note), up to 48 hours of the remaining balance will be
automatically cashed out to the employee. Any sale of management vacation hours will be deducted only
from the management vacation leave balance. The remaining 16 hours of leave can not be cashed out
and must be taken as time off only. If any hours remain at the end of the fiscal year after 48 hours are
cashed out, the remaining hours will carry over to the new fiscal year (see note) However, and the hours
granted for the new fiscal year shall be reduced by the number of hours equal to those carried over.

a) All management attorneys in the District Attorney’s Office, Child Support, Minors Advocate, and
County Counsel will be granted 80 hours additional management leave in the first full pay period of
each fiscal year (or pro-rated upon hire date). Which will not carry over and may be cashed out in full.

b) Management employees in Group Il will be granted 40 hours of vacation time in the first full pay
period of each fiscal year (or pro-rated upon hire date). All other terms described above apply.
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4, All Management employees may, at their option, sell back an additional 8 hours of accrued regular
vacation each fiscal year, (see note) at their hourly rate of pay, to be contributed directly to the
employee’s deferred compensation account.

5. Upon the recommendation of the Human Resources Director, the County Administrative Officer may
authorize a vacation accrual rate for management positions hired from outside the county at an amount
equivalent to what their accrual would be if their service time with other public agencies was earned in
Kings County. Additionally, when this advanced accrual rate is authorized at the time of hire, the prior
public service time will be used for calculating future adjustments to the accrual rate as if the time was
earned with Kings County.

Note: 1) For purposes of payroll processing of vacation hour sell backs described above, the end of the fiscal year

is defined as the last day of pay period 13 in any year. 2) Management leave is not available for use during pay
period 14. 3) Provisions regarding vacation do not apply to elected officials.

HEALTH/DENTAL/OPTICAL PLAN PREMIUM CONTRIBUTION

Employees who elect to use a Health Plan offered by the County must continue to participate in the Dental
and Optical plans and must remain in that plan until the open enroliment period of the plan. Employees
electing to pretax their insurance will not be allowed to drop insurance coverage except at open enrollment
unless the employee has a qualifying status change.

Effective May 22, 2017 (pay period 2017-21), the County contribution (per month based on 24 pay
periods) to the health/dental/optical insurance premium will be as follows:

PPO Plan
Health/Dental/Vision
Plan Level County Share
Single $596.12
Two-Party $ 1085.36
Family $1633.14

The County shall pay 100% of the health insurance premium (including the medical, dental and vision
plans) for the health plan offered by the County for each management employee and their eligible family
members, based on their enrollment in such health plan. Employees promoting into or demoting out of
management classifications after open enrollment will be treated as a “status” change and may enter or
leave the plan, or modify the number of dependents covered.

DEFERRED COMPENSATION

Effective January 1, 2014, for every three dollars contributed to the County contracted deferred
compensation programs by management employees, the County shall contribute one dollar to the
employee’s account, up to a maximum of twenty five hundred dollars ($2,500) per calendar year.

RETIREMENT/PERS SERVICE CREDIT

The County contracts with the Public Employee Retirement System (PERS) for this benefit and pays the
employee contribution for members of the Board of Supervisors only. All management employees pay
the total Miscellaneous or Safety PERS employee contribution depending on their classification and
status within PERS (Classic or “new member” — see below).
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Miscellaneous Non-Safety Management

1.

New Members —Employees hired on or after January 1, 2013 and designated as “new members”
to CalPERS are eligible for the PERS 2% at 62 Miscellaneous Plan pursuant to AB 340/SB197
(Pension Reform Act 2013). These employees pay the entire employee contribution rate
reviewed and set annually by CalPERS. Such payment shall vest to the employee.

Classic Members — Employees hired prior to January 1, 2013, or those hired on or after that date
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are
eligible for the 2% at 55 Miscellaneous Plan. These employees pay the entire employee
contribution of 7.0% of salary. Such payment shall vest to the employee.

a) The 2% at 55 Plan has been maodified to also include the following optional benefits:
One-Year Final Compensation and Military Service Credit.

b) The Miscellaneous Plan has also been modified for employees to have, at their option,
the ability to apply to PERS for retirement service credit for their unused sick leave
balance. However, the County limits the use of this provision to employees who have not
cashed out their sick leave or opted for the Retiree Health benefit.

Safety Management

1.

New Members — Employees hired on or after January 1, 2013 and designated as “new members”
to CalPERS are eligible for the PERS 2.7% at 57 Safety Plan pursuant to AB 340/SB197
(Pension Reform Act of 2013). These employees pay the entire employee contribution rate
reviewed and set annually by CalPERS. Such payment shall vest to the employee.

Classic Members — Employees hired prior to January 1, 2013, or those hired on or after that date
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are
eligible for the 3% at 55 Safety Plan, which became effective 4/1/02. These employees pay the
entire 9% of salary PERS employee contribution. Such payment shall vest to the employee.

a) The 3% at 55 Plan has been modified to also include the following optional benefits:
One-Year Final Compensation and Military Service Credit.

Elected Officials

Pursuant to State Law local elected officials have the option of declining participation in the Public
Employees Retirement System. An amount equal to the Employee’s share of retirement may, if an
elected officer declines participation in PERS, be applied toward the County Sponsored deferred
compensation plan in lieu of the PERS contribution. The County match amount for this benefit shall not
exceed the match provided to management employees described above.

TERM LIFE/ACCIDENT INSURANCE

Term life/accident insurance (with an option for portability when leaving County service in good
standing) is provided for management employees as follows:

Management Group | $ 50,000
Management Group /Il $ 40,000
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LONG TERM DISABILITY INSURANCE

Long Term Disability (LTD) Insurance is provided to all management employees.

SICK LEAVE ACCRUAL

a. All regular full-time and regular part-time management employees hired prior to January
1, 1999, shall be entitled to point zero-four-six-one-five-four (.046154) hours of sick leave
with pay for each hour of the actual hours of regular employment.

b. All regular full-time and regular part-time management employees hired January 1, 1999
or thereafter will accrue sick leave as follows:
Service Hours Sick leave earned at the rate of
Hours Earned (based on hours worked)
0-10,400 80 (10 days) .038462
10,401 - 20,800 88 (11 days) .042308
20,801 + 96 (12 days) .046154

Note: Provisions regarding sick leave do not apply to elected officials.

UNUSED SICK LEAVE PAYOFF/POST RETIREMENT HEALTH BENEFIT

This Article does not apply for employees who elect the PERS service credit.

a) Management employees hired January 1, 1999 or later, who have 5 years of Kings County
continuous service immediately prior to retirement, are age 50 or older, and retire in good
standing at the time of their separation from Kings County employment will receive a percentage
of the dollar value of accrued sick leave (at time of retirement) put into an “account” to be used
toward Kings County health insurance premiums, at a rate not to exceed the family option per
month until the employee, and/or spouse if covered, is eligible for Medicare or the money runs
out, whichever occurs first. When an employee and/or spouse, if covered, reach Medicare
eligibility the remaining money may be used for Medicare supplemental premiums until the
money runs out. The retiree health benefit percentage shall be as follows:

Percent of compensation
(based on hours)

Service Hours Retiree Health Benefit
10,401 - 41,600 40%
41,601 and over 50%

To qualify for the retiree health benefit the employee and any eligible dependents to be covered
must be enrolled in the County’s existing health benefit plan at the time of the employee’s
retirement from County service. Retiree health benefit payments may be used toward coverage
for the employee’s dependents only as long as the dependent(s) is eligible for coverage under
the plan, has not reached Medicare eligibility and, in the case of children, only to the age
permitted under the plan contract as dependent children. If the employee dies after retirement (or
while still employed in good standing) prior to Medicare eligibility and there is money remaining in
the account, the employee’s covered dependent(s) may continue to use the account toward
Kings County health insurance premiums or Medicare supplemental insurance premiums, if
eligible as stated above. Any unused balance in account remains the property of the County.

b) Management employees hired prior to January 1, 1999, who separate in good standing shall be
allowed a one time irrevocable election to decide whether to receive the retiree health benefit
option or cash as follows:

Percent of Percent of
Compensation compensation
Service (based on hrs) (based on hrs)
Hours Cash OR Retiree Health Benefit
10,401 - 41,600 25% 40%

41,601 and over 30% 50%
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Taxes will be paid by the employee on the full cash distribution, or the portion of the deposit into
the account that could have been taken in cash. Additionally, the cash benefit is taxable in the
year the cash is received. Any unused balance in the account remains the property of the
County.

1) Retiree health benefit option:

To qualify for the retiree health benefit (non-cash) benefit the employees must have 5 years of
Kings County continuous service immediately prior to retirement, are age 50 or older, and retire
in good standing at the time of separation from Kings County employment. A percentage of the
dollar value of accrued sick leave (at time of retirement) will be put into an “account” to be used
toward Kings County health insurance premiums. The employee and any eligible dependents to
be covered must be enrolled in the County’s existing health benefit plan at the time of the
employee’s retirement in good standing from County service. Employees electing to utilize the
retiree health benefit option must submit their election in writing to the Department of Finance not
later than 14 days after the effective date of retirement. If the employee elects the retiree health
benefit option, the County will pay up to the family option per month toward the employee’s health
insurance premium until the employee, and/or spouse if covered, is eligible for Medicare or the
money runs out, whichever occurs first. Retiree health benefit payments may be used toward
coverage for the employee’s dependents only as long as the dependent(s) is eligible for coverage
under the plan; has not reached Medicare eligibility and, in the case of children, only to the age
permitted under the plan contract as dependent children. When an employee and/or spouse, if
covered, reach Medicare eligibility the remaining money may be used for Medicare supplemental
premiums until the money runs out. If the retiree dies prior to Medicare eligibility and there is
money remaining in the account, the employee's dependent(s) may continue to use the account,
if eligible as stated above. In the event of death of an eligible employee (while still employed in
good standing), the qualifying eligible dependent(s) shall make a determination of either cash or
the retiree health benefit option within 30 days of the death of the employee.

2) Cash benefit option:
Employees who fail to elect the retiree health benefit will be cashed out, if eligible. If the

employee elects the cash option, the employee will receive the benefit if the employee separates
in good standing as a result of resignation, layoff, retirement or death.

ELECTED OFFICIALS - POST RETIREMENT HEALTH INSURANCE

Kings County elected Officials may be eligible for a Post Retirement Health Benefit upon retiring from the
County. All the criteria shall apply as for management post retirement health insurance generally except
that: An elected official is eligible for the post retirement health insurance benefit described below if that
elected official: 1) serves at least five (5) consecutive years in office without break in service between the
five years served and the date of departure from elected office; and 2) either simultaneously retires from
PERS at the end of such service (or is at that time already retired from PERS). The benefit is calculated
by multiplying the hourly rate at the time of eligibility, by the number of consecutive years in office, and
then multiplying the result by one half of the annual sick leave benefit provided to management
employees at the time of eligibility. The official may defer use of this benefit if otherwise covered on the
County health plan at the time of eligibility so long as there is no break in coverage during the deferral
period. Pursuant to existing practice the balance does not accrue interest. (Note: the change in the
formula will go in to effect at the start of each sitting elected’s next consecutive term in office and at the
time of filing candidacy papers for any new candidate who is subsequently elected.) Any previously
earned benefit will be calculated and recorded by the Finance Department.
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If a balance remains at the time the elected, and/or his/her spouse or eligible dependent no longer
participates in the County health insurance, this amount can be applied toward a Medicare Part B plan or
Medicare supplement, or PERS Long Term Care plan. Participation in the County health insurance
program is not required for the elected, and/or spouse or eligible dependent to direct all or part of the
funds in this account to a Medicare Part B or PERS Long Term Care plan premium. In all other instances,
any balance on account remains property of County.

P.O.S.T. EDUCATION INCENTIVE PAY

1. Employees in the classifications of Assistant Chief DA Investigator, Assistant Sheriff, Sheriff's
Commander, Detentions Commander and Chief District Attorney Investigator who possess a valid
P.0.S.T. Management Certificate shall be entitled to receive compensation in the amount of $200.00 per
month ($92.31 per pay period). Employees must submit certification to the appropriate department head
prior to payment authorization. Employees receiving compensation for P.O.S.T. Management
Certification shall not be entitled to compensation for other P.O.S.T. certification.

2. Employees in the above indicated classifications possessing valid, current P.O.S.T. Supervisory
Certification shall be entitled to receive compensation in the amount of $150.00 per month ($69.23 per
pay period). Eligible employees must submit appropriate certification to the department prior to payment
authorization. Employees receiving compensation for P.O.S.T. Supervisory Certification shall not be
entitled to compensation for other P.O.S.T. certification.

3. Employees in the above indicated classifications possessing valid, current P.O.S.T. Advanced
Certification shall be entitled to receive compensation in the amount of $125.00 per month ($57.69 per
pay period). Eligible employees must submit appropriate certification to the department head prior to
payment authorization. Employees receiving compensation for P.O.S.T. Advanced Certification shall not
be entitled to compensation for other P.O.S.T. certification.

4. Employees in the above indicated classifications possessing valid, current P.O.S.T. Intermediate
Certification shall be entitled to receive compensation in the amount of $100.00 per month ($46.15 per
pay period). Eligible employees must submit appropriate certification to the department head prior to
payment authorization. Employees receiving compensation for P.O.S.T. Intermediate Certification shall
not be entitled to compensation for other P.O.S.T. certification.

BATTALION CHIEF STIPEND

The intent for the Battalion Chief Stipend is to provide a method of compensation when Battalion Chiefs are
assigned to work extra shifts outside their regular assigned working hours. Based on an estimate of
anticipated vacation, training time and possible sick leave use for the three field Battalion Chiefs, it is
necessary to provide additional field coverage for up to 52 shifts or partial shifts annually. The Battalion
Chief Stipend applies to all assigned Battalion Chiefs in the Operations, Fire Prevention and Training
Divisions.

The stipend rates are as followed:

Stipend Hours
$900 Full Shift - 24 hours
$450 Partial Shift — 12 to 24 hours

*Coverage of less than 12 hours will not be compensated. This time is compensated through
Management Leave.
*Employees shall not receive stipend pay for any hours they receive strike team pay.

While the Administrative Battalion Chief assigned to Fire Prevention/Training activity would also be eligible
for the stipend if he/she covers for an Operation Battalion, this stipend will not apply for coverage of the Fire
Prevention/ Training Battalion Chief’s absences.
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FIRE MANAGEMENT STRIKE TEAM PAY

Fire management positions (Battalion Chief and Assistant Fire Chief) will be compensated while on, or as
relief to, strike team at the current rate required by the California Fire Assistance Agreement with Cal OES.
*Employees shall not receive stipend pay for any hours they receive strike team pay.

BATTALION CHIEF HOLIDAY-IN-LIEU

All Shift (56 Hour work week) Fire Battalion Chiefs shall receive Holiday-in-Lieu. Holiday-in-Lieu time will be
recorded and paid as 24 hours of “Holiday-in-Lieu” for each whole holiday and 12 hours for each half-day
holiday. If a Shift Battalion Chief is required to work on a holiday, no other day off will be traded or
exchanged for the schedule day.

All Administrative (40 hour work week - Fire Prevention/ Training) Battalion Chiefs shall receive 8 hours
Holiday Pay and will receive an additional 16 hours Holiday-in-Lieu for each whole holiday. On Y% day
holidays, Administrative Battalion Chiefs will receive 4 hours of Holiday Pay with no additional compensation
of Holiday-in-lieu.

UNIFORM ALLOWANCE

The management employee classifications listed below shall be entitled to receive a uniform allowance
which will automatically be adjusted to the same amount as the bargaining unit employees they
supervise, currently:

Assistant Chief DA Investigator $550
Assistant Fire Chief * $850
Assistant Sheriff $850
Battalion Chief * $850
Chief District Attorney Investigator $550
Chief Probation Officer $550
Deputy Chief Probation Officer $550
Detentions Commander $850
Detentions Lieutenant $850
Fire Chief = $850
Food Services Manager $275
Juvenile Corrections Manager $550
Probation Division Manager $550
Sheriff $850
Sheriff's Commander $850
Sheriff’'s Records Manager $275

1. All employees required to wear a uniform by the County shall receive a uniform allowance paid
directly to the employee. Only the initial uniform allowance paid to employees shall be paid in a lump
sum. New employees shall receive their initial allowance in the first full pay period following the date
of employment. Employees who voluntarily terminate within the first 90 days after receiving their
initial allowance shall be required to reimburse the County for one-half of their initial allowance.
Those who voluntarily terminate during the second 90 days after receiving their initial allowance will
be required to reimburse the County for one-quarter of the allowance.

2. Eligible employees who are on the regular County payroll in paid status shall receive the annual
uniform allowance as follows: Employees will be paid 1/26 of the annual allowance each pay period
in paid status. The uniform allowance shall not be paid for any pay period the employee is in unpaid
status the entire pay period.

3. For employees hired on or after January 1, 2013 and designated as “new members” to CalPERS, any
uniform allowance will not be subject to PERS pursuant to AB 340/SB197 (Pension Reform Act of
2013).
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BILINGUAL PAY

Upon the written request of a department head explaining the business necessity, the County
Administrative Officer may approve bilingual pay for a management employee in the amount of $25 per
pay period when use of their bilingual skills is determined to be an essential service need. Bilingual pay
shall be terminated, and a new request for bilingual compensation may be submitted, if the employee is
demoted, promoted, transferred or reassigned. The decision of the County Administrative Officer
regarding the granting and termination of bilingual payment shall be final and shall not be subject to
appeal or grievance procedures. Employees receiving bilingual pay may be required to use their bilingual
ability to assist other departments within the County. When a part-time employee is assigned bilingual
duties, the bilingual pay shall be prorated. Employees who translate for more than one language are not
eligible to receive additional bilingual compensation for the additional language(s).

LEGAL SPECIALIST CERTIFICATION PAY

Employees who are hired at or promoted to the Management attorney classifications at or above the |l
level are eligible for additional compensation as outlined below once they have acquired and maintain a
State Bar of California-approved Legal Specialist Certification as a Family Law Specialist or Child Welfare
Law Specialist. Certification in any other legal specialties will not be considered qualifying for Legal
Specialist Certification pay.

$150 per month $200 per month
Deputy County Counsel llI Deputy County Counsel IV

Supervising Attorney — Child Adv.
Supervising Attorney — Child Sup.

Eligible employees must present proof of certification in order to qualify for Legal Specialist Certification
Pay. Proof of re-certification must be presented at the end of each subsequent certification period in
order to continue to qualify for certification pay.

PUBLIC HEALTH DEPARTMENT PROFESSIONAL LICENSES

The County will reimburse, or pay, required professional license fees for unrepresented management employees
in the classifications listed below (which will be monitored by the Public Health Department):

H: SR5

Environmental Health Division Manager
Nursing Division Manager

Nutrition Services Manager

Supervising Environmental Health Officer
Supervising Public Health Nurse
Physician’s Assistant

Family Practice Nurse Practitioner



SECTION VI
BASE AND TIME OF PAY

Compensation shall be paid on a bi-weekly basis within the hourly or monthly rate established
for the class of position to which an individual has been appointed except where otherwise
indicated in this resolution. For accounting purposes within the Auditor's Office and in the
Human Resources Department, the employment records of all employees, whether paid at a
monthly or hourly rate, will be maintained on an hourly basis. The first pay period shall be from
Monday (starting at 0001 Monday morning) to midnight (2400) of the second Sunday thereafter.
Compensation shall be payable on or before the fifth working day after the conclusion of each
pay period for service rendered during the preceding pay period.

Any officer required to file an affidavit as a condition of receiving his/her salary for any one
month shall not receive the final installment of his/her salary for any month until he/she has
submitted to the Auditor/Controller such affidavit or affidavits as are required by law.

EFFECTIVE DATE
This Resolution shall take effect , except as to those items previously approved

by action of the Kings County Board of Supervisors, and as to those items, the effective day
shall be the date of the Board action.

The foregoing resolution was adopted upon motion by Supervisor , seconded by
Supervisor , at a regular meeting held by the following vote:

AYES: Supervisors
NOES: Supervisors
ABSENT: Supervisors

Craig Pederson, Chairman of the Board of Supervisors
County of Kings, State of California

WITNESS my hand and seal of said Board of Supervisors this day of
, 2021.

Clerk of said Board of Supervisors

SR6



KINGS COUNTY

RESOLUTION NUMBER 21-065

A RESOLUTION FIXING THE COMPENSATION OF
OFFICERS AND EMPLOYEES OF KINGS COUNTY

APPROVED BY THE BOARD OF SUPERVISORS ON 9/28/2021
FOR PAY PERIOD 20-2021 (9/20/2021)

WHEREAS, Section 18-4 of the Code of Ordinances of Kings County
authorizes that, except as otherwise provided by state law, the compensation of officers
and employees shall be established by resolution of the Board of Supervisors;

NOW, THEREFORE, BE IT RESOLVED that this resolution shall be known as
"THE SALARY RESOLUTION" and hereby establishes a basic salary plan for payment
of all Kings County officers and employees, elective and appointive; that said salary plan
provides for a bi-weekly pay period; that the basic pay plan and compensation
provisions are applied herein to the several classes or positions as shown in the
following sections:

MOU/SR



BASIC SALARY SCHEDULE
SECTION |
The following basic monthly salary schedule of five step salary ranges shall apply to all full
or part-time employment in the County Service for those positions assigned to salary range:

Salary Salary Approximate
Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

125.0 12.02 1263 1328 13.96 14.67 125.0 2083-2543

126.0 1214 12.76 13.41 1410 1482 126.0 2104-2569

127.0 1226 1289 1354 1424 1497 127.0 2125-2595

128.0 1238 13.02 13.68 14.38 15.12 128.0 2146-2621

129.0 1250 13.15 13.82 1452 1527 129.0 2167-2647

130.0 12.63 13.28 1396 14.67 1542 130.0 2189-2673

131.0 12.76 1341 1410 1482 1557 131.0 2212-2699

132.0 12.89 1354 1424 1497 1573 132.0 2234-2727

133.0 13.02 13.68 14.38 15.12 15.89 133.0 2257-2754

1340 13.15 13.82 1452 1527 16.05 134.0 2279-2782

135.0 13.28 1396 14.67 1542 16.21 135.0 2302-2810

136.0 13.41 1410 1482 15,57 16.37 136.0 2324-2837

137.0 1354 1424 1497 15.73 16.53 137.0 2347-2865

138.0 13.68 14.38 15.12 1589 16.70 138.0 2371-2895

139.0 13.82 1452 15.27 16.05 16.87 139.0 2395-2924

140.0 13.96 14.67 1542 16.21 17.04 140.0 2420-2954

141.0 1410 1482 1557 16.37 17.21 141.0 2444-2983

142.0 1424 1497 15.73 16.53 17.38 142.0 2468-3013

143.0 14.38 15.12 1589 16.70 17.55 143.0 2493-3042

1440 1452 15.27 16.05 16.87 17.73 144.0 2517-3073



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

145.0 14.67 1542 16.21 17.04 1791 145.0 2543-3104

146.0 14.82 1557 16.37 17.21 18.09 146.0 2569-3136

147.0 1497 1573 16,53 17.38 18.27 147.0  2595-3167

148.0 15.12 1589 16.70 1755 1845 148.0 2621-3198

149.0 15.27 16.05 16.87 17.73 18.63 149.0 2647-3229

150.0 1542 16.21 17.04 1791 1882 150.0 2673-3262

151.0 1557 16.37 17.21 18.09 19.01 151.0 2699-3295

152.0 15.73 16,53 17.38 18.27 19.20 152.0 2727-3328

153.0 1589 16.70 17.55 1845 19.39 153.0 2754-3361

1540 16.05 16.87 17.73 18.63 19.58 154.0 2782-3394

155.0 16.21 17.04 1791 1882 19.78 155.0 2810-3429

156.0 16.37 17.21 18.09 19.01 19.98 156.0 2837-3463

157.0 16,53 17.38 18.27 19.20 20.18 157.0 2865-3498

158.0 16.70 17.55 18.45 19.39 20.38 158.0 2895-3533

159.0 16.87 17.73 18.63 19.58 20.58 159.0 2924-3567

160.0 17.04 1791 1882 19.78 20.79 160.0 2954-3604

161.0 17.21 18.09 19.01 1998 21.00 161.0 2983-3640

162.0 17.38 18.27 19.20 20.18 21.21 162.0 3013-3676

163.0 1755 1845 19.39 20.38 2142 163.0 3042-3713

1640 17.73 18.63 19.58 20.58 21.63 164.0 3073-3749

165.0 1791 1882 19.78 20.79 21.85 165.0 3104-3787



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

166.0 18.09 19.01 19.98 21.00 22.07 166.0 3136-3825

167.0 18.27 19.20 20.18 21.21 2229 167.0 3167-3864

168.0 18.45 19.39 20.38 2142 2251 168.0 3198-3902

169.0 18.63 19.58 20.58 21.63 22.74 169.0 3229-3942

170.0 18.82 19.v8 20.79 21.85 2297 170.0 3262-3981

171.0 19.01 1998 21.00 2207 23.20 171.0 3295-4021

172.0 19.20 20.18 21.21 2229 2343 172.0 3328-4061

173.0 19.39 20.38 2142 2251 2366 173.0 3361-4101

1740 1958 20.58 21.63 22.74 2390 174.0 3394-4143

175.0 19.78 20.79 21.85 2297 2414 175.0 3429-4184

176.0 19.98 21.00 22.07 23.20 2438 176.0 3463-4226

177.0 20.18 21.21 2229 2343 2462 177.0 3498-4267

178.0 20.38 2142 2251 23.66 2487 178.0 3533-4311

179.0 2058 21.63 22.74 2390 2512 179.0 3567-4354

180.0 20.79 21.85 2297 2414 2537 180.0 3604-4397

181.0 21.00 22.07 23.20 2438 2562 181.0 3640-4441

182.0 21.21 2229 2343 2462 2588 182.0 3676-4486

183.0 2142 2251 23.66 2487 26.14 183.0 3713-4531

1840 21.63 2274 2390 2512 2640 184.0 3749-4576

185.0 21.85 2297 2414 2537 26.66 185.0 3787-4621

186.0 22.07 23.20 2438 25.62 2693 186.0 3825-4668



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

187.0 2229 2343 2462 2588 27.20 187.0 3864-4715

188.0 2251 23.66 2487 26.14 2747 188.0 3902-4761

189.0 2274 2390 2512 26.40 27.74 189.0 3942-4808

190.0 2297 2414 2537 26.66 28.02 190.0 3981-4857

191.0 2320 2438 25.62 2693 2830 191.0 4021-4905

192.0 2343 2462 2588 2720 2858 192.0 4061-4954

193.0 23.66 2487 26.14 27.47 2887 193.0 4101-5004

1940 2390 2512 2640 27.74 29.16 194.0 4143-5054

195.0 2414 2537 26.66 28.02 2945 195.0 4184-5105

196.0 2438 2562 2693 2830 29.74 196.0 4226-5155

197.0 2462 2588 27.20 2858 30.04 197.0 4267-5207

198.0 2487 26.14 27.47 2887 30.34 198.0 4311-5259

199.0 25.12 2640 27.74 29.16 30.64 199.0 4354-5311

200.0 25.37 26.66 28.02 29.45 30.95 200.0 4397-5365

201.0 25.62 2693 2830 29.74 31.26 201.0 4441-5418

202.0 25,88 27.20 2858 30.04 31.57 202.0 4486-5472

203.0 26.14 2747 2887 30.34 31.89 203.0 4531-5528

2040 26.40 27.74 29.16 30.64 3221 204.0 4576-5583

205.0 26.66 28.02 29.45 30.95 3253 205.0 4621-5639

206.0 26.93 28.30 29.74 31.26 32.86 206.0 4668-5696

207.0 2720 2858 30.04 3157 3319 207.0 4715-5753



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

208.0 27.47 28.87 30.34 31.89 3352 208.0 4761-5810

209.0 27.74 29.16 30.64 3221 33.86 209.0 4808-5869

210.0 28.02 2945 3095 3253 3420 210.0 4857-5928

211.0 2830 29.74 31.26 3286 3454 211.0 4905-5987

2120 28,58 30.04 3157 33.19 34.89 2120 4954-6048

213.0 28.87 30.34 3189 3352 3524 213.0 5004-6108

2140 29.16 30.64 3221 3386 3559 2140 5054-6169

2150 2945 3095 3253 3420 3595 215.0 5105-6231

216.0 29.74 3126 32.86 3454 36.31 216.0 5155-6294

217.0 30.04 3157 3319 3489 36.67 217.0 5207-6356

2180 30.34 31.89 3352 3524 37.04 218.0 5259-6420

219.0 30.64 3221 33.86 3559 3741 219.0 5311-6484

2200 3095 3253 3420 3595 37.78 220.0 5365-6549

221.0 3126 32.86 3454 36.31 38.16 221.0 5418-6614

222.0 3157 3319 3489 36.67 3854 222.0 5472-6680

2230 31.89 3352 3524 37.04 3893 223.0 5528-6748

2240 3221 33.86 3559 3741 39.32 224.0 5583-6815

2250 3253 3420 3595 37.78 39.71 225.0 5639-6883

226.0 32.86 3454 36.31 38.16 40.11 226.0 5696-6952

2270 3319 3489 36.67 3854 4051 227.0 5753-7022

228.0 3352 3524 37.04 3893 4092 228.0 5810-7093



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

229.0 33.86 3559 3741 39.32 4133 229.0 5869-7164

2300 3420 3595 37.78 39.71 41.74 230.0 5928-7235

231.0 3454 36.31 38.16 40.11 4216 231.0 5987-7308

2320 34.89 36.67/ 3854 4051 4258 232.0 6048-7381

233.0 3524 37.04 38.93 40.92 43.01 233.0 6108-7455

2340 3559 3741 3932 4133 4344 2340 6169-7530

2350 3595 37.78 39.71 41.74 43.87 2350 6231-7604

236.0 36.31 38.16 40.11 4216 4431 236.0 6294-7680

237.0 36.67 3854 4051 4258 4475 237.0 6356-7757

238.0 37.04 38.93 40.92 43.01 4520 238.0 6420-7835

239.0 3741 39.32 41.33 43.44 4565 239.0 6484-7913

240.0 37.78 39.71 41.74 43.87 46.11 240.0 6549-7992

241.0 38.16 40.11 4216 4431 46,57 241.0 6614-8072

242.0 38,54 4051 4258 4475 47.04 242.0 6680-8154

243.0 38.93 40.92 43.01 4520 4751 243.0 6748-8235

2440 39.32 41.33 4344 4565 4799 2440 6815-8318

245.0 39.71 4174 43.87 46.11 48.47 245.0 6883-8401

246.0 40.11 4216 4431 46.57 48,95 246.0 6952-8485

247.0 40.51 4258 4475 47.04 49.44 247.0 7022-8570

248.0 40.92 43.01 4520 4751 4993 248.0 7093-8655

249.0 41.33 4344 4565 4799 50.43 249.0 7164-8741



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

250.0 41.74 43.87 46.11 48.47 50.93 250.0 7235-8828

251.0 4216 4431 46,57 4895 5144 251.0 7308-8916

252.0 4258 4475 47.04 4944 5195 2520 7381-9005

253.0 43.01 4520 4751 4993 5247 253.0 7455-9095

2540 4344 4565 4799 5043 5299 2540 7530-9185

255.0 43.87 46.11 48.47 5093 53.52 255.0 7604-9277

256.0 4431 46,57 4895 5144 5406 256.0 7680-9370

257.0 4475 47.04 4944 5195 5460 257.0 7757-9464

258.0 4520 4751 4993 5247 55.15 258.0 7835-9559

259.0 4565 4799 5043 5299 5570 259.0 7913-9655

260.0 46.11 48.47 50.93 5352 56.26 260.0 7992-9752

261.0 46.57 4895 5144 5406 56.82 261.0 8072-9849

262.0 47.04 4944 5195 5460 57.39 262.0 8154-9948

263.0 4751 4993 5247 5515 57.96 263.0 8235-10046

264.0 4799 5043 5299 55.70 5854 264.0 8318-10147

265.0 48.47 50.93 5352 56.26 59.13 265.0 8401-10249

266.0 4895 5144 5406 56.82 59.72 266.0 8485-10351

267.0 4944 5195 5460 57.39 60.32 267.0 8570-10455

268.0 49.93 5247 5515 57.96 60.92 268.0 8655-10559

269.0 5043 5299 5570 5854 6153 269.0 8741-10665

270.0 50.93 53,52 56.26 59.13 62.15 270.0 8828-10773



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

271.0 51.44 5406 56.82 59.72 62.77 271.0 8916-10880

2720 5195 5460 5739 60.32 6340 272.0 9005-10989

273.0 5247 5515 5796 60.92 64.03 273.0 9095-11099

2740 5299 5570 5854 6153 64.67 274.0 9185-11209

2750 53,52 56.26 59.13 62.15 65.32 275.0 9277-11322

276.0 54.06 56.82 59.72 62.77 6597 276.0 9370-11435

2770 5460 5739 6032 6340 66.63 277.0 9464-11549

278.0 5515 5796 6092 64.03 67.30 278.0 9559-11665

279.0 5570 58,54 6153 64.67 67.97 279.0 9655-11781

280.0 56.26 59.13 62.15 65.32 68.65 280.0 9752-11899

281.0 56.82 59.72 62.77 6597 69.34 281.0 9849-12019

282.0 57.39 60.32 6340 66.63 70.03 282.0 9948-12139

283.0 5796 6092 64.03 67.30 70.73 283.0 10046-12260

284.0 5854 6153 64.67 6797 7144 284.0 10147-12383

285.0 59.13 62.15 6532 68.65 7215 285.0 10249-12506

286.0 59.72 62.77 6597 69.34 7287 286.0 10351-12631

287.0 60.32 6340 66.63 70.03 73.60 287.0 10455-12757

288.0 6092 64.03 67.30 70.73 7434 288.0 10559-12886

289.0 6153 64.67 6797 7144 75.08 289.0 10665-13014

290.0 62.15 6532 68.65 7215 75.83 290.0 10773-13144

291.0 6277 6597 6934 7287 7659 291.0 10880-13276



Salary Salary Approximate

Range  Step Step Step Step Step Range Monthly
Number 1 2 3 4 5 Number Equivalent

2920 6340 66.63 70.03 73.60 77.36 292.0 10989-13409

293.0 6403 67.30 70.73 7434 78.13 293.0 11099-13543

2940 6467 6797 7144 75.08 7891 2940 11209-13678

2950 6532 68.65 7215 7583 79.70 295.0 11322-13815

296.0 6597 6934 7287 7659 8050 296.0 11435-13953

297.0 66.63 70.03 7360 77.36 81.31 297.0 11549-14094

2980 67.30 70.73 7434 78.13 8212 298.0 11665-14234

299.0 6797 7144 75.08 7891 8294 299.0 11781-14376

3000 68.65 7215 75.83 79.70 83.77 300.0 11899-14520

301.0 69.34 7287 7659 8050 84.61 301.0 12019-14666

3020 70.08 73.60 77.36 81.31 8546 302.0 12139-14813

303.0 70.73 7434 78.13 8212 86.31 303.0 12260-14960

3040 7144 75.08 7891 8294 87.17 304.0 12383-15109

305.0 7215 75.83 79.70 83.77/ 88.04 305.0 12506-15260

306.0 72.87 76.59 8050 84.61 88.92 306.0 12631-15413

307.0 7360 7736 81.31 8546 89.81 307.0 12757-15567

308.0 7434 78.13 8212 86.31 90.71 308.0 12886-15723

309.0 75.08 7891 8294 87.17 91.62 309.0 13014-15881

310.0 75.83 79.70 83.77 88.04 9254 310.0 13144-16040

311.0 76.59 8050 84.61 88.92 9347 311.0 13276-16201



SECTION II - General Employees

below.

Code
Co6
Co5
Cco4
B13
B02
C85
E57
EO3
NO2
NO4
NO3
NO5
N33
N16
N14
N13
N20
N31
N37
N36
B19
B18
B31
E71
E72
E73
B17
B16
B34

P78
P79
EO5
EO6
NO7
N17
NO8
NO9
B90

E22
E28
E29
P94
C30
C31
H47
107

P47
P45
P27
P26
C48
C72
Cc71
c70
H25
E45
E44
E41
C65
Cce1
101

102

104

E67
B80
B79
B60
B59

Class Title

Account Clerk I**

Account Clerk I1**

Account Clerk II1**

Accountant |

Accountant Il

Accounting Assistant

Accounting Specialist — Treasury Ops
Accounting Technician

Ag & Standards Aide

Ag & Standards Inspector |

Ag & Standards Inspector I

Ag & Standards Inspector Il

Ag Computer Systems Coordinator
Ag Research Assistant

Animal Control Officer |

Animal Control Officer Il

Animal Control Officer IlI

Animal Services Outreach Coordinator

Animal Shelter Technician |
Animal Shelter Technician Il
Appraiser |

Appraiser Il

Appraiser lll

Assessment Specialist |
Assessment Specialist |1
Assessment Specialist |1
Auditor-Appraiser |
Auditor-Appraiser Il
Auditor-Appraiser Ill

Behavioral Health Services Assistant |
Behavioral Health Services Assistant Il

Building & Planning Aide |
Building & Planning Aide Il
Building Inspector |

Building Inspector Il

Building Inspector IlI

Building Inspector IV

Business Applications Specialist

Cadastral G.I.S. Technician |
Cadastral G.I.S. Technician Il
Cadastral G.I.S. Technician Il
Case Review Officer

Central Services Operator |
Central Services Operator Il

CHI Case Manager

Child Health Counselor

Child Support Assistant *

Child Support Specialist |

Child Support Specialist Il

Child Support Specialist IlI
Children’s Medical Services Worker
Clerk-Recorder Specialist |
Clerk-Recorder Specialist Il
Clerk-Recorder Specialist IlI
Clinical Laboratory Technologist
Code Compliance Specialist |
Code Compliance Specialist I
Code Compliance Specialist IlI
Collections Assistant
Collector-Tax

Community Health Aide I**
Community Health Aide II1**
Community Health Aide Il1**
Community Outreach Specialist
Computer Forensics Specialist |
Computer Forensics Specialist |1
Computer Support Technician |
Computer Support Technician Il

Effective
Salary
Range

Number
147.5
157.5
167.5
206.0
216.0
166.0
206.0
176.0
162.0
184.0
199.0
214.0
202.0
175.0
155.0
165.0
175.0
174.5
145.0
155.0
183.0
198.0
212.0
152.0
162.0
172.0
189.0
204.0
219.0

150.5
160.5
155.5
174.5
191.5
201.5
2115
221.5
218.0

178.0
188.0
203.0
225.0
146.5
156.5
166.5
161.0
154.5
159.5
169.5
179.5
161.0
149.5
159.5
169.5
200.5
191.5
201.5
2115
166.0
176.0
147.5
157.5
167.5
189.5
198.0
213.0
189.0
199.0

9/6/2021 Effective 7/11/2022 Effective 7/10/2023 Effective

Approx.
Monthly
Salary
2607-3182
2879-3515
3182-3883
4668-5696
5155-6294
3136-3825
4668-5696
3463-4226
3013-3676
3749-4576
4354-5311
5054-6169
4486-5472
3429-4184
2810-3429
3104-3787
3429-4184
3411-4163
2543-3104
2810-3429
3713-4531
4311-5259
4954-6048
2727-3328
3013-3676
3328-4061
3942-4808
4576-5583
5311-6484

2687-3278
2969-3621
2824-3446
3411-4163
4042-4930
4463-5446
4930-6016
5446-6647
5259-6420

3533-4311
3902-4761
4531-5528
5639-6883
2581-3151
2851-3481
3151-3845
2983-3640
2796-3411
2938-3585
3245-3961
3585-4377
2983-3640
2661-3245
2938-3585
3245-3961
4420-5391
4042-4930
4463-5446
4930-6016
3136-3825
3463-4226
2607-3182
2879-3515
3182-3883
3961-4833
4311-5259
5004-6108
3942-4808
4354-5311

CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as shown

Salary Approx. Salary Approx. Salary
Range Monthly Range Monthly Range
Number Salary Number Salary Number
147.5 2607-3182 148.5 2635-3214 149.5
157.5 2879-3515 158.5 2909-3550 159.5
167.5 3182-3883 168.5 3214-3921 169.5
209.0 4808-5869 210.0 4857-5928 211.0
219.0 5311-6484 220.0 5365-6549  221.0
169.0 3229-3942 170.0 3262-3981 171.0
209.0 4808-5869 210.0 4857-5928 211.0
179.0 3567-4354 180.0 3604-4397 181.0
165.0 3104-3787 166.0 3136-3825 167.0
187.0 3864-4715 188.0 3902-4761 189.0
202.0 4486-5472 203.0 4531-5528 204.0
217.0 5207-6356 218.0 5259-6420 219.0
205.0 4621-5639 206.0 4668-5696 207.0
178.0 3533-4311 179.0 3567-4354 180.0
158.0 2895-3533 159.0 2924-3567 160.0
168.0 3198-3902 169.0 3229-3942 170.0
178.0 3533-4311 179.0 3567-4354 180.0
177.5 3515-4288 178.5 3550-4332 179.5
148.0 2621-3198 149.0 2647-3229 150.0
158.0 2895-3533 159.0 2924-3567 160.0
186.0 3825-4668 187.0 3864-4715 188.0
201.0 4441-5418 202.0 4486-5472 203.0
215.0 5105-6231 216.0 5155-6294  217.0
155.0 2810-3429 156.0 2837-3463 157.0
165.0 3104-3787 166.0 3136-3825 167.0
175.0 3429-4184 176.0 3463-4226 177.0
192.0 4061-4954 193.0 4101-5004 194.0
207.0 4715-5753 208.0 4761-5810 209.0
222.0 5472-6680 223.0 5528-6748 224.0
153.5 2768-3378 154.5 2796-3411 155.5
163.5 3058-3732 164.5 3089-3768 165.5
158.5 2909-3550 159.5 2938-3585 160.5
177.5 3515-4288 178.5 3550-4332 179.5
194.5 4163-5080 195.5 4205-5131 196.5
204.5 4599-5611 205.5 4644-5666 206.5
214.5 5080-6200 215.5 5131-6263 216.5
2245 5611-6850 225.5 5666-6918 226.5
221.0 5418-6614 222.0 5472-6680 223.0
181.0 3640-4441 182.0 3676-4486 183.0
191.0 4021-4905 192.0 4061-4954 193.0
206.0 4668-5696 207.0 4715-5753  208.0
228.0 5810-7093 229.0 5869-7164 230.0
149.5 2661-3245 150.5 2687-3278 151.5
159.5 2938-3585 160.5 2969-3621 161.5
169.5 3245-3961 170.5 3278-4001 171.5
164.0 3073-3749 165.0 3104-3787 166.0
157.5 2879-3515 158.5 2909-3550 159.5
162.5 3028-3695 163.5 3058-3732 164.5
172.5 3345-4082 173.5 3378-4122 174.5
182.5 3695-4508 183.5 3732-4553 184.5
164.0 3073-3749 165.0 3104-3787 166.0
152.5 2740-3345 153.5 2768-3378 154.5
162.5 3028-3695 163.5 3058-3732 164.5
172.5 3345-4082 173.5 3378-4122 174.5
203.5 4553-5555 204.5 4599-5611 205.5
194.5 4163-5080 195.5 4205-5131 196.5
204.5 4599-5611 205.5 4644-5666  206.5
214.5 5080-6200 215.5 5131-6263 216.5
169.0 3229-3942 170.0 3262-3981 171.0
179.0 3567-4354 180.0 3604-4397 181.0
147.5 2607-3182 148.5 2635-3214 149.5
157.5 2879-3515 158.5 2909-3550 159.5
167.5 3182-3883 168.5 3214-3921 169.5
192.5 4082-4978 193.5 4122-5028 194.5
201.0 4441-5418 202.0 4486-5472  203.0
216.0 5155-6294 217.0 5207-6356 218.0
192.0 4061-4954 193.0 4101-5004 194.0
202.0 4486-5472 203.0 4531-5528 204.0

7/6/2024
Approx.
Monthly
Salary
2661-3245
2938-3585
3245-3961
4905-5987
5418-6614
3295-4021
4905-5987
3640-4441
3167-3864
3942-4808
4576-5583
5311-6484
4715-5753
3604-4397
2954-3604
3262-3981
3604-4397
3585-4377
2673-3262
2954-3604
3902-4761
4531-5528
5207-6356
2865-3498
3167-3864
3498-4267
4143-5054
4808-5869
5583-6815

2824-3446
3120-3806
2969-3621
3585-4377
4247-5181
4690-5723
5181-6325
5723-6987
5528-6748

3713-4531
4101-5004
4761-5810
5928-7235
2713-3312
2999-3659
3312-4042
3136-3825
2938-3585
3089-3768
3411-4163
3768-4599
3136-3825
2796-3411
3089-3768
3411-4163
4644-5666
4247-5181
4690-5723
5181-6325
3295-4021
3640-4441
2661-3245
2938-3585
3245-3961
4163-5080
4531-5528
5259-6420
4143-5054
4576-5583



SECTION II - General Employees

below.

Code
HO6
HO5
E13
B94
B88
B93
B92
B91
83
82
c81
P40
M26
H28

C26
C25
C24
P16
P17
P32
E38
E37
C99
P65
P22
PO7
P08
P09
EO8
EO9
E10
E17
E18
N12
N11
N19
N10
M24

P56
P57
E62
M48
M47
K25
K26
E47
E31
E27
E26
S05

E64
E63

H15
C53

K21
C86
P35
P36
P39

NOO
103

110
111

Class Title

County Health Nurse |
County Health Nurse Il
County Surveyor

Crime Data Analyst
Database Administrator
Database Analyst |
Database Analyst Il
Database Analyst Il
Department Specialist I**
Department Specialist I1**
Department Specialist 1I**
Deputy Public Guardian
Deputy Sheriff Cadet
Dietitian

Elections Specialist |

Elections Specialist Il
Elections Specialist Il
Eligibility Worker |

Eligibility Worker Il

Eligibility Worker Ill
Emergency Dispatcher |
Emergency Dispatcher I
Emergency Services Specialist

Employment & Training Technician |
Employment & Training Technician Il

Employment & Training Worker |
Employment & Training Worker Il
Employment & Training Worker IlI
Engineer | (Civil)

Engineer Il (Civil)

Engineer Il (Civil)

Engineering Technician |
Engineering Technician Il
Environmental Health Officer |
Environmental Health Officer Il
Environmental Health Officer IlI
Environmental Health Officer IV
Evidence Technician

Family Resource Assistant
Family Resource Coordinator
Finance Specialist

Fingerprint Technician |
Fingerprint Technician Il

Fire Equipment Supply Specialist
Fire Equipment Supply Trainee
First 5 Resource Specialist
Fiscal Specialist |

Fiscal Specialist Il

Fiscal Specialist Il

Fleet Service Attendant

G.1.S. Specialist |
G.1.S. Specialist Il

Health Educator
Investigative Assistant

Jail Cook

Juvenile Center Support Clerk
Juvenile Corrections Officer |
Juvenile Corrections Officer Il
Juvenile Corrections Officer IlI

Kennelworker
Laboratory Assistant |

Laboratory Assistant I
Laboratory Assistant IlI

Effective
Salary
Range

Number
211.0
221.0
237.0
218.0
251.5
2125
227.5
237.5
147.5
157.5
167.5
191.0
183.0
206.0

153.0
163.0
173.0
159.0
169.0
179.0
174.0
184.0
159.0
170.0
180.0
170.0
180.0
190.0
2125
227.5
237.5
184.5
200.0
191.0
201.0
211.0
221.0
179.0

157.0
177.0
189.0
169.0
179.0
185.0
165.0
167.0
186.0
196.0
206.0
147.5

187.0
203.0

193.0
179.0

160.5
148.0
173.0
183.0
193.0

145.0
144.0

154.0
164.0

9/6/2021 Effective 7/11/2022 Effective 7/10/2023 Effective

Approx.
Monthly
Salary
4905-5987
5418-6614
6356-7757
5259-6420
7344-8961
4978-6077
5782-7056
6387-7795
2607-3182
2879-3515
3182-3883
4021-4905
3713-4531
4668-5696

2754-3361
3042-3713
3361-4101
2924-3567
3229-3942
3567-4354
3394-4143
3749-4576
2924-3567
3262-3981
3604-4397
3262-3981
3604-4397
3981-4857
4978-6077
5782-7056
6387-7795
3768-4599
4397-5365
4021-4905
4441-5418
4905-5987
5418-6614
3567-4354

2865-3498
3498-4267
3942-4808
3229-3942
3567-4354
3787-4621
3104-3787
3167-3864
3825-4668
4226-5155
4668-5696
2607-3182

3864-4715
4531-5528

4101-5004
3567-4354

2969-3621
2621-3198
3361-4101
3713-4531
4101-5004

2543-3104
2517-3073

2782-3394
3073-3749

Salary
Range

Number

214.0
224.0
240.0
221.0
254.5
215.5
230.5
240.5
147.5
157.5
167.5
194.0
186.0
209.0

156.0
166.0
176.0
162.0
172.0
182.0
177.0
187.0
162.0
173.0
183.0
173.0
183.0
193.0
215.5
230.5
240.5
187.5
203.0
194.0
204.0
214.0
224.0
182.0

160.0
180.0
192.0
172.0
182.0
188.0
168.0
170.0
189.0
199.0
209.0
150.5

190.0
206.0

196.0

182.0

163.5
151.0
176.0
186.0
196.0

148.0
147.0

157.0
167.0

CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as shown

Approx.
Monthly
Salary
5054-6169
5583-6815
6549-7992
5418-6614
7568-9230
5131-6263
5957-7271
6581-8032
2607-3182
2879-3515
3182-3883
4143-5054
3825-4668
4808-5869

2837-3463
3136-3825
3463-4226
3013-3676
3328-4061
3676-4486
3498-4267
3864-4715
3013-3676
3361-4101
3713-4531
3361-4101
3713-4531
4101-5004
5131-6263
5957-7271
6581-8032
3883-4739
4531-5528
4143-5054
4576-5583
5054-6169
5583-6815
3676-4486

2954-3604
3604-4397
4061-4954
3328-4061
3676-4486
3902-4761
3198-3902
3262-3981
3942-4808
4354-5311
4808-5869
2687-3278

3981-4857
4668-5696

4226-5155
3676-4486

3058-3732
2699-3295
3463-4226
3825-4668
4226-5155

2621-3198
2595-3167

2865-3498
3167-3864

Salary
Range
Number
215.0
225.0
241.0
222.0
255.5
216.5
231.5
241.5
148.5
158.5
168.5
195.0
187.0
210.0

157.0
167.0
177.0
163.0
173.0
183.0
178.0
188.0
163.0
174.0
184.0
174.0
184.0
194.0
216.5
231.5
241.5
188.5
204.0
195.0
205.0
215.0
225.0
183.0

161.0
181.0
193.0
173.0
183.0
189.0
169.0
171.0
190.0
200.0
210.0
151.5

191.0
207.0

197.0
183.0

164.5
152.0
177.0
187.0
197.0

149.0
148.0

158.0
168.0

Approx.
Monthly
Salary
5105-6231
5639-6883
6614-8072
5472-6680
7642-9324
5181-6325
6016-7344
6647-8112
2635-3214
2909-3550
3214-3921
4184-5105
3864-4715
4857-5928

2865-3498
3167-3864
3498-4267
3042-3713
3361-4101
3713-4531
3533-4311
3902-4761
3042-3713
3394-4143
3749-4576
3394-4143
3749-4576
4143-5054
5181-6325
6016-7344
6647-8112
3921-4786
4576-5583
4184-5105
4621-5639
5105-6231
5639-6883
3713-4531

2983-3640
3640-4441
4101-5004
3361-4101
3713-4531
3942-4808
3229-3942
3295-4021
3981-4857
4397-5365
4857-5928
2713-3312

4021-4905
4715-5753

4267-5207
3713-4531

3089-3768
2727-3328
3498-4267
3864-4715
4267-5207

2647-3229
2621-3198

2895-3533
3198-3902

Salary
Range

Number

216.0
226.0
242.0
223.0
256.5
217.5
232.5
242.5
149.5
159.5
169.5
196.0
188.0
211.0

158.0
168.0
178.0
164.0
174.0
184.0
179.0
189.0
164.0
175.0
185.0
175.0
185.0
195.0
217.5
2325
2425
189.5
205.0
196.0
206.0
216.0
226.0
184.0

162.0
182.0
194.0
174.0
184.0
190.0
170.0
172.0
191.0
201.0
211.0
152.5

192.0
208.0

198.0

184.0

165.5
153.0
178.0
188.0
198.0

150.0
149.0

159.0
169.0

7/6/2024
Approx.
Monthly
Salary
5155-6294
5696-6952
6680-8154
5528-6748
7719-9417
5233-6387
6077-7417
6713-8195
2661-3245
2938-3585
3245-3961
4226-5155
3902-4761
4905-5987

2895-3533
3198-3902
3533-4311
3073-3749
3394-4143
3749-4576
3567-4354
3942-4808
3073-3749
3429-4184
3787-4621
3429-4184
3787-4621
4184-5105
5233-6387
6077-7417
6713-8195
3961-4833
4621-5639
4226-5155
4668-5696
5155-6294
5696-6952
3749-4576

3013-3676
3676-4486
4143-5054
3394-4143
3749-4576
3981-4857
3262-3981
3328-4061
4021-4905
4441-5418
4905-5987
2740-3345

4061-4954
4761-5810

4311-5259
3749-4576

3120-3806
2754-3361
3533-4311
3902-4761
4311-5259

2673-3262
2647-3229

2924-3567
3229-3942



SECTION II - General Employees

below.

Code
B48
Cc57
C58
C59
C50
B21
B20
B24
B36
B37
B38
B65
B61
P79
P93
H49
H48

H36
H31
C98
Cc97
H22
H19

B53
B54
B52
H42

H38
C10
Co9
Co8
B27
B28
B23

Ce4
P73
E39
E40
E46
H40
E04
E16
E21
B55
P31
P30
BO6
BO5
B11
P59
P58
E32
c87
P90
HO2
HO1
E55

E68

B95
P88

P87

P86

Class Title

Law Librarian/Small Claims Advisor
Legal Clerk |

Legal Clerk Il

Legal Clerk IlI

Legal Secretary

Librarian |

Librarian Il

Librarian 1l

Library Assistant |**

Library Assistant [I**

Library Assistant Il1**

Library Technology Specialist |
Library Technology Specialist Il
Licensed Clinical Social Worker
Licensed Mental Health Clinician
Licensed Vocational Nurse |
Licensed Vocational Nurse I

Medical Assistant I**
Medical Assistant I1**
Medical Billing Clerk |
Medical Billing Clerk Il
Microbiologist
Microbiologist Trainee

Network Analyst |

Network Analyst Il
Network Analyst 11|
Nutrition Educator

Occupational Therapist
Office Assistant I**
Office Assistant II**
Office Assistant III**
Office Systems Analyst |
Office Systems Analyst Il
Office Systems Analyst III

Paralegal

Peer Support Specialist**

Permit Technician |

Permit Technician Il

Permit Technician Il

Physical Therapist

Planner |

Planner Il

Planner llI

Prevention Coordinator, Behavioral or Public
Probation Technician

Process Server

Programmer Analyst |

Programmer Analyst Il
Programmer Analyst IlI

Psychiatric Technician |

Psychiatric Technician Il

Public Guardian Accounting Technician
Public Guardian/Vet Svcs Case Wkr
Public Health Emergency Planner
Public Health Nurse |

Public Health Nurse Il

Purchasing Assistant

Quiality Assurance Specialist

Radio Communications Programmer
Recovery Support Coordinator |, Behavioral
or Public Health

Recovery Support Coordinator I, Behavioral
or Public Health

Recovery Support Coordinator I, Behavioral
or Public Health

Effective
Salary
Range

Number
167.0
147.0
157.0
162.0
167.0
192.0
202.0
212.0
147.5
157.5
167.5
189.0
199.0
230.0
230.0
181.0
191.0

147.5
157.5
156.5
166.5
229.0
211.0

2125
227.5
237.5
186.0

237.0
147.5
157.5
167.5
2125
227.5
237.5

180.0
147.5
171.5
181.5
191.5
237.0
193.5
208.5
218.5
205.0
173.0
153.0
2125
227.5
237.5
170.5
180.5
176.0
158.5
213.0
226.0
236.0
166.0

187.0

238.5
180.0

190.0

200.0

9/6/2021 Effective 7/11/2022 Effective 7/10/2023 Effective

Approx.
Monthly
Salary
3167-3864
2595-3167
2865-3498
3013-3676
3167-3864
4061-4954
4486-5472
4954-6048
2607-3182
2879-3515
3182-3883
3942-4808
4354-5311
5928-7235
5928-7235
3640-4441
4021-4905

2607-3182
2879-3515
2851-3481
3151-3845
5869-7164
4905-5987

4978-6077
5782-7056
6387-7795
3825-4668

6356-7757
2607-3182
2879-3515
3182-3883
4978-6077
5782-7056
6387-7795

3604-4397
2607-3182
3312-4042
3659-4463
4042-4930
6356-7757
4122-5028
4786-5840
5285-6453
4621-5639
3361-4101
2754-3361
4978-6077
5782-7056
6387-7795
3278-4001
3621-4420
3463-4226
2909-3550
5004-6108
5696-6952
6294-7680
3136-3825

3864-4715

6453-7875
3604-4397

3981-4857

4397-5365

Salary
Range

Number

170.0
150.0
160.0
165.0
170.0
195.0
205.0
215.0
147.5
157.5
167.5
192.0
202.0
233.0
233.0
184.0
194.0

147.5
157.5
159.5
169.5
232.0
214.0

215.5
230.5
240.5
189.0

240.0
147.5
157.5
167.5
215.5
230.5
240.5

183.0
147.5
174.5
184.5
194.5
240.0
196.5
211.5
221.5
208.0
176.0
156.0
215.5
230.5
240.5
173.5
183.5
179.0
161.5
216.0
229.0
239.0
169.0

190.0

241.5
183.0

193.0

203.0

CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as shown

Approx.
Monthly
Salary
3262-3981
2673-3262
2954-3604
3104-3787
3262-3981
4184-5105
4621-5639
5105-6231
2607-3182
2879-3515
3182-3883
4061-4954
4486-5472
6108-7455
6108-7455
3749-4576
4143-5054

2607-3182
2879-3515
2938-3585
3245-3961
6048-7381
5054-6169

5131-6263
5957-7271
6581-8032
3942-4808

6549-7992
2607-3182
2879-3515
3182-3883
5131-6263
5957-7271
6581-8032

3713-4531
2607-3182
3411-4163
3768-4599
4163-5080
6549-7992
4247-5181
4930-6016
5446-6647
4761-5810
3463-4226
2837-3463
5131-6263
5957-7271
6581-8032
3378-4122
3732-4553
3567-4354
2999-3659
5155-6294
5869-7164
6484-7913
3229-3942

3981-4857

6647-8112
3713-4531

4101-5004

4531-5528

Salary
Range
Number
171.0
151.0
161.0
166.0
171.0
196.0
206.0
216.0
148.5
158.5
168.5
193.0
203.0
234.0
234.0
185.0
195.0

148.5
158.5
160.5
170.5
233.0
215.0

216.5
231.5
241.5
190.0

241.0
148.5
158.5
168.5
216.5
231.5
241.5

184.0
148.5
175.5
185.5
195.5
241.0
197.5
2125
2225
209.0
177.0
157.0
216.5
2315
241.5
174.5
184.5
180.0
162.5
217.0
230.0
240.0
170.0

191.0

242.5
184.0

194.0

204.0

Approx.
Monthly
Salary
3295-4021
2699-3295
2983-3640
3136-3825
3295-4021
4226-5155
4668-5696
5155-6294
2635-3214
2909-3550
3214-3921
4101-5004
4531-5528
6169-7530
6169-7530
3787-4621
4184-5105

2635-3214
2909-3550
2969-3621
3278-4001
6108-7455
5105-6231

5181-6325
6016-7344
6647-8112
3981-4857

6614-8072
2635-3214
2909-3550
3214-3921
5181-6325
6016-7344
6647-8112

3749-4576
2635-3214
3446-4205
3806-4644
4205-5131
6614-8072
4288-5233
4978-6077
5500-6713
4808-5869
3498-4267
2865-3498
5181-6325
6016-7344
6647-8112
3411-4163
3768-4599
3604-4397
3028-3695
5207-6356
5928-7235
6549-7992
3262-3981

4021-4905

6713-8195
3749-4576

4143-5054

4576-5583

Salary
Range

Number

172.0
152.0
162.0
167.0
172.0
197.0
207.0
217.0
149.5
159.5
169.5
194.0
204.0
235.0
235.0
186.0
196.0

149.5
159.5
161.5
171.5
234.0
216.0

217.5
2325
2425
191.0

242.0
149.5
159.5
169.5
217.5
2325
2425

185.0
149.5
176.5
186.5
196.5
242.0
198.5
213.5
223.5
210.0
178.0
158.0
217.5
2325
2425
175.5
185.5
181.0
163.5
218.0
231.0
241.0
171.0

192.0

2435
185.0

195.0

205.0

7/6/2024
Approx.
Monthly
Salary
3328-4061
2727-3328
3013-3676
3167-3864
3328-4061
4267-5207
4715-5753
5207-6356
2661-3245
2938-3585
3245-3961
4143-5054
4576-5583
6231-7604
6231-7604
3825-4668
4226-5155

2661-3245
2938-3585
2999-3659
3312-4042
6169-7530
5155-6294

5233-6387
6077-7417
6713-8195
4021-4905

6680-8154
2661-3245
2938-3585
3245-3961
5233-6387
6077-7417
6713-8195

3787-4621
2661-3245
3481-4247
3845-4690
4247-5181
6680-8154
4332-5285
5028-6139
5555-6781
4857-5928
3533-4311
2895-3533
5233-6387
6077-7417
6713-8195
3446-4205
3806-4644
3640-4441
3058-3732
5259-6420
5987-7308
6614-8072
3295-4021

4061-4954

6781-8277
3787-4621

4184-5105

4621-5639



SECTION II - General Employees

below.

Code (Class Title

H27 Registered Dietitian

N32 Registered Veterinary Technician
E52  Right of Way Agent

M30 Security Officer

P63  Senior Employment & Training Technician

H16 Senior Health Educator

B51  Senior Network Analyst

B14  Senior Office Systems Analyst
E34  Senior Planner

BO4  Senior Programmer Analyst
P52  Senior Social Service Worker
P23  Senior Veterans Service Rep
C13  Sheriff Records Clerk |

C14  Sheriff Records Clerk Il

C16  Sheriff Records Clerk Ill

M45  Sheriff’s Investigative Assistant
P81  Social Service Practitioner - CPS
P14  Social Service Worker |

P13  Social Service Worker I

P12  Social Service Worker llI

P84  Social Service Worker | - CPS
P83  Social Service Worker Il - CPS
P82  Social Service Worker Il - CPS
P76  Social Services Assistant |

P75  Social Services Assistant Il
H55  Staff Nurse

C100 Staff Support Specialist |
C101 Staff Support Specialist Il

CO07  Support Services Specialist

B68  System Support Specialist
P92  Unlicensed Mental Health Clinician

P24  Veterans' Service Representative |
P25  Veterans' Service Representative Il
P21  Victim/Witness Advocate |
P19  Victim/Witness Advocate II

P38  Welfare Fraud Investigator |
P37  Welfare Fraud Investigator II
P33  Welfare Fraud Investigator IlI
H52  WIC Breastfeeding Coordinator
1122 WIC Nutrition Assistant I**
1121 WIC Nutrition Assistant I1**
1120  WIC Nutrition Assistant Il1**

*Effective February 9, 2021 - approved by BOS on February 9, 2021

Effective
Salary
Range

Number
221.0
174.5
218.0

148.5
190.0
206.0
247.5
247.5
233.0
248.5
205.0
180.5
160.0
170.0
180.0
179.0
220.0
180.0
190.0
200.0
190.0
200.0
210.0
150.5
160.5
211.0
178.0
188.0
181.0
181.0

220.0

160.5
170.5
158.0
168.0

194.0
204.0
209.0
186.0
147.5
157.5
167.5

9/6/2021 Effective 7/11/2022 Effective 7/10/2023 Effective

Approx.
Monthly
Salary
5418-6614
3411-4163
5259-6420

2635-3214
3981-4857
4668-5696
7056-8613
7056-8613
6108-7455
7127-8698
4621-5639
3621-4420
2954-3604
3262-3981
3604-4397
3567-4354
5365-6549
3604-4397
3981-4857
4397-5365
3981-4857
4397-5365
4857-5928
2687-3278
2969-3621
4905-5987
3533-4311
3902-4761
3640-4441
3640-4441

5365-6549

2969-3621
3278-4001
2895-3533
3198-3902

4143-5054
4576-5583
4808-5869
3825-4668
2607-3182
2879-3515
3182-3883

Salary
Range

Number

224.0
177.5
221.0

151.5
193.0
209.0
250.5
250.5
236.0
251.5
208.0
183.5
163.0
173.0
183.0
182.0
223.0
183.0
193.0
203.0
193.0
203.0
213.0
153.5
163.5
214.0
181.0
191.0
184.0
184.0

223.0

163.5
173.5
161.0
171.0

197.0
207.0
212.0
189.0
147.5
157.5
167.5

CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class titles as shown

Approx.
Monthly
Salary
5583-6815
3515-4288
5418-6614

2713-3312
4101-5004
4808-5869
7271-8871
7271-8871
6294-7680
7344-8961
4761-5810
3732-4553
3042-3713
3361-4101
3713-4531
3676-4486
5528-6748
3713-4531
4101-5004
4531-5528
4101-5004
4531-5528
5004-6108
2768-3378
3058-3732
5054-6169
3640-4441
4021-4905
3749-4576
3749-4576

5528-6748

3058-3732
3378-4122
2983-3640
3295-4021

4267-5207
4715-5753
4954-6048
3942-4808
2607-3182
2879-3515
3182-3883

Emergency Dispatch Training Officer: Deleted from Salary Resoulution. Classification not in use.

*Effective August 9, 2021 - approved by the Board of Supervisors (BOS) August 3, 2021

Child Support Assistant: Revised job specification and adjusted salary upward from Range 145.5

to Range 150.5 (52,687 - $3,278)

**Effective July 11, 2022 - approved by the Board of Supervisors (BOS) September 14, 2021

Positions will not receive a range increase

Salary
Range
Number
225.0
178.5
222.0

152.5
194.0
210.0
251.5
251.5
237.0
252.5
209.0
184.5
164.0
174.0
184.0
183.0
224.0
184.0
194.0
204.0
194.0
204.0
214.0
154.5
164.5
215.0
182.0
192.0
185.0
185.0

224.0

164.5
174.5
162.0
172.0

198.0
208.0
213.0
190.0
148.5
158.5
168.5

Approx.
Monthly
Salary
5639-6883
3550-4332
5472-6680

2740-3345
4143-5054
4857-5928
7344-8961
7344-8961
6356-7757
7417-9050
4808-5869
3768-4599
3073-3749
3394-4143
3749-4576
3713-4531
5583-6815
3749-4576
4143-5054
4576-5583
4143-5054
4576-5583
5054-6169
2796-3411
3089-3768
5105-6231
3676-4486
4061-4954
3787-4621
3787-4621

5583-6815

3089-3768
3411-4163
3013-3676
3328-4061

4311-5259
4761-5810
5004-6108
3981-4857
2635-3214
2909-3550
3214-3921

Salary
Range

Number

226.0
179.5
223.0

153.5
195.0
211.0
252.5
252.5
238.0
253.5
210.0
185.5
165.0
175.0
185.0
184.0
225.0
185.0
195.0
205.0
195.0
205.0
215.0
155.5
165.5
216.0
183.0
193.0
186.0
186.0

225.0

165.5
175.5
163.0
173.0

199.0
209.0
214.0
191.0
149.5
159.5
169.5

7/6/2024
Approx.
Monthly
Salary
5696-6952
3585-4377
5528-6748

2768-3378
4184-5105
4905-5987
7417-9050
7417-9050
6420-7835
7493-9140
4857-5928
3806-4644
3104-3787
3429-4184
3787-4621
3749-4576
5639-6883
3787-4621
4184-5105
4621-5639
4184-5105
4621-5639
5105-6231
2824-3446
3120-3806
5155-6294
3713-4531
4101-5004
3825-4668
3825-4668

5639-6883

3120-3806
3446-4205
3042-3713
3361-4101

4354-5311
4808-5869
5054-6169
4021-4905
2661-3245
2938-3585
3245-3961



SECTION II - Blue Collar Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/10/2018

Salary Approx.
Range Monthly

Code Class Title Number Salary

S00 Apprentice Mechanic 156.5 2851-3481
JO5 Building Maintenance Worker 167.0 3167-3864
J10 Building Operations Specialist * 199.0 4354-5311
J11 Building Operations Trainee * 184.0 3749-4576
K14 Equipment & Groundsworker 163.0 3042-3713
S10 Equipment Serviceworker 160.5 2969-3621
K06 Groundsworker | 148.0 2621-3198
K05 Groundsworker Il 158.0 2895-3533
J02 Janitor* 140.5 2432-2969
S02 Master Mechanic 190.5 4001-4881
S01 Mechanic 175.5 3446-4205
S03 Mechanic Leadworker 200.5 4420-5391
uo1 Park Aide* 140.5 2432-2969
K13 Park Caretaker 168.0 3198-3902
RO4 Road Maintenance Worker | 149.0 2647-3229
RO5 Road Maintenance Worker Il 163.0 3042-3713
RO6 Road Maintenance Worker IlI 173.0 3361-4101
RO7 Road Maintenance Worker IV 183.0 3713-4531
Jo4 Senior Bldg Maintenance Wkr 177.0 3498-4267
117 Senior Janitor* 150.5 2687-3278
K32 Service Writer 164.5 3089-3768

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 2% at 55 Miscellaneous plan. Employees who are designated “new members”
of PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan.

*Salary effective August 1, 2016
J10 Building Operations Specialist
J11 Building Operations Trainee

*Effective December 28, 2020 (PP01-2021)
Janitor: Increase salary from Range 137.5 to Range 140.5 (52,432 - $2,969)
Janitor Trainee: Delete from Salary Resolution. Classification not in use.

Park Aide: Increase salary from Range 133.0 to Range 140.5 (52,432 - $2,969)

Senior Janitor: Increase salary from Range 147.5 to Range 150.5 ($2,687 - $3,278)



SECTION Il - Supervisors Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which are designated opposite the class
titles as shown below.

Effective 9/6/2021 Effective 7/11/2022 Effective 7/10/2023 Effective 7/6/2024
Salary Approx. Salary Approx. Salary Approx. Salary Approx.
Range Monthly Range Monthly Range Monthly Range Monthly

Code Class Title Number Salary Number Salary Number Salary Number Salary

P49  Behavioral Health Unit Supervisor 220.0 5365-6549 223.0 5528-6748 224.0 5583-6815 225.0 5639-6883
J21 Building Maintenance Supervisor 195.0 4184-5105 198.0 4311-5259 199.0 4354-5311 200.0 4397-5365
P95  Case Review Supervisor 235.0 6231-7604 238.0 6420-7835 239.0 6484-7913 240.0 6549-7992
C63  Central Services Supervisor 167.0 3167-3864 170.0 3262-3981 171.0 3295-4021 172.0 3328-4061
C51  Child Support Office Supervisor 174.5 3411-4163 177.5 3515-4288 178.5 3550-4332 179.5 3585-4377
P10  Child Support Supervisor 194.5 4163-5080 197.5 4288-5233  198.5 4332-5285 199.5 4377-5337
B49  Elections Supervisor 193.0 4101-5004 196.0 4226-5155 197.0 4267-5207 198.0  4311-5259
P28  Eligibility Supervisor 193.5 4122-5028 196.5 4247-5181 197.5 4288-5233 198.5 4332-5285
E60 Emergency Dispatch Supervisor* 209.0 4808-5869 212.0 4954-6048 213.0 5004-6108 214.0 5054-6169
P15 Employment & Training Supervisor 200.0 4397-5365 203.0 4531-5528 204.0 4576-5583  205.0 4621-5639
C43  Human Services Office Supervisor 171.0 3295-4021 174.0 3394-4143 175.0 3429-4184 176.0 3463-4226
JO1  Janitor Supervisor 161.0 2983-3640 164.0 3073-3749 165.0 3104-3787 166.0 3136-3825
P42  Juvenile Corrections Officer IV 203.0 4531-5528 206.0 4668-5696 207.0 4715-5753 208.0 4761-5810
C92  Legal Office Supervisor 188.5 3921-4786 191.5 4042-4930 192.5 4082-4978 193.5 4122-5028
K12  Parks and Grounds Supervisor 187.0 3864-4715 190.0 3981-4857 191.0 4021-4905 192.0 4061-4954
B76  Principal Information Technology Analyst 252.5 7417-9050 255.5 7642-9324 256.5 7719-9417 257.5 7795-9511
C60  Public Health Office Supervisor 161.5 2999-3659 164.5 3089-3768 165.5 3120-3806 166.5 3151-3845
RO8  Roads Supervisor 198.0 4311-5259 201.0 4441-5418 202.0 4486-5472 203.0 4531-5528
E66  Senior Accounting Assistant 176.0 3463-4226 179.0 3567-4354 180.0 3604-4397 181.0 3640-4441
B32  Senior Appraiser 222.0 5472-6680 225.0 5639-6883 226.0 5696-6952 227.0 5753-7022
H12  Senior Dietitian 226.0 5696-6952 229.0 5869-7164 230.0 5928-7235 231.0 5987-7308
E23  Senior Emergency Dispatcher 194.0 4143-5054 197.0 4267-5207 198.0 4311-5259 199.0 4354-5311
P62  Senior Family Resource Coordinator 187.0 3864-4715 190.0 3981-4857 191.0 4021-4905 192.0 4061-4954
K23  Senior Jail Cook 170.5 3278-4001 173.5 3378-4122 174.5 3411-4163 175.5 3446-4205
P06  Social Service Supervisor 220.0 5365-6549 223.0 5528-6748 224.0 5583-6815 225.0 5639-6883
P80  Social Service Supervisor - CPS 230.0 5928-7235 233.0 6108-7455 234.0 6169-7530 235.0 6231-7604
J03  Supervising Building Operations Specialist 213.0 5004-6108 216.0 5155-6294 217.0 5207-6356 218.0 5259-6420
E59  Tax Collection Supervisor 206.0 4668-5696 209.0 4808-5869 210.0 4857-5928 211.0 4905-5987
P50 Work Crew Supervisor 160.0 2954-3604 163.0 3042-3713 164.0 3073-3749 165.0 3104-3787

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 2% at 55 Miscellaneous plan or the 3% at 55 Safety plan.

Employees who are designated “new members” of PERS pay the full employee contribution
for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

*Effective February 9, 2021 - approved by BOS February 9, 2021
Emergency Dispatch Supervisor: New classification with salary set at Range 205.0 (54,621 - $5,639)&




SECTION Il - Fire Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule which
are designated opposite the class titles as shown below.

Effective 1/28/2019
Salary Approx.

Class Range Monthly
Code Class Title Number Salary
M14 Fire Apparatus Engineer 202.0 4486-5472
M16 Fire Captain 217.0 5207-6356
M18 Firefighter * 191.0 4021-4905
M17 Heavy Fire Equipment Operator** 201.0 4441-5418

FIRE SALARY SCHEDULE - HOURLY RATES
based on average 56 hour workweek

EFFECTIVE - January 28, 2019 - (hourly rates)

Class

Code Class Title Range Step 1 Step2 Step3 Step 4 Step 5
M14 Fire Apparatus Engineer 202.0 18.49 19.43 20.41 21.46 22.55
M16 Fire Captain 217.0 21.46 22.55 23.71 24.92 26.19
M18 Firefighter * 191.0 16.57 17.41 18.30 19.24 20.21
M17 Heavy Fire Equipment Operator** 201.0 18.30 19.24 20.21 21.24 22.33

* Firefighter salary effective December 19, 2016
** Heavy Fire Equipment Operator salary effective 06/19/2018

Effective April 15, 2013, employees who are designated “classic members” of PERS pay the full employee
contribution for the 3% @ 55 Safety Plan. Employees hired on or after January 1, 2013 and

who are designated “new members” of PERS pay the full employee contribution for the

2.7% at 57 Safety plan.




SECTION Il - Detentions Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/25/2017
Salary Approx.
Range Monthly

Code Class Title Number Salary

M52 Detentions Technician I** 151.0 2699-3295
M51 Detentions Technician I1** 161.0 2983-3640
MO04 Detentions Deputy I* 173.0 3361-4101
M08 Detentions Deputy I-STC* 178.0 3533-4311
MO3 Detentions Deputy I1* 188.0 3902-4761
MO09 Detentions Sergeant* 211.5 4930-6016
C76 Senior Detentions Clerk** 156.0 2837-3463
MO7 Senior Detentions Deputy* 198.0 4311-5259
M50 Senior Detentions Technician** 171.0 3295-4021

* Employees who are designated “classic members” of PERS pay the full
employee contribution for the 3% at 55 Safety plan. Employees
who are designated “new members” to PERS pay the full contribution
for the 2.7% at 57 Safety plan.

** Effective April 29, 2013, employees who are designated “classic members” of PERS
pay the full employee contribution for the 2% at 55 Miscellaneous plan.
Employees hired on or after January 1, 2013 and who are designated “new members”
to PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan.



SECTION Il - Law Enforcement Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 7/12/2021 Effective 7/11/2022
Salary Approx. Salary Approx.
Range Monthly Range Monthly

Code Class Title Number Salary Number Salary

MO6  Chief Civil Deputy Sheriff 234.5 6200-7568 237.5 6387-7795
M35  Chief Dep Coroner/Public Admin 234.5 6200-7568 237.5 6387-7795
M25 Deputy Sheriff | 205.0 4621-5639 208.0 4761-5810
MO02 Deputy Sheriff Il 215.0 5105-6231 218.0 5259-6420
M4l Deputy Sheriff Bailiff 205.0 4621-5639 208.0 4761-5810
L16 District Attorney Investigator | 217.0 5207-6356 220.0 5365-6549
L15 District Attorney Investigator Il 226.0 5696-6952  229.0 5869-7164
M23  Senior Deputy Sheriff 223.5 5555-6781  226.5 5723-6987
L14  Senior DA Investigator 236.0 6294-7680 239.0 6484-7913
MO5  Sheriff's Sergeant 234.5 6200-7568 237.5 6387-7795

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan. Employees who are designated “new members” of PERS pay the
full employee contribution for the 2.7% at 57 Safety plan.



SECTION Il - Probation Employees  CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 10/23/2017
Salary Approx.
Range Monthly

Code Class Title Number Salary

P03 Deputy Probation Officer | 182.0 3676-4486
P02 Deputy Probation Officer Il 197.0 4267-5207
PO1 Deputy Probation Officer llI 207.0 4715-5753
PO5 Deputy Probation Officer IV 217.0 5207-6356

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 3% at 55 Safety plan.

Employees who are designated “new members” of PERS pay the full employee contribution
for the 2.7% at 57 Safety plan.



SECTION Il - Prosecutors Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 7/16/2018

Salary Approx.

Range Monthly
Code Class Title Number Salary
T19  Attorney | - Child Advocacy 220.5 5391-6581
T15  Attorney | - Child Support 220.5 5391-6581
T18  Attorney Il - Child Advocacy 235.5 6263-7642
T14  Attorney Il - Child Support 235.5 6263-7642
T17  Attorney lll - Child Advocacy 255.5 7642-9324
T13  Attorney Il - Child Support 255.5 7642-9324
T16  Attorney IV - Child Advocacy 265.5 8443-10301
T12  Attorney IV - Child Support 265.5 8443-10301
T09 Deputy District Attorney | 220.5 5391-6581
TO8 Deputy District Attorney I 235.5 6263-7642
TO7 Deputy District Attorney Il 255.5 7642-9324
TO6 Deputy District Attorney IV 265.5 8443-10301

Employees who are designated “classic members” of PERS pay the full employee contribution
for the 2% at 55 Miscellaneous plan. Employees who are designated “new members”
of PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan.



SECTION Il - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/20/2021
Salary Approx.
Range Monthly

Code Class Title Number Salary
D72  Accountant-Auditor 227.0 5753-7022
D46  Administrative Analyst | 207.0 4715-5753
D38 Administrative Analyst Il 222.0 5472-6680
D24  Administrative Analyst Ill 237.0 6356-7757
D104 Animal Services Manager 217.0 5207-6356
D127 Assistant Chief District Attorney Investigator 251.0 7308-8916
D10  Assistant County Counsel (1) 292.0 10989-13409
D52  Assistant Director of Child Support Svcs (1) 257.0 7757-9464
D20  Assistant Director of Finance—Accting Div. (1) 260.5 8032-9800
D09  Assistant Director of Finance—Treasury Div. (1) 260.5 8032-9800
D136 Assistant Director, Human Services (1) 273.5 9140-11154
D143 Assistant Director of Public Health 257.0 7757-9464
D131 Assistant District Attorney (1) 279.5 9703-11840
D105 Assistant Fire Chief (1) 264.0 8318-10147
D14  Assistant Sheriff (1) 283.5 10097-12321
D138 Auditor-Accountant 227.0 5753-7022
D45  Battalion Chief (Operations) (2) 244.5 6850-8360
D45  Battalion Chief (Training/Prevention) 2445 6850-8360
D25 Building Maintenance Superintendent 249.5 7200-8785
D50 Chief Appraiser 231.0 5987-7308
D93  Chief District Attorney Investigator 261.0 8072-9849
D06  Chief Engineer 267.5 8613-10507
D89  Child Support Program Manager 227.0 5753-7022
D84  Clerk of the Board of Supervisors (1) 227.0 5753-7022
D68  Clerk/Recorder Manager 219.5 5337-6517
D117 Clinical Program Manager 240.0 6549-7992
D82  Compliance and Standards Officer 201.5 4463-5446
D40 Deputy Ag Commissioner 223.0 5528-6748
D39 Deputy Ag Commissioner-Sealer 239.0 6484-7913
D35 Deputy Chief Probation Officer 257.5 7795-9511
Q20 Deputy Clerk to the Board of Supervisor | 188.0 3902-4761
Q19 Deputy Clerk to the Board of Supervisor |l 198.0 4311-5259
D48  Deputy County Administrative Officer 257.0 7757-9464
D87  Deputy County Counsel | 2245 5611-6850
D85  Deputy County Counsel Il 239.5 6517-7953
D18 Deputy County Counsel llI 259.5 7953-9703
D28 Deputy County Counsel IV 269.5 8785-10719
D125 Deputy Director Behavioral Health (1) 243.0 6748-8235
D115 Deputy Director — Building Official (1) 267.0 8570-10455
D118 Deputy Director, Economic & Workforce Development 262.0 8154-9948
D16  Deputy Director, Human Services (1) 266.5 8526-10403
D41  Deputy Sealer of Weights & Measures 223.0 5528-6748
D27 Deputy Veteran’s Svc Officer/Public Guardian (1) 222.5 5500-6713
D12 Detentions Captain* 252.0 7381-9005

D11 Detentions Lieutenant 235.5 6263-7642



SECTION Il - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/20/2021
Salary Approx.
Range Monthly

Code Class Title Number Salary
D76  Economic Development Manager 223.0 5528-6748
D98  Elections Manager 227.0 5753-7022
D53 Emergency Services Coordinator 216.0 5155-6294
D102 Environmental Health Division Manager (1) 239.5 6517-7953
Q22  Executive Secretary 188.0 3902-4761
D114 Facilities Manager 217.5 5233-6387
D130 Family Practice Nurse Practitioner/

Physician’s Assistant-Certified 262.0 8154-9948
D56  First 5 Program Officer 227.0 5753-7022
D62  First 5 School Readiness Coordinator 222.0 5472-6680
D17  Fiscal Analyst | 206.0 4668-5696
D02  Fiscal Analyst Il 216.0 5155-6294
D124 Fiscal Analyst IlI 227.0 5753-7022
D121 Fleet Services Superintendent 225.5 5666-6918
D110 Food Services Manager 200.5 4420-5391
D106 IT Security and Compliance Administrator 254.0 7530-9185
D59 Information Technology Manager 258.5 7875-9608
D123 Juvenile Corrections Manager 219.5 5337-6517
D61 JTO Program Manager 227.0 5753-7022
D79 Library Manager 227.0 5753-7022
D101 Nursing Division Manager (1) 267.0 8570-10455
D37  Nutrition Services Manager 232.0 6048-7381
D77  Parks & Grounds Superintendent 235.5 6263-7642
D133 Payroll Manager 227.0 5753-7022
Q23  Payroll Specialist 189.0 3942-4808
D03  Personnel Analyst | 207.0 4715-5753
D04  Personnel Analyst Il 222.0 5472-6680
D05  Personnel Analyst IlI 237.0 6356-7757
Q11 Personnel Assistant | 168.0 3198-3902
Q12 Personnel Assistant Il 178.0 3533-4311
Q13 Personnel Assistant Il 188.0 3902-4761
Q05 Personnel Technician | 191.0 4021-4905
Q04  Personnel Technician Il 201.0 4441-5418
D139 Principal Personnel Analyst 257.0 7757-9464
D42  Probation Division Manager 235.0 6231-7604
D65 Program Manager, Human Services 237.0 6356-7757
D111 Program Manager, Behavioral or Public Health 227.0 5753-7022
D96  Program Specialist 216.0 5155-6294
D71  Property Tax Manager 216.0 5155-6294
D58  Public Health Laboratory Director 252.0 7381-9005

D92  Purchasing Manager 234.5 6200-7568



SECTION Il - Middle Management & Confidential Employees CLASSES ASSIGNED TO SALARY RANGE NUMBERS
The following classes are hereby assigned to the salary ranges in the basic salary schedule
which are designated opposite the class titles as shown below.

Effective 9/20/2021
Salary Approx.
Range Monthly

Code Class Title Number Salary

D141 Quality Assurance Manager 227.0 5753-7022
D135 Risk Manager 252.5 7417-9050
Q17 Risk Technician | 185.0 3787-4621
Q16 Risk Technician I 195.0 4184-5105
D60 Road Superintendent 249.5 7200-8785
Q07 Secretary 178.0 35334311
Q01 Secretary to the C.A.O. 206.0 4668-5696
Q02  Secretary to the County Counsel 206.0 4668-5696
Q03  Secretary to the District Attorney 206.0 4668-5696
Q32 Secretary to the Sheriff 206.0 4668-5696
D08  Senior Accountant-Auditor 242.0 6680-8154
D29  Sheriff's Commander 260.0 7992-9752
D134 Sheriff’'s Records Manager 215.0 5105-6231
D54  Social Services Program Manager 240.0 6549-7992
D140 Staff Support Manager 238.0 6420-7835
D75  Supervising Attorney - Child Advocacy 274.5 9230-11265
D34  Supervising Attorney - Child Support 274.5 9230-11265
D108 Supervising Environmental Health Officer 226.0 5696-6952
Q31 Supervising Legal Secretary 179.5 3585-4377
D13  Supervising Public Health Nurse 247.0 7022-8570
D122 Supervising Welfare Fraud Investigator 216.0 5155-6294
D91  Treasury Manager 241.0 6614-8072
D109 Victim Witness Coordinator 206.5 4690-5723
D142 Water and Natural Resources Division Manager 257.0 7757-9464

Employees who are designated "classic members" of PERS pay the full employee contribution for the
2% at 55 Miscellaneous plan or the 3% at 55 Safety plan. Employees who are designated "new members"
to PERS pay the full employee contribution for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plai

(1) These classifications are at-will and exempt from the merit
system.

(2) BATTALION CHIEF (Operations) - HOURLY RATES - when
assigned to a 224 hour, 28-day work cycle.

Effective: 9/20/2021 Range 244.5
Step 1 Step 2 Step 3 Step 4 Step 5
$28.23 $29.67 $31.19 $32.77 $34.45

*Effective October 6, 2020 - approved by Board of Supervisors (BOS)
Detentions Captain: Retitled from Detentions Commander with no change in salary
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The following Officers and Department Heads (appointed and elected) shall receive compensation
within the following band structure:

Approximate

Salary Band 40% Class
Designation Salary Band Classifications Code
1 $14,000-$19,000 County Administrative Officer A02
County Counsel A4l

2 $12,000-$16,500  Assessor/Clerk/Recorder A25
District Attorney All

Sheriff A21

3 $11,000-$15,000  Ag. Commissioner/Sealer of Wts. & Measures A23
Assistant County Administrative Officer AO07

Chief Information Officer A09

Chief Probation Officer (a) A22

County Fire Chief A42

Director of Community Development A27

Director of Finance A37

Director of Human Services A33

Director of Public Health Services A29

Director of Public Works A31

4 $10,000-$13,500 Behavioral Health Director A47
Director of Child Support Services A45

Economic and Workforce Development Director  A43

Human Resources Director A40

Library Director A38

Public Guardian/Veteran’s Service Officer A35

Registrar of Voters A26

Employees who are designated “classic members” of PERS pay the full employee contribution for the 2% at 55
Miscellaneous plan or the 3% at 55 Safety plan. Employees who are designated “new members” to PERS pay
the full employee contribution for the 2% at 62 Miscellaneous plan or the 2.7% at 57 Safety plan.

Effective: September 20, 2021
Flat Monthly (b)
$6,876.69 Board of Supervisors A01
$7,653.69 Chairperson, Board of Supervisors A00
By Ordinance #690 approved May 14, 2019

Effective: August 26, 2019
Flat Monthly (b)
$6,593.18 Board of Supervisors A01
$7,370.18 Chairperson, Board of Supervisors AO0O
By Ordinance #690 approved May 14, 2019 and Resolution 19-062 approved September 10, 2019 (b)

Effective:July 15, 2019
Flat Monthly (b)
$6,341 Board of Supervisors A0l
$7,118 Chairperson, Board of Supervisors AO00
By Ordinance #690 approved May 14, 2019 (b)




Effective: October 13, 2014
Flat Monthly (b)
$5,334.33 Board of Supervisors AO01

$5,770.33 Chairperson, Board of Supervisors AO0O
By Ordinance #667 approved August 5, 2014 - includes 7% offset to shift PERS payment to employee (b)

(@)  The Chief Probation Officer is covered by a modified merit system (see personnel rule 2034).

(b)  The salaries for the Board of Supervisors and the Chairman, Board of Supervisors are set by County Ordinance.
Proposed salary increases are effective in the pay period following 60 days after adoption of an amended
ordinance (last salary change previous to October 13, 2014 was: March 24, 2008—Ordinance #643).

(c) Registrar of Voters was approved and placed in Salary Band 4 by the Board of Supervisors on March 19, 2019.
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Salary Bands
Selected management positions receive the equivalent of a flat rate monthly salary. The Board of
Supervisors has adopted salary bands specifying a minimum and maximum flat dollar amount
(salary) payable for each position. Adjustment to this flat dollar amount is based on action by the
Board of Supervisors as certified by the County Administrative Officer on a County Personnel
Action Form.

The County Administrative Officer’s flat dollar salary amount shall be certified by the Chair of the
Board of Supervisors on a County Personnel Action Form. Adjustments to compensation within
Salary Bands is at the sole discretion of the Board of Supervisors, after advice from the County
Administrative Officer and:

1.

Is not intended to be adjusted periodically based on length of service, (which distinguishes
Salary Bands from Salary Ranges which require consideration of 5% incremental pay
adjustments at predetermined intervals);

Adjustments may be made in any increment either a dollar amount or percentage; provided
however, such adjustment shall be rounded to the nearest whole dollar;

Salary Bands, may be adjusted by the Board of Supervisors, from time to time, but not
necessarily annually, and are intended to remain fixed for one or more years, during which time
salary increases or decreases to individual positions may be made based on such factors and
conditions as Board of Supervisors deems appropriate including but not limited to: employee
performance, changes in the cost of living and the County’s ability to pay;

The inclusion of multiple positions in salary bands should not be construed to imply that all
positions in each band are deemed exactly comparable for purposes of compensation; but only
requires at the time of adoption or amendment of the Salary Bands, a salary amount within that
band shall be designated for each position;

Five Step salary ranges for most classifications are typically adjusted annually based on
negotiated agreements with employee organizations. Individual position salaries are
automatically adjusted by the change in the range. Flat monthly salaries, designated by the
Board of Supervisors do not automatically change at such time as the Board may elect to modify
Salary Bands, except that no position in a band may be paid more or less than the minimum or
maximum dollar amount that defines the Salary Band;

There is no expectation that any particular position in a Salary Band would be set at the highest
dollar amount permitted by the band in the same manner that positions in salary ranges, after
designated service intervals, reach the fifth or top step of a range. Salary Bands are purposely
designed to provide maximum flexibility to the Board of Supervisors to increase, decrease or
leave salaries unchanged; and

When a salary-banded position is vacated, the Board of Supervisors after consultation with the
County Administrative Officer shall designate a salary rate or a salary range within the Salary
Band that shall be used for purposes of recruitment. Notwithstanding this provision governing
the recruitment process, the Board of Supervisors may appoint the candidate selected for the
position at any flat dollar amount within the Salary Band.

SR3/MOU



SECTION IV SPECIAL COMPENSATION SCHEDULE

DEPARTMENT OF FINANCE
Student Accounting Major — Unless below minimum wage, the salary for positions in this class shall be at a rate no
higher than:
30 ranges below Accountant | with completion of 30-59 units.
20 ranges below Accountant | with completion of 60-89 units.
10 ranges below Accountant | with completion of 90 units to graduation.

EXTRA HELP
Shall normally be compensated at the hourly rate of the first step of the salary range for the class of employment.
Extra help not working in a class otherwise covered by this resolution shall be compensated at minimum wage.
Extra help is not in the competitive service and is authorized solely to provide necessary help on a limited or short-
term basis not to exceed 999 hours in any fiscal year.
NOTE: CalPERS retirees are limited to 960 hours in any fiscal year.

GOVERNMENT AIDE & GOVERNMENT INTERN (Z55)
Unless below minimum wage, the salary for positions in these classes shall be at a rate no higher than 10 ranges
below the entry level for which training is being received. If a degree is required, the following shall apply:
30 ranges below with completion of 30-59 units.
20 ranges below with completion of 60-89 units.
10 ranges below with completion of 90 units to graduation.

MILEAGE
Employees required to use personal vehicles for travel in performance of their duties shall be reimbursed at the
rate allowable under I.R.S. regulations as determined and administered by the Department of Finance.

PARKS & GROUNDS
Museum Curator (extra help) - Unless below minimum wage, compensation not to exceed Step 1 of Library
Assistant Il and no more than 999 hours per fiscal year.

PUBLIC GUARDIAN/VETERANS' SERVICE
Z21 Transportation Aide — Unless below minimum wage, incumbent shall be compensated at a rate no higher
than 2 ranges below step one for Veterans' Service Representative |.

PUBLIC WORKS
Student Engineer - Unless below minimum wage, the salary for positions in this class shall be at a rate no higher
than:
30 ranges below Engineer | (Civil) with completion of 30-59 units.
20 ranges below Engineer | (Civil) with completion of 60-89 units.
10 ranges below Engineer | (Civil) with completion of 90 units to graduation.

Student Road Employee - Unless below minimum wage, the salary for positions in this class shall be at a rate no
higher than:

Minimum wage during first year of employment.

15 ranges below Road Maintenance Worker | during second year of employment and thereafter.

SHERIFF'S OFFICE

Reserve Deputy Sheriff (M00) and Technical Reserve (M01) - $32.69 (1/26 the annual uniform allowance of a
Deputy Sheriff 1) shall be provided as reimbursement for uniform expenses in each pay period worked. Reserves
are compensated for hours worked at a rate no higher than nine ranges below step one for Deputy Sheriff I.
Retirees are not eligible for uniform allowance.

Reserve Detentions Deputy (M11) - $32.69 (1/26 the annual uniform allowance of a Detentions Deputy 1) shall be
provided as reimbursement for uniform expenses per pay period worked. Reserves are compensated for hours
worked at a rate no higher than seven ranges below step one for Detentions Deputy |I. Retirees are not eligible for
uniform allowance.

Reserve Emergency Dispatcher (Z05) - Compensation for hours worked is set at a rate no higher than the hourly
rate for Step 1 of Emergency Dispatcher I.

Federal law requires employers to make a deduction from the pay of part-time employees for either social security or an
acceptable alternative such as a deferred compensation program. Extra Help Reserves not already enrolled in PERS will
contribute to the County’s Deferred Compensation Plan in the amount of 7.5% of compensation. They also must pay into
Medicare at the rate of 1.45% of compensation.
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Management Group | Appointed and elected officials in salary bands.

Management Group |l Middle management (all other management not in Group | or 1l1).

Confidential

Management Group Il = All Executive Secretary positions Secretary

(non-exempt) Deputy Clerk to B.O.S. /1l Secretary to C.A.O.
Payroll Specialist Secretary to County Counsel
Personnel Assistant I/II/1lI Secretary to District Attorney
Personnel Technician I/l Secretary to the Sheriff
Risk Technician I/l Supervising Legal Secretary

VACATION AND MANAGEMENT LEAVE

1.

An eligible management employee may accrue vacation at the appropriate rate applicable to the
employees length of service (2080 hours of actual service as defined in the County Personnel rules
equals one year) as follows:

Service Hours (days) Rate

Hours Earned (based on hrs) (based on hours)
0-10,400 96 (12 days) .046154

10,401 - 20,800 120 (15 days) .057693

20,801 - 31,200 140 (17.5 days) .067308

31,201 + 160 (20 days) .076924

An eligible management employee may accrue vacation at the appropriate rate applicable to the
employee's length of service (as set forth above) until the employee reaches one of the following accrued
hours of vacation limits:

Hours (days) Maximum Vacation
Earned (based on hrs) Accumulation Limits
96 (12 days) 192 hours

120 (15 days) 240 hours

140 (17.5 days) 280 hours

160 (20 days) 320 hours

Once the appropriate accumulation limit has been reached, the employee shall cease to earn additional
vacation until the employee's accumulated vacation balance falls below the limits listed above.

Effective July 1, 2014, management employees in Group | & Il will be granted 64 hours of additional
vacation time as management leave in the first full pay period of each fiscal year (or pro-rated upon hire
date). These hours are a separate leave benefit and not counted against the maximum vacation accrual
established based on length of service. Employees may, at their option, sell back up to 48 of the 64
hours of management leave each fiscal year at their hourly rate of pay. This leave will be tracked
separately from the regular vacation accrual and is not intended to carry over from year to year. If this
time is not used by the end of the fiscal year (see note), up to 48 hours of the remaining balance will be
automatically cashed out to the employee. Any sale of management vacation hours will be deducted only
from the management vacation leave balance. The remaining 16 hours of leave can not be cashed out
and must be taken as time off only. If any hours remain at the end of the fiscal year after 48 hours are
cashed out, the remaining hours will carry over to the new fiscal year (see note) However, and the hours
granted for the new fiscal year shall be reduced by the number of hours equal to those carried over.

a) All management attorneys in the District Attorney’s Office, Child Support, Minors Advocate, and
County Counsel will be granted 80 hours additional management leave in the first full pay period of
each fiscal year (or pro-rated upon hire date). Which will not carry over and may be cashed out in full.

b) Management employees in Group Il will be granted 40 hours of vacation time in the first full pay
period of each fiscal year (or pro-rated upon hire date). All other terms described above apply.
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4, All Management employees may, at their option, sell back an additional 8 hours of accrued regular
vacation each fiscal year, (see note) at their hourly rate of pay, to be contributed directly to the
employee’s deferred compensation account.

5. Upon the recommendation of the Human Resources Director, the County Administrative Officer may
authorize a vacation accrual rate for management positions hired from outside the county at an amount
equivalent to what their accrual would be if their service time with other public agencies was earned in
Kings County. Additionally, when this advanced accrual rate is authorized at the time of hire, the prior
public service time will be used for calculating future adjustments to the accrual rate as if the time was
earned with Kings County.

Note: 1) For purposes of payroll processing of vacation hour sell backs described above, the end of the fiscal year

is defined as the last day of pay period 13 in any year. 2) Management leave is not available for use during pay
period 14. 3) Provisions regarding vacation do not apply to elected officials.

HEALTH/DENTAL/OPTICAL PLAN PREMIUM CONTRIBUTION

Employees who elect to use a Health Plan offered by the County must continue to participate in the Dental
and Optical plans and must remain in that plan until the open enroliment period of the plan. Employees
electing to pretax their insurance will not be allowed to drop insurance coverage except at open enrollment
unless the employee has a qualifying status change.

Effective May 22, 2017 (pay period 2017-21), the County contribution (per month based on 24 pay
periods) to the health/dental/optical insurance premium will be as follows:

PPO Plan
Health/Dental/Vision
Plan Level County Share
Single $596.12
Two-Party $ 1085.36
Family $1633.14

The County shall pay 100% of the health insurance premium (including the medical, dental and vision
plans) for the health plan offered by the County for each management employee and their eligible family
members, based on their enrollment in such health plan. Employees promoting into or demoting out of
management classifications after open enrollment will be treated as a “status” change and may enter or
leave the plan, or modify the number of dependents covered.

DEFERRED COMPENSATION

Effective January 1, 2014, for every three dollars contributed to the County contracted deferred
compensation programs by management employees, the County shall contribute one dollar to the
employee’s account, up to a maximum of twenty five hundred dollars ($2,500) per calendar year.

RETIREMENT/PERS SERVICE CREDIT

The County contracts with the Public Employee Retirement System (PERS) for this benefit and pays the
employee contribution for members of the Board of Supervisors only. All management employees pay
the total Miscellaneous or Safety PERS employee contribution depending on their classification and
status within PERS (Classic or “new member” — see below).



SECTION V
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Miscellaneous Non-Safety Management

1.

New Members —Employees hired on or after January 1, 2013 and designated as “new members”
to CalPERS are eligible for the PERS 2% at 62 Miscellaneous Plan pursuant to AB 340/SB197
(Pension Reform Act 2013). These employees pay the entire employee contribution rate
reviewed and set annually by CalPERS. Such payment shall vest to the employee.

Classic Members — Employees hired prior to January 1, 2013, or those hired on or after that date
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are
eligible for the 2% at 55 Miscellaneous Plan. These employees pay the entire employee
contribution of 7.0% of salary. Such payment shall vest to the employee.

a) The 2% at 55 Plan has been maodified to also include the following optional benefits:
One-Year Final Compensation and Military Service Credit.

b) The Miscellaneous Plan has also been modified for employees to have, at their option,
the ability to apply to PERS for retirement service credit for their unused sick leave
balance. However, the County limits the use of this provision to employees who have not
cashed out their sick leave or opted for the Retiree Health benefit.

Safety Management

1.

New Members — Employees hired on or after January 1, 2013 and designated as “new members”
to CalPERS are eligible for the PERS 2.7% at 57 Safety Plan pursuant to AB 340/SB197
(Pension Reform Act of 2013). These employees pay the entire employee contribution rate
reviewed and set annually by CalPERS. Such payment shall vest to the employee.

Classic Members — Employees hired prior to January 1, 2013, or those hired on or after that date
that are not designated as “new members” to CalPERS by the Pension Reform Act of 2013, are
eligible for the 3% at 55 Safety Plan, which became effective 4/1/02. These employees pay the
entire 9% of salary PERS employee contribution. Such payment shall vest to the employee.

a) The 3% at 55 Plan has been modified to also include the following optional benefits:
One-Year Final Compensation and Military Service Credit.

Elected Officials

Pursuant to State Law local elected officials have the option of declining participation in the Public
Employees Retirement System. An amount equal to the Employee’s share of retirement may, if an
elected officer declines participation in PERS, be applied toward the County Sponsored deferred
compensation plan in lieu of the PERS contribution. The County match amount for this benefit shall not
exceed the match provided to management employees described above.

TERM LIFE/ACCIDENT INSURANCE

Term life/accident insurance (with an option for portability when leaving County service in good
standing) is provided for management employees as follows:

Management Group | $ 50,000
Management Group /Il $ 40,000
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LONG TERM DISABILITY INSURANCE

Long Term Disability (LTD) Insurance is provided to all management employees.

SICK LEAVE ACCRUAL

a. All regular full-time and regular part-time management employees hired prior to January
1, 1999, shall be entitled to point zero-four-six-one-five-four (.046154) hours of sick leave
with pay for each hour of the actual hours of regular employment.

b. All regular full-time and regular part-time management employees hired January 1, 1999
or thereafter will accrue sick leave as follows:
Service Hours Sick leave earned at the rate of
Hours Earned (based on hours worked)
0-10,400 80 (10 days) .038462
10,401 - 20,800 88 (11 days) .042308
20,801 + 96 (12 days) .046154

Note: Provisions regarding sick leave do not apply to elected officials.

UNUSED SICK LEAVE PAYOFF/POST RETIREMENT HEALTH BENEFIT

This Article does not apply for employees who elect the PERS service credit.

a) Management employees hired January 1, 1999 or later, who have 5 years of Kings County
continuous service immediately prior to retirement, are age 50 or older, and retire in good
standing at the time of their separation from Kings County employment will receive a percentage
of the dollar value of accrued sick leave (at time of retirement) put into an “account” to be used
toward Kings County health insurance premiums, at a rate not to exceed the family option per
month until the employee, and/or spouse if covered, is eligible for Medicare or the money runs
out, whichever occurs first. When an employee and/or spouse, if covered, reach Medicare
eligibility the remaining money may be used for Medicare supplemental premiums until the
money runs out. The retiree health benefit percentage shall be as follows:

Percent of compensation
(based on hours)

Service Hours Retiree Health Benefit
10,401 - 41,600 40%
41,601 and over 50%

To qualify for the retiree health benefit the employee and any eligible dependents to be covered
must be enrolled in the County’s existing health benefit plan at the time of the employee’s
retirement from County service. Retiree health benefit payments may be used toward coverage
for the employee’s dependents only as long as the dependent(s) is eligible for coverage under
the plan, has not reached Medicare eligibility and, in the case of children, only to the age
permitted under the plan contract as dependent children. If the employee dies after retirement (or
while still employed in good standing) prior to Medicare eligibility and there is money remaining in
the account, the employee’s covered dependent(s) may continue to use the account toward
Kings County health insurance premiums or Medicare supplemental insurance premiums, if
eligible as stated above. Any unused balance in account remains the property of the County.

b) Management employees hired prior to January 1, 1999, who separate in good standing shall be
allowed a one time irrevocable election to decide whether to receive the retiree health benefit
option or cash as follows:

Percent of Percent of
Compensation compensation
Service (based on hrs) (based on hrs)
Hours Cash OR Retiree Health Benefit
10,401 - 41,600 25% 40%

41,601 and over 30% 50%
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Taxes will be paid by the employee on the full cash distribution, or the portion of the deposit into
the account that could have been taken in cash. Additionally, the cash benefit is taxable in the
year the cash is received. Any unused balance in the account remains the property of the
County.

1) Retiree health benefit option:

To qualify for the retiree health benefit (non-cash) benefit the employees must have 5 years of
Kings County continuous service immediately prior to retirement, are age 50 or older, and retire
in good standing at the time of separation from Kings County employment. A percentage of the
dollar value of accrued sick leave (at time of retirement) will be put into an “account” to be used
toward Kings County health insurance premiums. The employee and any eligible dependents to
be covered must be enrolled in the County’s existing health benefit plan at the time of the
employee’s retirement in good standing from County service. Employees electing to utilize the
retiree health benefit option must submit their election in writing to the Department of Finance not
later than 14 days after the effective date of retirement. If the employee elects the retiree health
benefit option, the County will pay up to the family option per month toward the employee’s health
insurance premium until the employee, and/or spouse if covered, is eligible for Medicare or the
money runs out, whichever occurs first. Retiree health benefit payments may be used toward
coverage for the employee’s dependents only as long as the dependent(s) is eligible for coverage
under the plan; has not reached Medicare eligibility and, in the case of children, only to the age
permitted under the plan contract as dependent children. When an employee and/or spouse, if
covered, reach Medicare eligibility the remaining money may be used for Medicare supplemental
premiums until the money runs out. If the retiree dies prior to Medicare eligibility and there is
money remaining in the account, the employee's dependent(s) may continue to use the account,
if eligible as stated above. In the event of death of an eligible employee (while still employed in
good standing), the qualifying eligible dependent(s) shall make a determination of either cash or
the retiree health benefit option within 30 days of the death of the employee.

2) Cash benefit option:
Employees who fail to elect the retiree health benefit will be cashed out, if eligible. If the

employee elects the cash option, the employee will receive the benefit if the employee separates
in good standing as a result of resignation, layoff, retirement or death.

ELECTED OFFICIALS - POST RETIREMENT HEALTH INSURANCE

Kings County elected Officials may be eligible for a Post Retirement Health Benefit upon retiring from the
County. All the criteria shall apply as for management post retirement health insurance generally except
that: An elected official is eligible for the post retirement health insurance benefit described below if that
elected official: 1) serves at least five (5) consecutive years in office without break in service between the
five years served and the date of departure from elected office; and 2) either simultaneously retires from
PERS at the end of such service (or is at that time already retired from PERS). The benefit is calculated
by multiplying the hourly rate at the time of eligibility, by the number of consecutive years in office, and
then multiplying the result by one half of the annual sick leave benefit provided to management
employees at the time of eligibility. The official may defer use of this benefit if otherwise covered on the
County health plan at the time of eligibility so long as there is no break in coverage during the deferral
period. Pursuant to existing practice the balance does not accrue interest. (Note: the change in the
formula will go in to effect at the start of each sitting elected’s next consecutive term in office and at the
time of filing candidacy papers for any new candidate who is subsequently elected.) Any previously
earned benefit will be calculated and recorded by the Finance Department.
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If a balance remains at the time the elected, and/or his/her spouse or eligible dependent no longer
participates in the County health insurance, this amount can be applied toward a Medicare Part B plan or
Medicare supplement, or PERS Long Term Care plan. Participation in the County health insurance
program is not required for the elected, and/or spouse or eligible dependent to direct all or part of the
funds in this account to a Medicare Part B or PERS Long Term Care plan premium. In all other instances,
any balance on account remains property of County.

P.O.S.T. EDUCATION INCENTIVE PAY

1. Employees in the classifications of Assistant Chief DA Investigator, Assistant Sheriff, Sheriff's
Commander, Detentions Commander and Chief District Attorney Investigator who possess a valid
P.0.S.T. Management Certificate shall be entitled to receive compensation in the amount of $200.00 per
month ($92.31 per pay period). Employees must submit certification to the appropriate department head
prior to payment authorization. Employees receiving compensation for P.O.S.T. Management
Certification shall not be entitled to compensation for other P.O.S.T. certification.

2. Employees in the above indicated classifications possessing valid, current P.O.S.T. Supervisory
Certification shall be entitled to receive compensation in the amount of $150.00 per month ($69.23 per
pay period). Eligible employees must submit appropriate certification to the department prior to payment
authorization. Employees receiving compensation for P.O.S.T. Supervisory Certification shall not be
entitled to compensation for other P.O.S.T. certification.

3. Employees in the above indicated classifications possessing valid, current P.O.S.T. Advanced
Certification shall be entitled to receive compensation in the amount of $125.00 per month ($57.69 per
pay period). Eligible employees must submit appropriate certification to the department head prior to
payment authorization. Employees receiving compensation for P.O.S.T. Advanced Certification shall not
be entitled to compensation for other P.O.S.T. certification.

4. Employees in the above indicated classifications possessing valid, current P.O.S.T. Intermediate
Certification shall be entitled to receive compensation in the amount of $100.00 per month ($46.15 per
pay period). Eligible employees must submit appropriate certification to the department head prior to
payment authorization. Employees receiving compensation for P.O.S.T. Intermediate Certification shall
not be entitled to compensation for other P.O.S.T. certification.

BATTALION CHIEF STIPEND

The intent for the Battalion Chief Stipend is to provide a method of compensation when Battalion Chiefs are
assigned to work extra shifts outside their regular assigned working hours. Based on an estimate of
anticipated vacation, training time and possible sick leave use for the three field Battalion Chiefs, it is
necessary to provide additional field coverage for up to 52 shifts or partial shifts annually. The Battalion
Chief Stipend applies to all assigned Battalion Chiefs in the Operations, Fire Prevention and Training
Divisions.

The stipend rates are as followed:

Stipend Hours
$900 Full Shift - 24 hours
$450 Partial Shift — 12 to 24 hours

*Coverage of less than 12 hours will not be compensated. This time is compensated through
Management Leave.
*Employees shall not receive stipend pay for any hours they receive strike team pay.

While the Administrative Battalion Chief assigned to Fire Prevention/Training activity would also be eligible
for the stipend if he/she covers for an Operation Battalion, this stipend will not apply for coverage of the Fire
Prevention/ Training Battalion Chief’s absences.
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FIRE MANAGEMENT STRIKE TEAM PAY

Fire management positions (Battalion Chief and Assistant Fire Chief) will be compensated while on, or as
relief to, strike team at the current rate required by the California Fire Assistance Agreement with Cal OES.
*Employees shall not receive stipend pay for any hours they receive strike team pay.

BATTALION CHIEF HOLIDAY-IN-LIEU

All Shift (56 Hour work week) Fire Battalion Chiefs shall receive Holiday-in-Lieu. Holiday-in-Lieu time will be
recorded and paid as 24 hours of “Holiday-in-Lieu” for each whole holiday and 12 hours for each half-day
holiday. If a Shift Battalion Chief is required to work on a holiday, no other day off will be traded or
exchanged for the schedule day.

All Administrative (40 hour work week - Fire Prevention/ Training) Battalion Chiefs shall receive 8 hours
Holiday Pay and will receive an additional 16 hours Holiday-in-Lieu for each whole holiday. On Y% day
holidays, Administrative Battalion Chiefs will receive 4 hours of Holiday Pay with no additional compensation
of Holiday-in-lieu.

UNIFORM ALLOWANCE

The management employee classifications listed below shall be entitled to receive a uniform allowance
which will automatically be adjusted to the same amount as the bargaining unit employees they
supervise, currently:

Assistant Chief DA Investigator $550
Assistant Fire Chief $850
Assistant Sheriff $850
Battalion Chief $850
Chief District Attorney Investigator $550
Chief Probation Officer $550
Deputy Chief Probation Officer $550
Detentions Commander $850
Detentions Lieutenant $850
Fire Chief $850
Food Services Manager $275
Juvenile Corrections Manager $550
Probation Division Manager $550
Sheriff $850
Sheriff's Commander $850
Sheriff’'s Records Manager $275

1. All employees required to wear a uniform by the County shall receive a uniform allowance paid
directly to the employee. Only the initial uniform allowance paid to employees shall be paid in a lump
sum. New employees shall receive their initial allowance in the first full pay period following the date
of employment. Employees who voluntarily terminate within the first 90 days after receiving their
initial allowance shall be required to reimburse the County for one-half of their initial allowance.
Those who voluntarily terminate during the second 90 days after receiving their initial allowance will
be required to reimburse the County for one-quarter of the allowance.

2. Eligible employees who are on the regular County payroll in paid status shall receive the annual
uniform allowance as follows: Employees will be paid 1/26 of the annual allowance each pay period
in paid status. The uniform allowance shall not be paid for any pay period the employee is in unpaid
status the entire pay period.

3. For employees hired on or after January 1, 2013 and designated as “new members” to CalPERS, any
uniform allowance will not be subject to PERS pursuant to AB 340/SB197 (Pension Reform Act of
2013).



SECTION V UNREPRESENTED MANAGEMENT BENEFITS

BILINGUAL PAY

Upon the written request of a department head explaining the business necessity, the County
Administrative Officer may approve bilingual pay for a management employee in the amount of $25 per
pay period when use of their bilingual skills is determined to be an essential service need. Bilingual pay
shall be terminated, and a new request for bilingual compensation may be submitted, if the employee is
demoted, promoted, transferred or reassigned. The decision of the County Administrative Officer
regarding the granting and termination of bilingual payment shall be final and shall not be subject to
appeal or grievance procedures. Employees receiving bilingual pay may be required to use their bilingual
ability to assist other departments within the County. When a part-time employee is assigned bilingual
duties, the bilingual pay shall be prorated. Employees who translate for more than one language are not
eligible to receive additional bilingual compensation for the additional language(s).

LEGAL SPECIALIST CERTIFICATION PAY

Employees who are hired at or promoted to the Management attorney classifications at or above the |l
level are eligible for additional compensation as outlined below once they have acquired and maintain a
State Bar of California-approved Legal Specialist Certification as a Family Law Specialist or Child Welfare
Law Specialist. Certification in any other legal specialties will not be considered qualifying for Legal
Specialist Certification pay.

$150 per month $200 per month
Deputy County Counsel llI Deputy County Counsel IV

Supervising Attorney — Child Adv.
Supervising Attorney — Child Sup.

Eligible employees must present proof of certification in order to qualify for Legal Specialist Certification
Pay. Proof of re-certification must be presented at the end of each subsequent certification period in
order to continue to qualify for certification pay.

PUBLIC HEALTH DEPARTMENT PROFESSIONAL LICENSES

The County will reimburse, or pay, required professional license fees for unrepresented management employees
in the classifications listed below (which will be monitored by the Public Health Department):

H: SR5

Environmental Health Division Manager
Nursing Division Manager

Nutrition Services Manager

Supervising Environmental Health Officer
Supervising Public Health Nurse
Physician’s Assistant

Family Practice Nurse Practitioner



SECTION VI
BASE AND TIME OF PAY

Compensation shall be paid on a bi-weekly basis within the hourly or monthly rate established
for the class of position to which an individual has been appointed except where otherwise
indicated in this resolution. For accounting purposes within the Auditor's Office and in the
Human Resources Department, the employment records of all employees, whether paid at a
monthly or hourly rate, will be maintained on an hourly basis. The first pay period shall be from
Monday (starting at 0001 Monday morning) to midnight (2400) of the second Sunday thereafter.
Compensation shall be payable on or before the fifth working day after the conclusion of each
pay period for service rendered during the preceding pay period.

Any officer required to file an affidavit as a condition of receiving his/her salary for any one
month shall not receive the final installment of his/her salary for any month until he/she has
submitted to the Auditor/Controller such affidavit or affidavits as are required by law.

EFFECTIVE DATE
This Resolution shall take effect , except as to those items previously approved

by action of the Kings County Board of Supervisors, and as to those items, the effective day
shall be the date of the Board action.

The foregoing resolution was adopted upon motion by Supervisor , seconded by
Supervisor , at a regular meeting held by the following vote:

AYES: Supervisors
NOES: Supervisors
ABSENT: Supervisors

Craig Pederson, Chairman of the Board of Supervisors
County of Kings, State of California

WITNESS my hand and seal of said Board of Supervisors this day of
, 2021.

Clerk of said Board of Supervisors

SR6



COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 28, 2021

SUBMITTED BY: Administration — Edward Hill

SUBJECT: PRIMARY AND ALTERNATE DIRECTOR APPOINTMENTS TO THE
CALIFORNIA STATE ASSOCIATION OF COUNTIES BOARD OF
DIRECTORS
SUMMARY:
Overview:

Under provisions of the California State Association of Counties (CSAC) Constitution, members of the
Board of Directors and alternates are elected by their respective boards of supervisors to one-year terms
of office commencing with the first day of the CSAC annual conference. The 2021 conference will
begin on December 2, 2021. Any member of the Board of Supervisors is eligible for the directorship.
Pursuant to Board policy, the Administrative Office makes no recommendations on commission and
advisory board appointments.

Recommendation:
a. Appoint a Primary Director to the California State Association of Counties Board of
Directors; and
b. Appoint an Alternate Director to the California State Association of Counties Board of
Directors.

Fiscal Impact:
None.

BACKGROUND:

Two vacancies exist on the CSAC Board of Directors to represent Kings County on this Board: one regular
member and one alternate for 2021. The term of the appointment is for a one-year period commencing on the
first day of the CSAC annual conference and terminating the day before the conference in 2022. Both a primary
director and an alternate director, should the primary be unavailable to attend a meeting, are requested to be

(Cont’d)

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER:

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk of the Board

By , Deputy.




Agenda Item

PRIMARY AND ALTERNATE DIRECTOR APPOINTMENTS TO THE CALIFORNIA STATE
ASSOCIATION OF COUNTIES BOARD OF DIRECTORS

September 28, 2021

Page 2 of 2

appointed. Attached is the notification to be filled out upon selection by your Board and a roster for the Board of
Directors from 2021. CSAC’s Board of Directors and Executive Committee meet regularly throughout the year
to set the association’s policy and direction. CSAC also hosts two major conferences, an annual fall meeting,
which rotates between northern and southern California, and a spring legislative conference in Sacramento.
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OFFICERS

President
James Gore
Sonoma County

1st Vice President
Ed Valenzuela
Siskiyou County

2nd Vice President
Chuck Washington
Riverside County

Past President
Lisa A. Bartlett
Orange County

EXECUTIVE DIRECTOR
Graham Knaus

California State Association of Counties®

September 15, 2021
TO: Chairs, Boards of Supervisors
FROM: Graham Knaus, Executive Director

SUBJECT: Nomination and Selection of CSAC Board of Directors Members

Under provisions of the CSAC Constitution, members of the Board of Directors and alternates
are nominated by their respective boards of supervisors and appointed by the Executive
Committee to a one-year term commencing with the first day of the CSAC Annual Conference.
The 2021 CSAC Annual Conference will begin on Monday, November 29, 2021. Any member of
your Board of Supervisors is eligible for the directorship.

Each year, the new CSAC Board of Directors holds its first official meeting at the Association’s
annual conference. Thus, it is important that your county appoints a representative to
participate at the first meeting on Thursday, December 2, 2021. Enclosed is a list of current
Board of Directors, along with a form for your county to notify us of your Board’s nomination.

Please note that if we do not receive your 2021-2022 nomination, your current Board representative will
continue to serve on our Board of Directors. It is important to note that counties have the ability to change Board
representatives and/or alternates at any point throughout the year subject to final appointment by the CSAC
Executive Committee.

The new Board of Directors will meet during the annual conference, first by caucus (urban, suburban, and rural)
to nominate CSAC Officers and Executive Committee members, and again as a full Board to elect the 2021-2022
Executive Committee and to conduct other Association business. Please note that under the CSAC Constitution,
Executive Committee members are elected from the membership of the Board of Directors.

If you have any questions or need further information, please contact Korina Jones at (916) 327-7500 x 508 or
by email at kjones@counties.org.

Enclosures

cc: 2020-2021 Board of Directors
Clerks, Board of Supervisors

The Voice of California’s 58 Counties

1100 K Street, Suite 101, Sacramento, CA 95814 | www.counties.org | 916.327.7500
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California State Association of Counties
1100 K Street, Suite 101

Sacramento, CA 95814

Phone (916) 327-7500

Facsimile (916) 321-5047

NOMINATION OF CSAC BOARD OF DIRECTORS MEMBER FOR YEAR
2021 - 2022

The Board of Supervisors nominates the following named Supervisor(s) to a position on the CSAC Board
of Directors for the 2021 — 2022 Association year beginning Monday, November 29, 2021.

County Name:

Director:

Alternate(s):

Name of individual completing form:

Does the Board of Directors member plan to attend the CSAC Annual Conference:

Yes: No:

PLEASE RETURN TO:
Korina Jones via email at: kjiones@counties.org
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CALIFORNIA STATE ASSOCIATION OF COUNTIES
Board of Directors

2020-2021
SECTION President: James Gore, Sonoma
U=Urban First Vice President: Ed Valenzuela, Siskiyou
S=Suburban Second Vice President: Chuck Washington, Riverside
R=Rural Immediate Past President:  Lisa Bartlett, Orange
SECTION COUNTY DIRECTOR
u Alameda County Keith Carson
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Alpine County
Amador County
Butte County
Calaveras County

Terry Woodrow
Richard Forster
Debra Lucero

Merita Callaway

Colusa County Kent Boes
Contra Costa County John Gioia

Del Norte County Chris Howard
El Dorado County Sue Novasel
Fresno County Buddy Mendes
Glenn County Keith Corum

Humboldt County

Imperial County
Inyo County

Kern County
Kings County
Lake County
Lassen County
Los Angeles Coun
Madera County
Marin County
Mariposa County

ty

Mendocino County

Merced County
Modoc County
Mono County

Virginia Bass
Raymond Castillo
Jeff Griffiths
Zack Scrivner
Craig Pedersen
Bruno Sabatier
Chris Gallagher
Kathryn Barger
David Rogers
Damon Connolly
Miles Menetrey
John Haschak
Scott Silveira
Ned Coe

John Peters

Monterey County Luis Alejo
Napa County Diane Dillon
Nevada County Heidi Hall
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ADVISORS

Orange County

Placer County

Plumas County
Riverside County
Sacramento County
San Benito County

San Bernardino County
San Diego County

San Francisco City & County
San Joaquin County
San Luis Obispo County
San Mateo County
Santa Barbara County
Santa Clara County
Santa Cruz County
Shasta County

Sierra County

Siskiyou County
Solano County
Sonoma County
Stanislaus County
Sutter County

Tehama County

Trinity County

Tulare County
Tuolumne County
Ventura County

Yolo County

Yuba County

Lisa Bartlett
Bonnie Gore
Greg Hagwood
Chuck Washington
Sue Frost

Bea Gonzalez
Janice Rutherford
Nora Vargas
Rafael Mandelman
Chuck Winn
Bruce Gibson
Carole Groom
Das Williams
Susan Ellenberg
Bruce McPherson
Leonard Moty
Lee Adams

Ed Valenzuela
Erin Hannigan
Lynda Hopkins
Vito Chiesa

Dan Flores
Robert Williams
Keith Groves
Amy Shuklian
Ryan Campbell
Kelly Long

Jim Provenza
Gary Bradford

John Beiers, County Counsels’ Association, Past President, San Mateo County
Frank Kim, California Association of County Executives, President, Orange County



COUNTY OF KINGS
BOARD OF SUPERVISORS

GOVERNMENT CENTER HANFORD, CALIFORNIA 93230  (559) 852-2362
Catherine Venturella, Clerk of the Board of Supervisors

AGENDA ITEM
September 28, 2021

SUBMITTED BY: Department of Public Health — Darcy Pickens/Heather Silva

SUBJECT: NOVEL CORONAVIRUS 2019 COUNTY UPDATE

SUMMARY:

Overview:

On March 4, 2020, the Governor of California proclaimed a State of Emergency throughout California
because of the increase in cases reported of the novel coronavirus, a disease now known as COVID-19.
The President of the United States likewise declared a national emergency because of the COVID-19
outbreak on March 13, 2020. On March 17, 2020, the Board proclaimed a local emergency in Kings
County due to the imminent and proximate threat of exposure of COVID-19 on the residents of the
County of Kings.

Recommendation:
Receive an update on the local emergency in Kings County due to the imminent and proximate
threat of exposure of COVID-19 on the residents of the County of Kings and take action as
deemed necessary.

Fiscal Impact:
The County is tracking costs and revenue losses related to the emergency.

BACKGROUND:

A Novel Coronavirus (COVID-19) was first detected in Wuhan City, Hubei Province, China, in December
2019. The Centers for Disease Control and Prevention (CDC) considers the virus to be a very serious public
health threat. The exact modes of transmission, the factors facilitating human-to-human transmission, the extent
of asymptomatic viral shedding, the groups most at risk of serious illness, the attack rate, and the case fatality
rate all remain active areas of investigation. The CDC believes at this time that symptoms appear two to
fourteen days after exposure. Currently, there are vaccines for antiviral treatment of COVID-19. County staff
has been working diligently to assess and provide resources and information to the community regarding
COVID-19. An update will be provided to the Board on County related activities and response.

BOARD ACTION : APPROVED AS RECOMMENDED: OTHER: ___

I hereby certify that the above order was passed and adopted
on , 2021.
CATHERINE VENTURELLA, Clerk of the Board

By , Deputy.
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